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Introduction

The Annual Report for 2018 is provided to the community of Belltrees Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Shane Roberts

Principal

School contact details

Belltrees Public School
Moonan Flat Rd
Belltrees, 2337
www.belltrees-p.schools.nsw.edu.au
belltrees-p.school@det.nsw.edu.au
6546 1148

Message from the Principal

Belltrees Public School is a place which embraces its rich heritage of providing a quality education, while promoting
inspired learning opportunities for our students and preparing them for their futures. Throughout 2018, our school begun
a new chapter with myself being appointed to the position of Principal at the beginning of Term 2. The school is highly
grateful for the dedicated work undertaken by Mr Ralston throughout Term 1 in his role as Relieving Principal.

At Belltrees Public School we strive to provide students with rich and authentic learning experiences, delivered by
committed staff providing quality teaching. We consistently review our current teaching methodology to align them with
best practice and sustain an environment of supportive development and high expectations.

2018 began our new management cycle for the future of the school. We have articulated our goals for this three year
cycle to focus on two priority areas for our students; 'confident, creative and active citizens' and 'engaged learners and
high expectations'. As part of improving our curriculum in reference to Writing, our school introduced the innovative
framework of 'VCOP and Big Write'. Staff attended training over three days at workshops held in Muswellbrook. Students
have demonstrated an improved engagement level in their writing since the introduction of this program. Another key
component of this management plan was the collaboration with the Upper Invermein Small Schools' Cluster to provide
greater opportunities in creating working relationships between schools, teachers and students. This provided for many
opportunities for students to work together through excursion, sports days and curriculum–based learning days. On top
of this, principals worked closely together to develop policies and procedures to assist the effective collaboration of
schools moving forward.

Throughout 2018 we have also witnessed many school infrastructure improvements. We received Department funding
and completed a full refurbishment of our toilet block. Additionally during the year, we undertook the redesign and
development of our library space to cater for greater collaboration and future focused learning. As part of the library
renovations, numerous books were donated from our school's resources to the Country Women's Association – Scone
(CWA), who packaged together disaster relief supplies for local and overseas initiatives.

Working with the community remained an important aspect of our school. This year saw us work closely with our
community to assist local families dealing with the drought conditions. The school teamed up with charity organisation,
'Doing it for our farmers', to provide assistance packages to families affected by the current drought. The school also
continued to support a variety of local initiatives including the 'Elite Poll Hereford Bull sale' and ran canteens at local
clearing sales. A major new initiative our school introduced in 2018 was the 'Black Tie Ball'. This fundraiser was a
wonderful opportunity for locals to come together in difficult times and enjoy a night in their local community.

Belltrees Public School has had a wonderful 2018 with many new and exciting opportunities beginning at our school. The
staff continue to work diligently to provide students with the best educational outcomes possible and our students have
benefited from this hard work. Our students are developing into wonderful citizens of not only our school but our local
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community and are continuing to achieve academically and socially. It is important to recognise the hard–work our P&C
continues to do supporting our school. It is equally important to recognise the support Belltrees Public School receives
from our local community and businesses, we thank everyone who assisted in making our school the place it is
throughout 2018.

2018 was a busy and productive year for Belltrees Public School and we look forward to 2019 continuing this trend.

Message from the school community

Belltrees Public School achieved a great deal in 2018. The school sadly said goodbye to Mr Ian Ralston at the end of
term 1 in his relieving principal role and welcomed the new principal Mr Shane Roberts. Mr Ralston did a terrific job even
though it was a short term role. Upon Mr Robert's arrival, we have seen a number of things take place through both him
and the staff. The renovations of the children's and staff toilet block were undertaken and completed and not only do they
look great but are functional in a kid friendly way with simple things like sinks and mirrors placed accordingly. The school
library underwent a major transformation resulting in a fresh new look as well as improved functionality for the kids. The
new paint colour is fun and bright and the learning area is filled with lots of new furniture.

The drought has been long lasting and has unfortunately made some events unviable for us such as the Beef Bonanza.
The P&C and the Year 3 kids catered at the Elite Poll Hereford Bull Sale with a good day had by all. The school has put
in a big effort in regards to the ongoing drought and helping local families. In conjunction with the charity organisation
"Doing it for our farmers", assistance packages were put together and distributed to local families in need. The P&C,
along with the support of a number of community members, also catered at the clearing sale of "Kilderre" which belonged
to long time Stewarts Brook residents, Faye & Norman Cone.

2018 saw the inauguration of the 'Black Tie Ball' being held at the Moonan Flat Soldiers Memorial Hall. This was an
amazing success drawing in a large crowd who enjoyed the music and catching up during these dry times. We look
forward to this becoming an annual event and an important fundraiser for the P&C. Being a small, rural school, many of
our fundraising events have a rural focus. Although, 2018 was a very dry year and a lot of events were cancelled, we still
managed to be successful in other areas of fundraising, particularly the Black Tie Ball. We look forward to 2019 and what
it brings for our little school.

Robert Scott

Parent and Citizens – President
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School background

School vision statement

Belltrees Public School is committed to providing quality education in a warm, caring and inclusive environment with a
strong emphasis on community engagement.

Belltrees Public School students will be active, confident and resilient participants in an ever–changing and challenging
world.

Our staff is innovative and dynamic and provides leadership that inspires learning.

We work together as a whole school community with high expectations to inspire students to be their best.

Belltrees Public School will focus on giving all students voice, being active learners and develop strong character
qualities that will enable them to succeed, thrive and contribute positively throughout life.

"We Give Our Best".

School context

Belltrees Public School is a small rural school with a rich heritage of providing quality education outcomes for its
community. It is now considered a modern and innovative learning hub with current enrolments fluctuating between 14
and 17 students during the school year.

The school is located in Belltrees, 33 km from Scone. We have student enrolments from the surrounding townships of
Moonan Brook, Moonan Flat, Stewarts Brook, Belltrees and Gundy.

Belltrees Public is a community school with a committed staff that are focused on providing students with an engaging
and interactive curriculum focusing on academic growth and development.

Belltrees Public School is part of the Upper Hunter network of schools and plays a key role in the Upper Invermein Small
School's Cluster. We are also part of the Upper Hunter Community of Schools (UHCoS) and work closely with Scone
High School and its feeder primary schools. Belltrees Public School also works closely with surrounding small schools for
sporting carnivals, educational workshops and social experiences.

Belltrees Public School is very well resourced and has a sports court with markings for tennis, basketball and netball, as
well as covered fixed outdoor play equipment, a covered sandpit and a Covered Outdoor Learning Area (COLA). The
cattle yards, poultry house and vegetable garden provide students the opportunity for leadership and environmental
education activities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During 2018 the main focuses in the domain of Learning was 'Learning Culture', 'Wellbeing' and 'Curriculum'.
 • In reference to Learning Culture, we worked closely with our Home School Liaison Officer (HSLO) to develop an

improved Attendance Procedure for our school. We worked closely with our parents/caregivers in line with our
targeted attendance rate of over 95%, with last year's average of 94.8% (Attendance).

 • In reference to 'Wellbeing', we implemented a new framework (You can do it – Program Achieve) to support our
students develop their social/emotional wellbeing (A Planned Approach to Wellbeing). As part of our commitment
to wellbeing, we implemented a negotiated expectations of behaviour framework in consultation with staff, students
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and parents which resulted in a reduction of negative incidences throughout the year (Behaviour).
 • In reference to 'Curriculum', we reviewed our writing program's effectiveness and determined improved measures

were required to ensure success for all students. We therefore introduced VCOP and Big Write writing framework
which addressed areas of concern identified by data in students' writing (Teaching and Learning Programs).

During 2018 the main focuses in the domain of Teaching was 'Data Skills and Use', as well as 'Learning and
Development'.

 • In reference to 'Data Skills and Use', staff were introduced to the National Literacy and Numeracy Continuum and
developed their understanding of how to track students' achievement against the framework (Data Literacy).

 • In reference to 'Learning and Development', staff undertook Quality Teaching rounds with teachers from Ellerston
Public School. Additionally, the school developed procedures to introduce school–based observation and feedback
of teaching practices with the use of technology, i.e. Swivl (Collaborative practice and feedback).

During 2018 the main focus in the domain of Leading was 'Educational Leadership'.
 • In reference to 'Instructional Leadership', we coordinated our professional learning focuses to align with

data–driven areas of concern. Staff were supported and provided feedback in new curriculum initiatives being
implemented in the classroom.

 • In reference to 'High Expectations Culture', development of feedback processes were introduced and organisation
of collaborative staff dialogue to inform improved teaching practices were regularly undertaken.

Additionally, with the appointment of a first–time principal a priority for development was familiarisation with Departmental
policies and procedures in the sphere of management processes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 11 June, 2019Page 5 of 13 Belltrees Public School 1182 (2018)



Strategic Direction 1

Confident, creative and active citizens.

Purpose

Belltrees Public School will have a comprehensive strategy in place to ensure that there is a student centred learning
environment which enhances the wellbeing and resilience of students so that they can meet life's challenges with
confidence.

We will:
 • Provide meaningful learning experiences for all students that will promote curiosity. resilience, ethical behaviour

and leadership.
 • Focus on active learning where students develop voice and strong character that will enable them to succeed,

thrive and be confident throughout life.

Students will:
 • Be respected, valued, encouraged, supported and empowered to succeed.
 • Actively participate in their learning and have respectful relationships towards others.
 • Have a sense of belonging with the school and community.
 • Engage with the 'Bounce Back' and 'Visible Wellbeing' frameworks to enhance positive mental health, wellbeing

and resilience for improved social/emotional wellbeing and learning capabilities.

Overall summary of progress

In 2018, we have achieved the following:
 • Establishment of strategic group as part of the Upper Invermein Small Schools cluster to build implementation plan

for Visible Wellbeing. This has resulted in the preparation of like–minded schools working together to bring student
social/emotional priorities to focus in a collaborative manner.

 • Staff established with consultation of students and community, a defined expectation for behaviour. Staff have
been provided Professional Learning on how to process positive and negative behavioural issues using EBS4.
Students are involved in decision making for improved understanding of citizenship through knowledge of expected
behaviours. Staff now apply and understand behavioural expectations leading to improved competence in
students.

 • Staff have implemented PLPs with the framework provided in the National Literacy and Numeracy Learning
Progressions.

 • Re–establishment of Upper Invermein Small Schools cluster has resulted in new systems and procedures for
supporting students to become active citizens in their local school communities.

 • Senior students have participated in High School Transition, High School leadership days and attended GRIP
(Generosity, Responsibility, Integrity, People) Student Leadership conference. Senior students have developed
leadership skills in our school context and greater school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students follow clearly defined
behavioural expectations, as
measured by the wellbeing
incident tracker in EBS4.

No funding requirements
were necessary for this
project.

The school is on course to achieve its targets for
student wellbeing by 2020. In 2018 there was a
measurable improvement in the number of students
receiving negative consequences as a result of
implementation of redefined expectations and
community consistency.

Demonstrated evidence of
movement from Delivering to
Excelling in the element of
Wellbeing in SEF2.0.

Casual relief funding – $500
to support Individual
Learning Plans and develop
staff understanding of
Literacy and Numeracy
Progressions.

The school has undertaken steps to move from
'delivering' to 'sustaining and growing' in wellbeing
through:
 • Implementation of 'You Can Do It' whole–school
framework after consultation with P&C.
 • Behaviour expectations have been clearly defined
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Demonstrated evidence of
movement from Delivering to
Excelling in the element of
Wellbeing in SEF2.0.

and embedded in school culture.
 • Individual Learning Plans have been developed
and implemented through the use of Literacy and
Numeracy Progressions

Next Steps

Belltrees Public School throughout 2019, will embed the strategic and planned approach of 'You Can Do It – Program
Achieve' to support our whole school wellbeing processes. Staff members will meet students on a regular basis,
providing advice and support to ensure they fulfil their potential. The school will implement measures to assess students'
progression in reference to wellbeing and engagement at school. Individual student academic and wellbeing meetings
will be held each semester, with principal, teachers, parents and students discussing current progress and identifying
future learning focuses, including developing plans for improvement. The school will continue to promote and revise
when necessary, our expected behaviour framework. These measures will enhance the school's objective of excelling in
the domain of wellbeing as aligned with the School Excellence Framework.
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Strategic Direction 2

Engaged learners and high expectations.

Purpose

Belltrees Public School will ensure there is a stimulating and engaging learning environment with high expectations and
excellent teaching practices which will be reflective, flexible, relevant and dynamic to meet the needs of our students,
staff and community.

We will:
 • Focus on learning and maintain clear and high expectations for all students.
 • Identify, understand and implement effective and explicit teaching methods.
 • Actively enhance and value–add to student achievement in writing and numeracy.

Students will:
 • Strengthen their ability as independent and engaging writers through a strong focus on authorial writing.
 • Build their capacity to become confident, numerate mathematicians, with a focus on 'Working Mathematically'.
 • Embrace project–based learning, with a focus on STEM/STEAM.

Overall summary of progress

In 2018, we have achieved the following:

Question: What improvements to curriculum have been identified through new initiatives implemented this year?
 • Staff provided new framework for writing through introduction of VCOP and Big Write writing program.
 • Staff provided introduction to National Literacy and Numeracy Progressions, however, deeper focus required for

staff.
 • Students have been aligned to progression for target area of 'Creating texts'.
 • Numeracy focus delayed to 2019 to focus on implementation of Writing procedures and framework.
 • Teaching staff have participated in professional development through Ralph Pirozzo focusing on STEM/STEAM.

Teachers have continued to have professional dialogue about implementation processes and strategies for 2019.
 • Quality teaching rounds have operated on one occasion in 2018. Limitations due to staffing and funding have

restrained the program. Staff gained an improved understanding of Quality Teaching Model and discussed
methods to incorporate in their teaching practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students will grow one year in
their learning for one year's
teaching as measured by the
National Literacy and Numeracy
Learning Progressions.

Next Steps

Belltrees Public School throughout 2019, will consolidate evidence–based teaching practices in Writing and Numeracy.
The continued implementation of 'VCOP and Big Write' will provide the high expectation framework for improving student
outcomes. The achievement of the school's writing framework will be assessed against the following criteria:

 • Measurable improvement in NAPLAN writing criteria in the aspects of 'Audience', 'Vocabulary', 'Sentence
Structure' and 'Punctuation'.

 • Measurable improvement against internal assessment using 'VCOP and Big Write' teacher and student criterion.
 • Measurable progression in 'Creating Texts' as assessed against the National Literacy Progressions.
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The effective establishment of a teaching and learning program for 'VCOP and Big Write' which clearly articulates
knowledge, understanding and skills progressions that is regularly reviewed based on teacher feedback and students'
improvement measures.

Staff will attain a deeper understanding of the National Literacy and Numeracy Progressions with particular reference to
'Creating Texts' and 'Quantifying Numbers'.

Improved practices and procedures to support collaborative practice and feedback through Quality Teaching
observations using technology (Swivl) will be implemented.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $3,876 Employed a Student Learning Support Officer
to cater for the needs to EALD students in
Literacy and Numeracy.

Two students demonstrated growth in
reference to the EALD progressions.

Low level adjustment for disability $12,132 Employed additional teaching staff for 0.5 day
a week to provide a program from a Learning
and Support Teacher to develop areas of
identified weakness of students' learning as
measured against the Learning
Progressions/Learning Continuum.

The resulting impact of this initiative led to
improved academic progress.

Quality Teaching, Successful
Students (QTSS)

$2,290 + This funding contributed to providing high
quality professional learning for staff which
included:

– Quality Teaching Rounds

– Unpacking the Learning Progressions.

Socio–economic background $10,411 Employed additional teaching staff for 0.5 day
a week to provide a program from a Learning
and Support Teacher to develop areas of
identified weakness of students' learning as
measured against the Learning
Progressions/Learning Continuum.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 9 6 9 12

Girls 6 5 4 5

Belltrees Public School in 2018 fluctuated between 14
and 17 students representing 15% transient population.
This was due to drought and the movement of students
for specific reasons. The transient population of the
area due to a variety of reason will continue to effect
the school during 2019.

Student attendance profile

School

Year 2015 2016 2017 2018

K 100 93.5 92.5

1 98.2 97.8 98.9 86.3

2 100 96.9 97.3 93.7

3 97.5 97.8 98.7 95.7

4 100 97 100 95.8

5 96.7 100 93.7

6 95.7 98.4

All Years 98.1 96.9 98.4 94.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.8 93.2

6 93.4 92.5

All Years 94.1 93.9 94 93.4

Management of non-attendance

Belltrees Public School have continued to attain
attendance averages above state expectations. This is
an excellent endorsement of the processes that the
school employs to keep parents well informed of their
responsibilities in ensuring students attend school when
required.

Attendance is closely monitored each day and contact
with parents is made if students do not attend. The
school has set a target of sustaining an average
attendance rate of 95%. During 2018, Belltrees Public
School maintained an attendance rate of 94.8%.

Through work with our Home School Liaison Officer
(HSLO), we have developed improved attendance
procedures which will support the school in attaining
and exceeding our target attendance rate of 95% in
2019.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.25

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

1.2

*Full Time Equivalent

The school currently does not have any identified
Aboriginal staff employed.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional learning throughout 2018 was of vital
importance in aligning our focuses with the School's
Management Plan which began in 2018 also. The key
priorities for our professional learning related to
'confident, creative and active citizens' and 'engaged
learners and high expectations'. As well as our key
priorities, professional development also concentrated
on mandatory aspects required by department policy.
Throughout 2018 our major professional development
were:
 • Curriculum based professional learning:
 • Introducing VCOP and Big Write,
 • Seven Steps to Writing Success,

Printed on: 11 June, 2019Page 11 of 13 Belltrees Public School 1182 (2018)



 • Ralph Pirozzo STEM based learning,
 • Introducing National Literacy and Numeracy

Progressions,
 • Unpacking the K–10 Geography Syllabus,
 • Familiarisation with Google Suite (including

Google Classrooms).
 • Mandatory professional learning:
 • Code of Conduct,
 • Child Protection,
 • Anaphylaxis and CPR training,
 • Preparing and responding to bushfire,
 • Private and secondary employment.

This professional learning has resulted in improved
teacher understanding of best practice which will lead
to improved student learning outcomes.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 32,120

Revenue 362,924

Appropriation 346,135

Sale of Goods and Services 0

Grants and Contributions 16,314

Gain and Loss 0

Other Revenue 25

Investment Income 449

Expenses -364,360

Recurrent Expenses -364,360

Employee Related -312,538

Operating Expenses -51,822

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-1,436

Balance Carried Forward 30,684

Throughout 2018, several key financial initiatives were
undertaken;
 • Staffing – funding was allocated to providing an

additional teaching day to support intervention for
students identified as EALD, students with

identified disability diagnosis or students identified
has not meeting curriculum requirements.

 • Staffing– funding was allocated to providing a
Student Learning Support Officer (SLSO) to
support direct intervention and tailored support for
K–2 students in the classroom.

 • School infrastructure – funding was allocated for
improvements to library facilities to modernise
and re–purpose the area for collaborative learning
activities.

 • Professional Learning – additional funding was
allocated to cater for extra professional learning.
This funding was required to support the new
principal and for the introduction of department
management processes and procedures.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 276,658

Base Per Capita 2,514

Base Location 7,521

Other Base 266,623

Equity Total 26,419

Equity Aboriginal 0

Equity Socio economic 10,411

Equity Language 3,876

Equity Disability 12,132

Targeted Total 0

Other Total 37,684

Grand Total 340,761

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
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and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to the number of students sitting NAPLAN in
Literacy, we are unable to present results due to
students' performance being individually identified.

Due to the number of students sitting NAPLAN in
Numeracy, we are unable to present results due to
students' performance being individually identified.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Due to the number of students sitting NAPLAN, we are
unable to present results due to students' performance
being individually identified.

Parent/caregiver, student, teacher
satisfaction

Belltrees Public School is a rural and isolated
community. Its existence is for the local community and
we aim to provide the best quality educational
opportunities for our students.

Surveys in 2018 were conducted at staff meetings and
within the P&C to ascertain level of satisfaction with the
school's aims.

The results are as follows –
 • Parents want increased participation in local

events by parents and community for raising the
schools profile.

 • Community to have an improved perception of
students academic progress and achievement
across all learning spheres.

 • Students to be provided greater opportunities for
students to collaborate with peers from local
schools and gain wider friendship groups in
preparation to high school.

 • School to pursue excellence in Literacy and
Numeracy on an individual basis.

 • The school to provide and enhance the usage of
technology and students' proficiency in

Information Communication Technology skills.
The school also completed the Tell them From Me
Survey. The results of this survey, due to numbers
provided results that were largely invalid and could not
be accurately interpreted. The school will investigate a
survey opportunity in 2019 which will cater for
responses for small cohorts of students to determine
satisfaction levels.

Policy requirements

Aboriginal education

In reflection of the 2018 school year, it has been
recognised that a greater focus on Aboriginal Education
through embedding quality Aboriginal perspectives into
curriculum and cultural emersion of staff and students
into local knowledge development. This process will be
achieved in future years through greater collaboration
with a small school network in the Upper Invermein and
seeking support from our Aboriginal Education
Consultation Group (AECG).

Multicultural and anti-racism education

In collaboration with the Upper Invermein Small
Schools cluster we reviewed and updated our
anti–bullying policy to remain current with Department
of Education policies and procedures.

From department funding, we were able to provide
individual support for students from non–English
speaking backgrounds to ensure their were provided
the same opportunities to access learning as their
peers.

It was recognised throughout 2018, with the changing
of the principal, our school will require training and
development of an anti–racism education officer in
2019.

Throughout 2018, several excursions were undertaken
which provided students a greater understanding of
different perspectives from groups within our country.
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