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Introduction

The Annual Report for 2018 is provided to the community of Coopernook Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tania Gilchrist

Principal

School contact details

Coopernook Public School
Macquarie St
Coopernook, 2426
www.coopernook-p.schools.nsw.edu.au
coopernook-p.school@det.nsw.edu.au
6556 3162
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School background

School vision statement

In partnership with our community Coopernook Public School is committed to promoting and providing a dynamic,
future–focused learning environment that fosters equity and excellence.

Our school will deliver opportunities for every student to become a successful learner and a confident, caring, creative
individual.

School context

Coopernook Public School is located within a coastal rural village along the Mid North Coast of NSW. The school is
proud of its longstanding reputation of being a friendly, caring, safe and rewarding place for children to learn. Its idyllic
and spacious grounds provide a picturesque and pleasant learning environment.

Strong associations exist with the other small schools in the area and this network provides additional social, sporting,
cultural and academic opportunities for students and professional learning experiences for staff. Current priorities include
high quality, evidenced based teaching and learning programs and use of learning continuums.

The schools Family Occupation and Education index (FOEI) is 154

ICSEA 926

Indigenous– 18%

In 2018 we have 3 classes. The school is well resourced and enjoys being part of a very supportive community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, Coopernook PS has demonstrated the level of Delivering. There is evidence of a strong
commitment to learning through policies, procedures and relationships. Students and staff work towards recognising,
building and respecting cultural identity and the well–being of those around them. Extra–curricular learning opportunities
and differentiation of curriculum demonstrate the schools' commitment to addressing the vast range of students' need.
Students, staff and parents are involved in the assessment process to identify students' achievement levels.

In the domain of Teaching, the school has achieved the level of Delivering. Classrooms are well–managed with
well–planned teaching place so that all students can engage in learning productively, with minimal disruption. The
school's professional learning builds teacher's skills in the analysis, interpretation and use of student performance data.
executive and staff use evidence based, effective teaching practices such as gathering data, collaborative practice and
professional development, to ensure that their practice is continually improving. The school leadership is focussing on
building the collective capacity of all staff using data to inform strategic school efforts.

In the domain of Leadership, the school has achieved the level of Delivering. Leadership is distributed between staff to
build capacity, and creates an organisational structure that enables management systems, structures and processes to
work effectively. Parents and community members have the opportunity to engage in a wide range of school related
activities. The school has productive relationships with external agencies, such as universities, local businesses and
community organisations, to improve and increase educational opportunities for students. Coopernook PS uses
evidenced based strategies and innovative thinking in designing a school plan that delivers ongoing improvement in
student outcomes. The school plan, with accompanying milestones, direct school activities towards effective
implementation of the school plan.
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Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 18 May, 2019Page 4 of 13 Coopernook Public School 1632 (2018)



Strategic Direction 1

Excellence and Equity in Learning

Purpose

To ensure each student has their individual learning needs met engaging and inspiring them to become successful life
long learners, creative, caring, and confident individuals who strive for personal excellence.

Overall summary of progress

In Strategic Direction 1– Excellence and Equity in Learning  all students, in consultation with their teacher and family
developed, at least 3 learning goals through the Personalised Learning Plan. These were discussed at Family
Conferences during Term 1. 100% of families were involved in conferences term 1 and 98% followed up in Term 3.
Teachers reflected and reported on student progress in Semester 1& 2 reports. Students have deepen their
understanding and confidence in taking ownership of their learning. Productive partnerships were strengthened between
teachers, students and families.

All students began 7 steps writing program based on units of work developed after staff completed professional
development. Early student achievement and growth in writing skills has been positive with 100% of students reporting
enjoyment of the program and report identified growth in skills. Criteria based assessments have evidenced the largest
growth in writing structure and length of samples.

The acquisition and training of staff in new reading/comprehension program has resulted in a measured increase of
reading progress, average comprehension of above 85% per text and anecdotally an increase in students reading for
pleasure from 15% to 85%.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • To increase % of students
achieving Proficient Standard in
NAPLAN  Reading.

Funds expended against
this strategic direction are
outlined in key initiative
area of this report.

All students achieved growth as evidenced in our
NAPLAN results for reading with 100% of year 3
and 5 students performing in the top 2 bands.
Whole school data evidences growth in all year
levels and every student.

 • To increase the % of students
achieving expected growth in
Numeracy.

Funds expended against
this strategic direction are
outlined in key initiative
area of this report.

School wide all students have evidenced growth
against internal and external assessments.
NAPLAN evidenced no students performing in
lowest 2 bands and an increase in students
performing in the top 2 bands.

 • The school is able to evidence
growth from delivering to
sustaining and growing in the
Learning domain elements of
Curriculum and Assessment.

Funds expended against
this strategic direction are
outlined in key initiative
area of this report.

This is an ongoing process with professional
development planned for 2019 milestones.

Next Steps

In 2019 we will continue to refine the PLP process to align with the journey of visible learning.

All stages will continue with 7 steps writing program forming the basis of writing units each term.

Staff capacity to design and measure effectiveness of programs will be a further development focus.

Professional development in Curriculum and Assessment are planned for 2019.
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Strategic Direction 2

Explicit, Evidence–based quality Teaching

Purpose

Increase the capacity of all staff to identify and implement effective explicit teaching pedagogies with priority given to
evidenced based teaching strategies.

Explicit systems for collaboration and feedback are developed to enhance and  sustain quality teaching practice.

Overall summary of progress

In Strategic Direction 2 _ Explicit, Evidence–based quality teaching all staff have completed professional development of
using data for classroom based and school wide priorities. Teachers collaborated to design and trial a whole school
assessment schedule. Data was collected and collaboratively analysed to inform classroom and school wide practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • School evidences growth from
delivering to sustaining and
growing in the domain of
Teaching focusing on the
elements of effective classroom
practice, data skills and use,
learning and development.

Funds expended against
this strategic direction are
outlined in key initiative
area of this report.

Evidence, collected through the milestoning
process, of growth in the elements of Effective
Classroom Practice, Data Skills and Use, Learning
and Development have been collected and
reviewed.

 • All teachers demonstrate
proficiency or above in the
domains of professional practice
and professional engagement
against teaching standards.

Funds expended against
this strategic direction are
outlined in key initiative
area of this report.

Our Professional Development processes have
indicated that all staff successfully achieved their
goals and are meeting or exceeding the proficiency
descriptors of Professional Knowledge, Practice
and Professional Engagement within the Australian
Teaching Standards.

Next Steps

In 2019 we will continue to refine assessment schedule and investigate quality assessment data to be collected for
analysis.

Whole school scope and sequences for all KLA's will be reviewed.

Staff training in progressions and PLAN 2 will be a focus as a tool to track and monitor targeted programs.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
loading $7000

SLSO employment $7000

Targeted students received additional support
in reading, phonemic awareness and
phonological knowledge to address individual
learning needs.  Our Aboriginal students are
evidencing increased achievement levels
towards matching or surpassing those of the
broader student population.

Low level adjustment for disability Low level adjustment for
disability $20000

low level adjustment
disability staffing 0.2

Employ additional teacher
time

$26000

Processes implemented through Learning
Support Team, employment of additional
teacher targeting student needs in literacy
and numeracy resulted in students increasing
achievement levels in both areas.

Quality Teaching, Successful
Students (QTSS)

QTSS staffing entitlement
0.083

Teaching team lead projects to support
implementation of our school plan and
strategic directions. All annual milestones
were met.

Socio–economic background Socio–economic
background $75000

Socio–economic
background

 staffing 0.1

Strategic timetabling and casual relief to
enable teachers to collaborate on school
programs. Family conferences twice per year
including student Personalised Learning Plan
negotiation and monitoring. Additional teacher
hours.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 22 25 28 18

Girls 21 26 24 27

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.6 90.9 98 92.3

1 94 92 91.4 95.7

2 96.2 89 93.3 94.7

3 96.9 94.6 93.4 93.6

4 96 94.2 92.5 94.4

5 93.6 92.2 93.8 92.1

6 100 92.6 94.2 90.4

All Years 95.7 92 94.1 93.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Coopernook Public School encourages high levels of
attendance and is proactive in contacting families in the
instance of an unexplained absence. Students who are
absent for more than 2 days are contacted by the
principal or their delegate. Absences are monitored
daily by the principal. With the support of the HSLO
regular attendance is monitored and students and
families given strategies to improve attendance when it
falls below 85%. Communication through the school
newsletter of our school and DoE expectations around
attendance have increased the number of families
informing  the school of an absence within a 7 day
period. Teachers monitor late arrivals and habitual
absences and work with the student to identify anyways
to support an increase in attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.44

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.17

School Administration and Support
Staff

0.9

*Full Time Equivalent

Nil staff members identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

All staff completed Professional Development
Plans(PDP) and linked personal learning goals to our
school strategic plan for at least one of their three
goals. This allowed for a whole school focus on writing.
Teachers were timetabled with an extra twenty five
minutes per week of professional learning time to focus
on negotiated topics at a deeper level.  Individual
professional learning needs were also accommodated
where available and applicable, attracting expenditure
of funds and access to resources. All professional
learning goals were mapped against teaching
standards and these standards were used as reference
criteria for formal observations and individual reflection.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 38,603

Revenue 661,068

Appropriation 631,861

Sale of Goods and Services 0

Grants and Contributions 28,798

Gain and Loss 0

Other Revenue 0

Investment Income 409

Expenses -674,757

Recurrent Expenses -674,757

Employee Related -567,287

Operating Expenses -107,470

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-13,689

Balance Carried Forward 24,914

Our school's financial management processes and
governance structures meet financial policy
requirements. Proper accounting records have been
checked and maintained.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 466,073

Base Per Capita 10,055

Base Location 4,324

Other Base 451,693

Equity Total 120,378

Equity Aboriginal 7,488

Equity Socio economic 86,280

Equity Language 0

Equity Disability 26,610

Targeted Total 12,016

Other Total 8,654

Grand Total 607,121

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Strong performances identified in year 3 and year 5
Reading, Spelling, Grammar and Punctuation. Years 3
and 5 have no students in bottom 2 bands for Grammar
and Punctuation, Spelling, and Reading. Year % has no
students in bottom 2 bands for writing– year 3 has 16%
in bottom 2 bands. As outlined in our school plan
2018–2020, improving student achievement in Writing
is a priority and focus for improvement.
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Our year 5 students have achieved 83% in top 2 bands
for Numeracy. Year 3 students achieved 33% students
in top 2 bands for Numeracy.

Years 3 and 5 had zero students in bottom 2 bands for
Numeracy.
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Premiers Priorities: Improving education results for
students in top two NAPLAN bands

Year 3 and year 5  reading 100%

Year Numeracy 83.3%

Year 5 Numeracy 33.3%

State Priorities: Better services– Improving Aboriginal
education outcomes for students in top two NAPLAN
bands.

Year 5 Reading 100%

Year 5 Numeracy 0%

There were no students in Year 3 2018 identify as
Aboriginal

Parent/caregiver, student, teacher
satisfaction

All students surveyed using TTFM in Year 4–6.
Questions focused on investigating student outcomes
and school climate which were designed to provide
insight and guide school planning and improvement.
Areas where our students responded at or above the
state norms included: *High rates of participation in
extracurricular activities *Students have friends at
school they trust and who encourage them to make
positive choices *Students try hard to succeed in their
learning  *Students find classroom instruction relevant
to their everyday lives *Students feel classroom
instruction is well–organised, with clear purpose, and
with immediate feedback that helps them learn *Areas
where our students responded below the state norms
included:  *Students do homework for their classes with
a positive attitude and in a timely manner. Students find
classroom instruction relevant to their every day lives.

Parents and carers were surveyed. Areas of above
90% satisfaction included– Feeling welcome at school,
approachability of teaching staff, approachability of
Principal, School communication with parents and
carers, inclusivity of school, 85% of parents and carers
stated they find their child's Personal Learning Goals
useful.

Teacher satisfaction was surveyed. Areas of high
satisfaction were– sense of belonging, pride in work,
inclusive work environment, parent involvement,
planned learning opportunities, professional goals
supported, positive learning culture, leadership. Areas
which will be a focus for future improvement– Data
informing our practice, providing quality feedback to
students.

Policy requirements

Aboriginal education

Coopernook PS continues its strong commitment to
Aboriginal Education. Our staff ensure that Aboriginal
students at our school are supported, and that teachers
feel confident integrating Aboriginal perspectives into
their daily teaching. All Aboriginal students and families
participate in 3 way conferences twice per year where
learning goals and progress are reviewed. Our yearly
celebration of NAIDOC week provides teachers
opportunities to meet and work alongside Indigenous
community members who come into the school.
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Multicultural and anti-racism education

Coopernook PS prides itself on maintaining high levels
of respect and understanding of different cultures. We
are committed to providing opportunities that enable all
students to achieve equitable education and social
outcomes and participate successfully in our culturally
diverse society. Our ARCO officer shared training with
the rest of the staff. Our school is a Kids Matter school
and" every face has a place": culture is strongly
promoted.  Our school ensures inclusive teaching
practices which recognise and respect the cultural,
linguistic and religious backgrounds of all students and
promote an open and tolerant attitude towards cultural
diversity.
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