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Introduction

The Annual Report for 2017 is provided to the community of James Cook Boys Technology High School as an account of
the school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mark Marciniak

Principal

School contact details

James Cook Boys High School
Princes Hwy
Kogarah, 2217
www.jamescookb-h.schools.nsw.edu.au
jamescookb-h.School@det.nsw.edu.au
9587 1770

Message from the Principal

2017 has been a highly productive and successful year for James Cook Boys Technology High School during the last
year of our 2015–2017 School Plan. In the final year of our school planning cycle, we have collaboratively worked
together with our staff, students and community to reach our milestones and set the framework for our 2018 to 2020
School Plan. Along our 2017 school journey, we have continued to professionally develop our teaching staff to improve
their teaching practice through ongoing–targeted professional learning in inquiry–based learning and through our literacy
focus program “Reading to learn”. Through the ongoing professional learning, our teachers have developed high quality
and engaging lessons for our students through our focus on Science, Technology, Engineering and Mathematics
(STEM). Our highly committed teachers have developed innovative teaching and learning programs that have value
added to every students learning outcomes. All of our teachers have continued to improve their teaching of literacy
through ongoing professional learning and classroom observations and feedback. 

James Cook Boys Technology High School's, Technology Transition Program (TTP) that has been in existence over 3
years has provided another level of student engagement that has demonstrated improved learning outcomes from
students. Classroom teachers have continued to develop their skills in using Google Classroom to connect with students
and to provide quality–learning experiences. Our co–curricular programs, STEM Club and Homework Club have
provided the opportunity for students to pursue personal interest projects, to improve their academic performance and to
develop self–efficacy. These learning activities along with holiday workshops have continued to improve our 2017 HSC
student performance resulting in a high proportion of students achieving university entry. James Cook Boys Technology
High School has continued to maximise student HSC performance in all bands and has significantly increased students
achieving bands in the top three levels. In 2017 one of the Year 11 mathematics acceleration students completed his
HSC Mathematics and Mathematics extension 1 units and was awarded band 6 for both subjects. The mathematics
acceleration program has become a popular choice for students seeking to extend their learning in Mathematics, and will
continue to be a focus in the 2018–2020 School Plan.

During 2017 James Cook Boys Technology High School continued to work closely with our local primary schools
(Bayside Learning Community) by providing educational programs in Robotics. Over 300 primary students visited our
school during the year to access our expertise in STEM. Our students assisted in supporting the primary students in
learning Robotics and we have continued to build a close learning relationship with the teachers and students from the
respective primary schools. During 2017 secondary schools in the Kogarah area developed a forum for professional
dialogue to build the professional collaboration between the high schools in the area. The Kogarah Cluster leaders will
continue to meet in 2018 to provide professional development to our head teachers and classroom teachers.

Student wellbeing has continued to be a focus in our School Plan as students from all year groups were able to
experience programs and activities to build their relationships with their peers and teachers. Students in Year 7 attended
the customary school camp at the beginning of the year. Our students participating in our student leadership initiative
with our partners from Youth Frontiers. Students also had the opportunity to represent the school by participating in the
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White Ribbon Day march in our local community. Students also attended St George Illawarra Dragons and University of
Wollongong Energise, Believe, Lead Succeed program, and UNSW Mosaic program. In 2017 we successfully employed
a Youth Outreach Officer to work with our Year 7 and 8 students to facilitate the Good Man Program. Students received
over 40 hours of workshops covering respectful relationships, discussing topics relevant to issues facing young men in
our society, CyberBullying and building resilience. The workshops culminated in end of year activities for the whole
school where students attended boot camp, excursions, bush hikes, swim school and undertook the Crossroads
program.

From a community perspective, James Cook Boys Technology High School held its second Iftar dinner. We had over
250 guests, parents, teachers and students attend this multicultural event. The event was planned in association with the
Cultural Forum Sydney group and our school’s Parents and Citizens Committee.
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School background

School vision statement

James Cook Boys Technology High School is committed to successfully educating young men to be ethically guided
critical thinkers who are innovative life long learners empowered to contribute responsibly as informed citizens.

Each student is challenged to achieve his personal best through authentic learning opportunities within an inclusive,
caring and supportive environment.

School context

James Cook Boys Technology High School is located approximately 16 kms from the CBD. The school has a culturally
diverse student population with 80% of students from a Language Background  Other Than English (LBOTE). Students
from a LBOTE represent more than 38  different language backgrounds.

James Cook Boys Technology High School has a proud tradition of sporting and academic excellence. The school is
located on the Princes Highway and consists of expansive grounds that include a full size rugby/soccer field, tennis
courts, basketball courts and indoor squash courts.

The school has developed and maintained community and learning partnerships with local organisations. The St George
Illawarra Leagues Club has developed a community partnership with the school to utilise the school’s facilities and to
develop a weights training gym on the school grounds. James Cook Boys Technology High School is a proud member of
the BaySide Learning Community. The BLC includes Carlton South Public School, Brighton Le Sands Public School,
Ramsgate Public School, Arncliffe Public School, Rockdale Public School and Moorefield Girls High School and focuses
on providing all students and teachers extended learning  opportunities across the community of schools.

The school effectively integrates an IM (mild intellectual disability) class that operates on an inclusive model that provides
students with both individual targeted support and opportunities to integrate with their mainstream peers.

Extensive external–agency networks support the academic, social, and emotional development of all students. Student
leadership is promoted within and beyond the school. The entire student population is represented in all areas of
decision–making across the school through a democratically elected Student Representative Council (SRC).

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning 

In the Learning domain James Cook Boys Technology High School assessed itself as sustaining and growing against the
School Excellence Framework Version 2(SEF V2). The 2017 Self–assessment Survey demonstrated growth from
delivering in 2016 to sustaining and growing. In the descriptor, transitioning and continuity of learning the school
assessed its self as close to achieving Excelling. During the 2015–2017 School Plan there was a continued focus to
refine and improve systems to support student transition. The element where the school has assessed itself as needing
to strengthen its focus is in student performance measures. Data evidence from NAPLAN indicates where improvement
measures need to occur and there will be continued professional learning and a strong emphasis in effectively
implementing our school approach to literacy and numeracy in the 2018–2020 School Plan.. 

Teaching

In the domain of Teaching the school assessed itself as delivering, where it also assessed itself in 2016. Measuring
against the SEF V2 the executive team did not agree that the school was meeting the standard to be assessed higher.
Although progress had been made during 2017 in the elements of effective classroom practice, data skills and use,
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professional standards and learning and development there needs to be a continuous focus on improving in these areas
in 2018.  

Leading

In the domain of Leading the school overall assessed itself as sustaining and growing. In two of the elements (school
resources and management practices and processes) the school assessed itself as excelling. There has been significant
progress in designing, planning and implementing to meet the strategic directions from the School Plan against the
elements of the SEF over the last three years. It is expected that in the 2018 – 2020 School Plan the school will continue
to improve to reach excelling across the all elements. 

The Self–assessment Survey will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Collectively develop student potential in a safe, respectful and engaging learning environment

Purpose

To provide a supportive and caring school community that allows each student to develop his emotional, cognitive,
social, physical and spiritual wellbeing to become empathetic and resilient life long learners.

To develop contextually relevant and inclusive programs that will enable students to become informed, confident,
creative future focused learners.

Overall summary of progress

During 2017 the school continued to develop student potential against the PBIS framework of Safe, Respectful,
Responsible, Active Learners. The schools expectation matrix signage developed by the student body has been placed
around the school to reinforce behaviour and learning expectations. The expectation matrix signage is used by teachers
to ensure the quality of language that is being reinforced to students about expected behaviour and attitude to learning is
consistent across the school. Internal administrative systems have been developed to capture student learning and
behaviour data against the expectation matrix. All teachers use collected evidence to make informed decisions regarding
student progress and Executive teachers and Year Advisors use the data to evaluate progress of whole school programs
and to proactively initiative responses to students learning and behaviour.

Project Based Learning through STEM (Science, Technology, Engineering and Mathematics) has continued to have a
positive impact on student engagement. Students in Year 7 and 8 participated in STEM lessons that covered outcomes
from the Stage 4 Mathematics, Science and Technology Syllabuses. Professional Teacher Learning occurred to up skill
teachers from Maths and Science and additional teaching and learning resources where purchased to extend and
challenge student learning. The Stage 5 STEM elective option proved to be a popular choice for students and as a result
of the high level of engagement displayed by students a full time STEM teacher has been employed in 2018 to drive the
STEM teaching and learning initiative in 2018. 

The work of the Learning and Support Team continued in 2017 to identify and initiate programs to meet the students
learning needs and to support identified students in the classroom. Baseline data was collected at the beginning of the
year for all Year 7 students and progress data was collected during the year to establish individual student learning
growth in literacy levels.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students will know the values,
core beliefs and behaviour
expectations of the school
community.

$4000 School signage for PBL was added to school
buildings.

100% of staff will be
professionally developed in
PBIS/PBL and will utilise
strategies to successfully develop
positive relationships with
students from a PBIS
perspective.

Staff maintained the  PBL language through
modelling. 

Effective processes, policies,
systems and programs will be in
place to support student
wellbeing and provide leadership
opportunities for students across
the school and the community.

$25000 We continued the employment of a Youth Outreach
Officer to provide workshops for Year 7, 8 & 9
students. Counselling services were provided to at
risk students from all stages.

Students participated in external leadership
programs including Leadership by the River and
Youth Frontiers.

50% of students will have $20000 All stage 4 students were provided an Inquiry
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

participated in inquiry based
learning projects.

learning experiences through timetabled STEM
lessons. 35 Stage 5 students undertook inquiry
projects in STEM and Environmental Studies. 

Prepare students in Years 7, 8 &
9 (2017) to achieve a minimum
Band 8 or higher in Literacy &
Numeracy results.

$60000 Teachers utilised the reading to learn strategy to
develop lesson plans to improve detailed reading
and note taking. PAT Acer testing for Year 7 was
introduced and results were used to provide
withdrawal learning programs for students in the
bottom three stanines. Students were retested in
Term 4 and we saw growth in these students.

Students in years 7, 8 & 9 undertook the use of
Mathletics. 

Personalised Learning & Support Plans created for
identified students in Learning Support Team.

Next Steps

In the 2018 – 2020 School Plan there will continue to be a strong focus on student wellbeing. Student wellbeing
programs will be developed for students to continue to understand the Positive Behaviour for Learning (PBL) framework
through targeted intervention programs facilitated by the schools Youth Outreach Worker. The scope of the programs will
be to develop resilience, self efficacy and personal reflection in stage 4 students. This will also be supported by one on
one counselling and mentoring utilising school services and outside agencies.  Student leadership opportunities will also
continue to provide students within school and out of school projects and the formation of a Kogarah District SRC. 
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Strategic Direction 2

Foster trusting and sustainable community partnerships to expand student learning opportunities

Purpose

We will proactively engage stakeholders to collaboratively operate and sustain partnerships with parents and the wider
community.

To positively promote and celebrate the successes of our students through the partnerships of our learning community.

To establish a framework that enables students to make successful transitions to future learning and employment, with
the skills to make informed contributions as citizens and leaders.

Overall summary of progress

During 2017 there continued to be a strong focus on providing students from the Bayside Learning Community the
opportunity to engage in learning opportunities at James Cook Boys Technology High School. All Stage 3 students from
the Bayside Primary schools attended the Robotics Workshops in terms 3 and 4 where primary students were mentored
and assisted in developing their collaborative and lateral thinking skills through using the Lego Robotics resources. 

Students from local primary schools also had the opportunity to participate in the Tag gala day event at James Cook
Boys Technology High that was supported by our local Rugby League Team.

Local partnerships with community groups provided students opportunities to undertake and participate in learning
programs outside of school. Students in Year 8 work with Youth Encounters to develop their leadership and learning
skills through working with mentors on identified projects of personal interest. Students also had the opportunity to work
with Kogarah Community Service to support people in the community to learn more about how to use their digital
devices. Overall 2017 provided our students many opportunities to extend their  learning through local projects, that
included Leadership by the River, Georges River White Ribbon Day March, ABCN mock interviews, UNSW Mosaic
program and St George Illawarra's Dream Believe Succeed program.

Across the Bayside Learning Community of schools teachers were provided the opportunity to work together during two
professional learning sessions that included the Saturday workshop with Dan Haesler at Brighton Public School and
during our Combined School Development day at Brighton Novotel. Greater focus on increasing direct professional
learning dialogue between schools will continue in the 2018 – 2020 School Plan.

 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All Stage 3 students from the
Bayside Learning Community will
have had the opportunity to
engage in productive and
meaningful learning experiences
in their respective high schools.

$25000 The school's transition program involving visits to
Primary schools in Term 1 and Schools visiting us
in Terms 2, 3 & 4 have developed into a consistent
practice with more of our school teachers being
up–skilled to facilitate the program. In Term 3 we
hosted 200 primary students at our sports Gala day.

50% of all classroom teachers
have had the experience of
working with (team teaching,
observing, sharing professional
dialogue/professional learning or
resources) primary school or
secondary teachers from another
setting.

Our Bayside School Development day provided an
opportunity for teachers to network and form
communication channels with colleagues.

Authentic partnerships are
formed with local business
/agencies/ TAFE/ Universities/

$10000 We worked closely with St George Dragons with
school visits by players and workshops with
students. The school grounds and facilities were
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

clubs that directly support the
school and student learning
opportunities.

once again updated by the St George Dragons and
available to the school for use daily.

Next Steps

In the 2018–2020 School Plan we will be creating defined milestones for transition programs with Stage 3 students and
the development of annual routines where individual transition plans for students are created and where required
Personalised Learning & Support Plans created.

Moving forward we will be developing the Kogarah Cluster of schools initiative to share resources and professional
networking using network meetings and time on School Development Days.
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Strategic Direction 3

Collaboratively develop teacher quality, staff capacity and leadership density

Purpose

To develop a school wide culture of high expectations and high performance in teaching and learning. Explicit systems
will drive and sustain ongoing school improvement in teaching practices and in developing leadership capacity. Teachers
will align their practice to the Australian Professional Standards for Teachers through the process of collaboration,
classroom observation, feedback and self–reflection.

Overall summary of progress

During 2017 we continued to provide professional learning within interdisciplinary Learning projects within Stage 4 STEM
and Stage 5 elective subjects. We launched the Reading to Learn literacy program from NESA with School Development
days, staff professional learning meetings and observations of Reading to Learn in classrooms.

Staff also undertook professional learning during twilight sessions supporting the implementation of Stage 6 assessment
and curriculum changes. The concept of feedback points was explored and embedded into Year 11 programs for 2018.
Teachers also had the opportunity to embed the Reading to Learn literacy strategy within Stage 6.

An Early Career Teacher network and resources within the school to support students working towards and maintaining
their accreditation was established on the staff intranet.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff will have participated in
coaching and mentoring and will
have reflected on their practice in
accordance with the Australian
Professional Standards for
Teachers and will have
articulated their professional
learning goals through their
Performance and Development
Plan.

$10000 All teachers have undertaken a growth coaching
approach to lesson delivery with peers and
supervisors providing feedback aligned to
illustrations of practice examples provided by NESA
and AITSL.

75% of teachers would have had
the experience of working
collaboratively on interdisciplinary
enquiry based learning projects.

$10000 Due to staffing changes and a process of
consolidating Stage 4 STEM professional Learning
we only increased our percentage of teachers by
14% to 50% of teachers undertaking Stage 4
classes and Co–curricular programs including
STEM Club

All faculties will have embedded
literacy strategies in their
teaching and learning programs.

$15000 The Reading to Learn literacy strategy from NESA
was implemented through School Development Day
professional learning and lesson observations
where staff developed lesson sequences. Twilight
sessions supporting assessment in Stage 6 where
feedback points and scaffolds for assessment
success were developed by staff with the
underlying directive to embed Reading to Learn
strategies into teaching & learning programs.

Next Steps

Moving into the 2018 – 2020 School Plan we will continue to focus on Reading to Learn literacy strategy implementation
and support this by creating localised illustrations of practice to be used as part of the Professional Growth through
Classroom Observation model on a termly basis. Faculties will be supported with consultancy to support teachers use
the Reading to Learn strategy on a weekly basis.

Printed on: 13 April, 2018Page 10 of 19 James Cook Boys High School 8882 (2017)



During 2018 a followup professional learning will be facilitated to review the progress of the assessment strategy with
Stage 6 and provide time for teachers to commence planning Year 12 assessments for the new curriculum.

During the course of the 2018 – 2020 School Plan we need to provide further structures around teacher accreditation as
information is released by NESA and professional learning for teachers regarding maintenance cycles.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $800 Improving NAPLAN performance in Literacy

English language proficiency $50000 Quick Smart literacy program for Stage 4 was
continued with timetabled withdrawal of
identified students where they were able to
achieve at a higher ability level in reading as
indicated through medium term analyse of
NAPLAN results for the targeted students
below state standard

Low level adjustment for disability $30000 Students with disabilities identified through
NCCD process and adjustments made. This
included in–class support.

Socio–economic background Youth Outreach Officer –
$22000

Community Liaison Officer
– $10000

Technology Transition
Program – $35000

Careers & Transition –
$20000

Wellbeing and Student
Assistance  – $20000

Employment of a Youth Outreach Officer 

Employment of a Community Liaison
Officer(Chinese)

Technology Transition Program giving all
Year 7 students access to a laptop.

Release of the Career Advisor (0.2) to work
as a Transition coordinator for Stage 5 and 6
students. This also provided the opportunity
to develop transition plans for all Year 10
students through the subject counselling
process. 

Student Wellbeing, rewards programs and
student assistance 

Support for beginning teachers $10000 GTIL teachers were supported with release
time for accreditation, observing practice and
working with allocated mentors for improving
their knowledge and skill.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 310 262 229 245

Girls 0 0 0 0

Student attendance profile

School

Year 2014 2015 2016 2017

7 92.9 92.5 93.2 88.6

8 90.7 92 91.4 88.9

9 90.7 89.1 85 84

10 88.7 85.4 85.1 82.6

11 91.6 86.7 87.7 85.8

12 90 90.4 86.1 95.2

All Years 90.7 88.9 87.7 87.5

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Student non–attendance is monitored on a daily basis
where Year Advisors contact home to justify absence.
Where there are ongoing issues, a referral to the Home
School Liaison Officer is made to seek additional
support to remove barriers restricting attendance. In
2017 we developed clear guidelines for this process
with teachers.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 16

TAFE entry 5 0 12

University Entry 0 0 44

Other 0 0 24

Unknown 0 0 4

Year 12 students undertaking vocational or trade
training

In 2017 12% of students undertook vocational training
with TAFE NSW.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2017 97.3% of students were successful in attaining
their Higher School Certificate.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 4

Classroom Teacher(s) 16

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1

Teacher Librarian 1

Teacher of ESL 0.4

School Counsellor 1

School Administration & Support
Staff

6.18

Other Positions 1

*Full Time Equivalent

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

During 2017 teachers and Support Staff participated in
numerous whole school, individually selected and team
focused contextually relevant professional learning
aligned to the school’s strategic directions. There had
been a significant increase in staff participating in
registered and non–registered professional learning as
evidenced through MyPL summary page.

In 2017 three teachers were working towards proficient,
three teachers achieved proficiency and eleven
teachers were maintaining proficiency.

Courses that were attended by staff included;
mandatory training in Student Wellbeing, WHS,
Professional Learning in STEM and assessment
practice. A primary focus in 2017 was to have all
teachers continue to utilise the Australian Professional
Standard for Teachers and to align their teaching
practice against the Standards. The “Professional
Growth Through Classroom Observations” model
introduced in 2015 has been and will continue to be a
vehicle to improve teacher practice and support early
career teachers in their teaching.

All teachers seeking accreditation and maintaining were
supported through an in–school professional learning
team that met on a termly basis to provide information
and professional development for teachers seeking and
maintaining accreditation. Early Career Teachers were
also provided with release time to allow them to be
mentored and observed as well as providing them with
additional time for lesson preparation and self
reflection.

Extensive professional learning has been facilitated in
collecting and analysing school based data and data
provided by CESE. All teachers, especially executive
teachers, have had the opportunity to analyse faculty
and whole school learning data from external sources
including NAPLAN, HSC, VALID, SEFdata, My School
website and from internal sources including
Progressive Achievement Testing and student
wellbeing data. Often the data analysis has been
facilitated by Teacher Quality Advisors and Principal
School Leaders to develop teacher capacity in
accessing, using, interpreting and implementing
strategies to improve student outcomes.

Across the Bayside Community of Schools, teachers
attended common professional learning. 100% of staff
attended School Development Day 3 with the Bayside

CoS at Brighton Novotel, attending keynotes and
breakout workshops prepared by the Community of
Schools.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 141,488

Global funds 164,664

Tied funds 133,843

School & community sources 102,272

Interest 1,621

Trust receipts 18,268

Canteen 0

Total Receipts 420,669

Payments

Teaching & learning

Key Learning Areas 16,723

Excursions 25,910

Extracurricular dissections 25,810

Library 0

Training & Development 8,507

Tied Funds Payments 168,480

Short Term Relief 22,632

Administration & Office 145,324

Canteen Payments 0

Utilities 44,730

Maintenance 32,467

Trust Payments 37,567

Capital Programs 0

Total Payments 528,150

Balance carried forward 34,007

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
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line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 398,078

Appropriation 282,065

Sale of Goods and Services 18,498

Grants and Contributions 97,338

Gain and Loss 0

Other Revenue 0

Investment Income 177

Expenses -297,699

Recurrent Expenses -297,699

Employee Related -94,715

Operating Expenses -202,984

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

100,379

Balance Carried Forward 100,379

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,172,942

Base Per Capita 36,443

Base Location 0

Other Base 3,136,499

Equity Total 317,799

Equity Aboriginal 836

Equity Socio economic 137,140

Equity Language 59,960

Equity Disability 119,863

Targeted Total 201,840

Other Total 101,706

Grand Total 3,794,287

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. 

Go to http://www.myschool.edu.au to access the school
data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

In 2017 James Cook Boys Technology High School
provided opportunities for students, staff and parents to
provide feedback to the school. Students were provided
opportunities through student voice interviews to
comment on school values, teaching and learning,
school environment and ways to improve. Student
representatives for the student voice included students
from all year groups and from all backgrounds. Student
data was then presented back through the Student
Team. Parents participated in a satisfaction survey,
questions related to how effectively the school was
supporting their sons in learning and behaviour and the
methods of communication that existed between the
school and home.

Policy requirements

Aboriginal education

Aboriginal Education Professional Learning in 2017
involved working with the Aboriginal Education and
Engagement Advisor to provide teachers the
opportunity to learn about specific teaching strategies
for Aboriginal and Torres Strait Islander students as
well as understanding and respecting ATSI people and
to promote reconciliation between indigenous and
non–indigenous Australians. 

Multicultural and anti-racism education

Our school celebrated Easter with students & parents
where there were stalls and activities providing
interaction within the community.

Our school held an Iftar dinner for the community,
students, staff, parents and guests were invited to
celebrate the breaking of fast together. Over 250
people attended this school event. 

Our school support white ribbon day by participating in
the Council rally where more than 1000 staff and
students attended. As a school, we had 180 staff and
students attend the rally.

We engaged a Youth Outreach Officer(YOO) to work
with students experiencing social issues within and
outside the school. 
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