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Introduction

The Annual Report for 2019 is provided to the community of Birchgrove Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tracy Gray

Principal

School contact details

Birchgrove Public School
Birchgrove Rd
Balmain, 2041
www.birchgrove-p.schools.nsw.edu.au
birchgrove-p.school@det.nsw.edu.au
9810 2469
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School background

School vision statement

Our shared values are Excellence, Respect, Resilience, Trust and Care. 

Birchgrove Public School Community is committed to providing each child every opportunity within a culture of growth,
performance and well–being. It provides an innovative 21st Century education across all areas of the curriculum in an
inclusive, engaging and supportive school environment.

The school values and celebrates the diversity of its families and wider community. It is committed to developing
individual strengths, a love of learning and the capacity to achieve.

 

 

School context

Birchgrove Public School  is located on the Balmain peninsula and was established in 1885. The  community is diverse,
vibrant and supportive. The school has a pre–school  comprising four part–time classes and we have 16 classes K–6.
Our philosophy  encompasses a whole school approach to student welfare which is proactive and  restorative.

Birchgrove Public School is a highly aspirational community that focuses on inclusive programs that cater for all learning
needs from Gifted and Talented (5%)  to students requiring disability adjustment (15%) and  English as an Additional
Language/Dialect  Speakers(6%).

Birchgrove Public School students  demonstrate a high level of academic performance in school–based and external
assessments. Data analysis indicates that our students have consistently  performed above State,  National and
Statistically Similar Group NAPLAN results.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Teaching and Learning Pleasing progress was made during the year regarding the domains of Teaching and Learning.
Significant teacher professional learning was undertaken in the areas of play and inquiry based learning, music and PD
Health. Further progress was made with the implementation of the You Can Do It program across the school. The results
from the self assessment process in the domains of Teaching and Learning indicated that the school had moved from
Delivering to Sustaining and Growing in many areas of the School Excellence Framework.

Leading the school continued to provide opportunities for staff and students to take on leadership roles throughout the
school. School planning, management practices and distribution of resources continued to focus on improving facilities,
developing teacher capacity and increasing student learning opportunities across the school. The results from the self
assessment process in the domain of Leading is in Sustaining and Growing with a number excelling in many areas of the
School Excellence Framework.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Challenged, engaged & resilient learners

Purpose

In order for students to succeed in the future we need to ensure we cater for individual needs through challenging,
engaging and building resilient learners.

 

Overall summary of progress

All staff engaged in the training session and through this understanding began to coach the students in their class and
develop clear and explicit learning goals and intentions. All classes have created individual literacy learning goals. All
teachers created PDP goals and discussed with stage leaders ways in which to achieve each goal. Goal setting is
embedded in K–6 classes and reflection on this process and plan for 2019 has been discussed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in the capacity of
students to independently resolve
perceived interpersonal
challenges.

N/A Teachers are reporting that students are using
restorative practices to solve minor issues more
easily. The use of play based learning in K to 2 has
increased confidence and language around sharing
and turn taking.

Students are engaged in the 4C's
of 21st Century Learning, critical
thinking, communication,
collaboration and creativity.

N/A All students work collaboratively and creativity is
encouraged across the school, Stage 3 teachers
have attended critical thinking professional
development and Stage 2 students have been
using a growth mindset.

Students independently develop
and work towards achieving
learning goals.

NA All students set and achieved learning goals in
2018.

Students achieving cluster level
benchmarks in literacy and
numeracy measured using PLAN
NAPLAN & School Based
Assessments.

Students from Year 3 to Year 5
exhibit positive growth in the
value added component of
NAPLAN.

N/A Students across the school have achieved growth
from year 3 to  5 and targeted programs are being
implemented where small clusters of need have
been identified.

Collect and analyse playground
behaviour data. Develop
strategies and programs to
support students in the
playground based on data
collected

N/A Our hall based lunch programs and use of the
computer lab have provided an enjoyable space for
students who need extra support in social skills and
play interactions.

Next Steps

Through action learning, mentoring and professional learning, develop and implement evidence–based teaching
practices (setting clear learning intentions, specific criteria, descriptive feedback, questioning, self and peer
assessment and student ownership) to support successful learning.
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Teachers develop a coaching relationship with their students with the intention of creating both Literacy and Numeracy
learning goals. These coaching sessions as short one–on–one sessions to guide and create these goals based on
students needs and interests.

Goal setting continued. Literacy and Numeracy goals assessed and changed as students achieve these. Discussions at
staff professional learning sessions and admin meetings to evaluate the goal setting process and support collegial
discussion to develop teacher understanding.

Through mentoring and professional learning, strengthening the implementation of differentiated programs to
meet the needs of all students including learning and support, EALD and gifted and talented students.

Goal setting for Literacy and Numeracy being implemented in all classrooms allowing for differentiated and targeted
learning for each child. EAL/D and support teachers understand the learning goals for the children they support to allow
for consistency in learning programs. All staff trained in the PLAN 2 software and Learning Progressions. Learning
Progressions and PLAN 2 training for exec implemented. This will allow targeted and differentiated programming through
the use of the collected data.

Implement inquiry based learning practices K–6 to develop 21st Century Learning competencies.

All classes K–2 implementing the Walker Learning Approach. All children P–6 attending technology sessions weekly with
a specialised technology teacher. These sessions focus on developing skills in new the technology syllabus and the 5C's
of problem solving. This is also a PD session for staff as it is a team teaching session based on supporting teachers in
developing these 21st Century Competencies as well. All teachers K–2 who have not received previous Professional
Learning from the Kathy Walker Early Life Foundations institute to attend a one day professional development session.
Staff members planning to attend the 2 day Walker Learning tour in Melbourne. Stage 2 teachers attended Inquiry Based
Learning professional development.

A culture of coaching across the school.

Staff members partake in coaching sessions with a critical peer at TPL meetings to continue peer coaching across
school staff.Teachers implement one–on–one coaching sessions to create Literacy and Numeracy goals with each
student.

Through student wellbeing programs (Got It, Peer Support, Restorative Practices & YCDI) implemented K–6
students will become resilient and responsible school and global citizens.

Through student wellbeing programs (Got It, Peer Support, Restorative Practices & YCDI) implemented K–6 students will
become resilient and responsible school and global citizens. Staff members work to create a quite/ mindful space for
students at recess and lunch. This space will be created to support resilience in identified students who are finding it
difficult to manage social situations on the playground and require a space to be calm and quiet. The courtyard outside of
the Bilbies and Flying Foxes classroom will be used for this space with resources such a construction materials, outdoor
pillows, large puzzles and storage containers to be collated for the area. Peer Support Training of Year 6. Rock and
Water training for staff members. Staff members trained in Rock and Water program will plan to implement these
sessions with the Year 5 students. Term 3 implementation of Peer Support Program K–6.
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Strategic Direction 2

Teacher quality, innovative and reflective teachers

Purpose

Birchgrove Public School teachers are provided with quality individualised professional learning and deep pedagogical
knowledge with reflective and responsive practices that enable them to maximise learning outcomes.

Overall summary of progress

Stage 1 observed Play Based Learning in ES1. Goal setting with individual Children has been implemented. Staff goals–
PDPs to supervisors staff reflect on goals. They have school, stage and personal goals. All stages collaboratively
planned whole school Maths Scope and Sequence. Growth coaching was successful and staff now implementing it with
a critical friend on staff. Got it and You Can do it are being successfully implemented.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A clear, well sequenced whole
school plan for curriculum
delivery that incorporates the
NESA syllabus documents and
principles of conceptual planning.

N/A continuing implementation, currently on track

Professional development plans
for 100% of staff demonstrating
reflective practices, identification
of professional goals and links to
the Australian Teaching
Standards..

N/A All staff teaching and non–teaching have PDP's
with shared and personalised goals relating to
school priorities, personal priorities and Australian
Teaching Standards.

An increase in teachers attending
individualised professional
learning courses, linked to their
PDP.

$30 000 All staff have access to regular quality professional
development, linked to school plan initiatives, their
PDP or personal interest.

Next Steps

Through a variety of teacher professional learning all classrooms will become models of innovative practice and
21st Century Learning environments where students have the opportunity to excel. Teachers coaching on goal
setting during our SDD. Teachers were asked to discuss their own goals and coach their partner by discussing their
goals. Mindfulness –Providing quality professional learning BPS organised a Mindfulness TPL term 2 to encourage less
stress, better decision making and more effective staff. Staff were introduced to a Matific TPL in term 2 with the aim to
provide engaging resources, problem solving skills and critical thinking through discovery in Mathematics. Teachers can
set work for students on this and can target particular areas that are being worked on for practice at home. New teachers
to ES1 attended Play Based Learning Conferences to support PBL pedagogy. Staff received TPL by Staff from Balmain
Campus High School CAPA teachers increasing their skills, values and knowledge with CAPA– this is to develop
strategies for our art show.

Management of Actual or Potential Aggression –( MAPA) The TPL was in need due to the difficult behaviours of some of
the children. It provided Effective skills to safely manage and prevent difficult behaviour and built upon these strategies
when dealing with such behaviours. It also helps with aggressive parents and strategies to deal with them. Executive
teachers take turns to attend critical friends Principals Conferences and courses to give them leadership skills and
network with other executives from other schools. Term 3 executive staff and SAM attend Women in Educational
Leadership Conference. This is a team bonding course and gives us strategies and skills as leaders in the workforce.
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Develop a coherent, sequenced curriculum that is underpinned by conceptual planning; enabling staff to deliver
syllabus requirements and provide students with meaningful and engaging learning across disciplines.
Specialised teachers were introduced to our teaching staff in IT, PE and You Can Do It. These teachers have expertise
in these areas. They assist teachers by providing team teaching and on the job training and develop teachers' skills
especially within IT.

Implement assessment and tracking strategies using data and common assessment tasks to inform teaching
and learning programs K–6. PLAN 2 and learning progressions – executive staff and Helen for support– executive TPL
from Literacy and Numeracy strategy advisor from school services. PLAN 2 and Learning progressions introduce to staff
and start integrating Term 4. The executive team and Helen will present a combined TPL for the staff and coach their
team and provide individual support. The aim is to educate all staff on how to use the data input into PLAN 2 to create
targeted teaching and learning programs.

Opportunities are created for teachers to collaborate, to learn from each other and reflect on their own practice.
Discussions at staff professional learning sessions and admin meetings to evaluate the goal setting process, PDP's and
support collegial discussion to develop teacher understanding. EAL/ D and support teachers understand the learning
goals for the children they support to allow for consistency in learning programs. Preschool collaboration and learning
environment. All members of Birchgrove Public School Preschool consistently demonstrate a high level of collaboration,
affirming, challenging, supporting and learning from each other and are able to extend and enhance the culture of
collaboration with K–6 teams. Self– reflection at regular staff meetings, our current learning environments, using
information and reflective questions. Meaningful professional development that reflects current needs of the staff to
improve our school culture and building collaborative practices. Inquiry based scavenger hunt and aboriginal perspective
education. Term 2 SDD the staff worked in teams to follow clues given based on the inquiry based practice. Staff
completed sessions in an escape room to develop skills in team work collaboration and problem solving. We attended
the Museum of Contemporary Art to look at the Aboriginal perspective in the art display where we learnt about the
Indigenous art collection. Overall the day was to build staff collegiality with a focus on Inquiry Based Learning.
Leadership opportunities were given to non–executive staff to give them some leadership experiences. Beginning
teachers are using beginning teacher time to take 1 day every 3 weeks to attend courses and work with peers to improve
their teaching capacity.
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Strategic Direction 3

Inspired, dynamic shared community leadership

Purpose

Birchgrove Public School promotes collaborative, strategic and dynamic leadership. We foster capacities and capabilities
across the whole school community.

 

Overall summary of progress

Student leadership is going from strength to strength with the Kindergarten Buddy Program, Student Parliament and
Peer Support. Teachers are all taking on leadership roles within the school and sharing responsibilities as well as the
school executive. The P&C and Music committee is growing and an invaluable source of shared leadership across the
school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Measures 100% of teachers are
engaged in high–calibre
professional learning. School
decision–making is informed by
the analysis of evidence of impact
and guided by the School
Excellence Framework.

$30 000 All staff attend regular teacher professional learning
and share information learnt with peers.

Students participate in growth
coaching and develop skills in
self confidence, goal setting and
leadership.

N/A Stage 3 have been developing these skills through
the Peer Support Program they run K to 4

Staff implement TPL courses in
classes and present this learning
to the whole staff.

$30 000 All staff attend regular teacher professional learning
and share information learnt with peers.

High percentage attend parent
workshops and implement
common strategies.

$2000 Parent workshops have been well attended in 2018.

Next Steps

Enhanced teacher quality. Teachers are encouraged to attend Teacher Professional Learning courses based on their
Performance and Development Plans. Staff Development Day staff were shown the Management of Actual or Potential
Aggression techniques to use when dealing with violent or aggressive people. Beginning teachers are using beginning
teacher time to take 1 day every 3 weeks to attend courses and work with peers to improve their teaching capacity. Staff
Development Day staff were shown practical applications for project based learning, attending the Escape Rooms in
Sydney and completing a couple of examples.

Enhanced leadership capacity of school leaders. Stage 3 teachers to coordinate and run whole school swimming
carnival. Teachers in stage 3 to lead the event and take control of organising staff, parents and children. Music program
run by parental music committee. This includes band, ensembles, private tutoring, performances, competitions and camp
in term 4. Music program underway. Established and running smoothly. Teachers taking on leadership roles in
committees linked to all KLA's, extra curricula activities such as gifted and talented, choir, dance and debating. Stage 1
teachers to coordinate and run whole school cross country carnival. Teachers in stage 1 to lead the event and take
control of organising staff, parents and children. C.A.P.A. committee planning whole school Art Show, meeting regularly
and planning the event. Stage 2 teachers to coordinate and run whole school athletics carnival. Teachers in stage 2 to
lead the event and take control of organising staff, parents and children.
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Enhanced leadership capacity of students. Buddy program for year 6 to settle 2019 Kindergarten students. Buddy
program was successful and all Kindergarten students felt supported in their school transition. New Parliament leaders
with responsibilities such as running assemblies, speaking at events, running parliament sessions, organising school
fundraisers and whole school lunchtime activities. Parliament is an ongoing learning process and leaders are developing
valuable skills in leadership and working as a team in their committees. Year 6 Ministries were formed and running with
weekly meetings. Each Ministry to set up and run one or two events each semester. Students plan, write bills, coordinate
with teachers and Principal and run events for the benefit of younger students and at times children's charities. Every
three weeks full parliament meets to discuss school needs and events from the student's perspective. Each class (2–6)
provides two leaders to represent their class. Peer Support program implemented for Stage 3. Training end of term 2.
Run for K–6 in term 3 based around bullying. Kindergarten Orientation. Year 6 leaders to speak at orientation, Year 5
students to provide guided tours for new parents and run a sport rotation session with the 2020 Kindergarten enrolled
students.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency concrete materials, ipad
APPs, computer programs
$10 509

The program is running well with students
progressing in their English.

Low level adjustment for disability SLSO's human resources
and concrete materials,
levelled readers and
teacher generated
resources to support
Individual Education Plans
$26195

This is working well for both the students and
staff.  The parents value the extra
individualised programs being implemented.

Quality Teaching, Successful
Students (QTSS)

staff, teacher professional
learning, collegial links with
schools, organisations $68
819

Our teacher lead professional learning is now
embedded practice and works extremely
well, as does the coaching approach we use
to help strengthen our teaching. A number of
schools have come to observe our play based
learning approach as it is now recognised for
it's excellence.

Socio–economic background Socio–economic $4793 The students benefit from extra support as
needed.

Support for beginning teachers staff, teacher professional
learning, time

The teachers are supported and confident in
the classroom and in their professional
interactions with parents and colleagues.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 167 163 158 179

Girls 197 193 199 201

Student enrolments have continued to remain steady
with a slight increase.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95 95.9 95.7 95.2

1 96.3 96.7 95.6 94.5

2 96.3 96.5 95.7 95.5

3 95.3 96.8 96.2 95.7

4 95.3 95.9 96.8 94.4

5 94.8 94.8 96.4 92.7

6 95.1 95.8 96.2 95.2

All Years 95.5 96.2 96 94.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Through using the electronic system for roll marking
school attendance is effectively monitored by school
executive. Partial absences are also recorded in the
class roll. Students who have high percentages of
non–attendance and unjustified absences are referred
to the Learning Support Team. Where absenteeism is
considered to be an ongoing problem and an area of
concern, parents are supported in developing a regular
attendance plan. This may involve contact with the
home school liaison officer.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 16.06

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration and Support
Staff

5.07

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. At Birchgrove Public School we have one
Aboriginal member of staff. It is a requirement that the
reporting of information for all staff must be consistent
with privacy and personal information policies.
Birchgrove staff offer a wide range of experiences,
skills and interests to their classrooms and the school
as a whole.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

In 2018, 3 staff members gained accreditation at
proficient. Professional Learning is a large part of
teacher development. In 2018 our Staff Developments
Days' included Growth Coaching which has proven to
be an invaluable tool. We also joined other local
schools in the COLA group for a staff development day
on quality teaching practices. We had a day of music
and a half day of CPR and Anaphylaxis training and a
conference on differentiation. Each week we have a
hour long teacher professional learning meeting that
uses staff expertise, online training and external
experts. Teachers also go to training days and
conferences and bring their learning back to share with
peers. In 2018 our conferences attended have
included: Got it Emotion Coaching, Growth Coaching,
STEM & Coding, Early Intervention, Mathematics,
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Reading, Leadership, Collaborative Teaching and
Financial & Systems Management.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 368,442

Revenue 4,103,354

Appropriation 3,412,535

Sale of Goods and Services 138,624

Grants and Contributions 543,526

Gain and Loss 0

Other Revenue 675

Investment Income 7,994

Expenses -3,752,174

Recurrent Expenses -3,752,174

Employee Related -3,105,607

Operating Expenses -646,567

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

351,180

Balance Carried Forward 719,622

Birchgrove Public School's financial management
processes and governance structures are in line with
the Department of Education financial policy
requirements. There has been no unusual spending.
Intended use of available funds is for general operating
expenses across all KLAs. Intended use of rolled over
funds is for planned playground works, refurbishment of
classrooms, coaching, play based learning and Stems
projects.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,580,194

Base Per Capita 72,030

Base Location 0

Other Base 2,508,164

Equity Total 105,274

Equity Aboriginal 1,309

Equity Socio economic 4,793

Equity Language 10,509

Equity Disability 88,663

Targeted Total 0

Other Total 460,903

Grand Total 3,146,371

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 In 2019/2020 we are targeting moving the an
extra 5% of students into bands 5 & 6. Year 5 In
2019/2020 we are targeting moving the an extra 5% of
students into bands 7 & 8.

Band 1 2 3 4 5 6

Percentage of students 3.6 5.4 8.9 23.2 26.8 32.1

School avg 2016-2018 2.4 4.1 10 15.9 24.1 43.5

Band 1 2 3 4 5 6

Percentage of students 0.0 1.8 8.9 19.6 25.0 44.6

School avg 2016-2018 1.8 3.5 8.8 17.6 26.5 41.8
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Band 1 2 3 4 5 6

Percentage of students 1.8 1.8 10.7 26.8 35.7 23.2

School avg 2016-2018 1.8 4.7 8.8 22.4 31.8 30.6

Band 1 2 3 4 5 6

Percentage of students 0.0 3.6 14.3 17.9 50.0 14.3

School avg 2016-2018 0 4.7 10 18.8 48.2 18.2

Band 3 4 5 6 7 8

Percentage of students 0.0 3.2 38.7 41.9 12.9 3.2

School avg 2016-2018 0 2 44.9 31.6 16.3 5.1
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Band 3 4 5 6 7 8

Percentage of students 0.0 3.2 12.9 25.8 45.2 12.9

School avg 2016-2018 0 1 23.5 27.6 30.6 17.3

Band 3 4 5 6 7 8

Percentage of students 0.0 6.5 12.9 9.7 35.5 35.5

School avg 2016-2018 0 3.1 18.4 14.3 28.6 35.7

Band 3 4 5 6 7 8

Percentage of students 0.0 3.2 3.2 38.7 22.6 32.3

School avg 2016-2018 1 6.1 9.2 23.5 27.6 32.7

Year 3 In 2019/2020 we are targeting moving the an
extra 5% of students into bands 5 & 6. Year 5 In
2019/2020 we are targeting moving the an extra 5% of
students into bands 7 & 8.
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Band 1 2 3 4 5 6

Percentage of students 0.0 1.8 8.9 35.7 41.1 12.5

School avg 2016-2018 1.8 3.6 18.3 26.6 31.4 18.3

Band 3 4 5 6 7 8

Percentage of students 0.0 3.2 32.3 32.3 19.4 12.9

School avg 2016-2018 3.1 3.1 20.4 36.7 21.4 15.3

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Class Assessments, student work samples, student &
teacher reflections and other standardised tests are
used to examine individual learning and plan new
learning tasks.

Parent/caregiver, student, teacher
satisfaction

179 parent and caregivers responded to annual parent
survey.

When asked about how the implementation of our no
homework policy 15 % of parents wanted weekly
traditional homework for their children. Some of this
was around the parents knowing what the children are
doing in class so we will be implementing the use of the
See Saw App across the school in 2019 to help the
parents understand what is happening in their
child/children's classes. Parents will be notified by class
teachers if there are specific areas students need to
work on at home and teachers will liase send home
suggested activities /games for their classes as
appropriate. Other parent responses included:

"I'm really happy the school has adopted a no
homework policy. My girls were stressed when
homework was compulsory– me too! I think parents
who want homework for kids can structure homework
themselves with the help of a tutor. Kids learn via play
based activities, I need to get my kids off technology
and onto play based activity. This is my responsibility.
Ps we love Birchgrove!"

"Definitely found not having homework has taken
pressure off the family as a whole. I've bought maths
and grammar books from office works so if my child
does need more academic stimulation after school he
does exercises from those books. I think the school
should produce a homework book for each term based
on the curriculum for that term and it's optional, but the
benefits are spelled out to the children along with the
benefits of the no homework strategy."

"Support your concept of making homework a fun
activity for both children and parents."

'I am all for the 'no formal homework' approach, and it
hadn't occurred to me that 1/4 of the class wouldn't do it
anyway. I agree, it's better for all concerned that there
are better uses of time."

"Formal homework on a daily basis would be difficult as
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both parents work full time and it's difficult to sometimes
fit in at the end of the day. If there was something else
implemented we would need it to span the weekend so
we could pick it up then"

"When we received the policy I checked in with a friend
of mine who teaches at Andover Academy in the US.
They too have done a great deal of research on this
issue and came to the same conclusion as Birchgrove.
Proud to be in a community that reflects some of the
thinking of the most influential and forward thinking
academies in the world!"

80% of children are talking to their parents about
school. With our increasing emphasis on student goal
setting in 2019 we are hoping to increase this.

In our parent survey 10% of parents indicated they
would like advice on maths and literacy materials to
purchase for their students to use at home. They have
also requested support around which Apps to use to
support their children's learning. In 2019 teachers will
send suggestions and support as needed, the school is
looking for a whole school Mathematics App that can
be used both at home and at school.

In the 2018 teacher survey, teachers indicated they
would like support implementing 21st century learning,
in particular STEM, in 2019 we are releasing a teacher
with skills in technology to team teach with all classes
Preschool to Year 6. Students have also requested
more technology time. Both students and teachers
indicated the need for some quiet places in the
playground and staff indicated they would like to look at
how different areas of the playground are being used
and how it can be adapted to help students with special
needs enjoy the playground more. We will be looking at
this in 2019.

Policy requirements

Aboriginal education

Birchgrove Public School aims to enhance the
knowledge and understanding of all students about
Aboriginal Australia. We celebrate the nation's shared
heritage through embedding the study of Aboriginal
culture and customs into all areas of learning. In units
of work in English, Human Society and its Environment,
History and Science and Technology, there has been
emphasis given to the Aboriginal perspective. 2018 has

seen a continuation of the implementation of our
Aboriginal Education Policy. Aboriginal perspectives
were integrated into a range of topics studied in class
as well as into our new English curriculum units.
Students' have learnt the importance Aboriginal people
place in caring for the environment. The students also
start important assemblies with an acknowledgement of
country, to pay respect to the Aboriginal people as
being custodians of the land. We continue to provide
support and encouragement for Aboriginal students in
our school. Visits form Aboriginal performance groups
also assist in developing an understanding of both
traditional and contemporary Aboriginal history and
culture.

Multicultural and anti-racism education

Our teachers integrate multicultural education through
inclusive education for all. Multicultural and anti–racism
education influences all areas of the curriculum, as it
builds the knowledge, skills and attitudes required for
our culturally diverse society. Students learn about
other cultures and celebrations around the world in
Human Society and Its Environment, Geography and
History, developing an understanding and respect for
others' values. Our focus on our Restorative Justice
Program, as well as literature studies promoting the
value of cultural differences and reciprocal respect,
once again, supported students' understanding and
respect of other cultures. Tolerance and acceptance of
diversity are actively promoted through this program.

Harmony Day was celebrated at the beginning of the
year, at school, with everyone wearing a splash of
orange in recognition of this day as well as participating
in a number of multicultural lessons across the school.

Students who speak little or no English are prioritised
for support through the English as an Additional
Language or Dialect (EAL/D) and New Arrivals
programs. In addition, support is maintained for
students from non–English speaking backgrounds who
are progressing through the EAL/D learning phases.

We have a trained Anti– Racism Contact Officer
(ARCO). The school commits to the elimination of all
forms of racial discrimination. Our school incorporates
anti–racism education within existing curriculum
programs. School staff adhere to the Department's
policy that no student, employee, parent, caregiver or
community member should experience racism within
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the learning or working environment. If a situation
should arise, the ARCO is trained in complaints
handling procedures.
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