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Introduction

The Annual Report for 2018 is provided to the community of Binalong Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Renee Arabin

Principal

School contact details

Binalong Public School
Dickinson Street
BINALONG, 2584
www.binalong-p.schools.nsw.edu.au
binalong-p.school@det.nsw.edu.au
6227 4381

Message from the Principal

Binalong Public School is committed to developing positive and nurturing relationships with students, families and our
community. Students feel safe, welcome and valued as respected individuals and are provided with a broad range of
opportunities to enhance and extend their education. All staff are committed to improving their own practice to promote
quality learning practices and are committed to developing respectful relationships with families. The school community
is committed to supporting and providing educational experiences for all students. 2018 was a year that focused on
embedding a new school plan and reflecting and revising systems and processes to streamline school administration and
management.
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School background

School vision statement

Our vision is to provide personalised and dynamic educational experiences and opportunities to engage and motivate all
students to learn, discover and critically analyse the world around them. We aim to do this in a safe, supportive and
caring environment where students thrive in becoming informed, active, resilient, connected citizens of the future.

School context

Binalong Public School was established in 1861 with the school's most famous student being AB (Banjo) Paterson.

The school is a small TP1 school located an hour north–west of Canberra and is set on approximately 2.5 hectares,
surrounded by native trees and shrubs in an attractive setting that is off the main road.

The school provides education for students predominantly from the Binalong town and surrounds, which is an agricultural
community.

Students at Binalong Public School are provided with a rich and diverse educational experiences with an emphasis on
literacy, numeracy and the creative and performing arts.

The school is well equipped both in human and physical resources. In 2018, the school is entering into its fourth year of
Early Action for Success (EAfS), which is specifically designed to provide support to accelerate students in K–2 in
literacy and numeracy. Staff and students collaborate with EAfS network schools to build on literacy and numeracy
learning.

The school's motto "Towards a Higher Place", which is the meaning of the word Binalong in the Ngunnawal language.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the areas of Learning, Teaching and Leading, Binalong Public School is
Sustaining and Growing across all areas.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

To promote high educational aspirations for all students and ensure that the whole school community value and hold
high expectations for student learning. Students are motivated to engage, connect, succeed and thrive in learning.

Overall summary of progress

One of the processes for Strategic Direction 1 was to embed up–to–date learning programs reflective of school scope
and sequences, to ensure differentiated and personalised learning and ensure that adjustments for learning are tracked
within. This has been achieved through establishing a whole school assessment scope and sequence that all teachers
utilise to track and monitor student progress. Throughout the year teachers developed more detailed programming
planning documents that reflected school scope and sequences. In K–2, this was supported by the Instructional Leader
who worked side–by–side with the teacher to develop efficient and effective programming strategies.

Another process to support Excellence in Learning was to employ effective, flexible and responsive literacy and
numeracy strategies based on student needs along with the use of relevant and purposeful 21st Century technologies
and utilise Learning Progressions. The primary teacher and principal participated in Building Numeracy Leadership
training and began to implement a range of quality strategies to support student growth in mathematics. The primary
teacher assumed responsibility for leading BNL in the school and has begun professional learning workshops for staff. In
K–2, effective L3 practices have been adopted with small groups of students receiving daily explicit reading and writing
instruction to support literacy development.

Teachers further developed skills in technology and robotics to support the implementation of up–to–date technologies
through participating in a range of professional learning webinars. Teachers have begun to incorporate professional
learning into some teaching and learning activities and are further developing learning spaces to support the integration
of technology across all key learning areas.

Goal setting was a major focus in 2018 with students and staff learning about how to set SMART Goals and linking these
to the Learning Progressions. Students had the opportunity to develop and set goals guided by teachers and then shared
their achievements with their families through three–way learning conferences.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in students
consistently reaching or
exceeding school–identified
growth targets based on internal
progress and external data in
reading and comprehension.

$2000

Professional Learning

Teacher relief for
professional learning\n
Purchase of quality
teaching resources for
English

The K–2 teacher attended ongoing L3 Kindergarten
Training to support the teaching and learning of
effective literacy within a K–2 classroom. The K–2
teacher also received ongoing weekly support from
the Instructional Leader with a focus on effective
programming and teaching strategies within literacy
and mathematics.

All teaching staff attended Data Skills and Analysis
Network meetings with the focus on developing
professional understandings about the National
Literacy Learning Progressions, NSW syllabus
documents, assessment and data collection and the
opportunity for consistent and valid teacher
judgement of student learning samples.

An increase in students
consistently reaching or
exceeding school–identified
growth targets based on internal
progress and external data in
numeracy and additive strategies.

$6000

Professional Learning

Teacher relief for
professional learning

Purchase of quality

The primary teacher and the principal participated
in the Building Numeracy Leadership (BNL) project
attending ongoing professional learning workshops
across the state. The focus was on embedding the
'Big Ideas' within mathematics across the
curriculum and within the mathematics teaching and
learning programs. Assessment schedules and
scope & sequences were revised to reflect this

Printed on: 10 May, 2019Page 4 of 16 Binalong Public School 1230 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in students
consistently reaching or
exceeding school–identified
growth targets based on internal
progress and external data in
numeracy and additive strategies.

teaching resources for
mathematics

learning.

Next Steps

In 2019 a focus will continue on implementing the Learning Progressions within teaching and learning programs and
using these to inform and guide student goal setting, teaching, learning and assessment cycles and learning intentions
and success criteria. The BNL project will continue within the school with a focus on developing numeracy teaching in the
early years.
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Strategic Direction 2

Excellence in Practice

Purpose

To ensure that all staff engage in having a shared sense of responsibility to a positive school culture and a strong
commitment to high levels of professional practice.

Overall summary of progress

A school–wide focus on excellence in practice for all staff with the establishment of collegial and collaborative networks
to support and promote professional development and relationships. All staff participated in professional observations of
colleagues both in the classroom and administrative environments. Mentor relationships were established for beginning
teachers to support their early career development.

A network with the Yass Valley Principals Network was established to give teachers the opportunity to participate in
ongoing data analysis and valid teacher judgement of student learning. This has been supported by Literacy and
Numeracy Strategy Advisors, Director Educational Leadership and Principals.

The principal and SAM continued professional learning in SAP and the LMBR platform with the goal of ensuring effective
school management.

Performance Development Framework processes were embedded with all staff completing Professional Development
Plans that aligned with the School Plan and for teachers the Australian Professional Standards for Teachers. One
teacher achieved NESA accreditation at proficiency which was a goal identified in their PDP.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff actively engage in
professional observations which
improve practice.

$4500

Teacher/staff relief

Teachers, School Administration Managers and
School Learning Support Officers were all released
to participate in professional observations of
colleagues throughout the year.

Staff established mentor/mentee relationships with
colleagues within networks and visited workplaces
with guided intentions to improve practice in own
schools.

All staff take responsibility for
purposeful leadership in an area
which develops their expertise.

$3249

Facilitation of networks and
attend network meetings.

Teaching staff adopted roles of leadership within
own school and network school. One teachers was
a member of the External Validation team
supporting and driving the process of EV.

Teachers adopted leadership roles within
mathematics, Aboriginal education  and technology,
driving programs within these areas.

The School Administration Manager was allocated
additional time each week to embed financial
management strategies.

Next Steps

Ongoing collegial observations for all staff will continue into 2019 with a focus on the promotion of student learning. The
data skills analysis network will also continue bi–termly with a focus on planning for 5 weekly teaching, learning and
assessment cycles and the effective use of the Learning Progressions in the planning, monitoring and assessment of
student achievement. Assessment practices will be reviewed with a focus on quality formative and summative
assessment strategies embedded within teaching and learning programs and teachers using this knowledge to develop
effective learning intentions and success criteria.
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Strategic Direction 3

Excellence through Collaborative Partnerships

Purpose

To inspire a collaborative approach to student learning and wellbeing within the whole school community.

Overall summary of progress

Collaborative partnerships with a focus on high educational aspirations for students remained at the forefront of school
activities and planning. The positive wellbeing of all students to connect, thrive and succeed in their schooling was a
priority and  well planned for as well as being clearly communicated with all families. Students had the opportunity for
leadership, rich and varied educational activities and excursions, extra–curricular and academic opportunities including
the introduction of a Public Speaking program and school–based competition. Binalong Public School hosted visiting
performances about bullying and were joined by 5 small schools from surrounding areas for this production.

Three–Way Learning Conferences were highly successful this year with 26 from 28 families attending the conferences
with their children.

The school hosted parent information sessions and workshops throughout the year to support transition programs and
new classes. New kindergarten families came to workshops to learn about school life and how orientation programs run
as well as receiving support in how to prepare their child for kindergarten.

The School Code of Behaviour was explicitly taught across the school with all students understanding and knowing what
this means. The Anti–Bullying Policy was revised with input sought from families and staff.

Communication processes between the school and families have been strengthened with the use of the Skoolbag app
with this platform used to deliver school messages and updates and upload school newsletters and information. The
ongoing review of communication practices have begun through the use of the Strengthening Family and Community
Engagement in Student Learning School Assessment Tool used to evaluate current practices for improvement. This has
been a successful way of reviewing, evaluating and improving school practices and seeking feedback from families.

The Creative Arts Program has continued to be a strong program with students achieving successes in a range of
creative arts endeavours. Four students were selected to represent the school at the annual Operation Art exhibition with
two of these students' artworks selected for permanent exhibition. Primary students participated in the Yass Valley
Sculpture in the Paddock workshops and exhibitions with local artists delivering workshops. Music lessons continued
with a specialist music teacher delivering lessons on a weekly basis.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All stakeholders value and
promote high educational
aspirations for students, with
student learning and wellbeing at
the forefront of all decision
making.

The Strategic Directions of the School Plan
remained a focal point and were regularly reviewed
and shared through school newsletters and at P&C
Meetings.

Students were surveyed about their feelings
towards mathematics, school life and transitions
and programs were implemented to support more
positive school outcomes for all students.

There is an increase in
parents/carers and community
members attendance and
participation at all school events.

$200

Catering

Family members attended a range of school
activities throughout the year with a focus on
learning and school celebrations. Community
members attending Volunteers Day lunch,
grandparents joined for Grandparent's Day and the
local pre–school joined in for Book Week and
National Simultaneous Story Time.

100% or parents/carers
participate in three–way

$1000 Teachers were released from face–to–face
teaching to run Three Way Learning Interviews with
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

interviews each year. Teacher release students and their families. Family attendance was
high with 30/32 students having a family member
attend an interview. Students reported feeling more
confident with the process this year.

Next Steps

The continued use of the Strengthening Family and Community Engagement in Student Learning School Assessment
Tool will be used at monthly P&C meetings and then reflected on at staff meetings. This cycle will continue as practices
are reviewed evaluated and improved upon.

The Three–Way Learning conferences will continue with a renewed focus on a five–weekly cycle of goal setting linked
with the Learning Progressions.

The introduction of Seesaw as a school communication tool to promote student learning will remain a focus for 2019 with
all classes using this as a streamlined assessment and portfolio tool.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $27 446

Flexible – $6 623

Staffing – $20 823

Strategic Direction 1 and Strategic
Direction 2

Included in the allocation of $27 466 is $20
823 which is allocated through a staffing
entitlement of a teacher for 1 day per week.
This role offered classroom teacher support
through team teaching, lesson observations,
support with individual student learning and
small group work. All students requiring
adjustments and learning support are catered
for within class programs and through
whole–school strategies. Relationships with
the Learning and Wellbeing team and school
counselling teams continued to strengthen
and stronger referral and regular review
systems were continued. School learning
support officers were engaged to support
students in the classroom through both
individual interventions in literacy and
numeracy and classroom support. Students
felt more successful and engaged in their
learning and teachers felt supported in
delivering a quality, inclusive and
differentiated curriculum.

Quality Teaching, Successful
Students (QTSS)

$4 581

Staffing – $4 581

Strategic Direction 1, Strategic Direction 2
and Strategic Direction 3

Teachers were provided with mentor and
coaching opportunities across networks to
support professional capacity to grow student
learning.

Socio–economic background $7 982 Strategic Direction 1, Strategic Direction 2
and Strategic Direction 3

Additional teacher time supported consistent
quality teaching for all students. Support was
also provided for students from K–6 to attend
excursions and overnight camps.

Programs were implemented within the
school to support student transition programs
and resilience building with the addition of the
Seasons for Growth Program.

Students developed strategies for social skill
development and anti–bullying strategies
within a network of schools through attending
a Brainstorm Productions performance.

All students were supported in participating in
a specialised dance program which was
performed at the end of year presentation
night.

Student, family and staff feedback attest to
the positive impact that the stability of staffing
had on the wellbeing of students as well as
the well–rounded programs to support the
emotional and wellbeing needs of all
students.

Support for beginning teachers $27 572 Strategic Direction 1 and Strategic
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Support for beginning teachers $27 572 Direction 2

Two teachers were eligible for Beginning
Teacher Funding Support in 2018. Teachers
were granted with additional release from
face–to–face teaching time to support
development of professional capacity across
a number of key areas.

Teachers;

* Were placed with a mentor teacher to
support programming, assessment and
classroom management strategies.

* Participated in ongoing collegial
observations of lesson demonstrations and
classroom practice.

* Developed professional understanding
through participating in quality professional
learning (literacy, numeracy and technology
focus) that aligned with PDP goals, the
School Plan and DoE priorities to support and
enhance student learning.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 12 16 12 16

Girls 11 14 15 16

2018 saw an increase in student enrolments.

Student attendance profile

School

Year 2015 2016 2017 2018

K 89.9 90.5 86 87.6

1 93.4 87.5 95 90.3

2 93.6 92.9 93.2 91.5

3 87.9 94.1 93 93.6

4 91.9 91.2 93.9 96.6

5 94.3 91.8 93.5 94.4

6 93.8 83.9 89.9

All Years 91.8 91.6 92.3 91.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.4 93.3 92.5

All Years 94.1 94 93.9 93.4
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Management of non-attendance

In 2018, there was an increase in student attendance
rates across 72% of grades.. Staff ensured that
attendance management procedures were followed and
strategies developed in 2017 for managing
non–attendance were maintained.

At the beginning of the year, and throughout the year,
parents and caregivers were provided with information
about compulsory school attendance and their
obligations to meet attendance requirements. Parents
and caregivers were provided with easy to read visuals
of the effect of non–attendance on the overall
attendance throughout a child's schooling. Parents
were provided with absence slips at the beginning of
the year and if their child was absent with the
expectation that the slip was to be completed and
returned promptly to school. Attendance is tracked
using Sentral and EBS Ontrack. Attendance concerns
were continued to be raised with families and through
learning and wellbeing meetings.

School attendance tables were shared with parents and
caregivers at the beginning of the year to encourage a
joint approach in the increase in school attendance for
all students.

The teacher and principal continued to work together to
develop individualised strategies for positive
attendance for students with attendance concerns. For
students whose attendance drops below 85%, or
becomes a concern, the principal will work with the
family to improve the attendance rate.

Ongoing monitoring and an increase to at or above the
NSW state average will continue to be a priority in the
2018–2020 School Plan.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.3

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

In 2018 there were no staff members who identified as
Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements

for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 75

Professional learning and teacher accreditation

In 2018 teaching staff participated in a range of
professional learning that aligned with state and school
priorities with the focus on improving literacy and
numeracy across K–6. Teachers participated in the
following professional learning: L3 Kindergarten,
Building Numeracy Leadership (BNL), Effective
Reading Instruction in the Early Years, School Budget
Training, eFPT HR training, Leading Management and
Business Reform (LMBR), Literacy and Numeracy
Learning Progressions, Teacher Accreditation
workshops,  Digital Technologies and Literacies,
STEAM and Makerspace workshops, Anti–Racism
Contact Officer training, Data Skills and Analysis
Network workshops, First Aid & CPR training and
collegial and professional observations to develop
professional capacity.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 94,364

Revenue 562,655

Appropriation 539,908

Sale of Goods and Services 351

Grants and Contributions 21,427

Gain and Loss 0

Other Revenue 0

Investment Income 969

Expenses -544,789

Recurrent Expenses -544,789

Employee Related -496,993

Operating Expenses -47,796

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

17,866

Balance Carried Forward 112,229

The school regularly monitors financial spending and
accountability through the ongoing monitoring of
spending and budgeting. The principal and the School
Administration Manager work together to review school
overview reports to ensure the tracking and monitoring
of spending.

The grants and contributions amount of $21 427 reflect
the regular flow of parent and family contributions for
school goods including uniforms, book club and P&C
donations for programs and excursions.

The amount carried forward does not reflect a true
figure of available funds as there are still outstanding
staffing costs and operating expenses that are not
finalised until January 2019.

Some funds that are carried over will be allocated to the
upgrade of the school hall and an upgrade of school
furniture.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 424,040

Base Per Capita 5,221

Base Location 3,865

Other Base 414,954

Equity Total 35,428

Equity Aboriginal 0

Equity Socio economic 7,982

Equity Language 0

Equity Disability 27,446

Targeted Total 17,081

Other Total 4,594

Grand Total 481,143

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

School results for NAPLAN Literacy are not included
due to the small cohort of students undertaking the

tests.

School results for NAPLAN Numeracy are not included
due to the small cohort of students undertaking the
tests.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access
school data.

While school Results for NAPLAN testing are not
included due to the small cohort of students
undertaking the tests, however across all grades there
has been an upward trend in the Value–Added with
Binalong Public School working at Sustaining and
Growing.

Parent/caregiver, student, teacher
satisfaction

Throughout the 2018 school year, parents, students,
staff and community were regularly asked to provide
feedback around all areas of school life with a specific
focus on the positive communication between families
and the school. Data was collected through utilising the
Strengthening Family and Community Engagement
Framework, parent workshops, various student surveys
around school life, wellbeing and mathematics and
through regular conversations with all stakeholders.

In 2018, the school began the undertaking of a School
Assessment Tool through the Strengthening Family and
Community Engagement Framework. The
commencement of this cycle of data collection,
analysis, review and improvement has helped shape
improved methods of communication between the
school and family and community. Feedback has been
sought across three domains including:
Communicating, Connecting learning at school and
home and Building community and identity with both
parents and caregivers and staff offering feedback and
suggested improvements within these domains. In
2019, the cycle of data collection will continue with the
focus on the following dimensions: Recognising the role
of the family, Consultative decision–making,
Collaborating beyond the school and Participating.
Through the implementation of this cycle all
respondents felt that in the domain of Communicating,
that there was a variety of communication methods
available and parents and community were happy with
the use of the school newsletter, Skoolbag app and the
opportunity for face–to–face meetings. Improvements
were made with the addition of newsletter attachments
added to the Skoolbag app and improved telephone
greetings. In the domain of Connecting learning at
home and school, survey respondents agreed that the
Three–Way Learning Conferences were a positive
opportunity to share in the students' learning and
literacy, numeracy and personal goals with 99% of
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families attending the conferences in 2018. Parents
also noted that student reports were personalised and
reflected individual student progress. Areas for
improvement included the addition of a Semester 2
Back–to–School Parent Information Session to ensure
that families were kept up–to–date with their child's
learning experiences throughout the year.

Students were surveyed on their feelings towards
mathematics with students in K–2 overwhelmingly
feeling confident and happy when learning about
mathematics or participating in mathematical tasks and
challenges. As students entered the primary years,
there was a decline in student confidence when
approaching mathematical tasks and challenges. As
the year progressed and strategies from the Building
Numeracy Leadership project were implemented, an
increase in a positive attitude towards mathematics was
seen.

The school transition programs were improved across
the school with a renewed focus on the Year 2 to Year
3 program and the introduction of a buddy program for
Kindergarten and Year 5 students during the Kinder
Orientation Program. The introduction of the Seasons
for Growth program to provide students from Years 2 to
6 with resilience building and transitions for change
strategies also proved to be a positive addition to the
transition process. Improved transition programs for
students entering Year 7 remains a priority. Students in
Years 2 to 6 were surveyed prior to commencing
transition and wellbeing programs (Seasons for
Growth). 100% of students were able to identify
someone within the school whom they could ask for
help (friends, teachers, staff, principal) with the majority
of respondents identifying 3 or more people they could
seek support from. Students in Year 2 identified that
their biggest worry about transitioning to primary was
writing with 86% of students indicating this on their
survey. At the conclusion of the transition program this
was reduced to 14% of students. The transition
programs were viewed positively and students,
teachers and parents indicated satisfaction with the
transition programs.

Binalong Public School aims to continue to seek
comprehensive feedback to further improve school
practices, procedures and communication.

Policy requirements

Aboriginal education

Binalong Public School continues to be committed to
improving learning outcomes for all Aboriginal and
Torres Strait Islander students as well as being
advocates for the positive promotion of Aboriginal
education. Aboriginal and Torres Strait Islander
perspectives are authentically embedded throughout
teaching and learning programs with a focus on
developing deeper understanding and appreciation of
Aboriginal history, languages and cultures.

In 2018., there was 13% increase in Aboriginal
enrolments (from 0% of students identifying as
Aboriginal or Torres Strait Islander) with some of these

families playing an active and leading role in Aboriginal
programs throughout Reconciliation Week. During
Reconciliation Week we were joined by Ngunawal
elders in training Aunty Serena Williams and Uncle Billy
T who performed a Welcome to Country, traditional
smoking ceremony and traditional dancing.

Staff continued to work with the local AECG to promote
positive relationships and participate in local Yass
District events. Students in Years 3 to 6 attended the
Binit–Binit NAIDOC celebrations held annually in Yass
and enjoyed learning more about local Aboriginal
culture and heritage.

Staff continued to work on the Yalbinyagirri project and
collaborated with involved schools to further develop
timelines and teaching and learning programs that
embed local Aboriginal history and culture. This project
remains a school priority within the 2018–2020 School
Plan.

Multicultural and anti-racism education

Binalong Public School continues to promote a
celebration of diversity and cultural appreciation
through multicultural and anti–racism education.
Teaching and learning programs embed multicultural
perspectives and promote acceptance and recognition
of diversity within Australia. Students are encouraged to
reflect on their own diversity and heritage as well as
learning about different countries and cultures from
around the world.

In addition to regular classroom learning, students
participated in Harmony Day celebrations, reflecting on
the diversity of Australia and how this diversity shapes
the nation to which we belong.

Other school programs

The Creative and Performing Arts remained a strong
focus with all students afforded the opportunity to
continue their participation in specialist visual arts and
music education. This specialised creative arts program
is proudly supported by the P&C who endeavour to
continue to provide all children with rich and varied
creative experiences.

Students again achieved remarkable success with four
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students (Kindergarten, Year 2, Year 5 and Year 6)
selected to represent the school in the 2018 Operation
Art exhibition. There are over 700 artworks submitted
each year and after they are exhibited at the Armory
Gallery at Sydney Olympic Park, some are selected as
touring pieces and then they are then returned to the
Children's Hospital at Westmead to help brighten the
patient's hospital stays. Once again the students from
Binalong Public School did extremely well with the Year
2 student's picture of the famous Binalong the Rooster
being awarded a Paw Pick prize and a Year 5 student's
artwork selected to be hung in the Office of the
Children's Guardian. Three of these student artworks
were awarded prizes including: a Stage 3 student work
selected to be on permanent exhibition in the Office of
the Children's Guardian

This year there was a strong focus on collaborative
partnerships and a collaborative learning program was
established with the neighbouring Bowning Public
School. Each week students from each school travelled
to the other (taking turns each term) and participated in
shared learning across PDHPE, English, mathematics
and STEAM sessions. These sessions provided
students with the opportunity to broaden their social
and academic networks and improve transition
programs as well as providing teachers with the
opportunity for collegial visits, lesson observations and
team teaching opportunities. The two schools also
joined together for public speaking and Binalong Public
School introduced a new public speaking competition
within the school with the support of local public
speakers and poets.

Binalong Public School continued to promote
inter–school relationships by hosting small school
events including the Arabin Cup (T–Ball competition)
with approximately 250 students in attendance, hosting
small schools for STEAM sessions and performances
by Braveheart Productions, and hosting and initiating
teacher professional network meetings and
professional development workshops.

Binalong Public School will endeavour to maintain and
promote these programs into 2019 and beyond.
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