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Introduction

The Annual Report for 2018 is provided to the community of Black Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kylie South

Principal

School contact details

Black Hill Public School
408 Black Hill Rd
Black Hill, 2322
www.blackhill-p.schools.nsw.edu.au
blackhill-p.school@det.nsw.edu.au
4930 3137
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Message from the Principal

2018 has been the "Year of Opportunity" for Black Hill Public School. And there have certainly been many wonderful
opportunities for our students. We acknowledge and celebrate those opportunities and the achievement, effort and
perseverance of our students throughout the year in a variety of areas – academic, sporting, performing arts, cultural and
citizenship. At Black Hill we encourage our children to strive for their personal best, whether it be in the classroom, on the
sporting field, or representing our school at the many other different events, including leadership, public speaking,
excursions, GATS days just to name a few. We promote our school as a place of excellence, whilst always mindful that it
is our responsibility to meet the needs of every child and support them to realise their potential.

However, 2018 has not only been the "Year of Opportunity" but also "The Year of Change". Undoubtedly the biggest
change was Mr Adamthwaite retiring after 28 years as Principal of Black Hill. I don't believe there would be many other
schools in NSW that could boast they had the same Principal for 28 years. And it was evident when I first met and spoke
with Brian the pride and love he had for the entire Black Hill community. I have been so very, very fortunate to have been
given the opportunity to become your next Principal. Brian, I thank you for all you have done for the students, staff and
families for the last 28 years. I will be eternally grateful for the culture you have created at Black Hill, one which is based
on care for one another, high expectation and resilience. Thank you for the valuable support and your advice you have
so kindly given me during my transition into this role.

Our families and community at Black Hill are a most important part of the school and the staff and I value your
contributions. I thank each and every one of you for your support of our school throughout 2018. Whether it be helping to
cook our sausage sizzles each Friday, selling lots of chocolates, assisting with transport to sporting events and activities
outside of school, helping your child with their homework and home reading. Your partnership is invaluable and at the
end of the day we are all in this together and for the same thing, to better the lives of our precious students and
supporting them to be the absolute best they can be.

We are also supported by a hardworking and dedicated P&C and School Council who have once again this year given
much of their own time to fundraise, organise school events and ensure our children are given access to quality
resources. Words cannot express enough how much we appreciate all you do. A special thank you must also go to our
outgoing P&C President, Mrs Rebecca Cameron. We thank Rebecca for her enormous contributions to our school and
wish her and the Cameron Family the very best in their new home and at their new school.

Like all our teachers, I am extremely proud to be an employee of the NSW Department of Education and to have worked
for the past 25 years in public education. The NSW Department of Education is one of the best education systems in
Australia and Black Hill Public School reflects everything that is good about public education – where every student is
known, valued and cared for.

Most of the wonderful things that happen day in day at our school would not take place if it was not for the amazing staff
we have here at Black Hill. You only have to see the hours and hours that they put in before 9am and after 3pm, or the
way they so proudly speak about their children or how excited they get when a student in their class has improved or
achieved something new. This is more than just a job to them. It is their passion and I thank them for their support and
relentless commitment to public education and to our students. Every one of our staff at Black Hill plays an important
role, our teachers, office staff, school learning support officers, general assistant and cleaner; and every one of them is
here for the same reason, our children.

And lastly, but the most important reason we work together, our students. To all our students at Black Hill, thank you for
your efforts this year with your learning, your citizenship, following our rules and proudly representing Black Hill Public
School. We are proud of each and every one of you.

An exciting year lies ahead for us in 2019. And there will once again be a few changes. Sadly Mrs Strickland will be on
Long Service Leave for three terms, probably leading into retirement. Anne has been at Black Hill for almost 25 years
and during that time has made a wonderful difference in so many children's lives. Her incredible teaching, her support of
her colleagues and her genuine love and care for the children will always be remembered. Public education is certainly
losing one of its finest! We wish Anne all the very, very best.

Next year also sees us commence our PBL journey. PBL or Positive Behaviour for Learning is a school wide program
that promotes high expectation, consistency and quality teaching and learning outcomes for all. We are excited to have
PBL as our 2019 theme and look forward to sharing this journey with you.

Thank you to you all for your support, your partnership and for working with us to ensure that our students remain at the
centre of everything we do.

Kylie South Principal Black Hill Public School
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Message from the school community

Message from Black Hill Public School P&C

We would like to take this opportunity to say thank you to everyone for your support of Black Hill Public School over the
past year.

This year our various fundraising activities have raised just short of $5 000. These funds have allowed the P&C to
purchase blinds for all the classrooms, subsidise a gold shirt for every child from Kindergarten to Year 5, and purchase
assorted classroom resources for our children to use.

In addition to this, our scholastic book club raised $550. These funds allowed the teachers to purchase classroom
resources.

Our fundraising activities for 2019 will be focused on providing heating and cooling facilities in the COLA to increase
everyone's comfort levels in that space. These facilities are quite expensive though, so any support for the P&C's
fundraising activities will be greatly appreciated, as always.

We would also like to acknowledge the contribution of time and skills given to the school community by three of our
outgoing parents, Deanne Wicks, Louise Kozary and Rebecca Cameron. Among other things, Deanne has been uniform
coordinator and has organised the Father's Day Breakfast for many years. Louise has volunteered for many years at
school including the coordination and provision of hot lunches, purchasing of food for the tuck shop and coordinating pie
drives. We also thank Rebecca Cameron who has done an incredible job as P&C President. All of these ladies have
played a valuable role in our school community and we are very appreciative.

We would also like to wish Mrs Strickland all the best on her long service leave. We are very appreciative of all her
efforts over many years and she will be very much missed.

Finally, we wish our 2018 Year 6 students all the very best as they move onto their next great adventure, high school.
What an amazing cohort of students with exciting futures ahead of them.

Thank you again for all the support you have given throughout the year!

Black Hill Public School P&C Association

Message from Black Hill Public School Council

For over 28 years our School Council has been operating to assist the School executive, P&C and community with
strategic planning and direction to ensure we can obtain the best outcomes for our students. Through long term strategic
planning and close co–operation with the P&C we have been able to develop resources and programs that support our
high standards and expectations. Over the past year we have continued our focus on maximising school facilities and
improving educational resources available to our students. As a Council comprised of parents, teachers and community
members, we are able to factor in the needs and expectations of all key stakeholders to achieve positive student
outcomes. Our strength lies in planning, co–operation and strong community support.

Jade Maddison

President

Black Hill Public School Council
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Message from the students

We've come a long way since Kindergarten. Learning from our mistakes, making new friends, going through the tough
times as well as good times.

Year 6 was the best year for us all. We had many new experiences that helped us to become the best leaders we could
be including attending ANZAC Day services, leadership days and public speaking events.

We hope the 2018 leaders have helped to make the school the best it could be. We know that we enjoyed the
experiences a lot and hope everyone else did as well.

High School has been a very different and new start to our lives. Starting school earlier, moving classes seven times a
day and much shorter breaks....

Year 4 was one of our favourite years because we had an awesome teacher who rewarded us with Subway for lunch for
working hard. Sure beats Mum's boring sandwiches. Year 6 wasn't too bad either, with two school discos and a camp to
Point Wolstoncroft. We spent three days getting dirty, kayaking, rock climbing and also had a campfire. These were our
best years at school.

We hope our new school leaders Aleisia and Cooper enjoy their roles alongside the rest of the Year 6 leaders. We hope
they are motivated when it's their time to shine and they push through new challenges.

Indi West and Mitchell Beach

2018 Presidents

Black Hill Public School
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School background

School vision statement

Our defined mission is to develop:

"Self–reliant and responsible students ready for the future"

At Black Hill Public School, through fostering positive self–esteem, developing self–motivation and self–discipline, we
aim to help each of our students realise their own individual potential and be prepared for the challenges of the future.

Given our small school and limited resources, it is important that students are able, self–reliant and self–motivated to
face the many complex challenges of the future.

Longitudinal evidence supports the success of this planned outcome.

School context

Black Hill Public School is a small school, serving a rural area surrounded by Newcastle, Maitland and Kurri Kurri. Within
our tree framed grounds we provide environmental, academic, cultural and technological facilities to encourage the
individual development of each student. A number of students travel a considerable distance to attend as non–local
enrolments.

Each year the school focuses on a specific theme. To this end the school theme for 2018 was "A year of opportunity."

In 2014 there were 86 students. 1n 2018 this had risen to 104, which means that the school now has five multi–stage
classes. Our students are a microcosm of Australian society with a diversity of academic ability, special needs,
socio–economic, cultural and ethnic backgrounds.

The school promotes quality teaching and learning, with a mix of experienced and newly qualified staff who continually
strive for improvement. In its goals the school is supported by a committed community with high expectations. The school
delivers quality curriculum opportunities within a safe, happy and inclusive learning environment.

Black Hill Public School is an active member of the Gateway Learning Community, comprising local partner schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Successful Students

Purpose

At Black Hill Public School, we believe students who are resilient, self–disciplined and self–motivated will be successful
in realising their individual potential.

Overall summary of progress

An extensive review was undertaken of all aspects of Wellbeing at Black Hill PS. Explicit data was used to provide
evidence of effective elements to be maintained as well as areas to be improved. This included Peer Support, the Civics
and Citizenship program, and classroom and playground commendation and discipline processes and structures. In
consultation with students and families, staff then evaluated several different wellbeing programs, rating each in terms of
effectiveness for the school moving forward. Staff unanimously agreed to adopt PBL (Positive Behaviour for Learning).
This was communicated to the School Council, P & C, families and school community, with feedback being encouraged.

Staff participated in authentic discussion based on student engagement in their own classroom. Strengths and
weaknesses are identified in a transparent, professional and respectful manner. Informal discussion occurred. Student
surveys identified strengths and weaknesses.

All teaching staff, including the Principal, participated in Collegial Observations, as part of the PDF process. with a focus
during these observations being on student engagement.

Student Progress Reports were evaluated, with feedback being sought from the community. The decision was made to
move to Sentral–based reporting in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

– Students demonstrate
increased engagement through
class observations, student self
reflection and whole school
system analysis.

T & D opportunities:

Staff provided with RFF to
complete class
observations and whole
school system analysis.

Socio–Economic
background: $1000

QTSS: $2000

92% of students believed that schooling is useful in
their everyday life and will have a strong bearing on
their future.

(TTFM Survey 2018)

– Demonstrated increase in
school values as measured by
anecdotal and empirical
evidence.

A staff member was
provided with RFF to
implement surveys.

QTSS: $1000

Tell Them from Me was completed in semester two.

A full survey of community attitudes towards
programs implemented at BHPS.

Next Steps

Positive Behaviour for Learning (PBL) implemented to underpin a positive and productive learning culture as identified by
data derived from Tell Them From Me surveys across the school community. Staff collaboratively construct lesson plans
to teach expected behaviours across school settings and the PBL team worked with their coach and the staff to refine the
expectations matrix, continuum of response strategies and a behaviour flowchart to determine consequences that are fair
and consistent across the school. A new whole–school commendation/discipline system and school–wide signage is
introduced to reinforce the expected behaviours.

An updated Peer Support program is trialed and reviewed.

Semester Student Reports are moved to Sentral based, and are underpinned by providing parents with a more effective,
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personalised and clearer snapshot of their child.

Increased levels of student engagement continue to be promoted and supported at every level and in every area.
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Strategic Direction 2

Successful Teachers

Purpose

At Black Hill Public School, we believe successful teaching relies upon quality professional learning to build the individual
potential in every child, so they can face the complex challenges of life.

Overall summary of progress

The provision of professional learning to improve the planning and delivery of quality teaching was a strong focus. The
purpose of this professional learning was to develop the capacity of teachers to personalise learning for every student,
underpinned by more explicit learning intentions, effective assessment and quality feedback.

School based evidence shows that teachers are participating in well–resourced and timely professional learning in a
collaborative team environment. Teaching and learning has been enhanced and a deeper understanding of curriculum
and effective pedagogy is evident in conversations and planning meetings.

Negotiated collaborative lesson observations occurred which resulted in positive self–reflection, effective feedback and
meaningful collegial discussions.

Teachers completed training in the Seven Steps to Writing Success program and have begun implementing the
knowledge and skills gained during this professional learning into lessons. This has enabled teachers to gain a better
understanding of how strategies can be implemented across other year levels and reflect upon their own practice through
the collaborative design of a lesson.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased visibility of professional
learning in all class activities and
student outcomes.

QTSS: $1000

Aboriginal background
loading: $1200

Professional Learning:
$9624

Various professional learning opportunities were
provided to staff to support their development and
complete their personalised development plans
(PDP's).

Increased percentage of
students, including Aboriginal
students, in the top two bands of
NAPLAN.

Aboriginal background
loading: $8268

QTSS: $5000

Students in the top two bands of NAPLAN:

Year 3 results:

Spelling: 56% Grammar and Punctuation: 32%
Reading: 33% Writing 13% Numeracy: 27%

Year 5 Results

Spelling: 34% Grammar and Punctuation: 20%
Reading: 27% Writing: 7% Numeracy: 13%

We had positive growth in Year 3 and 5 spelling
and Year 5 Grammar and Punctuation.

Aboriginal students were at or above state
averages in all areas (60% of all subject results for
year 5 Aboriginal students in the top two bands)

75% of students making expected
growth in Numeracy and Literacy:
K–3, 3–5 and 5–7.

Staff training and
development as well as
school resources:

Socio–Economic

Where the targets for the percentage of students
making expected growth in Numeracy and Literacy
were met:

3–5: Numeracy, Reading and Spelling.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

75% of students making expected
growth in Numeracy and Literacy:
K–3, 3–5 and 5–7.

background: $10000

Aboriginal background:
$9468 (total amount of this
funding area invested in
student education targets).

Literacy and Numeracy:
$4256

Numeracy, Reading and Spelling results of above
expected growth were above the state average for
BHPS.

5–7: Results unavailable.

7–9: Results unavailable.

Next Steps

Got It Program is implemented during Semester 1.

Staff, both teaching and non–teaching, are provided with and encouraged to undertake, meaningful Professional
Learning, as evidenced by areas of need in PDPs. Networking with colleagues from other schools is promoted, as is
involvement in professional learning groups.

Teacher professional learning, regular meetings and consistent use of the literacy and numeracy learning progressions
and PLAN/PLAN2 data will promote consistent teacher judgement allowing for accommodations and adjustments in
learning programs.

Students are provided with success criteria and learning intentions where students and teachers respond and reflect,
with prompt and relevant feedback, including peer assessment.
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Strategic Direction 3

Successful Partnerships

Purpose

At Black Hill Public School, we believe successful partnerships underpin and support a successful school. High level,
responsive communication within a context of respect and familiarity ensures everyone is a valued part of our
community.

Overall summary of progress

Staff and the community were given opportunities to provide input into current practices involving communication
between home and school and identify two to three practices that would enhance this communication. As a result more
regular Facebook posts are now occurring which promote school activities and student achievements. Parent/carer
engagement with Facebook has significantly increased. More regular and student centred updates, information and
photos are now being posted, with feedback from the community being very positive. Special school events have been
very well supported throughout the year.

Opportunities were given for staff to network with colleagues from local schools. Staff attended a variety of meaningful
network and professional learning meetings. Staff have also visited other schools to work with colleague teachers on the
same stage.

Learning Support Team structures were reviewed, with areas for improvement being identified. Staff collaborated in
reflecting on current Personalised Learning Plans, ensuring that all  students requiring a PLP were supported.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased engagement across all
aspects of the school community.

School Operational Funding
was used for various
community based events
and meetings: $1400

School Support Allocation:
$1000

Increased engagement is evident in at least three
areas across the school community.

TTFM surveys, Observations, discussions with
parents and community.

School culture is monitored to
maintain high educational
expectations.

A staff member was
provided with RFF to
implement surveys.

QTSS: $1000

Tell Them from Me was completed in semester two.

A full survey of community attitudes towards
programs implemented at BHPS.

All targeted students to have an
ILP including behavioural and
educational support.

Socio–Economic
background: $2500

Integration funding support:
$74437

Low level adjustment for
disability: $29492

ILP's have been provided to all students who have
been targeted in class for additional support in all
curriculum areas.

A Learning and Support Teacher worked for 1 day a
week to provide behavioural and educational
support.

SLSO's were funded for all classes to implement
recommended educational programs.

Next Steps

Continue to promote community involvement through special events and celebrations.

Provide and facilitate parent meetings and workshops to increase parent and community engagement and
understanding.
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Increased communication between home and school through social media and other electronic platforms (Facebook,
School Website, School Mobile, Emails)

Ongoing assessment and monitoring of individual student progress ensures personalised learning experiences meet the
unique needs of each learner and assist them to move towards their expected syllabus outcomes.

Review Learning Support Team structures, and refine the process of identifying students who require Personalised
Learning and Support Plans as well as the process of formulating and implementing these plans.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $9468 The funding was used to assist specific
students with financial assistance in various
school activities.

Funding was also used to supplement the
employment of a School Learning Support
Officer to assist students.

Low level adjustment for disability $29492 This funding was used for general school
discretionary funding as well as being used to
supplement the employment of a School
Learning Support Officer to assist students in
need of support.

Quality Teaching, Successful
Students (QTSS)

$18844 These funds were used to implement a
program of Quality Teaching Rounds and to
support staff to achieve individual PDP
targets.

Socio–economic background $23576 This funding was used to assist specific
students with financial assistance in various
school activities and equipment.

Funding was also used to supplement the
employment of a School Learning Support
Officer to assist students.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 45 50 55 51

Girls 48 53 49 51

The school has continued to grow at a steady rate. In
2018 the school had a total student base of 113 to start
the year. As forecast in 2017, the possibility of families
moving out of the general area affected numbers
towards the end of the 2018 school year. This is also
predicted for the 2019 school year and as a result
numbers may fluctuate throughout the year.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.2 94.4 95.3 95.1

1 96.2 96.8 94.9 96.5

2 95.1 95.8 95.8 95.5

3 96.2 94.1 95.1 95.9

4 95.1 96.7 94.6 95.2

5 95.9 96.6 96.2 94.1

6 96.2 93 93.6 95.4

All Years 95.7 95.4 95.1 95.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The school continues to maintain an attendance rate at
or above the state average.

Text messages are sent to individual families to follow
up absences as they occur and letters are sent home to
follow up long term unexplained absences.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 4.59

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support
Staff

1.61

*Full Time Equivalent

In 2018 Black Hill Public School kept the funding
allocation for 5 classes.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2018 Black Hill Public School received a budget of
$9642 for professional learning. This funding was used
to develop staff capacity by allowing them to attend
various courses and department initiatives as well as
subsidising relief teacher costing.

In 2018 two teachers from Black Hill Public School
were supported in the process of updating their
accreditation. One teacher progressed their
accreditation to the proficient level and another
maintained their accreditation at proficient level after a
five year cycle. All other staff were guided through an
updated accreditation process and supported by
accumulating the appropriate amount of hours of
development and training towards their next
accreditation cycles.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 76,153

Revenue 1,132,305

Appropriation 1,068,681

Sale of Goods and Services 7,584

Grants and Contributions 54,841

Gain and Loss 0

Other Revenue 0

Investment Income 1,200

Expenses -1,112,127

Recurrent Expenses -1,112,127

Employee Related -996,158

Operating Expenses -115,969

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

20,178

Balance Carried Forward 96,331

Black Hill Public School is a part of the LMBR
department financial system. The financial
management processes in place conform to the
structures and processes required. Any discretionary
expenditure is included in the school budget and
endorsed by the School Council.

It should be noted that the school income is mainly
expended on staff costs, only  a small percentage is
available for planned discretionary spending.

Funds available are to support the long term
educational goals of the school, replace equipment and
to maintain school assets.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 887,482

Base Per Capita 20,110

Base Location 0

Other Base 867,372

Equity Total 62,527

Equity Aboriginal 9,468

Equity Socio economic 23,567

Equity Language 0

Equity Disability 29,492

Targeted Total 74,437

Other Total 19,963

Grand Total 1,044,409

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

It should be noted that due to the small number of
students undertaking NAPLAN tests each year that
there is no statistical consistency in individual year
results. The value of the tests is as a point in time
individual diagnostic tool and in the results being used
for long term trend data.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Literacy results for 2018 are as follows:
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Band 1 2 3 4 5 6

Percentage of students 0.0 18.8 18.8 31.3 12.5 18.8

School avg 2016-2018 2.2 6.5 19.6 17.4 17.4 37

Band 1 2 3 4 5 6

Percentage of students 0.0 26.7 20.0 20.0 20.0 13.3

School avg 2016-2018 0 11.1 20 20 15.6 33.3

Band 1 2 3 4 5 6

Percentage of students 6.3 12.5 18.8 6.3 50.0 6.3

School avg 2016-2018 4.3 4.3 17.4 23.9 37 13
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Band 1 2 3 4 5 6

Percentage of students 0.0 6.3 31.3 50.0 12.5 0.0

School avg 2016-2018 0 4.3 17.4 39.1 34.8 4.3

Band 3 4 5 6 7 8

Percentage of students 20.0 6.7 33.3 20.0 13.3 6.7

School avg 2016-2018 9.8 12.2 34.1 26.8 12.2 4.9

Band 3 4 5 6 7 8

Percentage of students 0.0 13.3 26.7 33.3 6.7 20.0

School avg 2016-2018 0 19 19 23.8 26.2 11.9
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Band 3 4 5 6 7 8

Percentage of students 0.0 13.3 33.3 20.0 26.7 6.7

School avg 2016-2018 0 7.3 31.7 26.8 26.8 7.3

Band 3 4 5 6 7 8

Percentage of students 6.7 33.3 26.7 26.7 6.7 0.0

School avg 2016-2018 9.8 17.1 36.6 29.3 4.9 2.4

Numeracy results for 2018 are as follows:

Band 1 2 3 4 5 6

Percentage of students 0.0 13.3 26.7 33.3 26.7 0.0

School avg 2016-2018 0 9.5 26.2 23.8 23.8 16.7
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Band 3 4 5 6 7 8

Percentage of students 6.7 13.3 40.0 26.7 0.0 13.3

School avg 2016-2018 2.4 12.2 29.3 31.7 9.8 14.6

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Aboriginal students at the school perform as well or
better than the average for all students in the state.
This year we had a student rewarded with a certificate
for excellent NAPLAN results as part of the Galuwa
scholarship application process.

Parent/caregiver, student, teacher
satisfaction

Parent/caregiver,
student, teacher satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018, the Tell Them From Me surveys were used to
assess the attitudes and beliefs of students, parents
and staff. Their responses are presented below.

Parent
Survey: Respondents = 10

Parents feel welcome at Black Hill PS 7.9 (7.4 NSW
Govt Norm)

Parents are informed at Black Hill PS 6.7 (6.6 NSW
Govt Norm)

Parents support learning at home 6.8 (6.3 NSW Govt
Norm)

Support for learning at Black Hill PS 6.8 (7.3 NSW Govt
Norm)

Support for positive behaviour at Black Hill PS 7.6 (7.7
NSW Govt Norm)

Safety at Black Hill PS 8.1 (7.4 NSW Govt Norm)

Inclusion at Black Hill PS 6.4 (6.7 NSW Govt Norm)

Student
Survey: Respondents = 36 in Years 4–6

Drivers of Student Outcomes

Effective Learning Time 7.8 (8.2 NSW Govt Norm)

Students who are victims of bullying 28% (36% NSW
Govt Norm)

Advocacy at school 6.3 (7.7 NSW Govt Norm)

Expectations for Success 7.8 (8.7 NSW Govt Norm)

Social Emotional Outcomes

Students with a positive sense of belonging 74% (81%
NSW Govt Norm)

Students with positive behaviour at school 81% (83%
NSW Govt Norm)

Students who are interested and motivated 82% (78%
NSW Govt Norm)

Staff
Survey: Respondents = 7

Eight Drivers of Student Learning

Leadership 8.4 (7.1 NSW Govt Norm)

Collaboration 7.8 (7.8 NSW Govt Norm)

Learning Culture 8.0 (8.0 NSW Govt Norm)

Data Informs Practice 8.3 (7.8 NSW Govt Norm)

Teaching Strategies 8.1 (7.9 NSW Govt Norm)

Technology 7.9 (6.7 NSW Govt Norm)

Inclusive School 8.5 (8.2 NSW Govt Norm)

Parent Involvement 7.2 (6.8 NSW Govt Norm)

Four Dimensions of Classroom and School Practices

Challenging and Visible Goals 8.0 (7.5 NSW Govt
Norm)

Printed on: 31 May, 2019Page 19 of 20 Black Hill Public School 1247 (2018)



Planned Learning Opportunities 8.2 (7.6 NSW Govt
Norm)

Quality Feedback 8.0 (7.3 NSW Govt Norm)

Overcoming Obstacles to Learning 8.3 (7.7 NSW Govt
Norm)

Policy requirements

Aboriginal education

The study of Aboriginal culture is an ongoing
component of our History and Geography programs.
Classes learnt about the significance of Aboriginal
culture and its vital part in the strength and diversity of
modern Australian culture.

The school celebrates NAIDOC with an event and also
highlights significant Aboriginal events. First Australian
students participate in organised activities as part of the
Gateway Learning Community (our local management
group).

Multicultural and anti-racism education

Multicultural education is an ongoing component of the
school's History and Geography programs.

Through studies in History and Geography, students
this year have developed an understanding and
appreciation of different cultures and beliefs and their
influence on our Australian identity.
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