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Introduction

The Annual Report for 2018 is provided to the community of Artarmon Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Louise Green

Principal

School contact details

Artarmon Public School
McMillan Rd
Artarmon, 2064
www.artarmon-p.schools.nsw.edu.au
artarmon-p.school@det.nsw.edu.au
9411 1950
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Message from the Principal

It is a great pleasure to present the 2018 Annual Report of Artarmon Public School. As I complete 13 years as Principal
of Artarmon Public School I feel very privileged to have the honour of leading such an outstanding school. It gives me
great delight to report on the amazing qualities of our students and on the many activities and achievements of the
students and the staff and of the wider Artarmon Public School community for 2018.

Artarmon Public School is indeed a vibrant learning community where the students are continually challenged, extended
and nurtured.

One of the most notable and evident aspects of Artarmon Public School is that it is a place where the students are
enthusiastically engaged with their learning and with all aspects of their education. The learning environment is rich and
stimulating and the students are given every opportunity and encouragement to grow and develop academically,
personally, socially, creatively and physically. It is a great joy for me to be able to share this journey with the students
and to actively support and encourage them in their interesting and varied endeavours.

I continue to be amazed by the wonderful spirit, vitality and enthusiasm of the students and impressed by the passion of
the staff and by their strong ongoing commitment to provide the very best education for the students.

Artarmon Public School is a school that is renowned for its academic excellence and rigour, its innovative thinking and
learning programs, its rich and diverse co–curricular programs, its clear strong wellbeing programs with a focus on the
development of leaders and the service of others, and a positive affirming culture that celebrates engaged learning and
the achievement of personal best.

2018 has been an exciting year that has seen much change and innovation as we have continued to move forward in the
development of our facilities, in our academic, wellbeing and leadership programs, in the rich and extensive co–curricular
and extension programs offered to the students, and in the appointment of new staff.

Our students need to develop future ready capabilities – they need to be globally good, not just locally good; they need to
be able to create a job, not just get a job; they need to have a capacity to learn, relearn and unlearn; they must have
human–centric abilities such as resilience, persistence, resourcefulness, empathy, compassion, and be able to form
connections with others.

With our focus at Artarmon on fostering a culture of learning in which thinking is visible and valued, and our student
wellbeing program focusing on character attributes, we are equipping our young people for life beyond school.

All too often schools are measured by a narrow set of statistics and whilst Artarmon Public School has all the data to
indicate it is a most successful school, it is so much more. In reading the content of this report please keep in mind that
behind every section are stories of student achievement, stories of our commitment to our students and, further each
section is a celebration of the unique learning environment that has been created at Artarmon Public School in the
interests of providing a quality and well–balanced education to all who attend. We have continued to explore
opportunities this year to prepare and plan for a preferred future ensuring we maintain our place at the forefront of
education.

I publicly acknowledge all students, staff, parents, school P&C, school partners and thank all who have contributed to the
School and its outcomes in 2018. I recommend the 2018 Annual Report to you.

Mrs Louise Green

Principal
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School background

School vision statement

The school’s motto “Live to Learn” underpins all that we do.

Artarmon Public School fosters positive, respectful relationships and aims to develop each individual’s full potential;
striving for excellence, celebrating achievements and valuing cultural diversity.

 

The staff, students and community value a school that is united, well equipped and collaborative. The focus on teaching
and learning is aimed at supporting future focussed learners through the use of engaging teaching time and choice of
extracurricula opportunities. High expectations are set for all and a focus is kept on high academic standards and
supporting the whole child.

School context

Artarmon Public School is situated on the lower North Shore, opened in 1910  and recently undergone a major upgrade
to school facilities.

There are approximately 1200 students enrolled from Kindergarten to Year 6, including 4 Opportunity Classes.  Students
come from diverse language backgrounds with over 80% from language backgrounds other than English. There are
many cultures represented within the school community.

Artarmon Public School has a reputation for excellence in academic achievement and is also a centre for four opportunity
classes. It provides a rich educational experience for students K–6, with particular emphasis on curriculum differentiation,
effective integration of ICT and a strong creative arts program.

There are approximately 70 school based personnel including executive staff, classroom teachers, specialist EAL/D
teachers, a Teacher Librarian, School Counsellors, School Learning Support Officers, administrative staff and a general
assistant.

School staff are highly committed and enthusiastic.  There is a mix of young teachers who are ably supported by highly
skilled, experienced teachers.

The school has a strong relationship with the community which fosters active participation by parents within the school.

The P & C support the school with a number of initiatives to provide additional resources for students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.
Learning

In the domain of learning Artarmon Public School has been focused on an integrated approach to quality teaching,
curriculum planning and delivery, and assessment that promotes learning excellence and responsiveness in meeting the
learning needs of all students. School evaluation has highlighted the following areas of strength:

* Most of our students achieve high levels of performance on external performance measures. * There is a school–wide,
collective responsibility for students learning and success, with high levels of student, staff and community engagement.

* There are systematic policies, programs and processes to identify and address student learning needs.

* Students are self–aware, build positive relationships and actively contribute to the school, the community and the
society in which they live.

Teaching

 In the domain of teaching our focus has been on new syllabus implementation, including effective teaching methods and
evidence–based teaching techniques. Staff have demonstrated personal responsibility for maintaining and developing
their professional standards. School evaluation has highlighted the following areas of strength:

* Teachers work together to improve teaching and learning.

* Teachers take responsibility for changes in practice required to achieve improved school performance and are
recognising the importance of using data to monitor the effectiveness of their efforts.

* Teachers work beyond their classroom to contribute to broader school programs.

* Teachers are actively engaged in planning their own professional development to improve their performance.

Leading

At the core of education at Artarmon Public School we have been focused on continuous improvement through an
embedded culture of high expectations and community engagement. We have been working towards an environment
where school management systems, structures and processes underpin ongoing improvement and the professional
effectiveness of all school members. School evaluation has highlighted the following areas of strength:

* Staff having purposeful leadership roles based on professional experience.

* Streamlined, flexible processes exist to deliver services and information and strengthen parental engagement. * The
school has productive relationships with external agencies such as universities, businesses, industry and community
organisations to improve educational opportunities for students.

* The school articulates a commitment to equity and high expectations for learning for each student and is responsive to
changing needs.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students. For more information about the School Excellence
Framework: http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching and Learning. Every student is a resilient, creative and empowered global citizen.

Purpose

The purpose is to ensure the school has a coherent, sequenced plan for curriculum delivery that ensures consistent
quality teaching and learning expectations, including feedback and self regulation and a clear reference for monitoring
learning across year levels. 

Overall summary of progress

The evidence from our TTFM survey shows that teachers feel collaboration, leadership, learning culture and data
informed practice was above the state average. Particularly in the area of collaboration and school leadership.

Providing systems of professional learning that facilitate professional dialogue, collaboration, classroom observation,
modelling of effective practice with timely feedback between teachers. We have been providing opportunities for sharing
of practice, modelling, lesson studies through QTSS, peer coaching through QTSS, co teaching in digital technologies
and providing regular meeting time for the discussion of student progress in writing through sprints.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All classrooms are engaged in
Digital Technology.  eg. Robotics

$26000 spent on upskilling
staff through co teaching

100% classrooms are engaged with robotics.
Teacher professional learning was individualised
and targetted.

Scope and sequence across the school was
created in line with digital technology outcomes.

Tell Them From Me (TTFM)
surveys to reflect growth in
scores relating to student
engagement in learning.

Nil cost TTFM survey results reflected

All students are self reflective
learners.

Nil cost Through agile learning sprints all teachers focussed
on writing as an area of self regulation and goal
setting for students.

School leaders have a consistent
approach across the whole
school of monitoring and
providing feedback for teachers.

100% of staff completed their PDP. All staff were
engaged in personalised  professional goals and
individual learning pathways were provided for all
staff.

Next Steps

Digital technology –We will continue to build staff capacity through researching Robocup and upskilling teachers and
students with a view to involvement in 2019/2020. Plan for the change of staff across grades and changes to robotics
that are provided. (2019 use $ 14, 000 to provide teacher to teacher support where needed) Moving forward with
collecting assessment data and building deeper links across curricula with robotics embedded into problem solving tasks.

Self regulation – Provide staff with professional readings around the area of Metacognition and self regulation. Eg 1. How
to explicitly teach metacognitive strategies and how to monitor and evaluate their own learning. 2. How to model their
own thinking to help students develop their metacognitive and cognitive skills. 3. How to set appropriate levels of
challenge to develop students self regulation. 4. How to explicitly teach students how to organize and effectively manage
their learning independently. Provide staff with professional learning from Bronwyn Jones around reliable and effective
assessment tools in the classrooms to reflect what students can do, and what they are ready to learn next.

School leaders – In 2019 we will continue to build staff capacity through regular feedback and quality professional
learning.

Printed on: 12 June, 2019Page 6 of 14 Artarmon Public School 1061 (2018)



Strategic Direction 2

Quality Relationships. Authentic partnerships are built with teachers parents and our community.

Purpose

To create life–long learners through positive relationships with the community. Facilitating open dialogue among and with
all stakeholders in the community will encourage positive student wellbeing. By nurturing these relationships diversity will
be celebrated, creating a positive school and community.

Overall summary of progress

Celebrations of the Arts builds community and student engagement. Regular opportunities for parents to engage and be
part of student celebrations. School Fair was a fantastic cultural celebration with parents from all aspects of the
community taking part. Data indicated that very few parents were involved in committees 60% of parents were not
involved in classroom activities/ volunteering at school. Parental aspirations were high in regards to their child's future
and the expectations upon the school. Parents requested events to be held at night and they would like sessions on
wellbeing and how technology is used in schools to support education as well as reading and maths.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data collected from annual TTFM
survey.

Nil The data showed teachers meet individually with
teachers regularly over the course of the year.

Parents valued all forms of communication that was
currently used by the school.

Increased number of people
attending organised events.

Nil cost P&C have run community based events School Fair
and we celebrated Education Week with open
classrooms and a Celebration of the Arts at the
Concourse at Chatswood.

Regular P&C meetings have occurred. Regular
musical performances showcasing students
achievements, choir, drama and dance
performances at a variety of events.  Night of the
Notables displayed 100% attendance of families.

To build upon our current staff
induction processes

$100 000 in beginning
teacher funding

15 proficient teachers completed professional
learning in mentoring.

15 beginning teachers were supported through
targetted individualised mentoring programmes.

Next Steps

Parents/Community

Moving forward in 2019 develop stronger ties to the P&C through building connections with our diverse community. Re
establishing drop and chat, regular celebrations of student work in the newsletter and around the school. Increased
family events through the P&C fundraising committee. Parental communication and engagement nights in numeracy,
literacy, technology and wellbeing.

Mentoring

Continue to develop regular teacher to teacher coaching opportunities through regular discussion, observation and
reflection.
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Strategic Direction 3

Quality Systems. The school has established a strong improvement agenda grounded in evidence from research based
practice.

Purpose

The school is driving a strong improvement agenda, grounded in evidence from research and practice and expressed in
measurable student outcomes.

Overall summary of progress

The 'big picture' intended outcome is to have in–class feedback happening in the majority of classrooms across the
school and to have beginning teachers supported in their early years. It has definitely been implemented as intended. We
have been slowly building the skills of coaches/mentors and having them apply these skills with the beginning teachers.

Through the Sprint process teachers have used the professional learning from Dr Simon Breakspear to build teacher
capacity and trial new teaching strategies to best support students at their point of need. Staff have collaboratively
analysed student assessment data within the area of writing to know where their students are at. They have then used
current research to look at best pedagogy for student improvement and break down what their students need to know
next and how to design the best teaching and learning program for them.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tracking student growth in areas
of literacy and numeracy.

Professional learning in
progressions?

Professional learning provided in surface, deep and
transferal of knowledge in maths.

Built collaborative target teams that empower
teachers to share knowledge and skills to share
practice across grades –in literacy and numeracy.

Teachers gain and maintain
accreditation.

Beginning teacher
funding$100 000

Professional learning??

Beginning teachers – feel empowered and
confident and have improved an area of their
teaching practice. They have also set up a
relationship with an additional experienced teacher
within the school, which has the potential to have
immeasurable impact.

100% teachers provided opportunities for registered
professional learning.

5 beginning teachers obtained accreditation at
proficiency.

Increased collective efficacy of
teacher teams.

Professional learning 100% involvement in teacher teams in English,
Maths, Digital Technology and Agile learning.

100% attendance at staff meetings. Regular grade
team meetings targeted at writing using the sprint
process.
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Next Steps

Collective efficacy

In 2019 Increase the number of times beginning and mentor teachers are in each other's classrooms receiving feedback
by starting this aspect of the process earlier in the year in 2019. Build in teacher to teacher feedback processes through
the agile learning and digital technology teams. Targeted co teaching and sharing of research based pedagogical
practice in all Key Learning Areas. Continue to build and develop flexibility in thinking around different ways to approach
teaching pedagogy.

Tracking of literacy and numeracy

A gradual introduction will begin in 2019 of the progressions in one area of English e.g. creating texts and will be aligned
with Sprints. To really fulfill the school milestones AND relevant school excellence framework categories there will need
to be a more rigorous approach to embedding quality tracking systems in numeracy and literacy. Continue to strengthen
whole school pedagogy around student goal setting and reflection through PL, learning communities and professional
development of PDP

Build whole school monitoring of student learning through regular collection of summative and formative assessment
data through analysing current practice and developing a systematic tracking system across the school..
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Key Initiatives Resources (annual) Impact achieved this year

Quality Teaching, Successful
Students (QTSS)

Support for beginning teachers Provide teacher release

Provide scheduled
timetabled release

Organise meeting for BT teachers Week 2–
Induction of new staff and allocation of
resourcing for BT teachers

Review J Knight instructional coaching model
with BT teachers and mentors (through exec
meeting and BT meeting)

Timetabling for term One
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 553 576 607 631

Girls 532 549 566 544

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.3 96.1 95.2 95.6

1 96.7 96 95.4 96

2 97 97 96.8 95.5

3 96.5 96.9 97.7 95.9

4 97.7 97.7 97.5 97.5

5 97.3 98 96.3 97.1

6 95.8 95.1 96.3 94.3

All Years 96.8 96.7 96.4 96

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance at Artarmon Public School is stable
with the attendance rate above the state average. Rolls
are marked electronically via ebs4and notes for
non–attendance followed up. Our attendance is
affected to a large degree by families taking holidays
out of school holiday periods.

All rolls are electronic.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 6

Classroom Teacher(s) 44.71

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.8

Teacher ESL 3.4

School Counsellor 2

School Administration and Support
Staff

6.87

*Full Time Equivalent

There are two staff members who identify as Aboriginal

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

The school received $63 071 in Teacher Professional
Learning funds for 2018.

The school recognises the importance of supporting the
continuous development of professional practice for all
staff. In 2018, topics/areas covered in weekly TPL
sessions, were linked to school initiatives as part of our
strategic plan. Staff undertook a range of Professional
Development as part of their individual Performance
and Development Plan (PDP).

The school is committed to supporting and developing
beginning teachers to ensure they become capable and
confident educators. The school offers an extensive
mentoring program for new staff.

Funds were used in the following ways:

* Training for Executive staff in Coaching strategies.

* Release for teachers and associated costs to work
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collaboratively with selected mentors in areas such as
literacy, numeracy, gifted and talented, drama, music,
sport and dance.

* Enabling teachers to collaborate in the evaluation and
refinement of their Professional Development Plans
 • Providing training and development on School

Development Days. This included mandatory
training such as First Aid and CPR

 • Time for professional learning and feedback for
those teachers seeking accreditation at
proficiency.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 2,271,335

Revenue 9,850,587

Appropriation 8,584,952

Sale of Goods and Services 257,009

Grants and Contributions 974,648

Gain and Loss 0

Other Revenue 500

Investment Income 33,478

Expenses -9,272,114

Recurrent Expenses -9,272,114

Employee Related -7,926,705

Operating Expenses -1,345,409

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

578,473

Balance Carried Forward 2,849,809

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 7,284,738

Base Per Capita 226,822

Base Location 0

Other Base 7,057,916

Equity Total 524,638

Equity Aboriginal 944

Equity Socio economic 7,580

Equity Language 393,423

Equity Disability 122,692

Targeted Total 0

Other Total 468,358

Grand Total 8,277,734

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

91.7% of students in Yr3 achieved Bands 4–6 for
Reading.

78.5% of students in Yr5  achieved Bands 6–8 for
Reading.

82.4% of students in Yr3 achieved Bands 5–8 for
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Writing.

82.3% of students in Yr5 achieved Bands 6–9 for
Writing.

89.8% of students in Yr3 achieved Bands 5 & 6 for
Numeracy.

90.6% of students in Yr5 achieved Bands 6–8 for
Numeracy
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results we can report that 76.04% of Yr 5
students perform in the top two bands for Reading and
75% in the top two bands for Numeracy. We can report
that 83.53% of Yr 3 students perform in the top two
bands for Reading and 83.43% in the top two bands for
Numeracy.

Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me parent survey data showed
teachers meet individually with parents regularly over
the course of the year. Parents valued all forms of
communication that was currently used by the school.
Data indicated that very few parents were involved in
committees 60% of parents were not involved in
classroom activities/ volunteering at school. Parental
aspirations were high in regards to their child's future
and the expectations upon the school. Parents
requested events to be held at night and they would like
sessions on wellbeing and how technology is used in
schools to support education as well as reading and
maths.

Policy requirements

Aboriginal education

Aboriginal perspectives are embedded into units of
study in many subject areas at the school. This is in line
with the Department of Education's Aboriginal Policy,
which states that children in NSW should develop a
deep understanding of Aboriginal culture and peoples,
past and present.

Multicultural and anti-racism education

Artarmon Public School prides itself on being a
harmonious and multicultural school. The Welcome
Picnic at the beginning of the year has a strong input
from our multicultural community and welcomes all new
families to our school. Everybody enjoyed a great
variety of multicultural food, games and performances.

 A highly successful Harmony Day further enhanced the
multicultural education of students at Artarmon Public
School.

The school has a teacher who is appointed as the
Anti–Racism Contact Officer (ARCO). This officer is the
first contact in dealing with any allegations of racism.
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