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Introduction

The Annual Report for 2018 is provided to the community of Doonside Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

David Galea

Principal

School contact details

Doonside Public School
Cnr Kildare Rd & School Pde
Doonside, 2767
www.doonside-p.schools.nsw.edu.au
doonside-p.school@det.nsw.edu.au
9622 3575

Message from the Principal

Doonside Public School caters for the academic, social and emotional needs of children from a range of
socio–economic, language and cultural backgrounds. The Annual Report provides a snapshot of achievements and
performances throughout 2018. However this overview does not provide detailed information on school procedures or on
the way the school community influences student learning and school culture.

Doonside Public School has a long tradition of providing a solid foundation for student learning based on explicit teaching
practices and a strong student welfare focus.

Some paintwork and building upgrades have also continued. Many teaching and learning resources have been
purchased and upgraded to ensure that staff and students have access to the most up to date equipment.

We have continued to broaden the emphasis on cultural and sporting activities with events such as our annual school
concert, cultural celebrations, inter–school sporting competitions and academic days. During 2018, there was an
increased opportunity for student engagement in whole school wellbeing programs including Life Skills, Secret Agent
Society and Chillax.

Doonside PS Wingarra Preschool staff has continued to build strong relationships with parents and the broader
community and their influence have led to an increase in the enrolment of Aboriginal children in preschool. Funding
support has also helped to strengthen the transition to school program for Aboriginal students. Our preschool is rated
"Exceeding" against the National Quality Framework. The preschool has been provided an opportunity to participate in
the Tunin' In program were we employed a community engagement officer to increase parent and community
engagement with their child in preschool. We are looking forward to continuing this program in 2019.

We are committed to:

Quality Educational Programs for all students, whilst empowering students to become lifelong learners who are
responsible and independent decision makers.

Promoting the educational, social and emotional success of each and every student and strengthening the continued
partnership between the school and its community.

Ensuring that Doonside PS utilises all resources efficiently to promote maximum benefit for all students.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.
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David Galea – Principal
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School background

School vision statement

Doonside Public School is committed to provide a caring, happy environment in which each child will be equipped with
knowledge, skills and the acceptance necessary to be an achieving member of our changing society.

Our school community shares a commitment to provide students with:

A warm, caring educational environment where staff, children, parents and the community work together to attain
personal excellence in educational outcomes.

The opportunity and encouragement to develop to their full potential academically, emotionally, culturally, socially and
physically.

A model for acceptable social behaviour and responsibility within the school and the community.

Fostering an environment that utilises its resources efficiently to promote maximum benefit for all students.

School context

Doonside Public School is located beside Doonside Railway Station in the Western Sydney Region of NSW.  The
school’s history dates back to the late 1930’s when local farms were subdivided and allotments were provided for the
settlement of returned soldiers.

Our school population of 305 students (P–6), includes children with 29 languages and 28 cultural backgrounds.  The
school has a significant Aboriginal and Torres Strait Islander population 21% and 48% of students from non–English
speaking backgrounds. We have a staff at a variety of experiences levels, ranging from Early Career Teachers to more
experienced teaching staff. Our local community is supported by a number of government and non–government
agencies.  Our Preschool caters to our community and families, as well as local and non local Aboriginal students as a
Regional resource. Doonside Public School is supported by the DoE through various funding programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated :
 • In the domain of Learning the school's self–assessment is consistent with the evidence presented and is validated

using the School Excellence framework – over all determination is Sustaining and Growing.
 • In the domain of Teaching the school's self–assessment is consistent with the evidence presented and is validated

using the School Excellence framework – over all determination is Sustaining and Growing.
 • In the domain of leading the school's self–assessment is consistent with the evidence presented and is validated

using the School Excellence framework – over all determination is Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Teaching and Engagement

Purpose

Empower a school wide approach to support all staff to make student learning the core focus using evidenced based
research as best practice that continues to promote and embed learning, the building of educational aspiration and
ongoing performance improvement throughout the school community. Our teachers and non– teaching staff demonstrate
personal responsibility for improving their teaching practice in order to improve student learning.

Overall summary of progress

All activities evaluated as progress achieved, demonstrated purposeful development of practices that form a progression
to meet our identified improvement measures. Each item has demonstrated that staff have actively engaged with all
processes, professional development and practices implemented to achieve the three–year goal and 2018 milestones as
a whole. Professional development and coaching have been strategically directed towards the professional learning foci
of our teaching cohort working towards meeting PDP goals, school identified targets and state priorities. Coaching,
mentoring and wellbeing support across the entire staff cohort proved to be highly effective in ensuring staff are able to
meet the requirements of their roles and accountabilities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff demonstrate expert
knowledge and use of learning
progressions in Literacy,
Numeracy and the use of PLAN2.

Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Early Action for Success

Early Action for Success is part of the department's
strategy for implementing the NSW Government's
Literacy and Numeracy Plan. It aims to improve
students' literacy and numeracy skills through a
targeted approach in the early years of schooling. In
2018 the National Literacy and Numeracy Learning
Progressions were implemented to assist teachers
in supporting student learning and progress. PLAN
2 has been updated to allow teachers to monitor
student learning using the Progressions. While the
core purpose of collecting this data is to inform
teaching and learning, this data is also analysed to
support the evaluation of EAFS and determines the
allocation of learning and support for students.

PLAN 2, Progressions  and CTJ

PLAN 2 gives teachers K–6 the opportunity to
monitor individual student and class learning needs.
It supports the work of Instructional Leaders and
school leaders to monitor growth and differentiate
learning. Teachers continue to plan, teach and
assess using all NSW syllabuses, from K to Year 6.
As part of our regular assessment, planning and
monitoring actions, there is a structured roll out to
support teachers in working with PLAN 2 and the
Progressions in a manageable way.

In Numeracy, school teams enter data for all
students for 4 sub–elements: Quantifying, Additive
strategies, Number patterns and algebraic thinking
and multiplicative thinking. Data for Literacy is
entered for Understanding texts, Phonological
awareness, Phonic knowledge and word
recognition and Creating texts including crafting

Printed on: 2 May, 2019Page 5 of 49 Doonside Public School 1760 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff demonstrate expert
knowledge and use of learning
progressions in Literacy,
Numeracy and the use of PLAN2.

ideas, texts forms and features and vocabulary.
Data is harvested from PLAN 2 at the end of each
term. Teachers work collaboratively to ensure
Consistent Teacher Judgement when closely
monitoring individual student progress on PLAN 2.
Feedback from teachers indicates that the
progressions offer a great opportunity to target
teaching focus

Best Start–Kindergarten

Revised Best Start Kindergarten Assessment
(RBSKA)

Best Start assessments are administered at the
beginning of kindergarten. It consists of a set of
numeracy and literacy tasks, which show what
knowledge and skills the students bring with them.
In 2018, Best Start was reviewed, revised and
upgraded by the DoE using the online tool for
schools for implementation in 2018. Best Start is
now conducted with the teacher administering the
test to the students whilst inputting the results
online. The results automatically load onto PLAN 2
and the DoE harvest this data.

RBSKA was administered to all Kindergarten
students upon entry to school within the first five
weeks of Term 1. The classroom teacher and LaST
administered the assessment to students, starting
with those children who were most confident in
talking one–on–one with their teacher. A new
writing task provided a good starting point as it gave
an opportunity to talk about the child's experiences.

Changes have been made to strengthen the
assessment and its alignment with the new
Learning Progressions. Administration of the
assessment follows similar principles but included
the addition of an online tool, which teachers could
use at the time of assessment or after the
assessment had been completed. Assessment
results provide the classroom teacher an initial
starting point and data is submitted using PLAN 2.

This assessment data is then analysed and the
information of each student's results assists in
informing the Kindergarten teacher how to best
cater for the learning needs of their class.

Professional development

Professional development has been designed and
delivered against the school's strategic foci, the
NSW DoE priorities and student / community
needs. Professional development as a whole has
been delivered to cater for all staff, including
Teaching and Non–teaching members, staff in their
first year of teaching as well as those who have a
wealth of knowledge and experience.

All staff teaching and non– teaching undertake
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff demonstrate expert
knowledge and use of learning
progressions in Literacy,
Numeracy and the use of PLAN2.

continuous professional development. This
includes staff undertaking a process   of developing
their own Professional Development Plans using a
series of goal setting opportunities where teachers
identify their own strengths and areas of
development and identify strategic goals to reach
their outcomes.

The process highlights strengths within the staffing
community and encourages leadership
opportunities to be engaged.

100% of staff will analyse current
data and embed research
informed practices to differentiate
Teaching and Learning
programs.

(EAfS K–6)

Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Research Models

Effective Reading in the Early Years of school
(professional development) 2018

Reading is a foundational, yet complex cognitive
skill upon which other skills are built. Research on
the teaching of reading in the early years of school
has consistently identified five key components of
effective reading programs: phonemic awareness,
phonics, fluency, vocabulary and comprehension.
Research regarding why these five elements are
important, as well as how they should be taught in
the classroom. After CESE professional training–
(Associate Professor, Deslea Konza) on using the
five elements in the teaching of reading,
kindergarten teachers are provided with ongoing
PD sessions on implementing the strategies into
their daily classroom practice. All necessary
teaching and learning equipment and resources
were purchased as well as group sets of decodable
readers for students to practice skills learned.

Programming

Workshop

Programming workshops were conducted during
Term 1 to support induction processes for newly
appointed staff, new temporary staff and staff
undertaking different roles in 2018.

Staff were involved in a whole day session that
included unpacking school scope and sequence
documents, programming expectations (program
checklist) and opportunities to draft their individual
programs.

Programming workshops are available for all staff
throughout the year through consultation with their
supervising teacher or Instructional Leader.  Staff
who are demonstrating areas of concern in their
program may also be invited to attend a
programming workshop in order to develop the
skills they require to produce the document in line
with school expectations.

Differentiation

Programming reflects differentiation across all
elements – content, process and product, to ensure
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff will analyse current
data and embed research
informed practices to differentiate
Teaching and Learning
programs.

(EAfS K–6)

that all students are adequately accessing
curriculum in all KLAs. Staff are developing a strong
understanding of the current syllabus documents
and learning progressions to identify student
learning behaviours and achievement and tailor the
learning.  Collaboration of practice through
professional learning with Early Action for Success
as well as Learning Support Team strengthens
teacher understanding and strategies.
Differentiation is guided by and evaluated through
the use of research and the use of applicable data
sets.

Regular classroom observations, teaching and
learning program checks and conferencing have
noted that differentiation for curriculum delivery is
being embedded to cater for the needs of individual
student learning. This is supported by regular
collection of data sets, learning and support
meetings / conferencing, LaST intervention, Tiered
intervention and higher levels of student
engagement.

Data informed

K–6 teachers are determining indicators of student
development against the Literacy and the
Numeracy progressions once per term to support
consistent teacher judgement and to guide
focussed differentiated teaching in Phonics,
Comprehension, Reading, Writing and
Mathematics. Staff regularly submit data using
PLAN 2 to validate teaching practices implemented
to meet the needs of individual students in meeting
their expected outcomes.

Teachers utilise SENA, SAST, Running Records
and school based assessment tasks to enable
consistent teacher judgement.

Collection of data occurs on a regular basis for a
number of reasons.  The data is used as an overall
picture of outcome achievement for students
against identified areas of the curriculum.
Standardised assessment is used for this task to
ensure that the method of delivery and the baseline
for comparison across the cohort.  The analysis of
this data then informs future teaching and learning
for individual students and classroom programs.

Data is also collected to monitor progress of
intervention or extension programs for students
receiving targeted support. These programs are
individualised to meet identified learning needs of
the groups.  This data will influence timetable
structures and allocation of Learning and Support to
guide and implement teaching and learning.

Research informed

Through professional development and EAfS
support, teaching and learning programs have
begun to reflect an increased reference to best
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff will analyse current
data and embed research
informed practices to differentiate
Teaching and Learning
programs.

(EAfS K–6)

practice research in design, delivery and evaluation.

Preschool QIP

The Preschool is meeting the requirements of EYLF
and NQF. Each child is supported to work with, help
others and learn from others through collaborative
learning opportunities.

The Preschool evaluation against National
Standards resulted in a rating of Exceeding (2015).
The design, review and use of the QIP continue to
guide practice. The preschool staff continue to
participate in PD to maintain their knowledge base
around the current EYLF and initiatives.

The QIP is a working document and is updated and
amended on a regular basis. The preschool team
have engaged in PD that guides the implementation
of the EYLF and National Quality Framework
through working with the P–2 Initiatives Officers
Professional Learning Team. This was achieved
through working collegially with the Aboriginal
Transition to School Network, Principals Network,
Aboriginal Education and Engagement Advisors
and Liaison Officers.

Additional funding provided quality professional PD
ensuring the QIP, compliance and regulations
continually being reviewed and updated.  On
recommendation of areas of need identified in the
QIP, the preschool applied for and was successful
in achieving a grant that will support the upgrade of
the external learning environment. (2018–2019).

Observations and Evaluations

Programming observations were conducted
regularly throughout each term to ensure that
teachers not only meet the expectations of school
programming, but also that they receive the
required or requested support complying with DoE
and school expectations.

Teaching staff have submitted their programs for
pre–check conferencing (Wk 5) and for formal
checks in Week 9.  Principal final sign off is during
Week 10 of term. Programs were consistent in their
identification of appropriate learning and teaching
activities for the identified age/stage of development
of the class.  Teaching staff actively sought to
include differentiation strategies in the delivery of
content and assessment tasks designed for their
classes.  In order to meet set expectations and
accountabilities programs provided evidence that
teachers identified the syllabus outcomes,
progression links and cross curricular priorities
evident in their units of work.

Evaluation of programs was evident in all those
submitted with varying levels of self–reflection and
future directions being addressed.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff will analyse current
data and embed research
informed practices to differentiate
Teaching and Learning
programs.

(EAfS K–6)

Classroom Observations

Regular observations of classroom environments
reflect that teachers are actively ensuring a safe,
supportive, challenging, interesting and engaging
learning space that is contextually appropriate.
Student centred learning is evidenced through pupil
self–regulation, ownership, classroom displays,
attendance, learning intentions and work samples.
This is evidence of teachers own knowledge of their
students and their individual learning styles and
wellbeing.

Staff demonstrate consistent utilisation of research
informed practices to differentiate teaching and
learning programs and pedagogy. Students are
being taught at their level of ability and activities are
being differentiated to suit the learning needs of the
students. Students are engaged through quality
teaching and learning activities which are presented
in various ways such as hands on or through
technology to not only introduce new topics, but to
also consolidate student's learning.

Student surveys

82% of students indicated that they do things in the
classroom that are new and exciting.

78% of students indicated that their teacher plans
class activities that are interesting and engaging.

Staff surveys

100% of staff indicated that they almost
always/usually consider whether a group activity
best meets the needs of individual students in
Literacy and 97% Numeracy.

97% of staff indicated that Literacy development is
dependent on the quality of the teaching for Literacy
and 96% indicated for Numeracy.

Community Surveys

94% of parents believe that the school provides
helpful information about their child's progress

100% of parents believe that they can talk to their
child's teacher about their progress.

Professional Development Plans: Teaching

As continued best practice and in line with DoE
expectations, all teaching staff have developed a
working PDP. This document reflects their
professional goals and aspirations for the coming
year with strategic reflection points. Development
and review of this plan is a collaborative process
between staff members and their supervisor.
Clearly communicating these negotiated goals with
supervisors has assisted staff in accessing
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff will analyse current
data and embed research
informed practices to differentiate
Teaching and Learning
programs.

(EAfS K–6)

appropriate PD in line with their personal document
and the school plan.  Evaluation of their
achievement has assisted supervisors in supporting
their areas of personally identified growth or
interest, potential blocks as well as pathways
forward.

Professional Development Plans: Non–Teaching

All non– teaching staff have developed a working
PDP. This practice mirrors the practice of teaching
staff in terms of goal identification, professional
learning opportunities and reflection/evaluation with
supervisors.

Use of Data for Learning and engagement

As a whole school practice data is regularly collated
and analysed as evidence of achievement of
improvement measures

Self–Assessment

The practice of self–assessment for students
continues and is supported as an imperative way
for students to demonstrate their understanding of
the goals of PBL and their responsibilities to them.
Students continue to unpack expectations at the
beginning of each term and are supported to not
only meet these expectations, but to reflect on their
ultimate achievement of levels.  Conversations and
feedback discussions arise between students and
teachers and this allows focussed interventions or
support to be implemented if required.

Next Steps

All staff continue to build on current practice , knowledge and skills using the following:

Literacy and Numeracy progressions professional development and coaching.

Professional learning to continually focus on school and state priorities, staff and student needs collectively.

Second year beginning teacher funding utilised to support pedagogy and professional learning for identified staff.

Programming consistency and meeting expectations and adjustments where required.

Research informed practice and pedagogy evident from school educational leader to classrooms.

Anticipated next validation for preschool 2019.

Successful use of achieved preschool grant to improve the outdoor learning environment of the service.

Continuation of school practices that employ additional FTE in SASS and teaching to support effective practice of
coaching, mentoring and wellbeing support
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Strategic Direction 2

Learning and Engagement

Purpose

To initiate, facilitate, inspire and support the connection between the learner and their learning. Our students will develop
foundation skills in Literacy and Numeracy, strong content knowledge and the ability to learn, adapt and be responsible
citizens.

Overall summary of progress

Analysis of school wide practices, data, processes and policies has demonstrated that overall student growth has
increased in line with expectations (my school, my community, my students). Internal and external data shows that
student growth continues an upward trajectory with tiered interventions required for identified students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 80% of students P–6
meeting the Premier's targets and
achieving their stage appropriate
growth in Literacy and Numeracy
(EAfS).

Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Early Action for Success

Literacy – Kindergarten

This year has seen major shift in the teaching of
reading in kindergarten in alignment with Centre for
Education Statistics and Evaluation (CESE)
professional development – Effective Reading in
the Early Years. Post PD, Kindergarten teachers
are working collaboratively to develop their
knowledge of phonics and phonemic awareness.
Literacy teaching programs are been planned for,
implemented and reviewed to cater for
differentiated student needs during dedicated
Literacy sessions.

Teachers are using the Big Six Model – explicit
teaching of synthetic phonics incorporating
phonological awareness, letter–sound knowledge
and vocabulary. This strategy is making an impact
on student reading fluency and their ability to
decode words and build appropriate
comprehension skills while reading decodable text.
Sight words are introduced alongside phonics and
are taught to a level of automaticity. Student
reading assessments are continuous and reported
formally each term in week 9.

Year 1 –2

Students at this stage are reading, responding to
and thinking critically about a variety of fiction and
non–fiction texts introduced and taught at level
8–28. They are developing skills to use a range of
sources of information in the text, along with their
prior knowledge, to make sense of the texts they
read. With teacher guidance, students use
strategies such as asking questions and making
inferences to help them think more deeply about the
ideas in the text. Students are engaging with a wide
variety of texts for a number of purposes, although
the texts that they read, largely by themselves, are
still mostly those that are selected
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 80% of students P–6
meeting the Premier's targets and
achieving their stage appropriate
growth in Literacy and Numeracy
(EAfS).

for guided reading. Students reading confidently at
higher reading levels are transitioning to easy
chapter books as their main source of instructional
reading material. Student reading assessments are
continuous and reported formally each term in week
9.

All classroom teachers K–6 are beginning to
become familiar with using PLAN 2 as a teaching
and learning resource. It describes common
pathways of literacy development from
Kindergarten to Year 6. The learning progressions
elaborate the syllabus outcomes into sequential
learning threads and demonstrate the development
needed to meet stage outcomes. Their application
helps to determine what students know already and
what they need to learn – their next steps. Explicit
teaching of comprehension strategies using the
'Super Six Comprehension Strategies' has
continued. Learning and Support– Reading results
are scrutinised each term. This detailed analysis of
class reading data results is the focus for targeted
learning and focussed support and intervention at a
tier 2 level provided to students K–6.

Early Action for Success 2018

Numeracy K–2

The syllabus expectations broadly describe and
identify grade expectations for the end of each year.
With the introduction of the Numeracy Progressions
in 2018, teachers have participated in professional
development on how to administer the SENA
numeracy assessment and to analyse their
student's results using the new draft analysis sheet.
Data collected is utilised to map their students
learning pathway using the online tool ALAN–PLAN
2 onto the numeracy progressions. It supplies
valuable information to the teacher as to what
students already know and can do as well as to
indicate their next steps in learning. The learning
progressions describe and demonstrate the
development needed to meet stage outcomes as
indicated in the syllabus. This process has been
developed to assist with the data collection and to
determine shared expectations of four
sub–elements, quantifying numbers, additive
strategies, number sense and algebraic thinking
and multiplicative thinking. Expectations apply to
Kindergarten, Year 1 and Year 2 across Early
Action for Success schools. By the end of
Kindergarten, students should be able to correctly
count up to 20 items and be able to complete an
oral count to thirty. They should also be able to
identify numerals up to 20. Students K–2 can be at
different places on each of the four elements
reported on. These elements are quantifying
numbers, additive strategies, Numbers Sense and
algebraic thinking and multiplicative thinking. By
the end of Year 1 students should be able to at
least count–on–and–back over the decade and be
working on enhancing their range and application of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 80% of students P–6
meeting the Premier's targets and
achieving their stage appropriate
growth in Literacy and Numeracy
(EAfS).

flexible strategies. They should also be developing
an early conceptual understanding of place value
up to 100 and beyond. By the end of Year 2
students should be able to quantify numbers up to a
thousand and beyond and apply flexible additive
strategies to problem solving within the number
range. They are further developing their
understanding of place value with two– and
three–digit numbers.

Mathematics 3–6

In 2018, we continued our focus towards
Mathematics and Numeracy skill development
through a structured Mathematics delivery program.
Students engage in a number of activities that
promote the development of their ability to think
mathematically with a focus on problem solving and
use of mathematics in real life situations.  An
established focus is in the area of language in
context for Mathematics and its specific terminology
is continuing to be addressed. Teachers ensure that
the development of appropriate differentiated
learning tasks ensure specific outcomes are
addressed at the stage/age appropriate level for the
students in their classes. Teaching and learning
programs for Mathematics are monitored each term
for professional growth and to ensure expectations
are being met. Classroom observations, teacher
discussion, formative and summative assessment
support the pedagogical delivery of quality
Mathematics instruction

Learning and Support Team

The Learning and Support Team continues to
monitor and discuss student engagement and
achievement P–6.All student data is monitored and
analysed by the LST in collaboration with EAL/D
and EAfS staff to ensure that the most applicable
interventions are implemented for each student.
Using achievement data and observations the team
are able to deliver support in a manner that is
sequential and addresses the area of greatest need
first so that there is a foundation of learning from
which to build.

Learning and support teachers are timetabled to
specific classes at identified times as reflected by
the analysis of data submitted by the classroom
teacher.  Further advice and observation is
gathered from SLSO, LaST and school counsellor
where required or appropriate.

For students with identified disability confirmation or
additional learning needs (academic, physical or
social emotional), the LST provide wrap around
support for their inclusion in a mainstream setting
where this may occur.  This will include access to
applicable funding as well as contributing to
timetable development to ensure adequate support
from LaST or SLSO.For students in identified
support settings within the school, LST work with
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 80% of students P–6
meeting the Premier's targets and
achieving their stage appropriate
growth in Literacy and Numeracy
(EAfS).

school counsellor and AP Support to monitor,
assess and support the learning environments,
learning tools, professional development and
transition needs of these students.  Integration is
utilised as a strategy to support a number of
students academically, social/emotionally or
cognitively on an individual basis.

Our Learning and Support team actively seek to up
skill and build the capacity of staff to explicitly
identify the areas of support a student may require
as well as strategies they can employ in their role
for the best outcome for the child.

Classroom Observations

Regular observations of classroom environments
reflect that teachers are actively ensuring a safe,
supportive, challenging, interesting and engaging
learning space that is contextually appropriate.
Student centred learning is evidenced through pupil
self–regulation, ownership, classroom displays,
attendance, learning intentions and work samples.
This is evidence of teachers own knowledge of their
students and their individual learning styles and
wellbeing.

Staff demonstrate consistent utilisation of research
informed practices to differentiate teaching and
learning programs and pedagogy. In consideration
of Literacy and Numeracy, teachers engage in a
daily practice of implementing a targeted literacy
and numeracy block as evidenced in practice.
Students are being taught at their level of ability and
activities are being differentiated to suit the learning
needs of the students. Students are engaged
through quality teaching and learning activities
which are presented in various ways such as hands
on or through technology to not only introduce new
topics, but to also consolidate student's learning.

Internal Assessments

SENA

The consistent use of the SENA assessment has
been implemented throughout Years 1–6.  Used as
a standardised diagnostic, reporting and planning
tool, data obtained from this assessment has been
used to monitor student achievement and growth.
During 2018, at the request of staff, further
Professional learning was delivered to reinforce or
introduce the practice of administration and
evaluation of this assessment.  We presented both
SENA 1 and SENA 2, unpacking the tasks to
enable teachers to correctly and consistently
identify the student learning phase.This consistency
allows for clear identification of "where to next" for
student learning and assist in identifying
appropriate teaching strategies to achieve these.

South Australian Spelling
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 80% of students P–6
meeting the Premier's targets and
achieving their stage appropriate
growth in Literacy and Numeracy
(EAfS).

The consistent use of the South Australian Spelling
assessment has been implemented throughout
Years 1–6.  Used as a standardised diagnostic,
reporting and planning tool, data obtained from this
assessment has guided the development of a
spelling scope and sequence as well as a monitor
of student achievement and growth.

Data shows that:

A number of students have a spelling age which
exceeds chronological age allowing lesson
discrimination and tasks to be aligned with their
areas of need.

A number of students have received results that
indicate a critically low achievement, allowing a
focus on their area of need from lesson
differentiation, referral to LST to intensive
intervention where required.

Individual student growth is noted amongst the
majority of cohort.

Significant achievement and growth in NAPLAN
was evident in 2018.

Consistent Teacher Judgement

During 2018 we engaged in a number of CTJ
activities and professional learning opportunities in
writing, reading and maths as a whole school
priority.  As a result, teachers are building their
knowledge and expertise in evaluating assessment
tasks on a consistent level across classes, grades
and stages. This remains a continued priority for
2019.

Data collections to determine student growth
and performance

At Doonside Public School we collect Reading
Levels, South Australian Spelling and SENA each
term from each classroom teacher. The data is then
uploaded into our internal school data wall where
we analyse the data and use this information to
inform our Learning and Support and other targeted
learning areas.

Teacher's track student's learning progress on
PLAN 2 for Literacy and Numeracy each term,
providing teachers information on students growth
and performance and assist in planning for where to
next for each individual student.

We also collate data from NAPLAN using the new
SCOUT tool. This tool allows us access information
with a wide range of functionalities such as
streamlining the information to assist in analysing,
interpreting and reporting on the data.

Reduce the difference in student Human resources through Enrichment Opportunities
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

trend data in Literacy and
Numeracy between state and
school by at least 50% (NAPLAN)

RAM flexible funding.

$404,676 flexibly funding
expenditure

Extension Maths (Maths Wiz)

Maths Wiz comprises of students from Years 3–6,
who want to excel and extend themselves in maths.
The goal for extension and enrichment maths is to
challenge the minds of the students and to build
upon their knowledge in Numeracy. Extension
Maths this year is project based. Students are
working in groups of 2 or 3 to create a dessert
product. They have been given the opportunity to
market research by surveying the classes to
investigate what students are interested in eating.
After analysing the data, they were to produce a
product that they could sell. Once sampled and
tested, they were to create packaging that included
a Nutritional index. They were required to promote
their product through advertising. They are then
tasked to create and sell their product; analysing
and evaluating their product and sales. This project
involves working mathematically, problem solving,
teamwork, investigating and being creative. It also
involves links to other KLAs such as English and
PDH as well as learning about Commerce/Business
Studies and Food Technology.

Literacy Enrichment

Doonside Public School has provided Stage 3
students with the opportunity to be involved in a
Literacy Enrichment program this year. In Term 1
and 2, students in Year 5 and 6 were involved in a
reading circle, where students read a novel together
and discussed and justified their ideas on specific
themes each week. This program focuses on
developing students' critical and interpretive
thinking skills through class discussion and group
work. In Term 3, 6W are developing a story they
jointly created during NAIDOC day. The students
are working in small groups using technological
resources to plan and create either an online
picture book or an animated (Claymation) movie.
This unit has been devised in preparation for high
school.

Mathletics

In 2018, the school purchased a further subscription
to the Mathletics platform as a whole school
initiative.  This platform is a technology based
system which allows teachers to design learning
tasks for students in line with their current area of
success or need.  The platform supports all stages
from preschool to Year 6 with the ability to extend
into higher grades as identified by the classroom
teacher.  Students have accessed the platform from
home and use this to compete against other class
members or international students in engaging
learning tasks.

Students were engaged in the Mathletics program
as a learning support tool as well as for homework
tasks.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Reduce the difference in student
trend data in Literacy and
Numeracy between state and
school by at least 50% (NAPLAN)

Parents actively engaged in a workshop in the
access and use of this program.

Survey and anecdotal feedback from staff, students
and parents will be used to guide discussion of
future purchase of this program.

Reading Eggs

In 2018, the school purchased a subscription to
Reading Eggs as a whole school initiative.Reading
Eggs is an online platform which supports the
learning of literacy aspects, in particular reading
and is delivered at the level indicated by the
classroom teacher.  This platform has been used
very widely and incorporated into teaching and
learning activities as well as homework tasks.
Students are able to access the software
subscription from home and actively use this in
other classrooms as required.

Parents actively engaged in workshop in the access
and use of this program.

Surveys, data and anecdotal feedback from staff,
students and parents will be used to guide
discussion in the future purchase of this program.

Next Steps

Continuation of EAfS pedagogical support, professional learning and practice to continue as a high impact and
sustainable model.  Coaching, mentoring and wellbeing support across the entire staff cohort proved to be highly
effective in ensuring staff are able to meet the requirements of their roles and accountabilities and are effective in
meeting the learning and wellbeing needs of all students in their class.

Focussed professional development: South Australian Spelling Test – continue to support staff implementation,
understanding and confidence in administering, unpacking the raw data and determining how this impacts students
learning.   Professional Development during the early part of the year (2019) to review and support teachers to
confidently and consistently use the SAST.
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Strategic Direction 3

Leading and Engagement

Purpose

To build strong relationships and maximise capacity as an educational community, by leading, inspiring and supporting
students, staff and parents to challenge themselves as members of the wider school community. Our school leaders
enable a self–sustaining and self–improving community that will continue to support the highest levels of learning as a
lasting legacy of their contributions.

Overall summary of progress

In the delivery of high quality service, the school leadership team continued to deliver a model of coaching and mentoring
which proved most effective in supporting, guiding and developing skill sets of all staff. Levels of engagement as
indicated through staff surveys and other means of feedback provide evidence of support for this model and its
continuation.  Effective relationship building ensures that staff succession planning is evident encouraging staff to
undertake roles outside of their teaching expectations resulting in increased engagement and collaborative opportunities
whole staff.  Higher levels of student engagement are evident through attendance/suspension data, support for
extracurricular activities and student surveys/feedback. Students actively seek opportunities to engage in roles outside
their classrooms (e.g. Green Team, SRC, Debating, School leadership) with increasing success, pride, ownership and
confidence. As a community our engagement levels continue to improve and are evidence through attendance at events
within the school, formal and informal assemblies, making contact with school for various reasons and seeking
opportunities to assist at all levels.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved student outcomes (at
least 20% per year) and high
quality service delivery are a
result of strategic resourcing. 

Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Early Action for Success

Early Action for Success 2018– Literacy
Kindergarten to Year 2

The Instructional Leader, the deputy principal and
assistant principal play a key role in building staff
skills and knowledge in teaching and assessing
Literacy. Teachers are assisted to customise
flexible learning groups for literacy based on data
and consistent teacher judgement. Tiered targeted
interventions by the learning and support teachers
were programed for students who have been
identified as being at risk of not meeting minimal
benchmarks in Literacy. Teachers have had the
opportunity to participate in professional
development to become proficient at understanding
the content and requirement of the syllabus, the
Progressions and to use their professional teacher's
judgement when assessing students using both
formative and summative assessments. During
professional discussion around data, planning and
programing conferences and class visits,
professional learning concepts are evident in
practice. All K–3 staff are utilising PLAN 2 analysis
to guide professional individual PD (EAfS) PLAN 2
data is used as a baseline for all interventions in
Literacy. The use of and the analysis of this data
enables tailored support to be available for students
with more complex literacy needs as identified by
classroom teachers at school learning and support
meetings.

Printed on: 2 May, 2019Page 19 of 49 Doonside Public School 1760 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved student outcomes (at
least 20% per year) and high
quality service delivery are a
result of strategic resourcing. 

Early Action for Success 2018– Numeracy

The instructional leader, deputy principal and
assistant principals play a key role in building staff
skills and knowledge in teaching and assessing
numeracy. Teachers are assisted to customise
flexible learning groups and differentiate learning
experiences and activities for numeracy based on
data and consistent teacher judgement. Targeted
classroom interventions are programed for students
identified as being at risk of not meeting minimal
benchmarks in numeracy. The school principal and
executive staff have embraced these
strategies/tiered interventions and have made
available all essential funds, time and equipment
needed to enhance the numeracy learning of both
the teachers and students through professional
development. The PD focus for 2018 has been the
development of teachers understanding of the
SENA student test, evaluation of what strategies
students are using and assistance to confidently
enter data on the numeracy learning progressions.
This strategy will be continued in 2019.

STAFF (EAfS)– Literacy and Numeracy

Staff indicate a greater sense of collegiality through
professional discussions along with an
improvement in program design and delivery,
student engagement and outcomes. Staff are
developing a greater understanding of the
importance of the conscious use of literacy and
mathematical meta–language when teaching
concepts. Teachers reflect on their teaching
practice in stage and professional discussions
during RFF. Teachers continue to deepen their
knowledge of the curriculum and both literacy and
numeracy progressions and are more confidently
plotting their students on the Literacy and
Numeracy Progressions. Teachers continue to work
collaboratively to ensure Consistent Teacher
Judgement is utilised when assessing students for
and of learning. Teacher judgements are made on a
range of planned observations, tasks and
assessments of syllabus outcomes. Teaching
programs are:planned for, implemented, reviewed
and adjusted, to cater for differentiated student
needs during dedicated Literacy and Numeracy
sessions.

Shared planning and resources have increased the
teacher's ability and confidence to differentiate the
activities thereby providing avenues of success for
all students. Timely documented referrals to LaST
for the assessment of learning continues so that
appropriate tiered interventions and support may be
established. Teacher's ongoing analysis of students
learning promotes quality differentiated teaching
practices within the teaching and learning cycle for
all students.

Sustain a 30% per year growth Human resources through Staff Leadership Opportunities

Printed on: 2 May, 2019Page 20 of 49 Doonside Public School 1760 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

in  engagement at all levels as a
measure of capacity as an
educational community.  

RAM flexible funding.

$404,676 flexibly funding
expenditure

Whole school coordination

The leadership team at Doonside Public School
continued to monitor and address the strategic
priorities for the school in 2018. A change in school
structure during the year created a substantive
Assistant Principal position to become available
which was successfully filled by an experienced
staff member.

Staff were surveyed indicating their views on
various areas of the Doonside PS leadership and
management. Their responses are as follows:

97% of staff indicated that staff, students and
community are almost always /usually encouraged
to take on leadership roles, while 97% of staff
indicated that leaders improve the school through
an understanding of school context and encourage
teachers to reflect on their practices.

The leadership team are active and successful in
ensuring that all groups within the school develop a
common goal and that the community are
considered.Furthermore the team are seen to
model a commitment to school improvements, the
implementation of change process which will result
in student improved outcomes and the interest in
and accountability for student improvement.

Feedback and active engagement are sought by all
stakeholders in the development of strategic
directions as well as the monitoring, evaluation and
reporting against the milestones.

Professional Development was delivered for
aspiring leaders by the school principal (as
highlighted in the PD section) and provided a
number of explicit and relevant aspects of the
executive role as required in a NSW DoE school.

Excursions

In 2018 students had the opportunity to participate
in a range of excursions and incursions including to
Sydney Aquarium, Bush School at West Hoxton
PS, the Wellbeing show, the NED show,
Composting Workshop by BCC,Sydney Veterans
Day, Movie Day, Special Christmas Day at Rosehill
Race Course and Taronga Zoo.

SRC

During 2018, the SRC (student representative
council) was formed through classroom nomination
and voting system for students in classes from Year
2–Year 6.  Students this year were fortunate to
have a staff team consisting of three members to
direct and support their endeavours.

As a result, students in SRC surveyed and ordered
items for the school that were rewarded as part of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustain a 30% per year growth in 
engagement at all levels as a
measure of capacity as an
educational community.  

the "Sports for Schools" program run by Coles.
Further these students scripted, organised, starred
in and ran the whole school "Book Fair" parade
during Education Week (W3, T3).  Students in the
SRC have participated in a yearlong project of
compiling video footage of events within the school
that they will edit and present as a final cut.   The
SRC will form an integral part of the Presentation
Day committee for 2018.

SRC students have participated in all of the school
student leadership excursions.

Performance Groups

We are continually providing opportunities for
students to participate and appreciate a variety of
performance groups during 2018. These
opportunities are providing students the ability to
explore and develop their love for performing arts.
The dance groups; Indian, Jazz, Maltese and
Polynesian explore the diversity of culture, heritage,
background tradition and the community present at
Doonside PS. These dance groups develop strong
foundation in both culture and language of some of
the families and the broader Doonside community
without compromising their cultural identities. These
groups perform for Books in Homes and are invited
to perform at other schools.Our first whole school
concert was held in Education Week with a theme
of "Today's Schools creating Tomorrow's World".
All classes contributed with an item based on this
year's theme. Assemblies are held on a fortnightly
basis for both primary and infants stages.  Each
class takes responsibility for running the assembly
including a performance piece.  Examples of
student presentations include poems, readings,
songs, dancing and presenting art work. Parents
are invited and encouraged to attend where
possible. Multicultural Day performances were
based on the countries selected for study by each
class and included dance, drama, song and
reading.  Some classes chose to combine and
share a group presentation for this day.Our end of
year performance was held as a concert experience
following our formal Presentation Day.  The theme
was Christmas and all students were encouraged to
participate through a variety of mediums to
celebrate their festive spirit.At times, our parent
attendance at our concert and performance events
has exceeded our capacity to seat them.  This is a
fantastic show of support for our students and has
grown as a result of commitment to building quality
relationships.

Student Leadership Opportunities

During 2018, School Captains, Prefects and SRC
leaders were provided extra–curricular
opportunities through the Leadership Excursions to
Hyde Park Barracks and Cockatoo Island.

The student leadership team including the SRC
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustain a 30% per year growth in 
engagement at all levels as a
measure of capacity as an
educational community.  

regularly consulted with the school executive team
in regards to issues they felt were important to the
school and as a result, showed great leadership
initiative in suggesting ways in which things could
be done differently to ultimately make school a
better educational experience for all.

Practicum Teacher / Supervision

Doonside Public School continually advocates and
supports the professional learning of Pre–service
teachers from a number of Universities across
NSW. We have had students from Australian
Catholic University and Macquarie University.
Pre–service teachers are welcomed to Doonside
Public School with an induction of the school
policies, procedures and other essential school
business information. Regular conferencing with
student teachers and mentor teachers would occur,
providing support to all parties when required. Our
teachers are dedicated and committed in mentoring
student teachers by modelling quality teaching and
learning practices that include an extensive
knowledge of subject content, knowing the
students, understanding how students learn,
effective planning, programming and assessing and
collaborating and communicating with staff,
students and parents. During 2018, a number
students were supported by teachers in the
completion of their work experience for High
School.

Management of non–attendance

As a whole school responsibility, attendance is
monitored frequently to ensure that students have
attended school with regular frequency ensuring
learning progressions and student wellbeing are our
core focus.  An executive member (in a coaching
and mentoring capacity) works closely with our
AEO and a small group of staff to engage families
with attendance concerns, assisting them in justify
their absences, plan effectively around school times
and support the families to develop a clear
understanding of the importance of regular
attendance.  For families requiring additional
support, the school actively seeks to put them in
contact with external agencies who may be able to
assist them in maintaining attendance expectations.
Regular communications support the school
practices and DoE expectations.

Colebee Learning Community

During 2018, we collaborated with the Colebee
Learning Community schools (Crawford PS,
Marayong South PS, Walters Rd PS, Doonside
Technology High School and Evans High School) to
develop and implement two new research based
projects.  These were STEM and Stage 3–4
Programming and Assessment Project (writing).
Both projects attracted funding from different
sources and are built on a model of collegiality,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustain a 30% per year growth in 
engagement at all levels as a
measure of capacity as an
educational community.  

collaboration and sustainability.

STEM

This project came about to address the learning
gaps that exist between students of different
schools on entry to Year 7.  The difference between
syllabus expectations Stage 3 – Stage 4 has been
used as the focus in ensuring that resourcing and
professional development can be accessed, so that
all students have opportunities to engage in the
same learning experiences on entry to high school.
This project is still in its infancy and is a working
model requiring professional dialogue, review and
practice at all levels.Funding was sought and
achieved through a grant from Google.

Stage 3–4 Programming and Assessment
Project (writing)

This project was a joint application of funding
between the schools in the Colebee Learning
Community to address the Conceptual
understandings to be addressed in the English
Syllabus K–12.  Teachers participated in a two–day
conference that introduced the program and was
followed up by a number of CLC professional
learning days to design our specific project.This
project has made a promising start and will be
evaluated more fully for 2019.

Coaching

Teaching staff are provided with coaching support
based on staff identified area of need and
development.Coaching sessions covered a wide
range of topics which included Teaching and
Learning Program development, Behaviour
strategies, student engagement, meeting learning
needs of students with special needs and report
writing.  The coaching program will continue to
provide staff with formal and informal collegial
exchange opportunities.  Teaching programs and
classroom observations were conducted formally on
a regular basis. Acknowledgement to teachers on
performance and areas for development was
provided to assist in improving student outcomes
and career development.

Team Supervision

Preschool

Supervision of preschool staff continued as a team
approach with formalised meetings as requested or
as necessary.  The team actively engaged in all
professional learning afforded them and were active
members of team meetings for K–2 as well as LST
meetings. Programs were monitored regularly along
with collaborative dialogue for future directions,
responsibilities and concerns.

Specialists
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustain a 30% per year growth in 
engagement at all levels as a
measure of capacity as an
educational community.  

Our Specialist teachers have been working hard in
implementing a phonics programme with targeted
students from K–6. The programme consists of a
Talk to Learn session where students develop their
skills in oral language and build confidence in
listening and speaking in full sentences. The
teachers then focus on developing phonological
knowledge and awareness through short and
directed activities

Support Unit

The Support Unit consists of 4 classes 3
Multi–categorical and 1 I.M. All classes are
supported by the allocation of 1 CRT and 1SLSO
per class supported by the Assistant Principal
Special Needs. Throughout 2018 students placed in
the Support Unit have been successfully supported
by a range of guidelines, programs and strategies
including Disability Standards for Education 2005,
Disability Discrimination Act 1992, Nationally
Consistent Collection of Data on Students with
Disability (NCCD), Every Student Every School
(ESES), Wellbeing Framework, Learning Support
Team, Counselling, the application of Individual
Educations Plans, Health Care Plans (where
required) and Annual Reviews.

Programs and accountability expectations for
teachers in the Support Unit classes is as follows
for all teachers K–6.

K–6

There are 11 classes in the K–6 team as an
additional class was added in the infant's section
during 2018. Across K–6 there are 8 beginning
teachers who are supported in their professional
teaching and learning journey through coaching
and mentoring by the stage supervisors. Both K–2
and 3–6 have their team meeting every week
wherein general administrative concerns and
professional learning needs are discussed.
Consistent behaviour management strategies which
reflect school's PBL principles are implemented
across K–6. Programs and accountability
expectations are explicitly communicated via a
range of means and were supported on a regular
basis.Teachers participate in program checks and
conferencing each term with feedback provided.
Scheduled assessments were published on a whole
school assessment timeline, a document that is an
administration foundation for all programs.
Professional Learning is supported through active
Professional Development plans as well as through
supervisor discussions and teacher identified
need.Regular evaluation of data informs teaching
and learning along with Learning and Support.

SASS

The SASS team consists of all classroom SLSOs,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustain a 30% per year growth in 
engagement at all levels as a
measure of capacity as an
educational community.  

GA, AEOs, SAOs and SAM.  The SAM has team
responsibility for all SASS staff and actively ensures
that all relevant information is disseminated, all
mandatory training is undertaken and monitors
wellbeing and PD requirements.   On a daily basis,
the SLSOs report to the AP supervising their
class/stage

Executive

During 2018 we welcomed an incumbent Assistant
Principal to their role, with all other executive
remaining constant.  The executive team supported
the implementation of whole school initiatives,
procedures and timelines through active
engagement with all staff on their team, effective
organisational structures and a collaborative
approach within the team.  The executive team met
regularly to monitor dates and events to ensure that
there is always a clear line of sight for expectations.

Our executive team work with staff members to
support and guide them through their daily practices
through collegial exchange, demonstration lessons,
conferencing and mentoring.  The coaching role
that they take with their own teams is guided
through experienced practice and with a strong
reference base from expert teachers and current
best practice research.  Our executive worked with
a variety of teachers this year from a variety of
backgrounds from beginning teachers to highly
experienced.Their role involved induction
processes to engage their teams and support their
successful engagement at our school.  Feedback
on programming, reporting and classroom
observations has been regular, timely and
purposeful.

Executive team members sought opportunities to
engage with students in a number of ways, for a
number of purposes.  The executive team represent
highly in our sport coaching roles, student debating
and public speaking, cultural performance groups,
extension and remediation programs, peers
support, SRC and in class support.

Executive team members initiated and successfully
engaged with our parents and the broader
community on a number of occasions throughout
the year.  These meetings ranged from student
learning and engagement concerns, to feedback on
reports and performance, seeking assistance from
regional offices, engaging services to support
students or families to informal conversations and
parent workshops within the school setting.  As a
result of this, our relationship with families is
extremely successful and effective, providing
various points of contact when seeking clarification,
addressing concerns or providing feedback.

As active and engaged learners, our executive
team have undertaken a variety of professional
learning throughout the year.  All professional
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustain a 30% per year growth in 
engagement at all levels as a
measure of capacity as an
educational community.  

learning is undertaken in reference to a current
Professional Development Plan and support the
whole school focus as outlined in the School
Plan.One member is currently undertaking further
tertiary education, while another is frequently
involved with targeted PD identified as necessary
for her role.  Network meetings and stage specific
professional learning has occurred for all team
members.  The executive team sought opportunities
for coaching and mentoring with their supervisors
throughout the year.

Executive accountabilities include: the leadership of
each individual team; personal projects in line with
school priorities and practices; reporting and
feedback to all stakeholders as required; student
support; teacher mentoring/coaching; financial
management of own projects; professional
development presentations; whole school
evaluations; whole school policy and practice
reviews on a regular basis; learning and support
and welfare to name a few.

All executive members are strongly and actively
committed to the positive wellbeing of all staff
members.

Whole School

The school has developed and continuously
evaluated whole school systems re accountabilities.
All staff are expected to have high expectations and
meet their accountabilities starting with each staff
members PDP. All staff regardless of their position
from the SLSO to the Principal has clear and
succinct accountabilities that are to be met on a
monthly, quarterly, annual basis. To ensure that
such items are met frameworks have been
implemented and are expected to be adhered to, to
ensure that students learning and growth remain
the core focus of our everyday operations.

Professional Development

HR SAP

Doonside PS migrated to the new DoE Human
Resource system (HR SAP). The Administration
Manager, Senior School Admin Officer, Deputy
Principal and Principal underwent intense
professional learning to ensure the ease of
migration to the new system. All executive
underwent several Adobe sessions to assist with
the migration whilst staff underwent several minor
sessions. The school experienced some teething
concerns with the migration (consistent with DoE)
but has moved forward in making it a successful
transition. The learning for the new system will
continue to be reinforced in 2019.

eFPT/Budgeting

The DoE has implemented an enhanced budgeting

Printed on: 2 May, 2019Page 27 of 49 Doonside Public School 1760 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustain a 30% per year growth in 
engagement at all levels as a
measure of capacity as an
educational community.  

system which is the third system that has been
engaged since "going live" with LMBR in 2016. The
School Admin Manager, Senior School Admin
Officer, Deputy Principal and Principal underwent
intense professional learning to ensure that the
school's budget reflected that of the staff, students
and community needs and wants. The new financial
tool reflects the ever changing world and the
targeted staff will continue to embark on further
Professional Learning to continue the growth of
knowledge and ensure that all accountabilities are
adhered to for student / school growth.

Colebee Learning Community

The Colebee Learning Community has identified a
significant disparity in student performance from
year 6 to year 7 across a number of Key Learning
Areas. As a result the Leaders of each school with
key staff have applied for several grants and
programs to begin implementing strategies to
reduce this negative growth. The CLC has
expanded through Doonside PS initiating the
inclusion of Walters Road PS and Evans High
school. The inclusion of said schools has provided
further advancement of sharing and implementing
best practice for our entire community.

Professional Development Framework

With the continued implementation of the
Professional Development Framework as a means
to improving teacher quality, staff undertook a
process of developing their own Professional
Development Plans.  This process involved a series
of goal setting opportunities where teachers and
SASS identified their own strengths and areas of
development and identified strategic goals to reach
their outcomes.

The process highlights strengths within the staffing
community and encourages leadership
opportunities to be engaged.

Observations – Leadership and management

Surveys – Staff

97% staff indicated that school leaders build
relationships based on trust, collegiality and
teamwork

100% indicated that school leaders inspire and
motivate learners.

100% staff indicated that school leaders encourage
teachers to reflect on their teaching practice.

Surveys – Students

82% of students indicated that they do things in the
classroom that are new and exciting. In Literacy
and whilst 79% indicated for Numeracy.

Printed on: 2 May, 2019Page 28 of 49 Doonside Public School 1760 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustain a 30% per year growth in 
engagement at all levels as a
measure of capacity as an
educational community.  

92% of students indicated that their teacher uses
activities that helps them to learn in Literacy whilst
90% indicated for Numeracy.

Surveys – Community

94% of parents / carers indicated that the school
demonstrates effective and accountable leadership.

100% of parents / carers indicated that the school
has a nurturing environment where students are
valued as individuals.

100% of parents indicated that the school
demonstrates a friendly atmosphere where students
from all backgrounds are welcomed.

100% of parents agree that the school is safe and
secure.

Next Steps

Our focus areas for 2019 will be the use of information gathered from all available stakeholders to determine the
effectiveness of our Strategic Directions for 2018–2020 at the end of 2018.  The school has sought input from a variety of
sources using a variety of means to ensure that all opinions are valued and considered when drafting the new document.
Further focus areas determined from survey feedback will include a sustained presence by the executive team in
instructional leadership and relationship building. Continue to develop and refine projects with the CLC in line with
Literacy and STEM focus as introduced in 2018.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Aboriginal funds for the
employment of two AEO's
$160, 555

Employment of AEO

Our school has two AEO's employed. Our first
AEO works with the preschool and our
second staff member works with the K–6
students. Both AEOs work with our
community and are an active member of our
Aboriginal Education committee, ensuring that
cultural perspectives are spread through the
school utilising the curriculum and the key
learning areas to ensure all students
experience Aboriginal Culture and
perspectives.

Student Engagement

Class support

Both academic and social support for
Aboriginal students in their class environment
works to encourage individual participation
and progress during lessons.  Aboriginal
Education classes commenced in Term 3
starting with Kindergarten and led by our AEO
K–6 in conjunction with the Classroom
teacher.  Our 3 kindergarten classes were
invited to our current Community/Breakfast
room where all students enjoy age
appropriate, hands on learning.  The school
utilises artefacts, written material and
whiteboard activities to supplement learning.

PLPs

Personalised Learning Pathways are offered
to our Aboriginal students as a way of
incorporating direction and commitment to
learning through the setting of educational
and engagement goals for students.
Teachers initiate the PLP process twice a
year with families and were supported by our
AEO's.  All of our Aboriginal students have a
current PLP and are working toward
achieving their goals.  There has been a
growing increase in parent engagement with
our PLP goal setting meetings.

Maths Mob

Maths Mob aims to provide fun, hands–on
and practical learning activities for Aboriginal
and Torres Strait Islander (ATSI) students in
K–2 to enhance their love for Mathematics.
The focus of the program is to improve
students' knowledge and skills in various
strands of Mathematics as a result of
engaged learning. These students meet on a
fortnightly basis, for one hour to participate in
Mathematical and numeracy activities that are
meaningful and culturally responsive.
Students thoroughly enjoy these sessions and
we continue to encourage parent
involvement.

Resources
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Aboriginal background loading Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Aboriginal funds for the
employment of two AEO's
$160, 555

We have a broad inventory of artefacts for
use within the school.  These items were
used to increase knowledge of Aboriginal
Culture and provide a sensory element to
practical lessons.  Didgeridoos clap sticks and
emu callers were used by the Aboriginal
Performance Groups to enhance school
performances during NAIDOC and other
assemblies.

Transition – Preschool

As part of an ongoing networking opportunity,
we engage with other Early Childhood
services in Transition to school meetings.
The met regularly each term to discuss and
network on current best practice and support
in servicing our community and students 0 – 5
Years.

Transition – Kindergarten

In supporting Aboriginal students and families
to enrol and start kindergarten well prepared,
the AEO K–6 attends the local area Aboriginal
Transition to School Network meetings, which
were held twice a term. Through the
meetings, many connections are made with
other educational facilities as well as service
providers who can offer support for the
families starting school.  We are fortunate
Ngallu Wall have offered their services
through a program called Connected
Beginnings, to assist the school and families
with transitioning children to school
successfully.

Transition – High School

As an aid to families, students, community
and the new setting, we collaborated with our
high schools to ensure that the needs of our
students were met on transitioning to their
next phase of education.  This has involved
preparation of high school expression of
interest paperwork for families, parent
information sessions, general engagement in
transition programs, assisting in engaging
support in the high school, introducing
students to key personnel who will assist their
transition (both academically and culturally)
and on occasion significant case
conferencing.  This process was further
supported by ensuring all documentation for
PLPs were forwarded to the high school for
their information.

Community Engagement

We offer events such as the annual
Community Expo supported by many external
services, most of who we maintain supportive
links with throughout the year.  A large
proportion of our local school community of
parents, carers and extended family members
have been in attendance at events such as
Community Expo  and our Teacher Meet and
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Aboriginal background loading Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Aboriginal funds for the
employment of two AEO's
$160, 555

Greet and NAIDOC Day Celebrations.

Maintaining contact and community
engagement with our local Aboriginal Centre
Ngallu Wal has helped build collaborative
connections which offer support to our
students and families.

Community Services Expo

The annual Community services Expo was
held in Term 2, 2018 with 23 external
agencies and organisations supporting our
school and local community.  Participants
included Health NSW, Ngallu Wal, Family
Referral service, Red Cross, GWAHS, Junaya
Family Centre among others who displayed
information on their programs, initiatives and
services which are available to support our
students, staff, families and community.  All
services engaged directly with our families
and offered advice and information on
programs which would offer the most
appropriate support to families relating to their
individual enquiry.  The expo also creates an
opportunity to establish reciprocal relations
between staff and service providers a better
support the wellbeing of our students and
families.

Parent Workshops

To help keep our parents informed about the
many ways in which our students were taught
at school, we have led tow successful Parent
Workshops.  Our first workshop topic "Maths"
was held in May and was well attended by
many parents.From this, a follow up
"Mathletics" workshop was held to address
parent queries in regard to the mathematical
digital programs used within the classrooms.
Parents were invited into our computer room
and enjoyed a practical session using the
same Mathletics application as our students
to gain a greater understanding of the
program.  The workshops were conducted by
teaching staff highly experienced in these
subjects within our school and supported by
the AEO.

NAIDOC

Whole school NAIDOC day celebrations were
held successfully on the 5th July. The day's
events included an assembly,
acknowledgement of country, speeches by
the Principal, school captains and prefects,
flag raising and performances by the
Aboriginal Dance Boys Group, The Aboriginal
Dance Girls Group and the NAIDOC Day
Singing Group The event was sponsored by
Blacktown City Council. The assembly was
followed by culturally sensitive whole school
group educational activities, a community
barbeque and Staff Vs senior students Netball
Match.

Doonside Public school was also invited to
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Aboriginal background loading Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Aboriginal funds for the
employment of two AEO's
$160, 555

participate in a regional Aboriginal Education
Term project around this year's NAIDOC
theme "Because of her, We can. " A film was
produced by the Doonside Aboriginal
Education Committee focused on this year's
theme to contribute to the Regional Project.

Network meetings

Our school is a member of the Colebee
Learning Community (CLC) that includes
Doonside Public School, Crawford Public
School, Marayong South Public School,
Walters Rd Public School, Doonside
Technology High School and Evans High
School.  To further strengthen Aboriginal
Education outcomes between the CLC
schools, AEOs from each school and key
educators in Aboriginal education from these
schools meet several times a year to network,
share and discuss the educational activities
within our schools and encourage the
inclusion of Aboriginal students, their families
and the Aboriginal community.  The group
has a current focus on community
Engagement and Attendance.

AECG

Staff have attended our local AECG meetings
providing updates and advising of the
progress of a new school engagement
program being delivered through our
preschool.

English language proficiency Classroom Teacher of 0.6 (
three days per week
$60,272

EAL/D

0.6 (3 days per week) allocation was given to
staff for 2018, ensuring that support is given
to students where English as an Additional
language/ Dialect support is required.

Doonside Public School has a population of
three hundred and thirty students. One
hundred and ninety (P–6) of these students
are from language backgrounds other than
English.  Bungaribee Estate and other new
developments in the area and the resulting
influx of new families have resulted in an
increase in the number of EAL/D students
enrolled at Doonside Public School. Large
proportions of these students start
Kindergarten in the Beginner Phase and may
not have spoken English as their main
language at home.

The EAL/D teaching role provided an integral
part of Literacy and Numeracy support in all
classrooms. This support was specifically
targeted at those students from non–English
speaking backgrounds who require
assistance accessing the curriculum and
achieving syllabus outcomes. Expenditure
has been directed to initiatives including
additional resources both human, curriculum
based and professional learning linked to the
school plan.
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English language proficiency Classroom Teacher of 0.6 (
three days per week
$60,272

EAL/D assessments were conducted in Term
1/2. A significant number of these students
were assessed to have lower comprehension
levels, understanding of vocabulary and
written skills at the levels at which they were
currently reading. EAL/D support was
re–organised to combine both in–class
support and selected targeted students being
withdrawn for direct support. In–class support
has been maintained for students not
requiring direct support.

Along with the consolidation of the EAL/D
data base has been the creation of an
extensive individual profile for each targeted
student (Individual Student Profiles) which
draws together data from PLAN 2, Reading
Levels, ESL scales and EAL/D Phases.
These profiles support the classroom
teachers in their planning for English and
Mathematics.

Low level adjustment for disability Classroom teacher
employment of $80,000
supplemented through
flexible funding

Key initiatives for LLADF were embedded in
whole school strategic directions. Staff
funding is supplemented with further SBAR
allocation. Staffing was allocated to but not
limited to this key initiative and data sets
demonstrate improvement in academic, social
emotional and spiritual growth for all students.
Our funding was used to employ LaST
teacher (0.8 FTE) and increase LaST time by
(0.6) through additional funding. Ongoing
assessment of the impact of strategic
directions reflected the effectiveness of the
key initiative.

Quality Teaching, Successful
Students (QTSS)

Classroom teacher
employment of $52,525
supplemented through
flexible funding

The funding for QTSS was utilised to further
increase the support for students through the
LaST program. This funding was also part of
the co contribution for Early Action for
Success increasing the amount of staff
employment to 1.0 ( 5 days per week).

Socio–economic background Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Key initiatives for Socio Economic
Background are embedded in whole school
strategic directions. Staff funding was
supplemented with further RAM allocation.
Staffing has been allocated to but not limited
to this key initiative, specifically in the support
and improvement of teacher quality through
executive release as explicitly detailed below.
Data sets demonstrated improvement in
academic, social and emotional growth and
assessment of the impact of strategic
directions reflects the effectiveness of the key
initiative.  It has been embedded in and
evaluated through the three strategic
directions as each direction is reliant on the
human resources that are employed through
the allocated funding.  This Initiative supports
the coaching / mentoring program
implemented which is evaluated further in the
Annual report.

Staffing

Deputy Principal
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Socio–economic background Human resources through
RAM flexible funding.

$404,676 flexibly funding
expenditure

Funding has been utilised to engage a Deputy
Principal who ensures mentoring for all staff,
has a key focus on Key Learning areas with
particular emphasis on Literacy and
Numeracy. Our Deputy Principal ensures that
executive meet accountabilities, assists
teaching and non–teaching staff with their
everyday tasks, assists with the management
of school policies, finances, student wellbeing
and community engagement.

Assistant Principals

Funding has been utilised to release the
Assistant Principals from their classroom
positions. This release ensures that all
teaching and non–teaching staff are provided
with consistent mentoring / coaching whilst
working alongside the Deputy Principal and
the Instructional Leader ensuring that
classrooms environments are productive,
engaging for students and that teaching /
non–teaching staff are supported to ensure
that successful teaching results in successful
learning for all students.

Process

The decision for the increased FTE across
the school has been developed through the
consultation with students, staff and
community. The process to employ a Deputy
Principal was strategic to ensure that the
school maintains high expectations and
continued growth as is with the class free
assistant principals

Impact

The result of the Doonside PS structure has
observed decrease in negative behaviours
from students, teaching staff ( in particular
those in their first two years) demonstrating
successful teaching and rapport with students
and parents, increased community
engagement, increased academic
achievement and successful implementation
of new DoE policies and practices.

Support for beginning teachers Beginning Teacher Funds
$156, 000

In 2018, we received funding for 8 beginning
teachers.  These teachers came with a wide
variety of experiences ranging from
experienced to teachers in their first
appointment. This additional funding meant
that extra time was given to the teachers to
program for and implement quality teaching
and learning programs in the classroom.
Each individual beginning teacher developed
an action plan to set goals and also remain
accountable for their release time. These
teachers were supported through whole
school induction process, individual coaching
and structured support offered by their
supervisors and executive staff.  Beginning
teachers were encouraged to develop and
implement a PDP as well as to involve them
in any PD offered at their own volition.
Reflective processes were explicitly targeted
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Support for beginning teachers Beginning Teacher Funds
$156, 000

through program evaluation and support
offered where relevant. Beginning teachers
were also given support in the aspect of
accreditation where interest was expressed or
enquiry made.

Early Action for Success Early Action for success
funds $130,000

Literacy Numeracy fund
$6000

This program has been evaluated through the
school's three strategic directions. 2018
observed an increase from three days per
week to four days per week. Student
outcomes have risen and as a result higher
engagement, greater consistent teacher
judgement and greater parent involvement
has occurred. Please refer to strategic
directions for specific data.

Tunin In $33,000 from Aboriginal
Education Unit.

Tunin in" was an initiative of the Early
Childhood Directorate, focussed on promoting
and improving community engagement for
Aboriginal families within the early childhood
setting. This engagement was promoted
through the use of the Kinderloop App, one
that invites parents to receive notifications of
their child's learning.  An FTE of 0.6 (three
days per week) was assigned to the school
and an Aboriginal Community Engagement
Officer was appointed for the duration of the
project. A small budget was allocated for the
purchase of iPad technology for ease of
support for the Kinderloop program.  A
number of parents signed up to receive
notifications from Kinderloop and to further
engage themselves and their families with
their child's learning in the preschool.  A
paper version (Blog) of the day's events as
they appeared on Kinderloop were supplied to
parents/families with no internet access.
Other families used preschool resources to
view and comment on the posts.  Whilst this
project was supported in the main, the impact
was less than expected due to a lower
number of Aboriginal families and an
increased engagement with the service on a
personal level.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 112 121 126 147

Girls 96 103 117 133

Student enrolment has steadily increased over the past
several years.  While our students population is
somewhat transient, the majority of enrolments have
stabilised.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.3 87.2 91.4 86.8

1 91.3 90.5 87.9 87.5

2 90.1 90.1 92.1 83.5

3 91.2 89.6 90.5 89

4 91.2 90.5 93.1 91.2

5 90.9 88.3 93.3 89.2

6 81.6 91.5 90.9 91

All Years 90.2 89.5 91.2 88.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student Attendance Profile

In 2018 our school continued to implement an
attendance action plan which incorporated strategies
aimed at improving attendance and reducing absences
or unexplained absences across the school.

Strategies include:

Regular contact with families. This ongoing
communication with families allowed us to have
absences explained as well as informing us of students
intending to move out of area.

Parents provided with information about the legal
requirements for students to attend school. Posters and
newsletter articles were published to support this
message.

Informing families about the various options for making
attendance notifications to the school including written
(letter or email) and verbal (phone or in person).

Families who did not explain absences were sent
letters and/or phoned asking for explanations.

Fortnightly monitoring of attendance for all students in
conjunction with the Home School Liaison Officer.

Families with high absenteeism were invited to
meetings with the School Attendance Officer or the
Aboriginal Home School Liaison Officer where the
importance of regular attendance was explained.
Information about school and outer agency support was
also provided.

Students whose attendance did not significantly
improve are monitored daily and/or placed on
Attendance Improvement Programs (AIP) (in school/or
HSLO/ASLO). This process allows attendance to be
closely monitored. Parent, student and school are
involved with developing the AIP which was monitored
by the HSLO/ASLO and school.

Notifications to DFCS for student absenteeism and
Educational Neglect (in accordance with DoE
guidelines) were made in conjunction with HSLO/ASLO
referrals where required.

Positive strategies to reward excellent attendance
continued to be implemented. Certificates were given at
the end of semester one for perfect attendance.
Trophies were awarded for perfect attendance at our
end of year awards ceremony in line with our
recognition of student's successful attendance at
school.
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Class sizes

Class Total

KH 20

K/1S 19

KT 21

1/2V 22

1O 22

2O 23

2/3W 23

3/4N 26

4/5M 26

5H 25

6W 25

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 13.97

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.6

Teacher ESL 0.8

School Administration and Support
Staff

8.72

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

The school employs 2 full time permanent Aboriginal
Education Officers, 1 temporary School Administration
officer and one Temporary Community Engagement
officer 3 days per week.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 98

Postgraduate degree 2

Professional learning and teacher accreditation

Professional Learning and teacher accreditation

Professional learning in 2018 continued to be delivered
on a weekly basis to all staff and on a case by case
basis for identified staff within the school. Weekly
sessions were tailored to address school priorities and
to support the introduction of new programs. Further it
was used to meet accountabilities such as milestone
maintenance and mandatory training (e–Emergency
care, anaphylaxis, child protection etc.

Professional development continues to be a significant
strategy for working towards the achievement of our
goals as outlined in our school plan. It supports
teachers to achieve the goals they have identified in
their PDP and Beginning Teacher Action plans where
appropriate.

During 2018 we supported the accreditation of one staff
member at the level of proficient teacher. Teaching staff
who were not considered as New Scheme Teachers
achieved their notification of achievement of Proficient
teacher status. As such, the majority of our teaching
staff are now in the Maintenance phase of their
accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 260,912

Revenue 4,142,243

Appropriation 4,050,690

Sale of Goods and Services 36,734

Grants and Contributions 50,492

Gain and Loss 0

Other Revenue 100

Investment Income 4,227

Expenses -4,149,461

Recurrent Expenses -4,149,461

Employee Related -3,718,033

Operating Expenses -431,428

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-7,218

Balance Carried Forward 253,694

The school holds a financial meeting on a regular basis,
the finance committee is made up of teaching and non
teaching staff, inclusive of SASS staff. Anyone is
welcomed to the committee meetings to discuss the
school's finance income and expenditure. The equity
funding that the school receives is utilised to purchase
human resources supporting teaching staff to support
student learning and wellbeing.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,046,992

Base Per Capita 52,446

Base Location 0

Other Base 1,994,546

Equity Total 714,498

Equity Aboriginal 146,084

Equity Socio economic 342,069

Equity Language 113,061

Equity Disability 113,284

Targeted Total 727,587

Other Total 354,869

Grand Total 3,843,946

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Doonside Public School continued the practice of
implementing school based assessments in conjunction
with formal assessment tasks in order to develop a
holistic understanding of student outcome achievement.
Standardised tasks have been developed to be used
across all stage levels and for differentiation at students
own level.  Teachers demonstrate the use and analysis
of school based assessments within their teaching and
learning programs reflecting where students sit and
their way forward.  Assessment of, for and as learning
is undertaken as a reflection of the unit of work being
undertaken and may be formally structured or where
necessary, anecdotally via observation or discussion.

 Whole school use of Running Records for reading
levels and South Australian Spelling Test for spelling
ages are used periodically throughout the year to
monitor student growth.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
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assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 Literacy Areas of Strength as syllabus
Outcomes

EN2–4A: uses an increasing range of skills strategies
and knowledge to fluently read view and comprehend a
range of texts on increasingly challenging topics in
different media and technologies.

EN2–4A: Uses an increasing range of skills strategies
and knowledge to fluently read view and comprehend a
range of texts on increasingly challenging topics in
different media and technologies.

EN2–5A: uses a range of strategies including
knowledge of letter–sound correspondences and
common letter patterns to spell familiar and some
unfamiliar words.

EN2–11D: responds to and composes a range of texts
that express viewpoints of the world similar to and
different from their own.

Students in Bands 2018

Year 3 Reading Band 1 15.6% Band 2 6.3% Band 3
28.1% Band 4 21.9% Band 5 21.9% Band 6 6.3%

Year 3 Grammar and Punctuation Band 1 3% Band 2
15.2% Band 3 15.2% Band 4 39.4% Band 5 9.1% Band
6 18.2%

Year 3 Spelling Band 1 27.3% Band 2 6.1% Band 3
9.1% Band 4 15.2% Band 5 30.3% Band 6 12.1%

Year 3 Writing Band 1 6.1% Band 2 15.2% Band 3
27.3% Band 4 27.3% Band 5 12.1% Band 6 12.1%

Year 5 Literacy Areas of Strength as syllabus
Outcomes

EN3–3A: uses an integrated range of skills strategies
and knowledge to read view and comprehend a wide
range of texts in different media and technologies

EN2–9B: uses effective and accurate sentence
structure grammatical features punctuation
conventions, vocabulary relevant to the type of text
when responding to, and composing texts.

EN3–6B: uses knowledge of sentence structure,
grammar, punctuation and vocabulary to respond to
and compose clear and cohesive texts in different

media and technologies.

EN2–4A: uses an increasing range of skills strategies
and knowledge to fluently read view and comprehend a
range of texts on increasingly challenging topics in
different media and technologies.

Students in Bands 2018

Year 5 Reading Band 1 0% Band 2 0% Band 3 5.3%
Band 4 19.3% Band 5 40% Band 6 60% Band 7 0%
Band 8 0%

Year 5 Grammar and Punctuation Band 1 0% Band 2
0% Band 3 0% Band 4 20% Band 5 0% Band 6 60%
Band 7 0% Band 8 20%.

Year 5 Spelling Band 2 0% Band % 3 0% Band 4 0%
Band 5 40% Band 6 0% Band 7 40% Band 8 20%

Year 5 Writing Band 1 0% Band 2 0% Band 3 0%
Band 4 40% Band 5 20% Band 6 40% Band 7 0% Band
8 0 %

Band 1 2 3 4 5 6

Percentage of students 3.0 15.2 15.2 39.4 9.1 18.2

School avg 2016-2018 6.8 11.4 26.1 27.3 12.5 15.9
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Band 1 2 3 4 5 6

Percentage of students 15.6 6.3 28.1 21.9 21.9 6.3

School avg 2016-2018 8 9.2 25.3 26.4 23 8

Band 1 2 3 4 5 6

Percentage of students 27.3 6.1 9.1 15.2 30.3 12.1

School avg 2016-2018 14.8 9.1 11.4 21.6 29.5 13.6

Band 1 2 3 4 5 6

Percentage of students 6.1 15.2 27.3 27.3 12.1 12.1

School avg 2016-2018 3.4 12.5 25 37.5 17 4.5
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Band 3 4 5 6 7 8

Percentage of students 9.7 19.4 22.6 38.7 3.2 6.5

School avg 2016-2018 14.1 20 17.6 35.3 8.2 4.7

Band 3 4 5 6 7 8

Percentage of students 3.2 29.0 25.8 32.3 9.7 0.0

School avg 2016-2018 8.2 24.7 27.1 29.4 9.4 1.2

Band 3 4 5 6 7 8

Percentage of students 9.7 0.0 38.7 19.4 22.6 9.7

School avg 2016-2018 10.6 5.9 27.1 27.1 20 9.4

Printed on: 2 May, 2019Page 42 of 49 Doonside Public School 1760 (2018)



Band 3 4 5 6 7 8

Percentage of students 9.7 19.4 45.2 22.6 0.0 3.2

School avg 2016-2018 11.8 20 38.8 23.5 4.7 1.2

Year 3 Numeracy Areas of Strength as syllabus
Outcomes

MA1–17SP: gathers and organises data, displays data
in lists, tables and picture graphs, and interprets the
results.

MA1–18SP: recognises and describes the element of
chance in everyday events.

MA2–17MG: uses simple maps and grids to represent
position and follow routes, including using compass
directions.

MA2–18SP: selects appropriate methods to collect
data, and constructs, compares, interprets and
evaluates data displays,

including tables, picture graphs and column graphs

Students in Bands 2018

Year 3 Numeracy Band 1 6.3% Band 2 31.3% Band 3
25% Band 4 25% Band 5 9.4% Band 6 3.1%

Year 5 Numeracy Areas of Strength as syllabus
Outcomes

MA1–17SP: gathers and organises data, displays data
in lists, tables and picture graphs, and interprets the
results.

MA3–17MG: locates and describes position on maps
using a grid–reference system.

MA1–4NA: applies place value, informally, to count,
order, read and represent two– and three–digit

Numbers.

MA1–5NA: uses a range of strategies and informal
recording methods for addition and subtraction
involving one– and two–digit numbers.

Students in Bands 2018

Year 5 Numeracy Band 2 0% Band 3 0% Band 4 20 %
Band 5 40% Band 6 20% Band 7 20% Band 8 0%

Band 1 2 3 4 5 6

Percentage of students 6.3 31.3 25.0 25.0 9.4 3.1

School avg 2016-2018 3.4 26.4 27.6 29.9 9.2 3.4
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Band 3 4 5 6 7 8

Percentage of students 6.5 41.9 29.0 16.1 6.5 0.0

School avg 2016-2018 7.1 32.9 32.9 21.2 5.9 0

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

NAPLAN analysis 2018

93.2% NAPLAN at or above NMS 2018 compared to
90.69% SSSG.

In Year 5 64.5% of students achieve expected growth
compared to 48% of SSSG and 53.2% of state in
Spelling. In Year 5 45.2% of students achieve expected
growth compared to 43.5% of SSSG and 51.8% of
state in Grammar and Punctuation. In Year 5 48.4% of
students achieve expected growth compared 45.2% of
SSSG and 57.9% of state in Reading Domain. In Year
5 48.4% of students achieve expected growth
compared 41.1% of SSSG and 52.2% of state in
Writing. In Year 5 54.8% of students achieve expected
growth compared 44.1% of SSSG and 54.7% of state in
Numeracy.

Value added growth from Best Start K to Year 3 has
increased from 10.23 Average to 11.27 in 2017.

All K–2 staff utilising PLAN analysis to guide PD
(EA4S)

PLAN data is used as a baseline for all interventions in

numeracy. The use of and the analysis of this data
enables tailored support to be available for students
with more complex numeracy needs as identified by
classroom teachers in the school learning and support
meetings.

The Instructional Leader and the instructional teacher
play a key role in building staff skills and knowledge in
teaching and assessing numeracy. Teachers are
assisted to customise flexible learning groups for
numeracy based on data and consistent teacher
judgement. Tiered targeted interventions by the
instructional teacher are programed for students who
have been identified as being at risk of not meeting
minimal benchmarks in numeracy.

Teachers have had the opportunity to participate in 20
hours of professional development to become TEN
trained teachers. Evidence of the use of this program is
demonstrated during professional discussion around
data, planning and programing and class visits.

Early Action for Success 2018

The instructional leader and Learning Support
Teachers play a key role in building staff skills and
knowledge in teaching and assessing numeracy.
Teachers are assisted to differentiate learning groups
for numeracy based on data and consistent teacher
judgement. Tiered targeted interventions by the
classroom teacher and the Learning Support Teacher
are programed for students who have been identified
as being at risk of not meeting minimal benchmarks in
Numeracy and Literacy.

PLAN data is used as a baseline for interventions in
Numeracy and Literacy. The use of and the analysis of
this data enables tailored support to be available for
students with more complex numeracy needs as
identified by classroom teachers in the school learning
and support meetings.

Parent/caregiver, student, teacher
satisfaction

Parent surveys

Parents / carers were surveyed about their satisfaction
with the school. Parents were provided two surveys and
the results are indicated below.

Survey #1

100% of parents indicated that Doonside PS provides
an atmosphere where students from all backgrounds
are welcomed.

100% of parents indicated that Doonside PS staff
provides a friendly and informative responses to phone
or face to face enquiries.

91% of parents indicated that Doonside PS has well
qualified teachers who set high standards of
achievement.
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Survey #2

100% of parents indicated that the school provides
helpful information about their child's progress.

100% of parents indicated that the school has a safe
and secure environment.

100% of parents indicated that the school has good
access to technology.

Parent Comments

Q– I find the staff at Doonside PS

"very helpful, friendly and approachable"

"Professional and friendly, approachable and happy".

"Friendly, warm and always ready to help. They always
make us feel welcome".

"Students welfare are well looked after in school by the
teachers and the staff of the school. A job well done!"

Q– I love sending my child/ren to Doonside PS
because:

"it seems to focus on the students"

"he is learning a lot and is able to discover more about
himself, others and his community"

"school provides inclusive environment suited well for
the child's intellectual growth and development"

"staff are very helpful and hardworking who put their
students welfare first"

Students Survey

Students were surveyed about their learning
experiences in Literacy and Numeracy.

The following data highlights student's thoughts on their
learning.

93% of students indicated that Mathematics is an
important subject to learn whilst 90% indicated for
English.

92% of students indicated that the activities their
teacher uses helps them to learn in Mathematics whilst
90% indicated for English.

Staff surveys

Staff were surveyed about their teaching of students in
Literacy, Numeracy, and leadership within the school.
The following data highlights staff (inclusive of
non–teaching staff) thoughts;

100% of teachers indicated that they take responsibility
for Literacy development of all students whilst 100%
indicated for Mathematics.

97% of teachers indicated that the English syllabus

informs them of their teaching at all times whilst 97%
indicated for Mathematics.

100% of staff indicated that leaders model commitment
to the school.

97% of staff indicated that all groups within the school
are heard and provided opportunities to excel.

Policy requirements

Aboriginal education

Aboriginal Education 2018

Whole school NAIDOC day celebrations were
successfully held on the 5th of July. The day's events
included an assembly, acknowledgement of country,
speeches by the Principal, school captains and
prefects, flag raising and performances by the
Aboriginal Dance Boys Group, The Aboriginal Dance
Girls Group and the NAIDOC Day Singing Group. The
event was sponsored by Blacktown City Council.
Culturally sensitive whole school group educational
activities, a community barbeque and Staff Vs Senior
students Netball Match followed the assembly.

Invitees at NAIDIOC Day included representing
Blacktown City Council Councillor Carol Israel, NSW
Police Force Senior Constable Nathan McDonald and
Broad Spectrum whom with Doonside Public School
has formed a community relationship.

Doonside Public school was also invited to participate
in a regional Aboriginal Education Term project around
this year's NAIDOC theme "Because of her, We can. "
A film was produced by the Doonside Aboriginal
Education Committee focused on this year's theme to
contribute to the Regional Project.

Students also had the opportunity to attend excursions
"Heartbeat (WSU) Indigenous Veterans Day. (Sydney
War Memorial) and Aboriginal Literacy Day (Sydney
Opera House).

Aboriginal Dance group

In 2018, Girls and Boys Aboriginal Dance Groups
continued to offer students opportunities to learn
cultural dance, and included students from a wide
range of cultural backgrounds improving social
cohesion across age and social groups at school. The
groups performed at numerous events throughout the
year including NAIDOC Day.

Multicultural and anti-racism education

Multicultural education and anti–racism

In 2018 there was an increase in the population of
students from a Non–English Speaking Background or
Language background other than English, who now
represent 60.3% of students at Doonside Public
School.
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Multicultural perspectives are embedded in all teaching
and learning programs. The range of cultures
represented in our school is acknowledged primarily
through our teaching and learning programs P–6. Key
Learning area units of work provide opportunities for all
students to develop the skills, knowledge, attitudes and
respect to appropriately support the variety of cultures
within the classroom and our broader society.

Further support is provided through EAL/D lessons
delivered consistently throughout the school year to
enable students to access curriculum.

The school elects an anti–racism officer annually with
two staff members representing in this role in 2018 who
received professional development provided by the
DoE. These staff members take responsibility for the
equitable conduct of all staff and ensure no inequity
occurs on the basis of race. PBL, Harmony Day,
Olympic Day, NAIDOC Day and Multicultural Day
celebrations provide opportunities for all students to be
represented by culture as well as to educate all
students about other cultures.

Doonside Public School has an active Anti–bullying
guide in practice that addresses racism, cyber bullying,
person to person bullying and incorporates a variety of
strategies and supports such as e–learning, police
visits, social skilling and whole school presentations.

Multicultural day

The school annually celebrates Multicultural Day in
November where the students showcase not only
different cultural performances by but also includes a
food festival from different cultural backgrounds and
communities. Students, staff and parents join together
in harmony to celebrate cultural diversity in the
community and promote respect and inclusiveness.
The school is also joined in the celebrations by
Blacktown North PS students and staff.

Other school programs

Transition to school – Kindergarten and Preschool
2018

A positive and successful Transition to School Program
is provided to families. Preschool children attending
Wingarra Preschool, as well as newly enrolled
Kindergarten pupils are invited to attend the Transition
to School Program in Term 4. The children enjoy a
variety of activities designed to help the children
transition smoothly into the Kindergarten classroom.
While the children are getting to know the teachers,
new friends and classrooms the parents are invited to
attend a variety of information sessions and workshops
that assist parents to gather valuable information about
the school and what to expect next year. The three
information sessions held in 2018 for parents focused
on topics that included 'How to prepare your child for
school", "School Banking", "Healthy Eating and Healthy
lunchboxes" as well as "Fostering Independence and
Resilience". The parents also participated in a tour of
the school, met the Principal, attained an overview of
our school's nurturing, warm and aesthetic environment

and discovered the various benefits extended by
enrolling and sending their children to Doonside Public
School. These sessions also allow the parents and
children to gain a sense of belonging and enable all
parties to initiate the building of quality relationships.

As a concluding activity to our transition program, we
hold an informal learning day where all students
entering Kindergarten for the first time both in a
mainstream and in a supported setting have the
opportunity to engage in a tailored range of activities
that support student wellbeing and self–esteem. The
day also allows students to foster their development of
a love of learning and engagement in learning tasks
while meeting their new peers and teachers. This can
also provide an opportunity for informal observations of
student engagement for ongoing individual support.

Throughout the year the preschool children at Wingarra
enjoy many successful integrated activities with the K–6
students. These activities include participation in whole
school assemblies, NAIDOC Day, Education Week
learning gala days, special assemblies, concerts, sport
and weekly visits to the library.

Our transition program is supported by Connect who
conduct an eight–session playgroup to support
students who are entering kindergarten in 2019 but who
may not have received an opportunity to attend
preschool. This program introduces them to a number
of learning and social activities that assist with a
successful transition to kindergarten.

Intensive advertising in the local area, as well as
continued interaction with current and new families
resulted in excellent attendance at our Kindergarten
Orientation Sessions in Term 4. At the end of the three
sessions children were given a goody bag which
contains all the activities that they had used during
orientation as well as some old favourites.

Community Usage

The school host three main users for the School hall.
First being the Karate which runs twice per week, the
second being the Samoan Church congregation, who
utilise the school several times per week and thirdly
Camp Australia who coordinate the before and after
care for our students.

The school is also a centre for voting when Local, State
or Federal elections take place.

OOSCH

Our OOSCH is coordinated by Camp Australia. They
run before and after school care in the Hall and
Breakfast club. Camp Australia has been the OOSCH
coordinator for four years and has developed strong
partnerships and a strong rapport with the school and
our families. The number of students attending the
service has steadily increased over the four years. This
program has been supported by the school through
leaflet promotion, newsletter, transition to school and
school website.

Karate

Printed on: 2 May, 2019Page 46 of 49 Doonside Public School 1760 (2018)



Our Karate group has been operating from the school
hall after hours for many years. The group offers
lessons in Karate to many people from a young age in
our community as well as our surrounding communities.
The coordinator Frank has earned a high level of
respect from all as a result of his commitment and
mutual respect for all.

Church

The Local Samoan Church group have operated their
services on weekends for several years. They continue
to be part of the school and support our community in
many different ways. The Reverend Tito is highly
respected and seeks opportunities to support our
school when possible.

P&C

Our P&C use the school's breakfast club room to
organise any events that they are coordinating. They
also work in the administration when conducting minor
tasks or having their P&C meetings. The P&C are a
highly dedicated group who continuously seek
opportunities to raise funds to continuously support our
school supporting our students.

Workshops

Our staff (in particular our Executive and AEO) have
coordinated a number of parent workshops. These
workshops have been designed to inform parents /
carers of the latest learning styles and methods to
provide them the knowledge and skills when assisting
their children at home. The workshops have been
designed around parent / carer feedback ensuring that
their needs were catered for.

Little Possums

Little Possums is a joint program with Connect, which
provides play based therapeutic interventions for
students who have a trauma background. This program
is delivered in a safe environment (the school setting)
which supports students and families who engage with
the service. Families self–refer to the program and deal
directly with Little Possums staff.

Whole School Events

In Term 1 we celebrated our first whole school event
with Harmony Day, inviting all students to wear the
colour of Harmony, with a performance by the school
music group. We also held our Badge presentation
ceremony to officially recognise the students who have
been elected to student leadership positions within the
school. We also held "Meet the Teacher" afternoon to
provide an opportunity for parents to meet their child's
classroom teacher.

Anzac Day Ceremony was the first whole school event
in Term 2. A commemoration ceremony was held to
honour the fallen and pay respects to those who fought
under the Australian flag. We also held our whole
school sporting events in Cross Country and Athletics
during this term. A large number of students

participated at these events.

During Term 4 we ran a variety of whole school events
which included Multicultural Day, Halloween Disco,
Remembrance Day, Token Day, Presentation Day,
Movie Day, and Christmas Concert along with
fundraisers such as Bandanna Day and Pink Stumps
Day. Parents actively supported all whole school events
during 2018.

Book Club

Doonside PS students and their families also actively
support the Scholastic Book Club and receive a new
issue once a term throughout the year. Reward points
for Book Club sales are converted into resources for
the school and library.

Wellbeing

Breakfast Club

In previous years Red Cross support the Doonside PS
breakfast. This year Foodbank took over the program to
ensure sustainability and viability of supplies ensuring
our students continue to access this service. There has
been a continual use of the service by students which is
supporting a great start to their learning day with a full
belly!

PBL

PBL continued in 2018 to be the behaviour and
wellbeing support structure adopted as a school wide
practice. This approach encourages positive
behaviours as a replacement for undesired actions for
students. Students engage in self–reflection against
identified behaviours each term. The program was
refreshed to unpack expectations with students at the
beginning of the reflection period (ie each term) to
ensure the benchmarks and goals were clearly
understood by all. Further review was undertaken and
continues to evolve in relation to clear, explicit lesson
plans, whole school reinforcement strategies and
building capacity of newly employed staff to both
support the program at the same time as being
supported by the program.

Books in Homes

Doonside Public School continued to participate in this
outstanding program in 2018. The Books in Homes
program supports the knowledge that being read to as
a child and having books in the home are two very
important indicators of future academic success. The
Books in Homes Program (sponsored by Mainfreight
with books supplied by Scholastic Australia) provides
quality literature to assist in creating a stimulating
environment in each Doonside PS home. They provide
books–of–choice to families and children living in low
socio–economic circumstances, ensuring crucial early
literacy engagement and the development of reading
skills needed for lifelong success

Every child in the Doonside Public School community is
involved in the process –choosing their texts, waiting
for the books and the excitement when they are
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presented their books– generating a strong sense of
belonging. A significant number of titles are either
written or illustrated by Indigenous creators. Every
student receives three books of choice and participates
in the Book Giving Assembly. Role models, noted
authors and illustrators attended the assemblies to
encourage a love of reading. Students are also
encouraged to contribute to performances on the day,
which can be individual items, class items or
performance groups such as the Polynesian and Indian
dance groups. Doonside PS students were fortunate to
have had a variety of outstanding speakers and authors
visit our school.

Stewart House

Stewart House is the Department of Education
identified and supported charity. During 2018, a number
of staff continued to support the efforts of Stewart
House through nominated donations directly from their
pay. The school community supported this organisation
through once again participating in our annual clothing
drive and coin donation.

Road Safety and Stranger Danger

In 2018 Walk to school safely Day was successfully
held and NSW Police talks were conducted to support
classroom programs.

Student Performing Arts

During 2018 we continued to offer and encourage
student opportunities to participate and appreciate a
variety of Performances.

Our first whole school concert was held in Education
Week which reflected the week theme "Today's
Schools Creating Tomorrow's World". All classes
contributed with an item based on things from the future
robots, aliens space galaxy people etc. Staff also
participated by dancing in a staff music item.

Assemblies are held on a fortnightly basis for both
primary and infants stages.Each class takes
responsibility for running the assembly including a
performance piece. Examples of student presentations
include poems, readings, and songs, presenting art
work and dancing. Parents are invited and encouraged
to attend where possible.

Multicultural Day performances were based on the
countries selected for study by each class and included
dance, drama, song and reading. Some classes chose
to combine and share a group presentation for this day.

Our end of year performance was held as a concert
experience following our formal Presentation Day. The
theme was Christmas and all students were
encouraged to participate through a variety of mediums
to celebrate their festive spirit.

At times, our parent attendance at our concert and
performance events has exceeded our capacity to seat
them. This is a fantastic show of support for our
students and has grown as a result of commitment to
building quality relationships.

We continue to seek new and innovative ways in which
to engage with performing arts and encourage our
students and community to explore and celebrate their
creative side.

Education Week 2018

Education Week in Week 3 Term 3 saw consecutive
school event days in STEM, Performing Arts and
PDHPE ("Olympic" Day). Classrooms were open for
parents to visit on Concert Day. Over this week
students successfully engaged in a range of learning
activities and performances celebrating Education
Week and student achievement.

Education Week in Week 3 Term 3 saw consecutive
school event days in STEM, Performing Arts and
PDHPE ("Olympic" Day). Classrooms were open for
parents to visit on Concert Day. During this week
students successfully engaged in a range of learning
activities and performances celebrating Education
Week and student achievement.

STEM Day

All students enjoyed a day of real life integration of
science, technology, engineering and maths (STEM)
throughout the morning session. Students were rotated
through a variety of learning opportunities that engaged
their thinking and allowed them to demonstrate their
understanding of academic concepts in fun and
interesting activities. The final session of the day saw
the school executive present a mock classroom, where
the 'students' held a science fair, demonstrating an
experiment of their choice and explaining their
understanding to the broader group.

Olympics Day

All students participated in a variety of physical
activities based on their age, stage and ability
promoting health, team spirit and overall wellbeing. The
day commenced with our student leaders running the
Olympic Torch and whole school warm up exercise
activities. Activities included egg and spoon race, sack
race, hurdles, footy target, knee football and traditional
games to name a few. The day concluded with a game
of Teacher/Student soccer (in which the teachers were
convincingly victorious).

Book Fair/Book Week

The Annual Doonside Book Fair was held in the Library
during Education Week in Term 3. Students and
parents were encouraged to visit the Book Fair during
the week's activities. The Book Fair was extended for
the whole week and proved very popular with families
and students who visited before school, at recess and
lunchtime to buy their books. The theme of the Fair was
"Todays Schools Creating Tomorrow's World" and the
library was themed to reflect a futuristic world including
robots and imaginative images of what the world may
be like. Sales from the Book Fair contribute to the
purchase of resources. This has ensured the purchase
of new and current resources for our school. We would
like to thank all our students and the community for
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their generous support and for encouraging their
children to immerse themselves in reading quality
books.

Sport and PDHPE 2018

During 2018 students were given opportunities to
participate in a range of Sport and Personal
Development activities. These included regular training
and skill development for and playing in P.S.S.A Winter
Sport in the Mt Druitt Zone competitions in Netball,
Soccer and Touch Football. As well as participation in
Summer PSSA in the sports of Cricket and Newcomb
Ball.

Students were also given opportunities to trial for and
represent various PSSA Sporting teams including
Rugby League, Netball and Touch Football. Throughout
the year the school held Swim trials, Cross Country and
Athletics carnivals and selected students were then
given the opportunity to represent the school at the
corresponding Mt Druitt Zone Swimming, Cross
Country and Athletics Carnivals.

Sporting opportunities were also provided through the
NSW Soccer Gala Day, Backyard Rugby League and
Touch Football Gala Day.

Doonside Public School students successfully
completed the Premier's Sporting Challenge earning
various levels of certification of achievement.

Students in K–2 and 3–6 (who did not participate in
regular PSSA Sport) were provided with regular
opportunities each week to develop fundamental
movement skills and participate in school based
programs in Sport and Dance.

The School Swim Scheme program for Years 2–6 was
also successfully conducted

Student in Support Classes were also provided these
opportunities as well as additional participation in the
"Activate Inclusion Sports Day – Blacktown!" Organised
by Sport NSW and held at Blacktown Leisure Centre
Stanhope Gardens.

Doonside Public School successfully organised the MT
Druitt PSSA Zone winter soccer competition in terms
two and three contributing to area sport development.
Child Protection was taught whole school K–6 Term 3.

Stranger Danger and Road Safety was also taught
including utilising the NSW Police Force to present
information to raise student awareness.

Community Engagement / Attendance at functions

The school has observed greater engagement of
parents and community members at school events.
This is evident through the very evident increased
attendance of parents at our K–2 and 3–6 assemblies
in addition to our whole school assemblies / events.

P&C/Parent Helpers

During 2018, our P&C experienced a roll–over of

executive who were elected at the AGM. The P&C hold
regular meetings to provide feedback on initiatives they
are pursuing and to seek avenues to engage with the
school community as a whole. This year the P&C held
their major fundraiser in Term 1 in the form of our first
ever Colour Run. This event was very well supported
with overall engagement of students and staff at an
extremely high level. Funds raised were in excess of
several thousand dollars. In addition to this, the P&C
have held raffles, Mother's Day, Father's Day,
Christmas stalls, Halloween Disco and BBQs. While not
all fundraising is successful, they have generously
continued to donate to the school for the areas of
subsidising school camp, Year 6 end of year festivities
and whole school movie day. Parent helpers are
welcomed into the school through a number of different
avenues. Traditionally parents offer their time in
classrooms and many support school events and
fundraising while not being active or financial members
of the P&C.
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