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Introduction

The Annual Report for 2018 is provided to the community of Ardlethan Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Grant Lloyd

Relieving Principal

School contact details

Ardlethan Central School
Mithul St
Ardlethan, 2665
www.ardlethan-c.schools.nsw.edu.au
ardlethan-c.school@det.nsw.edu.au
6978 2046
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School background

School vision statement

Ardlethan Central School is a supportive, and dynamic environment where all students are encouraged to reach their
potential. We embrace the small school environmentthat allows us to ensure every student is known, valued and cared
for. We are engaged with purposeful and meaningful learning to grow and develop into independentand reflective
learners. We build responsible,resilient and respectful citizens.

 Small School.... Big Opportunities....

School context

Ardlethan Central School is a K–12 rural school in the Riverina Region, South Western NSW. Our aim is to deliver quality
education and training that inspires all students to succeed. Students attain outstanding success in all areas, including
cultural, sporting and academic pursuits.

Dedicated teachers and support staff create a supportive, dynamic learning environment for our students. Teachers
receive ongoing professional development focusing on the latest teaching practices to deliver quality learning
experiences to all students. Our professional and caring staff understands that each student is an individual and learns in
a variety of ways.

A community of schools partnership program utilising shared staffing arrangements, the Riverina Access Partnership
continues to extend students' academic, sporting, social and leadership opportunities.

The focus and strength of the school is the ability to provide tailored and individualised learning opportunities for every
child from Kindergarten to year 12.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Collaborative, reflective practice led by the executive team allowed all staff to contribute to the judgement to complete the
School Excellence Framework "School Self–Assessment Survey" and gather evidence.

In the domain of Learning, staff's on–balance judgement determined that Ardlethan Central School is generally
operating at the Sustaining and Growing level. Ardlethan Central School has a strong focus on quality teaching and
learning principles with all staff striving to achieve the best educational outcomes for each student. There is a
demonstrated commitment within the school make learning progress and the partnerships we have developed with
parents and students support clear improvement aims and planning for learning. HOW2learn reflections and professional
learning is a regularly theme at staff professional learning sessions and HOW2learn strategies are embedded in teaching
and learning programs. Personalised Learning Plans are developed for every student through collaboration with
parents/carers, teachers and students.

In the domain of Teaching, staff's on–balance judgement determined that Ardlethan Central School is generally
operating at the Delivering level. Teachers regularly collaborate across faculties and stages to share curriculum
knowledge, data, feedback and other information about student progress and achievement. Teachers use explicit
teaching techniques to identify students' learning needs and use a range of explicit strategies to explain and break down
knowledge.

In the domain of Leading, staff's on–balance judgement determined that Ardlethan Central School is generally operating
at the Delivering level. All staff proactively seek to improve their performance and the school supports a culture of
collaborative performance development. The school collaborates effectively with the local community and where
appropriate, the use of school facilities by the local community delivers beneftits to students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Building Strong Relationships

Purpose

To create a responsible environment where all members of our school community commit to holistic learning; building
quality leadership skills to support innovation and sustainability across all areas.

Overall summary of progress

SRC established with clear leadership opportunities developed for students. Staff engaged with the PDP process,
contributed to peer observations and completed professional learning opportunities clearly linked to the School Plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students in self assessment
will show improvement in their
range of leadership skills and will
be able to identify areas of
strength and weakness.

SRC Coordinator. Regular SRC meetings and planning events.

SRC members given various leadership roles.

Attended REROC leadership day.

100% of staff will engage in the
Performance Development Plan
process and demonstrate
alignment of professional learning
to teaching standards and the
school plan.

Teacher professional
learning funds.

All staff developed PDP.

Professional learning linked to PDP.

100% of staff will be involved in a
school team and teams will have
specific action plans aligned to
school plan.

Whole school staff meetings
and development days.

All staff developed clear understanding of their roles
and responsibilities.

Next Steps

Ardlethan CS focus for 2019 will be in building on established relationships. The school will look to develop student
leadership further by giving opportunities for more student voice. Seeking more feedback from students and using their
input to reflect and enhance school processes. External Validation will allow staff to enhance their collaborative working
practices by together, reflecting, analysing and making professional judgements about current school culture, processes
and practices.
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Strategic Direction 2

Inspiring and Engaging Learning

Purpose

To promote a culture of excellence by providing challenging and stimulating learning experiences and opportunities so
that our students develop a strong Growth Mindset. Students will develop to be resilient and respectful learners.

Overall summary of progress

All staff and students engaged with the Personalised Learning Programs . Teachers trained in HOW2learn and these
strategies embedded in K–6 teaching and learning programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students have
Personalised Learning Plans with
SMART goals and career
aspirations embedded. 

HOW2learn strategies embedded
in Teaching and Learning
Programs.

Timetabled opportunities for
staff, students and carers to
collaborate.

Whole school staff meetings
and development days.

Personalised Learning Plans developed in
collaboration with staff, students and
parents/carers.

All staff involved in HOW2learn professional
learning at whole school staff meetings.

Next Steps

Further enhance Personalised Learning Programs by ensuring all students have opportunity to set goals that are career
focused as well as academic. Ensure teachers use PLP'S to inform teaching and learning programs.
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Strategic Direction 3

Cultivating Wellbeing

Purpose

To create a safe, effective learning environment where all members of the school community work together to develop
positive, resilient and respectful relationships enabling students to connect, succeed and thrive.

Overall summary of progress

Staff have had initial training in Positive Behaviour for Learning. Dialogue and student learning around positive, resilient
and respectful relationships has yet to impact student behaviour and attendance data.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Behaviour Matrixes are evident in
all settings and annual audits
ensures this.

Teacher professional
learning funds.

Staff trained in Positive Behaviour for Learning
strategies.

Decrease in the number of
behaviour incidents.

Sentral data indicates number of behaviour
incidents similar to last year.

Improved attendance rates
across all grades as measured
through SCOUT data.

SCOUT data indicates that attendance rates slightly
declined last year.

Next Steps

Ardlethan CS will use the Positive Behaviour for Learning model to inform the development of  whole school wellbeing
processes and practices. Staff will collaborate and develop a shared understanding and purpose of wellbeing that is
relevant and contextualised to Ardlethan CS.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($3 044.00)

Personalised Learning Plans developed for all
Aboriginal students and used by teachers to
inform teaching and learning programs.
School Learning Support Officers continue to
provide effective support for students in the
classroom.

Low level adjustment for disability  • Low level adjustment for
disability ($43 929.00)

This figure includes a staffing component that
was used to employ a Learning and Support
Teacher. Individualised learning plans were
developed, focusing on specific literacy
needs. Staff were trained in the MacqLit
program that provides explicit and systematic
reading interventions for low–progress
readers.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($6 871.00)

Professional learning was able to be targeted,
linked to the school plan and based in
collaborative practice. Staff were afforded the
opportunity to develop their understanding of
whole school targeted strategies such as
HOW2Learn and Positive Behaviour for
Learning.

Socio–economic background  • Socio–economic
background ($46 077.00)

Personalised Learning Plans were developed
for all students with a focus on developing
aspirational career goals. Time was made to
ensure parents/caregivers had the opportunity
to meet with individual teachers and students
to develop the plans collaboratively.  School
excursions and extra–curricular activities are
heavily subsidised to ensure equitable
outcomes for all students.

Rural And Remote Careers Initiative  • Rural and Remote
Careers Initiative ($20
000.00)

Career portfolios incorporated into
Personalised Learning Plans for all students.
Careers excursions and guest presenters
used to help ensure equity and expose
students to a range of career opportunities
that are both aspirational and achievable.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 41 44 33 28

Girls 46 39 33 28

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.9 86.6 83.3 96.5

1 92.9 91.4 94.3 87.6

2 96.3 91.4 94.8 90.6

3 95.7 93.5 94.8 95.4

4 93.2 93 94.7 89.2

5 94.9 95.6 94.4 95.4

6 95.2 93.3 93.4 87.2

7 94.4 94.9 93.3 93.6

8 90.1 89.9 95.2 90

9 93.9 90.1 88.9 92.2

10 94.3 87.8 93.1 80.1

11 91.4 95.9 81.8 90.8

12 83.9 92.7 87.8 100

All Years 93.4 92.2 91.9 90.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 92.3 92.3 92.3 91.5
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Management of non-attendance

Student attendance is recorded daily by teachers.
Parents/carers are required to provide an explanation
of students non–attendance within seven days. Student
attendance is monitored by the Student Well Being
Team and where necessary students are referred to the
Principal for further action. The Home School Liaison
officer conducts regular attendance checks and works
with the school, students and parents/carers to achieve
improved attendance rates.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 0 0 100

TAFE entry 0 0 0

University Entry 0 0 0

Other 100 100 0

Unknown 0 0 0

Students who complete their schooling at Ardlethan
Central School have a positive trend for gaining
successful post school destinations. Of our 2018 Year
12 students, all who were looking to gain university
entrance did so. Students in Year 11 who have elected
not to return to school have all gained fulltime
employment.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 5.42

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.38

School Administration and Support
Staff

3.48

Other Positions 0.1

*Full Time Equivalent

Currently there are no staff at Ardlethan Central School
who identify as being of Aboriginal heritage.

Printed on: 6 June, 2019Page 10 of 14 Ardlethan Central School 1051 (2018)



Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 16

Professional learning and teacher accreditation

All staff at Ardlethan Central School participated in a
range of professional learning activities that related to
the school's strategic directions and to staff's personal
goals as identified in their Performance and
Development Plans. All teachers are accredited at
proficient and are currently in the process of
maintaining their accreditation. This is achieved by
continuing to critically reflect on their practice, engaging
in professional development to support their
professional growth and by finding ways to enhance
their practice to improve the learning outcomes of
students.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 70,704

Revenue 1,912,989

Appropriation 1,808,440

Sale of Goods and Services 427

Grants and Contributions 103,001

Gain and Loss 0

Other Revenue 0

Investment Income 1,121

Expenses -1,829,755

Recurrent Expenses -1,829,755

Employee Related -1,684,591

Operating Expenses -145,165

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

83,233

Balance Carried Forward 153,937

Strict internal controls in the school ensure the
accuracy, reliability and integrity of accounting and
administrative transactions, as well as safeguarding the
assets of the school. All staff are aware of the need to
adhere to these controls and the school regularly
monitors staff compliance. The school has a finance
committee to share decision making, make
recommendations, plan a budget and control and
monitor revenue and expenses within the budget.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,300,184

Base Per Capita 12,724

Base Location 37,565

Other Base 1,249,895

Equity Total 93,050

Equity Aboriginal 3,044

Equity Socio economic 46,077

Equity Language 0

Equity Disability 43,929

Targeted Total 65,069

Other Total 307,277

Grand Total 1,765,580

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

Due to the small cohort sizes these results cannot be
included in this report.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Due to the small cohort sizes these results cannot be
included in this report. The My School website provides
detailed information and data for national literacy and
numeracy testing. Click on the link
http://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access the

Due to the small cohort sizes these results cannot be
included in this report. The My School website provides
detailed information and data for national literacy and
numeracy testing. Click on the link
http://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access the

Due to the small cohort sizes these results cannot be
included in this report. The My School website provides
detailed information and data for national literacy and
numeracy testing. Click on the link
http://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access the

Higher School Certificate (HSC)

In 2018, the Ardlethan Central School HSC results
demonstrated students achieved positively when
compared to statistically similar school groups (SSSG).
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Subject School
2018 SSSG State

School
Average

2014-
2018

English
(Advanced)

73.8 72.6 77.5 73.8

English
(Standard)

63.4 63.8 65.0 62.5

Mathematics
General 2

65.2 63.4 65.1 62.6

Parent/caregiver, student, teacher
satisfaction

Ardlethan Central School highly values the feedback it
receives for parents/caregivers, students and staff
regarding school performance. The school is fortunate
to be supported by a strong and proactive Parents and
Citizens association that collaborates productively with
all staff at the school.

Each year the school community participates in the
Centre for Education Statistics & Evaluation (CESE)
Tell Them From Me schools satisfaction survey. The
2018 results indicated that 95% of students value their
schooling outcomes and feel that what they are
learning is directly related to their long–term success.
90% of students indicated that they receive quality
teacher instruction and that 95% try hard to succeed in
their learning. Ardlethan Central School students rated
positive teacher–student relationships comparatively
higher than across the state.

The survey results highlighted that 80% of
parents/carers were satisfied with the general
communication with the school and 70% indicated they
had spoken to a teacher on more than 3 occasions
regarding their child's learning.

CESE identifies "Eight Drivers of Student Learning" and
from the 2018 survey results, teachers rated Ardlethan
Central School comparatively above the state in five of
the eight drivers. These five drivers were in the areas of
Leadership, Technology, Teaching Strategies, Data
Informed Practice and Collaboration.

.
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Policy requirements

Aboriginal education

Ardlethan Central School is committed to promoting
Aboriginal awareness, education and cultural
understanding within the school community. The school
has implemented a teaching and learning Program
'Communities" which focuses on the students looking at
their individual heritage and then community heritage
and Australian Heritage. It is a platform for students to
explore Indigenous Australia and it's importance in
Australian history and culture. Aboriginal perspectives
are incorporated across all subjects so that all students
are immersed in Aboriginal history and culture as well
as learning about contemporary Aboriginal Australia.
The school celebrates NAIDOC week with a whole
school day which celebrates and educated students
about Aboriginal Heritage and Culture. The
acknowledgement of country is made at all school
assemblies and meetings.

Multicultural and anti-racism education

In following the Multicultural Education and
Anti–Racism Policies all students are taught the
department's values and continue to be involved in
activities which raise their awareness of other cultures..
The school has inclusive classroom and school
practices and an Anti–racism Contact Officer. Teaching
programs cover multicultural content and perspectives,
incorporating these in the Cross Curriculum
perspectives of the syllabus. Though school excursions
students visited a variety of important cultural and
heritage sights that enhanced their understanding of
acceptance, diversity and inclusion.
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