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Introduction

The Annual Report for 2018 is provided to the community of Clunes Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Slee

Principal

School contact details

Clunes Public School
Walker St
Clunes, 2480
www.clunes-p.schools.nsw.edu.au
clunes-p.school@det.nsw.edu.au
6629 1278

Message from the Principal

2018 has been a year for new direction – a drive for future focused learning that ensures our students are engaged,
challenged and are equipped to not just adapt to change but embrace it with creativity and purpose.

We've listened to our students and our community and we've worked together to do the best we can. This year we began
a new spelling program and worked hard to transfer these skills into our writing while making writing authentic and
inspiring. The results are pleasing but we're not done yet.

We have begun to build a culture of positive mindsets towards mathematics; to embed a belief that anyone can be a
mathematician. It's okay to make mistakes. In order to succeed you must fail many times, and to change our thinking that
mathematics isn't just a right and wrong subject, but one where many paths can be taken and strategies explored. We
are teaching our children to articulate how they arrived at their solution and to discover how others reached this solution
in a different way. We applaud deep thinkers, not first finished.

The world is changing and so must education. We do not focus so much on content delivery but capacity building. As
teachers and parents we must encourage self motivation and tenacity as these are vital skills of the future. The way a
child perceives failure, challenges and obstacles is essential. We strive to build resilience in our children to cope with the
challenges they will face.

I believe we have the right balance at Clunes Public School. We give our younger students solid foundations and the
skills to become independent as individual learners. We then build upon these skills while providing our students with an
array of experiences and strategies to inspire them, including engineering, science, math extension, art, craft, published
writing, music, drama, sport and more.  Our students' surveys reflect that they appreciate and enjoy this.

My deepest thanks to all my teaching and non–teaching staff; they all wear two wings, one of wisdom and one of
compassion. They are a wonderful team and I thank them for their commitment and professionalism.

While individualized learning and nurturing has always been a strength of our school, our staff worked extensively to
improve how we set goals and plan explicit teaching programs for our students, in our ongoing commitment to improving
all we do.

We have worked collaboratively with staff, community members, consultants and our students to continually refine and
improve quality teaching pedagogy by implementing and adapting researched and relevant curriculum and teaching
practices.

School cannot excel without support from our families. We are fortunate to enjoy a great partnership with our community.
There is a very long list of activities, programs and opportunities that would not happen without the support of our
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volunteers and especially our P & C.  They are a tireless, enthusiastic, intelligent, creative and hard working group. They
not only support our school with talent and finances but also drive direction and improvement.

Lastly, I want to acknowledge our wonderful students. We ask you not to be the best, but be the best you can, to "give it
a go", to think outside the square, to look out for each other, and as Michael Crossland says, "Do something that your
future self will be proud of".  Our students strive to do these things, and they inspire our school community to work harder
to support each child to thrive.

Michelle Slee

Message from the school community

It's been another successful year for the Clunes P&C, focusing on strengthening our school community and raising funds
for the benefit of our children. The school really is the sum of all those who are involved in it and we are fortunate to have
an amazing principal, dedicated teachers and staff, clever kids and enthusiastic parents.This year we have run a variety
of fundraising events, both small and large, and I'd like to take the opportunity to thank all those who helped; from
coordinating and planning the events to those extra pair of willing hands helping out on the day.  It couldn't be done
without you all.

The P&C works closely with the school to work out where to spend the money we raise, to enhance the learning
experience of our children across all areas of education.  For example, this year we have assisted the school in
purchasing new benches for the children, a memorial bench,  a new lawn mower, a new library of home readers,
subsidized out talented athletes when they go off to represent the school and maintained and improved our music and
sports equipment.

The end of the year is the perfect time to say thank you to those who have helped make 2018 such a great year for our
children. I'd like to tank both our outgoing and incoming P&C executive committee and all members for your ongoing
enthusiasm and commitment this year.  I look forward to working with you all again next year.  Actually I look forward to
working with all of you out there who would like to join us next year!  The more people involved in our P&C, the more
exciting and successful it will be.

Finally, a heartfelt thank you to Michelle Slee, the teachers and all school staff for their ongoing efforts to make Clunes
Public School a wonderful and welcoming environment for our children.

Anna Douglass P & C President

Message from the students

We would like to thank the teachers and staff for teaching us, taking care of us and giving us lots of different
experiences. We enjoyed our excursion to Canberra and Sydney this year and have enjoyed participating in many
different activities such as sport, dance, choir, engineering workshops and many others.

We have worked hard to be good Captains and feel lucky to be with a good group of students. We'd also like to thank the
P & C for supporting us and to our parents for caring for us throughout our primary years.

Tina Smith–Gill and Cohen Cartwright

School Captains
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School background

School vision statement

Clunes Public School's motto is 'Learn to Live – Live to Learn' and our values are 'Respect, Responsibility and Integrity'.

Clunes Public School aims to develop responsible, caring and committed students. The school ethos is based on mutual
respect. Clunes School offers innovative and individualised learning programs and experienced teachers.

Clunes has an outstanding record of academic, sporting and cultural success.

Our school community works together to ensure our students are well supported, inspired and equipped with the skills
necessary for future focused learning being part of a global society while retaining a strong sense of local community.

School context

Clunes Public School has 75 students. It is located in the beautiful hills between Lismore and Bangalow. School
programs focus on the development of thinking skills and self–esteem in all students. The strong academic focus and
positive learning environment of our school enables students to set and achieve goals at a high standard. Technology is
integrated across the curriculum. We offer a balanced curriculum that provides the opportunity for cultural and sporting
development through a whole–school music program that includes band and choir, whole–school sport and fitness
programs, an across–school public speaking competition and a student council. The community is seen as an integral
part of the school's organisation. Positive community and school interaction is a feature of Clunes Public School.

We are also a proud member of the First North Community of Schools and Rivers P–12 which enhances our quality
teaching and learning while providing a diverse range of experiences and opportunities for our students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

 As part of the school planning, self–assessment and reporting cycle of School Excellence, all schools self–assess using

the elements of the School Excellence Framework (SEF) across the domains of learning, teaching and leading. Schools
critically reflect on their school improvement efforts to inform their decision making process for future directions.

 This School Excellence Framework Self–assessment Survey (SEF S–aS) has been designed to support schools to
capture the "point–in– time" judgement that has been informed by their ongoing self–assessment processes using the
School Excellence Framework. The statements of excellence in the School Excellence Framework are central to guiding
a school's reflection on each element. The on–balance judgement determined by the school is a reflection of the school's
progress on these statements.

LEARNING: Learning Culture – Sustaining and Growing

LEARNING: Wellbeing – Excelling

LEARNING: Curriculum – Excelling

LEARNING: Assessment – Sustaining and Growing

LEARNING: Reporting – Excelling

LEARNING: Student performance measures –Sustaining and Growing

TEACHING: Effective classroom practice – Sustaining and Growing

TEACHING: Data skills and use – Excelling

TEACHING: Professional standards – Excelling

TEACHING: Learning and development – Excelling

LEADING: Educational leadership – Excelling

LEADING: School planning, implementation and reporting – Excelling

LEADING: School resources – Sustaining and Growing

LEADING: Management practices and processes – Excelling

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence  in Learning

Purpose

To ensure a quality continuum of learning for our students through:
 • Innovation, excellence and continuous improvement;
 • Expectations of high standards and strong values;
 • Purposeful and inspired learning; and
 • Providing opportunities and pathways for every student to reach their full personal, educational and social

potential.

Overall summary of progress

2018 Focus – Demonstrated individual student growth in writing and spelling.

Students' writing are showing evidence of:
 • Greater and diverse spelling skills and improved accuracy;
 • Capacity to apply a variety of spelling strategies to all writing; and
 • Improved and accurate application of punctuation and other grammar devices.

Spelling – Students applying a variety of spelling strategies to own writing.

Working Mathematically – students demonstrating observable engagement in collaborative problem solving, articulating
strategies and mathematical mindsets.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

2018 Focus – Demonstrated
individual student growth in
writing and spelling to a minimum
of effect size 0.4 by the end of the
year.

Students writing will show
evidence of:

Greater and diverse spelling skills
and improved accuracy.

Capacity to apply a variety of
spelling strategies  to all writing.

Improved and accurate
application of punctuation and
other grammar devices.

North Cardiff PS ( On
Butterfly Wings) Thematic,
literacy and personal lists.
Assessment, Student self
assessment and reports.
Analysis of individual and
cohort analysis. Curriculum
tracking of students.

NAPLAN type criteria will reflected positive growth
in Stage 2 and 3.

Internal standardised  and weekly assessment.
student work samples.

Spelling – Students apply a
variety of spelling strategies  to
own writing.

Students participate in a
variety of writing throughout
the year which integrate
other curriculum and
motivate quality work
through authentic
publication and purposeful
writing.

Samples of writing collected and analysed reflects a
transference of different spelling strategy
understanding to own writing.

Working Mathematically –
students demonstrating

Jo Boaler  Mathematical
Mindsets/ Youcubed

Majority of students performing at or exceeding
state levels driven by positive mindsets and greater
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

observable engagement in
collaborative problem solving,
articulating strategies and
mathematical mindsets.

websites, other
collaborative problem
solving resources and the
NSW Mathematics Syllabus

confidence in problem solving.  Student growth
reflects a strong increase in student ability in
working mathematically and applying appropriate
strategies

Next Steps

Teachers will continue to focus on improving student outcomes in spelling and writing. They will continue to trial On
Butterfly Wings spelling program. We continue to be a Literacy, Language and Learning (L3) school with this pedagogy
practised in Early Stage One, Stage One and the methodology continued in Stage 2 and 3.

All teachers continue to promote Mathematical mindsets and continue to facilitate collaborative problem solving practices
and changing mindsets to mistakes being essential to success. Extension and enrichment mathematics programs with
e–programs such as Mathletics and Reading Eggs enhancing and reinforcing what is taught in the classroom on an
individual level.

Printed on: 11 June, 2019Page 7 of 20 Clunes Public School 1574 (2018)



Strategic Direction 2

Excellence in Teaching

Purpose

To ensure stimulating and engaging learning environments with quality teaching practices which:
 • Accelerate learning;
 • Deliver differentiated curriculum which is flexible, reflective, relevant and dynamic; and
 • Meet the diverse needs of our students, staff and community.

Overall summary of progress

All relevant staff have attained and are demonstrating proficient status according to the Australian Teaching Standards
with some teachers aspiring to higher levels.

Teaching staff participated in a sharing and conversation of their Professional Development Plan goals, their reflections
on successes and other areas to develop through reflection with other teaching staff. This proved to be a highly
productive and positive session which will continue in 2019.  Observations have been completed but not as
comprehensively as intended.

Majority of Early Stage One and Stage One students met or exceeded literacy levels at Literacy Language and Learning
(L3) standards in reading, comprehension and vocabulary. All students show an increased capacity to work
independently. Students with Individual learning plans achieve specific goals showing expected growth in focus areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching staff have attained
and are demonstrating proficient
teacher status according to the
Professional Teaching Standards
 and some teachers aspiring to
higher levels of accreditation
status.

Staff participating in the
accreditation process to attain
proficient teacher either as a 
beginning teacher or
in maintenance phase  or
aspiring to higher accreditation
are engaged in the process,
logging hours and collecting
quality samples towards
accreditation.

PDP, programs,
assessments, observations,
collegial sharing

All relevant staff have attained and are
demonstrating proficient status according to the
Australian Teaching Standards with some teachers
aspiring to higher levels.

Teaching staff participated in a sharing and
conversation of their PDP goals, their reflections on
successes and other areas to develop through
reflection with other teaching staff.

Maintain L3 & S1L3 School status
due to the majority of Early Stage
One and Stage One students
performing at or exceeding state
literacy levels and teachers
successfully completing training

Records, vocabulary lists,
lesson observations, L3
trainers, L3 colleagues,
monitoring sheets. Entering
data on plan.
NAPLAN,  Youcubed and
other problem solving
resources, curriculum and
curriculum tracker, internal
assessment an against
standardised base line data
in Term 1.  Curriculum
tracker monitoring.

Students commit to maintaining "L3" school status

2019 teachers of students  have comprehensive
data passed on regarding individual student growth
and achievement for the new year. Teachers
engage in What works best reflection to ensure
teaching  & learning is adjusted for the new year
and strengths and gaps are identified. Evidence
provides clear direction for focuses in 2019 &
beyond.
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Next Steps

New staff will continue demonstrating proficient status according to the Australian Teaching Standards with some
teachers aspiring to higher levels.

Teaching staff participating in a sharing and conversation of their PDP goals, their reflections on successes and other
areas to develop through reflection with other teaching staff will continue in 2019.

New timetables and increased administration allocation time for Teaching Principal will enable greater access to
classrooms and more time for conversations, support and sharing.

Majority of Early Stage One and Stage One students will continue to meet or exceed literacy levels at Literacy Language
and Learning (L3) standards in reading, comprehension and vocabulary. All students show an increased capacity to work
independently. Students with Individual learning plans achieve specific goals showing expected growth in focus areas.
Teachers communicate confidence in implementing and innovating program to cater for needs of students. Teachers are
able to reflect and articulate what works best and what needs to be changed, innovated and improved. Students commit
to maintaining "L3" school status

2019 teachers of students  have comprehensive data passed on regarding individual student growth and achievement
for the new year using English and Mathematics Progression to monitor student progress. Teachers engage in What
works best reflection to ensure T & L is adjusted for the new year and strengths and gaps are identified. Evidence
provides clear direction for focuses in 2019 & beyond.
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Strategic Direction 3

Excellence in Leading

Purpose

Inspiring a love of learning, confidence, creativity, compassion and resilience in our students as future global students by
building capacity of students, staff and community through:

 • Seeking excellence in meeting the diverse needs of our students, staff and community;
 • Building stronger links with community through greater understanding to support their children's learning;
 • Instilling and promoting School Community high expectations and strong values; and
 • Maintaining a safe and nurturing environment.

Overall summary of progress

Succession plans to various levels in place for all roles and staff positions through programs, team teaching and
mentoring to ensure sustainability. Sharing of programs, teaching strategies, assessment, resources and systems is
accessible and contributed by all staff. Parents also have access to a wealth of information to support improving their
child's learning outcomes. In 2019, all staff will build capacity to cater for all students with a focus on students with
special needs.

The majority of K – 6 student feedback indicates a strong sense of belonging, feeling safe and increased ability to
independently and collaboratively deal with conflict. Student's behaviour and school data collected through its rewards
and discipline systems reflect a high level of positive behaviour and minimal repetition of inappropriate behaviour due to
effective intervention.

More than one staff member has the capacity to take on any program, event, procedure with no or minimal support. Staff
know where to retrieve information needed.

The school continues to embed practices and explicit systems for collaboration, classroom observation, the modelling of
effective practice and feedback to drive and sustain ongoing, school–wide improvement in teaching practice and student
outcomes.

The school has in place a comprehensive and inclusive framework to support the cognitive, emotional, social, physical
and spiritual well–being of students, which measurably improves individual and collective well–being.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 The school has embedded
practices

and explicit systems for
collaboration, classroom
observation, the modelling of
effective practice and feedback to
drive and sustain ongoing,
school–wide improvement in
teaching practice and student
outcomes.

School–wide and inter–school
relationships provide mentoring
and coaching support to ensure
the ongoing development of all
staff The school staff team makes
deliberate and strategic use of its
partnerships and relationships to
access resources for the purpose
of enriching the school’s standing

Human resources,  efficient
platform to share all
resources and used by all
staff with ease of
accessibility.

Succession plan in place for all roles and staff
positions through programs, team teaching and
mentoring to ensure sustainability. Sharing of
programs, teaching strategies, assessment,
resources and systems is accessible and
contributed by all staff.

All staff building capacity to cater for all students
with a  focus on students with special needs.

More than one staff member has the capacity to
take on any program, event, procedure with no or
minimal support.  Staff know where to retrieve
information needed.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

within the local community and
improving student outcomes.

Succession plan in place for all roles and staff
positions through programs, team teaching and
mentoring to ensure sustainability. Sharing of
programs, teaching strategies, assessment,
resources and systems is accessible and
contributed by all staff.

All staff building capacity to cater for all students
with a  focus on students with special needs.

More than one staff member has the capacity to
take on any program, event, procedure with no or
minimal support.  Staff know where to retrieve
information needed.

The school has in place a
comprehensive and inclusive
framework to support the
cognitive, emotional, social,
physical and spiritual wellbeing of
students, which measurably
improves individual and collective
wellbeing.

Rebound program, staff
consistent in approach and
following school wellbeing
and discipline policy.
Records of positive,
negative behaviour and
interventions are recorded
and used in conversations
with parents, students and
staff and drive
improvements and
appropriate actions to
support students, keep
them safe and modify
inappropriate behaviour.

K – 6 student feedback indicates a strong sense of
belonging, feeling safe and increased to
independently and collaboratively deal with conflict.
Student's behaviour and school data collected
through its rewards and discipline systems reflect a
high level of positive behaviour and minimal
repetition of inappropriate behaviour due to
effective intervention. All staff complete Sentral
behaviour and reward system consistently and
comprehensively.  95% of students feel
empowered, safe and valued.

Next Steps

Succession plans are established for all roles and staff positions through programs, team teaching and mentoring to
ensure sustainability. Sharing of programs, teaching strategies, assessment, resources and systems is accessible and
contributed by all staff. A higher percentage of parents and carers access a wealth of information to support improving
their child's learning outcomes by participating in relevant workshops provided. In 2019, staff will continue building
capacity to cater for all students with a focus on students with special needs.

The school will continue to build close relationships with parents and carers , internal consultants and external agencies
to support the whole child. Student's behaviour and school data will continue to be collected and through its rewards and
discipline systems and will reflect a high level of positive behaviour and minimal repetition of inappropriate behaviour due
to effective intervention.

All staff complete Sentral behaviour and reward system consistently and comprehensively. The majority of students feel
empowered, safe and valued.

The school continues to embed practices and explicit systems for collaboration, classroom observation, the modelling of
effective practice and feedback to drive and sustain ongoing, school–wide improvement in teaching practice and student
outcomes.

School–wide and inter–school relationships are strengthened and expand to provide explicit mentoring and coaching
support to ensure the ongoing development of all staff.  The school staff team makes deliberate and strategic use of its
partnerships and relationships to access resources for the purpose of enriching the school's standing within the local
community and improving student outcomes.

The school's comprehensive and inclusive framework supports the cognitive, emotional, social, physical and spiritual
well–being of students and focuses on supporting the wider school community to feel a sense of belonging and engage
in activities to better support our student outcomes.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading APLPs/ ELPs,
family members, DET
personnel and Ngunya
Jarjum

Relevant, sequential goals achieved for the
individual child and increasing strength of
identity and culture for the all students. Closer
links with Aboriginal families and other bodies
such as Ngunya Jarjums, DET consultants.

English language proficiency Individual programs and
subsidisation of
e–programs in literacy and
language.  Consultation
and programming with
outside agencies such as
speech therapists,
occupational therapists and
Psychological, Cognitive
and Behavioural
Therapists.

All students able to access speech therapist,
have participated in program through school
and other agencies involved. Enhanced
programs and staff increased capacity to
assist in delivering programs demonstrate
improvements in speech and communication
at expected or above expected levels
recorded.

Low level adjustment for disability This funding contributes to
the employment of School
Learning Support Officers
(SLSOs) approximately 10
hours a week in total. This
is enhanced with targeted
funding for specific students
which totals another 5
hours. Funding also
provides specific
equipment, resources e.g.
board games and sporting
equipment to build social
and collaborative skills.

This funding, combined with targeted funding,
support teaching allocations and additional
school funding has provided students needing
additional support to assist progress while
also providing specific programs for students
including extension mathematics courses.

Quality Teaching, Successful
Students (QTSS)

This funding assisted
teachers to take on
professional learning,
establish mentoring
sessions on relevant topics
and time to create strategic
programs, participate in
consultative meetings,
assess, evaluate, reflect
and redesign programs to
meet student needs.

Teachers have greater networking support
and have strategies to be mentored or mentor
others. Student outcomes reflect these
strategies.Aassist teachers in the continual
cycle of quality teaching practises and
improvements.

Socio–economic background Social economic
background funding, fund
raising and budgeting of
student funding for specific
areas.

All families have been treated with
confidentially and sensitivity while being
supported to provide their children with all
opportunities to enhance learning, skills and
wellbeing.
School was able to cover the cost of our
major excursion and any other activities that
incur costs on a fair basis. No child will miss
out on opportunities and experiences due to
financial difficulties.

Support for beginning teachers Our beginning teacher has
completed the accreditation
process and will submit
high quality documentation
of  practices and evidence
to achieve a proficient
accreditation.

Submission of all documentation will be
finalised for accreditation early 2019. All staff
continue to maintain their accreditation.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 50 47 52 46

Girls 34 40 33 36

A major focus in 2019 will be to provide extensive
communication with our community to encourage every
child to enrol in their local school.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.3 97.1 93.1 95.5

1 94.1 93.5 93.5 91.3

2 93.7 95.1 91.9 93.3

3 94.3 93.5 93.9 93.9

4 91.8 94.9 90.7 92.1

5 95.5 94.7 91.2 91.8

6 96.7 95.8 92.8 92

All Years 94.1 94.9 92.3 92.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Our school regularly communicates the importance of
regular and punctual attendance. Parents must provide
the school with justifiable reasons for absence as
stated in DET policy. Parents are notified in writing on a
weekly basis regarding any absences which require a
written response. Parents and carers will also engage
in discussions with the school if there is a high level of
absenteeism or repeated incidents where the child is
arriving late or leaving school early. Where extended
leave is necessitated, parents and carers will seek

permission from the Principal and seek relevant work
from the class teacher where appropriate.

Should there be consistent or high absenteeism without
justification, our school follows DET procedures and
policies which include the role of a home liaison officer
to support children regularly attend school.

Class sizes

Class Total

KINDERGARTEN 11

12MS 20

34 JP 25

56 MS 24

Structure of classes

Our Early Stage One class will remain as a small cohort
to provide maximum individualised support, conducive
to a very successful beginning to school life.

The other three classes work within stages; Stage One,
Stage Two and Stage Three. However individualised
learning is an integral part of our teaching and every
child works to their appropriate learning within each key
learning areas. All classes also team teach through
various programs and units to encourage collaborative,
problem solving skills and a strong sense of community
and belonging. This promotes sharing of teacher
expertise and talents.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.49

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support
Staff

1.51

*Full Time Equivalent

Staff include 2 male classroom teachers, including an
Indigenous teacher and 2 female classroom teachers
including the teaching principal.  We also have 3 part
time specialist female teachers who have roles
Learning and Support Teacher,  Librarian and Creative
and Performing Arts teacher. We have 1 fulltime female
SLSO and one part time female SLSO and 1 part time
male SLSO.   We have 1 fulltime School Administration
Manager and 1 part time School Administration Officer
and 1 part time male General Assistant.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All permanent, full time staff have achieved
accreditation at proficient teacher status and are
maintaining this accreditation level.

Part time and temporary teachers are currently working
through the accreditation process and are participating
in proficient teacher accreditation maintenance
process.

Our school is an "L3" school which means our Early
Stage One and Stage One staff participate in continued
training in the Literacy, Language and Learning (L3 &
S1L3) program.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 152,295

Revenue 1,017,002

Appropriation 949,128

Sale of Goods and Services 2,005

Grants and Contributions 63,464

Gain and Loss 0

Other Revenue 0

Investment Income 2,405

Expenses -968,514

Recurrent Expenses -968,514

Employee Related -832,720

Operating Expenses -135,794

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

48,488

Balance Carried Forward 200,783

Our school provided significant subsidisation of all
resources, texts, programs and events to ensure
access to all students. The school also provides an
extensive range of enrichment opportunities in
academics, well–being, creative and performing arts
and sport.

The school also holds funds for the North Coast
Creative Arts camp program.

The school and P & C purchased another SMART
interactive television for the library, literacy resources
and recycled outdoor tables and benches.

The school required a new ride on mower and has
spent over $30000 in grounds improvement and
maintenance programs. This included playground and
quadrangle beautification, major sporting equipment
such as basketball backboards and foam obstacle
courses. We have purchased technological equipment
and support for our "Stage 3 BYO Devices for 2019.
We have also purchased ergonomic furniture for our
staff. We are currently holding funding for long term
plans in grounds, hall and resource centre
improvements.

Our administration and well–being system, Sentral,
incurs a cost of $1700 per annum and Mathletics and
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Reading Eggspress e–programs incur a subscription of
$3000 per annum with students asked to incur part cost
to this.

Our school also contributed to significant amounts of
professional training for School Administration Staff and
management to implement the DET initiatives such as
Learning Management and Business Reform (LMBR),
SAP Finance and HR Payroll. The school also
implemented succession plans with other staff being
mentored and trained in new initiatives.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 780,990

Base Per Capita 16,436

Base Location 6,938

Other Base 757,615

Equity Total 39,823

Equity Aboriginal 4,137

Equity Socio economic 5,325

Equity Language 400

Equity Disability 29,961

Targeted Total 11,228

Other Total 50,067

Grand Total 882,108

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

All teachers monitor individual student progress,
adhering to our assessment schedule. Our Early Stage
One and Stage One teachers follow regular and
comprehensive monitoring which includes reading,
observation and analysis of work samples. Our Stage 2
and Stage 3 students participate in teacher
observations, assessment and differentiated product
assessment. All teachers collect and analyse data
against task criteria, standardised test levels,
curriculum tracker indicators and Individualised learning

plan short and long term goals.

Any students not achieving expected goals and
standards are analysed comprehensively, and teaching
practices and strategies are collaboratively reflected
upon and relevant advice sought to adjust teaching and
learning strategies in the next semester and beyond.

The majority of students reach or exceed expected
levels unless outside factors are identified and taken
into consideration with future planning.
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NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Our Year 3 literacy results are pleasing showing
expected growth for individual students with some
students exceeding expectations.

Our Year 5 literacy results show expected growth for
individual students with some students exceeding
expectations in a number of literacy strands.
Comparisons with other schools was difficult to interpret
in 2018 as some schools participated in NAPLAN
online, while others, including our school, completed
the paper assessments.

As a school, one of strategic direction focus is on the
areas of spelling and writing.  We also focus on
successful short term and long term goals for individual
students.
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Individualised programs in numeracy drive our teaching
and learning strategies to meet student needs and
improve outcomes.

One of our strategic direction strategies is to improve
Mathematical mindsets and students capacity to
transfer basic skills and operations to problem solving.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Our school also assesses student entry and monitors
student progress and achievement through Best Start
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and PLAN 2.  Our student progress in aspects of
literacy and numeracy are measured against Literacy
and Numeracy progressions.

All aspects of our school are measured against the
School Excellence Framework in a Self Evaluation
Framework.

Parent/caregiver, student, teacher
satisfaction

A drive for future focused learning that ensures our
students are engaged, challenged and are equipped to
not just adapt to change but embrace it with creativity
and purpose.

We've listened to our students and our community and
we've worked together to do the best we can. This year
we began a new spelling program and worked hard to
transfer these skills into our writing while making writing
authentic and inspiring. The results are pleasing but
we're not done yet.

We have begun to build a culture of positive mindsets
towards mathematics; to embed a belief that anyone
can be a mathematician. It's okay to make mistakes. In
order to succeed you must fail many times and to
change our thinking that mathematics isn't just a right
and wrong subject, but one where many paths can be
taken and strategies explored. We are teaching our
children to articulate how they arrived at their solution
and to discover how others reached this solution in a
different way. We applaud deep thinkers, not first
finished.

We give our younger students solid foundations and the
skills to become independent as individual learners. We
then build upon these skills while providing our students
with an array of experiences and strategies to inspire
them. Our L3 and Stage 1 L3 (Literacy, Language and
Learning) programs have provided outstanding results.
The enterprise learning program introduced by Mr
Priestley this year was authenticity and creativity at its
best, encompassing so many elements of learning in a
collaborative way. We are very proud of the many
opportunities we provide our children with, including
engineering, science, maths extension, art, craft,
published writing, music, drama, sport and more. Our
students' surveys reflect that they also appreciate and
enjoy this.

Our staff survey showed a commitment to life long
learning and improvement with a high percentage

understanding the professional goals they must achieve
to continue to improve student outcomes. They feel
supported in this process and are also working to be
mindful of balance to ensure wellbeing.

Our parent and carer surveys indicated a high level of
satisfaction by 95% of those participating in the survey.
Survey data focused on student/ teacher and home and
school relationships, understanding of what happens in
our school and communication to support our students.
We also appreciate and act upon perspectives and
suggestions where relevant.

Policy requirements

Aboriginal education

Our school continues to build strong links with the
traditional owners of the land, the Wijabul people and
other people of Bundjulang nation.

Our Aboriginal teacher, Mr Malcolm Sky continues to
teach language, song and dance to our Stage One
students. Our school continues to work closely with
Ngunya Jarjum Aboriginal Child and Family Network,
providing support and direction for Aboriginal students
and workshops in dance and culture for all K–6
students.  Our local Aboriginal families are also
consulted in any programs that may be implemented to
ensure our Aboriginal students have a strong sense of
identity and Aboriginal Perspectives play an important
part in all education.

Our school dedicates a week of learning activities and
celebration for NAIDOC and recognition of
Reconciliation and ensures Aboriginal Perspectives are
integrated to all Key Learning Areas.  Our school also
provides tutoring in Multilit, TEN and L3/S1L3
initiatives.

All staff follow Aboriginal Education Policy and
Protocols.
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Multicultural and anti-racism education

Mr Sky is our Anti Racism Officer and two staff
members have been trained. Our school continues to
review, update and improve of our Student Wellbeing,
Discipline Policy and continues to implement the Anti
Bullying Policy. Our school takes all reasonable steps
to prevent racism and bullying of any minority groups. It
promotes and embeds a culture of inclusiveness and
celebrates diversity.

Multiculturalism is interwoven into aspects of education
to ensure students are well informed and develop their
understanding and ability to contribute as global
citizens. All students are strongly encouraged to share
their culture with fellow students.

Indonesian language and culture is also taught to all
K–6 students and this continues to enhance Asian
perspectives and Multicultural education in our school.

In 2018, Ms Julie engaged all students in a multicultural
music appreciation program.  Our library and resource
centre also provides access and immersion in many
indigenous and multicultural texts.

Other school programs

The Stage 2 & 3 Enterprise Learning program
introduced this year by Mr Priestley was authenticity
and creativity at its best, encompassing so many
elements of learning in a collaborative way. Students
worked in teams to design an original program and
work through a process which incorporated technology,
design, finance and budgeting, marketing and
promotion, problem solving and merchandise sale
which achieved a profit for a charity of their choice.

Stage 3 participated in Writing 4 Fun which resulted in
several highly commended pieces of writing which were
published. Stage 3 students also participated in
'Education in Newspapers' publishing a full page of
articles and photographs on our excursion to Canberra
and Sydney.

Stage 3 students also participated in an engineering
competition at Southern Cross University.

Students continue to have the opportunity to participate
in Band and an array of musical tuition including brass,
woodwind, keyboard, vocals, guitar and drums.

Students also participated in a multicultural Harmony
themed pottery program with Mrs Henderson producing
a large artwork containing a pottery figure of every child
in the school. A number of students were selected to
attend an Environmental Art Camp. Students also
participated in the Lismore Performing Arts Festival in
choir, band and dance.

Leadership opportunities are provided through Student
Representative Council Members, School Captains,
Sport House Captains and Vice Captains, Kindergarten
Buddy programs, Rebound Student Led K – 6
Wellbeing program and our Student Led K– 6 Wealth of

Common Games competition. Students also attend
Grip Leadership programs.

Our school provides opportunities for students to
participate in a variety of sporting opportunities
including cricket and soccer. Year 6 student James
Coleman became the Captain of the NSW under 13
Hockey team in 2018.

Our school also hosts the First North Public Speaking
Competition which continues to reflect in the increasing
skills of our students in both prepared and impromptu
speeches.

Our school has a vegetable garden which enables
students to participate in sustainability programs.
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