
Broken Hill Public School
Annual Report

2018

1369

Printed on: 29 May, 2019Page 1 of 17 Broken Hill Public School 1369 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Broken Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michael Fisher

Principal

School contact details

Broken Hill Public School
Mica St
Broken Hill, 2880
www.brokenhill-p.schools.nsw.edu.au
brokenhill-p.school@det.nsw.edu.au
08 8087 3522

Message from the Principal

It is again an honour to be here today as Principal of our awesome school to share with you the successes of 2018.

Broken Hill Public School is committed to providing opportunities for all students to be involved in Creative Arts.

Children at Central in 2018 have been part of the Junior and Senior Choirs, the Central Divas and Dance. Have taken
part in Drama activities at the Eisteddfod and as part of the Filmby the Outback Festival. Students have been learning
bagpipes and drumming, and putting their skills together in the C–Sharps Band. Students have also impressed this year
with their skills in Art. For the past 6 years under the coordination of Mr Dougherty, Central has entered artworks into
Operation Art and each year students works are chosen to hang in hospitals around NSW to brighten the lives of children
who are sick in hospital. This year we have been advised that Maya Johns and Charlize Cattermole's art works have
been chosen as part of the touring 50 pieces of art that will be exhibited at the Art Gallery of NSW then tour regional
galleries before being donated to The Children's Hospital at Westmead. A fantastic achievement. Well done.

We look toward 2019 with continued commitment to the Creative Arts, to look to increase opportunities to further develop
Broken Hill Public as a hub of Music, Dance, Drama and Art which will have long lasting benefits for children's learning
across all Key Learning Areas.

2018 saw the introduction of our POP program – The Power Of Positives. The aim of POP is to build upon a positive
culture of learning, wellbeing and mindset. Each week we recognise children who display a positive attitude to their
learning with a POP Star award at assembly, They are rewarded with being able to access the POP Room at lunch to
enjoy games and activities. Each term a King or Queen of POP is chosen to be Principal for a Day.

Another aspect of the POP program is our 'I' words which you can see on stage. Inspiration, Integrity and Inclusion have
a direct link to the school vision statement that 'Broken Hill Public School is a dynamic community inspiring life long
learning, building integrity and success for all.'

A pleasing result of this is the many children who have let me know about their friends who have shown inspiration,
integrity and inclusion to them in the classroom and/or the playground.

POP is an ever evolving program and I am excited for what can develop in 2019 as we continue to push the Power of
Positive thoughts and actions.
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School background

School vision statement

Broken Hill Public School is;

A dynamic community inspiring life–long learning, building integrity and success for all.

We are a cohesive learning community which strives to create a thinking culture that empowers our school community
and provides experiences that encourage all to strive towards their full potential. Staff is dedicated to improving student
outcomes through quality teaching and learning practices and innovative and inclusive programs.

School context

The school is located in the Broken Hill Group of Schools in the Far West of NSW. Our school is a Preschool to Year 6
school with a DEC Preschool on site and a school based playgroup for

0 – 4 year olds. Broken Hill Public consists of approximately 200 students. The school has a stable Indigenous
population of approximately 29%.

Our school is committed to Live Life Well @School. This is incorporated into many aspect of the school including our
healthy canteen (The Central Crib Tin), daily Munch & Crunch, Daily Fitness Program, Vegetable Garden and Orchard.

Broken Hill Public School has a strong commitment to providing opportunities for students across a wide range.
Opportunities include Choir, Dance, The C Sharps Band, Drama, Debating, Public Speaking, Environmental Club,
Languages, Art and Gifted and Talented programs.

Learning at Broken Hill Public School is underpinned by school welfare system with an emphasis on our five rules
LEARN.

At Broken Hill Public School we will:

 Look after ourselves, our school and others.

 Expect and use good manners.

 Always play and work safely.

 Respect the rights and property of others.

 Never give up.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

A 'Survey Monkey' was developed to examine our school planning, where we are and where we are going. This
incorporated staff ascertaining our progress based on the elements of the School Excellence Framework in the areas
that most align with the School Plan. In the domain of Learning, focus was placed on curriculum and learning, Student
performance measures. Broken Hill Public Schools attention to meeting the learning needs of individuals has seen
continued progress this year. Students with needs are being identified early with parents and caregivers increasingly
involved in planning and future directions of their child. Increased confidence in the collection of relevant data by
teachers is also a contributing factor to the progress of this domain. Processes are being developed to strengthen and
deliver individual student data to provide individual learning plans and opportunities for students through updated
assessment and data collection practises.
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Our major focus in the Teaching domain has been in collaborative practice. Staff learning in Collaboration (SLiC)
promotes an enthusiastic staff to provide a more collaborative approach to planning, assessing, observations, mentoring
and the development of leadership and expertise. This all contributes to a whole school culture and understanding of
best practice, utilising the expertise within the school and staff valued for their contributions.

In the Leading domain, Leadership has been a priority at our school throughout the year. Providing opportunities for staff
to develop and expand their knowledge and experiences is important in providing sustainability of programs and
excellence in all domains. This has provided a culture where a large majority of staff are comfortable in taking leadership
roles One  Assistant Principal was successful in obtaining a Relieving Principal position for Semester 2 which allowed
two staff members to step into a shared Relieving Assistant Principal role.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Student Learning and Wellbeing

Purpose

To support the development of skills and strategies building on wellbeing, individual strengths and talents. Students will
utilize feedback, goal setting and rich tasks to support their pathways to success.

Overall summary of progress

Progress with this Strategic Direction has been pleasing. The introduction of the Power of Positive program has seen a
shift in focus with staff and students to a greater positive mindset. negative behaviour is dealt with and positive
behaviours given more focus. Extra curricular activities continue to be well attended with small increases in numbers in
some activities such as Dance.

The Assistant Principal roles have been given specific titles to align roles with the school plan. Both APs have been
taken 'off class' to provide strategies and support in Wellbeing and Curriculum. This has provided increased focus on the
development of wellbeing strategies, learning and support, feedback, curriculum support and Bump It Up strategies
across the school.

Success with feedback strategies have been mixed. Due to executive changes in semester two, adjustment to strategies
were required. Staff trialled Feedback Friday with students with some positive feedback from staff. The utilisation of the
AITSL Modules was not consistent.

The Bump It Up plan continues to be a focus and is a factor in raising expectations for students and staff. The school's
added value measures has seen a significant increase over the last two years despite a dip in the 2018 results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Schools Value Added Measures
will increase over the three year
period. 

Assistant Principal Curriculum  role developed to
coordinate Bump It Up strategies. School's Value
Add showed a dip but is still on target for the three
year period.

Value Add for Best Start to Year 3 showed
significant improvement.

Review CLEaR for early start in 2019.

Increased opportunities through
feedback is evidenced in
observations and student
portfolios.

Staff were introduced to AITSL Feedback Modules..
Teachers implemented Staff Portfolios. Observable
use of feedback language being used by staff.
Feedback Friday trial.

AP Supervisors provided time to support teachers
coaching/mentoring.

Increase of students participating
in extracurricular/enrichment
programs.

Children continue to take up extracurricular
activities. Observable small increase of numbers in
some activities.

Reduction of class and
playground negative behaviour
notifications.

Power of Positives (POP)Program introduced.
Students and staff engaged in POP activities.

Assistant Principal's Welfare role developed to
coordinate behaviour strategies.

Reduction in Sentral welfare entries. Data indicates
little change in negative behaviour notifications for
some individual students.
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Next Steps

Broken Hill Public School will maintain and develop 'Bump It Up' strategies in Reading and Numeracy. Maintaining
Assistant Principal support across Wellbeing and Curriculum.

Feedback continues to be a focus. We will work on the AITSL Modules during 2019 and develop strategies to promote
positive feedback to families and community. Teachers will also be involved in the PIVOT program aimed at
student–teacher feedback.

Continue to build on the Power of Positives program focusing on positive thoughts and actions with learning and social
interactions.

Provide opportunities for Gifted and Talented students such as the Aurora Stage 3 Opportunity Class Pilot to help meet
students individual needs.
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Strategic Direction 2

Staff Learning

Purpose

To develop implement and share innovative expert staff/ teaching, learning and leadership practices to enhance
wellbeing, student engagement and collaboration in a positive school environment.

Overall summary of progress

Progress within this Strategic direction has been pleasing. Staff Learning in Collaboration (SLiC) has been timetabled
with staff given opportunities to present in areas if interest and knowledge. This has seen an observable shift in
understanding across many areas of learning. Staff have utilize Staff Portfolios as a focus of maintaining direction within
the school vision and School Plan. This is regularly shared at meetings.

There has been an observable increase in the number of families taking part in school events and activities. With only
three participants in the Easter Hat Parade for families in 2016 to over 50 taking part in 2018.

 Data linked to Bump It Up has seen a drop in the proportion of students in the top two bands of NAPLAN. But is still
projected to be an increase of 8% by 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase proportion of students in
the top two NAPLAN bands by
8% (2019).

Class teacher employed
above establishment.
$104,000 (RAM Equity)

Data indicates a drop in student proportion in 2018.
Trend data indicated school is on track to achieve
this target over the three year period.

Staff showing evidence of
collaboration through staff
portfolios and SLiC planning.

Staff Learning in Collaboration (SLiC) timetable
developed. Staff presenting areas of expertise and
learning at staff meetings.

Staff Portfolios developed. staff meeting allocated
each term to share.

Strengthening collaborative
learning environments (as
measured in SEF2 annual
assessment of change) achieving
'Excelling' by 2020.

Parents, caregivers and community are invited to
attend and participate in school functions such as
Book Week Parade and Easter Hat Parade.
Numbers have seen a substantial increase in
participation.

SLiC program has seen an observable shift in
language by staff in discussions with and about
children. Greater emphasis on team work, sharing,
and positive attitude.

Introduction of I words (Inspiration, Integrity,
Inclusion) linked to School Vision has emphasised
the focus on a positive, collaborative environment
across the school.

Next Steps

Broken Hill Public School is committed to building on staff learning through collaboration, professional development, and
innovation. We will continue to strengthen strategies aligned to SLiC to include the expertise of staff to deliver programs
and training opportunities.

A Play–based Learning program will be trialled in 2019 across K–2 collaborating with Early Childhood Teacher in the
Central Preschool.
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The Bump It Up program will continue as a focus utilising teaching and non–teaching staff to deliver strategies to
increase the proportion of student in the top two bands of Reading and Numeracy NAPLAN.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading AEO employed 0.6 FTE

$40,532

Funding utilized to employ an Aboriginal
education Officer in 2018 at 0.6FTE to
support and meet the learning outcomes for
all Aboriginal students through collaborative
formation of PLPs. Partnerships were
strengthened with community organisations
with regular contact with families and health
services. AEO made regular contact with
families regarding attendance resulting in
improved attendance for Aboriginal students
in the school.

Low level adjustment for disability ($100,138)

Learning and Support
Teacher( LaST) 0.8 FTE

School, Administrative
Assistant (SAO) 0.2 FTE

School Learning Support
Officer (SLSO) 0.8
Integration Funding Support

LaST employed to coordinate Learning and
Support structures across the school.
Enabling teachers to provide adjustments
based on students individual needs.

0.2 FTE SAO employed to provide
administrative support.

0.8 SLSO employed to provide one on one in
class support to students receiving IFS. This
support was utilized in collaboration with class
teachers and LaST with students individual
learning plans.

Quality Teaching, Successful
Students (QTSS)

Teacher employed.

$32,379

This funded was utilised to employ a teacher
to release Assistant Principal to provide
mentoring and coaching of teachers to
support feedback and assessment strategies.

Socio–economic background Socio–economic
background ($251,3430)

0.2 FTE Teacher

3.8 FTE School Learning
Support Officers (SLSO)

3.4 FTE SLSOs employed to provide support
for individual students learning needs and the
L3 program. As well as small groups to
support school Bump It Up strategies as
determined through the Learning and Support
Team.

0.4 FTE to employ 2 SLSOs to coordinate the
Central Playgroup.

0.2 FTE Teacher employed to coordinate
student welfare programs across the school.
e.g. Drumbeat

Support for beginning teachers Teacher employed 0.2 FTE
($20,823)

Funding utilized to employ a teacher to
provide extra RFF to teachers in their early
years of teaching. This allowed coaching and
mentoring opportunities with supervisors.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 102 92 89 77

Girls 108 94 84 87

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.5 90.3 93 88.6

1 91.7 94.2 90.3 92.6

2 88.3 92.8 94 94.3

3 91.1 91.4 92.1 93.3

4 91.8 90.9 92 92.5

5 88.9 91.3 92.5 90.7

6 91.1 87.8 89.8 91.1

All Years 90.6 91.1 91.9 91.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular attendance at school is fundamental to the
success and well–being of students. It is the
responsibility of the parents/caregivers of a child of
compulsory school age to ensure their child attends
school on a regular basis; however, it is the schools
responsibility to monitor attendance and actively
engage in supporting and assisting parents to get
students to attend school. The school engages in
regular evaluations and improvement of roll marking
and attendance monitoring procedures in an endeavour
to reduce the rates of absenteeism. Regular attendance
updates at weekly Learning and Support Meetings is
minuted and actions discussed and implemented. Also
through the use of a variety of strategies, AEO
(Aboriginal Education Officer), HSLO (Home School

Liaison Officer) and staff professional learning, the
school hopes to support the parent body to the best of
its ability in responding quickly and effectively to
support students with attendance issues. Data indicates
attendance in 2018 has remained stable from the
previous year. With continued focus the school aims to
increase the attendance closer to the state average in
2019 .

Class sizes

Class Total

RED 19

ORANGE 19

YELLOW 19

GREEN 25

BLUE 25

INDIGO 29

VIOLET 27

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 6.99

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.4

School Administration and Support
Staff

3.42

*Full Time Equivalent

The school employed an Aboriginal Education Officer
0.6 funded through RAM – Aboriginal Background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 12.5
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Professional learning and teacher accreditation

Two beginning teachers attended 'Starting Out Strong'
Workshops. Two Stage 1 teachers completed their
training in and L3. One other teacher was involved in
on–going training with L3 Kindergarten.

One Teacher and one SLSO completed Oliver Modules
to improve knowledge and skills with Library.

All staff were involved in the Positive Partnership
program.

Three teachers successfully completed maintenance of
accreditation for competency in 2018.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 304,630

Revenue 2,666,548

Appropriation 2,578,744

Sale of Goods and Services 21,979

Grants and Contributions 62,482

Gain and Loss 0

Other Revenue 0

Investment Income 3,343

Expenses -2,629,336

Recurrent Expenses -2,629,336

Employee Related -2,434,315

Operating Expenses -195,020

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

37,212

Balance Carried Forward 341,842

Processes and governance have been maintained as
per departmental requirements. Finance committee
meet to maintain proper accounting records and
spending.

Spending in 2018 has shown underspending in some
areas due to caution as we progressed to new LMBR

structures mid 2018.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,452,967

Base Per Capita 35,193

Base Location 27,849

Other Base 1,389,925

Equity Total 368,668

Equity Aboriginal 57,747

Equity Socio economic 192,454

Equity Language 1,454

Equity Disability 117,013

Targeted Total 83,318

Other Total 538,595

Grand Total 2,443,548

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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Literacy data in Year 3 indicates that the majority of
students are within the top 3 bands of reading. In
Writing Year 3, 84% are in Bands 3 to 6. In Spelling,
72% of students are in the top 3 bands with Band 4
being 31.4% above the state average.

Year 5 Literacy data indicates above state average
scaled growth in Reading and Spelling.. In Spelling, the
school performed well with 58.3% in Bands 6,7,8
overall. Trend data shows a drop from 2017–2018 in
Reading.

Value Add data Best Start to Year 3 indicates an
improvement from an average of 10.0 in 2017 to 11.24
in 2018.

Bump It Up strategies implemented in 2018 will
continued to support students in the middle bands in
2019.
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Year 3 Numeracy shows 58.3% in Bands 4,5,6 with
Band 4 being above state average.

Year 5 students performed better than state average in
Band 5 by 22.6%.

Bump It Up strategies implemented in 2018 will
continued to support students in the middle bands in
2019.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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At Broken Hill Public School, an Aboriginal Education
Officer (AEO) was employed 0.6 FTE to support staff
and student with Personalised Learning Plans of
Aboriginal students. Focus has also been given to
Wellbeing, providing support to students and families
with attendance concerns, providing valuable
connections between the school and home.

NAPLAN data indicates that Year 5 Aboriginal students
were below the state growth in Reading and
Mathematics aspects from 2017–2018. However, data
also indicates longitudinal NAPLAN results has
demonstrated a progressive movement in their results
towards Bands 4 and 5. Students have been receiving
additional support through targeted intervention with
School Learning Support Officers and AEO and the
strategic School Learning Support time.

Students completed the Tell Them From Me survey
across years 4, 5 and 6. 80% of Aboriginal students
feel good about their culture and 86% indicated that
teachers understand culture.

Broken Hill Public School is working across all aspects
of school life to implement the Live Life Well @ School
program. The Broken Hill Public School staff and
parents have jointly decided that nutrition and physical
activity promotion is a key priority for the whole school
community.

The Broken Hill Public School Canteen (The Central
Cribtin) coordinated by the P&C, has met the NSW
Healthy School Canteen Strategy Food and Drink
Criteria in 2018. Daily Fitness activities has seen
observable improvement in fundamental movement
skills and greater participation in sporting events such
as athletics and swimming carnivals. BHPS has seen
significant growth in the number of students chosen to
represent at State PSSA Carnivals in recent years
through a concerted effort to promote sport and activity
in the school.

Broken Hill Public School continues to implement
strategies as part of the Bump It Up program. The
school is committed to continuing the Bump It Up
journey as results and expectations continue to rise.

Parent/caregiver, student, teacher
satisfaction

Parents were asked to complete the Tell Them From
Me survey and unfortunately no families responded by
completing the survey. Staff was also asked to
complete Tell Them From Me survey. Teachers highest
ratings are in in the areas of Inclusive School, and
Learning Culture. The areas ranked lower include
Leadership and Technology. These areas are factors
within of our school plan with strategies to improve
these results.

Students completed the Tell Them From Me survey
across years 4, 5 and 6. 80% of students had a high
rate of participation in sport.. 93% of students indicated
they value schooling outcomes and 82% have positive
relationships at school.. 81% of students indicated that
they do not get in trouble at school for disruptive
behaviour.. 30% indicated they are subjected to
physical, social, or verbal bullying or are bullied over
the internet which is a decrease of 16% from 2017. This
continues to be an area of concern with strategies to be
included as part of the School Plan 2018–2020.
Students finally indicated that they have someone at
school who consistently provides encouragement and
can be turned to for advice.

Policy requirements

Aboriginal education

Our school is committed to Aboriginal education.
Broken Hill Public School was awarded first place in the
Broken Hill NAIDOC Public Speaking Competition.
Darlene Newman and Cayden Lyons spoke on the
topic 'Because Of Her, We Can'. They then participated
in the Regional Final via Video Conferencing from
Dubbo.

Overall, our Indigenous students performed well
compared to the state and regional averages. We have
had continued success with the MultiLit program,
providing ongoing support for students in reading.
Funding was utilized to employ an Aboriginal Education
Officer in 2018 for 4 hours a day. This funding helped
continue to support and meet the learning outcomes for
all Aboriginal students through collaborative formation
of PLPs.

In 2018, we continued to implement Personalised
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Learning Plans (PLPs) for all Aboriginal students, with a
commitment to ensure that all students had
personalised plans by the end of 2018.

We are ensuring all units of work taught have an
Aboriginal perspective and that teaching and learning
programs reflect the diverse needs of Aboriginal
students, developing positive attitudes and
understandings about Aboriginal history. The students
and staff observe ongoing and annual indigenous
celebrations .Partnerships were strengthened with
community organisations with regular contact/liaison
with families and health services regarding Aboriginal
children requiring medical treatment and follow ups.

AEO made regular contact with families regarding
attendance issues and meet with families to arrange
solutions.

Multicultural and anti-racism education

Two members of staff are trained as Anti–Racism
Contact Officers and Broken Hill Public School
nominated a staff member to undertake the position of
Anti–Racism Contact Officer (ARCO). A small minority
of our students are from backgrounds other than
English. The school monitors all students closely
through assessment, reporting and evaluation and
caters for the needs of each individual, working closely
with families to form partnerships.

Other school programs

Broken Hill Public School/ Central Preschool

Our school is a P–6 school with a DOE preschool
onsite. Our programs are designed to enhance and
facilitate each child's development and experiences,
create enthusiasm for learning and foster a sense of
belonging in an innovative early childhood play based
setting. Our preschool aims to build success for life by
creating community partnerships that explore each
child's potential, provide challenging and quality
programs that promote acceptance, diversity and foster
values. We have embraced the Early Years Learning
Framework (EYLF), the National Quality Frame work
and truly appreciate parent, caregiver and community
participation.

Central Playgroup

Our playgroup is school based and operated,
establishing strong partnerships within our community.
We had increased participation with an average of 20
to30 families attending each week in 2016. Our
playgroup operates for 2 hours each week with staff
establishing links between educators, families and
children to support and cherish lifelong learning.

Live Life Well @ School

Broken Hill Public School is working across all aspects
of school life to implement the Live Life Well @ School
program. The Broken Hill Public School staff and
parents have jointly decided that nutrition and physical
activity promotion is a key priority for the whole school
community. To help bring about positive change,
Broken Hill Public School has/will:
 • Developed and implemented a fitness program for

K–6 incorporating fundamental movement skills
using the Get Skilled, Get Active resource.

 • Held a fruit and vegetable promotion during 'Fruit
and Veg' week in 2018, which included fruit and
vegetable taste testing sessions with students.

 • Implemented Crunch&Sip&reg;, a set classroom
break for students to eat fruit or vegetables and
drink water.(Munch and Move in Preschool).

 • Participated in the Premier's Sporting Challenge
 • Participate in the school swimming scheme
 • Participated in the Jump Rope For Heart program.
 • We have also: Maintained and extended a school

vegetable garden created and maintained by
students and the community. The produce is used
by the school canteen to increase the green foods
sold to students. Aligning with this, the school is
conducting Eat it to Beat it Healthy Lunch Box
information sessions for parents and community
members and implementing Fresh Tastes @
School, the NSW Healthy School Canteen
Strategy.

 • The orchard was completed during 2017 with
apples and some stone fruit. The fruit from the
trees will be utilized by students for 'Crunch and
Sip as well as sales through the canteen and to
families. Stage 3 of the orchard will hopefully see
the inclusion of fencing.
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Extra–Curricular ActivitiesBroken Hill Public School
is committed to providing children with opportunities to
be involved in a variety of activities. During most
lunchtimes and or after school, children may choose to
be involved in one or more of the activities on offer.
During 2018, activities included;
 • Dance
 • Drama
 • Environmental Group
 • Language
 • Art
 • Singing
 • Lego Club
 • Debating
 • Public speaking
 • Band
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