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Introduction

The Annual Report for 2018 is provided to the community of Cardiff Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mark Kyrwood

Principal

School contact details

Cardiff Public School
Macquarie Rd
Cardiff, 2285
www.cardiff-p.schools.nsw.edu.au
cardiff-p.school@det.nsw.edu.au
4954 0475
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School background

School vision statement

At Cardiff Public School, we work collaboratively with our community to promote the intellectual, physical,social,
emotional and cultural development of our students.

We promote equity and excellence through the provision of high quality schooling in a harmonious environment that
holds consistently high expectations, and meets the diverse needs of our students. Our ultimate goal is to create
stronger, smarter, successful, lifelong learners who are confident and creative, and who become active and informed
citizens.

School context

Cardiff Public School (CPS) lies within the Regional North Operational Directorate and forms part of the Lake Macquarie
North Principal Network. The school had 236 enrolments at the beginning of 2018, including 8% Aboriginal or Torres
Strait Island students. All learners are actively engaged in high quality learning programs across 10 classes, ranging from
K–6. The CPS staff consists of 1 principal, 2 assistant principals and 12 teaching staff and 6 school administrative and
support staff. All of whom form a dedicated and cohesive team who work together to improve outcomes for students.
With a diverse range of skills and experiences, the staff work in partnership to further develop and enhance their
expertise and pedagogical practices. The students, community and staff honour the school motto  “Work in Harmony”,
and its five core CARE values; harmony, respect, honesty, care and achievement. The school has well–established
partnerships with its community. It works closely with the Cardiff Community of Schools, has an active and dedicated
P&C and enjoys a strong community partnership with the Kumaridha Local AECG, as well as various other community
businesses and groups. The site is also home to an OOSH centre. The use of technology as a tool for learning is a
feature of the school. Students enjoy a range of activities in the school including PSSA sport, music, choir, dance, STEM,
public speaking and much more. The 2016/2017 Family Occupation and Education Index (FOEI) score was 103. This
has steadily decreased since the 2013/2014 index score of 121.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that CPS were establishing positive processes to meet the aims and directions of
the 2018–2020 strategic plan. 2018 assessment data indicates positive steps towards achieving our improvement
measures. Quality, evidence–based initiatives are starting to produce the learning outcomes that we expect for our
students. A range of educational, administrative and management systems and processes are being developed and
implemented to ensure that quality teaching and learning take place.

Learning Domain:

Based on an analysis of our school's evidence that linked to the Learning Domain elements, we rated our school at
'Delivering' for Assessment and with Student Performance Measures. We rated our school at Sustaining and Growing for
Learning Culture, Wellbeing, Curriculum and Reporting.

The evidence demonstrated a clear commitment to strengthen and deliver on school learning priorities. There is a
developing culture of high expectations, embedded through collaboration, effective communication and support of
continual teacher development. The holistic approach to student wellbeing is evident in the range of support programs
currently in place and in the processes that ensures consistency across the school and that students and staff are
supported in meeting the needs of our students.

Curriculum programs and reflective teaching practices show the staff's commitment to continual improvement and the
delivery of innovative and evidence–based teaching and learning strategies, particularly in numeracy and writing. The
staff engage in quality professional learning that enables them to further develop their skills and implement whole–school
priorities.
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The evidence shows that there are effective processes in place with regard to assessment and data collection and that
teachers are analysing this data to inform their practice; however, more can be done in this area to further develop the
consistency of teacher judgement and by developing more consistent assessment practices. Student performance data
indicates positive growth, particularly in the areas identified through the strategic plan.

Teaching Domain:

Based on an analysis of our school's evidence that linked to the Teaching Domain elements, we rated our school at
delivering for Effective Classroom Practice and Data Skills and Use. We rated our school at Sustaining and Growing for
Learning & Development and Professional Standards.

The evidence shows that teachers actively engage in professional learning to build their skills in analysing, interpreting
and using student data. Evidence highlighted the collaborative nature in which teachers work together to plan and
implement quality teaching and learning programs and how they seek feedback to help refine and improve their practice.

Clear and concise PDP processes and the utilisation of expert staff as mentors, has ensured that mandatory
requirements are met and that dedicated time and support is provided to ensure that professional learning meets the
individual and collective needs of the staff and that teachers are supported in their learning and development. Teachers
are engaged in focused professional learning that aligns with school priorities and builds effective practice in relation to
literacy and numeracy teaching. All staff maintain high professional standards with their practice and in how they
contribute to broader school programs. Their commitment to continual improvement is evident in how they collaborate
and their reflective practices.

A focus area within of our next school plan will target assessment for, as and of learning with more opportunities for
developing consistency of judgement, and unpacking the new learning progressions.

Leading Domain:

Based on an analysis of our school's evidence that linked to the Leading Domain elements, we rated our school at
Sustaining and Growing for Leadership, School Planning, Implementation & Reporting, School Resources and for
Management Practices &Processes.

The evidence shows multiple examples of processes that have been developed that create an organisational structure
that works more efficiently and more effectively, whilst supporting teachers in their pursuit of continual improvement, and
students in their learning and with their wellbeing.

Strategic planning is responsive to what the data is saying and takes into account feedback from staff, students, parents
and the wider community. Strategic use of resources is used to ensure the successful implementation of key school
priorities, and that there is support for teachers in their developmental journey. Staff and students have access to high
quality resources including a range of technologies, to support their teaching and learning.

Workforce planning supports curriculum provision and staff members' areas of expertise are utilised to support whole
school processes and in achieving educational priorities.

The networks that have been established across our community of schools has ensured the effective implementation of
our respective school plans and provides wonderful capacity building opportunities for staff. They have ensured that
quality systems and processes are developed and followed and that our schools are meeting their legislative
requirements.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in learning

Purpose

Teachers use information about individual student’s needs and capabilities, as well as an in–depth knowledge of
curriculum and effective, evidence–based teaching practices to enhance student learning.

Overall summary of progress

Numeracy: During 2018, the Numeracy Initiative has been a key process in achieving Strategic Direction 1 of our School
Plan. Numeracy results in NAPLAN indicated the need for intervention and programs to support quality teaching and
learning in mathematics. A whole school mathematics scope and sequence was implemented on a five–weekly cycle to
support student knowledge and understanding of all key concepts across the curriculum. Assessment tasks were aligned
to markers from the mathematics syllabus and data was collected to monitor and track student progress. The collected
data showed strong growth across all stages. Staff professional learning was undertaken to support the implementation
of the mathematics syllabus, this included five–weekly reviews and planning for the next cycle. Targeted professional
development was delivered to all staff around the key aspects of a quality mathematics lesson, including warm ups,
learning intentions, explicit teaching, effective feedback and assessment practices. The school also sourced outside
support from the Department Curriculum Advisor who presented professional learning on formative assessment practices
in mathematics. After completing professional learning, all staff have shown an increase in confidence towards teaching
mathematical concepts. Online subscriptions and physical resources were purchased to support the implementation of
the mathematics scope and sequence. Maths Plus resources were trialled across the school and will be used in 2019 to
support mathematics programming.

Writing: A writing team was established in 2018 to address the areas of writing identified as areas for improvement
across the school, as identified through findings from an analysis of internal and external assessment data. The team
developed a writing initiative that focussed on addressing the key issues identified through the analysis. The explicit
teaching model was identified as a driver for change in the teaching and learning of writing. The team have developed
scopes and sequences, assessment rubrics and have identified key skills that require further attention. Lesson
observations and demonstrations lessons, as well as professional learning around the key areas identified for growth
have commenced and will continue into 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
students in top 2 bands in
NAPLAN numeracy from 19.2%
in 2014–2017 to 27% in
2018–2020.

Numeracy data. Release
provided for executive to
establish numeracy plan.
Release provided for
teachers to complete peer
observations of best
practice.

Question: To what extent and how well have we
established a whole–school integrated approach to
quality teaching in numeracy through explicit
teaching and assessment practices.

Data Sources: T&L programs, assessment data,
lesson observations and staff survey.

Findings: 33% of 2018 students achieved proficient
bands in numeracy. Explicit teaching practices were
evident in all staff members teaching and learning
programs and during lesson observations. An
analysis of pre–and post–testing data was used to
inform practice, as evidenced through surveys and
in lesson observations.

Implication: Further PL is required to strengthen
and enhance the explicit teaching and assessment
practices established this year for numeracy
lessons.

Increase the percentage of
students in top 2 bands in
NAPLAN writing from 16.2% in
2014–2017 to 27% in 2018–

Release provided for
executive to establish
writing plan. Release
provided for teachers to

Question: To what extent and how well have we
established a whole–school integrated approach to
quality teaching in writing through explicit teaching
and assessment practices.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

2020. complete peer observations
of best practice. Data Sources: T&L programs, assessment data,

lesson observations and staff survey.

Findings: 27% of 2018 students achieved proficient
bands in writing. Explicit teaching practices were
evident in all staff members teaching and learning
programs and during lesson observations. An
analysis of writing samples was used to measure
progress in writing and to determine further PL
direction.

Implication: Further PL is required to strengthen
and enhance the explicit teaching and assessment
practices established this year for writing lessons.
Enhanced tracking of student progress is required.

Next Steps

Numeracy: Maths Plus will continue to be trialled across K–6. Pre and post testing assessment data will continue to be
tracked and monitored. Professional learning will continue to support the effective implementation of explicit teaching
with increased focus on differentiation. Numeracy take–home games will provide students with interactive, hands–on
revision of concepts.

Writing: Identified skills will continue to be the topic of professional learning sessions for staff. Further lesson study and
demonstration lessons will be planed in order to gain consistency, and confidence, in the explicit teaching of writing.
Consistent teacher judgement sessions will also be established where teachers will be able to use the newly developed
rubrics and student works samples in order to assess student work consistently across classes and across stages.
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Strategic Direction 2

Excellence in teaching

Purpose

Teachers are engaged in collaborative professional learning practices that improve their ability to deliver quality teaching
and learning programs, through explicit teaching, effective feedback and data analysis.

Overall summary of progress

Explicit teaching: During 2018, explicit teaching has been a key focus in achieving Strategic Direction 2 of our School
Plan. Numeracy and writing results in NAPLAN indicated the need for intervention and programs to support quality
teaching and learning. In response to these needs, as well as current research and evidence–based practices, all staff
have engaged in professional learning based on explicit teaching practices through a lesson study approach. The
leadership team developed a lesson study plan to outline the elements of an explicit lesson and delivered professional
learning around the key aspects of an explicit, quality lesson. After completing the professional learning, time was given
to staff to complete a lesson study with a peer, where they taught a lesson together, reviewed the lesson and made
changes, and redelivered the lesson to the other class. This opportunity allowed teachers to engage in explicit teaching
practices and gain feedback from a peer to enhance future practices.

Assessment and feedback: During 2018, assessment and feedback has been a key focus in achieving Strategic
Direction 2 of our School Plan. Numeracy results in NAPLAN indicated the need for intervention and programs to support
quality teaching and learning. A whole school spreadsheet was designed for teachers to input internal school student
data to make it easy to track student progress across the whole school in mathematics. In using a 5–weekly cycle, a pre
and post test of student understanding was completed and student data collected for each unit. All staff engaged in
professional learning based on assessment practices including formative and summative assessment strategies in the
key area of numeracy. The impact of the professional learning was evident with every teacher using whiteboards and
check for understanding strategies in their classroom to assess students learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching and learning programs
show an increased level
of evidence of learning intentions,
success criteria, ignition activities,
I do, we do, you do activities
and I can statements.

QTSS and equity funding
utilised to release staff for
additional
training/collaboration, and
to deliver quality PL
opportunities for peers.

Question: To what extent and how well have we
established a whole–school integrated approach to
quality explicit teaching practices in the areas of
numeracy and writing.

Data Sources: T&L programs, assessment data,
lesson observations and staff survey.

Findings: Explicit teaching practices were evident in
all staff members teaching and learning programs
and during lesson observations.

Implication: Further PL is required to strengthen
and enhance the explicit teaching practices
established this year for numeracy and writing
lessons.

Surveys of students and staff
indicate that assessment and
feedback strategies have helped
to improve learning outcomes.

Release to analyse data
and to conduct surveys and
facilitate workshops.

Question: To what extent and how well have we
established assessment and feedback strategies?

Data Sources: Student work samples, assessment
data, lesson observations and surveys.

Findings: Data is now regularly collected and
analysed. Formative assessment is used to
determine next steps. Consistent data collection
practices are beginning to be embedded.

Implication: Some inconsistencies need addressing
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Surveys of students and staff
indicate that assessment and
feedback strategies have helped
to improve learning outcomes.

and further opportunities for consistent teacher
judgement is required.

Feedback needs to become the focus in 2019.

Next Steps

Explicit teaching: Teachers will engage in further professional learning around explicit teaching practices that can be
used in numeracy and writing lessons to enhance student engagement and understanding.

Assessment and feedback: Teachers will engage in further professional learning around assessment practices in writing
lessons and continue with the current collection of mathematics data to track student progress. In mathematics, data will
be analysed further to inform future professional learning and teaching and learning programs. Feedback practices will
be a focus for 2019.
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Strategic Direction 3

Excellence in leading

Purpose

Leaders to develop a culture of high expectations through fostering collaboration, maintaining effective communication
and supporting continual teacher development, leading to continuous whole school improvement.

Overall summary of progress

High expectations culture: During 2018, high expectations have been a key focus in achieving Strategic Direction 3 of our
School Plan. A high expectations culture was mainly evident in the Performance and Development Processes (PDP)
undertaken by all staff. In consultation with school executive, every staff member designed goals aligned to school, stage
and personal directions and were supported in the development and achievement of these goals. Time was given for
lesson observations, collaborative planning and peer feedback. Members of the school executive team attended
professional learning to further enhance this process. Staff were engaged in a professional development session that
outlined a new process for creating goals and the mandatory requirements of a PDP, including observations.

School Plan implementation: During 2018, the School Plan was at the forefront of all professional learning. Professional
learning was designed to incorporate the key initiatives, and staff were constantly reminded of how the learning would
enhance the school's directions. Milestones were developed by the leadership team and were discussed with all staff.

*Parents/Community

*Students

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Enhanced leadership capacity,
reflected in greater collaboration,
self–reflection, higher
expectations and cohesive school
teams.

Use of QTSS and PL funds
to release executive and
aspiring staff to lead
initiatives. PLP training and
leadership development
opportunities.

Release of leadership KLA
teams to develop curriculum
planning and resources.

Question: To what extent and how well have we
established leadership opportunities, developed
high expectations and built cohesive teams.

Data Sources: Staff surveys, Analysis of KLA team
outcomes/achievements.

Findings: Staff have greater opportunities to
develop their leadership capacity. Greater
consistency exists across the school with the
implementation of scopes and sequences and
assessment practices refined.

Implication: Need to continue the KLA and initiative
teams and provide appropriate funding for
budgeting purposes.

Staff can identify school priorities
and are actively engaged in
implementation, milestoning and
evaluation.

Executive and identified
staff released to drive
strategic initiatives and
provide effective PL.

Question: How well do the staff know, understand
and engage with the school plan?

Data Sources: T&L programs, assessment data,
lesson observations and staff survey.

Findings: Whilst there is an increased knowledge
and understanding of strategic directions, further
engagement and voice should be sort.

Implication: Need to highlight school planning at
each staff meeting and repeatedly refer to strategic
goal. Also need to include staff in the development
of milestones to achieve improvement measures.
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Next Steps

High expectations culture: Cardiff Public School will develop a performance and development policy based on
Department of Education priorities as well as school directions to support all staff in their mandatory maintenance of
Proficient Accreditation as well as support new scheme beginning teachers to gain their accreditation at this level. In
order to support these processes, documents will be developed to support staff in their observations and tracking of their
goals aligned to the Australian Professional Standards for Teachers. High expectations for students will continue to be a
priority and professional learning will be designed around our key focus areas of numeracy, writing and wellbeing.

School Plan implementation: Staff will be divided in to initiative teams to develop of our school's milestones for 2019 and
to guide future professional learning. Distributed leadership will build the capacity of staff to support a common goal.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($ 17278.00)
SLSO wages – $5460

Connecting to Country PL –
$5812

Resources – $6006

Totalling – $17278

 • Aboriginal background
loading ($17 278.00)

The additional School Learning Support
Officer time enabled high levels of student
support both in, and outside the classroom
and led to improved outcomes for students.
The Connecting to Country culture emersion
program gave staff a greater understanding
and appreciation of Aboriginal culture and
perspectives.

Low level adjustment for disability  • Low level adjustment for
disability ($ 98515.00)
SLSO wages – $ 24265

Learning & Support
Teacher wages

$72 879

 • Low level adjustment for
disability ($98 515.00)

School Learning Support Officers were
employed to provide both academic and
social support for students across the school.
This ensured that all students had access to
the curriculum and that their unique and
individualised needs were met.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($ 39563.00)
Staff wages for release

Additional LAST time

Totalling: $39563

 • Quality Teaching,
Successful Students
(QTSS) ($39 563.00)

Staff were released in order to work
collaboratively with peers to strengthen and
enhance their teaching and learning practices
in relation to our whole school strategic
directions. This enabled  staff to implement
high quality, evidence–informed practices that
could then be observed, reviewed and
refined. Additional time and support was also
utilised to ensure consistency of practice with
regards to performance and development
processes and in the collection and analysis
of data. This resource was also utilised to
enable the participation of our executive staff
to work within a network of our local schools.

Socio–economic background  • Socio–economic
background ($ 72208.00)
$ 20 823 teaching wages

$ 17 568 additional SLSO
support

$ 18 600 teacher resources

$ 10 000 classroom
equipment & paper

$ 4 000 Focus on Reading
Training

$ 3 959 Community of
Schools PL

$ 13 672 Release for
Strategic Priorities

Totalling – $88 622
(includes funds carried
forward from 2017).

These equity funds were used to extend our
release time for staff and to provide deliberate
and focused time for the implementation and
review of strategic processes. Additional time
was also utilised to ensure that our Learning
and Support processes were adequate and
effective. A significant amount was also
invested into the provision of additional SLSO
time for classes across the school.
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Socio–economic background
 • Socio–economic
background ($72 208.00)

These equity funds were used to extend our
release time for staff and to provide deliberate
and focused time for the implementation and
review of strategic processes. Additional time
was also utilised to ensure that our Learning
and Support processes were adequate and
effective. A significant amount was also
invested into the provision of additional SLSO
time for classes across the school.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 111 112 120 123

Girls 98 105 105 114

CPS has seen a steady increase in enrolment numbers
over the past few years and this is expected to
continue. In 2018, we continued with 10 classes.

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.8 94.8 95.7 93

1 92.6 93.8 93.1 94.2

2 95 94.1 94.1 92.8

3 93.5 94.9 95 94

4 91.7 94.5 94.4 95

5 93.4 94.7 94.2 93.4

6 93.9 91 94.1 93.2

All Years 93.5 93.9 94.5 93.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

 • describe how non–attendance is handled by your
school

 • report on the outcomes of programs designed to
improve student attendance

There are high expectations maintained with regard to
student attendance. Positive attendance messages are
communicated via our school newsletter, Dojo and App.
Parents are asked, and reminded, to provide justified
reasons for any absences. Reminder letters are sent to

families where absences have been left unexplained.

Families are provided with an automated email
notification when their child is absent, without
explanation, on the morning of the child's absence. All
families are asked to notify the school before or on the
morning of the child's absence by 8.45am which can be
done via our App eForm or a phone call to the office.

We have an executive member of staff responsible for
monitoring attendance and discuss any attendance
issues in Executive and Learning Support Meetings.
When an attendance improvement plan does not result
in desirable outcomes, the Home School Liaison Officer
is notified.

Through concerted effort and regular reminders about
positive attendance habits, our overall attendance rate
increased to 93.7% in 2018 (0.3% higher than the state
average).

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 10.2

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Administration and Support
Staff

2.42

*Full Time Equivalent

There is a diverse team of teachers working across
K–6. No Aboriginal staff are currently employed at
Cardiff Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 7

Professional learning and teacher accreditation

Our professional learning plan focused on delivering
high quality, at–point–of–need staff development
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opportunities that aligned to our school's strategic
directions and compliance requirements. In 2018, our
professional learning plan encompassed both external
and internal training opportunities and provided staff
with peer mentoring and lesson feedback opportunities.

Some of the key professional learning activities centred
around our writing and numeracy initiatives, the
development of consistent practices across the school
and high quality assessment practices. An additional
three staff completed 'Connecting to Country' training.
One teacher completed Early Stage One 'Language
Literacy and Learning' (L3) training and another
commenced Stage One L3 training. Our numeracy
team provided guidance and support for staff as they
started to implement our new scope and sequences,
and began to implement our key strategic processes in
teaching and learning sessions. The key components
included the use of learning intentions and success
criteria, the use of 'I do, we do, you do' strategies and
the inclusion of daily warm–ups in literacy and
numeracy lessons.

Our Learning and Support Teacher completed training
around student wellbeing and enhancing student
outcomes to support all staff in the implementation of
Personalised Learning Support Plans (PLSP) and
behaviour support plans and shared her new
knowledge with her colleagues.

Our executive staff, and aspiring leaders, worked
collaboratively within our community of schools network
to further develop their leadership capacity through the
AP Network. Department of Education support service
staff provided pivotal and relevant professional learning
opportunities for each of our executive. Each year, all of
our community of schools staff take part in a combined
staff development day at Cardiff High School. The
quality of this professional learning has increased each
year since its inception.

In addition to professional learning that centred on our
strategic directions, all staff also completed their
mandatory training requirements.

All staff are accredited and are now working towards
maintenance of their proficiency.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 327,213

Revenue 2,395,928

Appropriation 2,276,685

Sale of Goods and Services 1,080

Grants and Contributions 112,809

Gain and Loss 0

Other Revenue 0

Investment Income 5,354

Expenses -2,341,202

Recurrent Expenses -2,341,202

Employee Related -1,972,940

Operating Expenses -368,262

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

54,726

Balance Carried Forward 381,938

Each year, school finances are the responsibility of the
Principal, who works closely with the School
Administration Manager and the Executive Team to
ensure that school funds are utilised effectively and
efficiently. In 2018, the vast majority of funds were
consumed through human resourcing. The School
Budget Allocation Report (SBAR) provided funds for
human resourcing, operational costs and needs–based
funding.

Departmental and local school–based budgeting
processes were followed to ensure the appropriate and
equitable use of funds.

School and community funds are held to replace long
term assets that require replacing. The school replaced
interactive panels, and other computer technologies
across the school. We will also set aside funds in order
to upgrade our facilities, including an administration
upgrade and the development of a future–focused
learning space.. Whilst there are more funds carried
forward at the end of the school year than the previous
year, there were a number of unpaid goods on order
which inflated the balance carried forward.

All equity funds are exhausted each year to ensure that
the funding allocated is utilised for the students within
that calendar year. These funds provide additional
needs–based support for students. We were able to
employ our Learning and Support Teacher for 0.9FTE
to support students with additional needs. We utilised
equity funds to increase the release time for staff to
ensure the successful implementation of school
strategic strategies, and purchased a range of

Printed on: 31 May, 2019Page 14 of 18 Cardiff Public School 1505 (2018)



resources to support curriculum delivery. We also
utilised our equity funding to provide additional SLSO
support for our students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,801,299

Base Per Capita 43,508

Base Location 0

Other Base 1,757,791

Equity Total 188,001

Equity Aboriginal 17,278

Equity Socio economic 72,208

Equity Language 0

Equity Disability 98,515

Targeted Total 88,973

Other Total 146,263

Grand Total 2,224,535

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and

are discouraged during these transition years.

School performance in NAPLAN literacy highlights
continued growth in reading and punctuation and
grammar, but also highlights the need for a
whole–school strategic approach to writing.
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NAPLAN scores in numeracy highlight the continued
need for a specific numeracy initiative within our school
plan, particularly for our 3–6 students.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Equity funding was utilised to support students
requiring additional support. Students achieving in the

middle two NAPLAN bands were targeted with support
in order to move them up to the top two bands. There
was significant growth shown by Aboriginal students
achieving in the top two bands for reading and
numeracy from an average of 10% across 2015–2017
up to 31% in 2018. Similarly, there were an additional
7% of students in the top two bands for reading and
numeracy from 2017 to 2018 (39% of students).

Parent/caregiver, student, teacher
satisfaction

Parents/carers, students and staff were asked to
provide feedback through a variety of platforms
including surveys, interviews and focus groups. A
number of communication modes were utilised,
including use of the Tell Them From Me surveys and
surveys via our Dojo page and Skoolbag App.

A range of areas were addressed including sense of
belonging, engagement, discipline, homework,
communication and curriculum.

The key findings were:

Students average survey response scores were
reflective of the NSW Govt. Norms in the areas of
Social–Emotional Outcomes and Drivers of Student
Outcomes.They also felt that they were 11% less likely
than the norm to be subjected to any form of bullying
either at school or online.

The Teacher Tell Them from Me Survey indicated that
staff at Cardiff Public School scored higher than the
state norm for the eight drivers of student learning,
particularly in the areas of collaboration, parent
involvement, data informs practice and leadership.

Parents and Caregivers rated our school more highly
than the state average in almost all areas, particularly
in the areas of communication. In general terms,
parents felt that the school supports positive behaviour,
that children are safe at school, that there are high
levels of inclusivity, that parents feel welcomed and
informed and that the school supports learning. The
only area that our parents were below the state norm
was in relation to parents supporting learning at home.

Policy requirements

Aboriginal education

In 2018, we celebrated NAIDOC Week with a whole
school excursion to the Awabakal Environmental
Education Centre and a whole school NAIDOC Week
assembly. Our Indigenous students attended

Printed on: 31 May, 2019Page 17 of 18 Cardiff Public School 1505 (2018)



SistaSpeak and BroSpeak, participating in traditional
dance, art, weaving, language and cultural workshops
with the Cardiff Community of Schools. The BroSpeak
group performed at a local preschool.

Cardiff Public School continued to work collaboratively
with the local Kumaridha AECG.

All Aboriginal students, in collaboration with families
and teachers developed personalised learning
pathways. Students were supported in their learning
with additional SLSO support.

An additional 3 staff participated in Connecting to
Country in 2018, immersing themselves into local
culture an developing their understanding of Aboriginal
traditions and perspectives.

Multicultural and anti-racism education

Multicultural awareness is embedded into our school
life and practices. This is achieved by embedding
multiple perspectives and including multicultural
aspects across each of the key learning areas. We also
hold a number of multicultural events throughout the
year, such as Harmony Day, to highlight and celebrate
the strength of our diversity.

We have specific staff in place, who are trained, to
address any racial discrimination, if it arises.
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