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Introduction

The Annual Report for 2018 is provided to the community of Brunswick Heads Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Trisha Parker

Principal

School contact details

Brunswick Heads Public School
Fingal St
Brunswick Heads, 2483
www.brunswickh-p.schools.nsw.edu.au
brunswickh-p.school@det.nsw.edu.au
6685 1204

Message from the Principal

What a wonderful year 2018 has been!

Focused by our 2018–2020 School Plan, and delivered by the strategic directions of:
1. Commitment to Collaboration
2. Inspired, Creative and Future focused Teaching and Learning
3. Health & Wellbeing for All

Students and staff in our school have been involved in things such as:
 • English, Maths, Science, History, Geography, PDHPE, ICT, CAPA – including our newly revitalised music

program, Library, Indonesian, broader Bundjalung Language program.
 • Three dance troupes who performed at the FNC Dance Festival – Year 1–3 and Years 4–6, plus the Boys Hip Hop

group, supported by our expert dance teachers – Miss Ponweiser, Miss French, Mrs Ridgway, Miss Shambler and
ex–BHPS student and current MHS student Asher.

 • School Choir and Senior Choir, who recently performed at Bruns Got Talent.
 • Sports – representation in Soccer, Netball, Softball, Rugby
 • Debating – Brigette, Scout, Yolanda, Sapphire S, Shani, who made it through to the North Coast final. Thank you

also to the wonderful Mr Ron White for leading our debaters to such great success.
 • Bundjalung Language and Culture program, including NAIDOC week celebrations.
 • Student Representative Council and School Parliament
 • Multicultural Perspectives Public Speaking Competition
 • Premier's Spelling Bee
 • Premier's Reading & Sporting Challenges
 • Arts Under the Stars, Open Mic, Fairtastic
 • Robotics & Spheros, Garden program, Genius Hour
 • Tech team, Eco Club and Waste Warriors programs
 • Gaining the tick of approval as a Healthy School Canteen. With thanks to Mrs McArthur and Lyn our canteen

manager.
 • Ocean Shores Art Expo, Les Peterkin Portrait Prize Competition, Simple Pleasures Photo Competition
 • Bruns Nature Sculpture Walk – collaboration with local artists
 • Mindfulness program with Mullumbimby Psychology
 • Our staff collaboration across the BOMBB and LVLCs

This year we welcomed Jessica Thompson to our teaching team and into our Jullum classroom. We hope that you have
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enjoyed your first year with us Mrs Thompson and would like to thank you for the contributions that you have already
made to our school, in working collaboratively with our team, leading the DOCs, running PSSA Netball teams and
assisting in so many other aspects of our school.

We also welcomed Mrs Megan Johnson, Director Educational Leadership – Wollumbin to our school. Megan has been a
wonderful advocate for our students, staff and programs, inviting Mr Frank Potter, Executive Director to our school to
share in our success.

Congratulations and Farewells

Chantelle Ponweiser – will be welcoming her second baby into the world in early 2019 and taking leave during the year.
Ms Ponweiser has done a fantastic job team–teaching our Junbung class this year and will enjoy maternity leave in
2019.

Nikki Sandford – a wonderful addition to our School Learning and Support team, will be welcoming a beautiful new baby
in 2019.

We would like to wish both Chantelle and Nikki all the best with their new babies.

Josh Bird – congratulations on his permanent appointment to Pottsville Beach Public School. Josh has worked with us in
a casual and temporary capacity over the past few years, teaching Indonesian to all of our students and other key
learning areas during his time here. Josh has also been responsible for coordinating and running our Open Mic sessions
for students, giving up his own lunchtimes to make this happen. We wish Josh all the best for his first permanent
appointment and we will greatly miss him here at BHPS.

Jenevieve Frick – congratulations on her permanent appointment to Bangalow Public School. Jenevieve has taught with
us on a casual and temporary basis over the last few years, running our school Music program, providing professional
learning for staff at our school and across our wider BOMBB Learning Community, leading Arts Under the Stars, Choir,
relieving as Assistant Principal, collaborating with our team on various projects, leading our Information and
Communication Technology (a massive job). We would like to thank Jenevieve for her outstanding contributions to our
school and wish her all the very best for her move to Bangalow PS, she will also be greatly missed at BHPS.

Sue McArthur – returning to Banora Point Public School after relieving as Assistant Principal at Brunswick Heads Public
School since 2015. Sue has been an integral part of our school executive team over the past 4 years, sharing high
quality teaching and mentoring skills with our team, as well as outstanding leadership in debating, sport, including
carnival organisation, professional learning, home and guided reading, collaboration and a passion for teaching and
learning, just to name a few. We thank you Sue for your commitment to our students, staff and school community. You
will also be greatly missed Sue, and Banora Point PS is very lucky to have you returning.

I am sure that everyone will join me in thanking and wishing Josh, Jenevieve and Sue all the very best for 2019 and
beyond!

In 2019, we have Emma Stewart starting with us as a newly appointed permanent teacher. Emma comes to us from
Wilcannia Central School, where she has spent the last 6 years. Emma visited our school two weeks ago and is excitedly
looking forward to being a part of the wonderful Brunswick Heads Public School and its wider community.

Congratulations to Verity Bee who was successful in gaining a permanent teaching position at our wonderful school,
through the Merit Selection process. Verity has worked with us in a casual and temporary capacity for a number of years
and we welcome her permanently to our team.

In 2019, we will welcome back Jodi Ridgway from her maternity leave and the following staff will also return to form our
Brunswick Heads PS team, Andrea, Di, Steve, Russell, Jessica Thompson, Ella French, Nicole Oxley, Mel Currie,
Anthony Pentecost, Ellena Shambler, Verity Bee, Sharmaine, Chris, Matt H, Matt R, Jennah, Aleisha, Samone and Nikki.

Other staffing positions will be finalised in the last week of school and we look forward to sharing this information.

Congratulations and thank you to our P&C for their fundraising efforts throughout the year, including the Fun Run, Trivia
Night, Old & Gold and Fairtastic, collaborating with the Mullumbimby Combined P&C Network, as well as all of the prize
collections and fundraising opportunities that have put the P&C in such a great financial position. Thank you for your
efforts in following up with our Green Room and for the fantastic application which won the Community Building Fund
Grant, of over $9000.

Thank you to all of the parents, grandparents and volunteers who valued–add to our school, through all that they do –
working collaboratively with our teachers, volunteering in our school canteen, in the garden, painting murals, assisting
with general maintenance, listening to our students read, assisting with our creative arts programs and so much more.
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Thank you for making our Brunswick Heads PS a school of choice. Where are students are proud to be Bruns students
and to actively demonstrate our core values of Respect, Participate and Be Safe every day.

We had one more special farewell – Anaheke, our amazing Garden Teacher. Anaheke has been with us at BHPS since
2011, her contributions have seen a collaboration between environmental sustainability and learning with students,
teachers and our wider school community. Throughout 2018, Anaheke has been slowly transitioning out of our school
and into her new life at Stradbroke Island. Thank you Anaheke for building our garden program to the high quality
teaching and learning experiences that it provides for our students. We would like to wish you all the very best for the
future!

Thank you also to our brilliant teachers for all of the energy, enthusiasm and time that you provide to ensure that our
students have access to the highest quality of education every single day. I am proud to work with such a talented and
dedicated team, who work collaboratively to provide such a safe, inclusive and supportive learning environment. Can you
please join me in giving our teachers a huge round of applause.

Finally, thank you to our wonderful students who apply themselves consistently in our classrooms and playground. Our
teachers are so proud of each and every one of you and all that you have achieved in 2018.

I look forward to sharing our continued student success with you all in 2019 and beyond.

Boogelbeh

Trisha Parker
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School background

School vision statement

Brunswick Heads Public School is a school of choice and provides a foundation for optimum wellbeing. Diversity is
welcome and celebrated at our school. Students are in an environment that is nurturing, optimistic and creative. The
environment leads to resilient kids who are responsible, solution–focussed and lifelong learners. Leadership is valued
and the whole school community is encouraged and supported to be active contributors. The school is an integral part of
the local village and the village is part of the school. This symbiotic relationship is typified by trust, mutual responsibility
and the sharing of rich resources. The school is a valuable asset in the community. A culture of high expectations,
inclusion and a pioneering spirit leads to success for all.

School context

Brunswick Heads Public School's aim is to deliver dynamic and relevant education that empowers our students to control
their lives and promote commitment to responsible action. The school endeavours to empower students to take
responsibility for their learning and to recognise that learning is a life–long process. The school has a strong emphasis
upon literacy and numeracy. The school actively works towards ensuring that all students and their parents have a clear
understanding of the student's stage of development in the basic skill areas.

The strong features of our school include a focus on Aboriginal education, an amazing garden program and a strong
relationship with our exceptional and friendly P&C.

Our central location within our village allows many authentic learning experiences and opportunities to positively interact
with the wider community.

Succession planning and ensuring continuity of programs and teaching practice has been identified as being crucial for
school improvement.

Equity programs ensure that needs of individual students are met in an environment which is safe, tolerant and
supportive and a curriculum which is relevant, comprehensive and innovative.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the learning domain the school moved to excelling in the behaviour and parent engagement domain. In the area of
teaching ; literacy, numeracy and classroom management were noted strengths and in the leading domain the is a
culture of continuous improvement as well as having an excellent reputation in our school and wider community were key
strengths.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Commitment to Collaboration

Purpose

To enhance community participation leading to a shared vision to further develop the high quality learning environment
for students.

Develop a professional learning community that increases focused and sustained teacher collaboration leading to
collective responsibility for student success, continuous improvement, and shared accountability.

Overall summary of progress

Our progress can be linked to three targeted processes:

1. Brunswick Heads Public School Collaborative Teaching Team – Staff developed marking rubrics and utilised
processes for consistent teacher judgement to support student and teacher learning; Teachers involved in collaborative
planning days throughout the year.

2. Whole School and Learning Communities Working Together – all staff attended an extended creative writing
professional learning session at Mullumbimby HS, along with staff from MHS feeder primary schools; BOMBB and MHS
Writing Initiative – Textual Concepts via funding through Tamworth Operational Directorate BOMBB APs professional
learning – leadership, teaching and learning; LVLC termly Principals Network meetings continued – new photography
contract reached, with funds to be used to strategically enhance professional learning and teaching and learning
resources for our schools.

3. Positive and Productive Partnerships with Parents – P&C Business plan aligned to school plan priorities; BHPS P&C
involved in Mullumbimby Combined Network P&C group, sharing best practice and calendars to ensure distributed local
community fundraising events; Parents invited to feedback into Tell Them From Me Parent survey, P&C workshop –
annual evaluation questions; Parents invited to feedback into whether we move to electronic newsletter, however, not
enough responses to move to this in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Majority of teaching staff have
been engaged in Collaborative
planning days through the
implementation of a Teacher
Collaboration Annual Schedule. 

Majority of Teachers and SASS
staff have taken part in at least 2
observations to inform feedback
through PDP process.

Staff feedback within the Teacher
Survey of Tell Them From Me –
overall score for 'Collaboration' is
8.5 or higher out of 10. 

People Matter Survey – 

High results for statement –
Senior Managers promote
collaboration between my
organisation and other
organisations.

Staff involved in Generative
dialogue during Stage and Staff

Majority of staff were engaged in collaborative
planning days throughout the year. A set schedule
was not developed at the beginning of the year, as
planned.

Majority of teaching staff took part in observations
through the PDP process. Principal also provided
staff with an opportunity to be observed by an
executive staff member.

Staff feedback in the Tell Them from Me survey –
Collaboration scored 8.9 out of 10.

In relation to the People Matter Survey 2018, for the
statement 'Senior managers promote collaboration
between my organisation and other organisations
we work with' – we scored 100% agreement, which
is higher than the 2017 result of 82%.

Staff were not involved in the formalised process of
generative dialogue to explore the impact of school
programs on student learning.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

meetings (SEF) to explore Impact
of school programs on student
learning. For example – Why are
we doing this and how do we
know?

Majority of staff were engaged in collaborative
planning days throughout the year. A set schedule
was not developed at the beginning of the year, as
planned.

Majority of teaching staff took part in observations
through the PDP process. Principal also provided
staff with an opportunity to be observed by an
executive staff member.

Staff feedback in the Tell Them from Me survey –
Collaboration scored 8.9 out of 10.

In relation to the People Matter Survey 2018, for the
statement 'Senior managers promote collaboration
between my organisation and other organisations
we work with' – we scored 100% agreement, which
is higher than the 2017 result of 82%.

Staff were not involved in the formalised process of
generative dialogue to explore the impact of school
programs on student learning.

Next Steps

Following our annual evaluations, the following points will drive planning for this strategic direction:

* Staff collaboration days – 10 days per term budgeted in eFPT.

* Server clean up – information about how the school operates is easily found in a central, electronic form.

* K–6 Scope and Sequence reviewed and developed for all aspects of English – beginning with Writing and Spelling.

* Regular workshops, electronic communication and school or year showcases develop families' understanding of
curriculum and school policies.

* Brunswick Heads PS Communication Strategy review, including surveying parents in Term 1 to ascertain the most
effective and efficient communication methods.

* Fortnightly website updates.

* Aboriginal Education Team – meet and develop Reconciliation Action Plan (RAP), Annual Meeting Schedule,
Educational priorities – strategic planning, student leadership and planning. Work with BOMBB and LVLC Learning
Communities.

* Broader Bundjalung Language and Culture Program evaluated and implemented across Mullumbimby HS and feeder
Primary Schools.

* Staff involved in collaborative communities – Lighthouse Valley, BOMBB, including Assistant Principals meetings,
Primary Principals Council and targeted professional learning networks.

* Student Representative Council (SRC) – School Parliament – timetable of meetings and raising the profile within the
school.
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Strategic Direction 2

Inspired, Creative and Future Focused Teaching and Learning

Purpose

To ensure a culture of high expectations and differentiation exists within all teaching and learning programs.

A feature of the school will be a focus on programs that inspire creativity and the use of evidence–based pedagogy.

These programs, incorporating NSW syllabus for the New Australian Curriculum will ensure that our students are
engaged and challenged; have a strong foundation in literacy and numeracy; deep content knowledge; and confidence in
their ability to learn, adapt and be responsible citizens.

Overall summary of progress

Our progress can be linked to three targeted processes:

1. Whole School development of Inspired Writing – teachers were involved in professional learning led by school
executive on text cohesion during staff meetings, setting goals for implementation following learning of new teaching
strategies; whole staff looked at NAPLAN data from 2017 – led by school executive, focusing on writing; professional
learning for staff through the following courses – 7 Steps to Writing Success, CESE Publications: Effective Reading
Instruction in the Early Years of School, MHS Teacher provided writing professional learning to staff.

2. Leader in Creative and Performing Arts – three dance troupes were established (Years 1–2, Years 3–6 and a Boys
Hip Hop group), all of which were selected to perform at the Far North Coast Dance Festival at Home of the Arts Gold
Coast; School Choir maintained and a Senior Girls Choir also introduced, both groups performing at assemblies,
Fairtastic and other special events; Ubuntu Performance for whole school, plus some students involved in Ubuntu
evening performance; Arts Under the Stars annual event another huge success, with art works displayed in walkways.

3. Future focused STEM Opportunities – strategically purchased new iPads and computers to build the ratios of device to
students in each classroom; new Smart TVs were also purchased for use in classrooms across the school, including the
library. Scope and Sequence for STEM technologies developed – K–2 ipads, 3–4 Spheros and 5–6 Robotics and coding.
Parents invited to student–led STEM presentations – Gargoon class with Sphero challenges and Binging and Miwin
classes with Robot Commonwealth Games challenges; Premier's Teaching Scholarship winner – Mr Matt Scott provided
professional learning in area of STEM to staff at an extended professional development evening.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Scout

TTFM – Student responses in
'Expectations for Success'
indicate a high expectations for
success for the majority of
students. Student responses for
'Interest and Motivation' as well
as 'Skills–challenge' represent a
high level of 'Intellectual
engagement' for the majority of
students.

NAPLAN – Writing growth for
majority of students is at or above
expected growth targets.

People Matter Survey – indicates
a high level of staff feel valued
and supported, and have the
resources they need to

Tell Them From Me – Student responses in
'Expectations for Success' were 7.8 out of 10
indicated high expectations for success for the
majority of students.

Results for 'Interest and Motivation' show that 56%
of students are interested and motivated in their
learning in Semester 1 results, with 54% in
Semester 2.

Results for 'Skills–challenge' show that 48% of
students feel challenged in their English and Maths
classes and feel confident of their skills in these
subjects in Semester 1 results, with 44% in
Semester 2.

2018 NAPLAN Year 5 Writing growth indicated that
52% of students achieved at or above expected
growth in writing.

People Matter Survey 2018 results indicated that:
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Scout

TTFM – Student responses in
'Expectations for Success'
indicate a high expectations for
success for the majority of
students. Student responses for
'Interest and Motivation' as well
as 'Skills–challenge' represent a
high level of 'Intellectual
engagement' for the majority of
students.

NAPLAN – Writing growth for
majority of students is at or above
expected growth targets.

People Matter Survey – indicates
a high level of staff feel valued
and supported, and have the
resources they need to

* 100% of staff agree 'My manager encourages and
values employee input.'

* 88% of staff agree 'I am provided with the support
I need to do my best at work.'

Next Steps

Following our annual evaluations, the following points will drive planning for this strategic direction:

* Visible Learning explored for implementation – opportunity to collaborate with other local primary and high schools
explored.

* School Executive to deliver professional learning around the Literacy and Numeracy Progressions and PLAN2 – for use
in individual student, class, year and whole school assessment tracking.

* Assessment Scope and Sequence K–6 formalised and implemented.

* Music Program – teachers to learn a musical instrument. Plus an engaging and effective Kindergarten to Year 6
instrument program is developed and implemented – recorder and ukulele.

* Writing professional learning for staff across BOMBB and MHS – Textual Concepts Stage 3 / 4 Transition project.

* Showcase STEM projects and tasks.

* High quality STEM professional learning opportunities for staff.

* Science and Technology Syllabus implemented.

* Bring Your Own Device (BYOD) – investigate, inform, trial and implement.
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Strategic Direction 3

Health and Wellbeing for All

Purpose

The school will have a pivotal role in providing learning experiences and opportunities that develop and shape the
character and well being of students, families and staff. Our school is an inclusive and supportive environment, where
every student is known, valued and cared for and an educational environment where every student, every teacher and
every leader improves every year.

Our programs aim to develop the cognitive, emotional, social, physical and spiritual wellbeing of all, resulting in happy,
healthy and resilient students and staff.

Overall summary of progress

Our progress can be linked to three targeted processes:

1. Focus on Nutrition – school engaged Maxine Molyneaux from North Coast Area Health service to develop better
understanding of Healthy Schools, Healthy Canteens policy and guidelines. Canteen Menu and foods for functions and
special occasions were reviewed. School staff, canteen supervisor and volunteers worked collaboratively with North
Coast Area Health service staff.

2. Entrench PBL into a Wellbeing Framework – continued work on Brunswick Heads PS Wellbeing Framework.
Mindfulness sessions with Mullumbimby Psychology for all staff during 3 weekly staff meetings, followed by evaluations
of Mindfulness and opportunities for Mindfulness / Wellbeing program K–6. Whole staff discussion on a Mindfulness /
Wellbeing program that would be suitable for use at Brunswick Heads PS – Smiling Mind resources purchased for
implementation in 2019.

3. Positive Behaviour for Learning Action Plan – executive began updating the Anti–bullying Action Plan and associated
policy documents. This was taken to SRC for input. PBL in school coach undertook professional learning into PBL
Classroom Implementation. Feedback on Anti–bullying Action Plan held over until 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School Canteen complies with
Healthy Canteens, Healthy
Schools Policy.

PB4L assessments indicate
improvement through SET data.

Attendance data demonstrates
improvements in the numbers of
students with below 85%
attendance and the attendance
figures each term.

School Canteen complies with Healthy Canteens,
Healthy Schools Policy – Term 4 2018, with thanks
to Sue McArthur (Assistant Principal), Ellena
Shamber (Classroom Teacher)and Lyn Wark
(Canteen Supervisor).

PB4L assessments indicate improvement through
SETT data – which indicates the opportunity to
move towards Classroom Level Implementation in
2019.

Attendance awards introduced for students with
100% attendance each term.

Attendance data indicates the numbers of students
with below 85% attendance each term:

Term 1 – 2 students

Term 2 – 8 students

Term 3 – 6 students

Term 4 – 6 students
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Next Steps

Following our annual evaluations, the following points will drive planning for this strategic direction:

* Staff work collaboratively with students, parents and community to develop Brunswick Heads PS Nutrition Procedures
and Guidelines.

* Plan for school garden / Bundjalung Bush Tucker garden produce that can be used in the school canteen and for other
school–based events.

* Implement Mindfulness / Wellbeing program – including Growth Mindset for our students.

* Begin evaluating and updating our Anti–bullying Action Plan with staff and parents – exploring policy and PDHPE
syllabus implementation.

* Professional Learning for all staff in PDHPE; for School Learning Support Officer team in areas of need and identified
interest through Professional Development Plans – Learning and Support, Mental Health, Autism Spectrum Disorder,
Attention Deficit, Hyper–activity Disorder.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $19972 in flexible funding Aboriginal background loading funding was
used in 2018 to employ a School Learning
Support Officer (SLSO) to work with students
and staff in supporting all Aboriginal students
at our school, through transition into
Kindergarten and into High School,
supporting Personalised Learning Plan
development and implementation, student
leadership opportunities, supporting students
to access excursions and other class
resources, NAIDOC celebrations, and
Bundjalung Bush Tucker garden.

English language proficiency $1292 in flexible funding English language proficiency funding was
utilised for teaching and learning resources to
support individual students in classes.

Low level adjustment for disability Staffing component of
$52057 or 0.500 FTE, plus
$15654 in flexible funding

Low level adjustment for disability funding
was utilised in 2018 through staffing of School
Learning Support Officers (SLSOs) to support
teachers in the classrooms and playground,
plus this money was used to purchase
specific resources to support teaching and
learning within the classroom of students with
additional learning needs.

Quality Teaching, Successful
Students (QTSS)

$29880 in flexible funding Quality Teaching, Successful Students
(QTSS) funding was used in 2018 to provide
additional release for our executive staff to
provide their teams with targeted intervention
and support, through PDP implementation,
reviews and evaluations, lesson observations,
coaching and mentoring, professional
learning in areas of specific need – for
example, literacy and numeracy rotation
observations , reading assessment
instruction, SENA testing, music and sport
teaching and learning. Collaboration days
were also made achievable for all staff to
access through this funding, which allowed
more experienced staff the opportunity to
work with teams of teachers. This funding
also made it possible for school executive to
work on Communities of Schools Projects –
for example, the Stage 3 / 4 Writing Project.

Socio–economic background $21589 in flexible funding Socio–economic background funding
provided support for all students to access the
same levels of school experience through
supporting the costs of learning in the
classroom, providing support for school
excursions and bus hire. These funds were
also utilised to support the implementation of
Positive Behaviour for Learning at our school
which includes awards, stickers, medallions,
and PB4L training for staff.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 73 76 91 98

Girls 74 72 87 102

Student enrolments have continued to grow, with local
families choosing to enrol their children in their local
school. This has been supported by our local schools
enforcing school intake zoning policy and encouraging
and working collaboratively within our BOMBB
(Brunswick Heads, Ocean Shores, Mullumbimby, Byron
Bay and Bangalow) and LVLC (Lighthouse Valley)
Learning Communities.

Student attendance profile

School

Year 2015 2016 2017 2018

K 89.2 94.6 90 89.9

1 91.3 94.3 94.2 89.2

2 91.1 92.6 91.3 93

3 93.5 93.8 93.8 91.2

4 88.5 93.7 92.6 90.3

5 87.9 92.4 92.4 90.3

6 90 93.3 89.1 91.8

All Years 90.1 93.6 91.9 90.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Brunswick Heads Public School promotes the
importance of regular school attendance and arriving at
school on time each day.

If a child misses a day of school, then parents are

required to fill in an absentee note that is to be handed
to the classroom teacher upon returning to school.
Parents can download a form from the school website
or grab a booklet from the office.

Missing school means that a child misses out on vital
information and maintaining learning routines. This can
result in a loss of confidence and missing out on
forming vital friendships. Attendance is recorded each
day, via Sentral. Parents are responsible for ensuring
that children attend school every day, including sports
days unless your child:

* has an unavoidable medical or dental appointment
(preferably these should be made after school or during
holidays)

* is required to attend a recognised religious holiday

* is required to attend an exceptional or urgent family
circumstance (such as attending a funeral)

* is sick, or has an infectious illness.

If parents are having difficulty getting their child to
attend school regularly, they are encouraged to talk to
their child's class teacher, the school principal or the
school counsellor. When a child has to be absent from
school for any reason, including arriving late or leaving
early, please either tell the child's teacher or the
administration assistant at our school, or explain the
reason by phone, email, or written note as soon as
possible and within seven days.

Our school sends absentee letters home to families
when a student has been absent from school and we
have not received information as to why that student
was away, asking for an explanation. Once this is
returned to the school, the information is adjusted on
Sentral.

If a student is regularly arriving late, leaving early or
missing whole days, classroom teachers or school
executive will make contact with parents to offer
support and to organise a meeting, with the option of
developing an attendance improvement plan. If,
following support and intervention, the student
continues to be absent from school. The principal will
refer the student to the Home School Liaison Program
for support.

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.92

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support
Staff

2.52

*Full Time Equivalent

Brunswick Heads Public School has two part–time staff
who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 64

Postgraduate degree 36

Professional learning and teacher accreditation

Our staff employed in 2018 participated in a variety of
professional learning opportunities throughout the year,
which aligned to our School Plan 2018–2020.

Staff Development Days in 2018 included teacher
professional learning for all staff in: Anaphylaxis and
CPR, Child Protection Update, Mindfulness, What
Works Best?, Introduction to Visible Learning, Writing –
Cohesion, Consistent Teacher Judgement (CTJ),
Student Marking Matrices, Spelling, Specific Student
Support (PLPs), Music: Count Us In 2018 Webinar,
Introduction to STEM with Canobolas RTHS,

Whole school professional learning was scheduled on a
three weekly rotation, as part of our staff meetings and
additional professional learning, specific to stage /
School Learning Support Officer teams took place at
fortnightly meetings. Staff also attended professional
learning to address identified goals within their PDPs
and to support achievement of our School Plan's three
strategic directions. This included:

* Best Start Kindergarten Assessment for Teachers

* SAP Reports for SASS

* Introduction to the Literacy and Numeracy
Progressions Online

* Developing and Managing the Total School Budget for
2019

* Tweed Coast and Wollumbin Principal Network Days

* Year End Management – All Schools

* PLAN2

* Introduction to Scout

* Vocal Ease MORE (Module 1): Practical Ways to
Support Music in the Creative Arts K–6 Syllabus

* Writing Initiative – Tamworth Operational Directorate

* SAP Reports from a Principal's Perspective

* LMBR SASS Workshop

* New and Relieving Principals Training for LMBR

* CESE Publications: Effective Reading Instruction in
the Early Years of School

* Science and Technology syllabus PLUS: Unpacking
the syllabus – Online

* CESE Publications: Six Effective Practices in High
Growth Schools

* iOnTheFuture Educator Conference

* Unpacking the PDHPE K–10 syllabus propositions

* North Coast Teacher Librarian Professional Learning
Day

* Go Live MSS eLearning

* Student Attendance for School Executive

* eFPT Systems Staff Planning – Primary

* eFPT Systems Financial Planning – Primary

* Learning and Support Professional Learning Network

* Youth in Distress: Managing Suicidality and Self Harm

* SAP Reports & Banking Management Workshop

* SAP Assets and Equipment Processes

* Student Wellbeing – Including Health Care, Court
Orders

* Mullumbimby PS Professional Learning Day

* Language, Literacy and Learning (L3), Ongoing
Classroom Teacher Professional Learning
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* Nonviolent Crisis Intervention Training – Autism
Spectrum Disorders

* PBL Coach Networks

* SAS Staff Development Day – SRG Coffs Harbour

* Positive Behaviour for Learning – Universal
Prevention Classroom Systems of Support (10 hours)

* LMBR – SAP Reports, CEPS & Journalling Workshop

* School Sport Unit – Tennis for Primary Teachers

* School ICT Coordinators Induction

* Emotion–based Social Skills Training for Children with
ASD and Mild Intellectual Disability

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 120,861

Revenue 2,270,293

Appropriation 2,152,888

Sale of Goods and Services 621

Grants and Contributions 115,440

Gain and Loss 0

Other Revenue 150

Investment Income 1,194

Expenses -2,176,827

Recurrent Expenses -2,176,827

Employee Related -1,954,258

Operating Expenses -222,569

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

93,466

Balance Carried Forward 214,327

Brunswick Heads Public School implemented three
significant state wide software programs in 2018 –
Learning Business Management Reform (LMBR),
Enterprise Financial Planning Tool (eFPT) and the new
Human Resource System. All three systems involved

extensive professional learning and additional strategic
planning around resource management and processes
within the school.

With additional funding through School Community or
P&C contributions, we were able to purchase additional
teaching and learning resources including iPads and
computers, Smart TV, air conditioning, SLSO Garden
teacher time and guided readers for our classrooms.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,532,812

Base Per Capita 34,420

Base Location 4,854

Other Base 1,493,538

Equity Total 110,564

Equity Aboriginal 19,972

Equity Socio economic 21,589

Equity Language 1,292

Equity Disability 67,710

Targeted Total 234,164

Other Total 168,799

Grand Total 2,046,338

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.
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Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Grammar and Punctuation achievements:

Year 3 – 31.8% of students in Top Two Bands.

Year 5 – 36% of students in Top Two Bands.

Reading achievements:

Year 3 – 50% of students in the Top Two Bands.

Year 5 – 37.5% of students in the Top Two Bands.

Spelling achievements:

Year 3 – 45.5% of students in the Top Two Bands.

Year 5 – 36% of students in the Top Two Bands.

Writing achievements:

Year 3 – 18.2% of students in the Top Two Bands.

Year 5 – 12% of students in the Top Two Bands.
Numeracy achievements:

* Year 3 – 45.8% of students in the Top Two Bands.

* Year 5 – 34.6% of students in the Top Two Bands.

Brunswick Heads PS uses internal, as well as external
assessments to assess student learning and progress
and achievement against syllabus outcomes.

Printed on: 12 June, 2019Page 18 of 22 Brunswick Heads Public School 1389 (2018)



The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Premier's Priority – Average % NAPLAN Reading &
Numeracy in Top 2 Bands:

Reading results included:

* 50% of Year 3 students

* 37.50% of Year 5 students

Numeracy results included:

* 45.45% of Year 3 students

* 34.62% of Year 5 students

Parent/caregiver, student, teacher
satisfaction

Brunswick Heads Public School is committed to a cycle
of continuous improvement. To ensure that we can
deliver the highest quality of education and an
engaging and inclusive learning environment, we
provide regular opportunities for students, staff and
families to provide feedback and assist us in evaluating
our practice. Our P&C is a dynamic and committed
group of individuals who work closely with our school to
provide quality feedback and advice around school
policies and procedures. Student voice is highly valued
at our wonderful school. Feedback from students is
gathered via surveys, through in–class discussions and
through our Student Representative Council (School
Parliament).

Students, teachers and parents were invited to
feedback into our school planning, by answering these
three questions:

1. What are three words that best describe our school?

Students – Happy, Fun, Kind, Small, Good Sports
Program

Teachers – Inclusive, Focus on teamwork/collaboration,
Supportive & Dynamic

Parents – Fun, Inclusive, Encouraging, Enthusiastic,
Friendly, Supportive, Positive, Community

2. List three things that you love about Brunswick
Heads Public School.

Students – Nice teachers, Playground, Sport

Teachers – Staff (Respectful team), Community,
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Students

Parents – Sense of Community, Great Garden, Caring
and approachable staff

3. List three improvements that you would like to see at
Brunswick Heads Public School.

Students – More sport opportunities, More play space,
playground, Better toilets, More Art

Teachers – Scope & Sequences, Data transitions each
year, Garden and canteen connections

Parents – Green Room built, More art projects /
opportunities, Before school care.

Staff were also involved in the People Matter 2018 –
NSW Public Sector Employee Survey.

As a result, we learned that 100% of staff agreed with
the following statements (these were the ten highest
scoring agreement questions from the whole survey):

* There is good team spirit in my workgroup.

* People in my workgroup treat each other with respect.

* My manager encourages people in my workgroup to
keep improving the work they do.

* My manager listens to what I have to say.

* My manager communicates effectively with me.

* My manager encourages and values employee input.

* My manager involves my workgroup in decisions
about our work.

* I have confidence in the decisions my manager
makes.

* I understand what is expected of me to do well in my
role.

* I receive help and support from other members of my
workgroup.

The five lowest scoring agreement questions from the
survey were:

* I believe that action will be taken on the results of this
survey by my organisation – 40%.

* I have confidence in the way recruitment decisions
are made – 47%.

* I am able to keep my work stress at an acceptable
level – 59%.

* I am satisfied with the opportunities available for
career development in my organisation – 59%.

* I feel that change is managed well within my
organisation – 69%.

Students, teachers and parents were invited to take
part in the Tell Them From Me Surveys during the year.
This data indicated that:

Students (Semester 1 results)

* 92% of students have friends at school they can trust
and who encourage them to make positive choices
(NSW Government Norm – 85%) – this percentage was
the same in Semester 2 results.

* 97% of students believe that schooling is useful in
their everyday life and will have a strong bearing on
their future (NSW Government Norm – 96%).

*  90% of students do not get in trouble at school for
disruptive or inappropriate behaviour (NSW
Government Norm – 83%).

* 91% of students try hard to succeed in their learning
(NSW Government Norm – 88%).

* 7.8 out of 10 students believe that 'Important concepts
are taught well, class time is used effectively and
homework and evaluations support class objectives
(NSW Government Norm – 8.2).

* 7.9 out of 10 students find classroom instruction
relevant to their everyday lives (NSW Government
Norm – 7.9).

Students (Semester 2 results)

*  89% of students do not get in trouble at school for
disruptive or inappropriate behaviour (NSW
Government Norm – 83%).

* 82% of students try hard to succeed in their learning
(NSW Government Norm – 88%).

* 7.8 out of 10 students believe that 'School staff
emphasise academic skills and hold high expectations
for all students to succeed' (NSW Government Norm –
8.7).

* 89% of Aboriginal students either Agree or Strongly
Agree that – I feel good about my culture when I am at
school.

* 100% of Aboriginal students either Agree or Strongly
Agree with the statement that 'My teachers have a good
understanding of my culture.'

Teachers survey results indicated higher levels of
achievement for all of the eight drivers of student
learning than the NSW Government Norm (indicated in
the bracket):

* Leadership – 8.8 (7.1)

For example, School leaders have supported me during
stressful times – 9.6.

* Collaboration– 8.9 (7.8)

For example, I discuss learning problems of particular
students with other teachers – 9.8.
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* Learning Culture – 8.6 (8.0)

For example, I set high expectations for student
learning 9.5.

* Data Informs Practice – 7.9 (7.8)

For example, When students' formal assessment tasks
or daily classroom tasks fail to meet expectations I give
them an opportunity to improve – 8.9.

* Teaching Strategies – 8.4 (7.9)

For example, When I present a new concept I try to link
it to previously mastered skills and knowledge – 8.9.

* Technology – 7.4 (6.7)

For example, I help students use computers or other
interactive technology to undertake research – 8.6.

* Inclusive school – 9.0 (8.2).

For example, I establish clear expectations for
classroom behaviour – 9.6.

* Parent Involvement – 7.6 (6.8).

For example, I work with parents to help solve
problems interfering with their child's progress – 8.4.

Parent Survey results indicated – school result out of
ten, with NSW Government Norm in brackets:

* Parents feel welcome – 8.9 (7.4)

For example, I can easily speak with the school
principal – 9.3.

* Parents are informed – 7.6 (6.6)

For example, Reports on my child's progress are
written in terms I understand – 9.1.

* Parents support learning at home – 6.1 (6.3).

For example, Someone in our family encourages our
child to do well at school – 7.1.

* School supports learning – 7.2 (7.3).

For example, My child is encouraged to do his or her
best work – 8.3.

* School supports positive behaviour – 8.1 (7.7).

For example, My child is clear about the rules for
school behaviour – 9.0.

* Safety at school – 8.6 (7.4).

For example, My child feels safe going to and from
school – 9.3. My child feels safe at school – 8.6.

* Inclusive school – 7.8 (6.7).

For example, School staff take an active role in making
sure all students are included in school activities – 8.6.

Policy requirements

Aboriginal education

Aboriginal Education is a priority at Brunswick Heads
Public School and is the core business for all staff. Our
teachers are committed to ensuring that Aboriginal
cultures are respected, valued and promoted. We are
also committed to increasing knowledge and
understanding of the histories, cultures and
experiences of Aboriginal and Torres Strait Islander
people as the First Peoples of Australia. We work
closely with our parents and community to ensure
collaborative decision making and are committed to all
students gaining the highest quality of education.

100% of Aboriginal students have a personalised
learning plan, which is developed by teachers and
students, with the input of parents. The PLP identifies
specific goals that students would like to achieve and is
supported by teachers to make this a reality.

All students at Brunswick Heads Public School take
part in broader Bundjalung Language lessons each
week during their usual class time. These lessons are
delivered by our Bundjalung Language Tutor,
supported by class teachers and integrated into
class–based teaching and learning programs. Our
language tutor is supported by the Bundjalung
Language Teacher, based at Goonellabah Public
School, who also works closely with Gnibi, Southern
Cross University. In 2018, our language tutor worked
collaboratively with other language tutors across the
Tweed Heads / Ballina / Lismore Networks and
delivered professional learning and support to others.

We celebrated NAIDOC day with our annual Deadly
Awards, Indigenous Role Model of the Year Award,
Performances by the Deadly Dancers and with students
accessing a range of experiences and activities,
including: Singing in broader Bundjalung, Deadly
Dancing workshops, Providing input into our
Reconciliation Action Plan, Collaborative Art Project –
Totem Garden Arch, Bush Tucker Garden session, Art
Therapy, Body Painting and significance, Indigenous
Sports session, Storytelling.

Students were involved in the Deadly Dancers
Program, with students from Mullumbimby High School,
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Ocean Shores PS and other schools within our BOMBB
(Brunswick Heads, Ocean Shores, Mullumbimby, Byron
Bay and Bangalow) and Lighthouse Valley (LVLC)
Learning Communities. During these sessions,
students enjoyed cultural experiences incorporating
creative and performing arts. We would like to formally
recognise the input of Dhinawan Baker and thank him
for his enthusiasm, energy and expertise into this
program. We would also like to acknowledge key staff –
Sonia Woods (OSPS), Scott Sentence (MHS) and
Jennah Browning (BHPS) for their commitment,
passion and leadership in supporting our students
within this highly–engaging program.

In 2019, we look forward to evaluating our Bundjalung
Language and Culture Programs, with input from
students, parents and community to ensure that it
continues to be a high–quality, engaging and
outstanding experience for our students.

Multicultural and anti-racism education

All students participate in a wide variety of multicultural
education programs embedded within the key learning
areas of History, Geography, Personal Development
and Literacy. These lessons help develop lifelong skills
of tolerance, acceptance and how to develop and
maintain respectful relationships. These attitudes and
skills are further reinforced through our Positive
Behaviour for Learning (PBL) Framework, which
focuses on the three core values of Respect,
Participate and Be Safe.

In 2018, staff were involved in Mindfulness education
professional learning, which also aligns to our PBL
commitment and sits within our whole school Wellbeing
Framework. In 2019, we look forward to sharing this
document with all families.

Cultural diversity, inclusiveness and living in a
multicultural society are often explored across all
aspects of school life, including through our
Kindergarten to Year 6 Indonesian language program
and more specifically through our Multicultural
Perspectives Public Speaking Competition.

Our school currently has two trained staff members as
Anti–Racism Contact Officers.
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