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Introduction

The Annual Report for 2018 is provided to the community of Delungra Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the School Plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Toni Withers

Principal

School contact details

Delungra Public School
Wallangra St
Delungra, 2403
www.delungra-p.schools.nsw.edu.au
delungra-p.school@det.nsw.edu.au
6724 8407

Message from the Principal

It is an absolute pleasure to lead the education of the delightful students of Delungra Public School. Our students are
learning every day how to be happy and healthy, how to get along with others and to be successful people. They
embrace each other's differences and are generally very kind to each other. It is always a very proud moment when
visiting staff from other schools make a point of telling me how well our children play together and that our students have
beautiful manners. We are certainly a unique and wonderful school. What a privilege it is to work with our students and
such a caring and supporting staff and school community.

Our work this year has been focused on laying the foundations for our 3 year School Plan for improvement. We are very
pleased with the progress we have made towards these goals this year and look forward to improving further next year.
The progress we have made this year will be outlined in the Strategic Directions section of this Report.

I would also like to take this opportunity to thank the wonderful staff we have at our school. Their commitment,
professionalism and effort every day have created an organised, efficient and happy environment for our students to
learn. Without their support and enthusiasm our students would not have access to the high quality learning opportunities
they have become accustomed to.

Thank you also to the support and organisation of the P&C this year. It has been another busy year for our P&C with our
school being one of the regional training hubs. Our staff and students appreciate the time and support they give to our
school.

I would also like to thank all our wider parent body for their support this year. It is wonderful to see parents so engaged in
our school. We value your input, support and feedback. You are an important part of our school.

Finally I would like to thank the students for their effort towards achieving their own personal learning goals and their part
in making our school the great place it is today.

Delungra Public School is a great school and everybody should feel proud of the achievements we have all made
together this year.
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School background

School vision statement

Our vision is to guide, inspire and challenge students to become confident, motivated, reflective and creative learners.
The students of Delungra Public School will be provided with learning opportunities which will endeavour to prepare them
for a rapidly changing world and the abilities to thrive in future learning and employment.

School context

Delungra Public School is a small school situated 38km west of Inverell on the Gwydir Highway. The student cohort is
made up of students who live on farms in the local area or live in the village of Delungra. The students at Delungra Public
School enjoy a wide variety of high quality learning opportunities in a safe, supportive and focused environment.

Delungra is classified as a rural and remote school. The students are given access to a wide range of opportunities that
are not available in the township of Delungra.

There are two permanent classroom teachers one of which is a teaching principal and two part time teachers. All
teachers meet the professional requirements for teaching in NSW public schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning, our school has been focused on the areas of learning culture, curriculum, student performance
measures and assessment. The school has continued to enhance and embed the literacy tiered intervention program L3
to ensure all students are receiving high quality focused literacy teaching and support they need to achieve the desired
academic growth. The school has completed a range of professional development to give teachers an introductory
understanding of the new comprehensive literacy and numeracy progressions to monitor students' progress and provide
targeted interventions. Teachers are developing students' understanding of the expectation of their learning and assisting
students to self assess and become self reflective learners, using evidence as the reference for their judgement.
Teachers are using their deep understanding of effective assessment and the learning progressions to provide our
students with a quality differentiated curriculum to meet the needs of individual students. Teachers have reviewed and
refined many of the school's scope and sequences.

This year in the domain of teaching, Delungra Public School has strengthened its professional alliance with the Sapphire
Community of Schools (SCoS) . During 2018, the school has participated in a range of joint professional development,
sharing and mentoring sessions. Participation in this project has enabled our teachers to broaden their understanding of
the most effective teaching strategies for student growth. This has led to the establishment, refinement and school wide
implementation of the Delungra Public School's effective learning qualities. A major focus has been also enabling staff
who are working towards accreditation to develop their understanding of the professional standards and how to collect
and annotate quality evidence.

In the domain of leading, our focus has been on school resources and management practices and processes. The school
has continued to evaluate and refine our practices and systems to identify areas of strength and areas for improvements.
All staff have been involved in the overhaul of the library and organisation of our school resources. School resources
have been evaluated and organisation systems have been planned and are under completion. The organisation of
school resources is enabling a deeper understanding of what resources the school has, where to find them and what
resources are required to ensure the students of Delungra Public School have access to the highest quality learning
experiences.

Our self–assessment process will assist the school to refine our School Plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Consistent and high quality practices

Purpose

To provide consistent high quality curriculum programs, teaching practices and administrative systems that underpin
ongoing performance improvement throughout the school community to enable student learning.

Overall summary of progress

As a part of our School Plan, Delungra Public School has focused on improving our school facilities and resources.
Priorities were established for 2018 through careful financial management, evaluation and planning. Upgrades to our
basketball court, technology and computer systems and school grounds have been completed. Significant progress has
been made towards the improvements to the sports shed and sports equipment, GA shed, kitchen gardens, teaching
resources room and our library. Improvements made during 2018 have already enhanced the effectiveness of our staff
and have provided educational benefits to our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school is demonstrating
growth on the School Excellence
Framework in the areas of
learning culture, curriculum,
assessment and reporting.

L3 professional
development– $5400

Other professional
development– $5500

The staff reviewed and refined the science and
technology and the history and geography scope
and sequences. The staff established their priorities
for the next scope and sequences to be evaluated
during 2019.

Staff attended a wide range of professional
development to guide and improve our professional
practices. These included L3, Literacy and
Numeracy Progressions, SMART Spelling and
Visible Learning .

The school is demonstrating
growth on the School Excellence
Framework in the area of school
resources and management
practices and processes.

School resources and
upgrades $18000

Upgrades to basketball court, technology and
computer systems and school grounds have been
completed. Initial improvements to the sports shed
and sports equipment, GA shed, kitchen gardens,
teaching resources room and our library.

Next Steps

Complete the improvements to the sports shed and sports equipment, GA shed, kitchen gardens, teaching resources
room and our library.

Create a list and map of resources.

Complete upgrade to infants classroom.

Implementation of whole school SMART spelling teaching strategies and the development of spelling scope and
sequence.

Unpacking and implementation of the new PD/H/PE syllabus and development of scope and sequence.
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Strategic Direction 2

Students as effective learners

Purpose

To provide consistent school processes and strategies to guide, inspire and motivate students to become effective
learners.

Overall summary of progress

This year we have strengthened our professional relationship with the Sapphire Community of Schools (SCoS) and
made improvement on the Corwin visible learning assessments. The number of students that are able to articulate what
the effective learner qualities are and why these are useful when learning have increased through the year. Our students
have improved their ability to use feedback to enhance the quality of their work and self asses their work.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students articulate the
characteristics of an effective
learner and have a clear
understanding of what they are
learning, how they
are progressing and where to
next.

$2000 During 2018 the school refined our effective learner
qualities and began a whole school approach to
teaching.

Staff have worked with other schools both in the
SCoS and beyond to explore their implementation
of the learner dispositions and student self
assessment strategies.

All students demonstrate growth
on internal assessments and the
literacy and numeracy learning
progressions. If a student doesn't
demonstrate growth, a targeted
intervention will be implemented.

$4000 Teachers participated in a range professional
learning to develop an understanding of the
learning progressions. Staff worked together to
build an understanding, plot and monitor K–2
students progress using the progressions. Teachers
have developed an understanding of the time
needed to plot students and processes have been
developed to manage this the monitoring of
students.

Interventions have been implemented for students
who are not achieving expected growth.

Initial development of I can statements to guide
students self assessment using syllabus and
learning progressions.

Next Steps

Refine and review effective learning scope and sequence and expand lessons resources.

Review and enhance student learning folders.

Improve our use of learning intentions and success criteria to guide feedback and student self assessment.

Enhance teachers understanding of the forms of feed back and how to use effectively develop and utilise  success
criteria to guide feedback.

Expand teachers use and understanding of learning intentions and success criteria.
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Strategic Direction 3

Wellbeing and community culture

Purpose

To expand the school wellbeing framework to enable students to be engaged learners and make informed decisions
about their health and wellbeing. To increase community participation in the school as promoters of learning.

Overall summary of progress

A significant focus this year was the development of wellbeing plans for students with identified needs. Targeted support
within the school, from the Department of Education School Services Team and external agencies has been sourced and
provided to cater for the needs of our students. In addition, the school has developed a NAIDOC committee to plan and
organise our 2018 celebrations to improve the engagement of our community in these celebration. This strategy
significantly improved the engagement of community in our NAIDOC activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students are demonstrating
growth on the wellbeing scale
and on wellbeing knowledge
assessment tool.

$6000 was spent on
providing wellbeing and
mental health workshops,
yoga and building a new
chicken coop.

Students in years 3–6 are confidently able to lead
the whole school mindfulness activities.

Most students have demonstrated growth on the
wellbeing scale and welling knowledge
assessment.

Demonstrate growth in the
element of wellbeing in the
School Excellence Framework.

A school behaviour code has been developed and
implemented. The behaviour code is colour coded
to ensure that all students can understand the code.

Next Steps

Refurbishment of vegetable gardens and orchard.

Enhance the leadership groups roles and responsibilities within the school.

Expand the mindfulness activities within the school.

Unpack the new PD/H/PE Syllabus to explore the opportunities to enhance the wellbeing of our students within this key
learning area.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The majority of $6271
received for Aboriginal
Education was spent on
expanding our NAIDOC
celebration and education
day.

The evaluations from our NAIDOC celebration
and education day was highly positive and a
large group of community members were
engaged in the day that had not previously
been involved in the school. The community
are very keen to continue the new format.

Low level adjustment for disability The $27172 received for
this area was used to
employ extra staff to
provide students with
focused support to cater for
the individual learning
needs.

All students demonstrated growth on internal
school data and on the Literacy and
Numeracy Progression focus areas.

Quality Teaching, Successful
Students (QTSS)

The $5310 was used to
supplement the release of
teachers to complete the
school planning process.

The school has demonstrated growth on the
School Excellence Framework.

Printed on: 9 May, 2019Page 7 of 10 Delungra Public School 1747 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 16 18 17 21

Girls 17 14 9 11

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.9 95.2 86 84.7

1 95.3 89.8 97.5 86.8

2 97 95.2 97.7 92.7

3 90.1 96.9 94.8 95.5

4 95.8 90.3 94.6 88.2

5 94.5 94.6 90.1 91.1

6 98.9 94.6 95.5 95.4

All Years 93.9 93.6 94.2 90.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Delungra Public School has an attendance officer who
is responsible for following up each week the
unexplained absences and providing the principal with
weekly analysis of attendance. The staff at Delungra
Public School have allocated roles and responsibilities
in regards to attendance and these are clearly
articulated in the school attendance procedures. All
attendance concerns are raised at staff attendance
meetings, students are monitored and inventions are
developed.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.3

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

Currently we have one staff member who identifies as
Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching staff meet the professional requirements
for teaching in NSW public schools.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 62,642

Revenue 576,640

Appropriation 557,231

Sale of Goods and Services 1,162

Grants and Contributions 17,295

Gain and Loss 0

Other Revenue 0

Investment Income 953

Expenses -582,208

Recurrent Expenses -582,208

Employee Related -486,468

Operating Expenses -95,740

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-5,568

Balance Carried Forward 57,074

This was our first full year using SAP Finance. The
school has spent a significant amount of time and
money training our staff in the use and management of
this system. Our staff are learning how to use the
system and have set up a range of in–school processes
to best manage the increased complexity and workload
this system encompasses. Our school has employed a
part time SASS staff member, using school funds, to
assist with the increased workload to ensure that there
is little disruption to the educational services we provide
our students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 451,979

Base Per Capita 5,028

Base Location 9,610

Other Base 437,342

Equity Total 77,860

Equity Aboriginal 6,271

Equity Socio economic 44,416

Equity Language 0

Equity Disability 27,172

Targeted Total 0

Other Total 32,606

Grand Total 562,444

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Students' progress is regularly monitored through our
assessment analysis meetings. This detailed analysis
allows our teachers and support staff to gain a clear
understanding of all students' progress and specific
areas of need. Implementation of inventions, teaching
strategies and focused target teaching lessons are
reflective of the ongoing comprehensive analysis of
student assessment data.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
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who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to the small cohort of students at Delungra Public
School, privacy protocol prevents disclosure of specific
student data in literacy. Parents have been advised of
student results.

Due to the small cohort of students at Delungra Public
School, privacy protocol prevents disclosure of specific
student data in numeracy. Parents have been advised
of student results.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Due to the small cohort of students at Delungra Public
School, privacy protocol prevents disclosure of specific
student data. Parents have been advised of student
results.

Parent/caregiver, student, teacher
satisfaction

Delungra Public School values the opinions of
parents/caregivers, students and teachers about the
school. The school analyses the feedback from their
stakeholders to enhance their processes, facilities and
educational delivery.

A large portion of our students, parents and caregivers
were asked the following questions:

What do you like about Delungra Public School or what
are the strengths of the school?

What do you think could be improved?

If you could introduce something new to the school
what would it be?

The school received highly positive feedback from
parents. A summary of their responses are presented
below:

Many comments were made about the size of the
school, they like how it is a small school.
Parents/caregivers are very happy with the staff at
Delungra Public School and the friendliness between
the students. They also like how the students have
more time with the teacher.

Some comments were made about nothing needing to
be improved at the school. There were no negative
comments given by any parent/caregiver regarding the
school. The general comment is that parents are happy
with the staff and the size of the school.

Students liked that they had lots of friends, the teachers
and that people were kind. Students would like our
school to be greener in the drought and to improve our
gardens.

Valuable comments were made in ways to improve the
school which the school has used for future planning. It
was obvious that our students enjoy our grounds and
gardens and haven't enjoyed the impact of the drought
on our grounds.

Policy requirements

Aboriginal education

Deepening our students' understanding of Aboriginal
and Torres Strait Islander people's culture and beliefs is
important to our students' development. Aboriginal
perspectives are embedded into all teaching and
learning programs. Our programs included students
investigating examples of Aboriginal and Torres Strait
Islander people's understanding of the environment and
their use of stories and dance in their culture. In
addition, students investigated the impact of
colonisation on Aboriginal people and visited local
areas of significance.

This years NAIDOC celebrations were planned by our
NAIDOC day committee comprising of staff and
members of our Aboriginal community. Our celebration
and recognition of the Aboriginal and Torres Strait
Islander people included a smoking ceremony,
traditional dances, flag raising and a large range of
education workshops for our students. This was a great
opportunity for our students, staff, parent and
community members to collectively learn about the
Aboriginal and Torres Strait Islander people's culture
and the importance of this culture to our lives today.

Multicultural and anti-racism education

Multicultural education is a strong focus in our teaching
and learning programs. Students are continually
engaged in lessons and information that will empower
them and create respect and tolerance for other
cultures. Our social skills program "Growing Up With A
Bucket Full Of Happiness" builds our students' capacity
to respect all people, regardless of their background or
culture. Building a broad knowledge of the diversity of
cultures and people within Australian society and the
world population underpins our learning and teaching
programs. Delungra Public School strives to give our
students the knowledge and social skills to be tolerant
and active global citizens.
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