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Introduction

The Annual Report for 2017 is provided to the community of Riverstone High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Karen Downie

Principal

School contact details

Riverstone High School
71 McCulloch Street
Riverstone, 2765
www.riverstone-h.schools.nsw.edu.au
riverstone-h.School@det.nsw.edu.au
9627 1484

Message from the Principal

I am once again very proud to present the Annual School Report of Riverstone High School. This report provides the
opportunity to inform our school community of the academic, sporting and cultural achievements of our students and staff
throughout 2017.

Our staff are dedicated to increasing student achievement in all areas, and actively seek ways that they can improve
student success by undertaking professional learning to enhance their teaching practice and through the implementation
of innovative programs to meet individual student needs.

Riverstone PRIDE (Personal Responsibility In Delivering Excellence) underpins the way in which all members of our
school community work together to maintain quality educational standards and high expectations. It encompasses the
values of respect, responsibility and recognition, which are demonstrated through all of our activities and achievements.
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School background

School vision statement

We are a vibrant and innovative community that is committed to quality teaching and learning. Personal responsibility in
delivering excellence (PRIDE) underpins all that we do in supporting, encouraging and challenging every member of our
school community to reach their full potential as active and informed global citizens.

School context

Riverstone High School has provided a quality public education for its semi–rural community for over 50 years. Students
are drawn from a wide socio–economic spectrum, with many having a multi–generational connection to the school. With
approximately 300 students and a staff of 45, Riverstone High School is a small school which develops the whole student
through the three core values of Respect, Responsibility and Recognition. The school includes a Support Unit for up to
50 IM, IO and MC students. As a member of the Nirimba Collegiate, the school supports programs for students in years 7
to 10. They then have the opportunity to complete their senior years at Wyndham College. The school enjoys strong ties
with our partner primary schools: Riverstone, Schofields, Marsden Park and Vineyard; most of whose students progress
to Riverstone High School. The school expects significant growth over the next few years as residential developments
expand within the local area.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our school continues to be sustaining and growing across most elements, providing numerous programs and
opportunities to support and develop improvements in students and staff achievement. We have maintained our status of
excelling in Wellbeing and Management Practices and Processes and have made a significant shift forward in
Collaborative Practice, achieving excelling in this element as well.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality teaching and learning

Purpose

To encourage collective responsibility for success by engagement in high quality and targeted professional learning, and
the delivery of rich learning experiences which meet the individual needs of all members of the school community.

Overall summary of progress

The Literacy and Numeracy team continued working closely with staff to collect and analyse student data and then
develop appropriate, differentiated lesson content to cater for the needs of all students. NAPLAN results indicated an
improvement in the middle bands, with those students extending themselves into the higher bands in both literacy and
numeracy. Funding and support continued for the successful Quicksmart and student withdrawal programs. A second
School Learning and Support Officer(SLSO) was employed in 2017 to assist in the delivery of these programs.

Professional learning for staff continued around the Performance and Development Framework and developing their
own Performance and Development Plans(PDP). All teaching staff successfully engaged in structured lesson
observations of their colleagues and provided meaningful feedback to allow staff to reflect and improve on their own
classroom practices. One staff member achieved accreditation at proficient level while eleven staff members maintained
their accreditation with the Australian Institute for Teaching and School Leadership (AITSL).

Covey's Leader in Me program continued in 2017 for students and became a regular timetabled class in years 7 & 8,
while years 9 & 10 completed the program in Health(9) and Careers(10) classes. Elements of mindfulness and student
wellbeing strategies were also introduced into these classes in 2017. Staff also engaged in professional learning based
around mindfulness and the wellbeing of staff and students,  Workshops were completed on the 'Teacher Wellbeing
Toolkit' and on 'Smiling Minds' and how mindfulness can be used in the classroom.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • NAPLAN performance
exceeding expected growth.

$62000 Continued collaboration between Literacy &
Numeracy team and classroom teachers has seen
general improvement in NAPLAN results, in
particular those students in the middle bands
moving into higher bands.

 • Staff completion of PDF folders
and successful maintenance of
accreditation.

$4400 Delivery of whole school professional learning
regarding the Performance and Development
Framework.

Submission of accreditation packages for newly
appointed permanent and temporary staff.

 • Increased student engagement
reflected in decreased behaviour
referrals and suspensions.

$12000 Leader in Me program delivered as timetabled
classes for Years 7 & 8.

RHS staff and students completed training and
workshops on mindfulness and wellbeing.

Analysis of longitudinal Tell Them From Me survey,
wellbeing and suspension data indicates improved
student engagement, reductions of behaviour
referrals and suspensions.
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Next Steps

Following evaluation of the 2017 milestones, Riverstone High School successfully met the identified goals.

Future directions for 2018 include:
 • With the major infrastructure works commencing in 2018 which will include a brand new building designed

to accommodate future focussed learning environments, Future Focused Learning, Inquiry Based Learning and
Project Based Learning strategies are key features of the next school planning cycle. Staff will require professional
learning prior to the transition to this new learning environment.

 • STEM initiatives will be investigated and introduced throughout 2018.
 • A continuation of staff development by the Numeracy & Literacy team.
 • Introduction of Numeracy and Literacy team teaching lessons across all faculties specifically targeting subject

specific literacy and numeracy activities and strategies.
 • Continued evaluation and refinement around the Performance and Development Framework and staff

Performance and Development Plans.
 • Further staff professional learning on logging and maintaining professional learning hours for accreditation for all

staff including those pre 2004 service teachers.
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Strategic Direction 2

High Expectations

Purpose

To take personal responsibility in delivering excellence, setting a high standard of engagement and accountability in the
achievement of personal best.

Overall summary of progress

The PRIDE class scholarships process was once again evaluated and refined in 2017. Our partner primary schools were
consulted and contributed to the refinement of the process in 2017. A more rigorous strategy was developed and the
result was an increase in the number of applications received for the PRIDE class and scholarships.

The Liven Deadly program continued in its second year at RHS. Years 7 and 8 students once again participated in this
cultural program once a week throughout the year. Activities included dot painting, Indigenous dance and musical
instruments. Students also wrote their own personal version of an 'Acknowledgement of Country. The program has seen
students’ self–confidence grow, with many making the most of leadership opportunities presented.

Every student, both Aboriginal and non–Aboriginal, at Riverstone High School has a Pathway to Pride. This Personalised
Learning Pathway(PLP) has been tied in with ‘The Leader in Me’ program, aligning the PLP with Stephen Covey’s
‘7Habits’.

Staff at Riverstone High School continued to strengthen linkages with Wyndham College staff by collaboratively
organising and developing, subject specific information sessions in addition to subject selection evening. As a result
students and parents felt greater confidence in making subject choices for years 11 & 12.

Year 9 student taster days were introduced for Wyndham College, this combined with the successful Year 10 taster day
program has meant our students have felt more comfortable about their transition to Wyndham College.

The 6 into 7 transition process was also evaluated and refined. The Year 6 into 7 Coordinator (Year 7 Year Advisor
2018) continued running the highly successful introductory high school lessons at both the feeder primary schools and at
Riverstone High School on a fortnightly basis. Survey results indicated both students and parents felt more comfortable
about the transition and their expectations of high school. Introductory group tours were also introduced for those
students and their families outside of our feeder primary schools.

New processes around recording and tracking assessment tasks were introduced using the school's student
management system SENTRAL. The system enabled staff to quickly and easily record the handing out and receipt of
student assessments as well as the easy tracking of outstanding assessment tasks. Explicit lessons were once again
delivered to each year group outlining assessment requirements, rights and responsibilities. These strategies saw a
continued reduction in the number of students not meeting RoSA requirements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased number of
applications for PRIDE class and
scholarships.

$10400 Adopted a more rigorous approach towards
promoting PRIDE class and scholarships with
feeder schools based on community feedback.

 • Improved engagement of
students and families in the
development of personalised
learning pathways.

$2200 Students have Personalised Learning
Pathway's(PLP) developed and tied in with ‘The
Leader in Me’ program, aligning the PLP with
Stephen Covey’s ‘7Habits’.

Continuation of successful Liven Deadly cultural
program.

 • Increased student satisfaction
with transition experiences.

$3300 Continued evaluation and revision of successful
year 6 into 7 transition program.

Introduction of group tours for non–partner school
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased student satisfaction
with transition experiences.

students and their families.

Introduction of Year 9 taster days at Wyndham
College. RHS staff continue to work closely with
Wyndham College Staff on refining and improving
the transition experience for our students.

 • Improved submission of
assessment tasks reflected in
decreased issue of N–award
warnings.

$1300 Assessment booklets evaluated and updated. Each
year group has explicit lessons outlining
assessment processes and has the assessment
booklet distributed to them in both hard and soft
copy at the beginning of the year.

Assessment task tracking improved through
implementation of computer based tracking system.

Analysis of RoSA data shows once again there has
been a reduction in the number of students not
meeting RoSA requirements.

Next Steps

Following evaluation of the 2017 milestones, Riverstone High School successfully met the identified goals.

2017 milestone adjustments include:
 • The introduction of assessment task tracking through the student management system SENTRAL

Future directions for 2018 include:
 • Continue to evaluate and refine the PRIDE class and scholarship processes.
 • Continue with the successful Aboriginal Cultural Program 'Liven Deadly'. This program will now cater for male

Aboriginal students while our female Aboriginal students will participate in the 'Deadly Dreaming' program once a
week. Running the two groups separately should provide greater cultural exposure to both groups.

 • Continue to evaluate and refine the 6 into 7 transition process, working closely with all partner schools to ensure
our future students and their families needs are met.

 • A continuation of staff development on the issues of N–determinations, N–award warnings and the resolution
process is to ensure that all students are able to successfully engage with the assessment process.
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Strategic Direction 3

Pride

Purpose

To promote a positive school culture through strong and sustainable partnerships that support and celebrate our success
and achievements.

Overall summary of progress

Riverstone High School once again evaluated current methods of communication with our parents and community and
further refined this process. To further enhance the suite of communication tools RHS uses, a new e–zine application
was sourced and the term based newsletter was named PRIDE @ RHS. To compliment this newsletter, which reports on
the wide range of student activities that occur throughout a term, a fortnightly bulletin was introduced. This bulletin
informed students and parents of upcoming events at RHS as well as student achievements. Both PRIDE @ RHS and
the bulletin are distributed to parents via hard copy and in digital format via the school app and website. Systems were
also implemented to ensure staff were updating website and app information on a more frequent basis. These strategies
have contributed to our parent community felling very well informed as indicated by Tell Them From Me survey data.
Analysis of parent attendance data at events also indicated that the attendance of parents continued to improve
throughout 2017.

Student leaders continued to play a major role in all school events throughout 2017. Student leaders chaired and
contributed to the organisation for our regular fortnightly assemblies, PRIDE assemblies, Sports assemblies and major
assemblies such as NAIDOC, ANZAC Day and Presentation Evening.

All student representative council members were involved in various planning days throughout 2017 for both RHS and
the collegiate. During these sessions expectations, roles and responsibilities were outlined. Students also utilised these
days to plan events, fund raising, develop strategies to raise their profiles around the school, community and the
collegiate and increase student participation in events.

Further student leadership opportunities were created in 2017, the Hall Crew was established and trained. The Hall Crew
members have the responsibility of ensuring all functions utilising the hall run smoothly. The Crew is student led and
work autonomously setting up seating and A/V requirements for the various events. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Improved retention of students
from year 6 into 7 and improved
parent attendance statistics.

$2000 Analysis of data indicated parent attendance at
significant school events (Year 6 Taster Day, Year8
Subject Selection, Parent–Teacher Interviews and
assemblies) continued to improve.

Attendance at school events was encouraged using
multiple methods of communication. The school
online newsletter format was redeveloped and a
fortnightly Bulletin was introduced to increase
parent and community communication.

 • Increased number of applicants
for student leadership positions.

$2700 The Leadership application process was continually
evaluated and revised to ensure all students have a
clear understanding of their roles and
responsibilities for leadership positions across the
school.

The Leadership Induction Assembly was conducted
with Captains, Vice Captains and Prefects being
presented with blazers to signify their role in the
school. Attendance data indicated a higher level of
parent and community attendance over previous
years.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased number of applicants
for student leadership positions.

Leadership opportunities increased through the
creation of the student led Hall Crew.

 • Increased number of students
accessing PRIDE points system.

$2000 Prizes available is PRIDE shop were continually
evaluated based on student feedback.

The profile of the PRIDE points merit system was
raised through explicit lessons in class, reminders
on the student daily notice system as well as
publishing top earners names from each year in
fortnightly bulletin.

Next Steps

Following evaluation of the 2017 milestones, Riverstone High School successfully met the identified goals.

Future directions for 2018 include:
 • Partner primary schools, their students and families to be more actively involved in school activities and events.
 • Continue to promote and increase leadership roles and opportunities throughout the school. Ensuring each year

group has access to a variety of student leadership opportunities.
 • Improved acknowledgment and recognition of the achievements of students and staff with greater promotion

across the school and community.
 • Investigation and implementation of strategies to enable parents and students to access PRIDE points prior to their

first day at RHS.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $38000 Every student at Riverstone High has a
Pathway to Pride. The Personalised Learning
Pathway(PLP) has been tied in with 'The
Leader in Me' program, aligning the PLP with
Stephen Covey's '7 Habits'.

The continuation of the Liven Deadly program
for Years 7 & 8 Aboriginal students.

Participation in the Australian Indigenous
Mentoring Experience (AIME) program.

Community participation and cultural
enrichment during the NAIDOC Assembly.

Regular attendance at Aboriginal Education
Consultative Group (AECG) meetings twice a
term.

Low level adjustment for disability $78000 Provision of in–class and withdrawal group
SLSO support.

Purchasing of resources for specific literacy &
numeracy programs.

Socio–economic background $252000 Inclusion of students in activities and
programs otherwise unavailable on the basis
of financial hardship.

Provision of professional learning for staff to
support the delivery of the student
engagement programs.

Provision of additional teacher support to
maintain curriculum breadth.

Continued upgrading of student
learning facilities, including furnishings and
technology in line with future focussed
learning strategies.

Twenty touch screen chromebooks and
charging trolley for student use in library.

Support for beginning teachers $22000 Provision of a comprehensive and regular
Induction Program for beginning teachers.

Provision of release time for a Head Teacher
to co–ordinate the induction program and
provide mentoring support for beginning
teachers.

Provision of reduced face to face timetable
allocation.

Provision of additional release time for
beginning teachers to complete the
accreditation process.

Provision of professional learning as targeted
for beginning teachers and as requested by
beginning teachers and/or Head Teachers
and mentor.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 178 151 133 149

Girls 138 137 145 136

Student attendance profile

School

Year 2014 2015 2016 2017

7 91.8 88.9 90.6 91.6

8 88.7 88.5 89.3 85.1

9 85.9 85.4 89.1 87.2

10 85.6 82.9 83.4 84.5

All Years 87.5 86 87.8 87.2

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

All Years 90.5 90 90 89.9

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

5

Employment 9

TAFE entry 0

University Entry 0

Other 0

Unknown 4

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 22.31

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.6

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

10.18

Other Positions 1

*Full Time Equivalent

Four percent of staff have identified as being of
Aboriginal or Torres Strait Islander origin.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

During 2017 teaching and SAS staff accessed a
number of professional learning (PL) and training
opportunities. These events involved courses,
workshops and training held within the school, the
Nirimba Collegiate, The Nirimba Learning Community,
DoE and through external providers.

The School Development Day in Term 1 focused on
mandatory child protection updates, Work, Health &
Safety and Code of Conduct. All staff also participated
in a review of the Performance and Development
Framework, assisting staff in creating clear professional
goals for 2017 for their Performance and Development
Plans and faculty planning sessions focused on
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programming and assessment.

The Term 2 School Development Day was a joint
event, involving the eight Nirimba Learning
Community(NLC) schools, held at Quakers Hill High
School. The central focus was on the changes to the
Higher School Certificate, National Minimum Standards
and the implications for Stage 4 and Stage 5. Staff then
broke off into faculties and focussed on developing
strategic links to bridge the gap between Stages 5 and
6, developing quality assessment tasks
and programming to reflect the changes to Stage 6.

The Term 3 School Development Day was held at
Riverstone High School and allowed staff to work in
faculty groups to plan and prepare for school and
faculty priorities and strategic directions. Faculties
dedicated time to new developments in curriculum,
quality assessment design, registration processes,
policy and procedure reviews and reporting.

In–lieu of the Term 4 Staff Development days, staff
voted in favour of completing the hours throughout the
year as part of a 'Twilight Professional Learning' series.
These sessions occurred outside of school work hours
and were completed during each term. The four
sessions focused on staff wellbeing. Modules were
completed on 'Smiling Minds' and how mindfulness can
be used in the classroom and the 'Teacher Wellbeing
Toolkit'.

2017 saw all staff at RHS receive extensive
professional learning and ongoing support in
developing their own Performance and Development
Plans. Staff engaged in structured lesson observations
of their colleagues and provided meaningful feedback
to allow staff to reflect and improve on their own
classroom practices. One staff member achieved
accreditation at proficient level while eleven staff
members maintained their accreditation with the NSW
Institute of Teachers. This process was signed off by
the Principal in collaboration with the respective Head
Teachers.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 805,424

Global funds 216,086

Tied funds 1,318,450

School & community sources 130,340

Interest 7,599

Trust receipts 14,782

Canteen 0

Total Receipts 1,687,256

Payments

Teaching & learning

Key Learning Areas 37,191

Excursions 30,398

Extracurricular dissections 26,132

Library 4,737

Training & Development 0

Tied Funds Payments 1,045,832

Short Term Relief 33,003

Administration & Office 105,453

Canteen Payments 0

Utilities 44,183

Maintenance 39,997

Trust Payments 20,075

Capital Programs 0

Total Payments 1,387,001

Balance carried forward 1,105,679

The information provided in the financial summary
includes reporting from 31st December 2016 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,676,321

Appropriation 1,599,775

Sale of Goods and Services 25,296

Grants and Contributions 50,384

Gain and Loss 0

Other Revenue 0

Investment Income 866

Expenses -702,154

Recurrent Expenses -702,154

Employee Related -516,538

Operating Expenses -185,616

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

974,167

Balance Carried Forward 974,167

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The Riverstone High School Finance team is comprised
of the senior executive, teaching staff and office staff.
The team meets regularly to discuss financial planning,
strategic budgeting and resourcing to support school
planning and improved teaching and learning.

In 2017 extensive upgrades were undertaken
throughout the school. The mathematics block was
completely repainted and new LED lighting installed
throughout. In line with 21st century learning practices,
brand new student and staff furniture was purchased
for all mathematics and language classrooms, as well
as technology including interactive whiteboards, large
format touch panel screens and computers.

With the demolition of the old industrial arts block in
2018 and the construction of the brand new building
incorporating future focussed learning

environments a large amount of funding will be spent
on improving classroom practice, in particular future
focussed learning practises. We will also focus on
improving community consultation and communication.
Further improvements in these areas will require
release time for staff to engage in planning and
programming. Extra staff will be employed through
school funds to support development in these areas.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,895,364

Base Per Capita 48,269

Base Location 0

Other Base 2,847,095

Equity Total 683,948

Equity Aboriginal 50,787

Equity Socio economic 395,545

Equity Language 31,521

Equity Disability 206,096

Targeted Total 870,533

Other Total 1,365,633

Grand Total 5,815,478

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 7: from Band 4 (lowest) to Band 9 (highest for
Year 7)

Year 9: from Band 5 (lowest) to Band 10 (highest for
Year 9)

Year 7– Literacy

The Literacy component of NAPLAN was broken up
into four sections including reading, writing, spelling
and grammar and punctuation.

Spelling and Reading have been areas of growth for
Year 7. There has been a 6% growth in students
achieving band 7 when comparing 2016 to 2017. This
demonstrates a shift in students achieving ‘in the
middle’ and extending themselves into higher bands.
Grammar and Punctuation showed a more even
distribution amongst the middle bands. 17 students
achieved Band 7 and above. Writing remains an area of
focus for our students.

Teaching staff are currently undergoing literacy
professional learning to focus on lifting student
achievement in this category.

Year 9 – Literacy

The Literacy component of NAPLAN was broken up
into four sections including reading, writing, spelling
and grammar and punctuation.

Achievement in Grammar has improved, with 10
students achieving Band 8 or above. Writing remains
an area of need when compared to previous years.
While the majority of students did achieve Band 6 and 7
in reading, 12 students achieved above Band 8,
meeting the National Minimum Standards for the Higher
School Certificate.

 The following tables show the percentage of students
in the relevant bands and how this relates to the
previous school average.
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Year 7 – Numeracy

The Year 7 Numeracy results this year show an
improvement compared to the past 3 year trend. The
major positive changes are an increase of students
improving from Band 6 to Band 7 and 30% of all
students achieving a result in the top 3 bands. Due to
this improvement a reduction in students of
approximately 10% has also occurred in the lower 2
Bands.

Year 9 – Numeracy

The results for Year 9 Numeracy this year also show
significant positive growth. Bands 7,8 and 9 all had a
higher percentage of students in these bands
compared to the past 3 year average, with over a 12%
increase. The bottom 2 Bands had a reduction of 10%
less students achieving at this level. This growth is a
pleasing result and needs to continue in the future.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data. 

ROSA

The Record of School Achievement (RoSA) is a
credential for all students to recognise school
achievement before receiving their Higher School
Certificate (HSC). Instead of just showing what
students results were at the end of Year 10, the RoSA
recognises that many students who leave school before
completing their HSC complete some Year 11 courses.
The RoSA will show Year 10 grades, as well as any
grades for Year 11 (Preliminary) courses completed
after that. If a student starts a course but leaves school
before completing it, the RoSA will show evidence of
the student’s enrolment. The RoSA will also show
results of any VET or Life Skills courses completed in
Year 10 and/or Year 11.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2017 Riverstone High School once again participated in
the Tell Them From Me surveys.

The parent survey allowed the school to gauge parent’s
perceptions of their children’s experiences at home and
at school. The survey results indicated that parents felt
welcome at the school with a score of 6.7. The school
also scored highly in assisting parents when they have
a question or problem. Parents felt they were well
informed at RHS with above average scores of 7.0 for
being informed about positive and negative behaviours
at school and 7.3 for immediate notification if there
were concerns with a student.

In terms of support for learning, parents once again
acknowledged the school’s high expectations for
students with above average scores of 8.3 for teachers
expectations in regards to student attention levels, 7.8
for clear rules about student behaviour and 7.5 for
teachers expecting students to work hard. This clearly
indicates the high expectations we set through PRIDE
(Personal Responsibility In Delivering Excellence) is
valued by our parent community.

The students completed two surveys in Terms 1 and 3.
The student survey asks questions about factors that
are known to affect academic achievement and other
outcomes. It aims to help improve the learning
outcomes of students. The survey is designed to
measure, assess and report insights at the school and
system levels. The focus of this survey is on student
wellbeing, engagement and effective teaching
practices. The survey indicated that students at RHS
are engaged, interested and motivated with scores
above the state average. Students also rated the
school highly on effective learning time and relevance
and rigour of classroom instruction, scoring above state
averages. Students also rated the school above
average in terms of positive Teacher – Student
relationships, they felt staff were responsive to their
needs and encouraged independence. Students also
thought that there where clear rules and expectations
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leading to a positive learning environment and that
teachers held high expectations for academic success.

Teachers also participated in the survey during Term 3.
Staff indicated that RHS was a highly inclusive school
with a strong learning culture. Information from the
survey also gave the executive team a greater insight
into areas of further support and professional
development for staff.

Policy requirements

Aboriginal education

This year Riverstone High School has continued to
strengthen our commitment to Aboriginal education.
The Aboriginal Education Team has continued to
provide opportunities for our students to participate in a
variety of programs and events, aimed at connecting
students to their heritage. Staff have attended several
professional learning days regarding Aboriginal
education and members of the team have regularly
attended the Da Murytoola Aboriginal Education
Consultative Group (AECG) meetings. The school has
supported many AECG initiatives including the annual
Allowah Day cultural event held at Yarramundi.

Every student at Riverstone High School has a
Pathway to Pride. The Personalised Learning Pathway
(PLP) has been tied in with ‘The Leader in Me’
program, aligning the PLP with Stephen Covey’s ‘7
Habits’.

The Aboriginal Indigenous Mentoring Experience
(AIME) program saw 58% of our Indigenous students
take part in the cultural and leadership days held at
Western Sydney University. A strong rapport was
developed by students and staff with program manager,
Jacqueline Gibbs, and the university mentors. The
school’s 2017 AIME Mentor 4 Life School Ambassador,
Rachel Munce, went from strength to strength
developing her confidence in public speaking, chairing
the Reconciliation and NAIDOC assemblies throughout
the year.

Our annual Reconciliation assembly focused on the
importance of reconciliation and key events in
Australia’s history, including the 1967 Referendum and
the 1992 Mabo decision. A ‘Sea of Hands’ were
installed after the assembly, on the school oval. Year 9
students created a concentric circle design to signify

as a meeting place for reconciliation.

National Aboriginal and Islander Day Observance
Committee (NAIDOC) week was celebrated with a
special celebration assembly, where parents and the
community were in attendance. Troy Allen (Bundjalung
Goori) who grew up in the Mount Druitt community
performed, using songs, dance, artefacts and a fire
making demonstration to tell the stories of his people.
Students from the ‘Liven Deadly’ program in
collaboration with Jie Pittman, displayed their dot
paintings in the school’s art gallery and showcased the
music video for the PRIDE rap.

The ‘Liven Deadly’ program is in its second year at
Riverstone High School. Students in years 7 and 8
have continued to participate in cultural activities
throughout the year. In addition to the dot paintings
they exhibited as part of our NAIDOC week
celebrations, students have learned Indigenous dance,
musical instruments and have written their own
personal version of an ‘Acknowledgement of Country’.

Multicultural and anti-racism education

Riverstone High School provides teaching and learning
programs that enable students from all cultures and
communities to identify us as Australians within a
democratic multicultural society and to develop the
knowledge, skills and values for participation as active
citizens. We endeavour to ensure inclusive teaching
practices which recognise and value the backgrounds
and cultures of all students and promote an open and
tolerant attitude towards different cultures, religions and
world views.
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Other school programs

Student leadership

The Student Representative Council at Riverstone High
School is democratically elected by the student body.
Students in Years 7–9 are required to submit a
nomination form that is signed by a parent or caregiver.
Quality applications are then added to the ballot sheet
for year groups to vote and decide on student
representatives. The nomination for the senior
leadership team is rigorous and requires students to
submit a nomination form, attend an interview with the
Principal and student leadership co–ordinator and
address the school through a speech. Refining these
processes has ensured capable students are elected to
leadership positions.

In 2017 there were four representatives from each year
in grades 7–9, three Prefects, two Vice Captains and
two school Captains. Student leaders officially
commenced their duties at a Leadership Induction
Ceremony held early in the year. At this formal
assembly they received their leadership badges and
said a pledge of office in front of students, staff and
members of the community. This assembly has
become a highlight of the school calendar and provides
an opportunity to celebrate the success of students at
Riverstone High School.

The major project of the student leadership team in
2017 was the organisation of an event to raise money
for a past student who is recovering from an injury. The
team worked together to brainstorm ideas, write a
proposal for the principal, publicise the event and
contact local business for donations. The event was not
only successful, but meaningful to the students at
Riverstone High School.

The Student Leadership Team has represented the
community with PRIDE at many events including the
local ANZAC day commemorations, the Riverstone
festival parade and many other assemblies. They have
met with leaders from other schools to organise events
across the collegiate schools. Two year 10 leaders
visited NSW Parliament House at the invitation of Kevin
Connolly, the member for Riverstone.

Overall, student leadership has continued to be an area
of growth and success at Riverstone High School. 

Creative and Performing Arts

This year saw the second ‘In Bloom’ student led event
showcasing the outstanding achievements of Year 9
and 10 students in Music, Visual Arts, Visual Design
and Photographic and Digital Media. The event
launched the 2017 student album, recorded in the
school’s recording studio and included live
performances of the songs from the album. There was
also an exhibition of excellent art, photography and
design works. Students and staff voted in the annual
‘Riverbald Prize’ which was awarded to Georgia Brough
for her photographic works.

Two ex– Riverstone High School students were

selected for ArtExpress 2018 for their exceptional HSC
Visual Arts Body of Work. Matthew Carrick, for his
series titled ‘Rust Never Sleeps’ and Bryce Koberler for
photographic series ‘A New Truth A New Parallel
Reality”.

This year saw the third musical since the revitalisation
of the Riverstone High School Musical program. This
extra–curricula activity is a six month process that
involves students developing, rehearsing and
performing a musical for our local partner
primary schools and community. In performing 'Annie',
the students were successful in presenting this script
and production with integrity and pride. Students
developed skills in acting, singing, dancing, musical
performance and stage management. Their
achievements were marked by the reviews the
production received in local media, the audience
attendance numbers (over 1000 attendees) and the
positive feedback communicated to the school. The
school musical is an integral wellbeing program that
focuses on improving student confidence, increasing
the school’s presence in the community and improving
transition and network opportunities with our local
feeder primary schools.

In this year’s Showcase concert we had a large number
of acts from our elective classes in Dance, Music and
Drama. We also had wonderful performances from
Riverstone Public School, Schofields Public School and
Vineyard Public School. Some highlights of the concert
were; ‘Waves’ by Year 9 Elective Dance, ‘The
Interview’ by Year 7 Drama students and ‘Hoops’ a
musical piece by Year 9 Elective Music.

Sport

The following students represented Blacktown Zone in
sports:

Swimming – Amy Fong, Danielle Gauld and Ewen
Hamilton

Cross Country – Madeleine Koberler and Jasmine
Searle

Athletics – Jamie Campbell, Jake Hawes, Madeleine
Koberler, Sita Payne, Hannah Ryan, Jaylah Sonter,
Ewen Hamilton, Jasmine Searle and Anita Yiadom.

Students qualified for the Combined High School
Athletics and Swimming Carnival representing Sydney
West: Ewen Hamilton

Year 10 student Ewen Hamilton was awarded
Riverstone High School’s Sportsperson of the year for
his outstanding achievements in Swimming and
Athletics. He won medals at the Combined High School
Swimming Carnival and Athletics Carnival. Ewen also
competed in Shot Put, Long Jump, 100m and 200m at
the Australian All Schools Athletics Championships in
Adelaide South Australia from 8–10th December.
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