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Introduction

The Annual Report for 2018 is provided to the community of Dundurrabin Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Katrina Sangster

Principal (relieving)

School contact details

Dundurrabin Public School
70 Mount St
Dundurrabin, 2453
www.dundurrabi-p.schools.nsw.edu.au
dundurrabi-p.school@det.nsw.edu.au
6657 8133
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School background

School vision statement

At Dundurrabin Public School we strive to create a strong, dynamic learning culture that encourages high expectations
for success and for every student to have freedom, choice and greater options in an ever changing world.

School context

Dundurrabin Public School is an isolated rural small school situated in a beautiful bushland setting 33km north–west of
Dorrigo on the Armidale to Grafton Road. The school has a caring and supportive learning environment catering for the
needs of all students while focusing on delivering quality literacy and numeracy programs.

The existing cohort of students is drawn from Dundurrabin Village, Tyringham, Glenferneigh and Billys Creek with most
travelling to and from school by bus. The enrolment for 2018 is 24 students and the average Family Occupation
Education Index (FOEI) for 2016 and 2017 was 131.

The school is classified as TP1, with one full–time permanent Teaching Principal, a permanent part–time teacher for RFF
and library and a School Administrative Manager working 6 days per fortnight. Through school funding and additional
entitlements including LAST and Small School Supplementation, we currently operate two small classes comprising of a
K–2 class and a 3–6 class.

Our school receives funding through the Resource Allocation Model (RAM) for remoteness and isolation/socio–economic
background and low level adjustment for disability.

Significant programs include the Early Action for Success strategy for 2017–2020, the continuation of our Stephanie
Alexander Kitchen Garden program, the introduction of STEM across the school and our focus on environmental
sustainability. Our school is a proud member of the Bellingen/Dorrigo Learning Community of Schools, providing
students with engaging cross–school activities and leadership opportunities.

Our 21st Century Learning environment is supported by a variety of creative learning spaces and quality teaching
resources including a substantial library, iPads, and computer technologies.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

The external validation process is an important component of a system–wide approach to school excellence. Schools
regularly self–assess their improvement efforts using evidence to support their reflections.  During the external validation
process, an independent panel of peer principals considered our evidence and assessment of the school's progress,
being made either through the school plan or as part of their ongoing school focus areas, aligned with the standards
articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning:

We are Delivering for all 6 elements –  Learning Culture, Wellbeing, Assessment, Curriculum, Reporting and Student
Performance Measures.

The results of this process indicated that in the School Excellence Framework domain of Teaching:

We are Delivering for Effective Classroom Practice, Data Skills and Use, and Professional Standards. We are Sustaining
and Growing for Learning and Development.

The results of this process indicated that in the School Excellence Framework domain of Leading:

We are Delivering for Educational Leadership and Management Practices and Processes.
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We are Sustaining and Growing for School Resources and School Planning, Implementation and Reporting .

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Strong Wellbeing

Purpose

Our students have the right to connect, succeed and thrive throughout their schooling. They need to be fully engaged in
their learning, challenged and feel empowered to develop their cognitive, emotional, social, physical and spiritual
wellbeing.

Overall summary of progress

Student wellbeing is at the centre of everything we do. We are working towards having a planned approach to developing
well being processes that support all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A comprehensive and inclusive
framework to support the
cognitive, emotional, social,
physical and spiritual wellbeing of
students as measured by the
Wellbeing Framework.

nil Staff have participated in professional learning
around the Wellbeing Framework in preparation for
developing a school wide inclusive framework.

Staff and students have identified current programs
which support wellbeing and possible areas to
develop..

The school is assessed against
the SEF as moving from
Delivering to Sustaining and
Growing in Wellbeing.

$600  Clear Minded for Life The 2018 self assessment process indicated growth
in the domain of Wellbeing with an overall
assessment of Delivering.

Students show increasing
capacity to form and articulate
their learning goals for writing and
use agreed rubrics to
self–assess.

nil Students using teacher developed rubrics to
self–assess writing.

K–2 teacher and Instructional Leader have
developed writing goals that match syllabus
outcomes K–6. Using these, students are able to
articulate what their learning goal for writing is.

All students reflect on their
learning and use this to inform
where they need to go next.

nil Students are beginning to reflect on their learning,
to inform where to next.

Next Steps

Develop a whole of school inclusive framework to support the well being of all students.

Identify evidence of wellbeing to use in our self assessment process.

Continue with writing goals and include student and teacher developed rubrics for self assessment.

Whole school focus on visible learning to develop reflective processes across the school.
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Strategic Direction 2

Dynamic Innovative Teaching Team

Purpose

Ensuring learning for students is based on quality educational delivery, high expectations and the implementation of
innovative and creative practices. Highly expert, inspired and passionate teachers working together to maximise the
effect of their teaching on all students in their care.

Overall summary of progress

Teachers have participated in high quality professional learning to inform their practice and provide both targeted support
and innovative learning experiences to our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Grade appropriate achievement
in the sub elements of
Understanding texts and Creating
texts of the National Literacy
Learning Progression.

L3S1 and L3K professional
learning $5500 (11 days)

PLAN 2 PL (2 days) $1000

SLSO 4 hours a week

Second teacher employed
to operate 2 small classes

100% of students plotted in PLAN 2 for targeted
sub elements. All students showed growth as
measured by the data in Understanding Texts and
Creating Texts.

Grade appropriate achievement
in the sub elements of
Quantifying numbers and Number
patterns and algebraic thinking of
the National Numeracy Learning
Progression.

PLAN 2 professional
learning

SLSO 4 hours a week

Second teacher employed
to operate 2 small classes

100% of students K–6 plotted in PLAN 2 for
targeted sub elements. All students showed growth
as measured by the data in Quantifying numbers
and Number Patterns and Algebraic Thinking.

All students, K–6 demonstrate
age appropriate number sense
and can trust the count, as
demonstrated through a variety of
evaluative measures.

$235 PAM K–8 Conference
fees

Baseline data collection. Targeted lessons including
number talks delivered in each class. Professional
Learning in number sense.

All teachers deliver
interdisciplinary STEM units
which are student led, as
measured on A continuum of
STEM integration and A
continuum of STEM pedagogy.

Additional days to those
provided by the STEM
Academy

Inclusion in the STEM Academy professional
learning for both teachers. A variety of STEM
learning experiences offered to students. Over the
year we have shown growth on both continuums.

Next Steps

Continue regular entry of data into PLAN 2 and monitoring of students.

Participation in  writing moderation K–6 with our Instructional Leader.

Further professional learning in number sense.

Development of interdisciplinary STEM units.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $20 823 staffing allocation
(1 day a week)

$6 768

Funding supported the staffing of two classes
and a SLSO for 3 hours a week.

Socio–economic background $10 411 staffing allocation
(1/2 day a week)

$10 386 flexible funding

Funding supported the staffing of two classes,
a kitchen specialist and additional support
staff hours.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 12 18 14 17

Girls 7 6 9 7

Enrolments for 2018 were consistent with current
trends, maintaining similar numbers for the past 3
years.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.2 90.3 96.7 93.4

1 94.3 82.5 91.9

2 91.2 97.8 92.5 90.6

3 88.1 96.1 100 84.7

4 100 94.9 91.8 97.4

5 97.3 89.6 91 92

6 91.6 94.3 93.2 88.8

All Years 91.9 93.6 91.2 90.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The attendance patterns of all students are closely
monitored at Dundurrabin Public School because we
believe that to be successful, students need to be
present and engaged in their learning. When required,
the Home School Liaison Officer is engaged alongside
the DoE policy to monitor and review non–attendance.
All class rolls are now monitored electronically each
day. Those students with high attendance percentages,
above 97%, are rewarded with certificates each term at
assembly.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.68

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

0.7

*Full Time Equivalent

Currently we have a teaching principal and one class
teacher. We also have a School Administrative
Manager 3 days a week, a General Assistant for one
day and a School Learning and Support Officer for 4
hours each week.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 50

Professional learning and teacher accreditation

Throughout 2018, staff at Dundurrabin Public School
participated in an extensive range of professional
learning activities. These professional learning
opportunities included workshops, conferences, video
conferences, Adobe Connect sessions and training
days on a range of topics which related directly to each
staff member's Professional development Plans and the
school's strategic directions. Mandatory compliance
courses such as Code of Conduct, Cardio–Pulmonary
Resuscitation and Child Protection were also
undertaken by staff.

The School Administration Manager and Principal both
undertook a significant amount of professional learning
in new programs used to manage school finances.

All permanent teachers are maintaining accreditation at
Proficient level inline with DoE policy requirements. A
temporary teacher is working towards completing her
NESA accreditation.

Printed on: 31 May, 2019Page 10 of 13 Dundurrabin Public School 1788 (2018)



Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 15,793

Revenue 416,707

Appropriation 404,023

Sale of Goods and Services 449

Grants and Contributions 12,166

Gain and Loss 0

Other Revenue 0

Investment Income 68

Expenses -387,187

Recurrent Expenses -387,187

Employee Related -341,973

Operating Expenses -45,213

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

29,520

Balance Carried Forward 45,313

The Principal and School Administrative Manager work
closely to mange the funds provided to the school.
Funds are allocated and used in line with the strategic
directions in our school plan. A large proportion of our
funds are dedicated to funding a second full time
teacher to support two classes, K–2 and 3–6. Major
purchases included  the installation of a  commercial
grade grease trap for our kitchen. Operational funds
were used for professional learning in STEM and
literacy strategies, as well as resources to support
teaching and learning.

Budgets are prepared by the Principal, in consultation
with the School Administrative Manager. The balance
carried forward will be dedicated to the purchase of
teaching and learning resources including flexible
seating solutions, STEM resources, additional iPads
and software.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 338,961

Base Per Capita 4,447

Base Location 16,929

Other Base 317,584

Equity Total 48,388

Equity Aboriginal 0

Equity Socio economic 20,798

Equity Language 0

Equity Disability 27,591

Targeted Total 0

Other Total 4,242

Grand Total 391,591

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

However, due to our small cohort, results cannot be
published.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to our small cohort, results cannot be published.

Due to our small cohort, results cannot be published.
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Due to our small cohort, results cannot be published.

Parent/caregiver, student, teacher
satisfaction

Data from the School Satisfaction Survey indicated that
parents feel that communication between the home and
school is good and that staff are very approachable and
welcoming. They value the parent teacher meetings we
have with them and their child/ren, and felt that our
school supported their student's learning and positive
behaviour. Parents feel that their child is safe and
included at school. The majority of parents are involved
in school events such as term assemblies and parents
v student sport.

Policy requirements

Aboriginal education

All teaching and learning programs incorporate
Aboriginal education. As a cross–curricular priority, it is
acknowledged as an important aspect of the curriculum
and is integrated in all key learning areas.

Gumbaynggirr language and culture lessons continued
this year with planned weekly lessons delivered by a
local Gumbaynggirr woman. Lessons included
language, story telling, singing and visual arts. These
lessons are planned to continue in 2019 to deepen
each child's learning about the rich culture that is part of
the land on which we walk and learn.

As in previous years, our school combined with all
schools on the Dorrigo Plateau for students to
recognise and celebrate Aboriginal culture, customs,
beliefs and traditions. This day is known as 'NAIDOC
on The Plateau'.

Several community departments and organisations
support the day including, NPWS, the local Lands
Council, Cascade EEC and local members of our
Indigenous community. Students participated in a
variety of cultural activities including a smoking
ceremony, traditional cooking lessons, dance lessons.
Aboriginal games, craft and a taste of bush tucker for
lunch. Students also presented a traditional
Gumbaynggirr song with actions to a large audience.

Multicultural and anti-racism education

Multicultural perspectives are embedded within all Key
Learning Areas. Our school is committed to developing
learning activities that are culturally inclusive to develop
an understanding and respect towards cultural,
linguistic and religious differences.

All students participated in our Harmony Day
celebration which had a strong focus on cultural
cuisine. Parents and community members joined us for
a Harmony Day where we enjoyed an African feast
prepared by the students.

Students also participated in the Country Women's
Association of NSW's 2018 International PowerPoint
Presentation for Primary Schools. Students across the
school contributed to the PowerPoint, researching all
aspects of the culture and history of the Republic of
Poland. We also dedicated a cooking session to
preparing and sharing a range of Polish cuisine.
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Our school has a trained Anti–Racism Contact Officer
(ARCO) who is available to support students, families
and staff should the need arise.
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