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Introduction

The Annual Report for 2018 is provided to the community of Bald Blair Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ros Edwards

Principal (R)

School contact details

Bald Blair Public School
Ebor Rd
Guyra, 2365
www.baldblair-p.schools.nsw.edu.au
baldblair-p.school@det.nsw.edu.au
6779 1578
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Message from the Principal

Bald Blair Public
School prides itself on providing outstanding educational opportunities for all
students to thrive in a caring and supportive environment. We are committed to
the pursuit of excellence and the provision of high quality educational
opportunities for each and every child. In our school, every child is known,
valued and cared for. Our teachers nurture, guide, inspire and challenge
students to find the joy in learning, to build their skills and understanding
and to make sense of their world.

We provide a variety
of outstanding educational opportunities for our students that engage,
challenge and support our students to connect, succeed and thrive. Throughout
2018, Bald Blair Public School has continued to focus on 21st
century learning opportunities, building the capabilities of our students to
ensure they are literate, numerate, collaborative, self–directed, critical and
creative thinkers.

Bald Blair Public
School values our parents and community and has worked hard to ensure our
school enjoys an inclusive community in a positive partnership that values
equity and excellence. All staff members and the community are committed to
sustaining a collaborative, creative and valued approach to leadership and
learning. All staff members have enjoyed access to a high level of professional
learning, capacity building and leadership opportunities. We have continued our
very successful involvement in the Snow Gums Learning Alliance, which has seen
an increase in student learning opportunities.

The school enjoys
strong support from the P&C, who are dedicated to supporting the school. I
would like to thank our P&C for their contributions to the school
throughout 2018. They have provided significant financial support to school
events, such as the Great Aussie Bush Camp major excursion, bus travel to and
from local excursions, classroom resources and technology upgrades.

Our students have
continued to achieve success in many fields. Feedback from students and parents
indicates a high level of satisfaction and engagement. As always, we continue
to strive for improvement for our students, our teachers and our broader school
community.

I would like to
thank the dedicated and passionate teachers and support staff at Bald Blair
Public School. They have created a warm, caring and inspiring environment for
our students to learn in and to access a wide variety of learning
opportunities.

It is an honour and
a privilege to be the principal at Bald Blair Public School and to lead a team
that is so dedicated to creating positive school experiences where students
learn, achieve and feel valued.

Ros Edwards

Principal
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School background

School vision statement

Educational excellence through inspiration, engagement, high expectations and a growth mindset.

School context

Bald Blair Public School is the focal point of a small, rural community located in the Northern Tablelands area of NSW.
The school is a vibrant, innovative and dynamic primary school providing a quality education for every student.

The school was established in 1920 and enjoys a culture of high expectations and educational excellence. Bald Blair has
an enrolment of 36 students. The school employs four teachers in a mix of permanent and temporary full–time and part
time positions

The school is committed to providing rich programs to develop skills in technology, critical and creative thinking, problem
solving, communication and collaboration to enable students to reach their full potential educationally, socially and
emotionally.

Bald Blair Public School is developing a culture of evidence–based, data informed decision making. The school aims to
build the capacity of all teachers to lead, improve learning and innovate.

Bald Blair Public School is a proud member of the Snow Gums Learning Alliance, established in 2013 with the express
purpose of strengthening teaching and learning across five small schools: Bald Blair Public School, Ben Lomond Public
School, Black Mountain Public School, Chandler Public School and Ebor Public School.

The school has a passionate and dedicated parent community. The school P&C are very active and work tirelessly to
provide funds to contribute to the learning experiences of every student.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the School Excellence Framework domain of Learning...

Learning Culture: The school's on–balance judgement for this element is: Sustaining and Growing. Our evidence
demonstrates commitment within the school community that all students make learning progress. Partnerships with
parents and students support clear improvement aims and planning for learning. The school collects and analyses
information to inform and support students' successful transitions. We also collaborate with parents of students whose
continuity of learning is at risk. Our attendance data is regularly analysed and is used to inform planning.

Wellbeing: The school's on balance judgement for this element is: Delivering. Our evidence demonstrates progress in
the area of wellbeing. Students, staff and the community recognise that student wellbeing and engagement are important
conditions for learning. The needs of all students are explicitly addressed in teaching and learning programs with a focus
on creating an effective environment for learning. All staff explicitly communicate expectations of behaviour across
school settings.

Curriculum: The school's on balance judgement for this element is: Delivering. The evidence demonstrates that the
school offers a curriculum that meets requirements of the Department of Education and the NSW Education Standards
Authority and provides equitable academic opportunities for all students. Teaching and learning programs describe what
all students are expected to know, understand and do. Teachers differentiate curriculum delivery to meet the needs of
students at different levels of achievement, including adjustments to support learning or increase challenge. Most
students can articulate their learning and understand what they need to learn next to enable continuous improvement.

Assessment: The school's on balance judgement for this element is: Sustaining and Growing. Analysis demonstrates
that teachers routinely use evidence of learning, including a range of formative assessments to inform their teaching,
adapt their practice and meet the learning needs of students. Teachers are using reliable assessments to capture
information about student learning. They share criteria for student assessment with the students and create opportunities
for students to receive feedback on their learning. The school analyses their summative assessment data to identify the
learning progress of individual students and stage groups.

Reporting: The school's on balance judgement for this element is: Delivering. Evidence shows that the school analyses
internal and external assessment data to monitor and report on student and school performance. Individual student
reports meet Department of Education requirements and include personalised descriptions of the student's strengths and
growth. The school provides parents/carers with information on the learning progress of their children, including reports
and parent/teacher interviews as well as opportunities to discuss this progress.

Student Performance Measures: The school's on–balance judgement for this element is: Delivering. Analysis shows
the school's value add is not significantly lower than the value added by the average school. The school identifies growth
targets for individual students, using internal progress and achievement data. The school uses internal as well as
external assessments (such as NAPLAN) to assess student progress and achievement against syllabus outcomes.

The results of this process indicated that in the School Excellence Framework domain of Teaching ...

Effective Classroom Practice: The school's on–balance judgement for this element is: Delivering. Analysis shows that
teachers regularly review and revise lesson plans and sequences, ensuring that the content is based on the curriculum
and the teaching practices are effective. Teachers are regularly using student progress and achievement data to inform
lesson planning. Teachers respond promptly to student work. They check that students understand the feedback
received and the expectations for how to improve. Teachers maintain orderly classrooms and manage challenging
behaviour to create a positive environment for learning.

Data Skills and Use: The schools on–balance judgement for this element is: Working Towards Delivering. Analysis
shows that teachers access and engage in professional learning that builds skills in the analysis, interpretation and use
of student progress and achievement data. The school leadership team is working towards improving data analysis
practices and the use of data in planning and teaching.

Professional Standards: The school's on–balance judgement for this element is: Delivering. Analysis shows that
teacher's professional development plans are supported by a co–ordinated whole school approach to developing
professional practice. Whole school analysis of the teaching staff identifies strengths and gaps, with planning in place to

Printed on: 31 May, 2019Page 5 of 14 Bald Blair Public School 1098 (2018)



build capabilities and source teachers with particular expertise to improve student learning outcomes. The school
monitors the accreditation status of all staff and encourages the pursuit of higher levels of accreditation. Our teachers are
proficient in their teaching of literacy and numeracy.

Learning and Development: The school's on–balance judgement for this element is: Delivering. Analysis shows that
staff meetings are used to review the curriculum and to revise teaching practices and learning programs to meet the
needs of learners, based on evidence of student progress and achievement. The school supports and mentors new staff
and ensures that teachers engage in professional learning targeted to school priorities, the needs of their students and
the achievement of their professional goals. Our teachers demonstrate currency of content knowledge and
evidence–based teaching practice in all their teaching areas.

The results of this process indicated that in the School Excellence Framework Domain of Leading ...

Educational Leadership: The school's on–balance judgement for this element is: Delivering. Analysis demonstrates
that the leadership team ensures that implementation of syllabuses and associated assessment and reporting processes
meet NESA and Department of Education requirements, forming a sound basis for student learning. Parents and
community members have the opportunity to engage in a range of school–related activities which help build the school
as a cohesive educational community.

School Planning, Implementation and Reporting: The school's on–balance judgement for this element is: Delivering.
Analysis demonstrates that the leadership team engages in a process of planning, implementation, monitoring and
self–assessment, leading the collaborative development of evidence–based school plans. Our school plan aligns to
student and system priorities and ensures responsiveness to emerging needs. The school collects and analyses learning
and wellbeing data to monitor the achievement of milestones and review, self–assess and report performance annually.

School Resources: The school's on–balance judgement for this element is: Delivering. Analysis shows that the
school's staffing is organised and managed to ensure an effective learning environment. The leadership team allocates
staff resources to support the achievement of the school's strategic priorities. The school's physical resources and
facilities are well maintained and provide a safe environment for learning. Priorities in the school plan drive financial
decisions. Technology is accessible to all staff and students and the school plans for community use of school facilities.

Management Practices and Processes: The school's on–balance judgement for this element is: Sustaining and
Growing. Analysis demonstrates that the school makes informed choices about administrative practices and systems in
place, based on cost effectiveness, evidence, and in response to local context and need. We have streamlined, flexible
processes to deliver services and information and to support parental engagement and satisfaction. The leadership team
analyses responses to school community satisfaction measures.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 31 May, 2019Page 6 of 14 Bald Blair Public School 1098 (2018)



Strategic Direction 1

Excellence in Teaching and Learning

Purpose

Excellence in teaching and learning is underpinned by highly professional teachers who are effective leaders of learning,
deeply committed to ongoing learning and improvement, developing highly effective, evidence based practices through
collaboration, inquiry, reflection and feedback, contributing to a dynamic, transparent, collegial teaching and learning
culture.

Overall summary of progress

Differentiation of the curriculum was a focus with ongoing identification of where students are at using analysis of
formative and summative assessment data. Individual learning plans were developed to meet students at need. There
was a whole school focus on the improvement of writing, fostered by the implementation of the Seven Steps to Writing
program across the whole school. This has supported student improvement in writing across the school.

All teachers are implementing NSW Board of Studies syllabus documents and have shared in the development of scope
and sequence documents, units of work and assessment schedules. These are delivered using systematic and explicit
teaching. All staff have engaged in quality, planned and innovative professional learning to drive deep knowledge and
understanding of curriculum. This has supported improvement in teaching practice and student achievement. In addition,
students are developing their ability to set learning goals and reflect on their learning. The Learning and Support Team
met regularly to develop learning plans for students accessing individual learning support.

Visible learning is a continued focus for the school throughout 2018 and beyond. Teachers continued to use WALT and
WILFs to direct student learning in literacy and numeracy. Students are provided with success criteria for a variety of
learning tasks, making their learning visible and setting high expectations for their learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers creating quality
teaching programs that reflect the
pedagogy of visible learning and
are reflective of the needs of the
students in the class.

Professional Learning:

$3500

Soundwaves

$396

Teachers adapt and embed best practice with high
consistency across the schools, prioritising safety,
resilience, emotional intelligence and growth
mindset education.

All teachers will have a deep
understanding of the Literacy and
Numeracy Progressions and
PLAN 2.

Professional Learning and
RFF to plot students:

$1800

Effective, digitally documented, data driven and
formative assessment practice evident across two
sub–elements for analysis is begun.

Increase in proportion of students
achieving expected growth or
higher  on internal and external
data sets (PLAN
2/NAPLAN/Progressions)with the
school achieving at or above
state expectations in line with the
Premier's Priorities.

Purchase of Seven Steps to
Writing Program $900

Subscription to Seven
Steps Online $880 (3 years)

Targeting Maths

$758

Mathletics

$610 (2 years)

Reading Eggs

 $520 (2 years)

Students are beginning to consistently perform at
improved levels on both internal and external
school performance measures.

Printed on: 31 May, 2019Page 7 of 14 Bald Blair Public School 1098 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An Alliance and school  model
that facilitates regular
opportunities for collegial
feedback on teaching.

RFF for teachers to have
planning and collaboration
time:

$1500

Teachers are committed to identifying,
understanding and implementing the most effective
explicit teaching methods through professional
dialogue, collaboration, classroom observations,
feedback and targeted professional learning.

Next Steps

 • Continued focus on writing in 2019 with the implementation of Writing Rescue to support the Seven Steps to
Writing program.

 • Continued use of WALT and WILF in the classroom and success criteria in line with visible learning practices.
 • Further development and implementation of visible learning.
 • Implementation of Learning Progressions, supported by professional learning. This will develop a deep knowledge

of the Learning Progressions and support teachers to plot students and identify areas of need.
 • Professional learning to support teacher accreditation at higher levels.
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Strategic Direction 2

A dynamic, high performing learning culture

Purpose

To ensure a student centred learning environment that nurtures, guides, challenges and inspires every student to
become skilled, effective, motivated learners and confident, creative individuals who are empowered to be successful
citizens, setting high expectations and sharing responsibility for the improvement of every student.

Overall summary of progress

School leaders and teaching staff are working collaboratively to identify and support student needs. Schools across the
Snow Gums Learning Alliance are sharing resources to support the specific learning needs of all students. A culture of
collaborative professional learning has been achieved across the school and the alliance.

The school committed to staff professional learning in L3, TEN, Seven Steps to Writing Success and Future Focused
Learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff achieve personal
professional development plan
goals, demonstrating effective
collaborative learning and
reflective practice, within and
beyond the school, evidencing
increased impact on student
outcomes.

$3 900 +

$998 for purchase of
Teaching for Tomorrow (1
year of PL)

Targeted professional learning: Comprehension;
Critical Thinking; Differentiation, Seven Steps, L3,
TEN, Future Focused Learning.

100% of learning contexts
evidence data driven,
differentiated 'visible learning'
pedagogies for the 21st century,
embedding 4Cs, feedback and
formative assessment in practice.

$3 200 Teachers engaged in consistent teacher judgement
PL as part of our visible learning journey. The
Principal engaged in targeted visible learning PL
that was shared across the whole school and
introduced into every classroom.

100% of students are able to
articulate their learning goals in
Literacy and/or Numeracy and
the strategies needed to improve.

All students receiving additional learning support
have a detailed learning plan and learning goals
implemented across the school.

Next Steps

All staff will unpack Version 2 of the School Excellence Framework. This will better prepare staff for our 2020 external
validation process.

Teachers will undertake targeted PL around visible learning within the Snow Gums Learning Alliance to create a visible
learning framework and to ensure VL is embedded as standard practice across all learning activities.

Teachers will revise existing scope and sequence documents to ensure all KLAs are meeting the requirements of all
syllabus documents. This will enhance and ensure optimum learning opportunities for all our students.
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Strategic Direction 3

Positive Partnerships

Purpose

To create a dynamic, high performing school with strong connections to the wider community, enhancing learning
outcomes and the learning environment. Positive relationships are at the core of a successful school.

Overall summary of progress

Our focus for strategic direction 3 was to maintain the strong links we had created with our partners within our own
school, local and educational community as well as enhance relationships with families, community members and local
organisations. Across the year, parents were engaged in activities that supported student learning. Some of these
activities included the SGLA swimming carnival, cross country, athletics carnival, STEM camp and the Year 3–6 major
excursion. Combined Schools Days were hosted by BBPS with community support being an integral component.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustained–increased levels of
parent, student, staff and
community engagement with and
feedback to school, increased
reputation, user satisfaction and
school pride.

Students have been able to embrace the wider
community and are able to acknowledge how the
wider community can enhance their learning.

Improved parent understanding
and support of contemporary
learning models and modes and
increased capacity to support this
learning effectively.

The school wellbeing policy is under review to
ensure the school has in place a comprehensive
and inclusive framework to support the cognitive,
emotional, social, physical and spiritual wellbeing of
students.

Students, staff and parents
connect and communicate in a
respectful and responsible
manner.

Future directions are available and shared with the
extended school community.

All teachers and students use
digital technologies to
collaborate, communicate and
create.

$8000 for the purchase of
new laptop computers for
classrooms.

All staff are kept up to date with IT developments
and new apps for ways of communicating with the
school community.

Students have access to digital technologies
through the upgrade of our satellite internet
connection to wireless connection. This has
significantly enhanced student achievement in this
area.

New laptops purchased for student use.

Next Steps

 • To introduce 'Skool Loop' app across the school to enable easy and quick communication between home and
school.

 • To continue to build the working partnership with parents and carers so they can support and assist the social and
emotional development of students.

 • To plan ongoing support for teachers, students and parents.
 • Sustain and grow the Snow Gums Learning Alliance and relationships with external agencies to improve the

educational aspirations of all students.
 • To offer literacy and numeracy workshops for parents.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $20 823 (staffing)

$ 5 567 (flexible)

+ $15 256 from school
funds

Included in this funding is the school's
allocation for our Learning and Support
Teacher (LaST) for 1/2 day per week.

Remaining funds used to employ the LaST for
an additional 1 day per week to work with
targeted students, attend training days and to
create resources to share with classroom
teachers, providing consistency across the
school.

Socio–economic background $ 2 912 (flexible)

+ $6 079 from school funds

Funding utilised to employ SLSO to
co–ordinate and facilitate a Transition to
Kindergarten program that operates every
Tuesday throughout Terms 2, 3 and 4.

To develop independent, confident children
ready to engage in the learning process from
Day 1 of Kindergarten. To have assessed
students to ensure all needs are being met
before starting school.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 16 13 15 19

Girls 23 23 23 17

Enrolment at Bald Blair Public School has remained
steady over the past few years. There were eight
students attending the school for Transition to
Kindergarten one day per week. There were no
students from non–English speaking backgrounds
enrolled at BBPS.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.8 90.7 91.3 88.1

1 95.7 94.1 83.3 94

2 90.4 96.2 96.8 91

3 97.2 96.1 93.7 95.3

4 93.3 96.6 92.8 94.9

5 97.1 93 90.5 85.1

6 89 93 83.7 94.2

All Years 94.1 93.8 89 92.1

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The school's general attendance rates sit slightly below
state average for 2018. Three students had significant
absences during 2018 for a variety of reasons,
including illness resulting in a long period of absence.
This also impacted on the attendance of her sibling.
Another student has her attendance monitored closely
by the principal and classroom teacher. Bald Blair

Public School is proactive in managing
non–attendance. School policy and procedures enables
the school to work with families to address attendance
concerns.

Parents use a variety of methods to notify the school of
absences, including notes, phone calls and emails.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.32

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

In 2018, there were no staff members employed at Bald
Blair Public School who identified as Aboriginal or
Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2018, staff at BBPS engaged in professional learning
to achieve the strategic directions identified in the
school plan, their individual professional learning goals
and to fulfil DoE mandatory training requirements.
Professional learning supporting the school's work
towards the achievement of strategic directions in the
school plan included:
 • L3
 • Principal and SAM attending financial

management training
 • Targeted professional learning through the SGLA
 • Seven Steps to Writing Success
 • LaST Training days
 • Visible Learning
 • Collective Efficacy
 • Rigorous Assessment
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 • First Aid Training
All staff have also completed mandatory training in
each of the following:
 • Code of Conduct
 • Emergency Care
 • CPR
 • Anaphylaxis
 • Child Protection

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 89,650

Revenue 619,033

Appropriation 599,201

Sale of Goods and Services -583

Grants and Contributions 19,286

Gain and Loss 0

Other Revenue 0

Investment Income 1,129

Expenses -598,823

Recurrent Expenses -598,823

Employee Related -533,100

Operating Expenses -65,723

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

20,210

Balance Carried Forward 109,860

Department of Education budgeting tools are utilised to
ensure all fund expenditure is carefully planned and all
funds are spent in line with the Department of
Education policies and procedures.

All RAM funding was utilised to employ staff to
coordinate and deliver school programs, or to provide
teacher relief for teachers to engage in professional
learning, that supported the school in achieving
success across each of its three strategic directions.

Operational funding costs were consistent with the
previous year in regards to maintenance, services and
utilities.

The school continues to provide high levels of funding
to subsidise the cost of transport for students to access
various learning experiences and to subsidise the cost
of entry fees and excursions.

Unspent funds are used to support the funding of:
 • Transition teacher (SLSO) $8000
 • Major school excursion $2000
 • Upgrade of technology (AV panel) $5800
 • Purchase of new iPads $6000

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 454,956

Base Per Capita 7,348

Base Location 12,194

Other Base 435,414

Equity Total 29,301

Equity Aboriginal 0

Equity Socio economic 2,912

Equity Language 0

Equity Disability 26,390

Targeted Total 0

Other Total 7,093

Grand Total 491,350

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
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test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to the small cohort size and to maintain the privacy
of the student results, there is no reporting of statistical
data from NAPLAN.

Due to the small cohort size and to maintain the privacy
of the student results, there is no reporting of statistical
data from NAPLAN.

Due to the small cohort size and to maintain the privacy
of the student results, there is no reporting of statistical
data from NAPLAN.

Parent/caregiver, student, teacher
satisfaction

In 2018 the school sought the opinions of parents,
students and teachers about the school. Their
responses are presented below.

100% of responses received reported the school almost
always:
 • knows about the families and the community in

which it serves;
 • school leaders have a positive influence on the

school culture;
 • the students are the school's main concern;
 • the school encourages everyone to learn;
 • the school caters for the learning need of all

students;
 • the school is continually finding ways to improve

what it does;
 • when necessary, the school makes important

changes to what it does.

Policy requirements

Aboriginal education

School plans, programs and practices integrate
strategies that progress the goals of the Aboriginal
Education Policy. Aboriginal perspectives are
embedded throughout teaching and learning units
across the curriculum so that all students gain an
understanding of Aboriginal and Torres Strait Islander
contributions both past and present to Australian
culture. NAIDOC celebrations were undertaken at our
school. Acknowledgement of Country is included at all

school events, such as assemblies and combined
school events.

Multicultural and anti-racism education

The school has maintained a focus on multicultural
education in all areas of the curriculum by providing
programs which develop the knowledge, skills and
attitudes necessary for a diverse society. We celebrate
Harmony Day at school and discuss principles of
acceptance in classroom learning activities and at
assemblies.
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