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Introduction

The Annual Report for 2017 is provided to the community of Jamison High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Julie Tegart

Acting Principal

School contact details

Jamison High School
222 Evans St
South Penrith, 2750
www.jamison-h.schools.nsw.edu.au
jamison-h.School@det.nsw.edu.au
4731 6150

Message from the Principal

Jamison High School is a fully comprehensive high school enjoying a deservedly high profile in the local community. The
school is committed to providing an environment that is both nurturing and academically rigorous. We take pride in our
inclusiveness and our commitment to the wellbeing of our students. Our pedagogical practices are constantly evolving so
that we can provide the very best for our students of the day in a digital society.

The Gifted and Talented program ensures all students are engaged in their learning focusing on innovative and
challenging learning experiences, staffed by teachers with accredited qualifications in gifted education. Our Support Unit
caters for students with Autism Spectrum Disorder (ASD), ranging from mild and moderate learning difficulties, providing
quality learning experiences, including transition programs, enabling students to graduate and become valued members
of society. Our Vocational Education Programs and Transition programs provide our senior students with quality work
related skills, including workplace learning opportunities. Our Aboriginal Education programs continue to grow with our
Young Mob expanding their program to include a senior model. Western Sydney University have expanded their
Pathways to Dreaming Program to promote transition to University for Year 8 students. We look forward to building
relationships with Aboriginal and Torres Strait Islander students from other schools to develop strong networks and a
strong sense of cultural identity.

We continue to be part of the Penrith Education Alliance (PEA) which allows us to share resources and build the capacity
of our local high schools to provide quality teaching and learning experiences. Staff Professional Development Practice is
shared amongst the schools and culminates in the provision of a shared Staff Development Day Term 3.

We have a strong commitment to transition from Year 6 to 7 and have formed strong ties with our feeder schools through
our participation in the Jamison Learning Community. We believe the HSC starts at Year 7 because students need to
have good habits of learning and expectations of success to commit to, and effectively engage in, their secondary
schooling. Profiling of our students using universal Design for Learning Principles ensures inclusivity for all students.
Staff can make appropriate choices and the necessary adjustments for learning activities that foster engagement and
structured growth for every student.

Change is inevitable and as a school community we prioritise the need to ensure that the best pedagogical practices, in
particular effective pedagogical practices, are led in our school. We thrive on facing the challenges of the digital
landscape set out before us and consider ourselves, along with our students, as learners in a digital age. Our classrooms
reflect 21st century learning with all students required to have access to and utilise their own device. Over the next 3
years, our innovative technologies focus will see a complete re branding of ICT and building the necessary capacity in
our staff to ensure we provide a range of opportunities to maximise student learning. Staff mentors exist with expertise in
a variety of future focused learning strategies such as the Flipped Classroom, Project Based Learning and the diversity
of the Google Classroom platform. Structured professional learning offers all staff the ability to develop their capacity in a
supportive, multi skilled approach, catering for all levels of expertise.

Printed on: 13 April, 2018Page 2 of 15 Jamison High School 8559 (2017)



2018 sees us embark on our new three year school plan. This opportunity allows us to work closely with the school
community to clearly articulate the school's purpose and vision. Our three strategic directions were developed, and
clearly show the progression from our previous plan, demonstrating many exciting and dynamic opportunities for
continued growth and success of the Jamison High School Community.

Jamison High School is an outstanding comprehensive high school and students are at the center of everything we do. I
am confident through the many exciting and innovative programs and initiatives offered by the school that all students
can succeed. I am confident that all stakeholders are committed to continuing the culture of learning throughout the
school as the central purpose whilst focusing on the importance of wellbeing and sense of community. I am excited by
the opportunities available in 2018 to continue to provide a supportive and inspired learning environment that strives to
produce successful learners, confident and creative individuals, and active and informed citizens.

I would like to acknowledge the work of Mr Greg Lill (Principal 2013 – 2017) in the compilation of this report. I certify that
the information in this report is the result of a rigorous self evaluation process and is a balanced genuine account of the
school’s achievements and areas for development.

JulieTegart

Principal (Acting)
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School background

School vision statement

Jamison High School is committed to providing quality education in an environment that is both nurturing and
academically rigorous. This is achieved in a high performing school that is inclusive and works in partnership with our
parents and community. Our dedicated staff are committed to providing a supportive and inspiring learning environment
reflective of our digital society, whilst striving to produce successful, confident and creative, active and informed citizens.

School context

Jamison High School is an innovative, dynamic comprehensive 7 – 12 high school with a diverse population of 1000
students. The school has a dedicated Support Unit catering for students with Autism Spectrum Disorder (ASD) ranging
from mild and moderate learning difficulties, extensive gifted and talented programs, a STEM (Science, Technology,
Engineering and Math) initiative  providing a cross curricular approach to teaching and learning and well established
Vocational Education and Training programs. A middle school focus exists to enhance the educational outcomes of our
Yr 7 – 9 junior school.  Innovative technologies and Digital learning are a key focus in every classroom and is supported
by our BYOD policy. The school enjoys highly supportive and involved parent and community partnerships including rich
and purposeful relationships with local primary schools via the Jamison Learning Community and the local Penrith
Education Alliance.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Teachers as Learning leaders

Purpose

To ensure that staff have the confidence, skills and understanding of their own pedagogy in order to 1) improve the
literacy skills of students particularly in Stage 4 and 2) have their classroom operating at an analytical level, particularly in
Stages 5 and 6 , in order to increase the amount of students attaining Bands 5 and 6 in the HSC.

Overall summary of progress

This year showed a strong growth in NAPLAN results across the board which is a reflection of the work we have done in
Stage 4 over the last couple of years. A number of initiatives have come together to give us some very positive results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive value added for middle
group from Year 9 Naplan to Year
12 as reflected in SMART data
analysis

Total $192,992 which
included staff support
through the availability of
pedagogical mentors for
Higher Order Thinking,
increased SLSO support for
students with Individual
education Plans and Norta
Norta tutoring.

Whilst there was an increase there is still progress
to be made in this area.  The trend for this particular
group is still positive.

To get value added for higher
group from Year 9 Naplan to Year
12 out of bottom category.as
evidenced through SMART.

Once again there was an improvement here but not
as much as aimed for. Still the trend remains
upward and the positive results from Year 9
NAPLAN over the last three years should be really
evident in next years Year 12.

To have at least 60% of students
making expected growth in
Reading and Writing from Year 7
To Year 9.

This goal has been achieved but we are still hopeful
of pushing the percentage upwards as it presages
good performance in the HSC

Next Steps

The purpose will be to ensure that all staff have the confidence, skills and understanding to profile their own classes
using Universal Design for Learning principles so that they can make appropriate choices for learning activities that foster
engagement and structured growth. A particular focus is Year 7 because we recognise that the transition to high school
is a crucial one because it is where the expectation of success and learning patterns are established. Literacy, Numeracy
and higher order thinking skills are a clear focus, particularly the analytical skills needed for success in Stage 6. Key
indicators in this area will be the growth of student literacy from 7 to 8, the growth in the middle performing band from
Year 9 to the HSC, increased frequency of Band 5 and 6 results and the continued growth in VALID results.
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Strategic Direction 2

Aspirational engaged learners

Purpose

To develop aspirational, responsible and purposeful learners who demonstrate resilience and independence to pursue
their learning goals, accessing a diverse and relevant curriculum that maintains engagement and ensures reflection.

Overall summary of progress

This has been a positive year with students engaging in a wide range of PBL activities which reflected student
engagement across a range of areas. The school has had a slight increase in attendance and an across the board
decrease in N Award warnings in 10 , 11 and 12 which reflects a better level of commitment to the actual attainment of
qualifications. The Universal Design for Learning Trial was successful with students showing an average increased
improvement of 11% in literacy and 14% in numeracy compared to when we did not use the UDL principles.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

to have fifty percent of HSC
courses at or above State
average in terms of the raw
marks achieved by 2020

$143,776 including
resilience and welfare
programs and the PBL
program costs.

30 % of courses have reached the mark over the
past three years and the school is aiming at further
embedding the higher order thinking processes in
the school to develop greater consistency. However
the school is now closer to the State average in
72% of courses.

An increase in reported levels of
student engagement evidenced
both through surveys and access
of PBL reward systems

In the junior school there has now been a 53%
increase in the receipt of major awards over the last
two years. In the junior school 78% of students say
they are positively or purposefully engaged with
over 40% more engaged than the previous year. In
the senior school this was not so pronounced with
only 27% of students seeing themselves as more
engaged.

To have at least 60% of students
making expected growth in
Reading and Writing from Year 7
to Year 9.

This goal has been achieved.

Next Steps

Teacher Professional learning in 2018 is going to focus on ensuring that appropriate adjustments are made for those
students on the additional needs register. An experienced Stage 3 teacher has been engaged for two years to work with
faculties to create appropriately developmental tasks in Stage 4. This teacher will continue to work with faculties and to
provide Professional Learning in Universal Design for Learning. There will be a Trial class in Year 7 2018 where the
amount of teachers will be reduced so that we can evaluate whether this will help Year 7 overcome a deficit in learning
skills, core learning skills that our students need having been identified as part of the UDL program in 2017.
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Strategic Direction 3

Building Genuine Learning Partnerships

Purpose

To enhance the learning outcomes by building the capacity of the school community to collaboratively support student
learning; developing more purposeful and genuine partnerships between all stakeholders: it takes a village to raise a
child.

Overall summary of progress

There has been solid progress in some areas of communication with the new website becoming very much a go to point
for parents because of the currency of the social media feeds. E–diary has been surpassed in popularity by Google
Classroom so we will discontinue E–diary. The social media platform has a lot of traction in the junior years and we are
working with principalcomms to improve the uptake with the older year groups.

Parent Connect has become well established now as part of the school routine.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased levels of confidence
and satisfaction with the school
regarding student learning
outcomes.

$47,110 including Rapport
costs, redesign of stationary
around reporting.

Costs involving hospitality.

Re evaluation showed that many of the original
issues had been fixed. Now that we are moving
from E–diary to Google Classroom this might create
a greater impetus for a homework connexion.

Increased levels of genuine
engagement by parents and
community partners in supporting
student outcomes.

The Parent Connect sessions have become more
popular with an average attendance of almost 70%
of target groups. The sessions have become
increasingly positively evaluated.

Enhanced student learning
networks

Study skills sessions for Years 11 and 12 did reflect
the changes from last year with a more specific
approach to effective study and having students
understand their own particular style.

Next Steps

The big push for 2018 is to get a higher social media uptake for the Rapport feeds specific for each year group. These
are going to be supported by principalcomms to get feedback on the content that gets the highest interest rates so that
we grow parent involvement and use it to further increase attendance at parent teacher nights as well as Parent
Connect. Our evaluation has shown that whilst a high number of parents come to parent teacher nights in Years 7 and 8
, this tends to drop off and we are aiming to address that.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $129,754 including Norta
Norta tutors, Eight ways
support, homework centre
and cultural initiatives
related to Young Mob

The school has continued its strong work with
cultural identity through the Young Mob
program and the school has now a solid
group of students who are connected with
their community and emerging as young
leaders in that environment. The tutoring and
focus on the Individual Learning Plans has led
to strong growth from Years 7 to 9 in both
literacy and numeracy. Aboriginal culture and
ceremony is now integrated into all our formal
ceremonies. The school's retention rates are
amongst the highest in the state.  (See
section on mandatory reporting areas.)

English language proficiency $18,112 The school has had a limited number of EALD
students requiring support. An EALD teacher
was engaged who had a 0.3 FTE allocation to
support those targeted students in classes
where they felt they most needed support.

Low level adjustment for disability $122,346 The school this year responded to information
gained from talking to students and
significantly increased the amount of SLSO
time available. This was particularly focussed
on Stage 4 students who were on the
additional needs register. This allowed
adjustments teachers were making to be
supported in a more direct way. Internal
evaluation showed this was positive for the
majority of students who gained the additional
support with internal indicators showing
engagement and growth.  In 2017 this was
strongly linked to our Universal Design for
Learning Project. The intention is to see that
growth further reflected in the NAPLAN
growth figures as this is a major focus for the
school and in this area we are on an upward
trend.

Socio–economic background $181,765 Close analysis of the HSC, particularly the
component breakdown suggests that there
needs to be an emphasis on the quality of
analysis and argument that students are
offering. The use of the ALARM mentors has
had an impact in terms of structure and length
and this is reflected in improved Naplan
growth. To this end, a number of Higher
Order Thinking mentors have been developed
around Problem Based Learning, Google
Classroom and "flipped learning" . The
intention is to engage staff in a process
whereby they are forced more regularly to
think and develop an argument.

To cater for the increasing need of Year 7
students, in terms of literacy and numeracy
skills, we are expanding on the Universal
Design for Learning Trial from 2016. All Year
7 classes were profiled, an extra Learning
Support teacher engaged and all Year 7 staff
given UDL training. Compared to 2016
benchmarks we were able to improve
targeted skills  in both numeracy and literacy,
with a 27% increase in students in Year 7
reaching internal benchmarks.
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Support for beginning teachers $74,560 Early career teachers were supported in a
variety of ways. The school runs a
comprehensive induction program that covers
issues around the school, teaching and the
Department of Education. Early Career
Teachers were also part of the Penrith
Education Alliance support program which
focussed on engagement and student
management. Teachers were also given an
option of how they used their support
allowance to engage with their mentor. Some
choosing a weekly meeting approach and
others choosing a longer block of time at
intervals during the year.

Flexible funding for wellbeing
services

$79,807 A Youth Outreach worker has been engaged
with the aim of finding solutions for complex
problems using school and community
resources that are affecting long–term
disengaged students.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 483 466 477 474

Girls 523 524 521 529

Student attendance profile

School

Year 2014 2015 2016 2017

7 92.1 91.6 91.1 89.9

8 89.7 87.5 90.1 89.1

9 88.3 87.3 87.6 85.4

10 86.7 86.7 87.5 85.8

11 86.5 86.5 86.5 83.1

12 87.4 89.1 86.5 89.3

All Years 88.7 88.1 88.4 86.9

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Student attendance average has continued below state
average, particularly in Year 9 to 11. A number of
non–attenders and welfare concerns in these years
have impacted significantly on these figures. Processes
are in place for case management of individual
students, improvement of attendance averages and
increased support for students transitioning to the work

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1 1 2

Employment 3 2 27

TAFE entry 1 2 23

University Entry 0 0 20

Other 1 1 7

Unknown 1 2 20

Year 12 students undertaking vocational or trade
training

In 2017 41% of students enrolled in Year 12 undertook
a Vocational Education course either at Jamison High
School, another high school in the Penrith Education
Alliance shared network, or at a TAFE College
(Kingswood, Richmond, Mount Druitt, Nirimba, Ultimo).
98% of students were successful in gaining their
qualifications and in a number of cases led directly to
students gaining employment in that field. For a number
of other students it was part of a successful School
Based Apprenticeship or Traineeship where students
were continuing on to after the Higher School
Certificate. Whilst the study of a vocational education
course remains very appropriate for many of our
students a disincentive has been the difficulty of travel,
or perhaps the dislike of it. To this end a free bus was
provided for students to Kingswood TAFE as this is
where the majority of our students go, and whilst this
did help the drop out rate from TAFE in the first few
weeks of the school year it did not ameliorate the
student dislike of the "late" finish at TAFE which
students see as impinging on their social life or part
time job commitments.

Year 12 students attaining HSC or equivalent
vocational education qualification

97% of students commencing the HSC year at Jamison
achieved the HSC in 2017. Those students that did not
either left school to take up employment or failed to
complete the assessment task requirements necessary
for the award of a HSC.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 12

Classroom Teacher(s) 53.2

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2.3

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

15.77

Other Positions 1

*Full Time Equivalent

The school has one Aboriginal teacher and one
Aboriginal school administration and support staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 16

Professional learning and teacher accreditation

The school has had a significant professional learning
program throughout 2017 This centered on the skilling
of staff in three areas:
 • the integration of higher order thinking into

lessons
 • Google Classroom and related innovative

technologies
 • Universal Design for Learning.

Higher Order Thinking will be an ongoing focus
due to the embedding of ALARM into the school's
pedagogical framework. Whilst writing has
improved students how need to be guided into the
development of arguments, analysis and

judgements that take advantage of the improved
clarity of writing.

This also formed the basis of the Term 2 Staff
Development Day which focused on the above
areas. This day also shared effective literacy
practices in Years 7 to 9 in response to targets
coming out of our analysis of NAPLAN results,
including significant attention to developing
classroom approaches designed to challenge
students to respond and think beyond a mere
comprehension level. questioning styles and
approaches with a revisit to Bloom's taxonomy .
We are in the first year of work on Higher Order
Thinking and now need to move to the quality of
what we write which can only be generated by
more analytical classrooms.

Term 3 Staff Development Day involved the PEA
schools with particular KLAs meeting in particular
schools. This had the important function of
starting the development of KLA networks , but
also sharing ideas about higher order thinking.
There was also a significant focus on the sharing
and development of resources for the Australian
Curriculum.

The Term 4 Staff Development Day focused on
mandatory training required in the areas of WHS,
anaphylaxis and emergency care.

Overall an average of $2,779 was spent on
Professional Learning per staff member. A wide range
of Professional Learning was available with events
attended including classroom management, youth
mental health, googledocs, higher order classrooms,
the flipped classroom, the Australian learning
conference, integrating autistic students and the autism
friendly classroom.

Early Career teachers have been supported in a variety
of ways. Teachers new to the profession undergo an
induction program that not only looks at school
practices but departmental responsibilities such as roll
marking, supervision, programming and mandatory
policies. All our new teachers participated in the
Beginning Teachers Conference which was held
at Cambridge Park High School and was a Penrith
Education Alliance initiative. Early Career teachers
were given the option of a cyclic allowance where they
could meet with their mentor at a regular time or to
aggregate it and use a longer period to work on school
requirements or accreditation. Currently we have 30
new scheme staff with 19 teachers attempting
accreditation with BOSTES and 11 maintaining
accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 
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The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 1,162,217

Global funds 483,144

Tied funds 489,590

School & community sources 249,773

Interest 12,484

Trust receipts 23,292

Canteen 0

Total Receipts 1,258,284

Payments

Teaching & learning

Key Learning Areas 108,179

Excursions 101,827

Extracurricular dissections 55,839

Library 13,377

Training & Development 0

Tied Funds Payments 501,660

Short Term Relief 116,301

Administration & Office 140,506

Canteen Payments 0

Utilities 98,705

Maintenance 79,291

Trust Payments 184,730

Capital Programs 0

Total Payments 1,400,415

Balance carried forward 1,020,086

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,982,709

Appropriation 1,804,869

Sale of Goods and Services 22,413

Grants and Contributions 154,418

Gain and Loss 0

Other Revenue 0

Investment Income 1,008

Expenses -719,577

Recurrent Expenses -719,577

Employee Related -411,517

Operating Expenses -308,060

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,263,131

Balance Carried Forward 1,263,131

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 8,779,990

Base Per Capita 153,380

Base Location 0

Other Base 8,626,611

Equity Total 845,240

Equity Aboriginal 57,902

Equity Socio economic 440,623

Equity Language 22,675

Equity Disability 324,039

Targeted Total 698,978

Other Total 199,697

Grand Total 10,523,905

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Analysis confirms that success in the lower bands is
evident. Whilst growth is achieved amongst higher
performing students from Year 9 NAPLAN results to the
HSC, growth in our middle to higher bands has not
improved as would've been expected. The focus will be
on assessment procedures to ensure they are in line
with State expectations for assessment. Focus will also
need to continue with developing higher order thinking

skills as analysis shows the ability of students to
decode a question and then provide an analytical
response needs improvement. Aspiration also
continues to hinder student success with students not
accepting full responsibility and commitment required to
achieve at such a level. Initiatives include the need to
shift cultural mindset around aspiration and work ethic,
particularly homework completion . The importance of
accurate and timely feedback via assessment practice,
such as practice questions, homework and structured
assessment tasks is necessary to ensure students
have the ability to develop more complex arguments to
utilize the improved writing structure gained through our
ALARM focus.

Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinion of parents
students and teachers about the school. Their opinions
were gained using a variety of methodologies including
surveys, meetings with the Student Representative
Council, feedback from parent–teacher and parent
connect evenings and Parents and Citizens meetings.

Of particular focus in 2017 were our reorganisation of
parent communication channels. The new website was
trialled, feedback sought and instituted in August 2016.
Parent feedback on this has been positive with up–to
date information provided by linking our facebook,
instagram and twitter feeds through an integrated social
media platform. Parents can now download copies of
all necessary forms such as excursion permission
notes and make all payments on–line.

We have also introduced closed Facebook groups for
each year. Each Year Advisor controls a feed for the
parents of their year so that they can have up–to–date
information about specific school events as well as
being able to ask specific school procedure questions.
This grew steadily during the year but the increases
have been greatest in Stage 4.

We have also responded to parent requests to expand
the Parent Connect program. There are now targeted
evenings for all year groups that relays specific
information for that year group. This includes
information about, for example, assessment task
procedures, ATAR eligibility, elective choice, social
media and the like. Parent attendance at these group
has been steadily growing with approximately 60% of
parents attending the appropriate Parent Connect
session.

2017 also saw a uniform review led by Deputy Principal
Julie Tegart and involving staff, student, parent and
community representatives. The review was
comprehensive with over 700 responses around every
item of school uniform. The review led to a complete
overhaul of the style and colour with the results being
available on the school website. For 2018 significant
discounts have been provided by Daylight Schoolwear
to support the change.
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Policy requirements

Aboriginal education

Jamison High School has eighty nine students who are
Aboriginal or Torres Strait Islander. Allocated funds to
support Aboriginal Education are sourced from the
Resource Allocation Model Equity and tied to strategies
that support Closing The Gap initiatives.

Jamison High School employs three tutors to work
specifically with Aboriginal and Torres Strait Islander
Students. Partnerships have continued to grow as
Young Mob expanded their program to include a senior
model, Deadly Dreaming continued their identity
program and Western Sydney University expanded
their Pathways To Dreaming Program to promote
transition to university for Year 8 students. Students
who actively engaged with these programs have
improved attendance and engagement in all aspects of
school. Students have identified that access to these
programs have promoted a better understanding of
identity and given students a deeper appreciation on
their own cultural awareness. They identify that access
to these programs are a strong motivator to attend
school.

Students have also identified the importance of building
partnerships with other Aboriginal and Torres Strait
Islander students from other schools. We attended
camps with local schools and continued to mentor Year
6 into 7 students as part of their transition into High
School thereby developing strong networks and a
strong sense of cultural identity.

Students preferred a flexible model of support. Three
Tutors were employed so students had access to
support five days per week.
 • In Class Support (Yr 7 and 8): An In Class Tutor

(who Identifies as Aboriginal) supported students
in selected classes working on general skills,
worked individually with students with assessment
tasks and undertook the role to review the PLPs
as a means of building a positive relationship with
all the students.

 • Senior Career Support (Yr 8 –12) A wide variety
of strategies were employed to promote
experiences for post school options under the
guidance of a “post school tutor”. Activities
included an immersion and mentoring program
with Western Sydney University (Yrs 8–10),
linking to post school providers such as AES, Max
Potential and TAFE and targeted senior tutor
support (Yrs10–12).

 • Cultural Programs: To support the cultural
programs operating in partnership with the school,
an Aboriginal Tutor was employed to plan, liaise
and support our students participating in the
programs. New for 2017 was the implementation
of a Homework Centre on a Tuesday and
Thursday afternoon from 3pm – 4.30pm. The
Centre was well attended and provided

individualised support for students after school.

Finally, the Aboriginal Student Room (new name to be
decided in 2018) has been refurbished for students to
use during their studies or when working with the
Tutors so it is a welcoming and comfortable space that
promotes good study habits.

Multicultural and anti-racism education

Jamison High school has a small but diverse group of
students who come from language backgrounds other
than English. Opportunities for all students to acquire
knowledge, skills and positive attitudes required for a
culturally diverse society are provided through the
integration of multicultural perspectives within faculty
programs and are directly linked to our core PBL values
of safe, responsible and aspirational learning.

We continued our tradition of holding a diversity day
celebrating multicultural Australia. This was a joint
venture of Stage 6 Society and Culture classes and the
SRC, whereby students showcased their cultures
through song and dance. Community members were
enthusiastically welcomed. EALD support has been
delivered with a combination of team teaching and
withdrawal lessons. This has been positively evaluated
but will focus in 2018 on supporting those students who
need adjustment through the NCCD process. The
school has an anti–racism contact officer whose role is
widely advertised. However, there have been no
reported incidents of racism in 2017.
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