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Introduction

The Annual Report for 2018 is provided to the community of Caniaba Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jude Voisey

Principal

School contact details

Caniaba Public School
Caniaba Rd
Lismore, 2480
www.caniaba-p.schools.nsw.edu.au
caniaba-p.school@det.nsw.edu.au
6621 4309

Message from the Principal

Caniaba Public School has been, once again, a great honour to lead. We have a truly, dedicated staff who lead teaching
and learning in their classrooms, across the school and in their community of schools group.

Caniaba Public School is a Positive Behaviour for Learning school. Our expectations of Be Safe, Be Fair, Be a Learner
underpin our Wellbeing Document and our Teaching/Learning Programs. Student wellbeing remains a strong focus at
Caniaba Public School.

The input of our very small but hardworking P&C Association has again been extremely valued and we appreciate the
time and effort put in to ensure that our school and our students benefits. Thank you very much Sherry Sanders – our
President, Andrea Whitten – our Vice President, Sally Daniels – our Secretary, Martelle Geurts & Donna Ianna – our
Treasurers, Uniform Shop Co–ordinator – LIz Clark, and our canteen committee – Tracy Allen & Sally Daniels. Thank
you also to the many volunteers in the canteen, both those who come and work in the canteen and those who provide
recess items. Thank you also to all of those people who come to help out at fundraisers and in our classrooms, for
supporting our school and helping to make it a wonderful place.

Caniaba Public School has once again proved that 'from little things, big things grow' and I am very proud to be leading
such a dynamic and diverse small school.
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School background

School vision statement

Caniaba Public School will be the centre of a thriving, creative, inclusive community of life–long learners. We will work
closely with our community and key stakeholders to ensure all students are supported to get the best start and to
continue on a path of life–long learning. Children are at the centre of all Caniaba Public School's decision–making.

School context

Caniaba Public School is a small primary school located 8 km west of Lismore on the Caniaba Plateau. The school has
an enrolment of 60 students ranging in age from five to twelve years, coming from 52 families. Our community is very
diverse and we strive to cater for the learning needs of all of our students. Students are supported and guided by
experienced staff and School Learning Support Officers. Teaching/Learning Programs are individualised, differentiated
and supported by our parent and community body. We work in collaboration with key stakeholder groups to support the
learning of all of our students.

Caniaba Public School is a proud member of the Terania PSSA, the Big Scrub/First North Community of Schools group
and the Rivers P–12 Learning Community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Domain of Learning there is a demonstrated commitment within the school community that all students make
learning progress. The school collects and analyses information to inform and support student's successful transitions
P–K and 6–7. Well–developed and evidence–based approaches, programs and assessment processes identify, regualrly
monitor and review individual student learning needs. The school's on–balance judgement for the Domain of Learning is
Sustaining & Growing. However in the element of Reporting the school is Excelling.

In the Domain of Teaching our focus during 2018 has been on 'Effective Classroom Practice' and 'Data Skills and
Use'. Our teachers collaborate across teams and our community of schools group to share curriculum knowledge, data,
feedback and other information about student progress and achievement. This informs the development of
evidence–based programs and lessons, which meet the needs of all students. Professional learning aligns with our
School Plan. One staff member achieved Proficient Teacher Accreditation during 2018. During 2018 Caniaba PS was
involved in a trial with ACARA and NESA working with Stage 1 Numeracy and the processes we use to effectively teach
it across the school. This involved a check on Teaching Programs and Data use and the analysis of the data to drive
future planning. The school's on–balance judgement in the Domain of Teaching is Sustaining & Growing.

In the Domain of Leading our focus areas were 'Educational Leadership' and 'Management Practices and
Processes'. The school team supports a culture of high expectations and community engagement. We solicit and
address feedback on school performance and we promote the development of leadership skills for all staff and students.
Professional learning in our school emphasises the development of intsructional leadership, management skills and
leadership attributes to facilitate whole school improvement. We have worked diligently on our management practices
and processes. We have streamlined, flexible processes to deliver services and information to support community
engagement and satisfaction. The school's on–balance judgement in the Domain of Leading is Sustaining & Growing.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engagement for Student Learning

Purpose

Engaged students thrive when community partnerships are strong.

Our purpose is to ensure a learning environment which supports students to be confident, successful, resilient,
self–regulating, respectful, ambitious and engaged as part of a positive whole–school community.

Overall summary of progress

PBL Classroom Training was completed by all staff and the Principal and one staff member attended the sharing day in
Coffs Harbour. Our in–school PBL coach also presented at the new schools' Universal Training day. The wellbeing of all
students and staff at Caniaba Public School is paramount and the key to success and engagement. Our community is
engaging more with learning at school and they are very supportive of our initiatives. Collaboration with our Rivers P–12
Lismore Primary Schools has created professional collegiality and learning opportunities for all students K–6. Positive
Behaviour for Learning continues to have significant impact on learning and engagement at Caniaba Public School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All key stakeholders in our
community are actively engaged
in student learning

 • Equity Language
($400.00)

 • Literacy/Numeracy workshops for new
Kindergarten parents at Orientation
 • All transitions programs were highly successful
and we had the highest number of students
transitioning to public secondary schools
 • Caniaba Public School Vision, Purpose, Goals,
Values completed with the community
 • Tell Them From Me Surveys showed positive
engagement from a significant majority of
parents/carers

Increasing the proportion of
students who are highly engaged
in their learning

 • Equity Aboriginal
($3000.00)
 • Professional Learning
funds ($2145.00)
 • Equity Socio–economic
($17902.00)

 • Our PBL data showed a dramatic decrease in
poor behaviours
 • Reward systems are embedded and working well
 • PBL badges introduced at the end of each year
 • Opportunities for students to be involved in extra
curricula activities increased and enhanced
achievement

Next Steps

The focus for 2019 will be on managing PBL, in particular the integrating of the personal and social capabilities
framework into our current PBL framework. Emotional Resilience Groups will be introduced at Caniaba in Term 1. The
Caniaba Public School Wellbeing Framework will be reviewed and updated. Targeted programs in Literacy and
Numeracy will be introduced across all classes K–6. A Communications Officer will be employed to further engage and
consult with our community.
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Strategic Direction 2

Leading Teaching and Learning

Purpose

A strong culture of learning is underpinned by Quality Teaching and Learning, and effective partnerships.

Our purpose is to challenge each student to achieve and grow in literacy and numeracy through high expectations,
future–focused learning , effective leadership and quality teachers engaged in strong relationships with whole–school
community.

Overall summary of progress

The staff and students at Caniaba PS continue to embed solid practices of engaging in learning. We have a strong focus
on building a culture of learning with the whole community. Caniaba Public School is focused on becoming the centre of
a thriving, creative, inclusive community of lifelong learners.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased use of
evidence–informed strategies to
identify and address needs of
diverse learners

 • Additional staffing
($60000.00)
 • QTSS ($13743.00)
 • Professional Learning
($2000.00)
 • Principal Support
($11383.00)

 • Learning and Support Teacher and Literacy
Intervention Teacher worked with 100% of K/1
students to build reading & writing skills. 95% of
students reached at or above expected levels
across the school. Students needing further support
have been identified for support in 2019
 • One teacher trained in 7 Steps to Writing
Success. This has now been embedded in every
class
 • All teaching staff trained in 8 Ways of Pedagogy
 • Collaborative approaches to professional learning
and leadership capabilities systematically
established

30% growth in the number of
students reaching the top two
bands in NAPLAN
Literacy/Numeracy

 • Aboriginal Background
loading ($3537.00)

 • Reading resources purchased to support
students at school and at home
 • Support for all Aboriginal students to access all
extra–curricula activities

100% of students
achieving higher than minimum
growth in NAPLAN
Literacy/Numeracy

 • Socio–economic
background ($10000.00)

 • We did not reach this target in Literacy &
Numeracy, however significant improvement
occurred with most students succeeding

All students engaged in high
quality learning experiences
showing creative and critical
thinking, and reflective practices
which enable a GROWH mindset

 • Professional Learning
($3000.00)
 • Equity Disability
($12177.00)
 • Equity Socio–economic
($27902.00)

 • Formative Feedback to students at the point of
need is embedded at Caniaba PS
 • Staff professional learning in Quality Literacy &
Numeracy sessions have ensured students are
learning and improving outcomes
 • Formal Peer Observations occur in all classes
every term

Next Steps

Caniaba Public School staff will continue to pursue excellence and ongoing teacher accreditation at higher levels. The
school will continue to focus on excellence in learning by engaging all students in rich learning experiences. Initiatives
such as flexible learning environments, project based learning and linking learning to the wider world will be implemented
throughout 2019 and beyond.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Equity Aboriginal loading
($6 537)

 • All Aboriginal students have Personal
Learning Plans which lead to enhanced
engagement in learning
 • All Aboriginal stduents were supported in
attending excursions e.g. Canberra, Stewart
House, GRIP Leadership, Rivers P–12
Sporting Challenge
 • Extensive spending on Home Readers &
Guided Readers to support reading and
comprehension has seen a remarkable
increase in student reading outcomes
 • All staff were trained in 8 Ways of
Pedagogy – this has iproved staff
understanding of connecting students to
different learning styles and techniques

English language proficiency Equity Language Loading
($400.00)

 • This money was used to purchase Home
Readers & Guided Readers
 • Across the year we held Parent Workshops
in Reading which has led to an increase in
parent help in classes

Low level adjustment for disability Equity Disability Loading
($43411.00)

 • 2 Literacy Intervention Teachers worked
with all K–1 students to build Reading Skills.
95% of students across K–6 reached at or
above expected reading levels by the end of
2018

Quality Teaching, Successful
Students (QTSS)

QTSS ($13743.00)  • Formal lesson observations were
successfully utilised across the year with
100% of staff participating
 • 2 staff members attended the LEAP
Conference in Sydney on Collective Teacher
Efficacy and will continue to embed this in
2019
 • Formative Feedback in practice across all
classes K–6. Student surveys show a positive
improvement in support at the point of need

Socio–economic background Equity Socio–Economic
Loading ($37902.00)

 • 2 Literacy Intervention Teachers worked
with all K–1 students to build Reading Skills.
95% of students across K–6 reached at or
above expected reading levels by the end of
2018
 • Many excursions across the year were
subsidised for all students to access wider
world experiences
 • 1 SLSO supported students in Year 4/5/6
and Year 2/3

Support for beginning teachers  • Beginning Teacher
Support ($13000.00)

 • Teacher was given 1 day/fortnight release
in Semester 2. Proficiant Teacher
Accreditation achieved
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 46 44 47 32

Girls 40 32 29 25

Student numbers at Caniaba have steadily decreased.
We follow the Caniaba PS Enrolment Policy where no
non–local enrolments are accepted unless there are
vacancies. Also Year 6–7 student numbers over the
last 2 years have been large and our Kindergarten
intake has been smaller than in previous years.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.8 91.9 95.6 94.2

1 91.4 92.6 91.6 96.3

2 93.6 96.2 90.2 94.6

3 94.6 92.2 93.5 93.3

4 94.3 95.3 93.4 94.7

5 94.4 93.3 94.6 91.4

6 94.3 85.9 90.5 92.1

All Years 93.4 92.8 92.5 93.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance at Caniaba PS is monitored on SENTRAL
daily and saved to EBS Central at the end of each
week. Each day Parents/Carers receive a text if their
child is absent from school without a valid reason.
Attendance of students at risk is monitored weekly at
our Wellbeing meetings. If a student's attendance is
deemed a concern Parents/Carers are contacted and a

letter is sent if attendance does not improve. We also
work with our Home School Liaison Officers when
needed.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.43

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.17

School Administration and Support
Staff

1.41

*Full Time Equivalent

No staff at Caniaba Public School identify as Aboriginal
or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 50

Professional learning and teacher accreditation

All classroom teachers and SASS staff participated in
Code of Conduct & Child Protection training and
updates as they became necessary during 2018.
Additional mandatory training was completed to resolve
Workplace Health & Safety requirements. All staff
trained in 8 Ways of Pedagogy with our Aboriginal
Learning & Engagement Officer. All staff attended their
specific Community of Schools collegial group meetings
each term – Infantry; TOTs & TPs. The Principal
attended all Rivers P–12 PELG meetings, the Art Of
Leadership Masterclass and all Principal Network Days
with the Director Educational Leadership.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
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December 2018. 

2018 Actual ($)

Opening Balance 51,601

Revenue 845,197

Appropriation 828,979

Sale of Goods and Services 35

Grants and Contributions 15,895

Gain and Loss 0

Other Revenue 0

Investment Income 289

Expenses -793,550

Recurrent Expenses -793,550

Employee Related -706,393

Operating Expenses -87,157

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

51,647

Balance Carried Forward 103,248

 • Both the School Administration Manager and the
Principal attended substantial on–going training in
the new SAP/SALM/HR processes during 2018.
The SAM and Principal meet regularly to review
budgets and make adjustments where necessary.

 • Some of the remaining funds from 2018 have
been targetted to a new creative learning space in
2019.

 • Planning for 2019 through the eFPT tool should
see funding continue to be used efficiently and
effectively to improve student learning outcomes,
and support staff expertise.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 618,865

Base Per Capita 14,696

Base Location 1,678

Other Base 602,492

Equity Total 88,250

Equity Aboriginal 6,537

Equity Socio economic 37,902

Equity Language 400

Equity Disability 43,411

Targeted Total 24,588

Other Total 46,646

Grand Total 778,349

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the Caniaba
Public School data.

Caniaba PS works diligently to ensure that the

Printed on: 13 March, 2019Page 13 of 15 Caniaba Public School 1492 (2018)



Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands is a priority.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and staff about the school. Their
responses are presented below:
 • Parents have spoken positively about the

communication between teachers and parents
with DOJO, SENTRAL, Newsletters, Facebook,
and the school website.

 • The whole–school Concert in Term 3 is viewed by
the parent body as a showcase of the school's
creative arts program. Students and staff
showcase their talents in music, instrument,
dance, drama and art.

 • Parents value the extra–curricula programs
offered at the school e.g. GRIP Leadership,
sporting events, Big Scrub Public Speaking, Art
Camp, Interest Days etc.

 • Parents speak positively about the school's
Positive Behaviour for Learning framework.

 • Students are interested and motivated to learn,
and have a positive sense of belonging.

 • Students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice.

 • Students feel that school staff emphasise
academic skills and hold high expectations for all
students to succeed.

 • Staff feel supported to become experts in their
field.

 • Staff have spoken positively about the
communication with parents/carers and support
given at home for each child to succeed.

 • Staff have high expectations of all students and
know their students well.

Policy requirements

Aboriginal education

Caniaba Public School received funding to support
students who identify as Aboriginal and/or Torres Strait
Islander. This funding formed an integral part of
providing programs and initiatives as those outlined
below:
 • Personal Learning Plans for all students who

identify and regular meetings with Key
Stakeholders.

 • School Learning Support Officers employed for all
classrooms across the year.

 • We continue to use Aboriginal perspectives
across all Key Learning Areas.

 • We continue to link with Dorroughby
Environmental Centre to name our native trees
and complete a mural with all of our students.

 • Our Aboriginal Students were supported to
access wider–world experiences e.g. Canberra
Excursion; Lord Taverner's sport camp.

 • All Caniaba PS Teaching Staff completed training
in 8 Ways of Pedagogy after school with staff
from Coffee Camp PS and Eltham PS joining us
at Caniaba.

 • Whole school attended the NAIDOC week
celebrations in Lismore and performed 2 songs.

Multicultural and anti-racism education
Printed on: 13 March, 2019Page 14 of 15 Caniaba Public School 1492 (2018)



Multicultural and anti–racism education is explored
through all Key Learning Areas at Caniaba Public
School.

During 2018 at Caniaba Public School we:
 • celebrated Harmony Day with class–based

activities and a presentation at our school
assembly celebrating the diversity of cultures that
make up Australian society

 • continued to promote the role of the Anti Racism
Contact Officer (ARCO) working with staff and
students to maintain inclusive classroom,
playground and wider–school practices.

 • participated in professional learning for staff to
support the implementation of the
Geography/History Syllabus.

 • trialled the new History Syllabus in classrooms
highlighting the importance of multiculturalism in
the development of Australia as a nation.

Caniaba Public School ensures that culturally inclusive
classrooms and school practices are imbedded in
programs and policies for all students.

Other school programs

CAPA Report

Once again participation by the whole school, staff and
students, in the annual school concert was a huge
event in Caniaba Public School's CAPA calendar. This
year the play Fantastic Mr Fox was performed and
included children being involved in drama, singing,
dancing and preparing visual art pieces, props and
backdrops for the production. Community involvement
included a P&C run BBQ, family supper and volunteer
help with props in the lead up to the event. 5 students
from Year 4 & 5 took part in rehearsals and performed
with the Combined Small Schools Choir at the
Annual Lismore Performing Arts Festival. This was an
important event showcasing Creative and Performing
Arts in Public Education. Throughout the year the whole
school choir performed two songs at NAIDOC week
celebrations and three Christmas carols at Lismore City
Council Carols in the Heart.  In Term 3, two students
attended the week long annual Far North Coast
Creative Arts Camp at Lake Ainsworth. The students
reported that they enjoyed their time and engaged in
Creative Arts experiences including end of camp
concert, choir, dance, drama and visual arts with
specialist teachers from the region. In Term 2 all
students entered a piece of art into the school's
preliminary Operation Art selection process. Three
student's artworks were chosen to represent Caniaba
PS at the Operation Art Exhibition at Sydney Olympic
Park. This year the students from K–6 were invited to
enter work into the annual Bentley Art Prize.  Students
worked on pieces during Visual Arts lessons and were
able to make many artistic choices of material, subject
matter and techniques. 36 students entered and a
number of students and their families enjoyed visiting
the event. 2 students were invited to attend a Rivers
P–12 initiative Illustrators Workshop at District Office
in Goonellabah. The day was designed to extend a real
life experience of illustrating creative writing to talented

visual arts students and resulted in their work being
published into a book.

Sport Report

This year has been an extremely successful year for
our Caniaba students when talking about everything
sport. From our sports carnivals, the use of funding
from the Sporting Schools initiative, through to the way
our students have represented themselves and the
school at all levels, Caniaba Public School has had a
great year! This year, Caniaba Public School applied
for Sporting School's grants in Terms 1, 3 and 4 with
each grant application approved. $1 800 for Athletics
Australia – coach delivered program and equipment
pack. $1 300 for NRL – Backyard League program
delivered at school by coach (5 weeks). Remaining
funds were used to purchase and upgrade new sporting
equipment. $2 200 for Baseball NSW – Aussie T–Ball
program delivered at school by coach (5 weeks).
Remaining funds were used to purchase and upgrade
new sporting equipment. Students in Years K–3 took
part in the Premier's Sporting Challenge this year, with
the school being awarded an overall result of Silver.
Caniaba Public School were given $600 to use towards
sport as part of the program which allowed students to
take part in the Rivers Sporting Challenge without any
cost to families. The sporting calendar began with the
Terania District Swimming Carnival. There were a
record number of students who participated in races,
with a number of students achieving PBs in their age
race. Caniaba sent 4 students through to the Zone
Swimming carnival. Caniaba Public School hosted the
Terania Cross Country carnival with a number of
students finishing in the top 5 competitors of their
age–group. The carnival is a big fund–raiser on the
P&C calendar and was a great success with over 300
students participating. Students competed in the school
athletics carnival to earn the right to participate in the
track and field events. A number of students
represented Caniaba at the Terania Athletics carnival
with outstanding results. Sporting Achievements:
PSSA Zone Swimming – Lilly, Angus, Tyler; PSSA
Zone Cross Country – Thomas, Sam, Oliver, Charlee,
Oliviah, Bebe; PSSA Zone Athletics – Ava, Bebe,
Cooper, Tyler, Oliver, Lane; NCPSSA Regional
Athletics – Lane; Terania Athletics Carnival – Age
Champion/Runner Up: Grace – Juvenile Girls Runner
Up; Quin – Juvenile Boys Runner Up; Lane – Junior
Boy Runner Up; Tyler – 11 years Boy Age Champion;
Oliver – 11 years Boy Age Champion; PSSA Team
Selections – Oliver: NRPSSA Cricket and NRPSSA
Rugby League.
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