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Introduction

The Annual Report for 2018 is provided to the community of Canley Vale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high–quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ben Matthews

Principal

School contact details

Canley Vale Public School
Canley Vale Rd
Canley Vale, 2166
www.canleyvale-p.schools.nsw.edu.au
canleyvale-p.school@det.nsw.edu.au
9724 1555
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School background

School vision statement

At Canley Vale Public School our purpose is to create a quality learning environment to develop confident, creative,
capable and responsible multicultural citizens of the future.

School context

Canley Vale PS is a large and dynamic school located in the heart of South Western Sydney catering to the needs of 980
students P–6 and their families. The school serves a culturally diverse community with 97% of students identified as
EAL/D; Chinese, Vietnamese and Khmer are the most highly represented cultures however recent newly arrived
students and their families are of Arabic, African and Pacific Island background. Some of these families are identified as
being refugees.

The school provides a wide range of academic and extra–curricular programs aimed at developing the 'whole child'.
These programs include Early Action for Success, Community Languages, Schools as a Community Centre, Pre School,
Community and Multicultural events, choir, dance, debating, public speaking and sport. Students are provided with
leadership opportunities and development via such programs as the Student Representative Council.

The school is a hub of the local community and often serves as a meeting place for parents. It also provides a venue for
weekend/after hours languages schools and an OSHC (Out of School Hours Care) facility. Community Liaison Officers
assist the school to maintain positive and open channels of communication between staff, students, parents and
community members. The school enjoys support from many local businesses, in particular, Cabra–Vale Diggers Club
and Club Marconi .

Professional learning for all staff is a major focus and much of this is accomplished via the delivery of regular
team–based sessions, whereby grade teams work with our Instructional Leaders and Deputy Principals. Our Aspiring
Leaders program assists staff aspiring to leadership positions with the opportunity to develop associated skills. Other
links with partner primary and high schools are forged and maintained via such initiatives as the Community of Schools
Performing Arts Program and weekly PSSA sport.

Canley Vale PS is supported by a small but dedicated P & C Association, formed in 2010 to provide a further avenue via
which parents and school community members are able to actively participate in, and contribute to, the education of
students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of External Validation process indicated that in the School Excellence Framework domain of Learning, the
school is performing as follows:

Learning Domain
 • Learning Culture: Sustaining and Growing
 • Wellbeing: Sustaining and Growing
 • Curriculum: Sustaining and Growing
 • Assessment: Sustaining and Growing
 • Reporting: Sustaining and Growing
 • Student Performance Measures: Excelling

Learning Culture and Wellbeing were identified as being areas of strength. Assessment practices were identified as
requiring further analysis and development. The on–balance judgement in the domain of Learning is SUSTAINING AND
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GROWING.

Teaching Domain

The results of this process indicated that in the School Excellence Framework domain of Teaching, the school is
performing as follows:

 • Effective Classroom Practice: Sustaining and Growing
 • Data Skills & Use: Sustaining and Growing
 • Professional Standards: Sustaining and Growing
 • Learning & Development: Excelling

Effective Classroom Practice was identified as an area of strength. The need to place greater emphasis on the
accreditation of staff at higher levels was identified as an area requiring further investigation and pursuit. The on–balance
judgement in the domain of Teaching is SUSTAINING AND GROWING.

Leading Domain

The results of this process indicated that in the School Excellence Framework domain of Leading, the school is
performing as follows:

 • Educational Leadership: Excelling
 • School Planning, Implementation & Reporting: Sustaining and Growing
 • School Resources: Sustaining and Growing
 • Management Practices & Processes: Sustaining and Growing

Educational Leadership and Management Practices and Processes were both identified as being areas of particular
strength. The on–balance judgement in the domain of Leading is SUSTAINING AND GROWING

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 2 May, 2019Page 4 of 21 Canley Vale Public School 1494 (2018)



Strategic Direction 1

Quality Teaching and Learning

Purpose

To develop a collaborative school culture where continuous improvement underpinned by future focused teaching and
learning is the responsibility of all stakeholders.

Overall summary of progress

In 2018, Canley Vale Public School worked towards building a collaborative school culture where continuous
improvement is the responsibility of all stakeholders. Progress towards reaching this goal has been demonstrated by:

 • 83% of Kindergarten students at or above Early Action for Success reading targets.
 • 86% of Year 1 and 2 students at or above Early Action for Success reading targets.
 • K–2 classroom teachers beginning to use PLAN2 and the Learning Progressions to inform teaching and learning.
 • An increase in students' skills to self–regulate.
 • Year 3–6 Teachers being upskilled in: NAPLAN trend data analysis in literacy and numeracy; professional

conversations of research articles; development of skills in formative assessment and; designing assessment with
a focus on Consistent Teacher Judgement (CTJ).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Attainment of stipulated EAfS
targets.

$22 250 (Casual relief for
EAfS related training)

$326 508 (Instructional
Leaders)

$192 089 (Interventionists)

Kindergarten teachers successfully used the New
Best Start assessment which rolled over into
PLAN2.

K–2 teachers who were training in L3 for
Kindergarten and Stage 1 completed their course
successfully which resulted in outstanding results in
reading; 83% of Kindergarten students achieved at
or above target level which was an increase of 11%
points compared to 2018, 86% Year 1 students
achieved at or above target level which was an
increase of 8% points from 2018, 86% Year 2
students achieved at or above target level which
was an increase of 4% points from 2018.

All other K–2 teachers previously trained in L3
attended Ongoing Professional Learning (OPL)
sessions to refine their practice.

K–2 students achieved some outstanding results in
L3 this year due to the LST (Learning Support
Team), Interventionists and Instructional Leaders
(IL')s working collaboratively. Reading data was
used to target students who were not meeting EAfS
targets. "Amber" students (students who were 2–3
reading levels below target) were targeted by our
two K–2 Interventionist and "red" students (4 or
more levels below target) were targeted by LaSTs
(Learning and Support Teachers).

No quality texts were purchased due to limited
funds. This will hopefully be addressed in 2019.
Quality text boxes that were already available from
previous year which were placed into classrooms to
support the development of reading.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Attainment of stipulated EAfS
targets. Stocktake of L3 and numeracy resources in K–2

classrooms was completed.

Some K–2 teachers and classes were introduced to
'Number Talks" and all classes implemented "Ninja
Time", a modified version of 'Targeted Early
Numeracy" (TEN).

All classroom teachers use PLAN
2 and learning progressions and
syllabus outcomes to inform
teaching and learning.

No funds used. K–2 staff were provided with the opportunity to
familiarise and interact with the national
progressions for both literacy and numeracy and
link them to the NSW English and Mathematics
Syllabus. Teachers entered data for 5 students in
their class into PLAN2 for the areas stipulated by
EAfS; Creating Text, Understanding Text,
Phonological Awareness, Phonic Knowledge and
Word Recognition, Quantifying Numbers, Additive
Strategies, Number Patterns & Algebraic Thinking.

It was decided that 3–6 would work with the
progressions and PLAN2 in 2019.

All teachers use NESA compliant
scope and sequences.

No funds used. NESA compliant scope and sequence for History
and Geography has been developed and
implemented K–6.

The school has developed and implemented a K–6
Mathematics scope and sequence. In 2019 this
scope and sequence will be refined further to
ensure it meets NESA requirements.

All teachers ensure 100% of
students demonstrate self
regulation.

No funds used. Most students are aware of learning intentions and
the success criteria prior to lessons starting.

Most students exhibit strong self–regulation
attributes during educational experiences, in and
out of the school.

Increased student growth in
NAPLAN from Year 3 to Year 5 in
Reading.

No funds used. Identified a decline in the percentage of students in
proficiency bands, comparing trend data from 2016
to 2018.

Teachers have identified trends through NAPLAN
data analysis from 2016–2018. Inferential
comprehension, understanding the main idea and
connecting ideas were areas identified as needing
further attention. Research and professional
discussions regarding word level comprehension,
and the impact of fluent, phrased and expressive
reading has driven change in reading 3–6.

Teachers received instruction on Running Record
analysis and analysis of audio work samples to
ensure Consistent Teacher Judgement.

Teaching teams designed comprehension tasks to
establish baseline data for comparison and
accountability. Data was addressed in T2 and
compared in T4.

Data comparisons from May to November indicated
that use of 3 levels of comprehension, improved
across grade averages:
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased student growth in
NAPLAN from Year 3 to Year 5 in
Reading.

 • Year 3 – from 9%– 27%.
 • Year 4 – from 10%–23%.
 • Year 5 – from 2%–14%.
 • Year 6 – from 18%–71%..

Next Steps

In 2019, Canley Vale Public School will:
 • Continue to work towards meeting the stipulated EAfS targets.
 • Continue to analyse data to drive the refinement of literacy and numeracy programs across the school.
 • Begin to develop the teacher knowledge and use of PLAN2 and Learning Progressions in Years 3–6.
 • Continue to refine school scope and sequences to meet the requirements of NESA.
 • Develop project teams to focusing on collaborative practices.
 • Implement Professional Learning sessions to move from modeled to guided instruction in anticipation of teachers

independently: using data analysis; sharing effective teaching strategies and; collaborating through consistent
teacher judgement exercises to assess reading in Year 3 to Year 5. The same pedagogy to be applied during Year
6 TPL.

 • Assist 3–6 Teachers to implement Guided Reading groups, focusing on need based pedagogy instead of Guided
Reading Levels..
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Strategic Direction 2

Systems Learning

Purpose

To develop a school culture of high expectations in regard to efficient and consistent practices relating to service
delivery.

Overall summary of progress

In 2018, Canley Vale Public School worked towards developing a school culture of high expectations in regard to efficient
and consistent practices relating to service delivery. Progress towards reaching this goal has been demonstrated by:

 • Increasing staff understanding of school and Department policies, programs and procedures.
 • Developing whole–school procedures for the delivery of Learning Support and guidelines for addressing

attendance and punctuality concerns.
 • Increasing the quality of Learning Support based on an equity model.
 • Increasing student attendance from 94.3% to 95%.
 • Increasing the utilisation of SENTRAL across the whole school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff understand and
implement school and
Department policies, programs
and procedures.

No funds used. 100% of school staff completed mandatory training
for emergency care, anaphylaxis and child
protection.

Systems team worked to develop new CVPS
Learning and Support guidelines that encapsulate
the DoE's reform, 'Every Student, Every School'.

Attendance data indicates an
improvement from 94.3% to 97%.

$2 000 (Casual relief) Systems team worked to develop new CVPS
Attendance and Punctuality guidelines that
encapsulate the DoE's policy.

Stakeholders were given an opportunity to provide
feedback on the new CVPS Attendance and
Punctuality guidelines.

CVPS Attendance and Punctuality guidelines were
implemented.

Attendance increased from 94.3% to 95%.

100% of absences explained. No funds used. Whole school procedures ensure that all
unexplained absences are followed up by the
classroom teachers.

All new staff and beginning
teachers undergo immediate
induction.

No funds used. All beginning teachers were part of the beginning
teacher program, regardless of whether they met
the criteria for beginning teacher funding from the
DoE.

The Systems Team in the initial stages of
developing a revised teacher induction program.

Increased utilisation of SENTRAL
modules.

No funds used. Weekly staff professional development on
SENTRAL modules.
Increased use of SENTRAL by all staff to enhance
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased utilisation of SENTRAL
modules.

the delivery of programs across the school and to
better track the wellbeing of all students.

Use of SCOUT to analyse and
evaluate student and school
performance data by individuals
and teams.

$2 000 (Casual relief) Executive staff attended SCOUT training at state
office.

Executive staff have used SCOUT to analyse and
evaluate student and school data to identify areas
for improvement and to monitor and evaluate the
impact of current practices and programs.

Staff will received additional PL in SCOUT in 2019.

Next Steps

In 2019, Canley Vale Public School will:
 • Ensure all new staff and beginning teachers undergo immediate induction at Canley Vale Public School.
 • Increase the use of SCOUT to analyse and evaluate student and school performance data by individuals and

teams.
 • Continue to develop the staff understanding of SENTRAL to streamline whole–school practices.
 • Monitor, refine and evaluate the new CVPS Learning and Support Procedures and Guidelines.
 • Monitor, refine and evaluate the new CVPS Attendance and Punctuality Procedures and Guidelines.
 • Improve further whole–school systems to ensure the efficient delivery of school programs.

Printed on: 2 May, 2019Page 9 of 21 Canley Vale Public School 1494 (2018)



Strategic Direction 3

Wellbeing

Purpose

To enable our school community to connect, succeed and thrive.

Overall summary of progress

In 2018, Canley Vale Public School worked towards enabling our school community to connect, thrive and succeed.

Progress towards reaching this goal has been demonstrated by:
 • Focussing on staff satisfaction regarding stress and support at work.
 • Increasing school community member participation in school programs, events and initiatives.
 • Ensuring staff are upskilled to correctly implement our Wellbeing and Discipline policy.
 • Continuing to showcase the variety of extra–curricular programs and initiatives to our parents.
 • Promoting and showcasing student wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff satisfaction
regarding stress and support at
work. 

$5 000 (Staff development
day)

We have promoted Team Building exercises. Our
feedback indicated that teachers enjoyed
collaborating with a variety colleagues. This had a
roll on effect where the same new groups
collaborated for future Teacher Professional
Learning in Mathematics.

The Wellbeing Team introduced 'Staff Shout Outs'
whereby staff are nominated by peers to be
acknowledged for their contributions and support of
others. On a fortnightly basis one name is randomly
selected and that staff member has a duty replaced
or is given a small gift of appreciation.

Increased school community
member participation in school
programs, events and initiatives

$1 000 (Community
appreciation day)

Enlisting our Community Liaison Officers (CLOs) to
encourage parents to participate and support
school initiatives has seen the initial number of
parents that volunteered grow from 31 to 41.

Parent contributions were publicly acknowledged by
staff. They were presented with a Certificate of
Appreciation at a whole school assembly and were
honoured with a morning tea catered for by our
staff.

100% of staff aware of and
correctly implementing policy

No funds used. All beginning teachers were upskilled in the
procedures involved in implementing the Wellbeing
and Discipline policy. Reminders were given during
administration meetings, which resulted in the
successful and consistent implementation of the
discipline component of the policy.

Students who lost their Silver Award were all
afforded the review process with the Deputy
Principals as per policy. 100% of students then
successfully retrieved their Silver Award and Gold
Award. 100% of students were rewarded with the
Gold Award Water Picnic Day. 100% of Year 6
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff aware of and
correctly implementing policy

students received their Blue Award and Platinum
Pizza Party.

Parents value extra–curricular
programs and initiatives.

$10 000 (Student
assistance program)

Extensive extra curricular programs continue to be
provided for our students. We are continuing to
showcase the variety of programs and initiatives
offered to our students via newsletters, assembly
announcements and social media so parents have
a deep understanding of the programs provided to
their children.

Students visibly monitor their own
wellbeing and that of others

No funds used. The Student of the Month initiative encourages
students to wear their badge, gather as a group to
receive their picnic reward and identify their photos
on display in the foyer.

Next Steps

In 2019, Canley Vale Public School will:
 • Update the Wellbeing and Discipline policy to incorporate the Student of the Month Initiative.
 • Maintain support for Student of the Month program.
 • Ensure all new staff and beginning teachers are familiar with our Wellbeing and Discipline policy, via induction

programs.
 • Further promote staff wellbeing by maintaining and initiating additional collegial activities.
 • Continue to increase the support of parents and for staff to continually recognise their input.
 • Explore how to involve grandparents and invite them to attend our Community of Schools performance.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 2018 Allocation
 • $3282
2018 Spent
 • $4500 (Topped up
through low–SES funding)

Staff have a greater understanding of the
challenges facing Aboriginal students and
how to best cater for them within our school
context.

Aboriginal students have PLPs to ensure their
needs are being met.

English language proficiency 2018 Allocation
 • $562210 (5.4 FTE)
 • Flexible Funding–
$40000
2018 Spent
 • $562210 (5.4 FTE)
 • Flexible – $20823

Students supported through direct (withdrawal
for new arrival students) and collaborative
(team and group teaching in the classroom by
all EAL/D teachers) approaches to ensure
that student support is differentiated
according to their level of need.

Collaborative development of key resources,
such as English unit writing incorporating
syllabus outcomes and the ESL Scales, so
that classroom teachers are continually
refining their understanding of EAL/D
pedagogy and students are experiencing high
quality programs in the classroom.

Development of flexible and fluid timetables
according to EAL/D students' needs (609
EAL/D students identified in the EAL/D
Annual Survey 2018.) This resulted in
students, identified on a needs based
structure, receiving targeted support at the
time of need.

All LBOTE students have access to the
curriculum via the 3 modes of delivery (873
LBOTE students identified in the EAL/D
Annual Survey 2018 ).

Regular professional learning, such as EAL/D
Connect Network meetings, for EAL/D staff so
that they remain up to date with current
EAL/D pedagogy and trends.

Low level adjustment for disability 2018 Allocation
 • $296394
2018 Spent
 • $296154

LaST Allocation (1.8FTE) was supplemented
so that there was a 2.0FTE allocation in total.
LaSTs provided support across the whole
school community through direct or
collaborative modes of delivery.

Students identified as having additional needs
were carefully tracked and provided support
on a needs basis.

Speech pathologists were employed to target
the speech needs of students in Preschool
and Kindergarten.

School Learning Support Officers (7.4FTE –
funded partly from Low level adjustments for
disability and Socio–economic background
funding) provided in class support to assist
students requiring adjustments to their
learning and environment. This ensured that
students were supported so they could
engage in the curriculum at their level.

Quality Teaching, Successful 2018 Allocation Staff continued to engage in differentiated

Printed on: 2 May, 2019Page 12 of 21 Canley Vale Public School 1494 (2018)



Students (QTSS)  • $160750

2018 Spent
 • $156169

professional learning at a grade level.
Professional learning was delivered in a
range of modes, including observations,
face–to–face PL etc.

Through dedicated collaboration sessions,
staff were able to develop consistent
programming across each grade.

Socio–economic background 2018 Allocation
 • $965440
2018 Spent
 • $844815

School Learning Support Officers (7.4FTE –
funded partly from Low level adjustments for
disability and Socio–economic background
funding) provided in class support to assist
students requiring adjustments to their
learning and environment. This ensured that
students were supported so they could
engage in the curriculum at their level.

The Instructional Leaders and Interventionists
worked collaboratively with staff throughout
the year. Support included, demonstration
lessons, observations, team teaching,
discussion and reflection. This professional
learning model ensured that classroom
teachers were well supported whilst delivering
best practice pedagogy within their
classroom.

Funding was utilised to ensure that all
students were able to access educational
experiences and programs equitably across
the school.

Targeted professional learning in
assessment, L3, numeracy and literacy
developed the capacity of staff to deliver high
quality teaching and learning programs
across the school.

Additional classroom teachers and staff in
Reading Recovery, Learning Support and
EAL/D ensured the equitable delivery of
programs across the school.

Support for beginning teachers 2018 Allocation
 • $34,465.00
2018 Expenditure
 • $64, 232.00 (Additional
Professional Learning funds
used to supplement
allocation)

Provided 1.5 hours per week and the
equivalent of 1 full day session (5 hours) per
term with school based induction coordinator
(DP). Continued implementation of Strong
Start, Great Teachers resource, a
departmental initiative under the Great
Teachers, Inspired Learning reform.

1st Intake group completed the course. The
2nd Intake group commenced the course and
completed Phases 1 and 2 (Phases 3 & 4 to
be introduced in 2019).

Beginning Teachers attended professional
learning over the course of the year in
accordance with PDP.

Targeted student support for
refugees and new arrivals

2018 Spent
 • $39992

Provided additional support to EAL/D
students via new arrival supplementary
funding.

New Arrival and refugee students are
supported across the school with a
differentiated level of support based on need.
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Targeted student support for
refugees and new arrivals

2018 Spent
 • $39992

This support includes direct and collaborative
support.

All refugee and new arrival students have
reported feeling safe and secure in their
school environment.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 459 437 448 472

Girls 437 421 413 423

In 2018, there was an increase in the number of
students that were enrolled at Canley Vale Public
School. This was largely due to the large intake of
Kindergarten students.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.5 92.9 93.3 93.9

1 94.2 93.4 93.3 94.3

2 93.6 92.4 93.2 94.2

3 95.6 94.1 94.6 94.8

4 94.6 95.4 95.2 94.8

5 96.4 95 95 96.7

6 96.5 95.6 95.2 96.3

All Years 94.7 94.2 94.3 95

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

In 2018, Canley Vale Public School introduced revised
procedures aimed at improving the downward trend on
the school's attendance data. The new  Canley Vale
Public School Attendance and Punctuality Guidelines
clearly outline:
 • Staff, student and carers' responsibilities in

regards to attendance and punctuality.
 • Systematic processes for addressing poor

attendance and punctuality.
The attendance data for 2018 showed a slight
improvement based on 2015–2017 data. We will
continue to review and revise the new Canley Vale
Public School Attendance and Punctuality Guidelines to
ensure it is meeting the needs of our students and
school community. If you would like a copy of the
document, please ask at the front office.
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Class sizes

Class Total

KP 18

KW 18

KN 17

KT 19

KL 17

KS 17

KJ 18

KR 20

KH 18

1B 23

1K 24

1J 23

1H 23

1F 23

2S 25

2R 22

2P 24

2L 23

2C 24

3T 27

3M 25

3C 27

3B 27

4S 28

4M 30

4K 29

4J 29

5A 26

5R 27

5L 26

5K 27

5C 27

6V 28

6T 29

6M 27

6K 28

6J 29

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 38.67

Teacher of Reading Recovery 1.05

Learning and Support Teacher(s) 1.8

Teacher Librarian 1.4

Teacher ESL 5.4

School Administration and Support
Staff

7.37

Other Positions 6.6

*Full Time Equivalent

There are currently two Aboriginal staff members
working at Canley Vale Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 32

Professional learning and teacher accreditation

Canley Vale Public School is involved in ongoing
professional learning that target whole school, grade
and individual needs. At Canley Vale Public School we
aim to differentiate our professional learning for staff so
that we meet the learning needs of all teachers.

The whole school focus areas in 2018 were L3
(Language Learning Literacy), BNL (Building Numeracy
Leadership), SCOUT, compliance training (Child
Protection, E–Emergency, Anaphylaxis, CPR etc) and
TELL (Teaching English Language Learners). During
grade professional learning, teams of teachers worked
collaboratively to enhance the pedagogy and
programming of teachers. Individual professional
learning is also accessed, especially by Beginning
Teachers, to meet the PDP (Professional Development
Plans) goals of all teachers.
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Canley Vale Public School has staff at a variety of
stages of accreditation:
 • 10 staff are working towards accreditation at

proficient.
 • 1 staff member is accredited at Highly

Accomplished.
 • All other staff members are accredited at

proficient.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance -202,226

Revenue 10,124,594

Appropriation 9,733,464

Sale of Goods and Services 12,238

Grants and Contributions 356,124

Gain and Loss 0

Other Revenue 19,580

Investment Income 3,188

Expenses -9,783,650

Recurrent Expenses -9,783,650

Employee Related -9,048,317

Operating Expenses -735,333

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

340,944

Balance Carried Forward 138,718

As indicated in the previous Annual Report, the school
commenced 2018 with a financial deficit. Strategic
budgeting was employed to address this situation and
as a result the school concluded 2018 with a balance of
$138,718 to carry forward into 2019. This represents a
saving of approximately $340,000 and ensures a solid
platform from which to maintain financial security.

Throughout 2018 a significant amount of funding was
allocated to staff professional learning, the upgrading of
school infrastructure, classroom resources and the
subsidising of excursions and incursions for students.
Funding was utilised to employ additional Learning and
Support Team (LST) staff, additional English as an

Additional Language or Dialect (EALD) staff,
interventionist teachers to support the Early Action for
Success (EAfS) program. Experiential learning funds
were utilised to subsidise the cost of excursions and
incursions designed to support teaching and learning
programs, ensuring that all students are able to access
curriculum content delivered in a variety of contexts.
Staff regularly participate in fee–paying professional
learning, all of which is directly linked to the School's
Strategic Directions and individual Performance
Development Plans (PDP's).

Significant savings in utilities costs have become
evident since the installation of a large number of solar
energy panels.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 5,795,062

Base Per Capita 170,358

Base Location 0

Other Base 5,624,704

Equity Total 1,867,325

Equity Aboriginal 3,282

Equity Socio economic 965,440

Equity Language 602,210

Equity Disability 296,394

Targeted Total 8,759

Other Total 1,751,186

Grand Total 9,422,331

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3:

Grammar and Punctuation: Above school average in
Band 6

Reading: Above school average in Bands 5 and 6

Spelling: At school average in Band 5; below in Band 6

Writing: Below School average in Bands 5 and 6.

Year 5:

Grammar and Punctuation:Above school average in
Band 7; below in Band 8

Reading: Below School average in Bands 7 and 8;

Spelling: Above school average in Band 7; below in
Band 8

Writing: Above school average in Band 8.

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 1.9 5.7 14.2 29.2 26.4 22.6

School avg 2016-2018 3.2 7.5 11.2 22.7 26.4 29

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 5.7 9.4 21.7 27.4 15.1 20.8

School avg 2016-2018 6.6 10.6 22.1 23 17.8 19.8

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 2.8 9.4 23.6 18.9 30.2 15.1

School avg 2016-2018 3.8 9.8 26.3 22.8 23.4 13.9

Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 8.5 17.0 31.1 20.8 19.8 2.8

School avg 2016-2018 3.4 10.6 23 29.3 26.7 6.9

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 8.3 11.3 18.0 33.8 18.0 10.5

School avg 2016-2018 6.6 17 22.1 23.6 17.3 13.5

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 4.5 24.8 21.1 27.8 16.5 5.3

School avg 2016-2018 5.3 20.5 23 24.8 20.8 5.6

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 4.5 6.0 12.0 30.1 29.3 18.0

School avg 2016-2018 4.8 7.4 13.7 26.9 24.9 22.3

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 12.0 12.8 32.3 29.3 8.3 5.3

School avg 2016-2018 10.4 11.5 35.4 29.3 9.9 3.6
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Year 3

Numeracy: Above school average in Band 5; below in
Band 6.

Year 5

Numeracy: Above school average in Band 7; below in
Band 8

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 2.9 26.0 15.4 27.9 19.2 8.7

School avg 2016-2018 2.9 22.5 19.9 26 18.7 9.9

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 3.8 15.8 31.6 18.8 21.8 8.3

School avg 2016-2018 3.3 13.7 25.1 24.6 21.3 11.9

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands.

Increase the proportion of NSW students in the top
two NAPLAN bands by eight per cent by 2019.

From 2015 to 2018 we have identified that the total
average percentage of students in the top two
bands has decreased by 2.73% in Years 3 and 5

Year 3:

Reading

Proficiency Bands–Above school average in Band 5;
Improvement in Band 6 in 2018

Numeracy

Proficiency Bands–Below school average in 2018.

Year 3 averages of Reading and Numeracy
combined have shown an increase of 3.22% from 2015
to 2018.

Year 5:

Reading

Proficiency Bands–Above school average in Band 5;
Improvement in Band 6 in 2018

Numeracy

Proficiency Bands–Below school average in 2018

Year 5 averages of Reading and Numeracy
combined have shown a decrease of 12.35% from
2015 to 2018

Explicit Professional Learning delivered in collaboration
with the Deputy Principal 3–6 and Deputy Principal
Instructional Leaders (EAfS), has focussed on trends
identified via Item Analysis, to address deficits in
Reading and Numeracy.

Improving Aboriginal education outcomes

Due to the small number of Aboriginal students (1
student) we will not be reporting our growth in this area
for privacy reasons.
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Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me student survey indicated that:
 • 72% of students had positive homework habits,

which is 9% higher than the state average.
 • 94% of students stated that they display positive

behaviour whilst at school, which is 11% higher
than the state average.

 • Students indicated that they experience much
less bullying at Canley Vale Public School
compared to other schools across the state.

The survey highlighted that we could do more to help
students build positive relationships with one another
and to develop their sense of belonging.

The Tell Them From Me teacher survey indicated that
the staff believe:
 • Canley Vale Public School is delivering all Eight

Drivers of Student Learning (Leadership, Parent
Involvement, Inclusive School, Technology,
Teaching Strategies, Data Informed Practice,
Learning Culture and Collaboration) above state
average. Leadership, Collaboration, Learning
Culture, Data Informed Practices, Teaching
Strategies and Inclusive School were all rated
higher than 8 out of 10.

 • Canley Vale Public School is delivering all Four
Dimensions of Classroom and School Practices
(Challenging and Visible Goals, Planned Learning
Opportunities, Overcoming Obstacles to Learning
and Quality Feedback) above state average.

The Tell Them From Me Parent Survey had 26
respondents, which is still well below our goal. In 2019
we will again explore ways to increase the participation
rate in the Tell Them From Me Parent Survey. The
results this year indicate that parents believe we are at
or above state average in the following areas:
 • Parents feel welcome
 • Inclusive school
 • Safety at school
 • School Supports Positive Behaviour
 • School Supports Learning
 • Parents Support Learning at Home
 • Parents are informed

Policy requirements

Aboriginal education

Canley Vale Public School is committed to the
improvement of student outcomes of Aboriginal and
Torres Strait Islander students so that they excel and
achieve across the curriculum. In 2018, one student
identified as being of Aboriginal and/or Torres Strait
Islander background.

Aboriginal Education was implemented across many
platforms at Canley Vale Public School in 2018,
including:
 • Implementing teaching and learning programs

that continued to focus on including Aboriginal
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perspectives across Key Learning Areas.
 • Students and teachers continuing to perform the

acknowledgment to country at all school
assemblies, meetings and special events.
Students and staff continued to uphold the
importance of this tradition.

 • Developing personalised learning pathways for all
Aboriginal and/or Torres Strait Islander students.

 • Monitoring of academic progress of Aboriginal
and/or Torres Strait Islander students.

Multicultural and anti-racism education

The school prides itself on the multicultural nature of its
community; educational social programs reflect this
diversity and actively promote the integration of
tolerance, acceptance and difference. The role of the
Anti–Racism Contact Officer (ARCO) in schools is to be
the contact between students, staff, parents and
community members who wish to make a complaint
regarding racism. The ARCO role involves promoting
the values of respect for all races and cultures.

Students, teachers, parents and the community are
doing a very good job of living together in harmony.
Canley Vale Public School continues to provide a safe
and multicultural school by:
 • Enhancing communication with parents through

the employment of Community Liaison Officers.
 • Ensuring classrooms promote multicultural

tolerance and respect for diversity.
 • Delivering a differentiated and inclusive

curriculum designed to meet the unique learning
needs of students, including newly arrived and
refugee students.

 • Celebrating Multicultural Day, White Ribbon Day,
Harmony Day and many other cultural events
across all cultural backgrounds.
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