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Introduction

The Annual Report for 2018 is provided to the community of Avoca Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Erin Hancock

Principal

School contact details

Avoca Public School
Sheepwash Rd
Avoca, 2577
www.avoca-p.schools.nsw.edu.au
avoca-p.school@det.nsw.edu.au
4887 7224
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School background

School vision statement

Avoca Public School is committed to the growth and development of each and every student in a warm, caring and
inclusive environment with a strong focus on community engagement. We foster a school wide culture of continual
collaborative responsibility that drives partnerships between parents, students, staff and agencies alike.

We work together to ensure our students are inspired learners, creative thinkers and will have the skills to
strengthen their value and confidence as young adults.  We encourage students to take learning risks through their
knowledge of growth mindset applications embedded in our learning culture. Our students are encouraged to be
motivated and adaptive learners who have the critical and creative thinking skills of future focused citizens.

Our staff are dedicated towards the core value of learning success for every student. We embrace change and believe
that this drives strategic and effective teaching and learning practice for future focused individuals. Our Staff are
committed to achieving exemplary skills in professional practice and take personal responsibility for improving their
professional acumen through understanding how students learn.

School context

Avoca Public School is a small K–6 school located in the Southern Highlands, in the Wollondilly region, with the
traditional custodians of the land being the Gundangara People. With an enrolment of 16 students, and a changing but
stable demographic, Avoca Public School continues to offer all students a broad range of learning opportunities in a safe,
caring and attractive environment.

Our school has a long tradition of educational excellence and involvement in the community.

Avoca Public School is a proud member of the Bong Bong Learning Community and as a result our curriculum provision
is enhanced as we deliver joint programs, share educational opportunities and participate in professional development
activities.

Avoca Public School also works in partnership with the Moss Vale Community of Schools. 

Our school community is active and informed, with the Parents and Citizens providing strong financial support for a
variety of curriculum and extra curricular programs.

Avoca Public School delivers a systematic and explicit quality public education for the children and families in our
community. We have a dedicated teaching staff who provide innovative opportunities that challenge and motivate our
students to achieve wonderful results that take them further and, help them to strive for their best. We validate this in our
motto of 'Learn to Live'.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During 2018, Avoca Public School made considerable progress in all areas of the of School Excellence Framework in the
domains of Teaching, Leading and Learning. This demonstrates that every student onsite at Avoca Public School was
known, valued and cared for.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching

Purpose

Collective Teacher efficacy is used to build the capacity of teachers through shared expertise and professional learning
to respond to the needs of every learner in literacy and numeracy.

Overall summary of progress

Our first year into our school's 3 year plan, and new substantively appointed Teaching Principal had been very positive.
Avoca Public School has focussed on "Quality Teaching and Learning" as students are the centre of what we do. Staff
have demonstrated a commitment to improving  their pedagogical practices through maintenance of accessible
professional learning, enhancement of collaborative practices, analysis of school based data to inform future practice,
observations and feedback. Our staff's willingness to be open to feedback, observation and trying new approaches has
been critical to the success of our strategic direction throughout our first year of implementation. Our staff work with a
community of schools, the Bong Bong Learning Group which also leads quality teaching pedagogy across the Highlands.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased % of students
average scaled score in PAT
Reading.
 • Increased % of students
average scaled score in PAT
Maths.
 • Progression of all Bong Bong
schools towards excelling in the
elements of Learning and
Development and Data Skills and
Use, as evidenced in the School
Excellence Framework SAS
2020.
 • All staff engage in professional
dialogue, collaborative practice
and data use as measured by
confidence / satisfaction surveys.

Collaborative practises are analysed and teachers
can confidently use data to improve teaching and
learning.

Next Steps

Our commitment to quality teaching and learning will continue to grow. Professional learning will be a major focus along
with developing a system of quality teaching rounds where teaching staff feel valued, networked, respected and
professionally recognised for excellence in their craft. Our partnerships with other schools and Educational Professors
such as Justin Coulson, John Hattie, Dylan William and Guy Claxton will only enhance our skills and dexterity to help
drive quality teaching practices at Avoca PS well into the future.
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Strategic Direction 2

Collective Wellbeing

Purpose

Develop and implement a school specific well being program for all students. .

To encourage the connection of students, staff and parents, in an ever–changing world. This will enable them to be
reflective, resilient, proactive and adaptable citizens.

Overall summary of progress

In our first year of our school plan, Avoca Public School staff have improved the awareness and importance of student
and staff esafety wellbeing across our school community. This initiative is linked to the one of the Department's key
initiatives – that every child is known, valued and cared for both online and in the real world. Our Teaching Principal lead
the whole school in developing professional learning scope that drilled down to the community the systems and
expectations of wellbeing , engaging in lesson demonstrations to build the capacity of staff and analysis of data to
ascertain the where our students are and where to next. Our Be YOU community in 2019 is improving the way we, as a
school, work with our student's wellbeing

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 100% of students demonstrate
and understanding of resilience
and mental wellbeing in the
playground and classroom
through targeted growth mindset
programs.
 • Demonstrated improvements to
support cognitive, social,
emotional, physical, and spiritual
wellbeing of students are evident
based on the results of Wellbeing
Self Assessment Tools.
 • Increased healthy eating
options for students. Focusing on
redeveloping our canteen
opportunities through community
connections, local business and
paddock to plate processes.

School team can report on positive and prosocial
behaviours occurring across the community for the
wellbeing of the students, staff and parents.
Students can value and appreciate the need for
responsibility, respect, reasoning and resilience in
their everyday lives.

Next Steps

Avoca Public School's Introducing and training in a school wide program to focus on mental health,  resilience,
perseverance and beginning to embed this across the school in 2019. It will be linked with departmental initiatives in
mental wellbeing for all. The Be You program will be overseen by the teaching principal, staff and run in conjunction with
the Chaplaincy program.

Reviewing our processes and practices on data gathering around student and community wellbeing.

Full independent implementation of Be You in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1381.00 The identified Aboriginal students had many
opportunities to participate in varied culturally
significant events such as land care projects,
traditional cultural dances and artworks
provided by the local AECG council for
Wollondilly.

The financial resources were used to
supplement students attendance to these
events and culturally inclusive
incursions/excursions.

Low level adjustment for disability $3383.00 The identified Low Level Adjustment for
Disability Students we identified in 2018 were
supported though additional personnel onsite
to support students engagement, learning and
wellbeing. Students engaged in programs that
supported their individual targeted needs in
consultation with their parents and agency
support.

Quality Teaching, Successful
Students (QTSS)

N/A N/A
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 9 6 5 5

Girls 16 15 11 9

During 2018 the total school population decreased
owing to a limited establishment of housing affordability
for younger families and families in general. We are in
an isolated demographic which contributes to our
population being transient from year to year.

Student attendance profile

School

Year 2015 2016 2017 2018

K 99.6 93.5 87.6 82.4

1 95.2 97.8 97.3 86.8

2 93.8 95 95.1 89.7

3 90.7 95.7 90.3 100

4 91.2 90.3 87.9 98.1

5 94.2 90.3 86.7 95.9

6 96.3 94.6 95.7 87.7

All Years 94.8 94.1 90.8 91.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

All parents in the school are advised through regular
communication of the importance of school attendance.
Class teachers monitor student attendance on a daily
basis using EBS4 supplied by the Department of
Education. The Principal regularly monitors
attendances practices and assess whether further
actions are required for student wellbeing. .For students
who are identified as having an unusual pattern of

attendance, excessive amount of days away from
school or absences without explanation, measures are
put in place that include; contacting the parents via
phone or letters, meeting with the student's parents and
reiterating the legislative requirements for student
attendance, formal monitoring of students' attendance
and putting in place negotiated strategies to support
student attendance. Cases that cannot be resolved at
school level are referred to the Home School Liaison
officer who works with the family, the student and
school personnel to develop an attendance plan. In
extreme cases non–attendance at school leads to legal
prosecution.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.16

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support
Staff

0.9

*Full Time Equivalent

During 2018, there were no Aboriginal personnel
employed at Avoca Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 80

Professional learning and teacher accreditation

Avoca Public School continues to invest heavily in the
professional development of each staff member. All
staff continued to access regular professional learning
opportunities at school, particularly focusing on our
strategic directions in wellbeing and student learning.
We continue to believe it is the quality of the teacher in
front of the class that makes the difference and as such
willingly invest in professional practice. Non–Teaching
staff access site specific training to link their knowledge
of Departmental practices and financial literacy to
develop proficiency in their roles.
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Accreditation also remains a high priority as one
teacher was supported to achieve accreditation at the
proficient level. In addition, senior staff are maintaining
accreditation with the Principal monitoring their
progress collaboratively.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 573

Revenue 341,064

Appropriation 336,030

Sale of Goods and Services 0

Grants and Contributions 5,043

Gain and Loss 0

Other Revenue 0

Investment Income -8

Expenses -361,584

Recurrent Expenses -361,584

Employee Related -304,879

Operating Expenses -56,705

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-20,519

Balance Carried Forward -19,947

As a result of adjustments made by the Department of
Education, transient student enrolments and staff
members sitting above establishment, we had a total
budget adjustment handed down in September 2018. In
addition, professional learning budgets were managed
across multiple sites by relieving principals and
relieving SAMS. Consequently, this resulted in an
overspend contributing to the $19,000 deficit. This will
be rectified and restoration activity is in place to
counteract this in the 2019 budget.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 295,359

Base Per Capita 3,094

Base Location 1,502

Other Base 290,763

Equity Total 18,026

Equity Aboriginal 1,381

Equity Socio economic 2,851

Equity Language 0

Equity Disability 13,794

Targeted Total 0

Other Total 17,069

Grand Total 330,454

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to reporting requirements specified in the
Commonwealth Schools' Assistance regulations
2005, we are unable to display graphs as there were
less than 10 students who completed NAPLAN in
2018. For further information please look at
www.myschools.com.au for information pertaining
to our NAPLAN results.
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Due to reporting requirements specified in the
Commonwealth Schools' Assistance regulations
2005, we are unable to display graphs as there were
less than 10 students who completed NAPLAN in
2018. For further information please look at
www.myschools.com.au for information pertaining
to our NAPLAN results.

Due to reporting requirements specified in the
Commonwealth Schools' Assistance regulations
2005, we are unable to display graphs as there were
less than 10 students who completed NAPLAN in
2018. For further information please look at
www.myschools.com.au for information pertaining
to our NAPLAN results.

The My School website provides detailed information
and data for the national literacy and numeracy testing.
Click on the link www.myschools.com.au and insert the
school name in the Find a School section (Avoca Public
School) and select GO to access school data.

Due to reporting requirements specified in the
Commonwealth Schools' Assistance regulations
2005, we are unable to display graphs as there were
less than 10 students who completed NAPLAN in
2018. For further information please look at
www.myschools.com.au for information pertaining
to our NAPLAN results.

Parent/caregiver, student, teacher
satisfaction

Parent, student and teacher satisfaction remains high
as evidenced in school based communications and the
Survey Monkey provided to staff, students and parents;

Parents
 • believe teachers have strong positive rapport with

students
 • believe that learning is student centred
 • supported the introduction of the wellbeing

framework to engage growth mindset functionality
 • feel welcome, informed and feel that the school

supports learning
Staff
 • feel valued and supported, particularly by the

networking opportunities provided by the BBLC
 • believed they are making a positive educational

difference to each student
 • satisfied with access to professional learning

Students
 • feel supported and that they have positive

relationships with teachers
 • love coming to school each day
 • enjoyed new school leadership opportunities and

autonomous SRC developments
 • have strong relationships with their teachers and

feel known, valued and cared for.

Policy requirements

Aboriginal education

At Avoca Public School, an Aboriginal Education plan
developed for the purposes of our school students in
2018 was implemented to engage a 'Culture Club' that
promoted connectedness and awareness of the
Aboriginal culture. Throughout the year, our Stage 3
ATSI students developed an 'Acknowledgement of
Country', which is at the forefront of all assemblies and
special events. Our school celebrated NAIDOC Week
by acknowledging our community and elders through
artwork linked to the NAIDOC event "Because of her,
we can". Through building strong relationships with our
families that are identifying as Aboriginal and Torres
Straight Islander, we were able to meet the needs of
our students individually through their Personalised
Learning Pathways.

Multicultural and anti-racism education

Avoca Public School catered for 0% of students who
have a language background other than English. The
school was involved in Harmony Day Celebrations.
Avoca Public School has and Anti–Racism Contact
Officer who is accessed when and if required. Avoca
Public School prides itself on encouraging, supporting
and guiding students to demonstrate acceptance and
tolerance.
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