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Introduction

The Annual Report for 2018 is provided to the community of Balranald Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Agostino Comi

Principal

School contact details

Balranald Central School
We St
Balranald, 2715
www.balranald-c.schools.nsw.edu.au
balranald-c.school@det.nsw.edu.au
03 5020 2222
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School background

School vision statement

At Balranald Central School we empower and create successful learners who are confident and creative individuals. It is
hoped that each student aspires to reach their full potential in our ever changing world. This is achieved through high
quality, innovative teaching and learning in a K – 12 continuum. Learning is driven by contemporary research and a
commitment to school excellence; underpinned by leadership and collaborative partnerships with the wider school
community.

School context

Balranald Central School is a K–12 Central School that has a high level of engagement with families and the broader
community.

The school is located on the Murrumbidgee River at the western end of the Riverina about 400km west of Wagga
Wagga. The closest major centres are in Victoria. Most services are accessed from these locations.

The school provides education for students in surrounding areas such as Euston, Homebush, Kyalite and Hells Gate.
Students are from town and farming backgrounds.

The community and shire are having economic stimulus success with enterprises such as tourism, mining, renewable
energy and large scale commercial farming.

Students access an ongoing continuum of learning that provides a pathway into university, further training or
employment.

There are 163 students enrolled, of which 43 are of Aboriginal descent. The school employs 36 staff including all support
staff. Staff work in either a full time or part time capacity.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

Learning Domain

In the element of Learning Culture, Balranald Central School (BCS) focused to build effective partnerships with parents
and to make a commitment that all students make learning progress with a personalised teaching approach. This is
evidenced by our Broadening and Enriching Stage 6 project. In the area of Wellbeing, the wider school community
shares understanding of the behaviours, attitudes and expectations that improve student outcomes as evidenced by our
PLP 8ways for Aboriginal students. In the area of Curriculum, BCS are committed to identify, understand and implement
the most effective teaching methods. This is evident by our partnerships with ATOMI and Aurora. Our Assessment
practice is based on a consistent school wide practice to monitor, plan and report on student learning across the
curriculum. This is evidenced by the development of a K–12 Reporting system . In the area of Reporting we have strived
to achieve consistent K–12 reports that provide information about individual student learning achievement and plans for
meeting future learning goals. This is evidenced by Student Snapshots that are utilised to share information between
teachers. We have based our Student Performance Measures on our proven ability to identify growth targets for students
and to introduce interventions for students to reach those targets as evidenced by our Literacy Cluster groups. A major
school initiative of which the school is proud in the domain of Learning is our established Middle School Program now in
its 3rd Year. The purpose is to provide Stage 3 and Stage 4 students with a variety of short course programs to stimulate
and explore topic areas that they may not have otherwise been exposed to. Middle School is central for teaching and
delivering life–long skills such as leadership, respect, care, doing your personal best and working with others. Students
have completed Drama, Aboriginal Culture, First Aid, Textiles, Card Making, Wellbeing, PBL, STEM, Jewellery Making
and iAspire through our Middle School Program. Adjustments have been made in the course of the program due to
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teacher expertise and working in new areas (such as PBL) that are part of a school–wide focus.

Teaching Domain

In the area of Effective Classroom Practice BCS have adopted a school wide classroom values approach. The common
language is repeated in school reports, monitoring cards and merits which has resulted in high priority being given to
school values and evidence–based teaching strategies. This is evident in each classroom and in student reports. Data
Skills and their use are across all school areas to identify student achievement and progress. This informs key decisions
such as resourcing and implementation of new programs or initiatives. This is evidenced by our Anti bullying Data and
Wellbeing programs. Professional Standards at BCS are based on teachers using the Australian Professional Standards
to innovatively reflect on their practice and plan for and monitor their own professional development to improve their
performance. This is evidenced by our Internal Professional Learning Program. In Learning and Development our BCS
teachers engage in professional discussion and collaboration to improve teaching and learning in their classes. This is
evidenced by UNSW partnerships that focuses on innovative teaching and future focused learning. A major school
initiative of which the school is proud in the domain of Teaching is the investment and the creation of a K –12 Deputy
Principal Position. This position has a focus on teacher quality through the coordination of Performance Development
Plans and teacher observations as well as coordination of professional learning and accreditation. Adjustments have
been made to the cycle of teacher meetings to include a focused and consistent professional learning meeting

.Leading Domain

Educational Leadership is based on a culture of high expectations and community engagement in a range of
school–related activities which help build the school as a cohesive educational community. This is evidenced by our
Elevate Education workshops for parents, teachers and students. School Planning, Implementation and Reporting aligns
to system priorities and ensures responsiveness to emerging needs. The school community have engaged in the
development of the vision and priorities of the school. This is evidenced by our 2015–2017 and 2018–2020 school plans.
School Resources are based on our school optimising student learning opportunities by ensuring current
well–maintained physical resources. The school's staffing is organised and managed to ensure an effective learning
environment. This is evidenced by modern industry standard facilities such as sheep yards, kitchens and innovative
staffing to cater for individual needs. Management Practices and Processes are led by our leadership team measuring
school community satisfaction to guide the development of an effective school. This is evidenced by annual surveys and
staff feedback. A major school initiative of which the school is proud in the domain of Leading is our Student Device
program that ensures that all students from Years 5–12 have their own device. Students in Years 5 and 9 are issued
upgraded devices on a four–year lease. As a result, the school has ensured students have an excellent ability to use
21st century technology by the time they finish school and in addition this has enabled teachers to deliver lessons that
effectively incorporate technology to enhance student engagement and learning. Adjustments have included more
technology–driven lessons (OneNote) and reporting to parents (Seesaw)

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Successful Learners

Purpose

To empower and create successful learners who are confident and creative individuals, and active informed
citizens.

Overall summary of progress

During 2018, Primary staff raised their awareness and understanding of the Literacy and Numeracy Progressions as a
tool that has informed personalised learning for these students. Some Individual Education Plans were developed in
collaboration with parents in order to address individual student needs.

The 8 ways program was reported by staff and students to have had a positive impact on students' independent learning
skills.

Aspects of Positive Behaviour for Learning are evident across the school with whole school values visual and are guiding
the work of staff to enhance the resilience and wellbeing of students.

Connections and partnerships with inter–agency groups and personnel contributed strongly to supporting specific
wellbeing program and strategies for individual students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students demonstrating
expected growth in literacy and
numeracy.

$1500 for Accelerated
Reader program

Several staff attended training in 8 Ways and
shared information with the rest of the staff.
Meetings took place between 8 Ways coordinator;
classroom teachers; parents and students.

Personalised 8 ways Learning Pathways for
Indigenous students has provided additional
information to inform practice for staff. Curriculum is
differentiated to meet the needs of students at
different levels. Staff worked closely with individual
students to allow them to articulate 'what they need
to learn next'.

Attendance rates for all students
will meet or exceed state
average.

No extra resources
employed.

In 2018 the overall school attendance was 85.49%.
This compared favourably with state average of
90.76% and 2017 figures of 87.70 %

Increased number of community
based agencies providing support
services to the school

This required no additional
expenditure of school funds

The school engaged with a number of agencies
including Intereach, Headspace, CAMHS, MDAS.

Increase of students attaining
Gold level in Schools Merit
System.

Components of Head
Teacher Wellbeing
allocation approximately
$1500

The number of students achieving Gold level or
above totaled 193 which when compared to 2017
figures of 164 represented an increase of 18%.

Next Steps

The school will consider:
 • A review of the attendance policy and procedures which will include the implementation of individual student plans,

partnerships with the Home School Liaison Officer and positive inputs from parents and carers.
 • a continuation and strengthening of the Head Teacher Wellbeing role and related procedures
 • exploration of the concept of "expected growth" and develop individual and group growth targets informed by data.
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 • the place of Progressions in a K–12 setting and the required Professional Learning to enable this.
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Strategic Direction 2

Innovative Curriculum

Purpose

To embed a culture of commitment to high quality differentiated professional learning which is driven by
contemporary research, school excellence frameworks and teaching standards. This will result in innovative
approaches to teaching and learning that prepares students for the challenges of our ever–changing world.

Overall summary of progress

At BCS all staff (teaching and non–teaching) have collaboratively developed Performance Development Plans (PDP) as
per the Department's policy. Staff are beginning to discuss and provide more explicit evidence focused on progress of
identified performance goals. Teaching staff have a working knowledge of the Australian Professional Teaching
Standards and professional conversations take place based on these standards.

Awareness and understanding of new Syllabi has enabled teachers to implement required curriculum delivery changes.
Staff share resources and knowledge and processes are in place to allow time for staff to engage in professional
conversations and to reflect on current practices.

Staff skill and knowledge in using and analysing student learning data is developing in order to inform teaching practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff have Professional
Development Plans that align
with the Australian Professional
Teaching Standards. Plans are
evaluated on a regular basis, and
all staff have embedded
knowledge from peers into their
teaching.

$25000 committed to
Teacher Professional
Learning in order to
maintain accreditation

$5000 allocated to Deputy
Principal role in order to
monitor PDPs

All staff demonstrate personal responsibility for
maintaining and developing their professional
standards as a reference point for whole school
reflection and improvement. A coordinated whole
school approach is overseen by the Deputy
Principal's mentoring/monitoring process

PDPs are clearly linked to school plan and
individual teacher's goals. Goals specifically aim at
improving pedagogy and the accompanying
meetings with the DP support changes in pedagogy
through teacher reflection statements. A number of
different learning observation processes have been
implemented following staff analysis of resources
on www.aitsl.com. Professional dialogue between a
team of colleagues in observation round ensured
an explicit system for collaboration and feedback

Internal Professional Learning for all staff every
third Wednesday with a TPL focused staff meeting.
Staff feedback to the whole group on their own
professional development experiences as well as
supporting PDP's, assessment and classroom
teaching strategies. Staff have continued to
implement principles of evaluative thinking during
the process of individual and collaborative staff
monitoring.

Classroom practices of teachers
reflect a comprehensive
understanding of KLA
continuums. The use of
knowledge gained will enhance
student learning as evident by the
K –12 Learning Sequences within
each KLA.

$2500 committed to
professional learning on
KLA continuums.

Common language and layout used across Staged
Learning Sequences.  Literacy groups in years 5–8
were monitored with regards to strengths and areas
of improvement. Information was disseminated to
classroom teachers and a separate Literacy report
was generated for parents.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Research based pedagogy and
future focused learning skills are
evident in all teaching programs.

$2500 committed to
professional learning on
STEM

A ten week program was created to address STEM
in Year 5–8. This Middle School program then
prompted  involvement in Stage 3 Stem Share.
Skills in design thinking, coding and a suite.... 3D
printer ... Primary Robotics kit... driverless cars,
lego, Makey–Makey.

The UNSW 'Robo–Gals' inititative was expanded to
also include groups of male students. A dynamic
presentation that engaged students was then
supported in Science and TAS classrooms.

Next Steps

 • Professional learning focused on Evaluative Thinking
 • Regular syllabus updates for review of current programs and assessment strategies.
 • Further bookings of STEMShare kit including the use of Virtual Reality.
 • Participate in professional networks and forums to broaden knowledge and improve practice.
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Strategic Direction 3

Building Leadership

Purpose

To build collaborative practices with whole community involvement, participation and engagement in order to
develop a school culture that supports shared practice and collective responsibility to build capacity for
success.

Overall summary of progress

The creation and funding of two  Executive positions in order to address the unique nature of the K–12 setting has
balanced the leadership team and improved teacher practice and student wellbeing.

Improved communication through parent meetings, school based literature (flyers, course booklets...) has been
established with positive responses from all parties.

The establishment of a tertiary funding agreement between BCS and local industry that has provided educational
pathways for students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase parent attendance at
assemblies, parent teacher
interviews and positive responses
from TTFM surveys.

NIL A shared commitment to the school plan was
evidenced through a presentation and discussion of
the plan with parents at 2 separate meetings. These
were well–attended by parents and carers.

Updated learning sequences for each KLA were
provided to all parents in a booklet form to improve
student learning communication with positive
feedback from families.

2 parent teacher interview evenings were held and
well attended. Attendance was supported by
parents accessing online bookings through SOBS

Increase the impact the
leadership team has on teaching
practice and school improvement
as measured through surveys.

 

$31234 on the provision of
a Deputy Principal and
Head teacher Wellbeing.

The creation of a school–based Deputy Principal
position has enabled us to address the unique
nature of a K–12 Central School. This specific role
has focused on whole school initiatives and all staff
professional development and mentoring. The
leadership team has supported the achievement of
the school's strategic priorities. This has included
the additional support within the school structure for
staff and students through the HT Wellbeing role.
Evidence of a shared understanding of the
behaviours, attitudes and expectations that
enhance and lead to improved student outcomes
has been a key role addressed by the HT Wellbeing
role and the Wellbeing office.

Executive have collaboratively analysed school
Milestones which has built greater confidence in
directing school activities towards the school plan.
This process has been widely communicated and
embedded leadership responsibilities across the
school.

External Validation feedback was evaluated and
recommended areas for improvement were
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the impact the
leadership team has on teaching
practice and school improvement
as measured through surveys.

 

addressed through implementation strategies.

Productive strategic partnerships
exist with our community that
provide pathways to employment,
university and further education.

All funding supplied by
industry.

Close working partnership with Maoneng Solar
Farm has enabled BCS to successfully develop
funding agreement for 3 x $10000 scholarships for
tertiary study p.a. for 10 years.

Following the launch of the scholarship, there has
been increasing interest shown for this opportunity
by current Stage 6 students.

Executive collaboratively finalised application
process/eligibility for scholarships

Next Steps

 • Investigate the expansion of the tertiary scholarships with other industries in the local area.
 • Review the school based positions of Deputy Principal and Head Teacher Wellbeing with a view to consolidating

and possibly expanding the leadership team in the areas of Learning Support and Technology.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 75442 Fully funded Aboriginal Education Officer
position. Remaining funds also contributed to
NAIDOC activities and Proud and Deadly
Awards.

Personalised Learning Plans (8 ways) were
trialled for viability in order to provide
feedback to District Office. for further
development.

Staffing of the homework centre.

Low level adjustment for disability 75633 Funding contributed towards an extra
Learning Support Officer and partly
contributed towards our school and
community teacher. The impact is increased
individualised learning time for every student.

Socio–economic background 146812 Funding contributed towards an extra
Learning Support Officer and partly
contributed towards our school and
community teacher. The impact is increased
individualised learning time for every student.
The Chaplaincy and Transition programs
were supplemented from these funds.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 76 76 78 72

Girls 78 76 79 75

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.8 90.2 94.9 91.7

1 91.7 90.6 89.3 94

2 95.3 88.4 90.4 89.2

3 87.1 84.8 91.4 86.5

4 93.1 85.8 91.6 94.3

5 91.1 91.6 91.4 83.7

6 90.4 85.1 92 89.7

7 88.4 87.2 92.6 89.2

8 90.1 86 89.2 86.6

9 88.7 78.6 90.8 83.7

10 94.4 85.7 77.9 78.9

11 93.3 93.3 86.2 83

12 90.2 88.8 83.4 81.9

All Years 90.9 87.1 89.6 86.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.3 92.3 91.5

Management of non-attendance

Balranald Central School contacts parents/guardians
on a daily basis for any student who has an
unexplained absence. Students who have ongoing
inconsistent or low attendance are contacted by the
Principal to discuss our shared responsibility on
improving attendance. If attendance continues to be a
concern students are referred to the district HSLO.
Balranald Central School takes a proactive approach to
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school attendance by ensuring our school is a happy,
friendly and pleasant place to learn and therefore
providing an environment that students want to attend
on a daily basis.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 0 0 57

TAFE entry 0 0 14

University Entry 0 0 29

Other 0 0 0

Unknown 15 13 0

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 9.87

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support
Staff

6.39

Other Positions 0.1

*Full Time Equivalent

The staff is made up of a mix of executive, classroom,
teachers and support staff. The workforce is made up
of 4.3% indigenous staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional learning funds were expended on
individual staff within their key learning area, early
career teachers, executive professional development
and support staff professional learning. Key
professional learning activities revolved around SASS
training, Leadership, Quality Teaching, Technology,
PBL and Financial Management. Our staff attended
workshops and conferences in the following areas –
AustSwim, PBL, Bell Shakespeare, Understanding
Autism, Coding, Reluctant writers, Making Space For
Learners, Positive Schools, LMBR Administration,
Beginning Teachers Conference, Sue Larkey
Workshop, NAPLAN training, HSC mEsh, Assessment
of Learning, Library conference, Food Technology
training and Road Safety.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 307,303

Revenue 3,009,478

Appropriation 2,943,472

Sale of Goods and Services 2,840

Grants and Contributions 55,505

Gain and Loss 0

Other Revenue 5,719

Investment Income 1,943

Expenses -3,197,776

Recurrent Expenses -3,197,776

Employee Related -2,775,679

Operating Expenses -422,098

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-188,298

Balance Carried Forward 119,005

Printed on: 29 May, 2019Page 13 of 16 Balranald Central School 1115 (2018)



 • The information contained in the above Financial
Summary has been prepared in accordance with
the guidelines provided by the DoE.

 • Proper accounting records have been maintained.
 • I am not aware of any circumstances which would

render any information in the Summary to be
misleading or inaccurate.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,239,539

Base Per Capita 30,359

Base Location 96,996

Other Base 2,112,184

Equity Total 297,887

Equity Aboriginal 75,442

Equity Socio economic 146,812

Equity Language 0

Equity Disability 75,633

Targeted Total 39,124

Other Total 230,843

Grand Total 2,807,392

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported

on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

NAPLAN Growth Data has been analysed as a
collaborative staff group to show that literacy programs
that have been put in place are beginning to have the
desired impact. While this is just one growth measure,
other internal measures of student growth are also
indicating that literacy interventions are working across
the school.

The Year 9 NAPLAN data shows that Year 3 results are
comparable to similar schools, Year 7 are above similar
schools, whilst Year 5 and Year 9 Writing results are
substantially above. Similarly, Year 7 Spelling results
are substantially above similar schools. Grammar
results were above in all groups sitting NAPLAN in
2018.

MacqLit was introduced at the beginning of 2018 to a
number of students identified as needing literacy
support in both Primary and Secondary. All student's
reading ability in K–10 reading ability was assessed at
the beginning of 2018. Evidence of impact has been
presented at a Teacher Professional Learning staff
meeting. This includes a Year 3 student improve from
35 w.p.m to 61 w.p.m. Clear comparisons evident in
testing of two Year 9 students, where one student
actively participated in program whilst the second
student was less engaged.

Literacy Cluster Groups involved all students in Years
5 to 8 in weekly literacy instruction. Students were
placed on the literacy continuum and this data wall is
visible in the school library. Students had weekly
literacy instruction in cluster groups, created in
consultation with class teachers, with lessons targeted
to move them to the next cluster. Students are
receiving individualised literacy instruction focused on
their literacy learning needs. Ability to meet markers
within the cluster is monitored over time. Detailed
feedback is given to parents on lessons targeted to
move them students to the next cluster through a
process of data informed practice.

An Accelerated Reader Program has been trialed at
school in 2018. This program used school library
resources in secondary English classrooms to monitor
and evaluate reading progression based on an
individualised program of regular reading and testing.

We have used Progressive Achievement Tests
(PAT) from ACER (Australian Centre for Educational
Research) with all Primary students to provide quality
data with regards to student literacy abilities and to
identify student strengths. and areas of need. The data
from PAT will be used to measure student growth and
to identify teaching priorities moving forward.

Numeracy results were comparable to similar schools
in Year 3, showed above average results in Year 9 and
substantially above similar schools in Year 7 Numeracy
results.
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We have used Progressive Achievement Tests
(PAT) from ACER (Australian Centre for Educational
Research) with all Primary students to provide quality
data with regards to student numeracy abilities and to
identify student strengths. and areas of need. The data
from PAT will be used to measure student growth and
to identify teaching priorities moving forward.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Although most Aboriginal students achieved expected
growth in Literacy and Numeracy, there were no
students who achieved results in the top 2 bands.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

HSC graphs are not available as the cohort of students
in each course is too small.

Parent/caregiver, student, teacher
satisfaction

From ongoing comments from individuals and groups,
and via informal focus group discussions, adults and
students at BCS expressed strong satisfaction in
regards to the school's communication processes, it's
provision of curricular and extra–curricular
opportunities, the many positive relationships that exist
between staff and students and their families and, most
people mentioned that the school was well–resourced.

The school's Parents & Citizens Association is an
active group that positively supported the school
throughout 2018. Of note &hellip;.

Staff attitudes reflect satisfaction in the work place by
way of 100% attendance at meetings, high level
commitments to ongoing professional learning and to
the schools 2018 self–assessment processes which
focused on the External Validation, collaborative
practices across the school and, open and reflective
conversations in a team–work approach.

Students were surveyed with the following results

75% had a feeling of belonging

95% of students were encouraged to make positive
choices

60% of students felt that schooling was useful in
everyday life.

55% of students did their homework with a positive
attitude

70% of students did not get into trouble or were
disruptive at school.

70% of students were interested and engaged in their
learning.

Policy requirements

Aboriginal education

This year some of our Indigenous students attended
the STEM Youth Development Camp at Albury and the
STEM Youth Camp at Jindabyne.  The camps
demonstrated to students how Indigenous culture can
be used in many ways in the area of Science,
Technology, Engineering and Mathematics.

Once again we celebrated NAIDOC Day together with
students from St Joseph's Primary School.  Students
participated in various activities such as boomerang
throwing, dough art, painting, making Indigenous
keyrings, hunting games, Gunya building and cooking
Johnny cakes.  NAIDOC celebrations are held across
Australia each year to celebrate the history and culture
of Aboriginal people.

Four of our male students competed in the Regional
NAIDOC Debating Challenge at Yanco Agricultural
High School.  The topic was "Women are the key to
closing the gap".  Our team was for the affirmative and
were highly commended on their debate.

In class learning support was provided for students with
identified needs and tutorial support for students in the
after school study centre.

Students and staff were supported by the Aboriginal
Education Officer.  This position provides  a liaison
service between the school and community, staff and
students.
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Multicultural and anti-racism education

On 16th March our school participated in the National
Day of Action against Bullying and Violence. Allie
Collyer from the Murray Mallee Community Legal
Service delivered presentations to all students from
Years 5–12 on Cyber Safety, Cyber Bullying, Legal
issues and positive online social behaviour.  We believe
all students have the right to be safe at school and that
bullying and violence has no place at school or
anywhere.

We held an International Night where students, staff,
parents, grandparents and friends got to enjoy a
selection of culinary delights, including South African,
Greek, Italian, Indonesian, Japanese, Chinese,
Aboriginal, Australian, Indian, Mexican, French and
Fijian. They also enjoyed a live performance from
'Rhythm of Life African Drummers' with traditional
singing as well as performances from Fijian dancers
and our many talented students. Students also
participated in international games. It was wonderful to
have people of different cultures come together to
celebrate and share their different traditions.

Culturally inclusive classrooms and school practices
are evident in teaching and learning programs that
foster students' understandings of culture, racism and
active citizenship.
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