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Introduction

The Annual Report for 2018 is provided to the community of Ariah Park Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the School Plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Justin Dunn

Principal

School contact details

Ariah Park Central School
Reid St
Ariah Park, 2665
www.ariahpark-c.schools.nsw.edu.au
ariahpark-c.school@det.nsw.edu.au
6974 1105
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School background

School vision statement

We promote excellence and equity by ensuring all students become successful learners who are confident, creative
individuals, active and informed citizens through educational experiences within a culture of care and enrichment.

School context

Ariah Park Central School is a rural K–12 school of 134 students located in the Riverina of New South Wales. Over the
last five years, the school has consistently performed well in numeracy and literacy and takes pride in creative,
innovative learning programs.  Ariah Park Central School is a progressive, future focused school that enjoys modern
flexible learning spaces and unique learning initiatives.  The school is well resourced with technology and has a large
focus on Science, Technology, Engineering and Mathematics (STEM).  The school is a core member of the Riverina
Access Partnership and engages with the Cootamundra Community of Practice.  The school offers small class sizes and
has a dedicated team of staff committed to delivering high outcomes for all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that Ariah Park Central School is achieving excellence in all domains of Learning,
Teaching and Leading at the level of Sustaining and Growing. The school is consistently performing in all areas at a high
standard and will continue to grow using the School Excellence Framework self assessment process.

Our self–assessment process will assist the school to refine our School Plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 3 June, 2019Page 3 of 18 Ariah Park Central School 1055 (2018)



Strategic Direction 1

Excellence in Learning

Purpose

To develop foundation skills in literacy and numeracy, strong content knowledge and the ability to learn, adapt and be
productive, responsible citizens.  

Overall summary of progress

This year the school maintained an increasing focus on literacy and numeracy and providing greater curriculum
opportunities for our students. The school has improved processes for tracking literacy and numeracy and introduced a
number of programs to student learning targeted at individual stages. These include ALARM, L3, Numeracy groups and
early learning initiatives. Consistent teacher judgement has been enhanced along with greater planning, assessment and
feedback strategies.

Stage 5 elective opportunities have been enhanced with the introduction of our interschool elective program with
Ardlethan Central School and Barellan Central School. The program has provided a greater selection of elective options
and increased the social network for our students.

Differentiation of curriculum across all stages has been improved and individual learning plans for all students have been
developed with students and their parents.

The STEM Centre, Barking Dogs and Recording Studio have continued to be developed and are now crucial learning
and wellbeing programs in the school.

Positive Behaviour for Learning program was introduced. Training and consultation with community, students, parents
and staff was completed with the new values of Honesty, Resilience and Respect being decided upon for 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Wellbeing

Improve whole school student
wellbeing and engagement.

Staff release and school
signage

$12 000

Tell Them From Me Survey results. Improvements
from 2017.

Secondary Students

10% Improvement in student behaviour.

20% Increase in homework behaviour

13% Increase in Interest and Motivation

10% Increase in Value School Outcomes

8% Increase in Sport Participation

7% Increase in Extra Curricular Activities.

6% Increase in Intellectual Engagement

5% Increase in Values School Outcomes.

Primary students

18% Increase in Effort

14% Increase in Interest and Motivation

11% Increase in Values School Outcomes
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Wellbeing

Improve whole school student
wellbeing and engagement.

7% Increase in sport participation

7% Increase in homework behaviour

6% Increase in sense of belonging

3% Increase in positive behaviour.

Literacy and Numeracy

Increase number of students
demonstrating expected growth in
reading and numeracy.

Professional Development.

$31 000

NAPLAN results for the school indicate percentages
at or above expected growth.

Years 3–5

77.8% Numeracy

55.6% Reading

Years 5–7

55% Numeracy

25% Reading

Years 7–9

88.5% Numeracy

100% Reading

Post School Destinations

Increased number of students
achieving their post school
learning or employment
aspirations.

$2 000 100% of students achieved their HSC and post
school destination.

Next Steps

In 2019 the school plans to evaluate and improve the ongoing initiatives from 2018. New initiatives for 2019 are; Learning
Progressions, Year 7 Best Start, Guided Reading and Writing 3–6, Learning Intentions, Early Learning Literacy and
Numeracy.  A greater focus on writing, grammar and punctuation.
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Strategic Direction 2

The Best Teachers

Purpose

To build the capacity of all our staff so they can demonstrate personal responsibility for improving their practice in order
to improve student learning.  This is underpinned by high quality teaching distinguished by high levels of professionalism
and commitment. 

Overall summary of progress

The ongoing professional development of our staff has been a focus for 2018. Staff have engaged with research and
reflected their practice against what works best in our school. Staff have had the freedom to explore their teaching using
the research and developed an informed, evaluative approach to their teaching. Professional standards and higher
accreditation has been strongly promoted. Aspiring leaders have been identified and provided opportunities to develop
their leadership skills. Customer service has been a priority within the administration staff with an emphasis on upskilling
and succession planning. This year our professional development has predominantly targeted student wellbeing. Positive
Behaviour for Learning and managing difficult behaviour has been a large part of this and has been focused on at our
staff development days. Differentiating curriculum and meeting NESA registration requirements has also been an
important part of our development. Secondary staff also commenced Best Start for Year 7 with the implementation of the
Learning Progressions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional Standards

Increased staff engagement with
professional standards and NESA
system registration requirements.

$6 000 This year one staff member achieved Professional
Competence accreditation.  One staff member
successfully passed their five year maintenance
cycle.

100% of staff engaged in NESA system registration
requirements.

Evidence based teaching

Increased staff engagement with
evidence based teaching
strategies and using performance
data to inform teaching.

$2 000 All staff have completed training in SCOUT.  All
staff have been provided training in Learning
Progressions.

Whole school areas for improvement have been
identified and reinforced across the curriculum.

Next Steps

Next year we intend to further develop the use of data to inform programming and planning. PBL will continue to be
implemented into the second year.
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Strategic Direction 3

Universal Leadership

Purpose

To develop the capacity of all our school leaders to enable a self–sustaining and self–improving community that will
continue to support the highest levels of teaching and learning. 

Overall summary of progress

Effective leadership is important to maintaining vision, direction and growth across every school. This year we have
identified 3 main focus areas in our school. Professional Practice and Customer Service, Effective Vision and Direction
and Instructional Leadership. This year we have focused on student leadership and overhauled our student leadership
policy. The introduction of primary captains occurred and we have lifted the leadership profile across our school. Staff
meeting and development days have had clear learning expectations with our executive staff improving instructional
leadership and working with staff.

Improved communication to our parents and the wider school community was achieved through modernising and
improving the content of our weekly school newsletter. We also increased the use of our school Facebook page and the
SkoolBag App. Our school website was also updated. The administration staff have focused on up skilling and
succession planning to develop a multi skilled administration team that can capably cover absences with minimal effect
on our customer service.

Participating in The Excellence in School Administration Strategy (ESA) Coaching and Mentoring Program resulted in the
School Administrative Manager (SAM) becoming part of a supportive SAM Network.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional Effectiveness

Improved systems and routines
that support professional
effectiveness.

$2 000 Newsletter, Social Media and SkoolBag App
updated and reviewed.

Participation in The Excellence in School
Administration Strategy.

Upskilling and proficiency of all  administration roles
commenced with administration staff.

Instructional Leadership

Increased instructional leadership
and leadership capacity by all
staff and students.

$3 000 Student Leadership Policy published as a draft.

Leadership profiles developed for school captains
and SRC.

Increased leadership opportunities for staff.

Staff Meetings and development days driven by the
school executive with a focus on learning and
instructional leadership.

Next Steps

Next year the school will continue to improve customer service and multiskilling of staff. Staff leadership is Stage 2 of our
school leadership policy. Next year the focus will be on improving aspirations towards leadership and providing
opportunities to develop leadership skills.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2 168 Funding pooled with other sources to employ
staff.  All students receive an individual
learning plan. Period allocations for individual
learning support are provided. All students
are provided extra financial support for
excursion, uniform and school fees. Due to
small cohort numbers performance data
cannot be displayed for privacy.

Low level adjustment for disability $17 058 Funding pooled with other sources to employ
staff to provide learning support for students
with disability and learning adjustments.

Quality Teaching, Successful
Students (QTSS)

$15 096 This funding has been used to provide
additional professional learning pooled with
other funds to enhance student outcomes.

Socio–economic background $57 626 Funding pooled with other sources to employ
extra teaching staff and Learning Support
Officers.

Student assistance is provided to all students
in low socio–economic circumstances to
maintain equity for all students. New student
assistance policy provides access to the
support funds.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 62 62 67 57

Girls 59 63 72 73

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.6 93.7 93.5 92.5

1 88.7 90 92.7 93.5

2 96.7 93.3 90.8 92.4

3 93.2 95.2 93.3 94.3

4 94.1 93.9 94.2 94.5

5 93.4 93.5 95.1 96.2

6 96 92.7 91.7 95.6

7 93.9 90.7 91 96.2

8 97 93.7 83 87.9

9 80.3 96.8 85.2 90.1

10 75.4 76.5 79.7 91.3

11 83.9 50.3 75.8 68.9

12 89.5 90.1 76 72.6

All Years 90.4 90.4 89.5 91.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.3 92.3 91.5

Management of non-attendance

Monitoring and supporting student attendance is
essential to ensuring every student gains a productive
education. Measures are put into place to improve
student attendance. Attendance initiatives are managed
with the school executive team, wellbeing team and
learning support team. Attendance information
pamphlets are provided in the school newsletter,
informing caregivers about attendance obligations. The
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school has provided an increasing number of ways for
parents to provide reasons for absences, including the
Skoolbag App, email, text and phone and also the
traditional written note.

For students with poor attendance, measures include
phone calls to carers, texts to carers for all daily
absences without explanation, home visits, and
assistance with transport options. Mandated formal
letters are sent home at critical absence markers to
inform parents of the increasing concern. Text
messages are sent out daily to advise parents of their
child's absence in an effort to limit truancy. The current
system has resulted in an increase in explanations for
student absences from carers of poor attendees over
the term of the school plan.

Initiatives to improve student attendance also
incorporated wellbeing events to increase engagement
for at risk students, specifically targeting poor
attendees. 100% Attendance is celebrated with a
certificate at the end of year assembly.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 0 0 50

TAFE entry 0 0 0

University Entry 0 0 50

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 9.68

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Administration and Support
Staff

4.19

Other Positions 0.1

*Full Time Equivalent

During 2019 there was no aboriginal staff employed.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

During 2018 one staff member attained accreditation at
Professional Competence. Two staff completed their
five year maintenance cycle.

During 2018 the school spent a total of $31 102 on
professional learning.

This year Professional Learning focused on three
priority areas 1. Professional Standards 2. School Plan
Priorities and 3. Teacher Identified Learning. Wellbeing,
Literacy and initiatives with the introduction of Positive
Behaviour for Learning (PBL) has been our whole
school initiative for 2018.

There has been a number of new syllabuses have been
introduced in 2018.  Staff have had the opportunity to
implement the new curriculum by accessing curriculum
advisors and targeted professional learning.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 243,482

Revenue 2,470,362

Appropriation 2,426,979

Sale of Goods and Services 213

Grants and Contributions 40,877

Gain and Loss 0

Other Revenue 68

Investment Income 2,225

Expenses -2,487,536

Recurrent Expenses -2,487,536

Employee Related -2,233,672

Operating Expenses -253,865

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-17,174

Balance Carried Forward 226,308

This year the school received a new finance system,
SAP Finance.  100% of this years funding was spent on
this years students.  The sum carried forward is funding
held in reserve for major equipment replacement.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,821,115

Base Per Capita 26,878

Base Location 46,927

Other Base 1,747,310

Equity Total 129,425

Equity Aboriginal 2,168

Equity Socio economic 57,626

Equity Language 516

Equity Disability 69,115

Targeted Total 169,534

Other Total 255,942

Grand Total 2,376,016

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

Some graphs may not display data due to small cohort
numbers.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The school has identified students that achieved
expected or greater than expected growth in each of
the aspects of NAPLAN. In most cases the school is
performing above state average in the areas of
Numeracy, Reading and Spelling. Whilst the
performance was satisfactory in Writing, Grammar and
Punctuation, further work to improve these results will
need to be done in the future. The growth between
tests for students achieving expected or greater than
expected growth during 2018 are as follows:

Students who performed highly in previous NAPLAN
assessments may not have achieved expected growth
and their growth reported low.  These students are
usually placed in high bands.

Years 3–5. 55.6% Reading, 33.3% Spelling, 33.3%
Grammar and Punctuation, 33.3% Writing

Years 5–7. 25% Reading, 25% Spelling, 50% Grammar
and Punctuation, 50% Writing

Years 7–9. 100% Reading, 75% Spelling, 25%
Grammar and Punctuation, 37.5% Writing
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The school has identified students that achieved
expected or greater than expected growth in each of
the aspects of NAPLAN. In most cases the school is
performing above state average in the areas of
Numeracy. The results achieving expected or greater
than expected growth in Numeracy are as follows.

Years 3–5. 77.8% Numeracy
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Years 5–7. 55% Numeracy

Years 7–9. 88.5% Numeracy

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

2018 NAPLAN results reported 36.84% of primary
students are in the top two bands for reading and
numeracy.   The secondary school results indicated
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6.26% in the top two bands.

There were no indigenous students participating in
NAPLAN 2018.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Due to low cohort numbers, performance data cannot
be displayed without identifying individuals.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018 the school participated in the Tell Them From Me
Survey.

Student responses indicated that their advocacy for
school is 80% positive. That is 10% higher than the
state average.

Their expectations for success is 90% positive. This is
5% higher than the state average and their sense of
belonging is 65%. Overall 75% of our students have
high advocacy and high expectations for their school.

Due to excessive surveying and collaboration as part of
other school programs, formal feedback was not
collected during 2018 from parents or staff.

Policy requirements

Aboriginal education

Throughout the year the school has emphasised the
importance of our rich indigenous culture by ensuring
Aboriginal education has been integrated across all Key
Learning Areas.

Students have been instructed in the knowledge of past
and present Aboriginal perspectives through providing
quality Aboriginal literature and programs. Our program
at Ariah Park Central School fosters understanding and
respect for Aboriginal people in our community.

Students are taught tolerance towards other people's
beliefs, while gaining a greater knowledge and
understanding of Australia's rich indigenous culture.
Our school promotes recognition of traditional owners
of our area at every opportunity as we conduct the
Acknowledgement of Country at all formal functions.

NAIDOC week is celebrated with a number of cultural
activities and experiences. This year the school
provided a whole school education experience where
students learnt about Indigenous art and dance,

Aboriginal language, Australian history, artefacts and
Dreamtime stories through a range of activities. This
relationship has enhanced the current HSIE curriculum
learning about Ancient Australia, Australian History and
Aboriginal civil rights through the Stage 4 and 5
geography and history curriculum.

Multicultural and anti-racism education

Our school provides a range of programs and practices,
including Harmony Day, to promote inclusivity, cultural
awareness, diversity and respect for cultures and
beliefs of all members of our school community.

It is acknowledged that cultures and beliefs of all
members of the school community enrich our
community and understandings.

Our school values both similarities and differences and
we are proud of Australia's cultural and ethnic diversity
and we actively work to promote community harmony
through practices and policies which address racism
and develop an understanding of cultural, linguistic and
religious differences.
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