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Introduction

The Annual Report for 2018 is provided to the community of Burren Junction Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Suzanne Galvin

Principal

School contact details

Burren Junction Public School
Alma St
Burren Junction, 2386
www.burrenjunc-p.schools.nsw.edu.au
burrenjunc-p.school@det.nsw.edu.au
6796 1464

Message from the Principal

LOOK! LISTEN! THINK!

The motto of Burren Junction Public School is indicative of our students and how they view the world and their learning.
They are reflective learners who are always open to engaging with new learning and embrace the opportunity to reflect
on all aspects of their learning. As a result our students are successful in all that they undertake!

As we reflect on 2018 it was a year where the drought intensified and cut even deeper into the community of Burren
Junction, wreaking havoc on our student numbers. However, the resilience of the community has shone through with
brilliant intensity at all times. The Burren Junction parent community worked tirelessly to ensure that the students at
Burren Junction received many opportunities to expand their horizons and experiences, in order to break down the
barriers of isolation.

Congratulations to an inspirational group of children, staff and the community here at Burren Junction Public School for
another fabulous year of learning.

Suzanne Galvin (Principal)

Message from the school community

P&C President Report, 2018

In 2018, P & C gave our students the opportunity to participate in extra activities such as:

Fitness & X Country training, the Eisteddfod, 4–5–6 students got to climb the Sydney Harbour Bridge,

K – 3 students went on a fantastic Excursion to Dubbo Zoo, new furniture was bought for the school,

the subscription for Sentral was paid for, bus transport was provided so the students could get to the

Wee Waa Planetarium, we now own a "you beaut" laser Starter Gun for the School Carnivals and the

big one – $30,000 was paid to the school to help with the budget shortfall. All up, just over $50,000 was spent, which is
incredible for a small school to receive from their P & C.

We didn't have any major fundraisers this year but we still managed to add to our coffers. The
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tuckshop, under the super management of Prue Lilliebridge made a tidy $2,100 profit, the Pop Up

Campdraft held in April raised over $12,500, we applied for and received a $5000 Australian Cotton

Farmer Grant and our caps (which we still have for sale) are paid for and are now in the black, making

a profit.

I would like to say a big thank you to the 2018 Executive, consisting of Toby Moore & Craig Ferris as

Vice Presidents, Helen Smith as Treasurer and Genevieve Sendall as Secretary. Your assistance has

been greatly appreciated by myself and the rest of the school.

Sandy Shearer (President)
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School background

School vision statement

At Burren Junction Public School we believe that children learn best when they are valued and secure. Children who
come to our school:

*     are known as individuals,

*     are accepted and valued for themselves,

*     know that staff care about what happens to them,

*     have their needs, talents and aspirations known, and furthered through personalised, challenging and engaging
learning,

*      have access to learning opportunities beyond the classroom, and

*      learn in a culture of high expectations and commitment to the pursuit of excellence.

At Burren Junction Public School our staff will use evidence based practice to think and reflect on what is best for our
students. We believe that by strengthening the partnership with the parents and community we are creating an excelling
school that will prepare the children for their future.

School context

Burren Junction Public School provides a comprehensive education for students living in the township of Burren Junction
and on its neighbouring farms. Drawing children from a radius of up to 90 kilometres away, the school has an
outstanding reputation for allowing students to reach their full academic, sporting and social potential with its unique
student Parliament a feature of the curriculum.

The school has consistently achieved excellent results in external assessments with many students gaining scholarships
at the start of their secondary education. The school experiences strong parental involvement with a very active School
Council made up of parents and interested community representatives who meet up to 8 times a year. The Parents &
Citizens Association (P&C) is a separate body made up of parents who take on the role of fundraising for the school and
who have been very supportive of the school for many years. As a result of this involvement, the expectations of the
parent body are very high with most students leaving Burren Junction Public School after Year 6 to continue secondary
studies at either private boarding schools or Department of Education (DoE) residential agricultural high schools.

Student numbers at Burren Junction Public School sit at just over 44. Ongoing drought has meant we lost a number of
students unexpectedly.  We have, for a number of years, had approximately the same number of students enrolling in
kindergarten as are departing Year 6.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

With the inception of the 2018 – 2020 School Plan the staff have reflected on where we stand across the domains of
learning, teaching and leading which has resulted in many changes to where we have assessed ourselves. This is as a
result of the fact that we are in the first year of a three year plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Students Succeed and Thrive

Purpose

Each individual child is known, understood and provided with opportunities and skills to reach their full potential as
resilient successful learners.

Each individual child is able to reflect on their learning and to articulate their learning goals. 

Overall summary of progress

In order to work towards achieving Strategic Direction 1: Students Succeed and Thrive; 73% of the Year 5 students who
sat NAPLAN exhibited growth in their results from 2016 to 2018, and 80% of the Year 5 cohort were at or above the
National Average in all areas of NAPLAN. Over 50% of the Year 3 students were at or above the National Average in the
2018 NAPLAN assessments, with 40% of the students being above the National Average. The school employed a
Mentor teacher to work with the teachers to support them in their classroom teaching; providing release time for teachers
to conduct SENA testing (K–6), PM bench marking of students on levelled readers; and to conduct assessment data
entry.

Teachers are also engaging in professional conversations around learning intentions and success criteria when setting
their classroom learning goals. This is an area that will continue across the three years of the current school plan.

The Tell Them From Me surveys were undertaken by students in Year 4–6 and the parent community in 2018 which
assisted the school to work on the implementation of Peer Support for 2019. These surveys will continue to be used in
2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students show at or above
expected growth in literacy and
numeracy. 

Mentor

PL days for teachers to
conduct SENA testing, PM
bench marking and other
assessments on the School
Assessment Schedule

PL days for data entry

Funding source:

Equity Loadings Funding
Total:        $26 114

Beginning Teacher
Funding:                      $ 17
950

1. A teacher and SLSOs were employed to meet
the needs of students across the school who
required additional assistance with their learning to
meet school benchmarks.
 2. Teachers were able to access the support of the
Mentor teacher to assist them to carryout the school
requirements in the BJPS Assessment Schedule,
2018.

K–6 students will be able to
articulate their learning goals to
show their understanding of their
learning.

Professional Learning: $8
826

Students were able to articulate their learning goals
to show their understanding of their learning. This
will be an area for further focus in 2019.

Increased levels of parent and
student satisfaction with school
wellbeing programs.

Tell Them From Me
Surveys, 2018

QTSS:

$9 162

Generally a positive response to what is being
achieved at BJPS.

The surveys brought into focus the need for our
Peer Support program to be implemented sooner
than later.
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Next Steps

1. Peer Support: Classroom teacher to be trained as the Lead Peer Support teacher in 2019.

2. Learning intentions and success criteria to be focused upon in 2019 so that K–6 students exhibit an even greater
understanding of their learning goals to show their understanding of their learning.
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Strategic Direction 2

Evidence–based Teaching Practice

Purpose

Our purpose is to create a reflective professional learning environment that delivers explicit teaching, based on evidence
and research. We will collaboratively analyse data to inform planning, to effectively respond to student learning needs, to
track their continuous improvement and to sustain a culture of excellence.

Overall summary of progress

2018 was a marvellous year where out Mentor teacher, Mrs Kate Slack–Smith, was able to achieve the accreditation of
another beginning teacher at Proficient level with another teacher well on the way to achieving accreditation at Proficient
level. The Mentor teacher was also able to drive our data collection, collation and analysis across the whole school,
especially in the area of mathematics and NAPLAN. These are particular aspects of evidence that Mrs Slack–Smith is
using towards gaining her accreditation at Lead level.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased use of collaborative
practice across the school
community, through professional
learning and collegial networks.  

Beginning Teacher Funding
$17 950

Mentor employed to work with the beginning
teachers on their accreditation, following the BJPS
Assessment Schedule and developing quality
classroom practices.

Increased use of data to inform
teaching, planning and point of
need learning for each student. 

School Support Allocation
(Principal Support)
$11 383

Teachers released off class to collect and collate
their data and then use this data to inform
programming decision making and the development
of student learning plans.

All teachers working towards
higher levels of accreditation or
maintaining accreditation.

Professional Learning: $8
826

School Support Allocation
(Principal Support)
$11 383

One teacher is working on Lead accreditation.

Four teachers ( 1 full–time and 3 part–time
teachers) are working on their Maintenance.

The Professional Learning and School support
Allocation monies assisted teachers in achieving
their accreditation goals for 2018.

Teacher's PDPs aligned with the School Plan.

Next Steps

In 2019 teachers will achieve their accreditation at Proficient level, work on their Maintenance cycle and / or be working
towards higher levels of accreditation. A Mentor will be employed on a casual basis in 2019 to work with staff around
accreditation.

Printed on: 5 June, 2019Page 8 of 16 Burren Junction Public School 1447 (2018)



Printed on: 5 June, 2019Page 9 of 16 Burren Junction Public School 1447 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Background:
$2 564

SLSOs employed.

Students graduate from the program all of
whom have shown growth in their learning.

English language proficiency English Language
Proficiency:    $1 938

Class teachers SPELL IT
and Initial –Lit trained.

All students have reached minimum growth
expectations.

Low level adjustment for disability Learning and Support
Flexible Funding:
$3 859

SLSO employed

0.1 L&ST teacher:
$10 411

Students on track to meet their learning goals
as set out in L&ST meetings and with their
Individual Learning Plan goals being met or
exceeded.

Quality Teaching, Successful
Students (QTSS)

QTSS:
$9 162

Casual teachers employed.

All teachers were able to access all of the
following throughout the year:
 • Mentor teacher
 • Classroom visits
 • Lesson observations
 • Program supervision
 • PDP meetings

Socio–economic background Socio–Economic
Background:    $7 341

SLSOs employed

Decodable texts and
additional literacy resources
purchased.

End of year reports and data

Parent information sent out to communicate
the Initial Lit program.

Support for beginning teachers Beginning Teacher funding,
2018: $17 950

Mentor employed

Casual teachers employed
to provide additional RFF
and classroom release to
work with Mentor.

Beginning Teacher achieved accreditation at
Proficient in 2018

Achievement of PDP goals for 2018

Beginning Teachers were able to be
supported with their data collection, data entry
and data analysis to inform their teaching
practice.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 27 23 20 19

Girls 26 31 29 25

With the prolonged drought Burren Junction Public
School continues to lose students as families move out
of the area seeking work. As a result 2018 started out
with 52 students and by the end of the year our
numbers had declined to 44 students.

2018 started out with three classes: K–1, 2–3 and
4–5–6, and this was maintained as our enrolments
grew to 52 students in the first few weeks of the 2018
school year.

Student attendance profile

School

Year 2015 2016 2017 2018

K 90.1 92.3 95.2 91.7

1 91.6 87.1 90.3 91.3

2 93.5 94 92.4 90.6

3 93.3 92.8 95.2 91.7

4 92.2 94.8 93.8 82.6

5 92.9 92.3 94.6 89.9

6 89.8 94.1 94.8 89

All Years 92.1 92.2 93.8 89.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The families of students at Burren Junction Public
School value education and high levels of school
attendance. However, for our students to access

medical services there is often a need to drive the 3 – 8
hours to specialist care. This results in more than one
day away from school, for all children in the family,  in
order to access the services as the family often need to
stay away overnight.

As a school we work with our HSLO team to ensure
that students who attend at a 100% level are
acknowledged at the weekly assembly. The HSLO's
messages regarding the importance of attendance are
regularly advertised in the school newsletter.

Class sizes

Class Total

Years K-1 14

Years 2-3 14

Years 4-6 20

Structure of classes

2018 saw 6 kindergarten students enrol at the school
after a successful 10 day transition to school program
offered in 2017. The relationship developed with
families from the Burren Junction pre–school ensured a
successful integration program and the maintenance of
links with those families after transition through the
school newsletter being distributed at the preschool.
Additionally new enrolments at the beginning of the
year meant that we were able to hold a 3 class
structure for 2018.

Kindergarten and Year 1: 16 students

Year 2 and Year 3: 14 students

Year 4, Year 5 and Year 6: 22 students
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.34

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.17

School Administration and Support
Staff

0.91

*Full Time Equivalent

As our student numbers peaked in February at 52
students the school was able to continue with a 3 class
model employing 3 full time teachers, a SAM for 5 days
a week and an SLSO for one day a week. With the
Beginning Teacher support provided in 2018 a
Beginning Teacher Mentor who was also employed on
a part time basis to work with the two class teachers
who were working on attaining their Proficient
accreditation.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional Learning

The Department of Education's support of all Beginning
Teachers at the school in 2018 ensured that a Mentor
was employed resulting in classroom support, coaching
and accreditation meetings.

All teachers at BJPS engaged with a variety of
professional learning throughout 2018. At the Staff
Development Days and staff meetings the many
aspects of the School Plan were pursued. The Mentor
teacher provided a variety of professional learning
sessions for the whole staff on mathematics
assessment, data collection, data collation and data
analysis to determine future programming and point of
need teaching. Teachers attended a plethora of
professional learning days engaging with the English,
mathematics and science syllabi; sport training and
coaching (including AustSwim); workshops with John
Hattie on Visible Learning; Musica Viva; Multi–Lit
training; technology training; student wellbeing and
Anti–Bullying; SCOUT training; and a variety of
mandatory training sessions around CPR, anaphylaxis
and First Aid.

Teacher Accreditation

In 2018 a Mentor teacher was employed on a part–time
basis to support the two beginning teachers who were
working on achieving their accreditation at Proficient
level.

By the end of 2018 at Burren Junction Public School
staff in 2018: one teacher is working on Lead
accreditation, 4 teachers are working on their
Maintenance at Proficient level, one beginning teacher
achieved accreditation at Proficient and one beginning
teacher is working on achieving Proficient accreditation
and will attain this in 2019.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 77,261

Revenue 785,447

Appropriation 706,931

Sale of Goods and Services 1,263

Grants and Contributions 76,437

Gain and Loss 0

Other Revenue 0

Investment Income 817

Expenses -797,383

Recurrent Expenses -797,383

Employee Related -681,548

Operating Expenses -115,835

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-11,936

Balance Carried Forward 65,325

Burren Junction PS has a finance committee as well as
a School Council that regularly oversee the state of the
school's finances by analysing the School Overview
Report in SAP. The finance committee assists the
principal to distribute the school's funds in eFPT. The
School Council then monitors the spending throughout
the year. 2018 was a difficult year to manage this as
our student numbers went up to 52 at the beginning of
the year and the additional funding we were to receive
took until October to enter the SAP system.

Once again 2018 saw an overspend in the
Maintenance area, in excess of 100%, as the school
grappled with issues such as weather events and
general wear and tear due to extreme weather
conditions in this climate. This is an ongoing issue and
the School Council has requested that the school report
on Maintenance costs in 2019 at each of their
meetings.

The Professional Learning budget was completely
exhausted in 2018 due to the continuing costs
associated with the staff accessing quality professional
learning, often more that 8 hours drive away.

Beginning Teacher funds were not fully expended in the
2018 financial year and will carry over to 2019 to be
spent on supporting the beginning teacher program in
Term One.

Our 6300: School and Community money will  be saved
to ensure that additional costs can be paid for in the
future. .

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 506,850

Base Per Capita 9,475

Base Location 40,103

Other Base 457,272

Equity Total 26,114

Equity Aboriginal 2,564

Equity Socio economic 7,341

Equity Language 1,938

Equity Disability 14,271

Targeted Total 0

Other Total 9,169

Grand Total 542,133

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

73% of the Year 5 students who sat NAPLAN exhibited
growth in their results from 2016 to 2018, and 80% of
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the Year 5 cohort were at or above the National
Average in all areas of NAPLAN. Over 50% of the Year
3 students were at or above the National Average in the
2018 NAPLAN assessments, with 40% of the students
being above the National Average.

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 9.1 0 31.8 13.6 45.5

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 4.5 27.3 9.1 36.4 22.7

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 9.1 22.7 18.2 31.8 18.2

Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 4.8 14.3 4.8 52.4 23.8

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 5.3 26.3 26.3 15.8 26.3

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 10.5 26.3 21.1 15.8 26.3

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 5.3 0 10.5 47.4 15.8 21.1
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Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 10.5 26.3 36.8 26.3 0

In the area of Numeracy 100% of the Year 5 students
were placed at the National Average or above with 33%
being above the National Average. All of the Year 5
cohort displayed growth from their 2016 Year 3
NAPLAN results. The Year 3 cohort had 60% placed at
the National Average or above, with 40% being above
the National Average.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 0 9.1 31.8 27.3 31.8

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 0.0 0.0 0.0 0.0

School avg 2016-2018 0 0 21.1 42.1 26.3 10.5

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Due to the small cohort of ATSI students who were
involved in NAPLAN in 2018 the school is unable to be
report upon this area for reasons of privacy.

Parent/caregiver, student, teacher
satisfaction

Burren Junction Public School staff engage with the
wider community in a variety of ways throughout the
year. With 2018 being a year of continued drought, the
staff at Burren Junction Public School held their
Education Week Art lessons for the children and their
parents and this culminated in a BJPS Art Show
extravaganza at the local School of Arts Hall. These
activities enable the school to provide a forum for the
community and the students to have a fun art lessons
together and a great night out celebrating the students'
artistic success. These events were well received by
the community and was a welcome relief in such
difficult and troubling times for the whole community.

Policy requirements

Aboriginal education

The Aboriginal education funding received in 2018 was
spent on funding a Student Learning Support Officer
who was able to work across all grades to support
student learning around Multi Lit programs operating in
the school as well as to support an enrichment art
program across the whole school.

As part of our NAIDOC week celebrations in 2018 the
school facilitated an incursion with Mr Clayton Donovan
of "Bush Tucker Roadshow" fame in conjunction with
Northern Slopes Landcare Association to bring
indigenous cooking to Burren Junction.

Multicultural and anti-racism education

Involvement in the Anti–Bullying conference was
undertaken this year with the expectation that the
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school will move towards the implementation of Peer
Support in 2019.
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