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Introduction

The Annual Report for 2018 is provided to the community of Coogee Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Matt Townsend

Principal

School contact details

Coogee Public School
Byron St & Coogee Bay Rd
Coogee, 2034
www.coogee-p.schools.nsw.edu.au
coogee-p.school@det.nsw.edu.au
9315 7255
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School background

School vision statement

At Coogee Public School we aim to develop the individual as a resilient, confident and flexible learner. Through strong
partnerships with our school community, students will engage in a wide variety of experiences to become literate and
numerate while demonstrating the abilities to respond independently, collaboratively, reflectively, critically and creatively.
In addition, students will be self–motivated, well rounded and possess a love of learning. With these positive attributes,
our students will become respectful, compassionate and happy future citizens.

School context

Coogee Public School is a large primary school in the Eastern suburbs of Sydney with an enrolment of 615 students
across 24 classes. The school has a strong reputation within the community and exercises a local enrolment policy to
manage its growth. The school's academic performance in literacy and numeracy is strong and is supported by a broad
educational offering with particular interests in sport and active lifestyles, visual and performing arts and environmental
sustainability. The parent community has high expectations of the school and are heavily involved in their children's
schooling. The school also has many dual working families with the after school care providing for up to 220 students
daily. Whilst parents are not always available to support daily activities within the school they contribute through a range
of other endeavours. An active and supportive P&C association works collaboratively with the school to improve learning
outcomes for students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Regarding the domain of Learning, Coogee Public School is Sustaining and Growing. For wellbeing, the school
implements the Positive Behaviour for Learning program so students can connect, succeed, thrive and learn.
Expectations of behaviour are designed to ensure effective conditions for learning. Regarding curriculum, the school is
implementing evidence–based teaching practices using a high expectations framework, within which all students
effectively develop their knowledge, understanding and skills. Teachers differentiate curriculum delivery to meet the
needs of students at different levels of achievement, including adjustments to support learning or increase challenge. In
terms of assessment, teachers routinely use evidence of learning, including a range of formative assessments to inform
their teaching, adapt their practice and meet learning needs of students. Teachers share criteria for student assessment
with students. Formative and summative assessments create opportunities for students to receive feedback on their
learning. Reporting practices are detailed with student reports personalised and comprehensive, providing detailed, clear
and specific information about student learning, growth, next steps and improvement measures. Parents are presented
with clear information on what and how well their children are learning and receive regular information in accessible
formats about how to support their children's progress. The school solicits feedback on its reporting from parents. Our
student performance measures show the school's value–add trend is positive with most students achieving in the top two
bands for NAPLAN reading, writing and numeracy.

Regarding the domain of Teaching, Coogee Public School is Sustaining and Growing. Teachers collaborate across
teams to share curriculum knowledge, data, feedback and other information about student progress and achievement, to
inform the development of evidence–based programs and lessons, which meet the needs of all students. Teachers are
skilled at explicit teaching techniques such as questioning and assessing to identify students' learning needs, and use a
range of explicit strategies to explain and break down knowledge. With data, the leadership team comprehensively
analyses student progress and achievement data for insights into student learning and discusses results with the whole
staff. All teachers contribute to gathering and analysing data. Teachers' Professional Development Plans are supported
by a coordinated whole school approach to developing professional practice, informed by research. Whole school
analysis of the teaching staff identifies strengths and gaps, with planning in place to build capabilities and source
teachers with particular expertise to improve student learning outcomes. Teachers engage in professional discussion and
collaborate to improve teaching and learning in their classes, year groups, stages, or for particular student groups. This
includes negotiated observations of classroom teaching practice, with feedback, to improve professional knowledge and
practice. The school identifies expertise within its staff and draws on this to further develop its professional learning
community. Areas for development in teacher expertise are identified and addressed. Teachers are supported to trial
innovative or evidence based, future–focused practices.

Regarding the domain of Leading, Coogee Public School is Sustaining and Growing. Professional learning in the school
emphasises developing effective instructional leadership, management skills and leadership attributes to facilitate whole
school improvement and build a strong pipeline of leaders. The leadership team establishes a professional learning
community which is focused on continuous improvement of teaching and learning. The school uses research,
evidence–based strategies and innovative thinking in designing and implementing a school plan that successfully
delivers ongoing, measured improvement in student progress and achievement. Technology is effectively used to
enhance learning and service delivery. Physical learning spaces are used flexibly to meet a broad range of student
learning interests and needs. The school makes informed choices about administrative practices and systems in place,
based on cost effectiveness, evidence, and in response to local context and need. The leadership team measures school
community (parent and student) satisfaction and shares its analysis and actions in response to the findings with its
community.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
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Strategic Direction 1

Expert Learners

Purpose

To provide enriching and engaging learning experiences for students that require them to respond independently,
collaboratively, reflectively, critically and creatively to a future focused curriculum, which is rigorous and supports high
expectations. The learning environment cultivates positive attributes such as curiosity, confidence, independence and
resilience. Students will develop a growth mindset and become respectful, compassionate and happy expert learners.

Overall summary of progress

2018 was the first year of this three year school plan, where we commenced the journey to meet this direction's purpose
of creating expert learners who are self–directed and become the leaders of their learning.

 • All students further developed skills in project based learning with students gaining knowledge and skills by
investigating and responding to an engaging question, problem or challenge, which was the development of a new
play space on the school's playground. This program utlised high expectations, cross–curricula content and
learning dispositions through rigorous, authentic, hands–on, interactive learning experiences. The winning design,
chose by the student body will be transformed into a new play space by our P&C.

 • Visible Learning was rolled out across the school where students have started the journey towards becoming
leaders of their own learning. There was a focus on learning partners and providing feedback where students
worked together with a peer to provide feedback that was immediate and relevant.

 • Teachers further developed a culture of high expectations with students challenged to learn through learning
intentions, success criteria and rubrics with a focus on reading and number.

 • Growth mindset was integrated into the PBL wellbeing program with explicit lessons instructed in class.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To consistently achieve or
exceed, a year of growth for a
year of learning.

$219 034 on Student
Learning Support Officers to
assist students.

$132 000 on Learning
Support Teachers

For NAPLAN, students are reaching greater heights
in the upper bands, plus there is a significant
smaller amount of students in the lower bands.
 • Year 3 Reading 2018, 8% more students in Band
6 when compared to 2017.
 • Year 3 Grammar and Punctuation 2018, 6% less
students in Bands 1 and 2 when compared to 2017.
 • Year 5 Reading 2018, 17% less students in
Bands 1 and 2 when compared to 2017.
 • Year 5 Spelling 2018, 14% less students in
Bands 1 and 2 when compared to 2017.

Data indicates improved levels of
student engagement.

$109 215 QTSS funding. School leadership team and Impact Coaches
released from class to mentor, model and guide
best practice.

Tell Them From Me student data:
 • 95% of students are engaged in sport, 12%
above NSW Government Norm.
 • 85% have positive relationships at school.
 • 89% value schooling.
 • 86% try hard to succeed at school.

Analysis of growth data from
yearly School Capability Audit.

School Capability
Assessment – $2 250

First year of audit, so base line data was collected.
Focuses for 2019:
 • Develop a clear picture of the type of learners the
school aspires to have.
 • Share information gained from assessments with
students and use these to set learning goals with
students
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Analysis of growth data from
yearly School Capability Audit.

 • Develop a clear picture of the quality of practice
expected from teachers and a shared
understanding across the school community of the
characteristics of an effective teacher.
 • Build opportunities for teacher professional
learning about the purpose and practices of
effective feedback.

Next Steps

 • The whole school community demonstrates aspirational expectations of learning progress and achievement for all
students, and is committed to the pursuit of excellence. Students are motivated to deliver their best and continually
improve. The school engages in strong collaborations between parents, students and the community.

 • Positive, respectful relationships are evident and widespread among students and staff. The school has
implemented evidence–based change to whole school practices, resulting in measurable improvements in
wellbeing and engagement to support learning.

 • Assessment is used flexibly and responsively as an integral part of daily classroom instruction. Formative
assessment is practised expertly by teachers. Feedback from students on their learning derived from assessments
informs further teaching.
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Strategic Direction 2

Evidence–Based Teaching

Purpose

To develop quality contemporary pedagogy for staff who will deliver a curriculum which engages students in a wide
variety of experiences to become literate and numerate while also becoming self–motivated, well rounded and
possessing a love of learning. Teachers will work collaboratively to embed evidence–based quality teaching.

Overall summary of progress

Strategic Direction 2, Evidence–Based Teaching, guided staff through research proven best practice in explicit teaching,
the use of data and collaboration.

 • Explicit teaching practices were implemented and developed by all staff. There was a focus on learning that is
cumulative and systematic, with clear expectations and quality assessment, particularly formative assessment.

 • A whole school focus on the effective use of data, and encouragement of evidence–based teacher practices
across the school. This included promoting discussions about data, supporting use of assessment data to address
students' needs, and facilitating opportunities for collaboration within and across schools. This was linked to the
new literacy learning progressions in the area of Understanding Texts.

 • Collaborative approaches were integrated and embedded in ongoing professional learning. A culture in which
collaborative planning, reflection on instruction and peer coaching are becoming embedded in everyday school life,
so that teachers are supported, and support one another, to continuously develop their skills and knowledge.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching/Learning Programs
demonstrate evidence–based
strategies and collaboratively
planned curriculum.

$32 984 Teacher
Professional Learning

 • All teaching/learning program are collaboratively
developed and include learned aspects from Visible
Learning. Submitted to leaders each term for
feedback around the Teaching Standards.
 • Implementation of Learning Partners K–6.
 • Development of Learning Intentions and Success
Criteria K–6.
 • Formative assessment strategies K–6.

Evaluation of assessment data
e.g. Literacy/Numeracy
Progressions, NAPLAN.

$24 864 Literacy and
Numeracy support

$16 000 Gifted and
Talented support

 • Introduction of the Learning Progressions in
Literacy and Numeracy with a focus on
Understanding Texts.
 • The value added across Years 3 to 5 has
increased significantly over the last three years to
now be sitting at Sustaining and Growing.
 • NAPLAN Reading data for both Years 3 and 5 is
now trending above Similar School Groups.

Next Steps

 • Teachers demonstrate the most effective explicit teaching methods, with the highest priority given to
evidence–based teaching strategies in their teaching practice. Teachers employ evidence–based effective
teaching strategies.

 • Teachers clearly understand, develop and apply a full range of assessment strategies in determining teaching
directions, monitoring and assessing student progress and achievement, and reflecting on teaching effectiveness.
Every teacher uses data to inform and differentiate their teaching and learning by tracking progress on the learning
progressions.

 • All teachers understand and explicitly teach literacy and numeracy to students at all levels of achievement, in all
subject areas, with success that can be measured by improved student progress and achievement data.
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Strategic Direction 3

Collaborative Leadership

Purpose

To lead an inclusive community that supports the highest levels of learning. All staff have a commitment to fostering a
school–wide culture of high expectations and a shared sense of responsibility for student engagement, learning and
success. The school leadership team works collaboratively with all stakeholders to ensure student needs are met
through educational leadership, strategic planning and resource allocation.

Overall summary of progress

Collaborative Leadership is Strategic Direction 3, with all staff leading the community to ensure the learning needs of
students are met.

 • The school has established practices around continued improvement in teaching and learning. This is evidenced
through the Impact Coaches who model best practice within classrooms and support staff in implementing Visible
Leaning practices.

 • Planning is strategic and demonstrated a focus on continuous improvement, a culture of high expectations and
student learning with staff involved in the evaluation and reflection of school plan and School Excellence
Framework. This not only provides future directions for all staff, it creates a shared understanding around teaching
and learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school has high performing
teaching staff as measured
against the Australian
Professional Standards for
Teachers and Principals.

$54 659 Literacy and
Numeracy Intervention

$67 099 EAL/D staffing

When staff are measured against the Australian
Professional Standards for Teachers, they:
 • Evaluate learning and teaching programs, using
student assessment data, that are differentiated for
the specific learning needs of students across the
full range of abilities.
 • Develop a culture of high expectations for all
students by modelling and setting challenging
learning goals.
 • Initiate and engage in professional discussions
with colleagues in a range of forums to evaluate
practice directed at improving professional
knowledge and practice, and the educational
outcomes of students.

Evidence of high impact school
improvement across all domains
of the School Excellence
Framework.

School Excellence Framework (SEF) growth in
2018:
 • In the Learning domain of  Assessment –Whole
school monitoring of student learning from
Delivering to Sustaining and Growing.
 • In the Learning domain of  Student performance
measures – NAPLAN from Sustaining and Growing
to Excelling.
 • In the Teaching domain of Effective classroom
practice – Feedback from Delivering to Sustaining
and Growing.
 • In the Teaching domain of Data skills and use –
Data literacy and Data analysis from Delivering to
Sustaining and Growing.
 • In the Leading domain of Educational Leadership
– High expectations culture from Sustaining and
Growing to Excelling.
 • In the Leading domain of School planning,
implementation and reporting – Continuous
improvement and School plan from Sustaining and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence of high impact school
improvement across all domains
of the School Excellence
Framework.

Growing to Excelling.
 • In the Leading domain of School resources –
Facilities from Delivering to Sustaining and
Growing.
 • In the Leading domain of School resources –
Community use of facilities from Sustaining and
Growing to Excelling.

Next Steps

 • The principal and school leadership team model instructional leadership and support a culture of high expectations
with a clear focus on student progress and community engagement.

 • The school uses research, evidence–based strategies and innovative thinking in designing and implementing a
school plan that successfully delivers ongoing, measured improvement in student progress and achievement.

Printed on: 31 May, 2019Page 9 of 16 Coogee Public School 1616 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4 733  • All Aboriginal students have a Personalised
Learning Plan (PLP) developed with parents
and teacher.
 • Continue to build and develop an
awareness of Indigenous culture through
NAIDOC Week and Sorry Day.
 • Aboriginal Education perspectives
integrated into curriculum.

English language proficiency $67 099  • Intensive English and Mathematics support
for students with English as an Additional
Language or Dialect (EAL/D) to support
learning and engagement.
 • Staff provided with professional learning
through EAL/D network meetings.

Low level adjustment for disability $86 254  • Additional staff employed to cater for
students that required additional learning
support.
 • Class teachers released from class to
develop Individual Learning Plan (ILP) for
students receiving disability funding.
 • School Learning Support Officers
supporting students in the classroom and
playground
 • Learning Support Team meet weekly to
review and discuss the needs of students and
provide support to students with specific
needs.

Quality Teaching, Successful
Students (QTSS)

$109 215  • Executive released weekly to develop
projects around school plan.
 • Executive staff also used the time to build
consistency in teaching/learning programs
across the school and provide explicit
feedback to colleagues.
 • Time was also devoted for staff to develop
programs.
 • Visible Learning Impact Coaches released
to support staff in classroom and model best
practice.

Socio–economic background $3 567  • Funds used to support families so students
could attend camps and excursions.
 • Funds also used to purchase resources to
support families experiencing financial
difficulties.

Support for beginning teachers $32 981  • Beginning teachers were given additional
professional learning, had the opportunity to
observe colleagues and also have additional
time off class to organise teaching/learning
programs on a weekly basis.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 296 301 317 304

Girls 313 305 292 302

Student enrolments have remained stable in 2018.
There is expected to be a small growth in enrolments
for 2019 due to less students leaving school in the
senior years. The school is currently at capacity and
only accepts 'in area' enrolments.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.4 95.8 96.9 95

1 96.6 96.2 97 94.4

2 95.8 96.7 97.3 95.1

3 95.3 96.3 97.8 96.3

4 96.1 95.5 96.7 95.6

5 96.2 96.5 97.4 95.9

6 95 95.8 97.6 95.6

All Years 96 96.2 97.2 95.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Our attendance rates are above State averages. As a
school we record student attendance through Sentral's
attendance module which is then uploaded into the
DoE's system EBS4 on a weekly basis. Parents are
sent a text message should there be an unexpected
and/or unexplained absence each day. We will follow
up with a phone call should we not get a response. If
there are ongoing concerns regarding attendance

following school intervention, assistance from the Home
School Liaison Officer is accessed to formulate an
attendance plan.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.14

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

School Administration and Support
Staff

4.06

*Full Time Equivalent

Schools are required to report on Aboriginal
composition of their workforce. We currently have no
Aboriginal staff members within our school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 50

Postgraduate degree 50

Professional learning and teacher accreditation

Professional Learning is a key focus area for all staff
and aligns with the school's strategic directions, DoE
compliance guidelines and other identified needs.
Professional Learning is provided for all staff through a
variety of forums including: online courses, off site
conferences or professional learning days, staff
development days, twilight meetings and fortnightly
staff meetings or stage teachers' team meetings. A
school initiative to support Early Career Teachers
known as TPL 101 is a regular forum where teachers
share their expertise with other members of staff. The
meetings allow the facilitators to develop their own
professional leadership and presentation skills while
attendees benefit from learning about the best practice
being shared. When members of staff attend offsite
conferences or meetings they share their knowledge

Printed on: 31 May, 2019Page 11 of 16 Coogee Public School 1616 (2018)



with the rest of the staff. Early Career Teachers also
attended a conference which allowed them to network
across other schools and further enhance their skills in
classroom practice.

In 2018, the school connected with the two other local
schools in the Quality Teaching East Learning Alliance
to begin whole staff professional learning in using
'Visible Learning' teaching strategies across the school.
This training and professional learning will be an
ongoing commitment over the next three years and will
continue to form a substantial part of the professional
learning expectations for all teachers and staff at the
school. Staff will be immersed in the research of Visible
Learning and trial and develop evidence based
teaching strategies to improve student learning and
growth across the school. Students, staff and the
community have been working together to develop a
common language of learning that will inform teaching
and develop students' ability to set learning goals and
articulate what is required to further improve their
personal skills and knowledge.

The school executive attended the annual Primary
Executive Conference where the keynote speaker Dr
Bill Lucas spoke about his research into strategies that
embed the capabilities of creative and critical thinking
into teaching practices. Some members of the
executive also attended professional learning in Growth
Coaching. The Principal, Administration Manager and
deputy Principal also attended some professional
learning related to the new budgeting tool and a
number of staff meetings were used to ensure
compliance by all staff members in updating training in
anaphylaxis, emergency care and child protection.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 507,296

Revenue 5,114,770

Appropriation 4,762,431

Sale of Goods and Services 9,914

Grants and Contributions 331,690

Gain and Loss 0

Other Revenue 300

Investment Income 10,434

Expenses -5,060,608

Recurrent Expenses -5,060,608

Employee Related -4,462,169

Operating Expenses -598,439

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

54,162

Balance Carried Forward 561,458

This summary covers funds for operating costs
including expenditure areas such as employee salaries,
teaching and learning costs, building and major
maintenance. The school's finances are managed by a
finance committee comprising the Principal, school
executive and School Administration Manager. At the
time of financial rollover there were a number of
outstanding payments which has impacted on the
balance carried forward. These include P&C
contributions for 2019 playground redevelopment, tied
funds, unpaid invoices and causal staff salaries. Funds
have also been earmarked for the replacement of
assets and classroom resources.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,068,733

Base Per Capita 117,762

Base Location 0

Other Base 3,950,971

Equity Total 161,653

Equity Aboriginal 4,733

Equity Socio economic 3,567

Equity Language 67,099

Equity Disability 86,254

Targeted Total 213,348

Other Total 166,389

Grand Total 4,610,123

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

These are the NAPLAN literacy results for Years 3 and
5 in 2018.
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These are the NAPLAN numeracy results for Years 3
and 5 in 2018.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –

Improving Aboriginal education outcomes for students
in the top two NAPLAN bands. There are too few
Aboriginal students at Coogee PS to identify any trend
data.

Parent/caregiver, student, teacher
satisfaction

In 2018 students, parents and staff participated in the
Tell Them From Me (TTFM) surveys. The TTFM
surveys are online and are devised by The Learning
Bar which help schools to capture the views of all
stakeholders with an insight to areas such as
social–emotional and student learning outcomes.
Students in Years 4–6 were surveyed twice in 2018.
Analysis of the reports have shown that students at
Coogee PS scored above the NSW Government mean
in the following areas: student participation in sport,
participation in extra curricular activities and students
with positive relationships. To support the
implementation of Visible Learning students were
asked two open ended questions:

1. What does a quality learner look like?

The majority of responses for this question students
spoke about doing their best in their work and someone
who is a safe respectful learner.

2. How do you recognise when you have made
progress at school?

Students knew they were making progress when their
teacher gave them that feedback.

The focuses for 2019 will be aligned to Visible Learning
– positive teacher–student relationships, expectations
for success, the attributes of a quality learner and
effective feedback.

The 2018 TTFM parent survey of 136 parents showed
very positive results around parents feeling welcome at
school, student reports are written in terms that are
easy to understand and their child is encouraged to do
their best work. A large majority of parents also felt that
the school sets clear expectations for positive
behaviour and their child feels safe going to and from
school. 94% of parents had spoken with a teacher
about their child's progress, 1/3 of respondents were
involved in school committees and when it comes to
communication they find interviews, the newsletter and
emails the best ways to do this. The areas of
development are dealing with behaviour issues in a
timely manner, expectations around homework and
more information about their child's social and
emotional development.

The TTFM survey results from teachers showed
strengths above the NSW Government Norm in school
leadership e.g. leaders providing guidance for
monitoring student progress, inclusivity e.g.
differentiating the learning for students with special
needs, parental involvement e.g. parents understanding
the expectaions of the students set by the school, 93%
felt school leaders were leading improvement and
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change, and 94% staff felt leaders communicated a
clear strategic vision for the school. For 2019 staff want
greater access to technology in the classroom to give
feedback to students.

Policy requirements

Aboriginal education

As a NSW DoE school we are committed to Aboriginal
culture. It is our responsibility to establish, build and
strengthen relationships with Aboriginal people and
communities. We promote quality teaching that is
culturally appropriate and relevant. We have:

– Opened a Bush Tucker Garden which links closely to
Aboriginal culture and has plants included from the
local area that are edible.

– Completed an Aboriginal ceramics artwork with
Aboriginal students which is included in the Bush
Tucker Garden.

– Aboriginal students present the Acknowledgement of
Country at all assemblies and special occasions.

– Personalised Learning Plans for all Aboriginal
students that have been developed collaboratively with
student, parents and staff.

– Integrated Aboriginal perspectives into all aspects of
the curriculum.

– Students have participated in the Koori Art
Expressions exhibition.

– Acknowledged and developed deep learning about
Sorry Day and NAIDOC Week with special guests
including Aboriginal elders and other members of the
Aboriginal community. For NAIDOC Week students
participated in activities with a cultural musical group.

Multicultural and anti-racism education

In 2018, approximately 33% of students at Coogee
come from a language background other than English.
An EAL/D teacher provided support to these students
across four half days per week in 2018. We have:

– A targeted literacy program which works at
development of vocabulary, grammar and sentence
structure

– A Learning Support Team which leads an awareness,
in conjunction with school staff, to ensure that the
learning needs of students from culturally and
linguistically diverse backgrounds are addressed.

– Acknowledged that racist attitudes and beliefs are
misconceptions about people based on perceived racial
lines and are often founded on the fear of difference,
including differences in customs, values, religion,
physical appearance and ways of living and viewing the
world. This includes the use of different languages,
accents or the use of non–standard variations of a

dominant language community. As a whole school, we
use the Positive Behaviour for Learning program to
discuss and celebrate our difference and understand
that these differences are our strengths.
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