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Introduction

The Annual Report for 2017 is provided to the community of Belmore Boys High School as an account of the school's
operations and achievements throughout the year. The school has gone through a consultation process in the
preparation of this report.

School contact details

Belmore Boys High School
Burwood Rd
Belmore, 2192
www.belmoreboy-h.schools.nsw.edu.au
belmoreboy-h.School@det.nsw.edu.au
9758 2800

Message from the Principal

This Annual Report for 2017 is provided to the community of Belmore Boys High School as an account of the school's
achievements and operations for the year. It provides a detailed account of the progress the school has made over the
year in meeting the strategic directions outlined by the school plan. In particular, it focuses on the academic, social and
well–being programs that are offered at the school to support every student in their learning journey.

The 2017 HSC included some excellent results in Business Studies, English Advanced, Legal Studies, Mathematics and
Visual Arts. Similarly Ancient History cohorts achieved standards comparable to state–wide levels. The success in
English Advanced and Legal Studies is a clear reflection of the success of the school–wide literacy program and the
quality teaching and learning adopted in these classrooms. An especially pleasing data set is the growth indicated in
HSC performance relative to Year 9 NAPLAN results, well above similar school groups.

Also in the report are detailed analyses of NAPLAN results for both Year 7 and 9. These valuable school results,
compared to other schools and state–wide data, allow teachers to target specific literacy and numeracy needs for future
lessons and teaching programs. It is encouraging to observe for some aspects of literacy and numeracy that the school
cohort in 2017 is performing at an improved level compared to historical school trends.

The school has, during the year, implemented many extra–curricular activities to promote social and emotional learning.
A range of community initiatives were implemented to reconnect the school with its immediate community. The
Community Breakfast, Iftaar Dinner, Easter Show and Multicultural Day were huge school events that showcased school
achievements and celebrated our school community. Awareness workshops and events were organised for causes such
as International Women's Day, White Ribbon Day and RUOk Day. These activities reflect a growth in community links
which our current school plan details as a major priority for 2018 and beyond, as we realize that such events and
opportunities further enrich our classroom quality teaching and learning. 

Features of our sporting achievements are the Rugby League Program and the Elite Football Program and again the
students involved displayed a great deal of successful development. Both programs follow the Rugby League and
Football curriculum and aim to develop young players using a holistic approach which targets technical ability, game
awareness, fitness conditioning and also their social awareness in a team environment. 

Hala Ramadan

Principal 
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School background

School vision statement

Belmore Boys High School’s vision is to equip learners to be able to leave the school having achieved their academic
and social potential and to have skills and attitudes for ongoing lifelong learning.

‘Our focus is on learning’

School context

Belmore Boys High School is an innovative boys’ high school with 98% NESB and a student population of 307 students
from approximately 35 different cultural groups. As specialists in the education of boys, Belmore Boys High School staff
believe that boys learn best when they build strong relationships with each other and their teachers; when their teachers
have high expectations of their learning; when they receive feedback and when behaviour is taught under the framework
of positive behaviour. The focus of the school is on learning, both academic and social. The school encourages all
students to achieve their potential through explicit, quality teaching in a supportive learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated success in high quality practice as wells as areas for improvement. 

Learning Domain – The school is delivering on Learning Culture through providing positive learning environments within
their classrooms. Curriculum and Learning is also at Delivering through our effective school transition programs,
differentiated teaching strategies and diverse range of learning paths open to students. Assessment and Reporting as
well as Student Performance Measures are also at the Delivering stage, with staff employing data analysis of both
internal and external achievements to inform teaching.  The Wellbeing Element was assessed at Sustaining and Growing
due to our successful school wide approach in meeting the emotional, cognitive and spiritual well–being of our students. 

Teaching Domain – Effective Classroom Practice was assessed at the Working Towards Delivery stage, indicating a
need to continue investigating and reflecting on a range of teaching strategies in order to engage a wider range of
students. The use of Data Skills Element was assessed at the Delivering Stage, indicating some success in the school's
focus on improving teaching through the analysis and reflection of data. Similarly, Professional Standards was also
assessed at the Delivering Stage, indicating a staff commitment in understanding their professional obligations towards
their learning. The school excelled in the Collaborative Practice and Learning and Development Domains, which were
assessed at the Sustaining and Growing stage. This reflects our commitment to staff development through professional
learning opportunities as well as collegiality, leadership development and mentoring. 

Leading Domain – The School Planning, Implementation and Reporting Domain was assessed at the Delivering stage,
indicating success in the celebration and recognition of achievement. Leadership, School Resources and Management
Practices and Process Domains were assessed at the Sustaining and Growing stage, indicating success in the school's
commitment to promoting a culture of high expectations and community engagement as well as developing systems and
processes for the effective application of Departmental requirements. 

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Successful student learning and growth

Purpose

To ensure that students are engaged, reflective learners who are able to access the curriculum through planned explicit
and systematic differentiated learning activities.

Overall summary of progress

Equipping all staff with a variety of teaching strategies has been a key focus within this strategic direction in 2017.
Extensive professional development was delivered to enable staff to generate appropriate learning tasks based on
individual student learning needs. 

The whole–school focus on Positive Behaviour for Learning continued to to be implemented with all students
participating in fortnightly PBL lessons and staff using PBL language as part of their everyday practice. This created a
heightened awareness of our school values of Respect, Responsibility and Safety, as evidenced in feedback from staff,
students and parents. 

Furthermore, developing student voice and leadership was also a focus of 2017 at Belmore Boys. Workshops and
leadership opportunities were developed for current and potential leaders, focusing on developing our boys into future
leaders within the school and the community. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student negative referrals are
reducing and survey indicates
student group confidence and
commitment to school rules has
increased. 

Second Deputy Principal –
$155,388

Chaplain – $30,858

Learning and Support
Teachers – $142,204

A whole–school focus on Positive Behaviour for
Learning (PBL) continued to be implemented. All
students and teachers were engaged in fortnightly
PBL lessons which had been created by all
faculties. 

The chaplain was employed to mentor and support
students in all aspects of their emotional and
intellectual well–being. 

The PBL team continued to focus on a variety of
PBL strategies which were implemented, delivered
and reflected on by all members of the school
community. 

Value adding in external
examinations with students
achieving expected growth due to
differentiation.

Teacher Professional
Learning – $30,921

Peter Hobbs – $2,779

Second Deputy Principal –
$155,388

Extensive professional development on a variety of
pedagogies better equipped all teaching staff to
differentiate the curriculum.  

Staff embedded pedagogies such as the 8
Aboriginal Ways of Learning, Quality Teaching
Framework and de Bono's Six Thinking Hats within
their teaching programs in order to target specific
student learning needs. 

2016 NAPLAN data was used to target students
literacy and numeracy identified needs and areas
for further development. 

Students learn and reflect on
leadership  through structured
sessions, mentoring and leading
events.

Peter Hobbs – $2,779

Leadership Conference –
$184

Peer Support Training – Nil

Students developed their leadership skills by
engaging in a variety of workshops, mentoring and
leadership opportunities. Prefects, SRC members
and School Captains participated in Leadership
Training Workshops to develop skills in
communication, representing the school and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students learn and reflect on
leadership  through structured
sessions, mentoring and leading
events.

leading and working as part of a team. 

These leaders then participated in the delivery of
leadership workshops with the Primary Schools,
which enabled them to mentor students and put into
practice their leadership skills.

A number of students were also trained as Peer
Support leaders to support the transition of
incoming Year 7 students. Students valued the
leadership opportunity and embraced the
responsibility. 

Student feedback used to inform
Teaching and Learning  and
school planning.

Second Deputy Principal –
$155,388

TPL – $30,921

Student feedback from previous year was analysed
and informed the development of programs, events
and the Wellbeing Policy including focus areas for
PBL lessons. Positive feedback ensured the
continuation of specific programs and events and
suggestions for improvement initiated a review of
others. This has ensured that students have a voice
to initiate change within the school for the
development of their well–being and learning. 

Tell Them From Me surveys
indicate increased student growth
in engagement and value of
schooling

Second Deputy Principal –
$155,388

The annual Tell them From Me survey was
analysed and indicated that an average of 65% of
students feel they are intellectually engaged and
find learning interesting, enjoyable and relevant.
This is an excellent result when compared to the
NSW State average of 47%. 

Next Steps

 • Continue to develop student leadership initiatives to encourage student participation and up–skill students in
leadership practices

 • Continue to build on professional learning by equipping teachers with a variety of pedagogies to support student
learning and growth

 • Reflect on student feedback to improve practices and programs for increased student growth and engagement in
school

 • Continue to enhance Positive Behaviour for Learning implementation through lessons, recognition and rewards
 • The Tell Them From Me Survey continues to provide valuable feedback from staff, students and parents to inform

teaching and learning
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Strategic Direction 2

Successful staff and leader learning and growth

Purpose

To create a culture of high expectations with a commitment to individual and collective learning. Improvement is achieved
through reflective high quality professional practice based on professional dialogue, constructive feedback and a
collaborative and innovative approach to curriculum planning, delivery and assessment.

Overall summary of progress

In 2017,  Belmore Boys HS staff continued to positively engage with the Performance Development Framework as an
integral part of their teaching practice. Individual learning professional learning plans were developed to align with
school, faculty and personal priorities. Collegial dialogue and supervisory observations continued as crucial components
of reflecting on professional practice. 

New and preservice teachers were engaged in a comprehensive induction program targeted at supporting all aspects of
teaching practice. Head Teachers and aspiring leaders began a Leadership Colloquium course targeted at developing an
understanding of the roles, responsibilities and skills needed to be a successful leader both within the classroom and the
school. 

Furthermore, the School Excellence Framework became a focus of professional learning, with all staff engaging in
developing their understanding of the language within the framework and the validation process. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Implementation of authentic and
meaningful  Performance
Development processes.

Second Deputy Principal –
$155,388

Teacher Professional
Learning – $30,921

All staff at the school participated in the
understanding and development of authentic and
meaningful Professional Development Plans (PDP).
Goals were developed to align with both school and
faculty plans as well as improving individual
professional practice. 

Head Teachers were supported in the development
of Faculty Management Plans which aligned with
the School Plan and directed faculty milestones. 

Staff are increasingly reflecting
on their teaching practice using
the School Excellence
Framework.

Second Deputy Principal –
$155,388

Teacher Professional
Learning – $30,921

Extensive professional development was delivered
to develop an understanding of the School
Excellence Framework. The Senior executive
engaged in the Validation process, which was then
reported and shared with the whole teaching staff. 

Staff became more confident with the language of
the Framework professional learning activities that
scaffolded, deconstructed and developed an
understanding of all Domains. 

Staff reflect on their teaching
practice and student performance
using data analysis.

Second Deputy Principal –
$155,388

Teacher Professional
Learning – $30,921

Professional learning targeted at reflecting on
teaching practice was implemented throughout
professional learning days. 

Furthermore, Head Teachers worked on HSC and
NAPLAN analysis, reflecting on teaching strategies
that supported student learning, as well as
developing initiatives for future learning. This was
presented at an Executive meeting to be discussed
in a collegial forum. 

This analysis of SMART data was then used to
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff reflect on their teaching
practice and student performance
using data analysis.

inform programming and assessment across all
stages, allowing specific strategies to be developed
targeting the improvement of student skills and
learning. 

Staff engage in collaborative
practices to enhance teaching
and learning.

Second Deputy Principal –
$155,388

Teacher Professional
Learning – $30,921

PBL Project – $1,262

Staff members from each faculty collaborated in
regular team meeting to work on various aspects of
the school community. 

One team collaborated to develop a Project Based
Learning activity that engaged all of Year 7 at the
end of the year. Student learning was enhanced
through rich and meaningful activities. Students
developed an understanding of Sustainability and
the importance of effective and sustainable learning
spaces. 

Staff engage in learning activities
that build leadership capacity for
sustainability and growth.

Second Deputy Principal –
$155,388

Teacher Professional
Learning – $30,921

All executive members of staff as well as aspiring
leaders embarked on a Leadership Colloquium
professional learning, which involves a number of
workshops targeted at building leadership
capabilities. 

All members of staff were able to participate in a
variety of professional learning activities targeted at
improving leadership skills within the classroom and
throughout the school. 

Student feedback used to
inform Teaching and
Learning and school planning.

Second Deputy Principal –
$155,388

The annual Tell Them From Me survey was
analysed and reflected on to inform future Teaching
and Learning programs as well as school
planning.  

The 2017 results indicate an appreciation of school
welfare programs which support the Well–Being of
students. 

Next Steps

 • Continue leadership development of both existing and aspiring leaders within the school
 • Design, plan and implement new programs around the School Excellence Framework
 • Continue to develop, implement and reflect on Personal Development and Faculty Management Plans in

accordance with the School Plan
 • Continue to engage in collaboration through collegial dialogue
 • Continue to use feedback from the Tell Them From Me survey to reflect on school practices and progress
 • Enhance teacher learning through targeted professional learning activities aligning with PDP's FMP's and the

School Plan
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Strategic Direction 3

Successful school learning and growth in working with our community

Purpose

To create a culture in which the school welcomes, involves and works in partnership with its community in the
achievement of successful school learning and growth.

Overall summary of progress

In 2017, the school continued to work on developing partnerships within and throughout the school and local community.
Effective transition programs were developed with a focus on creating an awareness of the positive learning and
well–being experiences offered at Belmore Boys High School. 

School successes were celebrated with the community through an active participation in various forms of social media.
Furthermore, positive engagement with parents and guardians was developed through providing opportunities for
communication, learning and feedback. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School implements a
comprehensive transition
program to ensure continuity of
learning.

Second Deputy Principal –
$155,388

Leadership Conference –
$184

Orientation Day and Meet
the Parent BBQ – $143

Principal's meeting – $98

Dr Arnie Rubenstein –
$3,000

In 2017, the school engaged in a wide variety of
projects, events and workshops targeted at building
partnerships with local primary schools in order to
create a more successful transition for students. 

Potential future students became acquainted with
the school, its facilities and opportunities through
Orientation Day. Students and their parents were
able to navigate their way around the school and
participate in various activities. 

The new Year 7 students continued to be supported
in their transition to high school with opportunities to
bring their parents to a Meet the Parent BBQ. This
opened and fostered positive communication links
between parents and students. 

Primary school student leaders were also invited to
visit the school to attend a leadership conference.
Mentored by BBHS students and visiting guest
speakers, leaders were able to strengthen their own
skills, but also develop their awareness of
opportunities available to them at BBHS. 

School develops a promotion and
publicity campaign that promotes
a positive school image.

Community Breakfast –
$756

Principal's meeting – $98

Second Deputy Principal –
$155,388

White Ribbon Day – $110

Multicultural Day – $2,139

Easter Show – $2,045

Iftaar Dinner – $5,500

A key initiative for 2017 was the development of a
positive school image. Students and staff
participated in a large variety of events that
connected the school with the community. Events
were held such as: White Ribbon Day, Multicultural
Day, R U OK? Day, Easter Show, Sorry Day, Iftaar
Dinner and the Community Breakfast. 

Feedback received based on all events expressed
a positive school image throughout the community.
In turn, there was a significant growth in student
enrolment for Year 7 for the following year. 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school utilises a range of
media to promote and celebrate
school success.

Facebook, Twitter,
Instagram – Nil

All members of the school community were active
participants in a range of media targeted at
promoting school success. 

All events were reported on, celebrating the
participation and achievements of all students. 

Community following of social media has risen
significantly, with instant feedback demonstrating a
positive school image.

The school addresses family and
 community needs by providing
opportunities for learning and
feedback.

Second Deputy Principal –
$155,388

SLSO training for parents –
venue provided

P and C meetings – venue
provided

Parent teacher nights – nil

Dr Arnie Rubenstein –
$3,000

The school addressed family and community needs
by providing a variety of forums for feedback.
Regular P and C meetings were held, providing
opportunities for communication. 

Teachers were also able to communicate to parents
about their individual students through the Parent
Teacher evenings. Parents and teachers were able
to discuss student well–being and the achievement
of learning outcomes as well as voice any
concerns. 

Also, parents and school community members were
offered training opportunities such as the SLSO
training, which promotes the importance of lifelong
learning and support student learning and
development. 

Next Steps

 • Continue to plan, deliver and reflect on our transition programs to support the successful transition of students
 • Engage in dialogue with Primary Schools in order to develop programs that meet their needs
 • Further develop the connection with parents and the community by employing a CLO
 • Continue to engage students, parents and the community by promoting and celebrating events and programs
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 8 Aboriginal Ways of
Learning Training – Nil

National Sorry Day
Assembly – Nil

 Carinya Art Project – Art
supplies

Students engaged in developing their
understanding of Aboriginal culture and
heritage throughout the year. In addition to
embedding the 8 Ways of Aboriginal Learning
as part of teaching practice, students also
participated in extra–curricular learning
activities. 

A heightened awareness of the history and
suffering of Indigenous communities was
developed by the commemoration of National
Sorry Day. 

Also students worked together with the art
department to create a beautiful mural which
will remain as a reminder to the students of
Belmore Boys of the impact of acknowledging
the Indigenous history and culture. 

English language proficiency ESL Support Teachers –
$101,574

Teaching and learning programs continued to
be developed and implemented in order to
assist the large proportion of students with
Language Backgrounds Other than English. 

Low level adjustment for disability Learning Support Teachers
– $142,204

SLSO Training – Nil

The Learning and Support teachers
supported students with specific learning
needs. They also assisted in the
differentiation of teaching programs to support
students in achieving their learning
outcomes. 

Intensive SLSO training was also provided for
community members to support students with
learning difficulties. 

Socio–economic background Second Deputy Principal –
$155,388

STARTTS funding –
$14,309

Easter Show funded –
$2,045

Multicultural Day funded –
$2,139

The Deputy Principal led the Learning
Support Team and numerous school wide
programs to support students with welfare
issues. 

Mentoring and support was also provided
through STARTTS funding to support the
emotional well–being of all students. 

The various events that were held throughout
the year were heavily subsidised by the
school, giving students the opportunity to
enjoy experiences that they may have not
been able to enjoy otherwise. 

Support for beginning teachers Teacher Professional
Learning – $30,921

Beginning Teacher Funding
– $15,745

Second Deputy Principal –
$155,388

The new and beginning teachers were
supported with an intensive induction program
that ran throughout the year. Teachers were
mentored and given professional
development on all aspects of the school
community and strategies for developing their
teaching practice. 

Teachers were also given time and support to
develop their evidence portfolio for
submission in order to gain accreditation. 

Targeted student support for
refugees and new arrivals

Refugee and New Arrival
funds – $3,968

ESL Support Teachers –

A variety of strategies were implemented to
support students from refugee backgrounds
and newly arrived students. 
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Targeted student support for
refugees and new arrivals

$101,574

STARTTS Councillor –
$14,309

ESL support teachers supported students
with language acquisition and learning
difficulties. 

Welfare support was also offered to students
with the aide of the STARTTS councillor and
Chaplain. 

Second Deputy Principal liaised closely with
parents and guardians regarding targeted
needs. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 318 295 295 307

Girls 0 0 0 0

Student enrolment increased slightly in 2017, indicating
success in the marketing strategies implemented to
address this. The school has continued to develop
closer links with both the neighbouring schools and
community to promote Belmore Boys High School as
the first choice for local students. The communication to
the wider community to highlight the successes and
achievement of Belmore Boys High School, as well as
the establishment of key community partnerships,
continued to be a priority in 2017. 

The small size of the school facilitates interactive class
strategies and individual learning, while still offering an
array of courses in Years 7–12. 

Student attendance profile

School

Year 2014 2015 2016 2017

7 93.9 95 93.9 92.7

8 93.6 91.1 92.8 91.5

9 90.8 90.5 87.5 89.7

10 86.5 89.2 86.4 88

11 87.1 86.9 87.7 84.4

12 89.6 87.1 90.2 87.7

All Years 90.1 89.8 89.7 89.1

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Student attendance rates remained relatively stable in
2017, however there has been a decline in overall

attendance from 2014. 

There have been a number of process that the school
has put into place and implemented in order to improve
attendance. Communication with parents remained a
priority for the Welfare Team in 2017. Weekly routines
of reports and interviews for lateness and absences by
the Year Advisers and Deputies became regular
practice. Furthermore, the continuation of text
messaging and electronic roll marking enabled effective
monitoring of attendance and punctuality. 

Students with excellent attendance were rewarded with
excursions throughout the year in order to promote the
importance of attending school. This has ensured a
focus on rewarding consistent attendance and creates
an awareness, within the school community, of the
importance of attending school. 

The school also worked closely with the Home School
Liaison Officer to create improvement programs and
communicate with the families of students with
unauthorised or excessive absenteeism.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 14

TAFE entry 11 12 12

University Entry 0 0 64

Other 0 0 0

Unknown 0 0 9

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2017, 42 students attained a Higher School
Certificate qualification or equivalent vocational
education qualification. 
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 5

Classroom Teacher(s) 21.6

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.4

Teacher Librarian 1

Teacher of ESL 1

School Counsellor 1

School Administration & Support
Staff

5.98

Other Positions 1

*Full Time Equivalent

There are no staff who identify as Indigenous. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Professional learning and teacher accreditation

The year saw staff engaging in the development of new
pedagogical practices within programs. The focus has
been on The 8 Aboriginal Ways of Learning and
Differentiation. The premise of The 8 Aboriginal Ways
of Learning is to help engage the oral–aural cultures in
the process of learning.

Within these cultures, storytelling is a way of passing
on knowledge through collaborative learning practices.
It is about sharing the knowledge people have in a way
that is engaging and supportive. Differentiation looks at
how to modify work to assist students, who are outside
of the mainstream, improve their ability to engaging in
the learning. This includes gifted and talented students
as well as students who may find learning difficult.

Differentiation is based on the content, process,
product and the environment. We are still in the early
stages of this, but making sound progress.

To enhance the focus on teaching and learning, our
Quality Teaching Team has reintroduced the staff to the
Quality Teaching Framework and to Edward de Bono’s
Six Hats of Thinking. This was done through role–plays
and fun sessions with the majority of the staff finding
the work useful in improving classroom practice. The
other teams that teachers were involved with were the
Positive Behaviour for Learning, Community and
Teacher Accreditation. This team has worked tirelessly
to inform the pre–2004 teachers of the process of
accreditation, as all teachers will become part of the
Teachers Institute in 2018.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 904,464

Revenue 5,194,299

Appropriation 4,951,746

Sale of Goods and Services 27,943

Grants and Contributions 210,038

Gain and Loss 0

Other Revenue 0

Investment Income 4,572

Expenses -5,000,875

Recurrent Expenses -4,980,288

Employee Related -4,458,150

Operating Expenses -522,139

Capital Expenses -20,586

Employee Related 0

Operating Expenses -20,586

SURPLUS / DEFICIT FOR THE
YEAR

193,424

Balance Carried Forward 1,097,888

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major management. 

Further details concerning the financial summary can
be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,044,181

Base Per Capita 45,084

Base Location 0

Other Base 3,999,097

Equity Total 637,055

Equity Aboriginal 0

Equity Socio economic 314,103

Equity Language 130,237

Equity Disability 192,715

Targeted Total 4,128

Other Total 154,286

Grand Total 4,839,649

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The National Assessment Program – Literacy and
Numeracy (NAPLAN) Literacy data for Year 7 highlights
a strong performance in Writing and Grammar and
Punctuation. There is a clear need to develop students'
Spelling and this will be addressed through
intensive literacy focuses across all KLAs in 2018. 

The Year 9 NAPLAN Literacy data for 2017 indicates a
marked increase in students achieving in the top two
Bands. Student growth data has indicated an average
of 60% greater than or equal to expected growth,
demonstrating an improvement from 2016. While there
has been an improvement in reading and writing skills,
data still shows a clear need to continue development
with targeted reading and writing programs in 2018. 
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NAPLAN Numeracy data for Year 7 highlights a strong
performance in bands 7 and 9 compared to the school
average 2010–2016. The data shows a need to
develop skills in Number, Patterns and Algebra, which
will be developed through a whole–school numeracy
focus in 2018. 

The Year 9 NAPLAN Numeracy data indicates the bulk
of the cohort have shifted up into bands 7 and 8. The
data has shown significant improvement for students in
the lower bands, indicating strong growth on previous
years.  In addition, 11% of our students achieved in the
top band, a great result compared to SSG and state
percentages. Students' skills will continue to be
developed through targeted Numeracy programs
throughout 2018. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Printed on: 12 April, 2018Page 17 of 22 Belmore Boys High School 8804 (2017)



Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). 

The 2017 HSC results were quite pleasing with the
majority of courses in line or above previous results. A
closer analysis of the results show a shift from the
lower bands to the mid and higher bands. Forty–two
students sat for the Higher School Certificate across 17
courses. 

The 2017 HSC included some excellent results in
Business Studies, English Advanced, Legal Studies,
Mathematics and Visual Arts. Similarly Ancient History
cohorts achieved standards comparable to state–wide
levels. Student results in Ancient History, Advanced
English, Mathematics General 2, PD/H/PE and Visual
Arts all reveal an increased in achievement comparable
to the School Average of 2013 to 2017. 

The courses displayed in the relevant graph feature
candidature of more than 10 students. The results
vindicate the school's focus on supporting students and
providing challenging lessons to ensure students are
able to achieve their best possible results. This was
achieved through the targeting of Quality Teaching
strategies and learning techniques in Years 11 and 12. 

To further support students, a study space was created
to allow students access to greater resources during
their study periods and any other free time.
Furthermore, volunteers from the University of
Technology as well as teachers from Belmore assisted
students after school in all subjects through a
comprehensive tutoring program. 
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Parent/caregiver, student, teacher
satisfaction

In 2017 Belmore Boys High School took part in the Tell
Them From Me survey. The survey was aimed to help
deepen the schools' understanding of the perceptions
that students, parents and staff have on Belmore Boys
High School. The survey asks questions about different
factors that are known to impact on student well being
and engagement in learning.

Student Survey

Students were asked about their social, emotional and
academic motivation and demographic outcomes. At
Belmore, 82% of students felt they had an opportunity
to participate in sports other than a PE class which was
26% higher than the state average. 

Students at Belmore also felt a higher sense of
belonging, in addition to extra curricula activities when
compared with state average. The largest differences
could be seen when comparing how our students
valued their education and how intellectually engaged
they felt which were both well above state average.

Staff Survey

The Focus on Learning Staff Survey is based on
research into effective schools and classroom practice.
Staff were asked to comment on the eight drivers of
student learning: Leadership, Collaboration, Learning
Culture, Data Driven Practice, Teaching Strategies,
Technology, Inclusive School Environment and Parent
Involvement. Staff indicated student learning involved
high expectations supported through effective
feedback. 

Staff were additionally asked to describe what they saw
was the vision of the school and to list differentiation
strategies they were implementing within the
classroom. A large number of staff showed a shared
vision of providing a positive education setting for boys.
Each of the teachers that participated in the survey
indicated a range of strategies they used to differentiate
in the classroom. A new indicator has been provided
this year on levels of accreditation.

Parent Survey

The Partners in Learning Parent Survey is based on a
comprehensive questionnaire covering several aspects
of parents' perceptions of their children's experiences at
home and school. This year double the number of
parents participated in the survey, thought to be the
result of increased parent participation in the committee
as a whole.

Parents were sent written instruction in addition to
computer sessions during regular parents and
community meetings in order to complete the survey.
Parents were asked specifically this year about the
school’s vision in addition to the level and method of
communication offered from the school. All parents
indicated they had a high appreciation for the
communication given by the school. A high number of

parents indicated that they were aware of the school’s
vision and identified a future focused improvement
plan. 

Belmore Boys High School parents indicated a high
level of communication with their son’s teachers.
Parents showed a variety of abilities to support student
learning in the home,however most felt they could ask
for support from the school.
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Policy requirements

Aboriginal education

In 2017, we saw an increase in the number of
Aboriginal students at our school. We have worked
closely with the Aboriginal Consultant to provide
mentoring programs and to assist our students to
identify with their culture and histories. We ran the
Carinya Art competition  which centred on students
producing artworks that represented an aspect of
Aboriginal understanding. These works were displayed
in our gardens during our 90th celebrations. Our
students have created didgeridoos and other Aboriginal
cultural items as a way of connecting more with the
visual representations of their totems.

Multicultural and anti-racism education

Belmore Boys' High School promoted intercultural
understanding and skills in teaching and learning
programs as well as extracurricular activities throughout
2017. These included mandatory cross curriculum
priorities being embedded in all stage 4 and 5 programs
as well as events such as the Easter Show,
Multicultural Day, 90th Anniversary Celebrations, Iftaar
dinner, White Ribbon Day, International Women's Day
and R U OK Day. 

The 2017 ESL Annual Survey revealed over
98%Language Background other Than English
(LBOTE)students representing over 35 distinct cultural
groups. All students have had the opportunity of
celebrating their cultural heritage by participating in
school functions and creative arts performances. 

The school's Community Liaison Officer supported
communication with, and participation in school, by
parents and community members from all language
backgrounds through weekly meetings and monthly P
and C meetings. 

Multicultural perspectives and issues concerning racial
tolerance are addressed within the curriculum as well
as specific issues linked to racism are proactively dealt
with by the Anti–Racism Contact Officer (ARCO). 

Interpreters were also utilised frequently to enhance
communication with parents and to support the
achievement of learning outcomes.

Other school programs

Leadership

The school has continued to develop and implement
student leadership programs as part of its ongoing
commitment to provide a more comprehensive
curriculum and education to students. 
 • Leadership Training – The Prefect leaders in

2017 were given more responsibility and

leadership training to enable them to engage with
their peers in finding a voice, become more
tolerant and co–operative members of society and
develop a sense of responsibility, pride and
loyalty to their school. 

 • Mentor Training – Students in Year 9 were
involved in a leadership mentor program
co–hosted by Peter Hobbs. They learned about
the importance of leadership, collaboration and
teamwork. They then put this into practice by
supporting the transition of the incoming Year 7
group through guiding them around the school on
Orientation Day and conducting Peer Support
activities. 

 • Wise Up – Twenty students participated in the
Wise Up mentoring and leadership program run
by the Lighthouse Community Support, in
partnership with Campsie Police LAC, the GWS
Giants, Bankstown PCYC and the State
Emergency Services – Canterbury Unit. Students
embarked on a six–week leadership and learning
experience, participating in workshops that
explored a variety of social issues important in our
society. 

Build and Develop Community Partnership Links

Students and teachers were actively involved in
building a positive sense of community, supporting their
learning, citizenship and leadership. Some of the
programs that ran in 2017 included: 
 • Community Breakfast – On the 15th of March,

our school celebrated the second Community
Breakfast. A key priority at Belmore Boys High
School is to establish deeper connections with
local schools, businesses and support agencies.
In appreciation, we celebrate the contribution our
local community members make to our boys and
to public education overall. Therefore, we were
honoured to host our annual Community
Breakfast and promote further community
development. 

 • Iftaar Dinner – This year BBHS was honoured to
host its 8th consecutive Ramadan Iftaar Dinner
for its staff, students and community. Hosted
yearly, the dinner celebrates the holy month of
Ramadan, where people are required to fast from
sunrise to sunset every day. As dusk fell on the
14th of June, BBHS was pleased to see special
guests, students, parents, staff and community
members come together to celebrate our diverse
and culture rich school in a harmonious and
inviting environment. 

 • BBHS Community Act – A group of student
leaders were awarded a leadership grant for a
community based initiative from the LMA. These
students recognised a need to provide assistance
to homeless people living out in the cold during
the winter months. Drawing assistance from local
businesses in the Canterbury Bankstown area,
students worked together to design, collate and

Printed on: 12 April, 2018Page 20 of 22 Belmore Boys High School 8804 (2017)



deliver Winter Support Packs to the needy
homeless people at the Parramatta Mission
Carpark. 

 • Bear Cottage – On the 20th of October 2017,
Belmore Boys High School hosted a fundraising
dinner for the Bear Cottage Foundation. The
dinner was held to raise money for the support of
families affected by cancer. Staff and students
worked together to cook, plate and serve a
three–course dinner which was appreciated by
staff, students, parents and the local community
who attended. 

 • Flower Power BBQ – BBHS has established
strong partnerships with local businesses and
service providers such as Flower Power, Enfield.
As thanks for their continuous support of our
school gardens projects and as an opportunity to
raise funds to support agricultural endeavours at
the school, BBHS staff and students successfully
served a BBQ for almost 7000 community
members at the store. 

Welfare Programs

The school’s welfare program and initiatives have had
significant positive impact on student behaviour and
well–being.  Many of the programs and initiatives led by
the Stage coordinators were run in collaboration with
local community groups and agencies. 
 • Canvases in Carinya – In recognition of National

Apology Day, Year 7 created a
mural commemorating the mistreatment of the
country's Indigenous population. Students worked
together with guidance to understand the
significance of the day and created a beautiful
mural that will remain as a reminder to the
Belmore students of the importance of
acknowledging the history of the Indigenous
communities. 

 • Multicultural Day – The second annual
Multicultural Day was held to celebrate not only
the cultural diversity of our school community, but
also the 90 years of multicultural education that
Belmore Boys High School has offered to many
students over the years. Students celebrated with
fun activities as well as cultural diverse food,
music and performances. 

 • Easter Show – On the 15th of May, we hosted
out inaugural Belmore Boys High School Easter
Show. Many of our students do not have the
opportunity to attend the actual Easter Show, so
this was an excellent day for all students to
celebrate the religious diversity that exists within
our school. Students enjoyed a range of fun
activities as well as food stalls and show bags.
Overall the day was enjoyed and valued by all
students. 

 • Anzac Day – Year 10 students were involved in a
group research project that Campsie RSL

organised. Our students decided to research a
famous VC and were successful in winning the
$5000 prize for this project. This prize was
announced and awarded at the ANZAC Day
Dawn Ceremony, where the group members laid
a wreath on behalf of the school in remembrance
of those who have fought and died for their
country. 

 • White Ribbon Day – The entire school
community came together to celebrate the
international day for the elimination of violence
against women. SRC and Prefect leaders led with
their perspectives on what White Ribbon Day
means to them. Students and staff took an oath
and signed a pledge to stand up, speak out and
act to prevent violence against women. Staff and
students also represented the school at the
annual evening march in Lakemba. 

 • R U OK? Day – Students participated in the
promotion of mental health awareness through
holding up signs in public areas outside the
school and around the community. Teachers also
led lessons that connected, inspired and
empowered everyone to meaningfully connect
with people around them and support anyone
struggling with life. 

Educational Achievements and Programs

Students from across the school and in different
Learning Areas participated in programs that
challenged ideas, ways of thinking and skills. 
 • Stand Tall and Speak Out Poetry Slam

Competition – As an extension of the learning in
the classroom and in coordination with the
Lebanese Muslim Association, students
participated in Poetry Slam Workshops aimed at
developing their writing, speaking and overall
confidence through the medium of Slam Poetry.
These workshops culminated in a cross school
competition held at the Art Gallery of NSW, where
over 100 students took to the stage to voice their
masterpieces. BBHS students took out first place
and two equal second places in our inaugural
appearance at the competition, demonstrating
their hard work and excellent skills. 

 • Canon Workshop – Year 7 Technology students
took part in a 90 minute Canon workshop with
Canon Collective ambassador Scott Stramyk.
Students learned about cameras and develop
skills to support their passion for photography in
readiness for #SnapSydney. 

 • Show Me The Way – Students of refugee
background were selected to develop their
documentary making skills through the
construction of a documentary on an inspirational
professional from a refugee background. Students
were mentored in the art of questioning, gathering
information, filming and editing in order to create
a meaningful masterpiece on our own principal,
Ms Ramadan. 

 • Building Bridges Project – BBHS worked with
students from Belmore North Public School to
develop their Science skills through the
researching, designing and modelling of a
potential pedestrian bridge over Burwood Rd to
make getting to school safer. 
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Sporting Achievements and Programs

2017 was another successful sporting year for all staff
and students at Belmore Boys High School. Students
participated in a wide variety of sports at a range of
levels. Belmore Boys gives all students the opportunity
to experience different recreational and competitive
sports through the traditional Wednesday Sports
Program. All students are also given the opportunity to
participate in extracurricular sporting activities with
mentoring and coaching from external organisations. 
 • Hazem El Masri Sports Science Centre Launch

– BBHS recognised Hazem El Masri for his
contribution towards the social and physical
development of our students in the Elite Rugby
League and Elite Football programs. The sports
centre was unveiled in 2017 and will be used to
develop the fitness of our students by running
strength and conditioning programs for athletes.

 • School Carnivals – Students across all years
attended both Athletics and Swimming Carnivals
in 2017. Students actively participated regardless
of weather conditions and abilities. 

 • Elite Football Program – Hosted by highly
accredited Football Federation Australia certified
coaches, the Elite Football Program entered its
fourth year of operation with much success. The
progression of our boys from inexperienced
football enthusiasts to highly–skilled athletes is
both observable and commendable. Through
dedication and a great deal of training, four of our
teams successfully reached the finals of Outdoor
Grade Sport. 

 • Grade Sports – The Grade Sports program
continues to take place on Wednesday afternoon,
providing opportunities for students to compete
against other schools and display their abilities in
a healthy, organised and competitive
environment. Belmore Boys competes
successfully in the largest sports zone in NSW. 

Sustainable School Environment Program

 Our school prides itself on sustainable practices as
well as caring for our local biodiversity. The Bringing
Belmore’s Biodiversity Back (4B PROGRAM) was
established in 2012 to teach students a sense of
responsibility towards the school’s gardens as well as
building management skills in our very own rooftop
Produce Garden.  
 • Native Bird Sanctuary – The school's

established native bird sanctuary continued to
towards establishing a green corridor for native
habitat to relocate onto school grounds. 

 • Royal Botanic Gardens – Students were given
the opportunity to get acquainted with the
Indigenous culture in a workshop on Bush Tucker
plants and plant identification. Students of Year 8
who have been involved in the establishment of
our gardens engaged with many native plants and

trees in order to develop their understanding of
Australia's native flora. 
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