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Introduction

The Annual Report for 2018 is provided to the community of Cooranbong Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Luke Somerville

Relieving Principal

School contact details

Cooranbong Public School
Government Rd
Cooranbong, 2265
www.cooranbong-p.schools.nsw.edu.au
cooranbong-p.school@det.nsw.edu.au
4977 1122

Printed on: 31 May, 2019Page 2 of 15 Cooranbong Public School 1635 (2018)



School background

School vision statement

At Cooranbong PublicSchool, we believe in fostering a culture of school excellence where everystudent is nurtured and
inspired to thrive, connect and succeed through acaring and supportive environment in partnership with our learning
community.

School context

Cooranbong Public School is situated in a semi–rural setting on  the western shores of Lake Macquarie.  It  has a current
enrolment of 235 students with 20 of them identifying as having  an Aboriginal or Torres Strait Islander background. The
school has 11 classes  from Kindergarten to Year six, including a multi–categorical support class.

The  school's Family Occupation and Educational Index (FOEI) value is 126, compared  with the NSW average of 100,
which indicates a slightly higher disadvantage  than average. The school has received equity funding for Aboriginal
students  and for low socio–economic status.

All staff  are committed to continuous, sustainable school improvement, with a focus on  professional development and
individualised learning for all students, within  a framework of high expectations.

The school has strong and genuine partnerships with both their  school and business communities.

Cooranbong Public School is part of the Western Shores Learning Alliance where collegial practices among the seven
alliance schools ensure all students in our public education system benefit from improved outcomes, through strategic
and targeted planning.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning:

Throughout the year there continued to be a strong focus on the areas of wellbeing, curriculum development and
learning opportunities. Positive Behaviour for Learning (PBL) continued to underpin our wellbeing systems, with all
students engaging in daily, explicit learning developed by the PBL team. This assisted in supporting wellbeing for
students, staff and the community. Early Action for Success continued in the school, with a focus on our Infants classes.
This helped to develop our curriculum content and assessment practices within the school. This was supported by the
employment of Intervention teachers to assist K–6.

In the domain of Teaching:

All staff completed the PDP process, identifying areas for their own personal development. School priorities continued
with Early Action for Success and the usage of data to inform teaching practice. The school continued using Explicit
Direct Instruction techniques, supported by John Fleming. Two beginning teachers were appointed at the beginning of
the year. Time and support were provided in the form of mentoring, effective classroom practice techniques and
programming and assessing. The school was successful in their application for BNL, supporting the numeracy strategies
and teacher understanding across K–6. This will continue into 2019. The school is also beginning to look at future
focused learning techniques, with the trialling of project based learning and STEM based initiatives at a small level. This
will continue into 2019 before it is assessed for further implementation.

In the domain of Leading:

Staff have engaged regularly in the monitoring and evaluation process of the school plan, linking it to the School
Excellence Framework. this has directed our areas to focus upon, building leadership capacity across the school.
Planning for effective use of resources, professional learning and reporting continues to be developed and is an ongoing
area of development to cater for our school community. There have been many opportunities for our parents and wider
community members to engage with the school authentically, and this will continue to be an area to strengthen
throughout the coming years.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

To build educational aspiration and instil a culture that promotes student responsibility for their own ongoing learning.

Overall summary of progress

Programs throughout the school were implemented that have had good impact upon students and their development.
EAfS and BNL are two major initiatives that have been implemented for professional development opportunities.
Collaboration across the school and LMG has increased CTJ opportunities for all staff members and provided focus and
direction.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase proportion of students
achieving above expected growth
in NAPLAN Reading, Writing and
Numeracy.

LaST salary Reading: Y3 – 40%, Y5 – 32%

Writing: Y3 – 23%, Y5 – 2%

Numeracy: Y3 – 13%, Y5 – 9%

Increase proportion of all
students demonstrating expected
growth across literacy and
numeracy outcomes.

Instructional Leader salary

Training and Development

Progress not achieved due to changes to
implementation of learning progressions across
DoE.

A significant reduction in Major
and Minor incidents recorded in
student management systems.

$3000 PBL Training days

$3500 PBL rewards day

$5000 Wellbeing programs
– drum corp, Mindfulness,
Rock and Water

Semester 2saw a 50% reduction in major incidents
being recorded to Semester 1. Suspension data
was similar.

Attendance at or above state
averages.

$2500 SENTRAL
subscription and SMS
system

AP Wellbeing

Overall attendance – 92.90%

State average – 93.40%

Next Steps

– Continuation and development of Instructional Leader role within the school to assist with consistency of data,
assessment and quality teaching. Intervention program to be run by one teacher in 2019 rather than the shared role
currently utilised.

– Focus on improving writing and numeracy strategies – continuing with 7 Steps to Writing Success and BNL across the
school.

– Assistant Principal – Wellbeing to work with students and families who are an attendance concern.
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Strategic Direction 2

Teaching

Purpose

All teachers are committed to identifying, understanding and implementing effective evidence– based teaching strategies
aligned with best practice to meet the individual needs of every student.     

Overall summary of progress

Teachers are using and implementing evidence based teaching strategies to inform their practice throughout the school.
They have developed a good network amongst themselves and the LMG to build their skills and refine consistent teacher
judgements. Professional learning has focused on strengthening teacher knowledge of the syllabus content, and ways in
which to engage the students as learners.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase proporation of students
achieve greater growth in
NAPLAN Reading, Writing &
Numeracy

Reading: 47%

Writing: 47%

Numeracy: 51%

Increased proportion of staff
actively engages and contributes
to school based  professional
learning identifying  meaningful
topics explored during
Collaborative Brainstorming
Sessions.

Observations are occurring and reflect the teaching
programs.

Increased proportion of staff
initiate peer observations and
seek specific feedback to improve
their teaching practice.

Training and development –
professional development

Interventionist role

A major focus this year has been on making internal
school data consistent and relevant in order to
make informed judgements on student
development.

Next Steps

–  Investigating and implementing different teaching styles, especially future focused activities such as Project Based
Learning and STEM in order to promote student engagement in their learning.

– Ensuring school data is relevant, consistent and informs our teaching practices and intervention programs.
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Strategic Direction 3

Leading

Purpose

To support a culture of high expectations and community engagement, which will result in the enrichment of continuous
whole– school improvement.

Overall summary of progress

This year has seen instability in the Principal role within the school, which has impacted on the progress and directions
taken due to different priorities and approaches taken by the Principals. Community engagement maintained a strong
presence within the school, with many activities and opportunities provided to involve community groups, mainly through
the P&C led events and school promotions. The Executive team have worked well together to maintain a culture of high
expectations amongst staff and students, positioning the school well for future development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Progress and achievement of
equity groups within the school is
equivalent to the progress and
achievement of all students in the
school.

Aboriginal SLSO Equity groups identified and catered for in learning
styles.

AP Wellbeing working with ESL students identified
as requiring extra intervention.

Aboriginal SLSO employed.

PDF processes identify continual
improvement in teacher quality
and contributions to school
priorities and strategic directions.

All teachers completed PDP process. All teachers
involved in professional development opportunities
throughout the year.

The school achieves excellent
value–added results, significantly
above the value added by the
average school.

Value added results currently at Delivering for K–3,
3–4 and 5–6.

Next Steps

– engagement of community as partners in their child's learning development through workshops and programs
designed to build capacity to assist with teaching eg PaTCH

– improved levels of feedback sought by school in  a variety of surveys and communication sources to improve practice
and increase student engagement and ownership of the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $17,000 Aboriginal students were engaged and
supported in their learning. Opportunities
were provided for Aboriginal students to
attend cultural activities and events.

Teaching and learning programs reflect
Aboriginal perspectives across K–6
classrooms.

Our Aboriginal Education Team attended
local AECG meetings for the WSLS schools.

Our school was part of the Jarjum Soar
cultural day for WSLA schools at Myuna Bay.

Both LaST and SLSO employed to support
Aboriginal students in class to gain full access
to the curriculum.

English language proficiency Tiered intervention provided for identified ELP
students by way of curriculum support.

Low level adjustment for disability LaST position at  at 0.70 LaST and SLSO support targeted, identified
students with a range of programs and
initiatives.

Quality Teaching, Successful
Students (QTSS)

0.424 teacher days used All staff provided with training and
development opportunities, with an emphasis
on collaboration and support across the LMG.
Professional Learning Plans monitored and
reviewed throughout the year.

Socio–economic background $110,000 Interventionist program implemented to
support students identified through regular
data analysis.

SLSO's employed to assist with wellbeing
programs and behaviour management
support in classroom and playground.

Subscriptions provided for students to
Mathletics and Reading Eggs.

LaST employed 0.2 to enhance impact for
identified students.

1 interactive panel purchased as a
replacement for out dated panel in a
classroom.

Support for beginning teachers $12,000 Beginning teacher funds were used to support
Early Career teachers with targeted support
and mentorship, through extra RFF. Training
and development opportunities were identified
for EC teachers to attend to support their
needs and development.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 76 94 110 116

Girls 69 101 124 107

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.6 94.9 95.6 95.6

1 94 94.5 95.4 92.3

2 94.5 95.2 96.5 93

3 95.5 94.2 95.7 93.4

4 92.1 93.8 95.7 93.3

5 93.7 92 95 92.1

6 92.3 92.7 96.6 88.3

All Years 93.9 94 95.8 92.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance is monitored by classroom teachers, who
contact parents on the second consecutive unexplained
absence. Classroom teachers work with parents to
build a supportive relationship to ensure the wellbeing
of students. In 2018 Cooranbong Public School
implemented a text messaging service where all
absences are immediately notified to parents. Parents
are able to respond via text message to explain the
absence. We have experienced some issues with the
implementation of this, but early signs have shown that
it is having a positive impact upon our student
attendance rates.

An attendance officer is given time each week to
monitor attendance concerns. These concerns are
tabled at Learning Support Team meetings where a
plan of action is developed. Each term the attendance
officer meets with the parents of students who have
attendance concerns and an individualised attendance
plan is developed in consultation with the student,
parent and Home School Liaison Officer.

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 10.6

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Administration and Support
Staff

3.42

*Full Time Equivalent

One member of the school's teachers identifies as of
Aboriginal heritage. The school also employs an SLSO
that identifies as of Aboriginal heritage.

All staff members display an increased understanding
of Aboriginal Education and Indigenous Affairs through
leadership and pedagogical approaches that embed
Aboriginal perspectives.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

During 2018 Cooranbong Public School had all
teachers on their accreditation process. Two teachers
were identified as Beginning Teachers and were able to
access funding to support their development.

All professional learning funds were spent in terms of
audit requirements and linked to school objectives and
teacher identified reviews.

All staff undertook professional development in 2018.
Money was spent in mentoring, curriculum
development, student and staff wellbeing initiatives,
future focused learning, BNL, L3, Explicit Direct
Instruction and leadership opportunities.

Combining with our local LMG, staff engaged in
collaborative learning opportunities with an emphasis
on Seven Steps to Writing Success and behaviour
management techniques. This also promoted
Consistent Teacher Judgement and collaboration

between colleagues across the LMG.

Both Assistant Principals attended a Leadership
workshop held across four LMG networks and the
Instructional Leader attended EAfS network meetings
and an EAfS conference. This enabled them to develop
their leadership pathways.

Two teachers were identified to attend Project Nest – a
future focused conference designed to promote Project
Based Learning.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 96,886

Revenue 2,707,651

Appropriation 2,666,472

Sale of Goods and Services 79

Grants and Contributions 40,228

Gain and Loss 0

Other Revenue 0

Investment Income 872

Expenses -2,639,947

Recurrent Expenses -2,639,947

Employee Related -2,378,448

Operating Expenses -261,499

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

67,704

Balance Carried Forward 164,590

The school's financial management is overseen by the
Principal, working in conjunction with the School
Administration Manager and working towards providing
resources to attain the goals set out in the school's
strategic plan.

This year has seen a substantial increase in costs to
the school for teacher leave due to illness, with costs
almost doubling this year to last year. The numerous
changes in the Principal position has also led to
changes in priorities throughout the year for spending.

The school has started to invest in upgrading the
access to technology. This year we have improved our
wireless network and replaced Smartboards within
classrooms. We  plan on investing in improving student
access to technology resources, as this is extremely
limited within the school currently.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,798,453

Base Per Capita 46,412

Base Location 0

Other Base 1,752,040

Equity Total 309,053

Equity Aboriginal 17,081

Equity Socio economic 185,975

Equity Language 10,337

Equity Disability 95,660

Targeted Total 242,560

Other Total 202,791

Grand Total 2,552,857

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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The school completed the NAPLAN as an online test
for the first time this year.

Literacy results were consistent with our school
averages over the previous 3 years. Spelling and
Grammar and punctuation are areas that the school is
achieving some pleasing results. Writing will continue to
be a focus as we strive to move our students into
higher bands through the utilisation of different
strategies and writing techniques.

The school completed the NAPLAN as an online test
for the first time this year.

Results were consistent with our school averages from
the past 3 years. A school focus, utilising strategies
from BNL, will be on moving students into higher bands
through developing strong number fact recall and
confidence in using solving mathematical problems.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

The school is considered to be delivering in terms of
value added measures for K–2, 3–5 and 5–7, however
percentages of students in the top 2 skill bands has
plateaued and will be a focus for the school.

The school continued having small growth for students
identifying as Aboriginal, continuing the school trend
from previous years.

All teachers undertook training and development
opportunities throughout the year designed to improve
teaching practice and skills in writing and mathematics.
Regular staff meetings were committed to developing
teacher quality in all targeted teaching practice, led by
the Principal and Instructional Leader – EAfS.

Teachers are involved in analysing data through the
Early Action for Success strategy. Students are
targeted for support and development through this
regular analysis of data. All teachers are supported with
Instructional Leadership opportunities and capacity is
built amongst all staff members.
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Parent/caregiver, student, teacher
satisfaction

In 2018 the school sought the opinions of parents,
students and teachers through a variety of formal and
informal measurements.

Overall students were positive about the school, styles
of teaching and the attitudes towards their learning.
They feel that the school is offering them opportunities
and that teachers are forming good relationships with
them throughout the school. Some areas for the school
to focus upon is promoting a positive sense of
belonging amongst all students and increasing
exposure and opportunities for our students to
participate in extra–curricular activities that will promote
links to the school and build confidence in our students.

Parents reported a strong sense of commitment to the
school. Many of them have been involved in the school
for a period of time and have witnessed many changes.
They are concerned about the changes in leadership
that have occurred in a short period of time but feel that
the teachers are committed and delivering quality
educational experiences for their children.

Teachers are confident within their abilities to deliver
high quality educational programs and believe that they
hold high expectations for their students. The majority
report a strong sense of belonging and commitment to
the school, and feel supported by the Executive to
improve their teaching.

Policy requirements

Aboriginal education

Cooranbong Public School received Aboriginal
Background Funding in 2018 . The school's support of
Aboriginal and Torres Strait Islander students have
included:

– employment of an Aboriginal SLSO who has shared
some cultural knowledge across the grades.

– three way interviews to support the PLP process at
the beginning of term 1.

– NAIDOC celebrations at the school and with the local
LMG at Morisset High.

– continued involvement with the local LMG initiatives
to support Aboriginal education, including students
attending Jarjum Soar at Myuna Bay.

– students identifying as Aboriginal being involved in
cultural activities as a part of the Morisset High
NAIDOC day.

– co–ordinating with MHS Aboriginal Education Officer
for termly visits.

– staff involvement with Itji Marru AECG, including
hosting a local meeting.

Multicultural and anti-racism education

Aspects of different cultures are recognised at
Cooranbong Public School. Perspectives and attitudes
required for a culturally diverse society are integrated
throughout our curriculum within learning programs.

All students participated in Harmony Day in Term 1
2018. Harmony Day celebrations provide an
opportunity for students to come dressed in culturally
significant clothes and also provided links with the
community, who provide a huge array of food from a
variety of cultures for student, staff and parents to
experience. Students engaged in multicultural activities
throughout the day. Harmony Day celebrations
provided a fantastic platform for students to engage
with the many cultures prevalent within our community.

Links with Children's University also allowed us to
access multicultural visits, exposing our students to
different cultures that reside in Australia and building
awareness of differences in cultures.

We have an identified Anti Racism Contact Officer
trained in the Department of Education policies and
procedures. She was able to deal with some minor
incidents of racism throughout the year by using
intervention and building knowledge and awareness
amongst our students.
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