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Introduction

The Annual Report for 2018 is provided to the community of Bega Valley Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Carolyn Nugent

Principal

School contact details

Bega Valley Public School
27 Auckland St
Bega, 2550
www.bega-p.schools.nsw.edu.au
bega-p.school@det.nsw.edu.au
6492 1280
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School background

School vision statement

Bega Valley Public School's School vision is this motto:

     Great Expectations

     Great Attitudes

     Great Opportunities

School context

Bega Valley Public School, a proud member of the Sapphire Coast Learning Community (SCLC), is the only public
primary school in Bega. The current enrolment of approximately 330 students includes 13 mainstream classes K– 6 and
a Creative Learning Centre comprising of three multi categorical classes. 16% of Bega Valley Public School students
have Aboriginal heritage.

Targeted funding support is received for students who require high, moderate or low level adjustment for disability, or
who require specific support. Equity loadings provide funds to support Aboriginal students and students from low
socio–economic backgrounds, as well as a rural and remote component.

Our school is an Early Action for Success school, receiving additional staffing to access the highest quality instructional
leadership support aimed at improving Literacy and Numeracy performance of our students K–6. Student progress is
continually monitored and achievement data is analysed regularly, informing teaching programs and ensuring that
teaching and learning activities meet individual student needs.

Bega Valley Public School has a strong sporting culture with outstanding performances by teams and individuals being a
highlight of each year.

Extra–curricular engagement programs operate weekly including bike, choir, band, Japanese, gardening, ICT & robotics,
Debating and Public Speaking Challenges, Ukulele group, Djembe drumming group, Guitar group and Woodwind group.

Our school is strengthening its links within our community. Student leadership opportunities, celebrating Education
Week, connections through Nursing Home visits, The Aboriginal Cultural Program, engagement in remembrance
services, links with University of Wollongong, local Pre Schools, Bega High School, Bega Valley Shire Library and Arts'
programs all contribute to a healthy sense of community and school spirit.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our Executive Team liaised with their stage teams, staff and our school and community members in determining
evidence to support our self–evaluation.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 31 May, 2019Page 3 of 12 Bega Valley Public School 1168 (2018)



Strategic Direction 1

Teaching and Learning

Purpose

In order to meet the diverse needs of our students, staff and students are provided with opportunities for continuous
growth in learning. Teachers deliver flexible needs–based, learning programs to ensure positive student growth.

Overall summary of progress

Executive staff and curriculum teams successfully participated in a range of professional learning opportunities.

Quality teaching and learning is a driving strategic direction for our school, with the Early Action for Success providing a
rich scaffold for understanding and interpreting data.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
teaching staff employing
effective, evidence based
teaching strategies in daily
teaching practice.

Professional Learning
budget $30182

PL provided K–6 targeted professional learning
based on PDPs/School Plan focus areas.

Teachers utilize a broader range
of assessment strategies to
inform their teaching of literacy
and numeracy.

Professional learning
budget and RAM funds

Funding provided training days, relief day and
resources to support quality teaching and learning.

Staff satisfaction surveys indicate
an improved understanding and
application of reflective practice
leading to improved teacher
performance.

Staff PL days to analyse
data

Evidence informed and data driven provided the
framework for quality teaching practices.

By 2020, an average of 25% of
students in Yrs 3 and 5 will be
achieving proficiency (top 2
bands) of Naplan in Numeracy.

PL directed towards CTJ
and feedback

Improving focus on quality teaching strategies,
classroom observation and feedback.

Next Steps

2019 the QTSS program will introduce and AP QTSS, leading the KLA teams in review of Scope and sequences,
assessment, classroom observations in conjunction with PDP process and a broader focus on Feedback to improve
performance.
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Strategic Direction 2

Health and Well–Being

Purpose

In order to ensure optimum conditions to meet the personal, social and learning needs of all, positive and respectful
relationships are evident and widespread amongst students and staff promoting well–being.

Overall summary of progress

Kids' Matter and PBL provided a substantial focus for our Health and Well–Being programs.

The Learning and Support Team expanded with the family referral Services staff member on board.

BVPS Health and well–Being initiatives are a significant strategic direction for our school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data indicates a decrease in
reported unproductive and
challenging behaviours within the
school environment.

Training days and
collaborate data analysis
and planning days for staff.

MAPA PL

Dedicated meetings, teams and support personnel
work collaboratively to meet the needs of our
students and their families.

Student Tell Them from Me
(TTFM) surveys indicate an
increased number of students
acknowledging a positive teacher
and student relationship.

PBL PL training and
planning days for staff

PBL program is a visible positive program
throughout the school, with a known shared
language, signage processes and practices.

Next Steps

Bega Valley Public School will continue to expand the PBL program as a positive focus for behaviour into 2019.

The Learning and Support team will continue to liaise with external agencies, families and health professionals in
meeting the needs of our students.
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Strategic Direction 3

Partnerships and Connections

Purpose

In order to improve students' opportunities and learning outcomes the school engages in strong collaboration between
parents, students and the community.

Overall summary of progress

Forming and strengthening relationships with health professional through NDIS and the local service providers, as well
as local external support agencies has been a focus for our Health and Well–Being Strategic Direction this year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

EBS Central data entered
identifying health, behaviour and
support needs of students.

100% of teaching staff engaging
in the learning and support
referral system.

Staff engage in PL to
support DoE software for
Student Management.

Executive and SASS trained in various programs to
support student attendance, management data and
the referral systems.

Growth in involvement of parents
and community members in
supporting school programs and
initiatives.

Engagement in P&C and
local community events and
promotions.

Students, staff and the broader school community
working together to strengthen what Bega Valley
Public School offers each child.

Next Steps

Engagement in SCLC, Community of Schools' events, P&C initiative and strengthening relationships with health
professionals and external support agencies will be a focus for 2019.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $62273 AEO engagement The AEO successfully support indigenous
and non–indigenous students and their
families at BVPS over 2018. The AEO
supported the school's Cultural Program and
provided a positive link with the school and
our community.

English language proficiency Nil N/A

Low level adjustment for disability $ 124936 comprising

1.2 Teacher allocation and
remaining flexible funding

Successful support of additional learning and
support needs across the school.

Quality Teaching, Successful
Students (QTSS)

$65799 Teacher allocation A successful QTSS program in 2018, to be
expanded into a QTSS Assistant Principal
position for 2019, targeting Quality Teaching
rounds and PDP process.

Socio–economic background $249643 comprising 0.4
teacher allocation and
remaining flexible funding

Rock and water has been a successful
program for our less engaged students. This
program is to be continued and expanded in
2019.

Successful mentoring programs, students
engagement improving as a result.

Additional programs enhanced teaching and
learning at BVPS, student engagement, staff,
parent and students satisfaction and will be
considered for continuation in 2019.

Student assistance funding.

Ensure all students have access to the
curriculum irrespective of socio–economic
status.

Support for beginning teachers Nil 2 Beginner Teachers (2017 funded)
participated in a range of additional PL
opportunities for Beginner teachers – carried
over funding.

Beginning Teachers supported ensuring
quality practices are evident and children's
learning outcomes achieved.

Flexible Funding for Wellbeing
Services

$38130 flexible funding Funded FRS staff member and additional
teacher in learning and support team ensuring
all student are supported where needed.

School Support allocation ( Principal
Support)

$17845 Additional SAO support providing
administration assistance for Principal
workload.

Early Action for Success $191127 comprising
staffing allocation

1.2 Instructional Leaders supported EAfS
during 2018 at BVPS ensuring the
implementation of the early action for success
program.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 182 192 194 182

Girls 155 155 142 139

Student enrolment numbers have remained relatively
steady, reflecting minor reductions in line with general
regional data.

Student attendance profile

School

Year 2015 2016 2017 2018

K 89.1 90.6 93.6 89.1

1 91 91.6 90.1 90.6

2 92.9 89.4 93.4 91.1

3 91.9 92 91.2 93.4

4 88.6 89.5 92.6 88.8

5 90.7 90.4 89.8 91.7

6 91.6 90.3 90.2 90.4

All Years 90.9 90.5 91.5 90.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance data remains below State average
data. At BVPS we liaise closely with the Regional
Home School Liaison Officer to analyse our attendance
data. In 2018 BVPS engaged a Family Referral
Services' Staff member one day per week to work
closely with our Learning and Support Team. This
additional staff member is providing family support to
ensure students have the best opportunity to be able to
attend school regularly.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 13.33

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Counsellor 2

School Administration and Support
Staff

6.12

*Full Time Equivalent

In 2018 BVPS continued on the Early Action for
Success program, 2 Instructional Leaders/Deputy
Principals work across the school supporting literacy
and numeracy development. A Business Manager was
also engaged in a trial capacity. Additional Learning
and Support Staff also provided individual support
through Integration Funding and school–based funded
programs.

We are fortunate to have 2 Aboriginal staff engaged on
our staff, one Teaching and one as an Aboriginal
Education Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

This year Bega Valley Public School utilised the QTSS
funds to release each AP to provide in–class support to
all staff. This took the form of:

*observation lessons; *professional meetings with staff
*demonstration lessons; *ensuring CTJ & QT standards
*working on staff goals

During 2018 five staff successfully submitted their
Accreditation applications.
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Professional learning during the year focused around
our School Plan – quality teaching and learning, new
curriculum, health and well–being, leadership as well as
promoting community partnerships.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 497,264

Revenue 4,475,068

Appropriation 4,395,183

Sale of Goods and Services 1,584

Grants and Contributions 74,456

Gain and Loss 0

Other Revenue 0

Investment Income 3,846

Expenses -4,550,711

Recurrent Expenses -4,550,711

Employee Related -4,286,057

Operating Expenses -264,654

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-75,643

Balance Carried Forward 421,621

The School Plan determines all school funded
programs. The carried forward balance consists of
commited funds for targeted programs including the
Early Intervention Classroom and additional teaching
and learning staff.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,325,500

Base Per Capita 68,298

Base Location 55,320

Other Base 2,201,881

Equity Total 531,291

Equity Aboriginal 62,273

Equity Socio economic 291,288

Equity Language 0

Equity Disability 177,731

Targeted Total 783,381

Other Total 592,823

Grand Total 4,232,995

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

Bega Valley Public school participated in the online
NAPLAN testing in 2018. Graphs are not available.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3 Naplan data Indicates:

In Grammar and Punctuation:
 • 52% of students were placed in the top three

Bands
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 • There has been an 18% increase in the average
number of students in the top two Bands since
2015

 In Reading:
 • 47% of students were placed in the top two Bands

and higher
 • There has been a 19% increase in the number of

students in the top two Bands over the last three
years

 • The average score was 13 points higher than
SSSG

 In Spelling:
 • The average student score was 9 points higher

than SSSG
 • The average number of students in Band 5 was

greater than both state and SSSG
In Writing
 • 64% of students were placed in Bands Four and

Five
 • The average student score was 4 points higher

than SSSG
Year 5 Naplan data Indicates:

In Grammar and Punctuation:
 • 56% of students were placed in the top three

Bands
 • The average student score over the last three

years has increased by 34 points
In Reading:
 • 46% of students were placed in the top three

Bands
 • Student scores have been an average 12 points

higher than SSSG over the last three years.
In Spelling:
 • 42% of students were placed in the top three

Bands
 • 40% of students achieved expected growth

 In Writing:
 • 63% of students were placed in the top three

Bands
 • The average student score was equal to that of

SSSG

Year 3 Naplan data Indicates:
 • 55% of the students were placed in top three

Bands
 • 7% more students were placed in the top 3 Bands

compared to the previous year.
 • The average score was 11 points higher than

SSSG
 • There has been a 10% reduction in the average

number of students placed in the bottom two
Bands since 2015.

 • There has been a 13% increase in the average
number of students in top two Bands since 2015.

Year 5 Naplan data Indicates:
 • 40% of students achieved expected growth
 • 34% of the students were placed in top 3 Bands
 • The average score was 7 points higher than

SSSG
 • There has been a 17% reduction in the average

number of students placed in the bottom three
Bands since 2015.

 • There has been a 9% increase in the average
number of students in top two Bands since 2015.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Programs promoting high Aboriginal student
engagement such as our Cultural Program, developing
strong relationships with families to improve student
attendance and targeting individual student learning
through our Learning Support Team are some of the
processes firmly embedded to address the Premiers
Priorities. Whilst we have noted solid growth over a
period of time in some aspects of Literacy, small
Aboriginal student cohorts make it difficult to fully
assess the impact of our programs when reviewing
Naplan trend data.

In 2019 we plan to review and evaluate the
effectiveness of all our practices and strategies that we
utilise to improve educational learning outcomes for our
Aboriginal students.
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Parent/caregiver, student, teacher
satisfaction

Each year the school is required to survey parents and
students about the school. Responses from parent
satisfaction surveys and the student Tell Them From
Me (TTFM) surveys are used to provide insight to guide
school planning and help to identify school
improvement initiatives. Overall the responses received
have been very positive, providing good feedback and
validation for the many practices and processes utilised
by the school.

Student Survey

From our surveys we have learnt that the majority of
students:
 • Feel accepted and valued by their peers and by

others at school.
 • Believe important concepts are taught well and

class time is used efficiently.
 • Believe they have somebody at school who

consistently provides encouragement and can be
turned to for advice.

 • School staff emphasise academic skills and hold
high expectations for all students to succeed.

 • Are able to identify our school values.
 • Try hard to succeed in their learning.

A large majority of our Indigenous students
 • Feel good about their culture.
 • Feel that their teachers understand their culture.

Areas that require more work
 • Although below state average, the number of

students who have experienced bullying.
 • Engaging and motivating a higher percentage of

boys in their learning.
 • Increasing the number of students who can

pursue goals to their completion despite
obstacles.

Parent Survey

From our surveys we have learnt that the majority of
parents who completed the survey:
 • Can easily speak with my child's teachers.
 • Find the school's administrative staff are helpful

when they have a question or problem.
 • Find reports on their child's progress are written in

terms they understand.
 • Believe teachers have high expectations for their

child to succeed.
 • Believe their child is encouraged to do his or her

best work.
 • Believe teachers help students who need extra

support.
 • Believe their child is clear about the rules for

school behaviour.
 • Find formal and informal interviews are the best

forms of communication when discussing their
child with the school.

 • Prefer to receive a paper copy of the school
newsletter.

The majority of parents who completed the survey

believe the following areas require additional work:
 • Access for them to speak to the school principal.
 • Teacher expectation of homework being

completed on time.
 • Prevention of bullying.
 • Behaviour issues being dealt with in a timely

manner.
 • Informing about opportunities concerning their

child's future.
 • Teachers helping students develop positive

friendships.
Teacher Survey

From our survey we have learnt that the majority of
teachers believe:
 • They work with school leaders to create a safe

and orderly school environment.
 • They talk with other teachers about strategies that

increase student engagement.
 • I discuss learning problems of particular students

with other teachers.
 • They effective in working with students who have

behavioural problems.
 • Set high expectations for student learning.
 • They use results from formal assessment tasks to

inform my lesson planning,
 • When they present a new concept I try to link it to

previously mastered skills and knowledge.
 • They help students use computers or other

interactive technology to undertake research.
 • They strive to understand the learning needs of

students with special learning needs.
 • They are in regular contact with the parents of

students with special learning needs.
 • School leaders are leading improvement and

change.
Results from the teacher survey indicates the following
areas require additional work:
 • The frequency that students receive written

feedback on their work.
 • The creation of opportunities for parents to

comment on students' work.
 • The frequency that school leaders observe their

teaching.
 • The involvement of parents and other community

members in creating learning opportunities.
 • School leaders providing useful feedback about

teaching.
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Policy requirements

Aboriginal education

Aboriginal Education and Aboriginal perspectives are
implemented across all Key Learning Areas K–6 at
Bega Valley Public School. All children demonstrate
understanding and knowledge of the Aboriginal culture
and history through their engagement with the
curriculum and whole school events. Students are
immersed in the Aboriginal culture via the curriculum
through the teaching of Aboriginal perspectives. Units
of work provide ideal opportunities for children to make
informed judgments and inferences about situations
and early Australian history. Our Aboriginal students
have continued to engage enthusiastically in our
cultural program, building a deeper sense of pride and
ownership of their culture which they are becoming
increasingly eager to share and celebrate with the
wider school community.

We have continued to see successful collaborations
with Bega High School, maintained through ongoing
consultation with the school's junior AECG, along with
representation and participation through traditional
performances at local community and school events.

Regular and respectful consultation and decision
making with Indigenous parents and carers regarding
appropriate cultural protocols has seen improved
relationships between Bega Valley Public School and
our local Aboriginal community.

Multicultural and anti-racism education

Bega Valley Public School has always embraced
multiculturalism and anti–racism with a number of
different cultures that have attended the school.

Findings and conclusions Bega Valley Public School
promotes to all children tolerance and respect for all
cultures through an integrated curriculum. All teachers
ensure that multicultural perspectives are taught in
lessons and celebrate diversity and promote a variety
of cultures and customs. Bega valley Public School has
teachers trained as Anti–Racism Contact Officers
(ARCOs) to assist in eliminating racism and racist
behaviour at our school.

Future directions Bega Valley Public School will also
continue with our successful PBL and ARCO programs.
These programs are proactive programs, which remind
children of the correct behaviours, and approaches they
need to demonstrate when confronted in challenging
situations. These programs also provide children with
behaviour modification strategies if needed to assist
children in making better choices in the future.
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