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Introduction

The Annual Report for 2018 is provided to the community of Clovelly Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Matthew Jackman

Principal

School contact details

Clovelly Public School
Arden St
Waverley, 2024
www.clovelly-p.schools.nsw.edu.au
clovelly-p.school@det.nsw.edu.au
9665 6710
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School background

School vision statement

At Clovelly Public School, we believe in "Educating for Excellence" whilst promoting an inclusive, engaging learning
environment, led by highly dedicated teachers, who encourage students' individual development as creative, confident, 
resilient, future– focused learners.

School context

Clovelly Public School is a large primary school situated in Sydney's Eastern Suburbs with an enrolment of 614 students
across 25 classes. The traditional custodians of the land are the Bidjigal people of the Eora Nation.

The school offers an enriching curriculum including debating, public speaking, dance, drama, languages and sport. In
addition, we provide a range of extra–curricular activities including Band, Code Club, Reading Club, Gardening Club,
Choir and The Newsroom which expand our student's interests and enhance their knowledge of the world around them.

We have an active community that passionately advocates for our students, using their knowledge to support student
academic learning as well as their social and emotional well–being. Our Positive Behaviour for Learning program
provides a common language and practice to build respectful relationships, and foster effective communication with
students, staff, parents and the wider community.Our core values of Respect, Responsibility and Learning underpin our
collaborative planning for all teaching and learning programs. We put all students at the centre of the decisions we make,
and the actions we take as educators are based on the individual needs of the students in our care.

Clovelly Public School has a highly motivated and hard–working team of teaching and non–teaching staff who offer a
diversity of knowledge and expertise ensuring that our students can 'Aim High' through challenge and opportunity as our
school logo and motto state. We are very proud of our students, their achievements, their high standards for learning and
success and are committed to preparing all students to be lifelong learners and responsible global citizens.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this self–assessment process indicated that in the School Excellence Framework (SEF) domain of
Learning, overall we rated as Delivering.  Specifically, we rated as Delivering in Learning Culture, Wellbeing and
Curriculum and Assessment. We rated as Sustaining and Growing in Reporting. As a school, we are Working Towards
Delivering on School Performance Measures.

The results of this self–assessment process indicated that in the School Excellence Framework (SEF) domain of
Teaching, overall we rated as Delivering. Specifically we rated as Delivering in Effective Classroom Practice, Data Skills
and Use, Professional Development and Learning and Development.

The results of this self–assessment process indicated that in the School Excellence Framework (SEF) domain of
Leading, overall we rated as Sustaining and Growing. Specifically we rated as Sustaining and Growing in School
planning, implementation and reporting, School resources and Management practices and processes. We rated as
Delivering in Educational leadership.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Inspired Teaching and Learning

Purpose

To provide a whole school approach to the delivery of quality teaching and learning thereby empowering students to
become successful learners with the capacity to effectively apply literacy and numeracy skills in the complex and
dynamic society in which they live. 

Overall summary of progress

The school implemented a range of programs and initiatives across the areas of curriculum implementation, assessment
and student wellbeing. Progress in curriculum implementation focused on providing quality professional learning and
ensuring sustained application of this learning by ensuring teachers have time to collaborate, co–teach and reflect.

In the area of assessment, significant progress was made in whole school development of learning progression tools for
literacy and numeracy and the tracking of all students against these progressions to ensure a comprehensive
understanding and record of every student's achievements, progress and next steps in learning. Staff have deepened
their knowledge of the markers within the literacy clusters and have established more effective strategies to assess
student achievement.

Continued work took place in 2018 on the implementation of the Performance and Development Framework and
development of productive Performance and Development plans for all teachers. Improved processes and protocols
were implemented to support teachers with authentic classroom observation processes to improve pedagogy.
Accreditation processes were strengthened with all teachers seeking accreditation provided with formalised mentoring
support with experienced teachers. Collaborative planning processes were a focus across the school resulting in an
improved culture of collaboration and co–teaching.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
achieving expected growth in
literacy.

$159,272 to employ a
Deputy Principal
Instructional Leader.

Analysis of 2018 NAPLAN results show 48% of
students are achieving expected growth in Writing,
48% in spelling, 77% in Reading and 54% in
Grammar and Punctuation.

Increased proportion of students
achieving expected growth in
numeracy. 

Employment of Instructional
Leader as above.

Analysis of 2018 NAPLAN results show 62% of
students are achieving expected growth in
numeracy.

All teaching and learning
programs are differentiated,
reflect the use of data to inform
teaching and learning pedagogy
and integrate the use of
future–focused pedagogy to
enhance learning.

Employment of Instructional
Leader as above.

All teachers developed detailed Performance and
Development plans and were up skilled in the use
of data to inform their teaching and learning
practices in collaboration with the Instructional
Leader.

Next Steps

Future directions in this strategic direction will include the development of quality English units of learning, increased
opportunities for teachers to collaborate on planning and to implement programs using a lesson study approach,
enhancement of enrichment programs, revision of the school's Gifted Education programs, and a focus on authentic
differentiation in the classroom. In the area of assessment and reporting the focus will be on continued professional
learning in the use of learning progressions to track student learning, a review of the school's assessment and reporting
processes including development of a revised report format, development of a whole school assessment plan and
implementation of a Formative Assessment strategy K–6.
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Strategic Direction 2

Wellbeing

Purpose

To maintain social and emotional wellbeing within a positive school community, focusing on the development of the
whole child including student voice, resilience, tolerance, growth mindset and leadership. 

Overall summary of progress

This year was the consolidation phase of PB4L for Clovelly Public School as it is the year after its introduction and
implementation in 2017. Monday morning assemblies saw the introduction of Buddy the turtle skits (led by the Year 6
students) that demonstrated the weekly focuses and provided engaging real–life examples of what these behavioural
expectations look like in a school setting. PB4L data saw a 57% decrease in the number of negative incidents recorded
in 2018, compared to last year. According to the 2017 School Wide Systems Survey (SWSS), 89% of staff believed that
"school–wide expected student behaviours apply to non–classroom settings" were either not or only partially in place.
The 2018 SWSS saw an increase to 96% of staff who believed that "school wide expected student behaviours apply to
non–classroom settings".

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved student well being K–6. $11,120 for PB4L
resources.

Data collected indicated that the number of
negative incidences decrease by 57%.

Evidence of high impact school
improvement in the Wellbeing
element of the Learning domain
in the School Excellence
Framework.

PB4L resources as above. Positive, respectful relationships are evident
through regular feedback from students and staff.
Student learning is supported through the
implementation of updated classroom behaviour
expectations matrix, the updated teaching and
learning of expectations, the revised merit system
and the new behaviour flowchart procedures.

Established and consistent
Learning and Support processes.

$1,500 A review of Learning and Support was undertaken,
with findings to be implemented in 2019.

Next Steps

This year, two staff members attended training for the peer support program, which will be implemented in 2019. Year 6
students will be taking on the role of peer support leaders, with the support of Year 5 students. Leaders will attend a two
day workshop in week 5 of Term 1, 2019 and the peer support program will commence throughout the school in term 2,
2019. The module for 2019 is 'Keeping Friends/Relationships'. Teachers attended a professional learning session led by
the General Manager of Peer Support Australia, as an introduction to the program.
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Strategic Direction 3

Quality Relationships

Purpose

To strengthen existing relationships with community members to ensure productive and trustful connections and effective
communication pathways are sustained. 

To engage new meaningful partnerships with local community and external organisations, providing substantial benefits
to the students of Clovelly Public School.

Overall summary of progress

Parents and students are provided with a brochure outlining the principles of respectful relationships at the beginning of
the school year. Through this, parents, staff and students become aware of the correct language surrounding respectful
relationships and the definition of bullying.

The school focuses on diversity and identity by teaching from a multicultural perspective. This incorporates celebrations
of cultural diversity within the school. Harmony Day and National Aborigines and Islander Day Observance Committee
(NAIDOC) week are two examples of initiatives that make a large impact on how the students feel connected and have a
sense of belonging.

Clovelly Public School demonstrates a climate of care and positive wellbeing of its students by focusing on the principles
of restorative practice. Through the use of reflection, students are provided with an opportunity to discuss their
behaviours and appropriate courses of action. Communication notes are sent home and signed by parents when
students are required to reflect on their behaviour.

Student achievements and accomplishments are recognised at assemblies in front of peers, parents and teachers.
Students receive merit awards based on the school's core values and.

Students in Year 5 and 6 participate in a buddy support program, supporting Kindergarten students throughout their first
year of school. The 'buddies' initiative helps to develop the social and emotional wellbeing of new Kindergarten students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Established communication
policy and consistent
communication procedures.

To be actioned in 2019.

Improved community and parent
participation and engagement.

$1500 Through analysis of the Tell Them From Me (TTFM)
surveys, 29% of respondents were part of a
committee within the school and 44% had
communicated with their child's classroom teacher
on more than 3 occasions.

Next Steps

Moving forward the school intends to hold parent information sessions to ensure education becomes an authentic 3–way
partnership between student, school and home. There will also be a focus on ensuring a greater parent involvement
within the classroom.

As a school we will investigate more effective ways to communicate with parents and caregivers through the use of
technology.

We will look to improve our relationships with other schools within our network and provide opportunities for teachers to
observe practices in other settings.  We will also look to develop a relationship with the University of New South Wales
and support them in the placement of practicum students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2440 The school provided funds to support the
personal learning pathways (PLPs) for
Aboriginal students. This funding supported
students' literacy and numeracy needs and
individual cultural goals as negotiated with the
students' parents.

Funds were also used to support  the school's
Aboriginal programs such as the Bush Tucker
garden and NAIDOC week and to provide
ongoing professional development for staff.

Indigenous artists were employed to create a
whale to symbolise our connection to the
Bidgigal people that is displayed in the school
garden.

English language proficiency $20324 Funds were used to employ an additional
teacher one day a week to support the
individual learning needs of students with a
Language Background other than English.
Funds were also used to work with individual
and small groups of students who required
additional support in developing their English
language skills.

Low level adjustment for disability $98240 The school funds an additional Learning and
Support Teacher (LaST) three days a week to
support individual student needs across the
school. The Learning Support Teacher
teaches small groups of students and
supports classroom teachers to differentiate
the curriculum and develop individual learning
plans for students who require support. The
school funds Student Learning Support
Officer (SLSO) time to provide individual
support to students with disabilities and
individual learning needs. The SLSO's work
with students on their individual learning plans
and support students with a wide range of
needs including literacy, numeracy,
behavioural and health care needs. Support is
provided in the classroom and playground
settings.

Quality Teaching, Successful
Students (QTSS)

$105675 The school self–funded an Instructional
Leader to provide professional learning and
support to teachers specifically in the areas of
literacy and numeracy. The aim of this
program was to develop consistent and
evidence based practices across all classes
with the overall goal of improving the students
achievement in the areas of literacy and
numeracy. The Instructional Leader worked
with Assistant Principals with the leadership
of their teams, led whole school professional
learning and worked in classrooms to support
individual teachers with professional
development goals and the development of
effective classroom practices.

Socio–economic background $2675 The school funds excursions and paid school
programs for students from low
socio–economic backgrounds. This enables
equity in terms of access to school
programsand curriculum for all students.
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Support for beginning teachers $46,950 Beginning Teacher Support is used to fund
additional support for early career teachers
who are in the first two years of being
permanent or temporary members of staff.
The school uses these funds to provide the
teachers with additional release time to work
with the school's Instructional Leader as their
mentor and undertake training and
development in line with the Strong Start,
Great Teachers reform.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 292 283 291 282

Girls 278 299 305 310

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.8 95.6 95 95.6

1 96 95.2 96 96.5

2 95.3 95.4 95.2 95.4

3 97.2 95.8 95.6 95.1

4 96.5 97 96.2 95.9

5 96.2 96.4 95.8 95.7

6 92.8 93.5 95.2 94.3

All Years 95.9 95.6 95.6 95.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance is monitored by the Deputy
Principal on a regular basis and a meeting is held with
the Home School Liaison Officer once a term. To
address absences of concern in accordance with the
School Attendance Policy and Student Attendance in
Government Schools Procedures 2015, students with
absences of concern are addressed by sending home a
letter requesting for the absence to be explained within
7 days. If the attendance continues to decline, the
HSLO is consulted and a referral made. An Attendance
Improvement Plan meeting is held, where required, and
any appropriate measures put into place to support the
family to improve attendance.

Each term a student review meeting for attendance is
completed with the Learning and Support Team.
Students of concern have proactive measures put in
place in order to improve attendance. The attendance
of students in our school has remained at a consistent
level over the past three years, and is two percentage
points higher than the Department of Education's
average.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.25

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support
Staff

4.06

*Full Time Equivalent

The Australian Education Regulation 2013 requires
schools to report on the Aboriginal composition as a
proportion of their school's workforce.  One staff
member at Clovelly Public School identifies as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

Throughout 2018, staff at Clovelly Public School
participated in a range of weekly professional learning
opportunities that were linked to the school plan and
school priorities. Learning was delivered by the
executive and teaching staff, as well as by external
professionals.
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All teachers participated in school development days
that included learning in Child Protection,
Cardio–Pulmonary Resuscitation and Anaphylaxis and
Code of Conduct.

In 2018, 2 teachers completed their proficient teacher
accreditation process and 2 teachers completed their
five year maintenance of proficient teacher
accreditation process.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 347,810

Revenue 5,498,610

Appropriation 4,881,710

Sale of Goods and Services 11,420

Grants and Contributions 599,867

Gain and Loss 0

Other Revenue 200

Investment Income 5,414

Expenses -5,079,507

Recurrent Expenses -5,079,507

Employee Related -4,374,289

Operating Expenses -705,218

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

419,103

Balance Carried Forward 766,913

The financial summary consists of school income
broken down by funding source and is derived from the
Annual Financial statement. The finance committee
meets to set the school's budget based on whole
school needs and strategic priorities. Income
expenditure and cash flow are monitored on a regular
basis by the Principal and School Administrative
Manager. Clovelly Public School committed to
employing an additional staff member in an
Instructional Leader position to support the
improvement of Teaching and Learning across the
school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,201,468

Base Per Capita 115,248

Base Location 0

Other Base 4,086,220

Equity Total 123,679

Equity Aboriginal 2,440

Equity Socio economic 2,675

Equity Language 20,324

Equity Disability 98,240

Targeted Total 42,432

Other Total 255,124

Grand Total 4,622,703

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In reading, 69.2% of Yr 3 students were in the top two
bands which was an increase of 5% from 2017.  There
was also an 8% increase of students in the top band for
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reading. For Yr 5 students, 68.2% were in the top two
bands, a 16% increase from 2017.

In Grammar and Punctuation, 70% of Yr 3 students
were in the top two bands, which was a 9% increase
from 2017.  In Yr 5, 50.5% of students were in the top
two bands.

Areas of note saw Yr 3 Reading results surpass our
SSSG for the first time since 2013 and Yr 5 Reading
results were on par with our SSSG for the first time
since 2013.
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In Numeracy 60.3% of Yr 3 students were in the top
two bands which was on par with 2017.  Of the Yr 5
students, 53.8% were in the top two bands which was a
7.8% increase from 2017.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data..

We are committed to creating high expectations for
students within Clovelly Public School and ensuring all
achieve their full potential. A focus on the top two
NAPLAN bands in reading in numeracy are indicators
of how the school is successfully helping more students
reach their full potential.

Parent/caregiver, student, teacher
satisfaction

PARENT/CAREGIVER SATISFACTION

In 2018 our school participated in the Tell Them From
Me survey program, which is managed by The Centre
for Educational Statistics and Evaluation (CESE). There
were seven separate measures that were examined in
the parent survey. Items included: How families engage
with the school, homework, safety, volunteer activities
feeling welcome, parent participation in school
activities. Our school scored highest in the areas
around feeling welcome and how the school supports
positive behaviour. We also were considered to be a
safe and inclusive school. With only 17 respondents for
this survey, unfortunately it did not represent the cross
section of families at the school and would be
considered too small for reliable statistical information.

STUDENT SATISFACTION

Students in Years 4 to 6 participated in surveys which
sought to examine their attitudes to school. 82 students
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participated and generally indicated they are
happy at the school and learn effectively. Students did
express a desire to participate in a range of learning
activities that are consistent with their interests and
abilities. We are always looking to provide a series of
rich learning programs as extra curricula activities.

TEACHER SATISFACTION

Class teachers and specialist teachers, 18 in
total, completed the TTFM teacher survey. Our
members of staff generally indicated that they feel
supported and are happy in their workplace. Teachers
feel they are afforded opportunities for professional
learning and largely saw their role as predominantly
teaching and learning. They viewed excessive
compliance and administrative tasks as jobs that take
them away from the core business of teaching.

Policy requirements

Aboriginal education

In 2018 the Aboriginal Education Committee
implemented a range of strategies to continue to
improve the quality of the delivery of Aboriginal
Education in the K–6 curriculum. Teacher Professional
Learning was provided to develop staff awareness of
the importance of embedding Aboriginal and Torres
Strait Islander perspectives across the KLA's and
provide staff with the tools and resources to do it
meaningfully. Whole school activities in Reconciliation
and NAIDOC Week, whole school assemblies, optional
NAIDOC week lunchtime workshops and involvement
in learning programs such as the Koori Art Expressions
encourage students to recognise and respect cultural
identity and diversity, promoting learning within the
classroom context about Aboriginal culture, knowledges
and understanding. Through strong connections
between the school, the Aboriginal Education and
Consultative Group and the Ultimo Aboriginal
Education Office, local elders and community members
have joined the school in a variety of ways to support
learning programs.

Multicultural and anti-racism education

Multicultural programs at Clovelly Public School include
language programs for French, Hebrew, German and
Mandarin that were conducted before school. Italian is
taught in classes K–6 as part of the school's weekly
timetable and multicultural perspectives are included in
all teaching and learning programs. In 2018 Clovelly
Public School celebrated Harmony Day, a celebration
of Australia's Cultural Diversity. Students participated in
a special assembly and invited families into our classes
which involved discussions celebrating our diverse
cultural identities.
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