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Introduction

The Annual Report for 2018 is provided to the community of Burrumbuttock Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lynne Johnston

Principal

School contact details

Burrumbuttock Public School
Howlong Rd
Burrumbuttock, 2642
www.burrumbutt-p.schools.nsw.edu.au
burrumbutt-p.school@det.nsw.edu.au
6029 3253
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School background

School vision statement

Burrumbuttock Public School is committed to providing quality learning and teaching.

The school facilitates opportunities for students to achieve their personal best within a safe and respectful learning
environment.

Learners are encourage to  be creative, collaborative and  critical thinkers who are able to communicate ideas and
concepts effectively. 

Students academic, social, cultural and physical needs are considered on their journey to becoming resilient, resourceful,
reflective and respectful global citizens.

School context

Burrumbuttock Public School is a small rural school located 35 km north–west of Albury. It is situated on Wiradjuri Land.
Students live in the village or surrounding farming areas. Burrumbuttock Public School commemorated its 125 years
anniversary in 2014. Many students’ parents and grandparents are ex–students of the school. Two multigrade and
multiage classes exist for the current enrolment of 32 students. Quality teachers, support personnel and administrative
staff work collaboratively with parents to provide a caring and supportive learning environment that encourages and
enriches student success..

The school is well respected and the Parents and Citizens Association play an active role in supporting the school
community.

Unique features to the school include the onsite Kitchen and Kitchen Garden facilities and the adjacent Wirraminna
Environmental Education Centre. Both features utilise local community expertise to support innovative learning
programs.

As a member of the Walbundrie Network of Small Schools and the Durakar Learning Community the  school has strong
links with other local public schools, high schools and  universities ensuring enriched and diverse educational programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain

This element of the School Excellence Framework enables learning to expand beyond the individual and the classroom
to provide enriched learning experiences. The school's curriculum delivery and evidence–based teaching practices
provide a framework of high expectations, within which all students effectively develop their knowledge, understanding
and skills.  Teaching and learning programs describe expected student progression in knowledge, understanding and
skill and the assessments that measure them. Teachers regularly share criteria for student assessment with students.
Formative and summative assessments are created so opportunities for students to receive feedback on their learning.
Teachers collect and use assessment data that monitors achievements and identifies gaps in learning to inform planning
for particular student groups and individual students. Teachers differentiate curriculum delivery to meet the needs of
students at different levels of achievement, including adjustments to support learning or increase challenge. Most
students can articulate their learning and understand what they need to learn next to enable continuous improvement.
Student reports contain personalised information about individual student learning progress and achievement, and ideas
for meeting future learning goals. School data shows that student progress and achievement on external measures is
consistent with progress and achievement on internal assessments.

Teaching Domain
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This element of the School Excellence Framework is the platform to enable teachers to monitor and refine the
effectiveness of the learning experiences they provide for the students. Teachers collaborate across
faculties/stages/teams to share curriculum knowledge, data, feedback and other information about student progress and
achievement, to inform the development of evidence–based programs and lessons, which meet the needs of all
students. A school–wide approach to effective and positive classroom management is evident. Support is provided to
teachers where needed, ensuring optimum learning. The school promotes and demonstrates professional learning in
data concepts, analysis and use of student assessment data and related tools. Teachers use data effectively to evaluate
student understanding of lesson content. Teachers' Professional Development Plans are supported by a coordinated
whole school approach to developing professional practice, informed by research. Whole school analysis of the teaching
staff identifies strengths and gaps, with planning in place to build capabilities and source teachers with particular
expertise to improve student learning outcomes. The school monitors the accreditation status of all staff and encourages
the pursuit of higher levels of accreditation. All teachers use professional standards and PDPs to identify and monitor
specific areas for development or continual improvement. Teachers engage in professional discussion and collaborate to
improve teaching and learning in their multi–stage and ability student groups; along with their small school colleagues.
This includes negotiated observations of classroom teaching practice, with feedback, to improve professional knowledge
and practice.

Leading Domain

This element of the School Excellence Framework provides the structure to allocate resources to improve student
outcomes. Professional learning in the school emphasises developing effective instructional leadership, management
skills and leadership attributes to facilitate whole school improvement and build a strong pipeline of leaders. The
leadership team establishes a professional learning community which is focused on continuous improvement of teaching
and learning. Teaching and non–teaching staff proactively seek to improve their performance. The school supports
collaborative performance development and efforts to continuously monitor improvement. The leadership team embeds
clear processes, with accompanying timelines and milestones, to direct school activity towards effective implementation
of the school plan. Staff understand what they need to do to help address the school plan's strategic directions and meet
the school's improvement measures. The school makes informed choices about administrative practices and systems in
place, based on cost effectiveness, evidence, and in response to local context and need.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Learning

Purpose

To apply evidence based pedagogy and collaborative practice thus enriching and improving learning outcomes
collectively and meet the needs of learners, within our community of schools. Quality learning experiences will contribute
to an aspirational learning culture. Students welcome feedback in order to self–regulate and reflect upon their learning.
Feedback challenges, motivates and supports learners to reach their goals.

Overall summary of progress

Learning is composed of engaging and differentiated learning activities that continuously encourage our students.. The
focus remains is on the identified Premiers Priorities for NSW for literacy and numeracy. Individual goal–setting within
literacy lessons  is consistently evident across the stages with open–&shy;ended activities becoming a feature of every
day learning.

Teachers have an embedded collegial practice of sharing planning and  reflection on strategies  that  increased student
outcomes and capacity to engage in their learning with greater skill and more effective learning habits.

Learning  and  support  procedures are have been embedded in a cyclic review process that enables the effective
monitoring  of  student progress, for literacy and  numeracy, and for specifically identified individual needs.  More
consistent and effective intervention strategies are provided with support from students and in  partnership  with parents.
A Student Learning Support Learning  Officer was engaged to  support the learning programs, within each classroom, for
identified individuals and small group of students.

All teaching staff continued to strengthen the quality of communication and feedback to parents, as they inform them of
whole school and individual class literacy and numeracy structures and expectations .

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students have achieved their
identified learning goals.

4 X $450 Casual Teacher
Relief days

Progress has been made towards developing
personalised learning goals for students using the
teacher's knowledge of where they are at according
to the learning progressions. The teachers have
used this knowledge to provide feedback to
students and carers about their learning progress
and to set future learning goals.

Students have achieved their
expected growth for reading text
and comprehension.

4X $450 Casual teacher
Relief Days = $1800

PAT Reading Assessment
tool $500

PAT Reading Comprehension was introduced into
the Walbundrie Small Schools Network to ensure
consistency of data analysis and tracking of student
comprehension skills on the Literacy Progressions..

Students have achieved their
expected growth for numeracy.

4X $450 Casual teacher
Relief Days = $1800

Introduced the Numeracy Learning Progressions to
teachers and students to build knowledge skills and
understanding.

Next Steps

The language of the learning progressions has enabled the learning goals to be more explicit rather than just using the
syllabus outcomes. In 2019 these goals will be developed further so that students have an increased knowledge of how
they learn and can self–regulate to set and achieve their learning goals. With support from their teacher, students are
able to articulate with the appropriate language to reflect on their learning. Identifying the formative assessment
strategies which enable them to reflect and report on their learning has been more challenging and remains a focus for
2019.
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Strategic Direction 2

Quality Teaching

Purpose

To develop skilled and high performing educators through collaborative and capacity building practices. Teachers will
apply evidence based pedagogy and consistent practices to meet  the needs of learners within our community of
schools.

Overall summary of progress

Teachers collaborated with the Walbundrie Teacher Learning Community to share curriculum knowledge, data, feedback
and other information about student progress and achievement, to inform the development of evidence–based programs
and lessons, which meet the needs of all students. A school–wide approach to effective and positive classroom
management was developed. Support was provided to teachers where needed, ensuring optimum learning. The
teachers engaged in professional learning in data concepts, analysis and use of student assessment data and related
tools. Teachers are using data more effectively to evaluate student understanding of skills and concepts. Teachers'
Performance Development Plans are supported by a coordinated network approach to developing professional practice,
informed by research. All teachers used professional standards and PDPs to identify and monitor specific areas for
development or continual improvement. Teachers engaged in professional discussion and collaborated to improve
teaching and learning in their multi–stage and ability student groups; along with their small school colleagues. This
included negotiated observations of classroom teaching practice, with feedback, to improve professional knowledge and
practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers have embedded
evidence–based pedagogy in
learning and teaching programs.

$250 Conference fee

$450 STCR for staff to
attend

During 2018, teachers engaged in targeted
professional learning, a new assessment tool was
implemented across the network, more reliable data
was extrapolated and data analysis was undertaken
to identify areas of need from a network
perspective.

All staff are able to distinguish between types of
data and articulate how it can impact on teaching
and learning. Their high engagement levels and
commitment towards improving their practice has
resulted in deeper knowledge and understanding of
how to interpret and analyse data.

Teachers actively engage in
collaborative and reflective
practices to improve teacher
capacity.

$450 STCR for staff to
attend WTLC meetings

The Walbundrie Small Schools network
collaboratively developed structures, goals and
expectations for a teacher learning community with
a particular emphasis on formative assessment.
Teachers were provided with the opportunity to
attend a 2 day Dylan Wiliam Conference. This was
the catalyst for teachers leading their own WTLC
network meetings and participating in a range of
collaborative practices over the course of 2018.

Next Steps

Teachers will implement formative assessment strategies to improve student literacy and numeracy levels. End of year
assessment results will demonstrate student achievement growth across the network
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($1691)
 • Aboriginal background
loading ($0.00)

Developed Personal Learning Plans in
collaboration with Caregivers.

All Indigenous students received Proud and
Deadly Awards for excellent attendance and
learning engagement.

NAIDOC was celebrated in the school with
special guests, James Fallon High School
Indigenous Dance Group.

Low level adjustment for disability  • Low level adjustment for
disability ($14529)
 • Low level adjustment for
disability ($0.00)

SLSO was appointed for 2 days per week to
support classroom teachers to engage
students and promote learning.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($ 5622)
 • Quality Teaching,
Successful Students
(QTSS) ($0.00)

All staff had access to a trained mentor with a
focus on building teacher capacity. All staff
received extra professional learning time with
the mentor and their small school colleagues.

Socio–economic background  • Socio–economic
background ($16294)
 • Socio–economic
background ($0.00)

Extra teacher was employed to support
personalised learning and provide learning
support.

Support for beginning teachers
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 27 22 22 21

Girls 9 9 9 11

Student attendance profile

School

Year 2015 2016 2017 2018

K 98.5 96 96.2 96

1 94.5 91.4 94 92.1

2 95.8 95.9 90.1 90

3 97.8 95.7 92.3 91.6

4 96.9 94.1 96 89.6

5 94.9 94 89.3 94.9

6 95.8 96.8 91.9 91.7

All Years 96.2 94.9 93 92.3

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The Learning Support Team monitors student
attendance through daily roll marking by class teachers.
To help family's understand the importance of
attendance, procedures and expectations, the school
issues regular information and supportive strategies via
the newsletter, phone calls and DoE developed
pamphlets. The Home School Liaison Officer (HSLO)
provides advice, monitors school records and consults
in cases of chronic non–attendance. Legal action may
be taken for repeated non–compliance with school
attendance.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.31

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

0.97

*Full Time Equivalent

Currently there are no staff members who identify as
Aboriginal in the school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional development has occurred through
Non–Registered and Registered events held on site or
at various locations within the wider school community.
As a member of the Walbundrie Small Schools learning
community staff participate in a combined School
Development Day in Term 2 and a conference with high
quality speakers in Term 3.  Engagement in
professional development activities correlates to the
School Plan and Professional Learning Plans of
individual staff.  The school has one permanent staff
member who is a graduate teacher, one temporary
teacher seeking accreditation with NESA and one
teacher with proficient accreditation and one teacher
with lead accreditation from NESA.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 81,122

Revenue 543,690

Appropriation 512,459

Sale of Goods and Services 619

Grants and Contributions 29,866

Gain and Loss 0

Other Revenue 0

Investment Income 745

Expenses -511,136

Recurrent Expenses -511,136

Employee Related -449,794

Operating Expenses -61,342

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

32,554

Balance Carried Forward 113,676

As the financial statement ends on December 31 2018
and the salary deductions (CEPS) are two months in
arears. This will come out of the school funds in
January–February 2019.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 453,855

Base Per Capita 5,994

Base Location 6,671

Other Base 441,190

Equity Total 32,514

Equity Aboriginal 1,691

Equity Socio economic 16,294

Equity Language 0

Equity Disability 14,529

Targeted Total 11,474

Other Total 5,629

Grand Total 503,472

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

A summary of statistics or graphical representation of
student performance cannot be used for cohorts of less
than 10 students in this report for privacy reasons.

The My School website provides detailed information
and data for national literacy and numeracy testing.

Go to http://www.myschool.edu.au to access the school
data.

A summary of statistics or graphical representation of
student performance cannot be used for cohorts of less
than 10 students in this report for privacy reasons.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about their school. This
year's information about the school's progress is
regularly communicated to parents. Class activities are
interesting and engage students in learning and parents
are encouraged to be involved in their child's learning.
Students, Staff and parents have regularly been
provided with opportunities to give feedback on student
learning, wellbeing and school programs. Student's and
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parent's feedback indicate that they have enjoyed being
a part of decision making at school. Staff felt they are
supported by the school leader in a positive
environment that fostered excellence.

Policy requirements

Aboriginal education

Our school is committed to improving the educational
outcomes and wellbeing of Aboriginal and Torres Strait
Islander students so they excel in all aspects of their
education. Our school is also committed to improving
the education on indigenous peoples, histories, cultures
and experiences. School programs supporting
Aboriginal education, perspective, culture and history
are taught. Aboriginal education is integrated into all
Key Learning Areas and treated with respect.
Classroom teachers and parents work together to
create Personal Learning Plans for each indigenous
student to improve student learning outcomes.
Significant Indigenous dates and events are recognised
and celebrated at Burrumbuttock. Our Aboriginal
families are actively involved in supporting their
children. Aboriginal students achievements are
recognised and celebrated, particularly at the Network
Proud and Deadly Awards. The Partnership Agreement
2010–2020 was co–signed between the Director of
Schools, the Principal and the local AECG President.
NAIDOC Week was celebrated at the school with
special guests, James Fallon High School Indigenous
Dance Group.

Multicultural and anti-racism education

Our school is committed to promoting equity and
excellence. We provide learning experiences and
opportunities that enable all students to explore, learn,
respect and appreciate the cultural, social and religious
diversity of our nation. The Learning Across the
Curriculum content in the NSW Syllabuses for The
Australian Curriculum is embedded in all teaching and
learning programs. Teaching and learning activities
enable students to develop understanding of the cross
curriculum priorities including Asia and Australia's
engagement with Asia, intercultural understanding,
differences and diversity. They learn to value their own
cultures, languages, beliefs and those of others as well
as understanding and addressing the contemporary
issues surrounding these cross curriculum priorities.
Students have participated in Harmony Day activities
and a study of different cultures around the world.
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