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Introduction

The Annual Report for 2018 is provided to the community of Berrigan Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Gayle Andriske, Dorothy Dore and Tanya Saraikin

Co–Principals 2018

School contact details

Berrigan Public School
25-29 Momalong St
Berrigan, 2712
www.berrigan-p.schools.nsw.edu.au
berrigan-p.school@det.nsw.edu.au
03 5885 2209
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School background

School vision statement

Empower students to embrace learning, achieve their personal best and build their emotional, social and physical
well–being.

School context

Berrigan Public School services a small rural community of approximately 1500 people. For over 100 years this school
has provided quality public education to the children of Berrigan and the surrounding district. The school has a teaching
Principal and maintains four classes.

Our goal is to develop students who are self–motivated learners who work both cooperatively and independently whilst
striving to reach their full potential. We are committed to the development of their whole being: academically, culturally,
physically, socially and morally.

The implementation of personalised learning, highly qualified teachers and support staff, excellent resources and a
supportive parent and wider community provide an environment conducive to achieving excellence for all students.
Programs and learning opportunities that focus on the arts, environment, technology, healthy life styles, leadership, sport
and appreciation of others are evident across the school.

Berrigan Public school is a founding member of the BiJOU Learning Community of Berrigan, Jerilderie and Urana. This
partnership was formed in 2013 to provide a vehicle to develop teachers capacity to meet the Literacy and Numeracy
needs of all students. Professional learning with others is valuable tool in self improvement.

The school attracts equity funding in a range of areas to support its targeted programs.

To find out more information relating to Berrigan Public School please visit our website at:
www.berrigan–p.schools.nsw.edu.au

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning area we continue to have a strong focus on well–being as it underpins the students' ability to maximise
their learning. Engaging a school chaplain through provider Generate , implementation of a resilience program SECOND
STEP, fostering  inter–agency partnerships and community engagement through a fledgling partnership with  the senior
residents of the town at Amaroo,  all ensure we build a strong foundation for our students to take on their life–long
learning journey. The school has a strong learning culture, learning is valued and there are positive relationships
between peers, teachers and community groups. The support provided by an Instructional Leader, Literacy and
Numeracy, is a valuable addition to the school in building staff capacity to improve student outcomes in literacy and
numeracy.

In the area of Teaching we have a strong focus on improving classroom practice through quality professional learning
and collaborative practices. We are learning to use data more effectively to guide the 'where to next', particularly to
support intervention for targeted students. Authentic real world learning experiences are actively sought and embedded
in teaching and learning programs where possible and technology utilised creatively, giving students choice about how
they wish to demonstrate their learning. It is recognized that school visits, collegial planning and belonging to a learning
community are very necessary when teaching in a small school, you need to see what others do to know what is
possible.

In the Leading area we have a strong record of planning, implementation and reporting and for using school resources
efficiently. The school actively pursues continuous improvement and is eager to gather feedback from all stakeholders to
inform the planning process. We consider it important to maintain up to date resources so we ensure the students have
access to rich texts, current technology, robots, sporting programs and excursion opportunities.
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 The principal takes a leadership role in the learning community and actively drives learning opportunities for our
students.

 Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

 For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engaging quality teaching and learning

Purpose

Improve student learning and outcomes across all curriculum areas through the development and delivery of consistent
high–quality collaborative, reflective teaching practice using quality evidence and data to inform teaching and through the
delivery of innovative programs.

Overall summary of progress

Combined BiJOU Learning Community School development Days and combined staff meetings facilitated collaborative
practices, promoted professional dialogue, opportunities to show and share work samples, teaching strategies,
assessment and data analysis. The BiJOU Learning Community also facilitated quality professional learning
opportunities though the Connected Learning Forums which attracted staff from across the networks schools.

Creative opportunities to use technology were initiated to engage students and support all students in literacy and
numeracy activities through innovative robotics experiences.

Professional Learning around the implementation of Literacy and Numeracy Learning Progressions and PLAN2, and
exploration by staff with data entry against the quantifying number, creating texts and reading texts progressions saw
staff confidence grow and the knowledge gained begin to support their planning processes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students will demonstrate
growth in literacy and numeracy
capabilities as measured against
the new progressions, external
data and internal school data.

Effective Literacy Strategies
$3500

Effective Reading $300

VCOP PD $2500

Essential Assessment trial

Resources – phonics
readers $500

BPS was given a .4 IL position part way through the
year which supported staff in the early years to
understand the progressions more fully and to
explore Number Talks as a strategy to develop
student number sense.

Staff participated in PD to learn more about
supporting student writing and to implement
synthetic phonics as part of their literacy program.

The school assessed student learning and progress
with ACER PAT Maths and PAT (R) Reading as a
way of mapping growth.

Increase the proportion of
students in the top 2 NAPLAN
bands in literacy and numeracy
by 6% (2020)– Bump it Up

$23000 – SLSO Employment of SLSOs in all classrooms providing
extra support and flexibility of  1:1, small group
learning and developing individualised programs
and instruction.

School Services were involved in Strategic Support
within the school to address poor valued added
results Yr3 to Yr5. Staff benefited from learning how
to analyse SCOUT data, how to unpack the
learning progressions and use the data to inform
their teaching and learning programs.

Personalised learning goals for
teachers show improvement as
measured against relevant
frameworks.

QTSS funding – 2 days
release per teacher

$4000

Dylan William PD $500

In the main staff mapped their PD to the school's
strategic directions and there  was some
observable change in practice as a result

Next Steps
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Learning Support provided for students below expected level – the process around this needs to be reviewed regularly
and implemented. ILP's need to be developed with a narrow focus and be an evolving plan of support for targeted
students.

Effective use of feedback– using learning intentions and success criteria consistently.

Continue to build on teacher understanding of using the literacy and numeracy progressions to track student progress,
evaluate the effectiveness of their teaching and deliver differentiated teacher programs.
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Strategic Direction 2

Connecting & developing positive productive partnerships

Purpose

By creating a culture of collaboration and partnerships, we will generate a place where everyone unies to engage and
invest in the development of our teaching and learning outcomes.

Overall summary of progress

Collaborative partnerships allowed the Digital Literacy Schools Project and English Transition Project to be successfully
implemented across the learning community schools and were significant in their extended reach across the network,
into new networks and established a positive link between primary schools and their feeder high school.

This year the students from Years 5 and 6 developed a rewarding relationship with the senior residents of the local aged
care facility and the residents of Amaroo, visiting on a weekly basis to chat over morning tea and join in a competitive
game of carpet bowls.

School Services personnel and an Instructional Leader were also new partnerships forged, these connections are
extremely important in pursuit of improved outcomes for our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Networks of teachers and leaders
are using and articulating
research evidence and literature
to inform self–improvement and
school development.

professional reading Staff PDP's are dynamic documents and reflect the
drive to ensure achievement of the school's
strategic directions. Staff are working towards
implementing evidence based explicit teaching
practices to meet the needs of the learner. Staff are
also taking ownership of their role in driving school
improvement.

Students will demonstrate growth
in the 'Soft C' skills of:
 • Communication
 • Creativity
 • Curiosity
 • Collaboration
 • Cooperation
 • Caring

STEAM Camp $300

Drama Camp $300

Stewart House $750

CAPA Program $500

GRIP Leadership $300

There is demonstrated evidence (through
observation) that the students are improving their
skills in this area. Given opportunities through
innovative projects they can work together,
communicate ideas and be kinder young people.

Next Steps

Improve transition experience from Preschool to Kinder and Year 6 into Year 7.

Build strong partnerships/relationships to strengthen connections and provide support networks for students, families and
staff.

Explore school values with the school community as a way of strengthening school discipline procedures and student
welfare.

Embed the Second Step program
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Strategic Direction 3

Wellbeing for all

Purpose

Ensure student and staff wellbeing is enhanced by a positive school culture and effective well–being initiatives, based on
inclusivity, trust and respect.

Overall summary of progress

The Behaviour Management Plan was reviewed and strengthened to support staff to develop and foster an orderly
learning environment. School staff learned more about the effect of trauma on brain development and the implications for
classroom learning.

The school continued to grow Year 5 and 6 students as leaders through the Fundamental Movement Skills program,
Bluearth Leadership session and peer groups. ROAR – Reach Out and Relax – an inter–agency program delivered by
Intereach facilitators to both referred students or as a whole class program if necessary.

The Second Step Program was implemented across the school to develop the social and emotional skills of the students
with messages reinforced through the school newsletter.

Staff had the opportunity to participate in a weekly Boxing session after school and the whole staff participated in a
Bluearth session practicing mindfulness, reflection and giving back to self!

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School data indicates growth in
student's social development and
commitment to learning.

PD – forum sessions x 2

$800

Tell Them from Me data reflects improvement in the
areas of positive relationships, effective learning
time and effort.

Participation levels in school activities are strong,
the range of activities is broad and student
commitment to learning is improving.

Acknowledging the growth in
acceptance of a
solutions–focused approach and
the value of teamwork

School data reflects an improvement in the manner
in which behaviour issues are handled by staff.

Next Steps

Values system to be researched, consultation invited and implemented

Review the rewards system in line with a new values system.

Explore programs such as DrumBeat and Rock and Water to develop resilience. The new chaplain could deliver/facilitate
these programs.

Explore with staff the effect trauma has on the brain and the implications of this in the classroom.  Staff complete MAPA
training.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2328

$500 – Cultural Infusion
Day

The students attended a Cultural Infusion day
at Urana Public School. Students  were
engaged in learning about Indigenous culture
and customs through art, dance, music and
storytelling.

Low level adjustment for disability $30977 (0.2 staffing/flexible
funding  $10154)

$900 – speech/language
assessments

All students in kinder have access to a
speech pathologist for an initial assessment
to assist with identifying areas of need.  The
teachers are then able to plan a differentiated
program of support and parents can access
ongoing speech for their children if desired.
Extra classroom support was provided for
funded students particularly during literacy
and numeracy sessions in the morning.

Quality Teaching, Successful
Students (QTSS)

$14263 This QTSS funding gave the school flexibility
to release staff to collaboratively plan, make
school visits to view best practice and to
mentor other less experienced staff.

Socio–economic background $45065 Extra support in the classroom supported
student learning growth through 1:1 and small
group instruction in the areas of literacy and
numeracy.

Targeted student support for
refugees and new arrivals

0.2 staffing allocation Extra classroom support was provided during
literacy time first thing in the morning for
reading, phonics and language activities. This
assisted a student who came to school with
no English to assimilate and make significant
learning gains.

Bump It Up Lit/Num $2016

Professional Learning
$10902

All professional learning staff participated in
was aligned to the school plan, strategic
directions and their individual Performance
Development Framework. PD was designed
to deepen staff knowledge and build their
capacity to meet the literacy and numeracy
needs of the learner.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 45 45 45 41

Girls 42 37 39 35

Enrolments have been relatively steady over recent
times however with reduced employment opportunities
in the area due to the drought situation and coupled
with changing demographics and rural decline, school
enrolments are coming under pressure.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94 96.2 94.9 86.6

1 96.3 94.4 91.9 88.4

2 95.3 95.4 95.3 87.6

3 94.4 94.3 94.9 91.2

4 96.1 96.4 94.2 93.3

5 94.2 95.9 94.4 90.2

6 96.3 79.4 92.5 92.4

All Years 95.3 93.4 93.9 90.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

School student attendance in 2018 was below state
average in all year levels and down on previous years
attendance patterns. Most notable is the attendance
data for the students in the early years however due to
the relatively small numbers in each year, poor
attendance by one or two students can skew the overall
data markedly.

Non–attendance is managed by regular
communications in the school newsletter about the
relationship between student achievement and
attendance, reinforcing the message that 'missing
school leaves gaps in your education'!

Conversations are conducted with students and
parents/carers if necessary to investigate patterns of
poor attendance. The Home School Liaison Officer
(HSLO) monitors students whose attendance is of
concern and alerts the principal to intervene if
necessary. The HSLO has access to school attendance
data in ebs4 and can monitor attendance patterns
remotely.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.47

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support
Staff

1.48

*Full Time Equivalent

The Australian Education Regulation Act 2014, requires
schools to report on the Aboriginal composition of their
workforce. In 2018, no members of the workforce
identify as being Aboriginal or of Torres Strait Islander
descent.

In addition to the above staffing entitlement allocated by
the Department of Education, the school also utilized
other funding to employ additional teaching and
administrative staff to meet the needs of the students at
the school.

The National School Chaplaincy Program
re–commenced in 2018. The program operated on a
weekly basis with the chaplain supporting the students
two days a week.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching and support staff at Berrigan Public School
participated in a number of professional learning events
designed to build their capacity to achieve some of the
key priorities as set out in their individual Performance
Development Plans and the school plan. Staff were
also involved in professional learning programs that
built their skills and knowledge in nominated mandatory
areas.

School Development Days (SDDs)

Term 1 SDD focused on school planning and informing
the new planning cycle. We tuned into DoE Secretary
Mark Scott's launch of the state plan and had
discussions about how our school plans linked to the
state plan. Code of Conduct and the Child Protection
Update 2018 were presented. Our successful
application for the Digital Literacy Schools grant was
discussed and preliminary planning was initiated.

Term 2 SDD provided a further opportunity to work
collaboratively on the English Scope and Sequence
and to look at lesson designs for integrating Spheros
into teaching and learning programs. Megan Baker,
Deni Sth, shared her schools Second Step journey
supported by the Jerilderie PS's successful
implementation. Our schools Bluearth coach also ran a
staff wellbeing session. The day also gave us an
opportunity to cover BiJOU LC business.

The Term 3 SDD covered Learning Progressions and
some micro–sessions delivered by staff around Yr3–6
Writing, Effective Reading, Number Sense and PLAN2.
This allowed for staff to share knowledge gained from
individual PD opportunities. Staff completed the second
part of a registered course on Sphero robots.
Administrative and support staff covered the ESA
Communication – Students as Clients module. Stage 3
staff were involved in an English Transtion Stage
3/Stage 4 project as a result of a successful
submission. This promoted collegial planning and
co–teaching across the primary and secondary
environments, developing a Poetry unit that ran over
Term 4 and rolled into Term 1 2019.

In lieu of the Term 4 end of year days, all teaching and
support staff attended the Term 2 and Term 3
Connected Learning Forums: a 3 hour event held from
4:00–7:00pm. 12 schools with 60 staff participated in

these sessions. The training is not mandatory but all
staff appreciate the efforts of the BiJOU LC in building
such an event. The afternoon/evenings provide quality
professional learning and an opportunity to learn from
colleagues. Staff also completed their First Aid which
incorporated completion of the annual
CPR/Anaphylaxis requirement.

Other learning undertaken included: Michelle Meracis
continued her visits to the learning community to work
with students and staff on embedding technology into
classroom practice and design thinking. Some staff
travelled to Moulamein to participate in Effective
Literacy Strategies PD, facilitator Jennie Wilson also
ran a demonstration day at Berrigan PS. Registered
courses in Sphero and WeDo were offered and
completed in–house.

The principals attended network meetings, learning
community meetings, hub meetings and Deniliquin PPA
meetings etc. The principals also attended the Wagga
PPC Start Up Conference, the Riverina PPC Annual
Conference and the NSWPPA State Conference.
EduTECH showcased emerging technology and its
practical application in supporting learning, engaging
students and its capacity to improve student outcomes.
The School Administrative Officer attended the state
SAS conference, it proved a valuable opportunity to
network with others from around the state.

Berrigan PS was also targeted for strategic support by
School Services. Staff participated in professional
learning by engaging with SCOUT to analyse school
data and to build deeper knowledge around the
learning progressions.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 150,846

Revenue 1,137,418

Appropriation 1,094,030

Sale of Goods and Services 1,505

Grants and Contributions 39,392

Gain and Loss 0

Other Revenue 932

Investment Income 1,561

Expenses -1,242,993

Recurrent Expenses -1,242,993

Employee Related -1,113,956

Operating Expenses -129,037

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-105,575

Balance Carried Forward 45,271

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major maintenance.

A full copy of the school's 2018 financial statement is
tabled at the annual general meeting of the parent
and/or community groups. Further details regarding the
statement can be obtained by contacting the school.

The school did carry high staffing commitments
throughout 2018 which caused a budgetary burden and
impacted funds carried over.  BPS held the English
Transition Project funds on behalf of the BiJOU
Learning Community and over the course of the year
the $13000 grant money was expended on professional
learning, casual relief and resources, to support the
English Transition Project across the three learning
community schools and feeder high school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 781,639

Base Per Capita 16,243

Base Location 24,891

Other Base 740,504

Equity Total 78,369

Equity Aboriginal 2,328

Equity Socio economic 45,065

Equity Language 0

Equity Disability 30,977

Targeted Total 79,372

Other Total 36,154

Grand Total 975,535

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In Year 3 Reading we had 25% of our students in the
top 2 bands and 91% above the National Minimum
Standards.

In year 3 Writing – 41% in the top 2 bands and 75%
above the National Minimum Standards.

In year 3 Spelling – 30% in the top 2 bands and 84%
above the National Minimum Standards.

In Year 3 Punctuation and Grammar – 15% in the top 2
bands and 84% above the National Minimum
Standards.

The small number of students undertaking the Year 5
Numeracy tests in 2018 prevents comment on the
percentages due to privacy of the students however
overall student performances and individual student
growth were very positive.
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In Year 3 Numeracy – 38% of students were in the top
2 bands and 84% above the National Minimum
Standards.

The small number of students undertaking the Year 5
Numeracy tests in 2018 prevents comment on the
percentages due to privacy of the students however
overall student performances and individual student
growth were very positive.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results, schools are required to report their
student performance for the top two NAPLAN bands in
reading and numeracy.

In Year 3 Reading we had 25% of our students in the
top 2 bands and 91% above the National Minimum
Standards.  In Year 3 Numeracy – 38% of students
were in the top 2 bands and 84% above the National
Minimum Standards.  A small Year 5 student cohort
precludes the school from making comment on student
achievement in reading and numeracy.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

The students participated in the Tell Them from Me
survey and this survey indicates that students at
Berrigan Public School have a strong sense of
belonging and great friendships with their peers.
Students need to gain a greater understanding of the
importance of education and the impact schooling will
have on their future.

The parent surveys indicate they value what we do, the
education opportunities and experiences we offer and
the support we provide for their children and the family
unit. They are very supportive of the extra curricula
activities that the students are exposed to.

Staff at Berrigan Public School staff feel overwhelmed
with the administrative workload and fear this is
impacting on their teaching time. As a staff we are
working on how to balance department expectations
and utilizing classroom contact time to have impact on
student outcomes.

Policy requirements

Aboriginal education

All classes address Aboriginal perspectives across the
curriculum areas, including activities that promote
understanding of the traditions and culture of Aboriginal
people. The school encourages students to recognise
and respect cultural identity and diversity.

As a school community we celebrate the history, culture
and achievements of Aboriginal and Torres Strait
islander People and Students with NAIDOC Week
activities. Students travelled to Urana to participate in
the Cultural Infusion Day where an Aboriginal group
visited the school to share their personal experience,
knowledge and culture with the students. Students
were immersed in Indigenous culture through
story–telling, art, dance and music.

Multicultural and anti-racism education

Berrigan Public School is an inclusive learning
environment and is committed to enabling all students
to have access to equitable education and social
outcomes and participate in our diverse cultural society.
Through the embedding of cultural understanding within
the curriculum students develop an awareness to the
differences in culture, religion and customs. Students
are encouraged to develop respect and tolerance and
our teaching programs promote cultural understanding.
The whole school, staff and students, celebrated
Harmony Day. The idea was instigated by our SRC.
The colour orange is the symbolic colour of Harmony
Day, so the children dressed in orange and had a very
healthy orange morning tea, prepared and delivered by

our SRC. Children participated in a collaborative art
activity. They watched a DVD with messages of getting
along and tolerance.

Our Anti–Racism Contact Officer (ARCO) is available
for students, staff and families and is aware of
Department of Education procedures.
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Other school programs

STEAM Camp

Year 4 students participated in the second STEAM
Camp at Berrigan PS in 2018. Students explored
robotics and coding through science, technology,
english, art and maths activities. This collaborative
event utilized the expertise of passionate and interested
mentors to inspire students using emerging
technologies.

Robotics and Coding

Yr4–6 students from across the learning community
were involved in an innovative project – the BiJOU
Learning Community Robotics Challenge. Over three
days and in four schools, students competed in
challenges – EV3 King of the Mountain and WeDo 2.0
Sumo Match. This project was a very powerful learning
opportunity, the students were hooked! It was a great
way to encourage and reward creative and original
thought!

Creative and Performing Arts

This is an area of strength for the school! Berrigan
Public School students combined to perform Hairy Tale
Rock. This was a high quality performance, directed by
Mrs Helen Dickie. It was a highlight of 2018. BPS also
hosted the annual Drama Camp where 45 students
from across the network came to work with talented
artists out of Sydney. Over the course of two days
students participate in improvisation, voice and
character workshops and the camp culminates with a
performance which skilfully combines these elements.
Senior BPS students also deliver monologues, skilfully
taking on a character and delivering a short
presentation.

CESE Case Study of Educational Networks

We were very excited, and just a little bit proud, to have
our BiJOU Learning Community showcased in the
Interim Report: Rural and Remote Blueprint by The
Centre for Educational Statistics and Evaluation
(CESE) in December 2016. This is recognition of the
work being done by the three schools: Jerilderie,
Berrigan and Urana to come together to provide
opportunities for students, staff and parents to share in
the learning. The BiJOU Learning Community
completed a second extensive interview about our
continuing journey, results of which will be published in
the final report of the implementation of the Rural and
Remote Blueprint in early 2019.

Sport

On the sporting arena the sportsmanship, endeavour
and initiative were displayed by all students. There
were valuable lessons to be learnt about encouraging
others to do their best, to support others and build a
positive school culture – one where it is not about being
the best, but achieving your best and having a go!

Sporting Schools funding allowed us to support a whole

school swimming program and Skillzone delivered
tuition in soccer, football and basketball . In this way we
can broaden the students' physical skills. We entered
our third year with the Bluearth program whose mantra
is to improve the health and well–being of Australian
children by making movement a part of everyday life.
Coach, Drew Barnes, comes on a fortnightly basis, and
encourages students to self regulate their behaviour
and to be conscious of how we approach our
interactions with others, all while participating in some
great games.

Students represented in football and netball with the
JeriberriO team. Some students also trialled in football,
netball and tennis for a chance to represent at the
PSSA level. Athletics, Cross Country and Swimming
also provided some students to represent BPS at the
zone and Riverina level.
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