
Bonville Public School
Annual Report

2018

1297

Printed on: 19 June, 2019Page 1 of 16 Bonville Public School 1297 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Bonville public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dean Burkitt

Principal

School contact details

Bonville Public School
11 Gleniffer Rd
Bonville, 2441
www.bonville-p.schools.nsw.edu.au
bonville-p.school@det.nsw.edu.au
6653 4250

Message from the Principal

Thank you to every single person who has contributed to making Bonville Public School a positive place to be every
single day. It really doesn't matter how big or how small the contribution is – it all adds up. Our students are so fortunate
that they have so many people willing to put in the effort to support them at school.

I still believe that I am the luckiest person in Australia. Walking through our undercover area and looking out at our
spectacular mountains and valleys. I also get to work collaboratively with a highly professional and caring staff. We really
are very fortunate to have such dedicated staff. Meeting and chatting to parents and community members who are also
so very positive about our school. Our school is held in very high esteem within the larger community and our recent
student and parent surveys have reinforced this.

Our school is in a very unique position, with just under 130 students. We are able to get to know all of the students,
building strong relationships. Each staff member, myself included, knows each child by name.

We also know their friends names, their parents' names, their strengths and the areas that require improvement whether
that be social improvement, academic improvement or simply extra support emotionally. These close relationships and
knowing and caring for every student ensures that all students individual needs can be met and when required, extra
attention to support our children can be delivered by the entire staff.

Student surveys –91% and parent surveys – 94% reported that they or their children felt safe at school. Similar
percentages were reported for children feeling happy at school, as well as parents feeling welcome in the school.

In addition, 86% of parents reported that their child's individual needs were being met by the school. These are all
wonderful pieces of evidence telling us that we are doing a great job in creating a school that is inclusive and cares for
the wellbeing of students.

One of our current school goals is to build student resilience and to continue to develop a growth mindset in regard
to learning. It's about helping students understand that it's okay to make mistakes as this is how we learn. We must
continually be working hard to improve ourselves and stop making up excuses and taking the easiest option. We need to
help our children so that they have the confidence to face difficult tasks, to pick themselves up when things don't quite go
as we planned. Find solutions!

2018 has provided many highlights. These are just a few that have resonated with me. The ANZAC Day March was my
first as Principal of Bonville Public School. I was so proud to see our Bonville students marching through the main street.

Our choir and dance groups . The girls and boys in the choir led by Miss Tanis have performed at the Coffs Harbour
Show, in the Coffs Harbour eisteddfod achieving a highly acclaimed award. They also performed in our music showcase
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as well as at Park Beach Plaza where Bonville students were once again, front and centre and they even appeared on
Prime News. Our choir continues to improve and hopefully in 2019 they will get an opportunity to perform in the
combined choir in the Sydney Opera House.

Watching our students in a whole range of sporting teams as well individual events has certainly been an another
highlight, especially my first athletics carnival at Bonville. Our entire school community came together to win the Active
school community competition. Our children recorded their daily fitness activities over a 10 week period and many of
parents joined the gym and added to our overall fitness total. We won the competition and our prize was $1000 to
purchase sport and healthy lifestyle equipment.

Another highlight was our Spring Fair which was held in Term 3. Raising over $3000 was a huge benefit to our school.
The way in which the community came together to support our school was fantastic. A special thanks to Mrs Hullman
and Ms Grace for their outstanding organisation and effort in coordinating the event.

By far for me the greatest highlight is our weekly "Proud Moments" which are presented each Monday morning.
Perseverance, concentration, tackling difficult tasks, being a great friend, improving after effort, being a great citizen are
all constant reminders of the efforts our children are going to. These moments are great way for teachers to reinforce the
qualities and characteristics needed to succeed in learning.

I feel very fortunate to be the Principal of such a wonderful school and community. 2018 has been a steep learning curve
and a year filled with many positives. I look eagerly to even greater positive achievements in 2019 and future at Bonville
Public School.

Dean Burkitt

Principal
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School background

School vision statement

Bonville Public School will provide an education that is relevant, challenging and innovative through practical, inclusive
and flexible programs.

Bonville PS will create successful lifelong learners who are challenged to be creative and critical thinkers facing the
future with optimism, resilience and a love for learning.

Through a collaborative and inclusive whole school community we will enrich local and global partnerships.

Teachers provide innovative teaching and learning programs that will engage and challenge students to achieve
excellence.

School context

Bonville Public School is a small rural school of 130 (2018) students.  The school is located 12 kilometres south of Coffs
Harbour and is nestled between rural farm land and the Bongil Bongil National Park.

Bonville Public School has a proud history of academic and sporting success.  The school offers a balanced education
across the curriculum which focuses on enriching the whole child.  Student leadership across K–6 is actively promoted.

Bonville Public School enjoys strong partnerships with community organisations including Hopscotch Preschool, Rotary
and the Southern Cross University.  Bonville Public School is also a proud member of the Bongil Bongil Community of
Schools.

Bonville Public School has a 'Family, Occupation, Employment, Index' (FOEI) of 89 (2017) based on educational
disadvantage related to socio–economic background to students from a mean of 100.

Bonville PS has 6 classes. 4 permanent teachers, Principal,  Assistant Principal and, 3 Temporary Teachers and a
Learning and Support Teacher 2 day per week.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Bonville PS's strategic directions and targets have been articulated in the 2018–2020 school plan. Continued self
assessment and clarity was undertaken throughout 2018 with the catalyst being a new Principal appointed at the
beginning of Term 2.

The domain of learning has two main focus areas being Student wellbeing focussing on developing students
understandings of "how we actually learn" Specific lessons are being implemented and students are "learning how to
learn."

Improving writing outcomes for students is also major focus again. However the strategies and Professional learning
have been greatly refined and are more specific. Redirection back to the Syllabus and criterion reference marking for
assessment and learning. The school will also be utilising Jo Taylor – Literacy/Numeracy Strategy Advisor. Continual
information provided by the school ensures the entire school community recognises that the school is determined to lift
student abilities in writing.

Mathematics has been included into the domain of Teaching. The school Numeracy results were not as high as we
wanted and upon investigation there lacked a whole and cross school continuity in what was being delivered to students.
The major focus for 2019 will be for the whole school to use a scope and sequence which has some flexibility but all
classes are focusing on similar content at the same time.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

Our purpose is to increase critical thinking, give students a voice, increase engagement and resilience through strategic
programs across the school. The students will embrace difference and will not be afraid to 'have a go'. Students will be
given the opportunity to connect, succeed, thrive and learn.

Overall summary of progress

The focus on writing has been excellent throughout the school. The transition from PLAN to PLAN2 has made data
collection difficult. 2018 NAPLAN results  show little improvement however they the assessment was held in early May
and our interventions were just beginning. Anecdotally, staff are reporting that students writing have definitely improved.
Productive talk is more of a tool to use rather than a strategy to promote resilience and therefore the school is refocusing
in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teaching programs are
aligned to whole school
assessment schedules with all
students (100%) plotted on
PLAN2 using the progressions for
all writing sub–elements.
 • Improvement in writing Years
3,5 & 7 NAPLAN (at or above
expected growth) from 52%
Yr5/45% Yr 7, 2017 to 75%.
 • Student wellbeing survey data
shows improvement in all areas.

Ram Equity Funding utilised
to create an instructional
leader position in 2018.

Survey of students and
discussion.

Students feel they have a better understanding of
how to use active listening and productive talk in
their lessons. It has been particularly effective in
number talk and literacy group work. However in
term s of building students resilience we don't
believe it achieved that particular goal although it
did allow some student more confidence in
discussing issues.

"Let's write' program has been very successful in
focussing both students and teachers on improving
writing outcomes for students. Some confusion was
evident in exactly how student work samples should
be assessed. As a school we have decided on
using the criterion reference marking in all classes

Next Steps

Improving writing outcomes for students is a major focus again in 2019. However the strategies and Professional
learning have been greatly refined and more specific. Redirection back to the Syllabus and criterion reference marking
for assessment and learning. The school will also be utilising Jo Taylor – Literacy/Numeracy Strategy Advisor who will be
working closely with the school and staff in Mapping the syllabus, assessment, teaching and learning and the
progressions.

Specific extension writing classes will commence in Term 1 and then be rolled out through the school to those students
achieving in the middle bands. Specific whole school focus on "let's write", specific writing awards at assembly,
publishing of student work in the school newsletters and on See Saw to ensure the entire school community recognises
that the school is determined to lift student abilities in writing.

Our future direction (2019) we will implement a whole school  growth mindset (learn to learn and resilience program).
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Strategic Direction 2

Teaching

Purpose

To promote collaborative practice within our school community, BBCoS and network to achieve excellence in teaching
practices. Teachers will demonstrate personal responsibility for improving their teaching practice and improving student
outcomes. This will drive ongoing school–wide improvement in program delivery and student numeracy results.

Overall summary of progress

Three staff members are now fully trained in L3 and are implementing this approach into all Early Stage 1 and Stage 1
classes. The Quality Teaching Rounds involved two other neighbouring schools and provided staff with great
opportunities to improve their teaching craft.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Improved coding ratings across
the three dimensions of the
Quality Teaching framework
through the implementation of the
Quality Teaching Rounds.
 • 100% of teachers implement a
balance daily numeracy program.
 • 75% of Year 5 & 7 students
achieving at or above expected
growth in NAPLAN Numeracy.

Professional learning
allocation utilised ($16605)

L3 program was successfully implemented across
three classes (KN. K/1H and 2M). In addition some
aspects were also utilised by other teachers even
though the were not specifically on the L3 program.
Evidence collected displayed excellent growth in
the student achievements in reading particularly. In
2019, two classes will be recognised as "ongoing"
in L3. CESE is also conducting a study into the long
term effectiveness of the L3 program.

Staff understanding of the importance of collecting,
recording and using data has certainly been greatly
enhanced however continually personal and
professional development in this area is required
and will there fore be an important strategic
direction throughout the course of this school plan.

Next Steps

We have added a Mathematics focus to strategic direction 2 – Teaching for 2019. The school Numeracy results were not
satisfactory and upon investigation there lacked a whole and cross school continuity in what was being delivered to
students. A significant change in staff over the past few years has also been a factor for poor results and achievement.
Different classes were using different methods and sequences. The major focus for 2019 will be for the whole school to
use a scope and sequence which has some flexibility but all classes are focusing on similar content at the same time. In
Semester Two we will also be focussing on planning/developing, implementing an assessing a balance Numeracy
lesson. Utilising the Quality Teaching Round to assist staff in focussing on the craft of teaching.
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Strategic Direction 3

Leading

Purpose

Through collaborative practice across the school and the Bongil Bongil Community of Schools (BBCoS) we will establish
a professional learning community focussed in educational leadership for continuing improvement. All teachers will lead
a culture of evidenced based teaching and learning resulting in measurable improvement in learning outcomes for all
students.

Overall summary of progress

Strong bonds and collegiality continues to develop within the Bongil Bongil COS, other joint school associations such as
PSSA, as well as neighbouring small schools. Collective sharing of resources and knowledge has been highly valuable.
School systems are steadily being developed, implemented and reviewed to ensure that they meet the needs of the
students, staff and community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 100% of staff achieve their
PDP goals.
 • Increased percentage  of
students applying for leadership
positions.
 • .Increased leadership for staff
beyond the executive team.

RAM Equity funding and
Professional Learning
Funds BPS Instructional
leader

The development of systems and procedures as
well as the continual reviewing process to ensure
effective implementation and relevance to the
needs of the school is ongoing. Budget planning
and monitoring systems will be a major focus in
2019.

Strong bonds are being developed within the Bongil
Bongil COS, District, Mid North Coast and North
Coast PSSA as well neighbouring small schools.
Collective sharing of resources and knowledge has
been highly valuable.

Next Steps

Continue to foster strong intra and inter school relationships focussing on high expectations and collective efficacy.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6451 RAM Aboriginal
Funding (12 additional
days)

Targeted Outcomes for Specific Students
program was a successful strategy as it
ensured that the area targeted was
specifically relevant to that student. Once
Outcome was achieved the teacher could
lead the student to the next out come to be
achieved.

Low level adjustment for disability Low level Adjustment for
disability 0.3 staffing $31
234 and 0.1 flexible $11649

Total $42 883

84 % of students who were on the LAST's
case load improved in there reading
comprehension which was the focus area.

Quality Teaching, Successful
Students (QTSS)

0.262 FTE

$35792

Quality Teaching Rounds successfully
implemented in Term s 2 and 3 with a total of
9 teachers (5 Bonville staff and 4 staff from
surrounding small schools). Collective
efficacy improved including the development
of collegial Learning communities. 5 weekly
assessments take place and reflection of data
takes place to ensure value added growth has
been successful. PDP's completed.

Socio–economic background $30, 597 Teacher
employed (0.3).

$25,530 SLSO employed
12 hours per week

Teachers and Students supported in and out
of the classroom in achieving identified
student outcomes. School Plan goals and
strategies revisited and refined for 2019/2020.

Support for beginning teachers $6451 Beginning Teacher
Funding – Teacher Release

$12441 used professional
development, release of
BT and Mentor teacher.

Bonville Public School was extremely
fortunate to have such positive and dedicated
beginning teacher and an outstanding mentor
teacher. Accreditation should be gained in
early 2019.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 68 68 70 67

Girls 52 72 69 58

Student numbers are beginning to level out around the
125 total student population. Accepting only "in zone"
enrolments has had a significant effect on student
numbers. The school has received a great deal of
interest from parents outside of the zoned boundaries
with approximately 10 students wishing to attend.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.6 94.3 97 94.4

1 94.2 94.2 96.2 94.3

2 93.7 96 92.7 94.7

3 97.6 93.6 95.9 94.1

4 94.4 95.3 93.5 95.1

5 97.2 96.1 97.4 93.7

6 93.5 94.4 96.4 95.1

All Years 95.2 94.7 95.6 94.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Class teachers maintain attendance rolls accurately
through the use of 'Sentral'. Individual student
attendance is monitored, including number of absences
and keeping records of parental explanations. If
concerns arise for a particular student, a sequence of
steps are taken to address the issues. These can
include requesting notes, arranging parental meetings,

liaison with medical providers and engaging the
assistance of the Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 5.81

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.4

School Administration and Support
Staff

1.71

*Full Time Equivalent

In addition to the school staffing entitlement Bonville
Public School also employed two School Learning and
Support Officers (SLSO's) for approximately 29 hours
per week to assist with the integration of students with
a disability. A School Administration Officer (SAO) was
employed one day per week using Principal Support
funding.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 14

Postgraduate degree 86

Professional learning and teacher accreditation

All teaching staff at Bonville Public School undertook
significant professional learning during 2018. The
majority of these activities were conducted within the
school. They included fortnightly meetings focusing
primarily on aspects of the School Plan, and a variety of
activities in the school's Staff Development Days.
Identified expert teachers collaborated with their
colleagues in the classroom to improve the teaching of
writing, numeracy problem solving and teaching
strategies of greatest effect size in general. The school
also conducted Professional Learning activities
including Quality Teaching Rounds, Assisting students
who have experienced Trauma,  consistent teacher
judgement and the various mandatory training
categories such as WHS, anaphylaxis, CPR, Child
Protection, Code of Conduct and asthma were covered
for all staff.

Beginning Teacher funding was utilised to support a
Beginning Teacher. This this teacher will attain her
accreditation in early 2019.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 140,751

Revenue 1,417,577

Appropriation 1,353,318

Sale of Goods and Services 884

Grants and Contributions 61,651

Gain and Loss 0

Other Revenue 0

Investment Income 1,724

Expenses -1,464,681

Recurrent Expenses -1,464,681

Employee Related -1,312,645

Operating Expenses -152,036

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-47,104

Balance Carried Forward 93,647

2018 funding was used in achieving the goals set up in
the school plan. These goals are specifically focused
on improving learning outcomes for all students.
Specific spending can be accessed in other sections of
this report.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 1,175,363

Base Per Capita 26,878

Base Location 3,367

Other Base 1,145,118

Equity Total 85,813

Equity Aboriginal 5,603

Equity Socio economic 30,597

Equity Language 6,730

Equity Disability 42,883

Targeted Total 16,836

Other Total 31,461

Grand Total 1,309,473

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

2018 NAPLAN data in Year 3 demonstrated excellent
achievement levels in the top two bands in Reading. An
increase of 22% above the school average. Writing,
Grammar and Punctuation had a 10 % increase in
students in the top two bands. No significant increase
was found when comparing 2017 Year 5 Literacy
results to those attained in 2018. Writing has been
identified as a target in the 2018–2020 school plan and
whilst there is anecdotal evidence to suggest improved
results these were not displayed in the May 2018
NAPLAN assessment.
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2018 NAPLAN analysed data displayed similar results
to 2017. The full impact of the 2018 – 2020 school plan
implementations are not present at this stage as the
interventions and strategies had on just begun.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Bonville Public school staff are committed to achieving
the premiers priorities as well as remaining focused on

the goals set out in the Departments Strategic Plan.
Every student is known, valued and cared for as well as
ensuring a years growth for a years learning.

Parent/caregiver, student, teacher
satisfaction

At the conclusion of 2018 students, parents and carers
were asked to completed a survey to ascertain
information on how the students and the community
viewed the school in a number of areas. When asked "
Do you feel safe at school?' 91% of students reported a
positive response with 49% agreeing and 42% strongly
agreeing. When asked if they believed that they were
developing a "growth mindset" 78% of students
provided a positive response. 79% of students
indicated that the school was providing for their
individual needs.

Parent Survey also indicated many positive results. The
following questions all received a 94% positive
feedback either agreeing or strongly agreeing. "I feel
welcome when I visit the school"; "I can easily speak
with my child's teacher"; " I am well informed about
school activities"; "The school office staff are helpful."
100% of respondents positively agreed the statement, "
I can easily speak with the Principal."

Overall Parent/caregiver, student and teacher
satisfaction is high at Bonville Public School and we are
always looking for ways to improve further.

Policy requirements

Aboriginal education

Bonville Public school implemented a number of
initiatives to promote educational outcomes for its
Aboriginal and non–Aboriginal students in 2018. Our
plan included:
 • The aboriginal students all have specifically

developed Personal Learning Plans which were
regularly developed, revisited, discussed and
evaluated.

 • Aboriginal perspectives form an integral part of all
units of work.

 • All students participate in activities which
celebrate and create knowledge and
understanding of Aboriginal Culture.

 • Junior students attend weekly Gumbangirr
language program.

 • NAIDOC week activities celebrate Aboriginal
culture.

 • Stage 3 students combined with Bongil Bongil
Community of Schools at William Bayldon Public
School for a day of celebration.

Multicultural and anti-racism education

In addition to specific units of work that focus on
different cultures around the world,
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Bonville Public School celebrated special events such
as World Harmony Day. Classroom teachers
facilitated a range of activities in their classrooms with
the aim of providing
their students with greater knowledge and deeper
understanding of other cultures.

Practices and procedures designed to minimise racist
attitudes and behaviour in our school community were
incorporated into class discussions and learning
activities throughout the year.
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