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Introduction

I am honoured to present to the community the 2018 Bulli Public School Annual Report.

Dedicated to our values of achievement, friendship, respect, responsibility and safety, the school has continued to
provide opportunities for our students to uphold and demonstrate these values.

Committed to developing the whole child, Bulli Public School provides many opportunities for students to demonstrate
achievement. While as a school we continue to celebrate and build on our success as a Bump It Up school, exceeding
the Premier's 2019 target by 6% this year, we also recognise that achievements go beyond the academic. In 2018,
students had the opportunity to represent the school in singing, writing, public speaking, spelling, dance and sport,
amongst other areas. For some students, writing their first word or becoming an independent reader gave us cause to
celebrate. Whatever the achievement, it is important that as students, teachers and parents, we celebrate and build on
success for continual improvement.

Our student wellbeing programs continued to be proactive with a focus on developing friendships and respectful
relationships through our values, social skills, buddy and peer support programs. With the implementation of the new
Personal Development, Health and Physical Education syllabus in 2019, student wellbeing will continue to be a strong
focus within the school.

A strength of Bulli Public School is the provision of a range of opportunities that develop and support responsible and
respectful students. School, House and Peer Leaders, Student Representative Council members, Year 5 Leadership
Team, Library Monitors, Tech Team, buddies, students involved in extra–curricular activities and members of the Enviro
Club all take on roles that demonstrate leadership, initiative, respect and responsibility.

The P&C plays an integral role in supporting the progress of the school and we acknowledge the role that a strong
relationship between the community and the school plays in improving outcomes for all students. In 2018, the P&C
conducted a range of significant events including the Welcome Barbeque, Mother's and Father's Day stalls, Easter and
concert raffles, and an end of year barbeque at the concert. The trivia night was a fabulous success and has truly
become a Bulli community event. The school is grateful to the P&C for its ongoing support of class teachers and
school–wide programs, such as Mathletics, and its $25 000 donation towards the second set of fixed playground
equipment for our junior playground.

The Annual Report for 2018 is provided to the community of Bulli Public School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

This report has been written by the committed staff of Bulli Public School who participate in professional learning with
enthusiasm and dedication, have the courage to implement innovative practices and take risks, go beyond the classroom
to support student endeavours, and constantly focus on improvement for each and every student.

Rhonda Morton

Principal

School contact details

Bulli Public School
Haig Rd
Bulli, 2516
www.bulli-p.schools.nsw.edu.au
bulli-p.school@det.nsw.edu.au
4267 1723
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Message from the students

Student Representative Council

The Student Representative Council (SRC) is an important decision–making body that represents the students. In
accordance with our Student Leadership Policy, the SRC consists of two representatives from each class, elected for a
semester. Kindergarten student representatives join the team in Semester 2. The Bulli Public School captains and vice
captains are involved throughout the year. Students are officially recognised as SRC members after receiving their
badges at a special assembly at the beginning of Semesters 1 and 2.

2018 was a fantastic year for our SRC. During regular SRC meetings, students were given the opportunity to ask and
answer questions then provide their opinion about what they wanted to happen within our school. It is a lengthy process
for the students to organise any event; ideas are generated, classroom polls taken and permission is sought from the
principal who consults with the staff. Once approved, the SRC must delegate, organise and work cohesively to stage the
events for the year.

This year, the SRC was involved in a wide range of activities from school governance to awareness raising and
fundraising. They organised and implemented the following events for our school:

 • Crazy Hair and Cupcake Day. Students ordered a cupcake to raise funds towards the purchasing of the
playground equipment for the junior playground. Students had the option to wear their hair in a crazy style for a
gold coin donation.

 • Comfy Clothing Tin Food Drive. This event saw our SRC organise a tin food drive to support the Wollongong
Homeless Hub. Students dressed in comfortable, casual clothing and enjoyed a movie in the school hall in return
for a tin of food. Nine boxes of food were donated.

 • 'Buy a Bale' Jersey Day. In order to raise community awareness and funds for the 'Buy a Bale' initiative, our SRC
organised a 'jersey day' where students wore a sporting jersey or outfit for a gold coin donation. All funds raised
were donated to the 'Buy a Bale' initiative to support Australian farmers during the drought.

 • Colour Run. As an end of year reward activity, the SRC organised a colour run that saw the students dress in white
and then enjoy a range of challenges whilst being showered in colour. What a fabulous way to end the year!

Members of the SRC and Cortnee De Haas (Student Representative Council Coordinator)
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School background

School vision statement

Bulli Public School is an aspirational learning community where every student is known, valued and cared for. Equity and
excellence for all is achieved in an environment that fosters and promotes successful, confident, creative, informed and
active citizens.

School context

Bulli Public School is situated in the Dharawal nation and pays its respects to the Wadi Wadi people, the traditional
custodians of the land on which the school is located.

Bulli Public School, nestled between the Princes Highway and the Illawarra escarpment in the northern Illawarra suburb
of Bulli, educates more than 200 students from diverse cultural and economic backgrounds. Enrolments are currently
increasing due to the changing demographic nature of the Bulli area, including the establishment of housing in the Bulli
Brickworks estate.

The school has a long association with the Bulli community with its motto E tenebris ad lucem: From darkness to light
reflecting the suburb's mining history. Bulli Public School will celebrate 150 years of education in 2019.

Bulli Public School is considered a community school because of its high level of community involvement, relatively small
size when compared to other local schools and its discrete location. This unique quality enables the school's experienced
and committed staff to provide a range of individualised quality learning experiences, both within and beyond the regular
curriculum. All staff members are committed to providing students with quality educational experiences in a nurturing,
caring, supportive and appropriately resourced learning environment. Comprehensive professional learning experiences
and current pedagogies underpin our varied, differentiated and quality education programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. The self–assessment was supported by a range of
documentation and data, including results from NAPLAN and school–based assessments, the Tell Them From Me
surveys and reviews of policies, processes and practices.

Learning

Learning Culture

The school's on–balance judgement for this element is excelling. In schools that excel, the school culture is strongly
focused on learning, the building of educational aspiration and ongoing performance improvement throughout the school
community. The descriptors chosen are:

High expectations: Excelling
 • The whole school community demonstrates aspirational expectations of learning progress and achievement for all

students, and is committed to the pursuit of excellence.
 • Effective partnerships in learning with parents and students mean students are motivated to deliver their best and

continually improve.

Transitions and continuity of learning: Excelling
 • The school engages in strong collaborations between parents, students and the community that inform and

support continuity of learning for all students at transition points, including highly mobile students and students with
atypical enrolment.

Attendance: Sustaining and Growing
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 • Attendance data is regularly analysed and is used to inform planning. Whole of school and personalised
attendance approaches are improving regular attendance rates for all students, including those at risk.

Wellbeing

The school's on–balance judgement for this element is excelling. In schools that excel, there is a strategic and planned
approach to develop whole school wellbeing processes that support the wellbeing of all students so they can connect,
succeed, thrive and learn. The descriptors chosen are:

Caring for students: Sustaining and Growing
 • Every student can identify a staff member to whom they can confidently turn to for advice and assistance at school.

A planned approach to wellbeing: Excelling
 • The school has implemented evidence based change to whole school practices, resulting in measurable

improvements in wellbeing and engagement to support learning.

Individual learning needs: Excelling
 • There is school–wide, collective responsibility for student learning and success, which is shared by parents and

students. Planning for learning is informed by sound holistic information about each student's wellbeing and
learning needs in consultation with parents/caregivers.

Behaviour: Sustaining and Growing
 • Expectations of behaviour are co–developed with students, staff and the community and are designed to ensure

effective conditions for learning. They are explicitly, consistently and supportively applied across the school.

Curriculum

The school's on–balance judgement for this element is excelling. In schools that excel, an integrated approach to quality
teaching, curriculum planning and delivery, and assessment promotes learning excellence and responsiveness in
meeting the needs of all students. The descriptors chosen are:

Curriculum provision: Sustaining and Growing
 • The school's curriculum provision and evidence–based teaching practices provide a high expectations framework,

within which all students effectively develop their knowledge, understanding and skills.
 • The school monitors and reviews its curriculum provision to meet changing requirements of the students.

Teaching and learning programs: Excelling
 • Teaching and learning programs are dynamic, showing evidence of revisions based on feedback of teaching

practices, consistent and reliable student assessment and continuous tracking of student progress and
achievement.

Differentiation: Excelling
 • Teaching and learning programs across the school show evidence that they are adjusted to address individual

student needs, ensuring that all students are challenged and all adjustments lead to improved learning. Teachers
involve students and parents in planning to support learning, and share expected outcomes.

Assessment

The school's on–balance judgement for this element is excelling. In schools that excel, consistent school–wide practices
for assessment are used to monitor, plan and report on student learning across the curriculum. Formative assessment is
integrated into teaching practice in every classroom, confirming that students learn what is taught. The descriptors
chosen are:

Formative assessment: Sustaining and Growing
 • Teachers routinely use evidence of learning, including a range of formative assessments to inform their teaching,

adapt their practice and meet learning needs of students.

Summative assessment: Excelling
 • The school analyses student progress and achievement data and a range of other contextual information.

Teachers respond to trends in student achievement, at individual, group and whole school levels.

Student engagement: Excelling
 • Students and parents understand the assessment approaches used in the school and their benefits for learning.
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Feedback from students on their learning derived from assessments informs further teaching.

Whole school monitoring of student learning: Excelling
 • The school uses systematic and reliable assessment information to evaluate student learning over time and

implements changes in teaching that lead to measurable improvement.
 • The school has processes in place to support teachers' consistent, evidence–based judgement and moderation of

assessments.

Reporting

The school's on–balance judgement for this element is excelling. In schools that excel, reporting that is clear, timely and
accurate provides information that supports further progress and achievement for all student learning across the
curriculum. The descriptors chosen are:

Whole school reporting: Excelling
 • The school uses a centralised system for analysing and reporting data on student and school performance,

including academic growth, and non–academic and cross–curriculum data. The school uses data to inform
collective decisions about student learning, aligned with improvement measures in the school plan.

Student reports: Excelling
 • Student reports are personalised and comprehensive, providing detailed, clear and specific information about

student learning, growth, next steps and improvement measures, as well as relevant contextual and/or
comparative data.

Parent engagement: Excelling
 • Teachers directly and regularly engage with parents to improve understanding of student learning and strengthen

student outcomes. Reporting to parents has been enhanced in response to feedback received.

Student performance measures

The school's on–balance judgement for this element is sustaining and growing, working towards excelling. In schools
that excel, students consistently perform at high levels on external and internal school performance measures and equity
gaps are closing. The descriptors chosen are:

Value–add: Sustaining and Growing
 • The school's value–add trend is positive.

NAPLAN: Sustaining and Growing
 • At least 35% of students achieve in the top two bands for NAPLAN reading, writing and numeracy. Overall, 48% of

our students are in the top two bands for combined reading and numeracy (a measure for all Bump It Up schools).

Student growth: Sustaining and Growing
 • Students are aware of – and most are showing – expected growth on internal school progress and achievement

data.

Internal and external measures against syllabus standards: Sustaining and Growing
 • School data shows that student progress and achievement on external measures is consistent with progress and

achievement on internal assessments.

Next steps for learning:
 • Commence the formal professional learning for Assessment for Learning (AfL), implementing strategies in the

classroom for all learners.
 • Use school funds and staffing allocations to employ a teacher to work directly with students identified under the

Bump It Up initiative and to support the implementation of AfL.
 • Engage students further in developing their learning goals for four identified areas of literacy and numeracy.
 • Continue differentiation practice from the top–down.

Teaching

Effective classroom practice

The school's on–balance judgement for this element is excelling. In schools that excel, all teachers are committed to
identifying, understanding and implementing the most effective explicit teaching methods, with the highest priority given
to evidence–based teaching strategies. The descriptors chosen are:
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Lesson planning: Excelling
 • All lessons are systematically planned as part of a coherent program that has been collaboratively designed.

Accommodations and adjustments are made to suit needs as they arise. Lesson planning references student
information including progress and achievement data, curriculum requirements, and student feedback, and
provides continuous improvement for all students, across the full range of abilities.

Explicit teaching: Excelling
 • A whole school approach ensures the most effective evidence–based teaching methods optimise learning

progress for all students, across the full range of abilities. Teachers employ evidence–based effective teaching
strategies. Effective methods are identified, promoted and modelled, and students' learning improvement is
monitored, demonstrating growth.

Feedback: Excelling
 • Teachers routinely review learning with each student both in class and on work submitted, ensuring all students

have a clear understanding of how to improve. Student feedback is elicited by teachers and informs their teaching.
Student errors and misunderstandings are explicitly addressed until teachers and students are confident that
mastery is demonstrated.

Classroom management: Excelling
 • All classrooms and other learning environments are well managed within a consistent, school–wide approach. Well

planned teaching is taking place, so that all students can engage in productive learning, with minimal disruption.
Teachers model and share a flexible repertoire of strategies for classroom management and promotion of student
engagement and responsibility for learning.

Data skills and use

The school's on–balance judgement for this element is excelling. In schools that excel, student assessment data is
regularly used school–wide to identify student achievements and progress, in order to reflect on teaching effectiveness
and inform future school directions. The descriptors chosen are:

Data literacy: Excelling
 • All teachers have a sound understanding of student assessment and data concepts (eg causality, bias). They

analyse, interpret and extrapolate data and they collaboratively use this to inform planning, identify interventions
and modify teaching practice.

Data analysis: Excelling
 • The learning goals for students are informed by analysis of internal and external student progress and

achievement data. Progress towards goals is monitored through collection of quality, valid and reliable data.
Reporting on school performance is based on valid and reliable data and analysis.

Data use in teaching: Excelling
 • Teachers clearly understand, develop and apply a full range of assessment strategies – assessment for learning,

assessment as learning and assessment of learning – in determining teaching directions, monitoring and
assessing student progress and achievement, and reflecting on teaching effectiveness.

Data use in planning: Excelling
 • School staff collaborate with the school community to use student progress and achievement data to identify

strategic priorities, and develop and implement plans for continuous improvement.
 • Strategies implemented reflect research on best practice and include ongoing monitoring of success.

Professional standards

The school's on–balance judgement for this element is sustaining and growing, working towards excelling. In schools
that excel, all staff demonstrate personal responsibility for maintaining and developing their professional standards.
Professional Standards are a reference point for whole school reflection and improvement. The descriptors chosen are:

Improvement of practice: Sustaining and Growing
 • Teachers' Performance and Development Plans (PDPs) are supported by a coordinated whole school approach to

developing professional practice, informed by research. Whole school analysis of the teaching staff identifies
strengths and gaps, with planning in place to build capabilities and source teachers with particular expertise to
improve student learning outcomes.

Accreditation: Sustaining and Growing
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 • The school monitors the accreditation status of all staff and encourages the pursuit of higher levels of
accreditation.

 • All teachers use professional standards and PDPs to identify and monitor specific areas for development or
continual improvement.

Literacy and numeracy focus: Excelling
 • All teachers understand and explicitly teach literacy and numeracy to students at all levels of achievement, in all

subject areas, with success that can be measured by improved student progress and achievement data.

Learning and development

The school's on–balance judgement for this element is sustaining and growing, working towards excelling. In schools
that excel, professional learning is aligned with the school plan, and its impact on the quality of teaching and student
learning outcomes is evaluated. There are explicit systems for collaboration and feedback to sustain quality teaching
practice. This element, in particular, has continued to improve with additional opportunities for staff to collaborate and
engage in effective feedback. The descriptors chosen are:

Collaborative practice and feedback: Sustaining and Growing
 • Teachers engage in professional discussion and collaborate to improve teaching and learning in their classes, year

groups, stages, faculties, or for particular student groups. This includes negotiated observations of classroom
teaching practice, with feedback, to improve professional knowledge and practice.

Coaching and mentoring: Sustaining and Growing
 • Formal mentoring or coaching to improve teaching and develop aspiring leaders is provided to teachers who

request it or are identified as in need of support.

Professional learning: Excelling
 • The staff evaluate professional learning activities to identify and systematically promote and implement the most

effective strategies to improve teaching and learning.
 • Teachers collaborate with staff in other schools to share and embed good practice.

Expertise and innovation: Sustaining and Growing
 • The school identifies expertise within its staff and draws on this to further develop its professional learning

community. Areas for development in teacher expertise are identified and addressed. Teachers are supported to
trial innovative or evidence based, future–focused practices.

Next steps for teaching:
 • Commence the formal professional learning for AfL.
 • Participate in relevant professional learning about the Learning Progressions and use these to support student

improvement in specific aspects of literacy and numeracy as part of the introductory phase.
 • As a Seacliff Community of Schools' initiative, teachers will meet regularly with other teachers from their Stage to

explore the Learning Progressions 'Creating texts' while sharing teaching strategies and comparing work samples
for consistency of teacher judgement.

Leading

Educational leadership

The school's on–balance judgement for this element is sustaining and growing, working towards excelling. In schools
that excel, the principal is the primary instructional leader in the school. The principal and school leadership team model
instructional leadership and support a culture of high expectations and community engagement, resulting in sustained
and measureable whole school improvement. The descriptors chosen are:

Instructional leadership: Sustaining and Growing
 • Professional learning in the school emphasises developing effective instructional leadership, management skills

and leadership attributes to facilitate whole school improvement and build a strong pipeline of leaders.

High expectations culture: Excelling
 • The leadership team establishes a professional learning community, which is focused on continuous improvement

of teaching and learning.

Performance management and development: Sustaining and Growing
 • Teaching and non–teaching staff proactively seek to improve their performance. The school supports collaborative

performance development and efforts to continuously monitor improvement.
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Community engagement: Sustaining and Growing
 • The school regularly solicits and addresses feedback on school performance from students, staff, parents and the

broader school community.

School planning, implementation and reporting

The school's on–balance judgement for this element is excelling. In schools that excel, the school plan is at the core of
continuous improvement efforts, with the school's vision and strategic directions evident in its activities. The plan is
well–conceived, effectively implemented and effects improvement. The descriptors chosen are:

Continuous improvement: Sustaining and Growing
 • The leadership team actively supports change that leads to improvement, creating opportunities where feedback

about the impact of change can be shared and monitored.

School plan: Excelling
 • The school uses research, evidence–based strategies and innovative thinking in designing and implementing a

school plan that successfully delivers ongoing, measured improvement in student progress and achievement.

Annual report: Excelling
 • The school systematically and regularly monitors a range of indicators to gauge the impact of its plan and to inform

changes to the implementation that support its ultimate success.
 • The annual report contains data that measures the impact of the plan in terms of student learning progress.

School resources

The school's on–balance judgement for this element is excelling. In schools that excel, resources are strategically used
to achieve improved student outcomes and high quality service delivery. The descriptors chosen are

Staff deployment: Excelling
 • The leadership team deploys teaching and non–teaching staff to make best use of available expertise to meet the

needs of students. The leadership team uses data to evaluate the effectiveness of management processes, and
creates a culture of shared accountability to achieve organisational best practice.

Facilities: Excelling
 • The leadership team takes a creative approach to use of the physical environment to ensure that it optimises

learning, within the constraints of the school design and setting.

Technology: Sustaining and Growing
 • Technology is effectively used to enhance learning and service delivery.

Community use of facilities: Excelling
 • The school collaborates with the local community where appropriate on decisions about, and access to, school

assets and resources, delivering benefit to both the school and the community.

Financial management: Excelling
 • Longer–term financial planning is integrated with school planning and implementation processes to address school

strategic priorities and meet identified improvement goals.

Management practices and processes

The school's on–balance judgement for this element is excelling. In schools that excel, administrative systems, structures
and processes underpin ongoing school improvement and the professional effectiveness of all school members. The
descriptors chosen are:

Administrative systems and processes: Sustaining and Growing
 • The school makes informed choices about administrative practices and systems in place, based on cost

effectiveness, evidence, and in response to local context and need.

Service delivery: Excelling
 • Management practices and processes are responsive to school community feedback. There is a whole school

approach to improving service delivery and customer (parent and/or student) experience.

Community satisfaction: Excelling
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 • The leadership team measures school community (parent and student) satisfaction and shares its analysis and
actions in response to the findings with its community.

Next steps for leading:
 • Continue to deliver high quality professional learning experiences to improve both student and teacher

performance.
 • Continue to engage and enhance parental involvement in their child's learning by engaging them more deeply in

learning conversations from a perspective of high expectations and building on success.
 • Ensure resources strategically support improvement in student outcomes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Learning

Purpose

Our purpose is to provide a whole school approach to the delivery of quality learning experiences that are focused and
differentiated, thereby enabling students to develop strong identities as self–directed learners.

Quality learning experiences and practices will contribute to an aspirational learning culture that supports and
strengthens the cognitive, physical, social, emotional and spiritual wellbeing of individual students.

Overall summary of progress

In Quality Learning, the improved results demonstrated in the table can be attributed to two main practices:
 • the contiunous use of assessment data to inform individualised learning and goal setting, and
 • improved collaborative partnerships between students and their parents and teachers.

Individualised Learning

Over the past five years, teaching staff have engaged in extensive professional learning in both literacy and numeracy
with the aim of improved assessment practices and how to develop and implement individualised learning for all
students.

The rigorous use of assessment data to support teachers in their planning of quality and individualised learning
experiences in conjunction with timely and ongoing feedback to students has resulted in improved levels of student
engagement, effort, interest and motivation, as well an increase in those activities that are highly challenging and require
higher order skills to complete.

Child / Parent Learning Conversations and Personalised Learning Achievements and Goals Booklets

2018 saw the introduction of Child/ Parent Learning Conversations, a new initiative at Bulli Public School. These
conversations, held at the end of Terms 1, 2 and 3, encouraged parents to talk with their child about their learning goals
in literacy and numeracy and how they might assist them at home. Work samples were made available to support the
conversation and the Feedback to Parents report issued as optional homework provided parents with practical activities
to support their child. Parents also had the opportunity to talk with their child about learning adjustments that were being
made to cater for their individual needs and their behaviour.

The primary source of information for these conversations was the child's 'Personal Learning Achievements and Goal
Booklets' that focused on reading, comprehension, fluency and two aspects of numeracy. The information contained in
these booklets was derived from ongoing assessment and teacher feedback as well as individual conversations with the
classroom teacher. Over the course of the year, a greater number of parents attended each Learning Conversations with
over 50% of students having a parent attend the Term 3 Learning Conversation. It is important to note that parents still
had the opportunity to speak privately with their child's teacher if necessary.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Personalised Learning

* The Premier's Priority 2019
target of 42% for combined
reading and numeracy NAPLAN
results for Years 3 and 5 has
been exceeded.

* Increased proportion of students
will achieve expected growth in
literacy (reading, spelling and
writing) and numeracy (early
arithmetic

The Quality Teaching
Successful Students
staffing entitlement of .365
was allocated to support the
Premier's Priority.

Funds to release teachers
for assessment purposes
were drawn from both
Equity* and Initiative**
funds. Additional funds
enabled professional
learning although the

The Premier's Priority 2019 target of 42% was
exceeded by 6% in 2018. A specialist teacher was
employed to support identified students
pre–NAPLAN then those students identified for
2019 post–NAPLAN.

Ongoing professional learning in literacy and
numeracy has led to improved reliability in the
collection of assessment data for individual
students. Professional learning was supported by
the full–day release of classroom teachers each
term to assess individual students in the identified
areas of literacy and numeracy then program for
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

strategies / place value).

* Improved results for students in
the following student outcomes
and school climate:

– high skills / high challenge
(2017 – 45%, NSW 53%; 2018 –
52%, + 7 %)

– positive learning environment
(2017 – 6.7, NSW 7.2; 2018 – 7,
+.3)

– interest and motivation (2017 –
67%, NSW 78%; 2018 – 75%, +
8%)

– value schooling outcomes
(2017 – 94%, NSW 96%; 2018 –
97%, + 3%)

– effort (2017 – 89%, NSW 88%;
2018 – 90%, +1%)

– positive homework behaviours
(2017 42%, NSW 63%; 2018 –
52%, +10%).

* Improved results in the following
drivers of student outcomes:

– effective learning time (2017 –
7.8, NSW 8.2, 2018 – 8.4, + .6)

– relevance (2017 – 8.1, NSW
7.9; 2018 – 8.2, + .1)

– rigour (2017 – 8.1, NSW 8.1;
2018 – 8.7, + .6)

majority occurred within
dedicated meetings.

* Equity funds

Socio–Economic
Background $11 462

Aboriginal Background
$9908

English Language
Proficiency $8058

** Initiative funds

Professional Learning
$13937

Beginning Teacher Support
$37 549 (including $11 977
carried forward from 2017)

Literacy and Numeracy
$8960

Principal Support $11 470

individual students. As a result of the change in the
Department's data collection and reporting
software, it may be difficult to compare data
collected in 2018 to 2019 and beyond.

All areas of the Tell Them From Me survey, that is,
student outcomes, school climate and drivers of
student outcomes improved or maintained the
current level. The statistics are found in the
improvement measures section.

Wellbeing

* Improved results for students in
the following social–emotional
outcomes:

– students with a positive sense
of belonging  (2017 – 69%, NSW
81%; 2018 – 75%, + 6%)

– students with positive
relationships (2017 – 86%, NSW
85%; 2018 – 87%, + 1%)

* Improved results in the following
drivers of student outcomes:

– students who are victims of
bullying (2017 – 31%, NSW 36%;
2018 – 30%, –1%)

– advocacy at school (2017 – 7.6,

All areas of the Tell Them From Me survey, that is,
social–emotional outcomes and drivers of student
outcomes improved. The statistics are found in the
improvement measures section.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NSW 7.7; 2018 – 8.1, + 5)

– positive teacher – student
relations (2017 – 7.9, NSW 8.4;
2018 – 8.3, + .4)

All areas of the Tell Them From Me survey, that is,
social–emotional outcomes and drivers of student
outcomes improved. The statistics are found in the
improvement measures section.

Next Steps

In 2019,
 • teachers will continue to be released to assess individual students in literacy and numeracy and work with them to

set and achieve their personal goals in these areas.
 • Child / Parent Learning Conversations will continue in Terms 1, 2 and 3.
 • teachers will use the new Assessment for Literacy and Numeracy software, based on the Learning Progressions,

to indicate individual student achievement in aspects of literacy and numeracy and explore the reports available to
them that support individualised learning, whole school planning and collaboration with the home.

 • teachers will examine a range of programs that support student social and emotional wellbeing to ensure the
school's approach is current, engages the students in purposeful learning and leads to an improvement in this
area.
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Strategic Direction 2

Quality Teaching

Purpose

Passionate and skilled teachers inspire lifelong learning. Our purpose is to create and maintain an aspirational,
stimulating and engaging professional environment for educators, supported by a collaborative culture, in order to
develop highly skilled and high performing teachers.

Overall summary of progress

In Quality Teaching, the improved results demonstrated in the table can be attributed to two main practices:
 • the use of research informed pedagogy to support quality teaching and learning, and
 • improved collaborative practices for teachers.

Research Informed Pedagogy

Quality literacy and numeracy instruction at Bulli Public School is the result of strategically planned professional learning
over a number of years. Since 2014, teachers have participated in, and implemented differentiated learning experiences
based on Focus On Reading, Language, Learning and Literacy (L3) for Early Stage One and Stage One, Taking Off With
Numeracy and Mathematics Building Blocks. Each of the professional learning experiences is based on current research
and provides a theoretical basis for teacher to provide individualised learning experiences.

In 2018, the implementation of AfL commenced with permanent teachers and executive staff members attending the
two–day 'Thinking and Learning Conference' in Melbourne that included a one–day institute with Dylan Wiliam, the
co–author of 'Embedding Formative Assessment' and the AfL professional learning package. Two executive staff
members attended a further one–day leadership institute with Dylan Wiliam, while classroom teachers attended a range
of practical workshops to support the implementation of AfL in the classroom.

Upon their return, permanent teachers shared their learning with other teachers, with all teachers then experimenting
with a range of strategies, sharing their successes and areas for improvement with each other throughout the year. This
process was supported by initial surveys of teacher practice from their own and their students' viewpoint so that teachers
could improve their practice from a position of strength rather than deficit.

In addition to AfL, all teacher staff completed the University of New South Wales' Gifted Education Research and
Resource Centre (GERRIC) Mini–certificate of Gifted Education along with teachers from Otford and Scarborough Public
Schools. This professional learning, funded in 2017, supports individualised instruction of all students with an emphasis
on identifying and meeting the needs of gifted students.

Collaborative Practice

In 2017, stage–based groups of teachers were released for one–half day in Terms 1, 2 and 3 for planning purposes. An
evaluation of this practice revealed a positive impact on student outcomes, particularly in literacy and numeracy. It was
therefore determined to extend this practice to one full day in Terms 1, 2 and 3 in 2018. During planning days, teachers
compare student work samples, develop class and stage goals, discuss teaching strategies to support the progress of
individual students and collaboratively program.

In addition to planning days, teachers were provided with a professional learning afternoon once per month to compare
writing works samples for consistency of teacher judgement and to develop assessment rubrics to support assessment
and teaching practices. Teaching strategies were also shared and discussed to ensure continual improvement in student
outcomes.

During fortnightly team meetings, teachers shared a range of teaching strategies for reading, comprehension, fluency,
spelling and aspects of numeracy. The purpose of these meeting was to support a number of early career teachers as
well as build a bank of teaching strategies.

The Performance and Development Process was refined, with teachers seeking others who would improve their teaching
practice to observe then provide feedback using the growth mindset model.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Research Informed Pedagogy

* Improved results for teachers  in
the following dimensions of
classroom and school practices:

– challenging and visible goals
(2017 – 7.4, NSW 7.5; 2018 –
8.1, + .7)

– planned learning opportunities
(2017 – 7.7, NSW 7.6; 2018 –
8.5, + .8)

– quality feedback (2017 – 7.4,
NSW 7.3; 2018 – 8.2, +.8).

* Improved results for teachers in
the following driver of student
learning:

– teaching strategies (2017 – 7.8,
NSW 7.9; 2018 – 8.4, + .6)

Funds to enable nine staff
members to attend the
'Thinking and Learning'
Conference were drawn for
Equity, Professional
Learning, Beginning
Teacher and Principal
Support funds.

All areas of the Tell Them From Me survey, that is,
the dimensions of classroom and school practices
and the driver of student outcomes improved. The
statistics are found in the improvement measures
section.

Permanent classroom teachers attended the
two–day 'Thinking and Learning' Conference in
Melbourne where Dylan William held his
Assessment for Learning institute. Teachers then
experimented with strategies, reflecting and sharing
these in professional learning in preparation for
formal professional learning in 2019.

Collaborative Practice

* Improved results for teachers in
the following drivers of student
learning:

– collaboration (2017 – 8.0, NSW
7.8; 2018 – 8.6, + .6)

– learning culture (2017 – 7.9,
NSW 8; 2018 – 8.1, + .2)

– data informs practice (2017 –
7.5, NSW 7.8; 2018 – 8.4, + .9).

* Performance and Development
Plans

– Performance and Development
Plans for teaching staff reflect
their professional and personal
aspirations within the context of
the School Plan.

– All Performance and
Development Plans are linked to
the Australian Standards for
Teachers and the school plan to
support maintenance of, or
progression towards,
accreditation.

– Performance and Development
Plans for School Administration
Support Staff reflect their
professional and personal
aspirations within the context of
the School Plan.

Funds to release teachers
for collaborative planning
were drawn from both
Equity and Initiative funds,
including Beginning
Teacher funds for early
career teachers.

All areas of the Tell Them From Me survey, that is,
the drivers of student learning improved. The
statistics are found in the improvement measures
section.

Classroom teachers were provided with a
Stage–based planning day in Terms 1, 2 and 3.
These days enabled staff to compare work
samples, prepare assessment tasks and
collaboratively plan teaching and learning activities
to meet the needs of individual students. In
addition, teachers met on a regular basis after
school to share writing samples, develop rubrics
and plan relevant teaching and learning activities to
meet the individual needs of students.

All Performance and Development Plans aligned
with the School Plan and showed improved
alignment with the Australian Standards for
Teachers, especially as all classroom teachers are
now maintaining their accreditation.
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Next Steps

In 2019,
 • funds will be reserved to enable all teachers who did not attend the 'Thinking and Learning Conference' to attend

the one–day Dylan Wiliam teacher institute for AfL. This opportunity will be made available by the Seacliff
Community of Schools.

 • all teachers will commence the formal professional learning for AfL using the package purchased in 2017. This
professional learning journey is expected to take two – three years and includes monthly teacher observation and
feedback to improve performance. Time made available from the school's staffing entitlement will be used to
employ a teacher for this purpose.

 • the Seacliff Community of Schools' Writing Project will commence. This project is structured so that all students
complete the same writing task, with teachers from each Stage meeting at a base school to compare work
samples, plot student achievement on the Learning Progressions in the area of Creating Texts and determine any
professional learning that is necessary to support improvement in student outcomes. The purposes of this project
include: improved collaborative practice; consistency of teacher judgement and teaching and learning, and; a
deeper understanding of the Learning Progressions and how they are best used to support student learning and
progress.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 95 92 104 115

Girls 98 100 102 96

The school's enrolment continues to be stable with a
slight increase in 2018. It is anticipated that the school's
enrolment will steadily increase due to the completion
of the Bulli Brickworks estate with an expected
enrolment for 2019 in excess of 230 students,
necessitating the formation of a tenth class and the
installation of a relocatable classroom. The
Department's Assets Department is aware of this
anticipated increase and will install additional
classrooms as required. School processes and
practices as well as infrastructure to meet the increase
in local enrolments will be monitored and addressed as
needed.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.1 96 95.1 94.8

1 91.6 93.7 94.2 91.8

2 92.5 94.6 93 93.2

3 94.1 94.4 94.7 93.3

4 92.1 94.5 93.8 92.9

5 93.8 91.6 93.3 92.1

6 92.2 92.6 94.1 93

All Years 93.2 94 94 93.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

School attendance remains stable despite the number
of students applying for Extended Leave – Travel
continuing to increase.

Attendance at school is monitored regularly by the
principal with support for students to attend school
implemented by the Learning Support Team as
needed. This support may include the intervention of
the Department's Home School Liaison Officer.

Class sizes

Class Total

CRIMSON 1 20

CRIMSON 2 20

BLUE 2 22

CRIMSON 3 19

BLUE 1 23

AQUA 1 28

AQUA 2 28

RED 2 24

RED 1 27

Structure of classes

The structure of classes at Bulli Public School is
governed by the Kindergarten intake and the
Department's recommended class sizes for
Kindergarten (20 students), Year One (22 students)
and Year Two (24 students). In 2018, the school had
three single stream classes (two for Kindergarten and
one for Year 2) and six multi–grade classes.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.14

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Administration and Support
Staff

2.32

*Full Time Equivalent

A School Counsellor was allocated to the school for
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one and one–half days per fortnight. A permanent
School Learning Support Officer (SLSO) was employed
for 22.5 hours per week. One temporary SLSO was
employed for 7.5 hours each week using flexible Low
Level Adjustment for Disability funding while another
was employed for 27.5 hours per week using Integrated
Funding Support funds.

In 2018, two members of staff identified as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 82

Postgraduate degree 18

Professional learning and teacher accreditation

Staff achievement

In 2018, Mrs Anderson was the recipient of the school's
Wollongong North Network Staff Impact Award in
recognition of the relationships she has with those
students who require that little bit of extra attention and
care.

Professional Learning

School Development Days occur at the beginning of
Terms 1, 2 and 3 with two further days held in Term 4.
Over the course of the year, professional learning
undertaken on Staff Development Days included Child
Protection annual update, Code of Conduct annual
update, Mini–Certificate of Gifted Education (two days),
school planning for the 2018 – 2020 cycle and
Anaphylaxis / Cardio Pulmonary Resuscitation training.
In addition, all permanent classroom teachers and
executive staff members travelled to Melbourne for the
two–day Thinking and Learning, encompassing the
Dylan William institute, 'Assessment for Learning'.

School–based professional learning incorporated
opportunities for teachers to meet on a regular basis to
engage with the English syllabus, Literacy Continuum
and assessment resources to develop rubrics to ensure
the consistency of teacher judgement in writing. These
opportunities enabled teachers to identify areas for
development in their stage, their class and for individual
students. Teachers also shared teaching strategies and
engaged in direct observation of each other in the
classroom in order to improve student outcomes in
writing.

All teaching staff commenced the school's professional
learning journey into AfL through professional reading
and discussion, and experimentation with strategies

determined by student questionnaires and personal
reflection. Teachers also engaged in observation of
teaching practice in this area.

Teaching staff also learnt more about the Department's
Assessing and Reporting Policy, participating in
professional learning to ensure that student reports
inform parents of their child's strengths and areas for
improvement while using plain English.

Administration staff participated in professional learning
for the new Human Resources tool that was
implemented in November with further training in
budgeting undertaken by the principal.

Professional learning funds combined with funds from
other equity, initiative and school–based financial
allocations, enabled:
 • two teachers to attend the full–day Learning

Progressions training and two executive staff
members to attend the half–day Learning
Progressions Technical training.

 • three Kindergarten teachers for 2019 to attend
Best Start training.

 • two Kindergarten teachers to attend the Literacy
in the Early Years conference.

 • one Stage 1 teacher to undertake their first year
of Language, Learning and Literacy training and
two Stage 1 teachers to complete their Ongoing
training in this area. Funds were used to pay for
the course fees and the release time needed to
attend the course sessions.

 • mandatory Cardio–Pulmonary Resuscitation and
Anaphylaxis training.

 • groups of teachers to be released for assessing,
planning and reporting purposes to support the
school's commitment to consistency of teacher
judgement and differentiated teaching practices
for each class, grade and stage.

 • the principal to attend professional learning
sessions organised by the Director Educational
Leadership, Wollongong North as well as
professional learning for budgeting and the
preparation of Access Requests to access
support classes or Integration Funding Support
for students with a confirmed disability.

All beginning teacher funding was not expended in
2018 due to one recipient being on part–time leave for
the year and one teacher not receiving the annual
entitlement until Semester Two. The expenditure of
these funds is planned for 2019.

Accreditation

To support teachers in maintaining their accreditation at
proficient, each teacher developed a Performance and
Development Plan (PDP) that is aligned with the School
Plan. Staff are encouraged to include a personal
professional goal. To support the PDP process, each
teacher participates in observations throughout year
with the focus of the observation aimed at professional
improvement and the collection of evidence to support
the accreditation process.

In 2018, three teachers were accredited at the
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proficient level while two early career teachers collected
evidence towards accreditation at proficient. One
teacher successfully maintained their accreditation
status by collecting and submitting evidence to support
their claim for ongoing accreditation. Teaching staff
who commenced teaching prior to 2004, were awarded
proficiency and commenced the five–year maintenance
period by collecting evidence in accordance with the
Australian Professional Standards for Teachers.

Pre–service programs

The school remains committed to providing pre–service
teachers from the University of Wollongong, and when
possible, other institutions, the opportunity to engage in
their pre–service practicums. Pre–service teachers
from first year through to third year participated in a
professional learning experience in 2019. This
opportunity is also extended to people who are training
to become School Learning Support Officers and
administration staff.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 106,606

Revenue 2,093,582

Appropriation 1,974,781

Sale of Goods and Services 6,042

Grants and Contributions 111,629

Gain and Loss 0

Other Revenue 0

Investment Income 1,130

Expenses -1,962,266

Recurrent Expenses -1,962,266

Employee Related -1,745,840

Operating Expenses -216,426

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

131,316

Balance Carried Forward 237,922

The school's budget is developed and managed in

accordance with the Department's requirements and is
based on rigorous school planning and historical
financial information. Financial management is the
responsibility of the principal who liaises with the
School Administration Manager to ensure guidelines
are met and anomalies are justified.

In 2018, tree management, office refurbishment and an
increase in contributions to ongoing maintenance of
ageing infrastrtucture resulted in increased expenditure
in property maintenance. A bank of twenty laptops and
storage cart resulted in higher than usual expenditure in
computer costs. The purchase of 'jellybean' tables to
more effectively enable small group literacy and
numeracy instruction, increased expenditure on
furniture.

Funds have been reserved for 2019 to meet costs
associated with:
 • the school's 150th anniversary celebrations.
 • the requirements of the annual tree audit.
 • financial contributions to supplement

departmental allocations to improve the schools'
infrastructure.

 • purchasing three interactive whiteboards.
Beginning teacher funds have been carried forward to
2019 for two teachers; one worked on a part–time basis
in 2018 while the funds for the other beginning teacher
were not received until mid–year due to an
administrative error. A general reserve for contingency
purposes has been maintained.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,654,850

Base Per Capita 39,834

Base Location 0

Other Base 1,615,016

Equity Total 95,922

Equity Aboriginal 9,908

Equity Socio economic 11,462

Equity Language 8,058

Equity Disability 66,495

Targeted Total 43,259

Other Total 39,408

Grand Total 1,833,439

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3 and 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

In 2018, NAPLAN results should be read in conjunction
with the following advice from the Department of
Education:
 • From 2018 to 2020 NAPLAN is moving from a

paper test to an online test. Individual schools are
migrating to the online test and students may
attempt NAPLAN on paper or online.

 • Results for both paper and online formats are
reported on the same NAPLAN assessment
scale. Any comparison of NAPLAN results should
take into consideration the different test formats.

 • ACARA develops the NAPLAN tests and releases
the data. This year, their task of 'equating the test'
to make them comparable, when some students
did tests online and some on paper, has been
complex.

 • For some schools, there may be variability in the
results this year which was unexpected and not
consistent with previous years.

In 2018, students from Bulli Public School participated
in the paper test as the online trial did not meet the
school's expectations, with connectivity and on–screen
navigation issues adversely impacting completion. The
school will participate in another online readiness trial in
2019 in anticipation of full participation in online testing
in 2020.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Reading continues as a major focus across the school.
Students in Kindergarten – Year 2 are provided with
direct instruction using the methodologies of Language,
Learning and Literacy, including explicit small group
instruction. Students in Years 3 – 6 engage in
differentiated small group guiding reading sessions and
independent reading, utilising a range of strategies to
read and comprehend. These strategies, derived from

Focus on Reading professional learning, are explicitly
taught. Year 5 results were impacted in 2018 as five
students gained entry into the 2018 Opportunity Class.

Numeracy instruction continues to be a focus across
the school. Students engage in a range of learning
experiences that primarily respond to their individual
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needs. Small group differentiated instruction occurs for
all classes to develop automaticity and application of
problems solving skills. These skills are based on
professional learning in Targeted Early Numeracy,
Taking Off With Numeracy and Mathematics Building
Blocks. Year 5 results were impacted in 2018 as five
students gained entry into the 2018 Opportunity Class.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school's
data.

The results for combined reading and numeracy for
Years 3 and 5 continue to exceed the Premier's 2019
target of 42% of students achieving in the top two
bands. In 2018, this target was exceeded by 6%.

While the cohort of Aboriginal students does not meet
the requirement for reporting, the progress and
achievement of Aboriginal students is monitored on a
regular basis by classroom teachers and the Learning
Support Team with interventions implemented as
needed.

Parent/caregiver, student, teacher
satisfaction

In 2018, nine parents/caregivers, sixty students from
Years 4–6 and nine staff members responded to the
end of year Tell Them From Me survey that included a
rating for school satisfaction and the opportunity to list
two strengths. Students from Years 1–3 also completed
the School Satisfaction survey. For parents/caregivers,
this is an increase of three respondents from 2017 but
at seven per cent of our families and the capability for
people within the same family to respond, the statistical
results are not deemed reliable.

No parents/caregivers or teachers were dissatisfied
with school while one student expressed
dissatisfaction.

Students reported that the main areas of strength for
the school are:
 • inclusion and friendship with peer support and the

Friendship Seat directly mentioned
 • facilities, including the Library and computer

laboratory
 • teachers who provide quality education, assist

and support students to improve, and
demonstrate care and kindness with several
mentions about the value of Learning
Conversations made

 • the availability of extra–curricular activities,
including coding, Southern Stars, debating, sport
and environmental programs.

Parents/Caregivers reported that the main areas of
strength for the school are:
 • inclusive nature of the school and its community
 • involvement of parents across many aspects of

the school
 • variety of extra–curricular activities that are made

available to the students.
Staff members reported that the main areas of strength
for the school are:
 • commitment to targeted professional learning in

order to improve outcomes for all students
 • opportunities for staff to regularly collaborate for

programming, planning and assessment purposes
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 • professionalism of the staff with particular mention
of our support staff.

In 2019, the school will use the strengths of the school
in conjunction with data from a number of other
sources, such as the student and staff Tell Them from
Me surveys, NAPLAN, School Excellence Framework
Self–assessment, reflections from the What Works Best
Guide for Whole–school Improvement and evaluation of
the 2018 School Plan to develop the 2019 School Plan.

Policy requirements

Aboriginal education

Bulli Public School has a current enrolment of 17
identified Aboriginal students (12.6% of student
population). In accordance with the Department of
Education – Aboriginal Education – Everybody's
Business Guidelines, all parents of our indigenous
students were invited to complete each child's
Personalised Learning Pathway at an afternoon tea
provided by the staff. These plans respond to each
student's needs and circumstances and provide
information for the future. To demonstrate our
commitment to improving outcomes for all Aboriginal
students, all teaching staff members attended the
afternoon and worked with the families.

In Term 3, Alara, Cassia and Aubrey attended a
Contemporary Indigenous Dance Workshop in Sydney,
hosted by the NSW Department of Education Arts Unit.
The workshop aimed to develop the skills of younger
students in contemporary Aboriginal dance. A team of
professional Aboriginal dance and choreography tutors
ran the workshop.

In Term 4, Jermaine and Nelson were presented with a
Deadly Encouragement Award at a ceremony hosted
by the Northern Illawarra Aboriginal Education
Consultative Group. This group is proactive in
supporting the achievements of young Aboriginal
people in our community. Jermaine received his award
for outstanding citizenship while Nelson received his
award for continued academic improvement.

Reconciliation Week

During Reconciliation Week, several students joined
community members and Mrs Morton on the Walk for
Reconciliation that commenced at Holy Spirit College,
Bellambi and concluded at Bellambi Public School. The
Walk was followed by presentations from speakers,
musical and dance performances and a sausage sizzle.

The Northern Illawarra Aboriginal Education
Consultative Group organised a morning tea for
Aboriginal students and a companion. Held at the
Novotel North Wollongong, four students listened to
inspirational speakers and musical performances
before enjoying a delicious morning tea.

NAIDOC Week

NAIDOC Week is a significant event on the school's
calendar and this year it was recognised and
celebrated by a range of events.

In 2018, we once again entered a two–person team in
the NAIDOC Public Speaking Challenge. This
challenge aims to develop skills in research, goal
setting, organisation and oral presentation, while
increasing the students' knowledge of Aboriginal and
Torres Strait Islander histories and cultures in a
localised context. The topic for this year's challenge
was "Because of her, we can!" This theme aimed to
highlight and celebrate the active and significant roles
that indigenous women play in in our local, state and
national levels of society.

Alara and Cassia participated in this challenge,
providing a well–researched and rehearsed
presentation. This experience provided the students
with a unique opportunity to present to a large
audience, consisting of students from across the
region. They witnessed outstanding public speaking
and debating from primary and high school students
respectively.

To celebrate NAIDOC Week, Catherine, a parent and
local artist, worked with our indigenous students to
develop their pictorial journey at Bulli Public School and
life in general. During our NAIDOC Day celebrations,
these students worked with Catherine to paint the third
panel of the 'Journeys' mural that forms the backdrop to
our Reconciliation Garden, as seen on the cover of this
year's Annual Report. Each year, a new panel will join
this mural, thereby tracing each indigenous student's
personal journey through Bulli Public School.

Kindergarten and newly enrolled students' handprints
were added to the mural adorning the computer
laboratory wall.

Debra Wedeman and Lisa Cadorin (Aboriginal
Education Coordinators)

Multicultural and anti-racism education

Multicultural Education

The demographic of the school is increasingly
becoming more multicultural and reflective of the
changing face of the Greater Wollongong area.

In 2018, our Year 5 Seacliff Leadership Team,
comprising Audrey, Jacob, Michael and Rebecca,
planned and implemented Multicultural Day to support
a local organisation, Strategic Community Assistance to
Support Refugee Families, better known as SCARF.
With Mrs Turner as their mentor, and the support of Mr
Brankovic and Year 9 students from Bulli High School,
the team invited parents from non–Australian
backgrounds to run workshops to three groups of
students. The students enjoyed activities that included
sport, dancing, singing and art from South America,
Germany, Netherlands, Indonesia, Italy, Ireland, South
Africa and England. Students were invited to donate to
SCARF with over $366 raised to support their
programs. The Year 5 Leadership Team proudly
handed the funds to a SCARF representative who
addressed the school, explaining the role of SCARF in
the community and how it improves the lives of
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refugees.

Anti–racism Education

The school has a strong culture of inclusiveness and is
proactive in its efforts to ensure all students are
accepted and engaged in school life. Involvement in
Harmony Day, a comprehensive Peer Leadership
Program and ongoing associated events, our social
skills and values programs and anti–bullying programs
such as Bullying: No Way and Interrelate's 'Say No To
Bullying' campaign are all proactive ways students at
Bulli Public School work together to combat racism.
Juliana was highly commended for her poster in the
NSW Harmony Day Poster Competition with the award
ceremony held at NSW Parliament House.

Mrs O'Brien continued as our Anti–Racism Contact
Officer with Mrs Morton continuing as Anti–Racism
Delegate. In 2018, one report of racism was received.

Other school programs

Creative Arts

Visual Arts

Opportunities abound for students to demonstrate their
skills in the visual arts. From exploring the great artists
of years gone by and the current era, to experimenting
with a wide range of media in a variety of activities,
there is a never–ending display of quality artwork in our
foyer and throughout the school.

Dolton, from Year 4, was awarded the Stage 2
Bitz–Gibson–Hook Visual Arts Award at the
presentation assembly. A deserving recipient, Dolton
demonstrates advanced skills in the visual arts and is
an intuitive artist. Throughout the year he participated in
those extra–curricular artistic opportunities that
complemented his unique style.

Music, Drama and Dance – Release From Face to
Face Program

In 2019 all classes participated in music, drama or
dance lessons for one hour each week as part of our
Release From Face to Face program. This program
ensures the school meets the requirements of the
Creative Arts syllabus that requires music to be taught
each year, and drama and dance taught each alternate
year.

In Term 2, students learnt songs, musical concepts and
movement, leading to a performance by Doctor
Stovepipe from Musica Viva. Students thoroughly
enjoyed the experience, participating enthusiastically
and listening to the musicians play a variety of string
instruments. The performers enjoyed entertaining such
an appreciative audience! Musica Viva provides a
comprehensive music program based on the Creative
Arts syllabus.

Term 3 saw students participating in drama lessons,
learning how to use space, movement, expression and

dialogue to create imagined situations and convey
meaning to an audience. Students offered constructive
criticism to their peers after viewing performances,
resulting in skills and techniques improving over the
term.

In Term 4, students learnt dances for events such as
the K–2 social and Year 6 Farewell. They also explored
various ways to make shapes and movements with
their bodies. These skills were used to create a variety
of movement sequences in creative dance lessons,
which were performed before being taught to others.

Natalie Patterson and Rebecca Nikolovski (Release
From Face to Face teachers)

Film by the Coast

Students in 5/6B and 1/2S created short films for the
'Film by the Coast' festival held at Anita's Theatre,
Thirroul. The classes created high quality, entertaining
and informative short films that used the NSW English
Syllabus and Creative Arts Syllabus as the foundation
for their visual literacy and creative work. The films,
developed by the students, displayed student learning,
collaboration and engagement to produce films that
showcased technical knowledge and an understanding
of film making.

Sacha Byrom (Film by the Coast Coordinator)

Southern Stars

Thirty students performed in this year's Southern Stars
extravaganza, 'Iconic'. Dancing in a movie–themed
item, Chillin' like a Villain, our dwarves (from Snow
White and the Seven Dwarves) and Princess Leia's
(from Star Wars) performed beautifully. This year's
troupe was coached by Miss Marsden and Mrs
Cadorin, with Mrs Morton undertaking the
administrative tasks. All three staff members
supervised the students backstage and were, as
expected, impressed with the students' flexibility,
enthusiasm, behaviour and willingness to mix with, and
support, students from other schools.

Regional Vocal Ensemble

Chela, Isabel, Isabella and Kayla successfully
auditioned for the Regional Vocal Ensemble that
rehearsed weekly throughout the year. The Ensemble
performed at a range of events, including the NSW
combined choir performance at the Sydney Opera
House and the opening of Operation Art.

Concert

Our annual concert showcased our two Film by the
Coast entries as well as a short film made by 5/6B that
was our successful entry for the $10 000 HP Kids'
Grant. Each class performed a dance learnt during our
Term 4 sport program that was fifty per cent financed
by a Sporting Schools Grant. The concert was
well–received by our community particularly as it
showcased items that they had financially supported.
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Talent Show

One of the highlights at the end of the year is the Talent
Show and this year was no different. More than thirty
students danced, sang, performed comedy routines or
magic tricks, told jokes, played musical instruments and
displayed their martial arts to students, parents and
teachers. Each performer's skills and bravery were
greatly appreciated by the highly engaged audience.
The Talent Show is open to all students regardless of
age and ability.

Debating

The Seacliff Community of Schools conducted a
debating competition in 2018 between its primary
schools.

This year, due to many overlapping commitments, the
debating team remained the same throughout the
duration of the competition. The team comprised
Robert (Year 4), and Travis, Otis, Chela and Mathew
(Year 6). Through collaborative learning sessions the
students learnt the format and structure of a formal
debate, and were encouraged to research information
that was relevant to themselves and the knowledge
areas that were debated. The students practised their
public speaking skills with each other, focusing on ways
to deliver their talking points in a manner that would
engage an audience.

Four debates were held between Austinmer, Thirroul,
Waniora and Bulli before the final against a school from
the Northern Division. The first debate was held at
Austinmer and while the team was nervous, they
gained valuable experience in formulating arguments.
The second debate at Thirroul was closely fought, and
the team almost overcame a sharp performance from
the opposing Thirroul team. The third debate, hosted on
home soil, earned the team a well–deserved victory,
with the students successfully arguing that people don't
spend too much time on social media. A difficult
argument to make, yet through teamwork and
perseverance success was earned. The final debate
was held at Waniora with further lessons learnt
particularly about rebuttals.

Well done to the students who represented Bulli with
aplomb; their teamwork and willingness to improve was
impressive.

Jeremy Gudze (Debating Coordinator)

Environmental Education and Sustainability

The implementation of environmental and sustainable
initiatives continues to be a 'way of life' at Bulli Public
School.

To build on 'low waste Wednesday', low waste now
occurs everyday with only one bin located in the
playground. This initiative was in response to an
analysis of playground rubbish undertaken by a group
of concerned students on Clean Up Australia Day.
Through a poster campaign, and regular assembly,
newsletter and Skoolbag updates, students are

encouraged to reuse containers, limit food wrapping
and wastage, and take home their rubbish as a way of
demonstrating their impact on this significant issue.
Students are provided with playground and classroom
compost bins for their compostable scraps. Many
students and their families have responded favourably
to the challenge with playground rubbish now filling less
than one half of a 120L bin. That's impressive for a
school of more than 200 students!

Our student led Enviro Club enabled many students
who are dedicated to caring for the environment to
meet each week. This year, two parents and a
volunteer from our local community supported the
team. In 2018, Enviro Club continued its beautification
of the school grounds focusing on the Princes Highway
boundary and grew some fabulous vegetables in our
school's vegetable garden that uses the compost from
our Crunch and Sip program.

The school recycles all paper waste, aims to reduce
water usage by using tank water for toilet flushing and
garden watering, and conserves energy by ensuring
lights, computers and air conditioners are used only
when necessary. Power from the solar panels on the
school's hall feeds directly into the electricity grid. Even
our Colour Blast Run had an environmental message
with all the 'squashable' plastic bags recycled at a local
supermarket.

Rhonda Morton (Environmental Education Coordinator)

Library

Bulli Public School library provides K–6 curriculum
support for all classes with the teacher librarian working
collaboratively with classroom teachers, focusing on
information literacy skills and providing resources to
support classroom learning.

The school's continued focus on literacy has been
supported with ongoing purchases of current literature
during 2018 to provide popular books for student
borrowing. Additional books were purchased to support
all curriculum areas and to continue to provide rich text
picture books to support Language, Learning and
Literacy (L3).

The library is open on Tuesdays, Wednesdays and
Thursdays during second half of lunch for those
students looking for quiet activities. There are games
such as chess, checkers and Snakes and Ladders as
well as card games and memory games that can be
played. Students may also draw, sit on a cushion and
read or catch up on some work or homework on the
computers if they don't have access to computers at
home. Library monitors assist students in the library at
lunchtime.

Access to technology in the library increased in 2018
with the addition of a bank of 20 laptops to supplement
the ten desktop computers in our computer area. The
interactive whiteboard and video conferencing
equipment continued to support classroom programs.

The P&C once again supported the library with a
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generous donation of $200, which was used to improve
signage within the library. Book displays were improved
with the purchase of additional clear acrylic book
holders and display shelves to have the book covers
facing outwards. There has been an increase in the
interest and excitement of students discovering new
books to borrow as a result of this strategy.

A Book Fair was held in June and was well supported
by families. Some families purchased and donated new
books to the library. Due to the generosity of the school
community, the library received more than $1000 worth
of resources as commission.

Book Week was celebrated in Term 3 with classes
completing activities related to the shortlisted books
and participating in a K–2 colouring competition or a
Year 3–6 poster competition. Book Week culminated in
a dress–up day celebrating the theme, Find your
Treasure.

In 2018, all students were encouraged to participate in
the Premier's Reading Challenge (PRC) through the
school library. Extra PRC books were purchased to
provide a greater range of books from which to choose.
The library enabled students to locate the PRC books
by displaying them in designated areas. Boxes of PRC
books were also placed in the K–2 classrooms for
teachers to read to students. Posters were displayed in
the foyer of the library to show student progress
throughout the challenge. With teacher and parent
support and encouragement, 154 students successfully
completed this year's challenge. There was a pleasing
increase in successful completion by our Stage 3
students.

Leanne O'Brien (Teacher Librarian)

Personal Development, Health and Physical
Education (including Sport)

At Bulli Public School, we are committed to providing
our students with a comprehensive range of activities to
support, enhance and build their personal development,
health and physical capabilities.

In 2018, one component of our Release from Face to
Face program was personal development, health and
physical education (PDHPE). Delivered by Mrs
Patterson and Mrs Nikolovski, this program addressed
values education and dance outcomes from the
PDHPE syllabus. All students also participated in the
mandatory Child Protection program with their
classroom teacher.

All students had the option to participate in two local
running events, the Kids' Run and the Bulli Burn. The
school was well represented in each event with many
parents also participating in the Bulli Burn. Through a
'lucky draw', the school won $500 at the Kids' Run.
Once again, Bulli Public School had the most
participants in the Bulli Burn and secured another $500
to purchase sporting equipment. The school enters the
Bulli Burn to demonstrate its commitment to the local
community.

Kindergarten – Year 2

Over the course of the year, class physical education
lessons, including dance, yoga and skills–based games
were taught while focusing on developing fundamental
movement skills.

In Term 1, students participated in a K–2 Fun Run with
eligible eight–year old children given the opportunity to
compete in the Cross Country Carnival. An expert
coach from Athletics Australia provided weekly
fundamental movement lessons as the result of a
Sporting Schools' grant.

During Term 2, the Athletics Carnival was held.
Together with age races, the students enjoyed tabloid
activities with the assistance of many community
members.

Throughout Terms 2 and 3, students participated in
weekly game–based activities that kept them active
whilst having fun and learning important social skills,
including team work and being a good sport. All
students participated in the Premier's Sporting
Challenge.

In Term 4, students participated in an eight–week
dance program delivered by professional dance
teachers. This program was partially funded by another
Sporting Schools' Grant.

Years 3–6

Term 1

Recreational Sport for students in Years 3–6 provided
opportunities for students to experience tennis, bowling,
soccer or boot camp for five weeks.

The Swimming Carnival was held at Thirroul Pool with
36 students selected to compete at the District Carnival
at Corrimal Pool. One student, Sienna, gained selection
in the Regional team.

Our Cross Country Carnival was held at school with all
eligible students participating. Thirty–two students then
competed in the District Cross Country Carnival during
Term 2.

Our school facilitated the opportunity for interested
students to trial for District teams in a range of sports.
Thirteen students trialled for sports, including netball,
Australian Football League, football (soccer), Rugby
League, Rugby Union and softball.

Term 2

Athletic skills training delivered by professional coaches
from Athletics Australia and classroom teachers,
commenced in Term 2 to prepare for our carnival. The
school's carnival was held at Bulli High School, using
the Northern Little Athletics course.

Thirty–eight athletes were selected to compete at the
Primary Schools Sporting Association (PSSA) District
Carnival held at Beaton Park. Four students were
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selected to compete at the Regional Carnival.

Term 3

All students and staff completed the Premier's Sporting
Challenge. The grant received from our participation
enabled us to purchase additional sporting equipment.

All students in Years 3–6 participated in the PSSA Gala
Day.

Term 4

Australian School Dance delivered an eight–week
dance program. In addition to each dance session,
students also enjoyed participating in class sporting
sessions, learning the necessary skills before taking it a
step further to compete against peers in their Stage.

Todd Simpson (Sport Coordinator)

Public Speaking

An important part of literacy is being able to express
your ideas and communicate with others. At Bulli Public
School, students regularly practise public speaking in
their classes and have opportunities to further develop
their skills through leadership positions, such as the
Student Representative Council. Students develop
confidence and their self–esteem is enhanced through
these activities.

To extend our students further, we participate in the
Seacliff Community of School's Public Speaking
Competition. To prepare for this event, all Stage 1, 2
and 3 students prepare a speech to present to their
class. They also present an impromptu speech. Three
students are selected from each class to compete in a
Bulli Public School stage 'Speak–off'. The best three
students per stage then progress to the school
'Speak–off'. From this event, Charlotte (Stage 1 – Year
2), Juliana (Stage 2 – Year 4) and Travis (Stage 3 –
Year 6) were selected to represent our school at the
finals. They spoke very well and positive feedback was
received about their speech delivery. Charlotte was
awarded first position in the Stage 1 competition.

Further information regarding public speaking can be
found in Aboriginal Education.

Leanne O'Brien (Public Speaking Coordinator)

Science, Technology, Engineering and Mathematics

The activities below are in addition to regular Science,
Technology, Engineering and Mathematics (STEM)
experiences that occur within the regular classroom
teaching program, including coding and robotics.

National Science Week

During National Science Week, Mrs Ellis and Mr Gudze
organised a variety of lunchtime activities, including
robotic hands, marshmallow towers, parachutes and
moving vehicles. At each lunchtime session, over 50
students collaborated, shared, problem–solved and

created their products. The week was supported by a
small grant from the Australian Science Teachers'
Association and $100 worth of products from
Woolworths Bulli.

Regional and State Australian Aeronautical Velocity
Challenge

Stage Three participated in a 'Bottle Rocket' STEM
program with the support of Steve Delaney the Head
Teacher of Technical and Applied Studies (TAS) at Bulli
High School. Student teams designed and
manufactured bottle rockets using a variety of chosen
materials to see whose would fly the greatest distance.
Bulli Public School entered five teams into the Regional
competition of the Australian Aeronautical Velocity
Challenge held at Bulli High School.

Bulli Public School received fifth place with an
all–female team's rocket successfully flying 84 metres.
This team went on to compete at the National
competition of the Australian Aeronautical Velocity
Challenge 2018 at Wollongong University, where they
received the 'Women in STEM Team Encouragement
Award'.

Mrs Byrom (Velocity Challenge Coordinator)

Student Wellbeing

Bulli Public School's approach to student wellbeing is
proactive, responsive and cohesive and calls upon
relevant expertise as the need arises.

Learning Support

Bulli Public School meets the requirements of the
Disability Standards Act for Education (2005) by
providing learning adjustments to ensure that students
with a disability are able to access the curriculum on
the same basis as students with no disability. Records
are maintained in accordance with the guidelines,
including those determined by the Department of
Education. Parents of students with a disability are
invited to meet with their child's teacher to discuss the
learning adjustments that are being made.

In 2018, the Learning Support Team (LST) monitored
24% of students, some of whom have specific needs
that have been identified as requiring targeted
intervention. This included students requiring
behavioural, social and/or emotional support. The LST
also oversaw adjustments to academic programs for
remediation, the Bump It Up initiative and extension
purposes. Teachers and parents referred 18 students
to the LST throughout the year.

The LST comprised the coordinator, principal, school
counsellor, and Learning and Support Teacher. The
team met on a fortnightly basis to discuss and review
assessment data and learning plans, and to monitor
individual student's progress towards achieving their
learning goals.

The LST ensures student progress is monitored and
reviewed each term by examining whole school data,
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and implementing appropriate programs, as needed.

Teachers evaluate and implement teaching strategies
for students with additional learning needs, implement
varied programs and attend a variety of courses to
reflect specific student needs.

The LST liaises with teachers in regards to individual
learning plans and works with external agencies and
community groups to assist students reach their full
potential. Teachers continue to make adjustments to
programs based on the needs of identified students and
collaboratively plan strategies and programs to support
high expectations in learning.

Parents/Caregivers of individual students who receive
Integration Support Funding from the Department of
Education were involved in annual review meetings to
discuss progress, next steps and develop transition
strategies for the following year. The LST Coordinator,
School Counsellor, classroom teacher and School
Learning Support Officer attend these meetings along
with any other relevant internal or external personnel.

The school will continue to support ongoing links with
Departmental resources and community agencies
based on identified student needs and in accordance
with the Disability Standards Act for Education (2005).

Sacha Byrom (Learning Support Team Coordinator)

Technology

The 2018 school year has seen the deployment of four
new notebooks into classrooms, a new desktop into the
staffroom and a new monitor into the computer
laboratory. The school also received a generous
donation of six monitors that have replaced smaller,
older models in the laboratory.

The school supported both Mathletics and Reading
Eggs, with the assistance of funding from the P&C and
a subject contribution payment from students. The
continued use of these programs has proven to be
invaluable to the students who can access these
programs at school and at home. Other programs
accessed by students on a regular basis include those
used for coding, filmmaking, phonics and guided inquiry
research.

Computer based assessment and report writing
continues to use Easy School Reports Momentum.

Teachers have continued to implement the school's
technology scope and sequence, including
touch–typing skills for students as part of the
preparation for NAPLAN online.

A lunchtime Coding Club commenced, with Mr Gudze
supporting students as they navigated a variety of
coding software and the two robots purchased. The
Coding Club used both iPads and desktop computers.

The P&C successfully applied for a $10 000 HP Kids'
Grant and this will be used in 2019 to enhance our
technology hardware and programs.

Debra Wedeman and Sacha Byrom (Technology
Coordinators)

iPads

This year, the school continued its commitment to
exposing children to technology by maintaining student
access to the iPads. These lessons are excitedly
received by the children and thoroughly enjoyed. New
skills are taught not only by the teachers but also
through peer interaction.

The iPads have current software and apps appropriate
to the needs of teachers and students. They are
regularly charged and updated during allocated time.

The iPads are accessible to all classes with a variety of
uses and activities occurring.

Stage 1 and Stage 3 students were involved in scripting
and performing to create movies, the best of which
were showcased in Anita's Theatre at the inaugural
'Film by the Coast' Film Festival.

The iPads allowed for individual access to the internet
and the completion of online surveys for students and
staff to support the implementation of AfL and PDPs.

Stage 1 and 2 students experienced coding through the
Scratch JR app, which enhances their computational
thinking skills.

Maths Splat enables mathematics skills to be practised
and was effectively used in Stage 1 to improve the
instant recall of facts.

Stage 1 created projects and explored their
environment with the Wilderquest app. This allowed
them to experience life as a National Parks Ranger by
visiting the various habitats of the Australian landscape.

Early Stage 1 students used the iPads to improve their
sight words, word processing skills, coding and musical
talent.

Stage 2 and 3 students used the iPads for a range of
purposes, including:
 • recording and self–assessing their oral reading as

a springboard to self–improvement.
 • planning and presenting research tasks.
 • demonstrating their mathematical knowledge and

processes.
Michelle Hiscocks (iPad Technology Coordinator)

Printed on: 30 April, 2019Page 27 of 27 Bulli Public School 1411 (2018)


