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Introduction

The Annual Report for 2018 is provided to the community of Burke Ward Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Karen Canning

Principal

School contact details

Burke Ward Public School
Rakow St
Broken Hill, 2880
www.burkeward-p.schools.nsw.edu.au
burkeward-p.school@det.nsw.edu.au
08 8088 4700
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School background

School vision statement

To Improve educational outcomes in an environment of high expectations, academic rigour and engaging teaching.

School context

Burke Ward Public School is a proud and well respected educational institution located in the Far West of New South
Wales in the regional centre of Broken Hill. Established 1895, Burke Ward has a long history of providing quality
education, innovation of curriculum and engaging community. Burke Ward caters for approximately 300 students from
kindergarten to year six (including students enrolled in the Tutorial Centre, from grade five to grade ten). The school has
a mix of aspiring leaders, experienced, established and beginning staff and incorporates a Multi–Category (MC) class
catering for students with diverse disabilities. Burke Ward has an inclusive school structure where students with
disabilities are encouraged to either be enrolled in mainstream classes or be integrated from our MC class to mainstream
lessons and activities. Sixteen per cent of the school's students are from an Aboriginal background and the school caters
for students from a wide range of socio–economic and Non–English speaking backgrounds. Burke Ward has a focus on
enhanced learning environments where the learning space is stimulating and engaging. Classes regularly occur outside
and incorporate our multi–sensory equipment and stimulating sustainable environments. Burke Ward is leading the way
in technological innovation and implementation in the Far West. Students are continually immersed in multi–modal
experiences. The Burke Ward Fife and Drum Band has been part of our rich school history and has continued to
entertain our community for over 100 years.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

The self–assessment undertaken rated the school as Sustaining and Growing for Learning Culture and Wellbeing , rated
the school as Delivering for Curriculum and Reporting and rated the school as Working Towards Delivering for
Assessment and Student Performance Measures.

The evidence shows:

*Improved transition processes Pre school – Kindergarten and Year 6 – Year 7

*Improved consultation with students, staff and parents regarding expectations of behaviour and conditions for learning

*Improved use of evidence based teaching practices to create a culture of high expectations.

Next steps:

*Focus on assessment (formative and summative) and how these drive teaching and learning

Teaching

The self–assessment undertaken rated the school as Sustaining and Growing for Learning and Development and rated
the school as Delivering for Effective Classroom Practice, Data Skills and Use and Professional Standards.

The evidence shows:

*Improved ability to analyse data for teaching and learning

*Improved implemenation of research based effective literacy and numeracy teaching strategies
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Next steps:

*Focus on lesson planning, feedback to students and classroom management practices.
Leading
The self–assessment undertaken rated the school as Sustaining and Growing for School Resources and Management
practices and processes, rated as Delivering for Educational leadership and School planning, implementation and
reporting.

The evidence shows:

*Improved performance management and development processes

*Improved use of facilities for school students, staff and community

Next Steps:

*Further improve community and parent engagement at the school and community satisfaction

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching

Purpose

To build teaching capabilities through the effective use of data analysis, collaboration and reflection ensuring ongoing
development of all teachers. 

Overall summary of progress

In 2018, there was an increase of support provided to all teachers in the areas of literacy and numeracy instruction. All
staff participated in weekly mentoring sessions and were supported with data analysis, programming, adjustments and
planning. All teaching staff were able to participate in demonstration lessons, team teaching sessions and observations
of practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved scores in data skills
and use as reflected in survey
responses. 

Professional Learning –
Executive Team (SCOUT
basics and reports)

Professional Learning –
Using data with Confidence

*All executive team members participated in
professional learning to ensure all elements of
NAPLAN data are evaluated for student learning,
whole school initiatives and alignment to our scope
and sequence documents.

*Professional Learning provided to all staff
regarding Plan 2 and recording data on students
each term

Increased collaborative teaching
practices across all stages. 

*Professional Learning –
Curiosity and Powerful
Learning

*Professional Learning –
PDP processes

*Professional Learning –
coaching and feedback

*All staff were engaged in a minimum of 2
structured meetings with their supervisor regarding
their personalised learning plan, development of
goals, achieving goals and improving their teaching
practice

*All staff meetings have a professional learning
focus, eg literacy, numeracy and Personal
Development Health Physical Education.

*Collaborative Teaching practices evident in the
Building Numeracy Leadership strategy.

Improved quality teaching
practices in literacy and
numeracy.

Employment of:

Mentor AP (Literacy)

Mentor AP (Numeracy)

Professional Learning – 5
team members

*All staff participated in weekly mentoring sessions
with the Instructional Leader (K–2) or Mentor AP
(Literacy / Numeracy) each week. Staff surveys
indicated that the mentoring support is highly
valued to improve teaching and learning and quality
teaching practices.

*Building Numeracy Leadership (BNL) training
completed by 5 staff and implemented in three
classrooms in Semester 1 2018. During Semester 2
an additional four teachers began to implement this
new pedagogy with the support of the instructional
leader and Mentor AP (numeracy).
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Next Steps

Improved scores in data skills and use as reflected in survey responses
 • Align assessments in units of work to NAPLAN scores
 • All staff to participate in professional learning on formative assessment practices and implement in their classroom

Increased collaborative teaching practices across all stages
 • Implementation of Curiosity and Powerful Learning Trios – Learning intentions, pace and lesson narrative as first

Theory of Action

Improved quality teaching practices in literacy and numeracy
 • All teachers to teach using the Building Numeracy Leadership pedagogy
 • Ensure Scope and Sequence documents align to data provided from NAPLAN
 • Continue mentoring for all teachers (Kindergarten to Year 6)
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Strategic Direction 2

Learning Culture

Purpose

To apply evidence based practices to promote student wellbeing that improve social, emotional and academic outcomes
and meet the needs of all learners.

Overall summary of progress

In 2018, the staff continued to implement Positive Behaviour for Learning across the school. Professional Learning
continued to focus on classroom practices and explicitly teaching the students our expectations for when they are in the
classroom. Al staff participated in the first two days of Berry Street – Trauma Informed Practice and began to implement
the strategies in their classrooms. A review of the Learning and Support team highlighted areas of strength and areas for
improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase of Benchmark of Quality
Scores and SET scores (Positive
Behaviour for Learning)

Professional Learning –
classroom modules

Professional Learning –
Berry Street Trauma
Informed Care

*All teachers participated in professional learning
for the classroom modules and completed a self
assessment of their classroom practices.

*Teacher self–assessment drove the targeted
teaching of expectations throughout the classroom

*Berry Street Trauma Informed Care professional
learning resulted in all classes implementing the
morning and afternoon circle with a focus on
students regulating their behaviour and emotions.

Personalised plans are used to
inform programming. 

*Completed a review of the Learning and Support
Team and determined the need for a second
learning and support teacher in 2019.

*Reviewed and updated the Personalised Learning
Plans and Individual Education Plans for 2019.

Feedback from parents, staff and
students are used to inform
school programs and initiatives. 

*Implemented an afternoon with the Principal –
focus on updating of policies, providing information
and consultation

*Parents reported that this was a fantastic initiative
and would like more of these.

Next Steps

Increase of Benchmark of Quality Scores and SET scores (Positive Behaviour for Learning)
 • Continue to implement Positive Behaviour for Learning
 • Ensure all new staff have participated in the fundamentals professional learning
 • Provide information sessions for new parents

Personalised plans are used to inform programming
 • All staff complete the Disability Starndards for Education Professional Learning (update)
 • All staff identify students with adjustments in programming

Feedback from parents, staff and students are used to inform school programs and initiatives
 • Continue parents after school meetings about topics of interest eg student leadership
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 • Begin coffee afternoons where parents are invited to hear a guest speaker regarding school programs
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education Officer
employed 5 days per week
to work with Identified
Students. Programs
included: Boys Group, Girls
Group, Aboriginal
Language Group and
Drumbeat.

During NAIDOC Week, we
employed additional
Aboriginal staff and
community members to run
programs in school.

Improved ability of students to build positive
relationships, connect to Aboriginal culture
and develop a strong identify

Improved relationships with guest mentors

Improved participation in workshop activities,
cultural projects and NAIDOC Week

Participation in the Broken Hill NAIDOC Week
Public Speaking Competition.

Low level adjustment for disability Learning and Support
Teachers employed for 5
days per week.

School Learning and
Support Officers

All identified students had Individual
Education Plans, Safety Plans, Behaviour
Plans, Health Care Plans or Personalised
Learning Plans developed in collaboration
with their families

Students actively engaged with their Safety
and Behaviour Plans and utilised them when
required

Quality Teaching, Successful
Students (QTSS)

Employment of Mentor AP
(Literacy & Numeracy)

Additional RFF for staff to be able to work
with Mentor Assistant Principals and
Instructional Leader. Focus on Improving the
quality of literacy and numeracy instruction.

Socio–economic background Funding was used to employ a temporary
classroom teacher on staff.

Monies were used for Training and
Development for SASS and teaching staff.

Support for beginning teachers Mentor teacher allocated to
beginning teacher

Additional 2 hours / week of
RFF and 1:1 mentoring

Mentor teacher provided: program feedback,
reporting support, behaviour management
support

Mentor teacher allocated to support teachers
in the development of their evidence. Weekly
sessions scheduled in the Teaching and
Learning timetable.

Two teachers completed accreditation at
proficient.

Printed on: 4 June, 2019Page 9 of 13 Burke Ward Public School 1432 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 174 160 141 133

Girls 165 161 162 154

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.8 89.4 89.4 88.6

1 91.4 91.3 89.8 87.9

2 90.8 90.4 89.8 88.4

3 92.2 91.5 91.6 89.4

4 91.3 89.9 90.6 89.1

5 92.4 91.1 93.1 89.5

6 91.8 92.1 91.8 89.3

All Years 91.6 90.9 90.8 88.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Burke Ward Public School undertakes a range of
practices to improve the attendance of all students.
These include:
 • Daily SMS to parents whose children are not at

school
 • Regular data analysis of students not attending

school regulalry through our Learning and
Support Team

 • Liaison with our Aboriginal Education Officer for
home visits and calls to families

 • Liaison with the Home School Liaison Officer
regarding ongoing attendance concerns

 • Weekly attendance updates in the school
newsletter and weekly awards for the class with

the highest attendance rates
 • 100% attendance awards each term.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 11.81

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support
Staff

7.22

*Full Time Equivalent

In 2018, two of the staff members at Burke Ward Public
School identified as being Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Professional learning and teacher accreditation

All teachers at Burke Ward Public School are
accredited against the NSW Education Standards
Authority. The accreditation requierds teachers to
maintain registered and non–registered hours of
professional learning over a 5 year period. In 2018,
Burke Ward Public School had two additional teachers
become acredited as Proficient Teachers. We had one
teacher accepted into the Leadership Development
Institute and begin working towards Highly
Accomplished level of accreditation.

At Burke Ward Public School each staff member has a
professional learning plan which aligns to the School
Management Plan, department reforms and the
Teacher standards. All staff members set professional
goals and outline how these goals will be met through
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professional development, mentoring and professional
readings.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,170,401

Revenue 4,193,994

Appropriation 4,060,375

Sale of Goods and Services 42,656

Grants and Contributions 81,955

Gain and Loss 0

Other Revenue 0

Investment Income 9,008

Expenses -4,201,702

Recurrent Expenses -4,201,702

Employee Related -3,622,604

Operating Expenses -579,098

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-7,708

Balance Carried Forward 1,162,693

The Principal and School Administration Manager work
closely together to ensure the school's budget stays on
track and that the school's financial management
processes and governance structures to meet financial
policy requirements. The financial management team
structure the BPC to align with the strategic direction of
the school. Specific Programs within the BPC have
been developed to further compliment the
implementation of the School Plan.

The school had increased expenditure of more than 5%
compared to 2017 in the following areas:
 • Technology: purchasing new interactive TVs and

laptops
 • Funiture and Equipment: upgrade of PA system
 • Sporting Equipent: new equipment purchased for

all students
 • Property Maintenace: Creation of new gardens,

bitumen in parking areas and playground
upgrades.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,178,271

Base Per Capita 59,589

Base Location 38,495

Other Base 2,080,187

Equity Total 558,228

Equity Aboriginal 94,352

Equity Socio economic 299,276

Equity Language 0

Equity Disability 164,600

Targeted Total 658,894

Other Total 390,088

Grand Total 3,785,481

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 students made progress in Reading, Writing,
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Spelling and Grammar and Punctuation with students
displaying proficiency at the following rates;
 • 56% in Reading
 • 23% in Writing
 • 44% in Spelling
 • 49% in Grammar & Punctuation

Year 5 students who made expected growth did so at
the following rates;
 • 62% in Reading
 • 33% in writing
 • 38% in Spelling
 • 51% in Grammar and Punctuation

Year 3 students made progress in numeracy with
students displaying proficiency at the following rates;
 • 37% in Numeracy

Year 5 students who made expected growth did so at
the following rates;
 • 64% in Numeracy

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In 2018, the Premier continued to demonstrate a
commitment to improving the number of students in the
top two NAPLAN bands.  The priority states: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands

Year 3 students in the top two NAPLAN bands;
 • Reading – 56%
 • Writing – 23%
 • Spelling – 44%
 • Grammar & Punctuation – 49%
 • Numeracy – 37%

Year 3 Aboriginal Students in the top two NAPLAN
bands.
 • Reading – 83%
 • Writing – 0%
 • Spelling – 67%
 • Grammar & Punctuation – 67%
 • Numeracy – 67%

Year 5 students in the top two NAPLAN bands;
 • Reading – 27%

 • Writing – 0%
 • Spelling – 19%
 • Grammar & Punctuation – 25%
 • Numeracy – 19%

Year 5 Aboriginal students in the top two NAPLAN
bands.
 • Reading – 22%
 • Writing – 0%
 • Spelling – 11%
 • Grammar & Punctuation – 11%
 • Numeracy – 11%

Parent/caregiver, student, teacher
satisfaction

In 2018, Burke Ward Public School undertook the Tell
Them from Me survey. This was completed by students
in grades 4 and 5.

Students could withdraw from participation in the
survey with parental consent and responses were
confidential and anonymous. There were 71
respondents from grades 4 and 5 to the Tell Them
From Me Survey, the results indicated that:

Strengths
 • Student participation in school sports,
 • student participation in extracurricular activities,
 • students identifying positive relationships.

Areas for Improvement
 • Developing clear rules and expectations for the

classroom,
 • emphasis on academic skills and high

expectations for all to succeed.

Policy requirements

Aboriginal education

In 2018, 22% of the students were identified as being
from Aboriginal and/or Torres Strait Islander descent.
These students worked closely with our Aboriginal
Education Officer and other staff participating in groups
such as the Stage 3 girls group and Stage 3 boys boys
group.

Multicultural and anti-racism education

The school celebrates diversity through a strong
education program recognising the diversity of cultures
and their positive influence on our past and present.

In 2018, less than 10% of students enrolled at Burke
Ward Public School have language backgrounds other
than English. None of these children required specialist
interventions to support their learning of English.

As part of the Department's commitment to anti–racism,
each government school has an Anti–Racism Contact

Printed on: 4 June, 2019Page 12 of 13 Burke Ward Public School 1432 (2018)



officer (ARCO). These officers deal with complaints of a
racial nature in the school. Burke Ward Public School
has two teachers trained to provide support to teachers,
parents and students who may experience racial
harassment at school.
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