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Introduction

The Annual Report for 2018 is provided to the community of Boggabilla Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high–quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer Bird

Executive Principal

Connected Communities

School contact details

Boggabilla Central School
South St
Boggabilla, 2409
www.boggabilla-c.schools.nsw.edu.au
boggabilla-c.school@det.nsw.edu.au
07 4676 2104
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School background

School vision statement

As a Connected Communities school, our school's vision is to embed practices to support and ensure:
 • Aboriginal children are increasingly developmentally ready to benefit from schooling.
 • Aboriginal families and community members are actively engaged in school.
 • Attendance rates for Aboriginal students are equal to state average.
 • Aboriginal students are improving in overall levels of literacy and numeracy.
 • Aboriginal parents/carers report that service delivery from the school is flexible and responsive to their needs.
 • Aboriginal students are staying at school until Year 12 (or equivalent training).
 • Aboriginal students are transitioning from school into post school training and employment.
 • Aboriginal students and communities report that the school values their identity, culture, goals and aspirations.
 • Professional learning opportunities build staff capacity to meet the learning needs of their students.
 • Professional learning opportunities build staff cultural understandings and connection with the community.

School context

Boggabilla Central School is part of the Connected Communities strategy and sits on Gomeroi country. Our school of 85
students from Preschool to Year 12 can be found in North West New South Wales on the Queensland border, on 44
beautiful acres near the MacIntyre River.

The majority of our students are drawn from the local communities of Boggabilla and Toomelah, 98% of students are of
Aboriginal heritage. We are a vibrant learning community with committed staff using cutting edge technology to achieve
improved student outcomes. Year 11 and Year 12 students are part of the Northern Borders Senior Access Program
(NBSA), with many subjects being delivered by video conferencing.

The school has a well established School Reference Group and the school works in partnership with the local Boggabilla
Toomelah Local AECG to achieve the best learning outcomes for our students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high–quality practice
across the three domains of Learning, Teaching and Leading.

Learning – Teachers use information about individual students' capabilities and need to plan for learning that engages
students in rich learning experiences, developing the vital skills for flourishing – now and in future years. Curriculum,
Assessment and Reporting elements were valued as Delivering.

Teaching – Teaching strategies were evidence–based. Individually and collaboratively, teachers evaluate the
effectiveness of their teaching practices, including sophisticated analysis of student engagement, learning growth and
outcomes in order to plan for the ongoing learning of each student. Effective classroom practice and Learning and
development elements were valued as Delivering.

Leading – Our school was lead to ensure that operational issues, such as resource allocation and accountability
requirements, served the school community's strategic vision. All the elements of Leading were maintained in 2018.

Our self–assessment process assists the school to refine our School Plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Maximising Student LEARNING

Purpose

An holistic approach to empower students with skills and strategies that promotes growth and achievement academically,
culturally, emotionally and socially.

Overall summary of progress

The daily wellbeing program was well received. The program was planned by the HT Wellbeing which was a funded
position above establishment. Extensive support was provided to all P–12 students to access programs i.e specialist
medical appointments were available to them to ensure students could achieve the best learning outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Product 1 – Wellbeing
Programs

Students will display greater
resilience, self–regulation. This
will be evident from greater and
regular school attendance,
improved engagement and a
decrease in negative incidents.

Flexible Wellbeing funding

2018 $50 840

Student Welfare – Canteen
$175

LaST training $1,402.66

Additional LaS teacher
salary $93,887.00

Attendance initiatives $4000

Wellbeing initiatives $2500

EOY Attendance Camp
$3830

Breakfast Club $11 180

A daily well being program was developed and
implemented across the school, reflecting the
ongoing needs of the
students. This incorporated a wide range of well
being activities and
strategies.

In addition to support student wellbeing, health
checks were
completed across the whole school with Pius X. In
partnership with Sydney University, POCHE were
also regularly
involved in providing dental support to students
throughout the year.

Boggabilla CS School Counsellor appointed 3
days per week and CentreCare Inverell also visits
the school
regularly to support students on their caseload.

Staff successfully participated in the Youth
Mental Health First Aid course in Term 1, 2018.
supporting students and families to attend school.

Additional attendance incentives were also
introduced including quarterly
Attendance Rewards Days. These days provided
students the opportunity to travel and
experience activities not available within our local
area.   Families
were also rewarded for student attendance with
family swimming season passes to Goondiwindi
Pool being drawn
out at fortnightly assemblies, for students with
>85% attendance.

In Term 4, our school offered six [6] students a
camp at the Gold
Coast, as a reward opportunity for their excellent
attendance. This was very successful and the
growth in self
confidence from the students was noteworthy.

Product 2 – Literacy and Literacy and Numeracy All students from K–10, are being tracked on the
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Numeracy

100% of students demonstrating
growth per semester across NSW
DoE literacy and numeracy
progressions.

All staff will endeavour to
maximise student achievement
using data to drive improvement.
Staff will provide multiple and
varied opportunities for student
assessment based on individual
and group needs.

All students are regularly
achieving their negotiated
learning goals and these
increasingly demonstrate
independent learning capacity.

Students will be provided with
effective feedback on their
individual learning goals/targets
and strategies for further
progress and development.

funding $1 120.00

EaFS Professional Learning
$1 1163

NSW DOE Literacy and Numeracy Progressions.
Reference to this data is an integral component in
the school's teaching and learning cycle.  This has
ensured that learning opportunities are provided
that can be accessed and engaged in by students
at their individual level of development.

This process is starting to have an impact on the
level of autonomy and commitment with which
students embrace their learning whilst feedback is
becoming more readily accepted by students and
then further acted upon.

Next Steps

All staff are trained in the use of the NSW DoE Literacy and Numeracy Progressions.

Students K–10 are continuously tracked on the Progressions.

The Wellbeing program will continue to evolve through the implementation of the program following the NSW DoE
Wellbeing Framework in 2019 for all P–12 students.
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Strategic Direction 2

Excellence in TEACHING

Purpose

To enhance and develop the knowledge and skills of teachers to create a stimulating, engaging & safe learning
environment to best meet the needs of all students.

Overall summary of progress

Two executive and one teaching staff member successfully participated in a NE Central Schools pilot program for the
implementation of the learning progressions K–10. Teachers then participated in either the primary or secondary
Professional Learning Communities to provide data for this program and to provide direction for student learning goals
and further staff professional development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Product 1

As the result of Writing learning
assessments, data is collected at
regular intervals and analysed to
inform whole school teaching and
individual student learning goals.

Participation in PL and
training for the NE Central
School Progressions Pilot
Program $2000

Literacy learning is being tracked on the DOE
Literacy Progressions and updated at 5 weekly
intervals.  This data is interrogated within the
School's Professional Learning Communities by
both primary and secondary teachers which
provides the direction for student learning goals and
staff professional development.

Product 2

90% of students are able to
verbally identify their learning
intention and success criteria for
any lesson at any given point in
time. This awareness reflects
their understanding of where they
are in their learning and what
they are working towards.

PBL is integrated across all
school practices and 100% staff
have achieved Tier II pedagogical
processes, confirmed by SET and
data review reports.

PBL incentives $800.00

Welfare $4 245

Attendance initiatives
$4 000

Students are starting to develop an understanding
and ability to explain the learning intentions and
success criteria being addressed in the classroom..
They are beginning to take responsibility for their
own learning evidenced by a small interest in their
ongoing learning goals.

All staff were introduced to Tier 2 pedagogical
practices in Term 1. Staff were also introduced to
Micro–Skills through the lens of PBL. Following
advice from the PBL area coach, the school is
continuing to refine Tier 1 PBL processes and is
beginning to embed Tier 2 processes in some
aspects of the school procedures.

Next Steps

Teacher professional learning will be a strong focus in 2019 for the implementation of the Writing strategy.

Support sought from neighbouring border secondary school to conduct professional development for all staff to upskill
their literacy and writing skills and develop writing assessment tasks.

PBL to be continuously reviewed and continue to refine Tier 1 and 2 processes.
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Strategic Direction 3

LEADING Positive Partnerships

Purpose

To build and sustain quality relationships and partnerships with the school community to ensure the promotion of a
culture of shared responsibility in the education of our students.

Overall summary of progress

The Head Teacher, Principal and some [due to the remoteness of our school] teaching staff [i.e. VET, Learning and
Support] have access to Network Meetings to further develop their leadership capacity. Staff relieving in Higher Duties
were also encouraged to attend these meetings. All staff were supported to formulate meaningful PDPs that would
extend their professional development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Product 1

50% Increase in students
performing leadership roles.

Increased visibility of school
students in the local and wider
community showcasing their
talent and contributing to a sense
of community pride.

Student Leadership SRC
$320

NAIDOC dance group $710

Students participated in school lead activities and
school culturally significant and fortnightly assembly
roles.

Students showcased their talent at the Goondiwindi
Annual Show, Myall Creek Massacre memorial.
One student received an award for the NSW DoE
Join Our Mob Aboriginal Art competition.

The NAIDOC dance group was well participated
and enjoying dancing for the MacIntyre Small
Schools Athletics Carnival.

Product 2

Scheduled school activities that
encourage an increase and
diverse range of parent and
community participation.

At least 50% of parents/carers
attend planned information
sessions.

Greater than 50% of families
participate in the TTFM annual
survey.

School Reference Group, AECG
and key stakeholders remain
committed to the Connected
Communities strategy and honour
the Terms of Reference and their
roles and responsibilities.

Community lunches,
morning teas and BBQs
$1850

School Reference Group
Meetings $480

Invitations are always extended to Community to
attend and be involved in all school activities.

Volunteer parental support is limited.

10% of parents volunteered to participate in the
TTFM survey.

Morning tea and lunches are provided to our
parents and elders to encourage everyone to
celebrate the achievements of our school and
students..

Next Steps

SLCE to collate community engagement data. Feedback from this data will be reviewed and recommendations made for
any areas of improvement.

To support staff leadership opportunities through individual PDPs and provide staff with learning opportunities to develop
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their skills within that role.

Reporting of the Key Deliverables to be considered at all monthly School Reference Group meetings.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $318 648 TOTAL

$134 084 funds two [2]
Aboriginal Education
Officers

$184 564 in flexible funding
– contributes to additional
tutorial support [SLSO] for
all classes from Preschool
to Year 12.

All Year 12 students retained and completed
their HSC

All classes are provided with a SLSO to assist
teaching staff with student re–engagement.

Low level adjustment for disability $108 537   TOTAL

0.7 FTE staffing for
Learning and Support
Teachers $72,879

$35 658 in flexible funding
– to pay for additional
Student Learning Support
Officers, providing support
to students in the
classroom and in the
playground.

– Learning and support teachers produced a
learning adjustment register resource for all
staff. Providing suggested strategies for all
students requiring additional support.

– SLSOs provide assistance with assessment
tasks in Stage 6. This has had a positive
impact on task completion of HSC tasks.

Quality Teaching, Successful
Students (QTSS)

0.073 Teacher Release
Staffing Entitlement

Additional release provided to teachers.

Socio–economic background $227 507 TOTAL

Used to pay for additional
Student Learning Support
Officers, providing support
to students in the
classroom and in the
playground.

0.3 Classroom Teacher $31,234

Flexible funding for staffing and community
initiatives $196 273

Support for beginning teachers $17 950  TOTAL – release
time and professional
development.

Beginning teachers were supported with
either a reduced face to face teaching load or
through having time available to meet with a
mentor to plan and reflect teaching practices.

Professional learning was also accessed by a
number of beginning teachers that aligned
with their PDPs.

Beginning Teacher Support Duplicated – see above

Professional Learning $27 135 SASS attended annual conference –
Wellbeing Conference

Rural and Remote strategies

SPC and PPA network meetings

Mental Health First Aid

Positive Behaviour for Learning Tier 2

Connected Communities Conference

Connected Communities Changemaker
Conference

Literacy and Numeracy $1 120 As per Strategic Direction 1 Product 2.
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Literacy and Numeracy
– Key staff participated in a
Central Schools Pilot
Program to support the
implementation of the
Learning Progressions in
the Secondary School.  All
Secondary and Primary
teachers now have a
confident understanding of
the literacy and numeracy
progressions and are
applying this knowledge as
part of the Teaching and
Learning Cycle.

As per Strategic Direction 1 Product 2.

Flexibile Funding for Wellbeing
Services

$50 840 As per Strategic Direction 1 Product 1

Additional Learning and Support teacher
salary to meet the needs of our complex
cases re our students/school.

Early Action for Success $79 636 Salary to support Deputy Principal IL position.

Data collected, analysed and utilised to inform
teaching practices and resource allocation.
This has ensured that every student is
receiving learning with their optimal zone of
development and early intervention is being
accessed for students not making progress.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 41 37 35 28

Girls 40 42 38 38

Student attendance profile

School

Year 2015 2016 2017 2018

K 79.9 86.7 90.9 84.9

1 84.5 71.6 81.7 86.2

2 68.3 91.3 93.8 86.9

3 73.3 88.1 78 95.2

4 67.3 78.3 84.9 80.8

5 73.8 70.3 77 77

6 67.9 83.8 67.4 77

7 77.4 76.9 82 65.1

8 79.8 70.9 63.7 69.1

9 54.7 70.8 60.6 49.9

10 44.1 54.3 73 51.5

11 46.9 58.6 60.8 87.3

12 65.5 64.2 80.2 77.4

All Years 63.9 72.5 72.6 70.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.3 92.3 91.5

Management of non-attendance

Student attendance was impacted by a number of
students who are disengaged from learning. Our school
updated and implemented attendance procedures
consistent with the NSW DoE attendance policy. The
introduction of new curriculum initiatives and structured
wellbeing support saw an increase in the number of
students eligible for attendance awards across all
stages.
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Our school partners IN 2018 with the Remote School
Attendance Strategy (RSAS) initiative aimed at
increasing student attendance. The RSAS team visit
family homes daily and provide support where relevant
to increase school attendance. The Head Teacher
Wellbeing [HTW] met regularly with the RSAS
Partnership Coordinator to analyse attendance data
and plan for support where needed.

Each homeroom teacher is the Attendance Mentor for
students in their class and follows the attendance
mentor process. The HTW regularly reviews and
provides feedback and strategies to Attendance
Mentors to support students. The Home School Liaison
Officer [HSLO] provides support to our school to assist
students who are chronic non–attenders and to audit
our attendance processes.

In 2018 the school breakfast program was supported by
a Family and Community Services TEI initiative to
include the provision of breakfast and include
community cooking workshops to promote healthy
eating in preparation for school lunches and in the
home. The breakfast program continued to be well
utilised before the daily sports program. Both programs
were introduced to encourage students to attend
school.

Throughout 2018, attendance rewards were offered at
the end of each term. In Term 4, five seasonal
swimming family passes were offered as a successful
initiative to increase attendance and to ensure the
family, and not just the student/s, were rewarded.
Students achieving 85% and above in Term 4 and
across the whole year were rewarded with a
self–nominated trip to the Gold Coast.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 66

Employment 0 0 33

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

In 2018, three [3] students achieved their Certificate II
in Business and three [3] students completed their
Certificate II in Hospitality. Both courses were delivered
by our school and supported by TAFE Moree/ Northern
Border Access Program.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Head Teacher(s) 1

Classroom Teacher(s) 7.51

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.38

School Administration and Support
Staff

6.68

Other Positions 0.1

*Full Time Equivalent

In 2018,  9 non–teaching Aboriginal staff were
employed. In addition to the staffing entitlement of our
school, the following were also employed:

*   Leader, Community Engagement 1.0 FTE

*   School Counsellor 0.6 FTE

*   Wellbeing teacher 0.5 FTE

*   Two [2] Aboriginal Education Officers

*   9 non–teaching staff

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 9

Professional learning and teacher accreditation

Total school expenditure on professional learning for
teaching and non–teaching staff – $27 135

Number of teachers in the process of gaining
accreditation at the Proficient stage of the Australian
Professional Standards for Teachers = 5

Number of teachers in the process of maintaining
accreditation at the Proficient stage of the Australian
Professional Standards for Teachers = 15

100% of teaching and non–teaching staff attended
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professional learning on all school development days.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 923,691

Revenue 3,786,593

Appropriation 3,668,127

Sale of Goods and Services 42,401

Grants and Contributions 69,497

Gain and Loss 0

Other Revenue 1,922

Investment Income 4,646

Expenses -3,473,758

Recurrent Expenses -3,473,758

Employee Related -3,064,258

Operating Expenses -409,500

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

312,835

Balance Carried Forward 1,236,526

Boggabilla Central School followed rigorous financial
practices and governance structures which meet
Departmental and legislative requirements in
administering funds across the school throughout 2018.

The Executive Principal plans and implements an
annual school budget:

– Plans to maximise the operation of the school within
available physical and financial resources.

– Ensures appropriate application of existing resources
to identified areas of need including school buildings
and grounds.

– Identifies and addresses occupational health and
safety issues.

– Maintains appropriate records in accordance with
Audit requirements.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,360,727

Base Per Capita 15,953

Base Location 96,768

Other Base 1,248,006

Equity Total 654,692

Equity Aboriginal 318,648

Equity Socio economic 227,507

Equity Language 0

Equity Disability 108,537

Targeted Total 500

Other Total 797,979

Grand Total 2,813,898

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The My School website provides detailed information
and data for national literacy testing. Go to
http://myschool.edu.au to access the school data.
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The My School website provides detailed information
and data for national numeracy testing. Go to
http://myschool.edu.au to access the school data.

Premier's Priorities: Improving education results and
State Priorities:

By focusing on teacher quality through the Great
Teaching Inspired Learning actions, and through
targeted reforms such as the Connected Communities
strategy and the Rural and Remote Education
Blueprint, we are determined to improve teaching and
learning in our school. Due to the transition of our
students and low enrolment numbers for analysis, our
school is currently in progress to increase the
proportion of students in the top two NAPLAN bands by
eight per cent by 2019.

Better services – Improving Aboriginal education
outcomes for students in the top two NAPLAN bands.

Our school does not have significant numbers of
students [ten or more students in a NAPLAN cohort]
and is not required to report the percentage of
Aboriginal students in the top two NAPLAN bands.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Three students achieved their HSC in 2018.

Parent/caregiver, student, teacher
satisfaction

The school participated in the Tell Them From Me
parent/caregiver, student and staff surveys in 2018.
The results from these survey's indicated growth in
most areas. The most significant results were students
feel they have a strong sense of belonging and have
developed positive relationships within the school.
Parents felt that the school is inclusive and assists
students to form positive connections within the school.
Staff also felt that school is inclusive and differentiates
learning to meet students' needs.

Policy requirements

Aboriginal education

Boggabilla Central School as a Connected
Communities school has a strong Aboriginal Education
focus with cultural activities, knowledge and respect
embedded across the school to improve outcomes for
Aboriginal students as well as educating all
stakeholders about Aboriginal Australia.

Cultural activities were strategically planned to increase
engagement and assist the school in developing
positive connections with students and their families.

Students participated in a variety of cultural activities
throughout 2018 including a number of dance
performances for the Army Aboriginal Community
Assistance Program. In 2018 Boggabilla CS held
celebrations and acknowledgement assemblies for
significant national days such as NAIDOC week, Sorry
Day, Reconciliation Week etc for all students and our
school community.

Multicultural and anti-racism education

One of Boggabilla CS's strengths needing to build on is
diversity within our school due to our 98% Aboriginal
student population. The school, however, holds a
number of events to celebrate diversity, including
Harmony Day celebrations, NAIDOC day and individual
events promoting respect for select groups within the
community.  Members of the school's Aboriginal Dance
group performed at the Barwon Small Schools Athletics
Carnival and whilst hosting an exchange visit from
Sydney Boys High School allowing for cultural
exchange, learning, respect and understanding.

Printed on: 2 June, 2019Page 14 of 14 Boggabilla Central School 1275 (2018)


