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Introduction

The Annual Report for 2018 is provided to the community of Dalgety as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Natalie Condello

Principal (rel)

School contact details

Dalgety Public School
Cooma St
Dalgety, 2628
www.dalgety-p.schools.nsw.edu.au
dalgety-p.school@det.nsw.edu.au
6456 5031
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School background

School vision statement

Dalgety Public School's values are aimed at developing a quality learning environment so as to provide a platform for
students to be continuously stimulated, engaged and challenged. We are committed to actively initiating, partaking in and
sharing, targeted, relevant professional development to enhance performance and in turn deliver high quality teaching
and learning practices enabling students to become successful, active and informed citizens. 

School context

Dalgety Public School is a small rural school situated in the Snowy Monaro Regional Council. With beautiful school
grounds, the school is located in walking distance from the magnificent Snowy River and at the foothills of the Snowy
Mountains. This unique school, of a one multi–age class, has a strong focus on Literacy and Numeracy across all year
groups. We pride ourselves on a K–6 curriculum which is responsive and flexible where students, teachers, and parents
work collaboratively to maximise student achievement. The teaching staff are committed to continuous improvement in
their capacity to deliver a broad and high quality curriculum to students within a supportive and stimulating learning
environment. Dalgety Public School provides an integrated approach in all Key Learning Areas, with a wide range of
specialised cultural experiences to help create an ongoing culture of creativity, enquiry and engagement.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

Learning Culture: Demonstrated commitment within the school community to support the implementation of personalised
learning and individualised learning plans.

Wellbeing: A whole school approach to wellbeing and positive behaviour which followed a collaboratively–designed
Wellbeing Plan where students strive to be respectful, responsible and achieve their personal best.

Curriculum & Learning: Extra–curriculum learning opportunities are in abundance, supporting student development and
learning and strongly aligned to the school's vision, values and priorities.

Assessment and Reporting: The school continues to develop and review explicit processes to collect, analyse and report
student and school performance data with a focus on Literacy and Numeracy.

Student Performance Measures: Most students are showing expected growth on internal school performance measures
using both qualitative and quantitative assessment with a specific focus on Literacy and Numeracy.

Teaching

Effective Classroom Practice: Teachers work collaboratively to design meaningful programs with rigorous assessment
which informs student progress and learning outcomes, providing a platform for individualised differentiated teaching and
learning.

Data Skills & Use: Teachers collect and analyse student assessment data to inform, monitor and adjust teaching and
learning.

Collaborative Practice: Staff are committed to working collaboratively to design, deliver, reflect on and evaluate teaching
and learning programs.

Learning & Development: Teachers undertake ongoing professional learning and development to continuously strive for
improvement in programming and practice.

Professional Standards: The teaching staff are committed to their ongoing teaching, learning and development to strive
to meet their personal goals as aligned with the Teaching Standards.

Leading

Leadership: The teaching principal actively engages in all networking opportunities with the Eden Monaro Small Schools
Network including the Monaro Education Group, through which substantially strong and supportive relations have been
formed.

School Planning: The school has embarked on a rigorous plan to involve the whole school community in
decision–making around strategic directions and milestones where feedback and consultation is paramount.

School Resources: The recruitment of highly professional staff supports the whole school teaching and learning program
with a focus on Literacy and Numeracy. School resources are used to fund the professional development and learning
that teaching and non–teaching staff undertake.

Management Practices & Processes: Rigorous professional development for administrative staff has efficiently supported
the operation of the school including finance, HR, policy and procedures.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 6 June, 2019Page 4 of 12 Dalgety Public School 1722 (2018)



Strategic Direction 1

Personalised Learning

Purpose

Learning is personalised, meaningful and differentiated for every student ensuring optimal growth in Literacy and
Numeracy based on data to inform learning goals and teaching and learning activities. As a result of personalised
learning, students will become successful learners and confident and creative individuals.

Overall summary of progress

With a focus on achieving learning outcomes and developing health and wellbeing amongst students within the school
environment, the majority of students are comprehending their individual pathway to success. They are learning to
articulate the learning intentions and their own learning goals during lessons, and understand where they need to go next
in their learning development. Students will continue to work towards setting learning goals in Writing, whilst
Comprehension and Problem Solving will also be a focus in 2019. Literacy and Numeracy results are showing the
majority of students are achieving at least 1 year's growth in a calendar year. Consistent, meaningful qualitative and
quantitative assessment and reporting measures are in place to inform teaching and learning and create individualised
learning plans

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students will be able to
articulate their learning goals in
Literacy and Numeracy as well as
achieving them.

85% of students to grow at
appropriate rates in 'writing',
'comprehension' and 'problem
solving' using the literacy and
numeracy progressions and
indicators.

Increased proportion of students
who perform in the top 2 bands of
NAPLAN.

Increased use of
evidence–informed strategies to
identify and address needs of
learners.

Snow Sports Program
$4887.00
Stage 3 Camp & Whole
School Camp
$4920.00

School Pantomime
$2344.00

GRIP Leadership
Conference $168.00

Students are learning to articulate their learning
goals in Writing and have an understanding of
'where to next'.

Consistent Teacher Judgement using student
Writing samples was made a focus to support
teachers' understanding of the Literacy
Progressions and relation to them.

Students were given a diverse range of
extra–curricular opportunities where learning was
taken outside of the classroom, supporting
personalised learning, development of a positive
growth mindset and enhanced wellbeing. Our active
P&C afforded students with many extra–curricular
opportunities which substantially enhanced these.
Programs included Snow Sports, School Camps
and Excursions.

The whole school presented a Pantomime to
community and School Leaders attended the GRIP
Leadership conference.

Evidence–informed strategies used to identify and
address students with learning difficulties.

Next Steps

Throughout 2019, students will have continued opportunities to develop wellbeing to support personalised learning,
through a variety of extra–curricular learning opportunities. Teachers and SLSO will continue to partake in professional
development to support and strengthen the learning environment, with a particular emphasis on Literacy and Numeracy
Progressions, together with Early Reading Intervention. Whilst students are becoming more aware of learning intentions
around Literacy (Writing & Comprehension), and being accountable for their learning through self–centred learning, this
process will be further developed and practiced in the learning areas of Writing, Comprehension and Problem Solving.
Professional development and informed learning will take place around using assessment data efficiently and confidently
and continued practice in Literacy Numeracy Progressions and the use of PLAN 2.
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Strategic Direction 2

Quality Teaching

Purpose

Build capacity in all staff to empower them to take initiative and develop skills by engaging in meaningful, quality
professional learning, leading to continuous improvement in teaching and learning whilst maintaining consistent high
standards.

Overall summary of progress

Professional Learning for staff (teaching and non–teaching) was targeted for 2018 with a particular focus on Literacy and
Numeracy. Staff engaged in Professional Learning in Literacy (Focus on Reading), and were introduced to the Learning
Progressions. Both of these areas will be further pursued for professional learning opportunities.  In 2019, Numeracy will
be targeted for professional learning, for e.g. TEN (Targeting Early Numeracy) and Early Reading intervention. There
was a focus on developing consistent teacher judgement practice in Writing and how they align with the Progressions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased use of
evidence–informed teaching
pedagogy  by all teaching staff,
reflected in classroom practice
and evidence.

100% of staff attending Literacy
and Numeracy professional
learning to inform and improve
teaching and learning strategies.

All teaching staff will improve and
become more confident using
student assessment data to
inform practice and modify
teaching and learning strategies
to meet individual student needs.

MultiLit Program

$7863.00

Through professional development and practice,
and Consistent Teacher Judgement, staff are more
familiar with the Learning Progressions with a focus
on Writing.

Students and teachers were more engaged in
learning and achievement as a result of increased
awareness of Learning Intentions and focussed
teaching pedagogy in the classroom.

Targeted professional development in Early
Reading Intervention will be priority in 2019 for both
teachers and SLSO. This will assist in identifying
specific learning needs together with modifying
teaching and learning strategies that focuses on
these needs.

Literacy Intervention  program inconsistently
delivered with modifications required to be made
due to students lack of motivation and learning.  A
thorough review required of alternate programs
available which provide more stimulating approach.
External advice will be sought  into the
effectiveness and success of other programs that
target individual learning needs.

Next Steps

In 2019, ongoing professional development in Literacy Progressions will take place together with Early Literacy
(Reading) intervention. Alternate Literacy Intervention programs will be pursued to maximise student engagement and
learning achievement.  Ensure all staff are engaged in professional learning targeted to our school priorities, the needs of
students and the achievement of their own professional goals.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $13230 Funds used to employ SLSO to assist
classroom teacher and implement Individual
Learning Plans for targeted students
experiencing learning difficulties in Literacy.

Socio–economic background $2480 Funds were allocated to extra teaching time
to support Literacy and Numeracy programs.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 14 15 12 10

Girls 15 14 8 8

Student attendance profile

School

Year 2015 2016 2017 2018

K 90.7 90.3 80.9

1 95.2 89.8 86 94.1

2 88.8 90.6 95.1 89.2

3 91.6 89.2 74.6 95

4 88.2 95.3 79.8 96.3

5 86.4 91.9 93.2 92

6 88.1 81.7 93.2

All Years 90.6 90.5 85.8 93.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.4 93.3 92.5

All Years 94.1 94 93.9 93.3

Management of non-attendance

Dalgety Public School is committed to increasing
awareness of and support to all families and students in
relation to wellbeing and attendance. Through this
targeted approach, there was a substantial increase in
attendance this year, up by 7.0% on last year.

Attendance is continually monitored by the Teaching
Principal with regular communication with parents on
an informal basis ensures late arrivals and attendance
matters are covered. The Teaching Principal formally
contacts parents if there are more than 15 days (or
close to) unexplained absences. The Home School
Liaison Officer monitors attendance and when required,
makes contact with parents or carers of students with
high absences.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.17

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

1.1

*Full Time Equivalent

In 2018 there were no employees of Aboriginal heritage
in the school workforce. The substantive Teaching
principal, Ms Margaret Hayes took leave for 12 months
and was replaced by relieving Teaching Principal, Mrs
Natalie Condello, for the duration of the 12 months.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Dalgety Public School staff have continued to maintain
their professional development through participation in
numerous professional learning courses strategically
aligned with PDP's and the School Plan. This included
the teaching principal and part–time teacher
undertaking training in Literacy–based development
such as Focus on Reading and Learning Progressions
with a focus on writing..

The continual updating of their professional
development ensures that staff are current in their
practice and are also constantly striving to up skill
themselves to engage students with innovative
teaching and learning programs.

The teaching principal and SAM undertook extensive
training in financial management and development.
This will continue throughout next year.

The part–time teacher is going through the process of
maintaining accreditation at Proficient level. The
relieving Teaching Principal successfully maintained
accreditation at Proficient level.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 67,488

Revenue 350,927

Appropriation 329,936

Sale of Goods and Services 1,151

Grants and Contributions 18,889

Gain and Loss 0

Other Revenue 0

Investment Income 951

Expenses -348,181

Recurrent Expenses -348,181

Employee Related -312,742

Operating Expenses -35,440

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

2,745

Balance Carried Forward 70,233

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement.

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 308,083

Base Per Capita 3,867

Base Location 9,776

Other Base 294,440

Equity Total 15,710

Equity Aboriginal 0

Equity Socio economic 2,480

Equity Language 0

Equity Disability 13,230

Targeted Total 0

Other Total 28,645

Grand Total 352,439

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Statistically invalid to report on 2018 NAPLAN –
Literacy, due to numbers in the cohorts.

No Aboriginal students in the cohort.

Statistically invalid to report on 2018 NAPLAN –
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Literacy, due to numbers in the cohorts.

No Aboriginal students in the cohort.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Due to the small number of students participating in
NAPLAN 2018, data will not be published.

Parent/caregiver, student, teacher
satisfaction

Dalgety Public School actively sought feedback from
parents to ascertain areas of achievement as well as
improvement. Parents are met with both formally and
informally on a regular basis, addressing concerns,
learning areas and the school's programs and
practices.

Feedback from parents reflected the following:

– Children are happy and engaged through new
learning activities.

– Learning and programming had a great mix of
academic, sporting and creative arts across all ages to
support key learning areas.

– Dalgety Public School was given a fresh new look
and feel.

– Positive staff morale and connectivity was evident
and improved from previous years.

– Positive sense of belonging is evident.

– Introduction/use of games and technology enhanced
student learning and morale.

– More focus required on individuals and their strengths
and weaknesses.

– Require more accountability for negative behaviour.

– Improvement required of local knowledge of the
Snowy Mountains and region.

Policy requirements

Aboriginal education

Dalgety Public School incorporates Aboriginal and
Torres Strait Islander perspectives in all Key Learning
Areas. Our school fosters understanding, awareness
and respect for Aboriginal people through our teaching
and learning programs. Students are taught to be
tolerant of other people's beliefs, while gaining a
greater knowledge and understanding of Indigenous
culture.

Acknowledgement to Country is delivered at all
assemblies and special events, recognising the
traditional owners of our local land. The Aboriginal Flag
is erected every morning at the entrance of the school.

There are currently no Aboriginal students enrolled at
Dalgety Public School.

Multicultural and anti-racism education

Dalgety Public School recognises the cultural diversity
of our nation across all Key Learning Areas, reflecting
the cultural and religious diversity of our society. Our
teaching and learning programs foster and promote
inclusivity, awareness and respect for all.

Multicultural perspectives are incorporated into our
History and Geography units. Students carried out an
extensive geographic and cultural study of Japan,
investigating the similarities and differences of the two
cultures.

Anti–bullying strategies are reinforced and an online
cyber bullying program was completed by Stage 3
students. School leaders are learning to mediate in the
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playground when issues arise, and model positive
behaviour to younger peers.
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