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Introduction

The Annual Report for 2018 is provided to the community of Barnsley Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jenni Langford

Principal

School contact details

Barnsley Public School
Cliffbrook St
Barnsley, 2278
www.barnsley-p.schools.nsw.edu.au
barnsley-p.school@det.nsw.edu.au
4953 2976
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School background

School vision statement

Every child matters everyday and can be a high achiever.

School context

Barnsley Public School is situated on the eastern side of Lake Macquarie, with an enrolment of 329 in 2018. We base
our policies and procedures on strong values and beliefs. Positive Behaviour for Learning  (PBL) strategies  based on the
core values of: Learning, Respect and Responsibility are embedded into all aspects of school life.

Barnsley Public School is committed to continual school improvement and is focussed on ensuring that 'every student
matters every day and can be a high achiever'.

A rich data analysis across the school drives the shared commitment to improving student achievement, developing
leadership capacity and authentic connections.

Positive links have been established with Sugarloaf Community of Schools (SCOS) which holds a strong partnership with
West Wallsend HS and feeder primary schools to establish a common strategic direction, committed to a collaborative
approach to learning innovations.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning: Curriculum provision – Sustaining and Growing The school's curriculum provision and evidence–based
teaching practices provide a high expectations framework, within which all students effectively develop their knowledge,
understanding and skills. The school monitors and reviews its curriculum provision to meet changing requirements of the
students.

Teaching and learning programs –Sustaining and Growing Teaching and learning programs describe expected
student progression in knowledge, understanding and skill and the assessments that measure them.

Differentiation Delivering – Sustaining and Growing  Differentiation of curriculum delivery within classrooms happens
for some students with particular identified needs. The parents of affected students are advised about adjustments made.

Teaching: effective classroom practice – Sustaining and Growing Teachers collaborate across
faculties/stages/teams to share curriculum knowledge, data, feedback and other information about student progress and
achievement, to inform the development of evidence–based programs and lessons, which meet the needs of all
students.

Explicit teaching – Sustaining and Growing Teachers are skilled at explicit teaching techniques such as questioning
and assessing to identify students' learning needs, and use a range of explicit strategies to explain and break down
knowledge.

Feedback – Sustaining and Growing  Teachers respond promptly to student work. They check that students
understand the feedback received and the expectations for how to improve.

Classroom management – Sustaining and Growing A school–wide approach to effective and positive classroom
management is evident. Support is provided to teachers where needed, ensuring optimum learning.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
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Leading: Educational Leadership: Instructional leadership – Excelling The leadership team maintains a focus on
distributed instructional leadership to sustain a culture of effective, evidence–based teaching and ongoing improvement
so that every student makes measurable learning progress and gaps in student achievement decrease.

High expectations culture – Excelling The leadership team establishes a professional learning community which is
focused on continuous improvement of teaching and learning.

Community engagement – Sustaining and Growing The school regularly solicits and addresses feedback on school
performance from students, staff, parents and the broader school community.
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Strategic Direction 1

Wellbeing aspirations

Purpose

To develop whole school processes that support the wellbeing of all students so they can connect, succeed, thrive and
learn.

Overall summary of progress

Ongoing reflection on PBL practices across the school with a major focus on the values of Learning, Respect and
Responsibility.

Liaise with West Wallsend High School personnel to develop and present a suite of Professional Learning sessions to all
PBL Hub schools involved throughout the year.

Collection and analysis of Term data remains a priority to continue to build  a safe, positive, productive and harmonious
environment.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved staff and parent
engagement through TTFM and
inclusive transition programs in
Years 6–7.

Increase in students engagement
targeting attendance and
anecdotal observations of student
learning.

PBL data

PBL training

PBL data

Planning days

Wellbeing Framework Evaluating impact: A
resource for evaluating wellbeing approaches and
programs through a wellbeing lens.

Comparison of graphs

Ongoing reflection of student referrals Term 1–4
2018

Next Steps

Evaluate how current and future approaches or programs support students to Connect, Succeed and Thrive in an
enabling school environment through a comprehensive whole school wellbeing evaluation.

Ongoing monitoring of the impact of the Wellbeing Framework to evaluate wellbeing approaches and programs.

Continue to maintain positive school expectations across the school community.

Permanent signage across the school, displaying set rules, will be initiated.
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Strategic Direction 2

Quality teaching and learning

Purpose

To optimise quality teaching, curriculum planning and delivery and assessment promoting learning excellence and
responsiveness to meet the needs of all students.

To utilise the learning progressions for differentiated learning underpinned by evidence based programs K–6.

Overall summary of progress

Consistent implementation of collaboratively planned lessons. Teachers plan, evaluate, share and discuss learning from
targeted professional development. All teachers use PDPs and professional standards to identify and monitor specific
areas for development or continued improvement.  Teachers use data effectively to evaluate student understanding and
lesson content Effective and reflective use of data walls

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
students in the top 2 NAPLAN
bands for literacy and numeracy.

On going professional
learning Formal mentoring
and coaching

On line learning modules

EDI–John Fleming
Instructional rounds
analysis of data mentoring
observations

School leaders, all staff

Actively discuss and evaluate learning from
targeted professional development  All teachers use
PDPs and professional standards to  identify and
monitor specific areas for development or continued
improvement  Teachers use data effectively to
evaluate student understanding and lesson content
Effective and reflective use of data walls           At
least 70% of students demonstrating expected
growth per semester across DoE learning
progressions in literacy and numeracy Detailed
feedback from teachers to students on how to
further develop  student outcomes and
performance. TEN implemented across Stage 1.

Professional development with focus on
implementation and reflections processes will
underpin the school practices in classrooms with
evidence of assessment and collaboration across
K–6.

Increase the proportion of
Aboriginal students achieving in
the top two NAPLAN bands for
reading, writing and numeracy.

EDI–John Fleming
Instructional rounds
analysis of data mentoring
observations.

Professional development with focus on
implementation and reflections processes will
underpin the school practices in classrooms with
evidence of assessment and collaboration across
K–6.

Improvement of teaching
practices to ensure the delivery of
quality differentiated learning.

Instructional rounds
analysis of data mentoring
observations.

Collaborative discussions and reflective teaching
practice.

Next Steps

Reflective practice of analysing whole school data to inform the Teaching and Learning Programs. Targeted coaching
and mentoring sessions that align with identified Performance Development Plans.

Printed on: 6 May, 2019Page 6 of 12 Barnsley Public School 1138 (2018)



Strategic Direction 3

Future Focused Learning Communities

Purpose

To develop a strong supportive school community that enables future focused learning and teaching to prepare students
for higher education, training and work.

Overall summary of progress

To develop a strong, supportive school community that enables future focused learning and teaching to prepare students
for higher education, training and work.

Attendance of staff at West Wallsend shared suite of professional learning has provided strong links across the Sugarloaf
Community of schools, building on communication, collaboration and professional dialogue.

The promotion of Barnsley as a community school engaging all relevant stake holders in the support of our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase from Level 2 to Level 3
in pedagogy on the Middle Years
transition matrix.

Increased participation of and
access to a shared suite of
professional learning across the
SCOS.

PLT groups working with
High School and
Preschools. New policies
developed and
implemented for 2019.

Hands on materials.

The whole school community demonstrates
aspirational expectations of learning progress and
achievement for all students and is committed to
the pursuit of excellence.

Data from Children's University.

Stage 3 Arcade Games Exhibition.

To continue to build on
community engagement and
participation. across the school.

Coordinate events to
encourage active
participation of all
stakeholders.

The school communicates its transition activities to
the community.

Next Steps

Further increase community awareness of Barnsley Public School and the positive role it has in the community with
increased parent and community participation in school events with wellbeing practices reflecting a positive school
culture.

Implementation of Future Focussed Learning, STEM and Project Based Learning to support students critical and creative
thinking through "hands on" learning experiences.

Creation of flexible learning spaces within the classrooms supporting aspirational learners.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education
Mentor (AEM) $3,300 per
term.

Aboriginal storytelling, dance and drama
being delivered.

Low level adjustment for disability Collection of data. Teacher
feedback provided.

Collection of data. Teacher feedback
provided.

Quality Teaching, Successful
Students (QTSS)

On going evaluation. On going evaluation.

Socio–economic background Consultation and feedback
to staff observed.

Increased support has shown development of
staffs' confidence and expertise.

Support for beginning teachers EDI consultant. Ongoing Professional Learning and
discussions.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 130 138 151 166

Girls 134 145 158 164

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.3 96.3 93.9 93.8

1 96.3 94.7 94.3 91.9

2 94.1 95.9 93.6 92.8

3 93.7 95.8 95.3 91.2

4 93.2 93 95.1 91.5

5 94.8 92.7 93.2 90.4

6 95 93 90.2 89.7

All Years 94.6 94.5 93.8 91.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Parents are informed of attendance requirements at the
beginning of each term.

Teachers contact parents by the second day of
unexplained absences as required by the Department
Of Education procedures.

90% report is generated and tabled at Learning Support
Meetings.

Students discussed and monitored by the school and
ongoing contact is made with the parents.appropriate
support is provided.

If attendance doesn't improve parents are invited to a

Learning Support Meeting and the Home School
Liasion Officer is notified of attendance issues.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.75

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support
Staff

4.92

*Full Time Equivalent

There is currently one member of staff who identifies as
Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

Barnsley Public school is committed to providing high
quality professional learning for all staff. Significant staff
professional learning that took place includes:
 • Anaphylaxis
 • Compliance Training
 • Professional Learning Communities
 • CPR
 • Formative Assessment
 • Explicit Direct Instruction
 • Instructional Coaching
 • Tiered Intervention Strategies
 • NAPLAN Analysis
 • Learning Progressions
 • NAPLAN 2018
 • Mappen
 • Behaviour Management Plans/Individual Learning

Plans
 • Autism
 • Report Writing
 • Managing Challenging Behaviours
 • What Works Best/Reflection
 • Evaluation of the School Excellence Framework
 • Professional Development Plans
 • Student wellbeing Policy
 • Systems' wellbeing projects
 • iSTEM
 • Hyperdocs
 • Google Classrooms
 • Positive Behaviour for Learning
 • Community Engagement

All Professional Development is closely aligned to the
strategic directions of the school.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 231,703

Revenue 3,476,419

Appropriation 3,318,299

Sale of Goods and Services 8,543

Grants and Contributions 145,746

Gain and Loss 0

Other Revenue 0

Investment Income 3,830

Expenses -3,298,721

Recurrent Expenses -3,298,721

Employee Related -3,044,086

Operating Expenses -254,635

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

177,698

Balance Carried Forward 409,401
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In order to meet our schools financial requirements,
Barnsley Public School has had access to high–quality
professional learning to build the capabilities needed to
operate in our new budgeting environment.

We have identified financial implications within strategic
directions of the school plan and linked our
school–based budget to that plan.  This has been done
based on prioritizing the needs of students and the

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,295,815

Base Per Capita 60,915

Base Location 0

Other Base 2,234,900

Equity Total 344,556

Equity Aboriginal 36,427

Equity Socio economic 206,229

Equity Language 646

Equity Disability 101,254

Targeted Total 409,068

Other Total 105,571

Grand Total 3,155,010

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test and students may attempt NAPLAN on
paper or online.

Results for both paper and online formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results should take into
consideration the different test formats.

* NAPLAN Online worked very well. Online testing is
more engaging for students and gives them a greater
opportunity to demonstrate what they know.

* For students who did the tests online, the information
we have about what they can do and what they need to
learn is more accurate and detailed than before.

* ACARA develops the NAPLAN tests and releases the
data. This year, their task of 'equating the test' to make
them comparable, when some students did tests online
and some on paper, has been complex.

* For some schools, there may be variability in the
results this year which was unexpected and not
consistent with previous years.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 3

44% of Year 3 students achieved a result in the top 2
bands for Reading.

56% of Year 3 students achieved in the top 2 bands for
Grammar and Punctuation.

49% of Year 3 students scored in the top 2 bands for
Writing.

Year 5

24% of Year 5 students achieved a result in the top 2
bands for Reading.

13% of Year 5 students achieved  in the top 2 bands for
Grammar and Punctuation.

11% of Year 5 students scored in the top 2 bands for
Writing.

The numeracy assessment task measured student
achievement across number; function and pattern;
measurement; chance and data; and space. Questions
required students to apply mathematical knowledge,
skills and understandings in a variety of contexts.

36% of students in Year 3  achieved a result in the top
2 bands.
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22% of students in Year 5  achieved in the top 2 bands.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

20% of our Aboriginal students achieved a result in the
top 2 bands in Reading and Numeracy. This is In
accordance with the Premier's Priorities of improving
Aboriginal education outcomes for students.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below Students
reported a strong sense of social and educational
engagement in the school as well as a very high level
of academic engagement through improved effort,
quality instruction, interest and motivation.

97% of parents surveyed indicated high levels of
satisfaction with school communication systems. While
94% of respondents indicated that they were familiar
with the school direction and teaching practices.

 100% of teachers surveyed indicated a thorough
understanding of the importance of the use of a data to
inform student learning, collaborative teaching practices
and inclusive school environments.

Policy requirements

Aboriginal education

Barnsley Public School is committed to closing the gap
for all Aboriginal students. As a result, individual
attendance and progress are closely monitored with
additional support offered to those students in need.

Aboriginal perspectives are integrated through all
aspects of school life and the curriculum. This is
highlighted through curriculum focus,
Acknowledgement of Country, NAIDOC celebrations.
Budget priorities and key partnerships.

Personal Learning Pathways (PLP)s – Academic,
Social and Cultural goals identified.

This year the employment of an Aboriginal Education
Mentor, Mr David Newham, has had a significant
positive effect on all students. All classes are exposed
to Aboriginal storytelling, dance and art/craft activities.

In 2018 our Outdoor Aboriginal Learning Area,
Nubaliba, was officially opened and students embrace
this area for a range of learning purposes.

NAIDOC Week celebrations provided a whole day of
activities that focused on Aboriginal Culture including a
didgeridoo workshop, Indigenous games and dance,
tasting Indigenous foods, Dreamtime Storytelling and
Indigenous art activities.

Multicultural and anti-racism education

Barnsley Public School acknowledges the cultural
diversity of our nation and the importance that
education plays in promoting harmony. Multicultural
perspectives are promoted throughout the curriculum
via cross–curricular priorities.

A highlight of our focus in this area annually is the
Harmony Day celebrations where our community
gathers to celebrate diversity and difference.
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