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Introduction

The Annual Report for 2017 is provided to the community of Kingscliff High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michael Hensley

Principal

School contact details

Kingscliff High School
33 Oxford St
Kingscliff, 2487
www.kingscliff-h.schools.nsw.edu.au
kingscliff-h.School@det.nsw.edu.au
6674 9777
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School background

School vision statement

Our Vision: 

Inspiring students to become lifelong learners and aspirational citizens 

Our Values
 • Safety: Physically, socially and emotionally
 • Tolerance: Acceptance of diversity
 • Achievement: Working to potential
 • Respect: Treating others as you want to be treated.
 • Integrity: Doing what is right when no one is watching.
 • Resilience: Bouncing back from adversity.
 • Honesty: Telling the truth 

As custodians of our school, its students and its reputation in the community we:
 • Maintain positive, caring relationships between staff, students and our community.
 • Set high expectations for ourselves and our students.Are positive role models.
 • Fulfil our professional responsibilities consistently.
 • Celebrate success in all aspects of school life.

School context

Kingscliff High School, located on the Far North Coast, is a school with approximately 1120 students, including 12%
Aboriginal or Torres Strait Islander students. The school is explicitly building a culture of learning and inclusion based on
the notion of our custodianship of our learning site and community. 

There are existing diverse community connections including a strong Parents and Citizens' Association, the Tweed 5
Community of Secondary Schools and the Coastal Learning Community encompassing seven public schools from
Pottsville Beach PS in the south to Fingal Head PS in the north and Duranbah PS in the west. 

Our school takes pride in its breadth of curriculum, its comprehensive suite of student wellbeing programs, including a
current review of Positive Behaviour for Learning and the annual ‘Kingscliff Way’ program which articulates our positive
expectations for learning and behaviour. 

Kingscliff High School reflects the values of the Tweed Coast Community through high behavioural and academic
expectations for all students. This is nurtured through positive student recognition, along with support for students
demonstrating talent in sport and the creative and performing arts

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In completing our second year of evidence based internal self evaluation, the Kingscliff High School leadership team has
grown in its capacity for strategic leadership, using appropriate bodies of evidence to chart the ways in which intended
products and practices, identified in our School Plan, are inspiring our students to become lifelong learners and
aspirational citizens, using the School Excellence Framework as a point of reference.

Coincidentally, this process proved extremely useful in the preparation of our new School Plan(2018 – 2020).

Printed on: 11 April, 2018Page 3 of 20 Kingscliff High School 8579 (2017)



Within the ‘Learning’ domain of the School Excellence Framework, we determined that we were delivering on the
elements of Learning Culture and Wellbeing. Particular areas of strength for our school included the value we place, as a
school, in communicating effectively with our broader community, leading to clear and shared understandings in relation
to the importance of student wellbeing and positive learning expectations. Further, we found that students had a clear
and explicit understanding of our positive behaviour expectations, and that support for student attendance and safety
were sustainably and effectively managed.

Our leadership team were able to acknowledge that we are continuing to work towards consistency in quality curriculum
delivery across all faculties. Similarly, our work on assessment and reporting with consistency also remains an area for
development.

Within the ‘Teaching’ domain, our leadership team were comfortable in their conclusion that our school was working
towards its capacity to deliver on all elements. Our School Plan 2018 – 2020 articulates processes through which our
learning community will develop consistency in classroom practice, use of student learning data for reflection and
evaluation, and engagement with professional standards, particularly as we launch into the post 2018 era of accreditation
for all teachers. Further, processes through which we plan to work towards these elements will significantly feature
supported collaborative practice and an explicit focus on targeted professional learning.

The confidence with which our leadership team were able to reflect on the work which needs to be done within the
‘Teaching’ domain draws significantly on our identified strengths within the ‘Leadership’ domain. We found that our
school provides sound and accessable opportunities for community engagement and enjoys very strong links with
surrounding high schools and primary schools. These links have contributed to a school plan which addresses systemic
and local priorities, and is monitored through annual evidence based evaluation. This allows our school to manage
resources in order to maximise student learning outcomes. Our school has a demonstrated capacity in sustaining
management practices and process which have, historically, allowed us to remain policy compliant. We will continue to
work towards this goal in an era when Department of Education policy compliance is becoming an ever expanding field
of work.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 11 April, 2018Page 4 of 20 Kingscliff High School 8579 (2017)



Strategic Direction 1

Effective Communication and Celebration of Success

Purpose

Kingscliff High School (KHS) will communicate across its learning community in a coordinated, consistent and
professional manner, using a consistent approach to celebrating success.  All communication will be evaluated and
implemented according to the needs of our learning community. Transparent and consistent communication will ensure
we engage with our  learning community  in a manner supportiveof teaching, learning and student success.

Overall summary of progress

In this final year of the 2015 – 2017 School Plan, having achieved significant progress in communicating with and
engaging our broader school community, our focus has been drawn to a more visible and engaging celebration of
student academic excellence. This has, firstly, necessitated the refinement of protocols through which our teachers and
administrative staff use our external communication channels to engage our broader community. This has ensured
consistency of understanding and a greater valuing of our work in supporting and celebrating student academic success.

Our Student Academic merit team has worked with all staff to review and refine our existing student academic
recognition program, resulting in increased use being made of academic merit awards and more students being
acknowledged through the ‘Spirit of Kingscliff’ award at the end of the year. In addition, for the second year, students
achieving our clearly established criteria for academic excellence were acknowledged during our formal academic
awards evening before an invited audience of family and community members.

The success of these initiatives has rested, in equal parts, on consistent teacher use of our revised academic merit
system, clear communication with students and parents and, ultimately, students being encouraged and supported in
working to their potential.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportions of Years 7
& 9 students achieving in the
higher NAPLAN bands

Increase in Year 7
Numeracy Bands 8 & 9
achievement by 12%

Increase in Year 9
Numeracy Bands 9 & 10
achievement by7% 

Socio – economic background ($11,898.12)
Positive Behaviour for Learning

Socio – economic background ($17,791.47)
Transition team

Increased proportions of HSC
students achieving Band 6 results

12% HSC candidates
achieved Band 6 results
across 9 subjects

EALD ($28,512.09) additional tuition and support.

Increased parent engagement
with school programs.

65% of parents actively
registered on Sentral parent
portal.

Socio – economic background ($5,262.06) parent
and community education regarding school
programs & accessability.

Socio – economic background $26,148.21)
Communication Coordinator role.

Next Steps

With the advent of our new School Plan (2018 – 2020), our school community will continue to work towards a ‘positive
learning culture which fosters wellbeing’ as one of its strategic directions. We will explicitly focus on refining our use of
student meeting time and engaging more with our student leaders in order to promote a culture where students
demonstrate pride in academic achievement. This will be supported through our ongoing and highly successful Positive
Behaviour for Learning program.
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Strategic Direction 2

Realising the Potential of Our Learning Community

Purpose

Realising the potential of our learning community will enable Kingscliff High School to provide engaging, relevant and
inspiring learning experiences. Ongoing evaluation of teaching, learning and assessment practices will address the
needs of 21st Century learners. Our students will be supported to become lifelong learners and aspirational citizens who
are self motivated and think creatively.

Overall summary of progress

Our work together in this Strategic Direction during 2017 was heavily informed by our identification as a ‘Bump It Up’
school. During semester one Stage 4 teaching & learning programs across all KLA’s were evaluated for explicit literacy
and numeracy teaching strategies. This was followed up with professional learning for all teachers on the explicit
teaching of literacy and numeracy within their subject areas and, by the end of the year, explicit literacy and numeracy
strategies were embedded in all Stage 4 teaching and learning programs.

This important work was supplemented by the continued implementation of our Study Skills program for all students from
Years 7 to 12, including externally delivered seminars and internally delivered mentoring lessons. Our focus on
innovative, high quality teaching and learning opportunities was also demonstrated though our learning extension week
in Term 4, where all students were provided with the opportunity to work with teachers during the course of a week on an
area of common interest. This built upon the success of the ‘Wilson Project’, where students in our Year 8 academic
streamed classes engaged in cross curricular project based learning, working with teams of teachers to achieve
mandatory outcomes in English, Maths, Science and Geography.

Our indigenous students continued to work with teachers, other indigenous students from across our community of
schools, the Coastal Learning Community, and indigenous community groups as part of our ongoing Yuli Coastal Culture
program. The aim of the program is to enhance the cultural competence of both indigenous and non indigenous
students, and to improve educational outcomes for indigenous students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase by 12% in proportion of
students achieving Band 8 or
above in Year 9 NAPLAN by
2019.

Increase in Year 9 Spelling
Bands 9 & 10 achievement
by 20%

Increase in Year 9 Reading
Bands 9 & 10 achievement
by 17%

Increase in Year 9
Grammar & Punctuation
Bands 9 & 10 achievement
by 15% 

Community of Schools 'Bump it Up' funding
($6,296.59)

Continued upward movement of
HSC results across Bands 5 & 6.

65% of HSC candidates
achieve Band 5 results

10% of HSC candidates
achieve Band 6 results

EALD ($28,512.09) additional tuition and support.

Increased evidence of cyclical
improvement to teaching &
learning practices evidenced
through PDP's, TTFM & SMART
data

TTFM – 63% students
indicate class time is well
used to address important
concepts (State average
63%)

TTFM – 59% students
indicate classroom

Socio – economic background ($9,116.32) cross
curricular collaboration.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased evidence of cyclical
improvement to teaching &
learning practices evidenced
through PDP's, TTFM & SMART
data

instruction has a clear
purpose & immediate
feedback is provided (State
average 58%)

Socio – economic background ($9,116.32) cross
curricular collaboration.

WAVE data demonstrates
improved rates of student
engagement

Increase to average WAVE
scores for Years 7 to 10
from 7.47 / 10 (2016) to
7.49 (2017).

Socio – economic background ($34,000.00)
Technical Support officer salary supplement.

Next Steps

Our evaluation of our work in this Strategic Direction, in combination with our ongoing identification as a ‘Bump It Up’
school, led to the development of Strategic Direction 2 in our School Plan (2018 – 2020) entitled ‘Supporting Classroom
Practice’. This refinement of our work on developing the potential of our learning community, will see a more explicit
emphasis on sustainable and ongoing processes through which teaching and learning programs are reviewed and also
continued investigation of the range of innovative teaching and learning practices which could be characterised as future
focussed learning. Further, we will continue to support teachers across all KLA’s in their work with students on explicit
Literacy and Numeracy outcomes.
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Strategic Direction 3

Positive and Respectful Relationships

Purpose

Relationships at Kingscliff High School will promote and support a positive culture focused on respect. Relationships will
be strengthened through relevant programs which enhance knowledge and skills. Teaching and learning will be enriched
through positive and respectful relationships.

Overall summary of progress

Kingscliff High School is very proud of its strong history of supporting students in meeting positive expectations for
learning behaviour. Our two ‘flagship’ initiatives in embedding this strong positive culture across our school are our
Positive Behaviour for Learning (PBL) program and our WAVE reports initiative. Our expectations that all students
demonstrate STAR behaviours (Safe, Tolerant, Achieving & Respectful), have been supported through explicit lessons
every Monday morning during which STAR expectations in the playground and in the classroom were addressed. This
was further reinforced through the implementation of PBL signage across the school and our continued
acknowledgement of students demonstrating desired behaviours through awarding ‘Gotcha’s’.

WAVE is an acronym for ‘We All Value Education’, which also reflects the coastal setting of our school. Twice each term,
students are given a ranking out of 10 by each of their teachers, using an agreed rubric of identified and
expected learning behaviours in class. These are compiled into a report for each student which is then sent home twice
per term. WAVE reports have become the basis through which teachers, along with parents or carers can have
substantial discussions with students regarding their application to work, and their ability to work and learn with their
teachers and peers.

These extremely positive initiatives were further reinforced through targeted whole school student wellbeing initiatives,
such as our ‘Upstander Day’ where students were encouraged to say ‘no’ to bullying behaviours, whether they be victims
or onlookers. Further, our student’s abilities to make positive and respectful choices was reinforced through consistent
implementation across the school of our ‘Alternative Class Placement’ initiative which forms part of our revised Student
Wellbeing and Discipline Policy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Ongoing decline in Continued
Disobedience / Persistent
Misbehaviour records (Sentral)

Whole staff average use of
Sentral student
management facility
increase by 6% 2016 –
2017.

Socio – economic background ($3,860) release
time for planning & implementation.

Continued growth in students
achieving Bronze, Silver or Gold
PBL levels.

Increase from 2016 to 2017
in students achieving Silver
levels (6%), Gold levels
(3%)

Socio – economic background ($19,539) PBL
signage & student rewards.

Majority of students achieve high
average WAVE rankings.

Average WAVE scores
2017 (/10) – Year 8 (7.65),
Year 9 (7.27), Year 10
(7.36), Year 11 (7.26)

Socio – economic background ($5,080) stationary &
postage.

Student & parent responses
(TTFM) indicate students feel
safe and supported.

82% of students reported
high or medium levels of
optimism or happiness
(State average 81%)

76% of students reported a
positive influence from peer
groups (State average 78%)

Socio – economic background ($25,393) Wellbeing
Coordinator role
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Next Steps

Our new School Plan 2018 – 2020 will extend the work we have done in regard to embedding positive behaviour
expectations across our learning community.  Our focus will move towards a culture in which students proudly celebrate
their own achievements and the achievements of others, whether they be sporting, civic or academic. In addition, we
plan to work with our Student Representative Council and School Captains to support greater student involvement in
assemblies, year meetings and to engage greater student involvement in whole school decision making processes.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability Extremely positive
endorsement from
participating staff, students
and parents

Low level adjustment for disability flexible
funding ($87,016)

Support Delivery of School Plan Release time for Executive
Team to lead and evaluate
Strategic Direction
initiatives and to support
staff capacity building.

RAM base allocation ($60,630.46)
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 566 528 503 505

Girls 564 534 521 518

Student attendance profile

School

Year 2014 2015 2016 2017

7 93.6 91.8 90.8 91.1

8 93.3 88.4 90.6 88.4

9 91.5 88.8 85.7 87.9

10 90.7 86.1 88.7 83.7

11 89.9 88.3 88.9 86.9

12 91.2 88.4 90.3 89

All Years 91.7 88.6 89.1 87.7

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

RAM socioeconomic background loading has been
used to support the internally created role of Wellbeing
Coordinator, tasked with – among other things –
supporting students with complex backgrounds to
improve their rates of school attendance. This has
resulted in our overall attendance rates across all
cohorts achieving very close to the State average.

More particularly, attendance rates for Year 12 students
have retained a pleasingly high rate since the inception
of the Wellbeing Coordinator role in 2016.

The work of our Wellbeing Coordinator, in partnership
with our Year Advisors for Years 7 through to Year
12,have been acknowledged as best practice at
Regional and State level.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 8 10

Employment 9 16 13

TAFE entry 6 7 13

University Entry 0 0 59

Other 0 0 0

Unknown 1 3 5

Year 12 students undertaking vocational or trade
training

In 2017, 30 of 118 students (25%) studied TVET
courses at Kingscliff TAFE obtaining certificates in 11
subjects. At Kingscliff High School, students studied
two Vocational Education courses, Primary Industries,
in which 9 students attained a Certificate II and
Entertainment, in which 8 students attained
certification.

Four of our HSC students participated in a School
Based Traineeship / Apprenticeship in Retail (3) and
Hospitality (1).

Year 12 students attaining HSC or equivalent
vocational education qualification

Of our Year 12 cohort, made up of 118 students, all
students attained their HSC or equivalent vocational
education qualification. All students were supported
through a rigorous process of completing all formal
assessment requirements as per requirements of
the NSW Education Standards Authority and the
Kingscliff High School community.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 13

Classroom Teacher(s) 51.4

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.8

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 2

School Administration & Support
Staff

16.77

Other Positions 1

*Full Time Equivalent

Kingscliff High School has seven Aboriginal members
of staff, all of whom are permanently appointed. Our
school has a highly active Aboriginal Education Group,
whose work sits within our School Plan. The school
enjoys a very active and positive partnership with our
local AECG.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 9.3

Professional learning and teacher accreditation

At Kingscliff High School there are six beginning
teachers working towards NESA accreditation as
Proficient, while a further fourteen beginning teachers
are maintaining accreditation as Proficient. There are
currently no teachers maintaining accreditation as
Highly Accomplished or Lead. The remainder of our
teaching staff will be seeking to maintain accreditation
as Proficient from the start of 2018.

Support for our beginning teachers takes the form of
mentoring partnerships with experienced teachers,
focusing on teaching practice, programming and
assessment. Further, all new staff are supported by a

revised induction course consisting of four online
modules. They are further supported through specific
professional learning opportunities. It should be noted
that all identified beginning teachers that receive
funding actually have significant practical teaching
experience in different school systems, and, with the
support of their Head Teachers and teacher mentors,
have opted to use their funding to support significant
whole school action projects which align with the
School Plan. All of the above is reflected on through
their Performance Development Planning

Our shared professional learning time, either in the
form of Staff Development Days, or Staff Development
Evenings, were used predominantly to facilitate
learning or develop shared understandings of
processes and practices identified and developed as
per our School Plan. The only exception to this was a
combined Staff Developmnet Day shared across the
five 'Tweed 5' high schools, where faculties across the
five schools combined to work together on curriculum
specific initiatives..

 

At Kingscliff High School, our shared professional
learning time was devoted to:
 • Improving understanding of and the capacity to

manage school systems and in particular
implementing SENTRAL administration

 • Implementing “Clickview” audio–visual package
 • Building capacity to deliver explicit teaching of

literacy and numeracy skills across the curricula
as part of our ongoing commitment to ‘Bump It
Up’.

 • Engaging with the School Excellence Framework
to inform the development of our School Plan
2018 – 2020.

 • Mindmatters training in effectively managing
school community communication

 • Mandatory training in child protection and
emergency care

 • All faculties conducted a three hour faculty
specific Staff Development Evenings, led by Head
Teachers.

 •
From a whole staff perspective, approximately 200
professional learning activities took place, of which 44
were school based, 120 were specific workshops, 3
were on line courses, 29 were conferences and 5 were
'Tweed 5' initiatives. A total of over $82,000 was spent
to support this. Given that we have the equivalent of 72
teaching positions in our school, this equates to $1,150
being spent on the professional development of each
teacher.

 

All professional learning in our school is aligned with
either individual Performance Development Plans,
faculty plans, or the School Plan. Increasingly,
professional learning can be aligned to a combination
of two or more of these.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 536,309

Global funds 1,053,793

Tied funds 888,557

School & community sources 439,294

Interest 8,805

Trust receipts 4,684

Canteen 0

Total Receipts 2,395,133

Payments

Teaching & learning

Key Learning Areas 295,041

Excursions 176,253

Extracurricular dissections 117,874

Library 8,408

Training & Development 1,342

Tied Funds Payments 560,844

Short Term Relief 220,830

Administration & Office 143,823

Canteen Payments 0

Utilities 98,854

Maintenance 27,265

Trust Payments 5,490

Capital Programs 0

Total Payments 1,656,022

Balance carried forward 1,275,420

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31

December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,440,358

Appropriation 1,285,683

Sale of Goods and Services 6,807

Grants and Contributions 147,339

Gain and Loss 0

Other Revenue 0

Investment Income 529

Expenses -709,497

Recurrent Expenses -709,497

Employee Related -411,326

Operating Expenses -298,171

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

730,862

Balance Carried Forward 730,862

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 8,730,348

Base Per Capita 158,080

Base Location 0

Other Base 8,572,268

Equity Total 721,638

Equity Aboriginal 118,708

Equity Socio economic 305,319

Equity Language 27,761

Equity Disability 269,850

Targeted Total 884,278

Other Total 319,828

Grand Total 10,656,091

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Kingscliff High School enjoys a dynamic partnership
with our surrounding six partner primary schools.
Together we make up the Coastal Learning
Community, and part of our work together has been a n
increasing focus on sharing student learning data and
building a shared understanding of, and engagement
with literacy and numeracy learning progressions. Our
NAPLAN Literacy results for Year 7 in 2017 give us a
strong sense of direction in relation to this. When
comparing 2017 results to corresponding results in
2016, it is pleasing to note an upward drift in Reading
from Band 6 and below to Bands 7 to 9 of 11%, and in
Writing of 7%. These comparative results show,
however, the continued need for a concerted effort in
Grammar and Punctuation, where results remained
static, and in Writing where a downward drift of 15%
from Band 6 to Bands 5 and 4 was evident.

As an identified 'Bump It Up' school, Literacy results
achieved by our Year 9 cohort were extremely pleasing.
Significant upward drifts across achievement Bands

were noted in all areas of testing. In Grammar and
Punctuation, a drift of 41% from Band 7 to Band 9, in
Reading an upward drift of 27% from Band 6 to Band 9,
in Writing a similar drift of 32% from Band 5 to Band 8,
and in Spelling a growth in Bands 9 and 10 of 10%.
These exceptional results are, no doubt, a credit to our
work in explicit Literacy teaching embedded into
teaching and learning programs across all faculties. It
will certainly be interesting to conduct a similar
comparative exercise in 2018 when NAPLAN results
are no longer tied to mandatory HSC minimum
standards.
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Numeracy results for our 2017 Year 7 students were
very pleasing when compared to corresponding results
from 2016, with a 22% upward drift of student results
from Bands 6 and 7 to Bands 8 and 9. This is certainly
great news for teachers working together across our
Coastal Learning Community as we work towards a
consistent approach to Numeracy learning
progressions. As an identified 'Bump It Up' school,
results were even more encouraging for results
achieved by our 2017 Year 9 cohort, when compared to
Year 9 results from the previous year. A very
pronounced 47% upward drift from Bands 5 and 6, into
bands 7, 8, 9 and 10 was in evidence. This was
extremely gratifying given our cross curricular approach
to embedding Numeracy outcomes into teaching and
learning programs.  Again, the impact of Naplan testing
having no role in students being able to demonstrate
they have achieved HSC minimum standards in 2018,
will provide an interesting point of comparison.
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As a 'Bump It Up' school and, perhaps more
significantly, as a school community which fosters deep
respect for the traditions of learning and wellbeing we
have inherited from the Bundjalung peoples who are
the traditional owners and custodians of the land
currently occupied by our school we are committed
to the Premier's Priorities: Improving education results

and State Priorities: Better services – Improving
Aboriginal education outcomes.  

We are continuing to work towards the target of
increasing the numbers of Aboriginal students
achieving within the top two Bands in Reading and
Numeracy by 30%. Of our 182 Year 7 students in 2017,
24 identified as Aboriginal, 38% of these students
achieved Bands 7 or 8 results, a jump of 18%on the
corresponding results for 2016. In Numeracy, 32% of
Aboriginal students achieved in these top two Bands,
and, while this figure in itself is encouraging, it
unfortunately represented a 14% drop in comparison to
2016 results.

Our 2017 Year 9 cohort, comprising 166 students,
included 18 who identified as Aboriginal. Again, while
the average spread of achievement across the top two
 Naplan Bands was on par with their non Aboriginal
peers, we remain short of the Premier's target of a 30%
increase in students achieving at this level. In
Numeracy, 21% of Aboriginal students achieved within
Bands 8 and 9, representing an increase of 9% on
corresponding 2016 figures. In Reading, while an
encouraging 28% of Aboriginal students achieved
results in Bands 8 and 9, this figure unfortunately
represents a drop of 1% on figures from 2016.

Overall, we remain proud of the achievements of our
Aboriginal students, whose average results compare
positively with their peers across the school and across
the state. 

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

Between March and May 2017, 803 of our students
responded to the ‘Tell Them From Me’ survey as
follows:
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 • Year7 – 154
 • Year8 – 151
 • Year9 – 158
 • Year10 – 138
 • Year11 – 98
 • Year12 – 104

The survey measures student emotional and social
engagement with the school as well as academic
engagement. In terms of their emotional and social
engagement with the school, student responses
reflected a level of positivity at or above the state
average in the following areas:
 • Participation in organized sport (46% – State

48%)
 • Participation in extra curricular school activities

(23% – State 24%)
 • Positive influence from friendship groups (76% –

State 78%)
 • Not being involved in disruptive or inappropriate

behaviour (84% – State 87%)
 • Finding classwork interesting, enjoyable and

relevant (40% – State 46%)
 • Interested and motivated with their learning (23%

– State 28%)
 • High or medium levels of optimism (82% – State

82%)
 • High or medium levels of happiness (82% – State

81%)
 • High or medium academic self concept (88% –

State

Alternately, a number of responses within this
domain indicated areas for improvement and,
accordingly, these have featured prominently in
our School Plan 2018 – 2020:

 
 • Positive sense of belonging (56% – State 66%)
 • Feeling that school outcomes will strongly

influence future success (57% – State 72%)
 • Positive homework behaviours (43% – State

54%)
 • Trying hard to succeed in learning (59% – State

66%)
 

The survey also asked students to reflect on the
various aspects of their academic engagement at
school, with responses to the following close to, or
above the State average:
 • Class time is used well to address important

concepts (63% – State 63%)
 • Classroom instruction has a clear purpose and

provides immediate feedback (59% – State58%)
 • Teachers are responsive to needs & encourage

independence (57% – State 57%)
 • Students understand clear expectations for

classroom behaviour (59% – State 56%)
 • Students planning on an apprenticeship or TAFE /

VET course (34% – State 35%)
 

Student responses indicate the following areas for
inclusion in the School Plan 2018 –2020:
 • Classroom instruction relevant to everyday life

(54% – State 58%)
 • Someone at school consistently provides

encouragement & advice (55% – State 60%)
 • Teachers hold high expectations for academic

success (66% – State 70%)
 • Students planning to complete Year 12 (74% –

State 85%)
 • Students planning to go to university (53% – State

67%)

 

During 2017, 35% of teaching and administrative
staff responded to the ‘People Matter’ survey, with
the following responses reflecting a positive
perspective:

 
 • Staff understand what is expected of them in their

role (81%)
 • Staff have a feeling of personal accomplishment

from their job (76%)
 • The school focuses on student satisfaction (76%)
 • Staff work collaboratively to achieve goals (76%)
 • School executive encourage staff to continuously

improve (73%)
 • School executive listen to staff (73%)
 • Staff are proud to work at Kingscliff High School

(72%)
 • School executive acknowledge the work of staff

(72%)
 • Staff support one another in their work (70%)

 

The following responses provided direction for our
School Plan 2018 – 2020:
 • Staff are able to manage stress (24%)
 • Staff have access to flexible working

arrangements (28%)
 • Change within the school is well managed (33%)
 • Senior executive listen to staff (36%)
 • Staff performance is assessed against a clear

criteria (36%)
 

Overall, survey results indicated the following were
considered by staff to have the most significant
influence in engaging them with their work:
 • Personal background not a barrier for success

(66%)
 • Individual ideas, cultures and working styles are

respected (69%)
 • The school focuses on improving the work of

teachers (67%)
 • The school is making the necessary changes to

meet future challenges (48%)
 • Senior Executive model the values of the school

(61%)
 • Senior Executive effectively lead and manage

change (52%)
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Policy requirements

Aboriginal education

In 2015, Kingscliff High School, in partnership with its
six partner primary schools, all of whom collectively
make up the Coastal Learning Community of schools,
were successful in gaining a $40,000 grant in order to
implement what became known as the Yuli Coastal
Culture Program. This program was launched in 2016
across all seven participating schools.

The Yuli Program seeks to build the capacity of our
Aboriginal students in achieving their goals through
connections with community and culture. They are
supported in embracing and utilising their Aboriginal
identity in order to achieve their identified goals and to
develop their capabilities as lifelong learners who
aspire to achieve post school success. The Yuli
Program works toward achieving a number of priorities
set out in the 'National ATSI Education Strategy 2015',
including leadership, quality teaching and workforce
development, culture and identity and attendance.

 

Key achievements of the Yuli Coastal Culture Program
in 2017 include:
 • Kingscliff High School students trained by

Banaam over two days on cultural competence
principles. Kingscliff High School students then
used these principles to deliver activities to Yuli
Primary School students during 2 Yuli activity
days

 • Kingscliff High School Yuli students involved in
designing and painting Aboriginal murals and
totems at Cudgen PS

 • Kingscliff High School Yuli students involved in
production of “One Vision” film clip, incorporating
traditional principles that they had learnt through
involvement in Yuli into the film clip

 • Traditional art and cultural day at Minjungbal
Aboriginal Cultural Centre in Term 4

 • Participation in Traditional Indigenous Games
activities in 2017 at Kingscliff High School, with
activities facilitated by Kingscliff High School
students

 • Student participation in the Juraki Surf Contest
opening ceremony

 • Yuli Presentation afternoon Term 4
 

Kingscliff High School continued to provide ongoing
support for all Aboriginal students in 2017 through
various programs and initiatives, including:
 • Maintaining Norta Norta tutoring support for

students across Years 7 to 12
 • Mentoring and tutoring support for female

Aboriginal students through the “Beyond Broncos”
program

 • Mentoring, tutoring and transition support through
AIME

 • Health checks and mentoring support through the
“Deadly Choices” program provided by Kalwyn
Health Service

 • Year 11 and 12 Aboriginal Studies excursion to
Uluru

 • The Kokorek Dance Group performing at various
events and providing workshops at partner
primary schools for NAIDOC activities

 • Boys and Girls Groups facilitated by the Family
Centre

 • Aboriginal and non–Aboriginal students being
trained in facilitating Traditional Indigenous
Games (TIG) and running TIG activity days at
partner primary schools

 

Multicultural and anti-racism education

A key component  of multicultural education at
Kingscliff High School is our annual Harmony Day
which has grown to become quite a significant event.
More emphasis was placed on the day to help students
acknowledge and understand its significance. Orange
was worn by many, and there was great music and
food at recess. Skits and monologues by students at
assembly were a great additive.

 

Throughout the year the LOTE department puts a
strong emphasis on multicultural ideas and anti racism.
The culture of Japan is a large part of the teaching and
learning outcomes. Accepting that people have
individual and cultural characteristics which are unique
and not requiring judgement, is a fundamental principal
shared across our school community, which values
tolerance and inclusivity. Our HSIE faculty engages
students in learning outcomes which address historical
and current case studies in racism, and the valuable
lessons that can be learnt to shape a more positive
future. In English, students learn about past protest
movements and their positive impact in promoting
social tolerance. The overall aim is to give students the
capacity to identify racism and the power to be
assertive in redressing it.

 

Our school has teachers and students from a number
of backgrounds and all areas of the school try to ensure
that people learn to embrace differences in others. We
have incursions into the school (for example we
conducted cooking days for Years 7 & 8). These events
allow students to interact in a safe environment and
learn to be more tolerant, while expanding their
knowledge of another culture..

 

Our school community has also benefitted from the
appointment of an Anti Racism Contact Officer, who
has accessed formal training and who has advertised
his availability to students through posters across the
school. He has conducted a whole school assembly
focussing particularly on the plight of individuals caught
up in the current international refugee crisis.
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