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Introduction

The Annual Report for 2017 is provided to the community of Fairfield High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Charles Borg

Principal

School contact details

Fairfield High School
The Horsley Drive
Fairfield, 2165
www.fairfield-h.schools.nsw.edu.au
fairfield-h.School@det.nsw.edu.au
9727 2111
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School background

School vision statement

The Community, Achievement, Respect and Environment(CARE) code underpins the ethos of the school. Fairfield High
School aims to produce informed, confident and caring individuals through quality learning programs and by promoting
the elements of the CARE code across all aspects of the school. We value :

Community and citizenship. All members of the school community take responsibility to attend all classes, on time and
be prepared for learning.

Achievement and striving for the highest results academically, socially and emotionally. As an individual, in a team and
as a member of our community.

Respect and having regard for yourself and others, lawful authority and diversity. Accepting the right of others to hold
different and opposing views.

Environment and making sure that our school is a safe and non–threatening place of learning for all members of the
school community.

The principles of equity inform the development of all learning programs. Those with the greater need get the greatest
support, where we show care and compassion, respect, understanding, tolerance and inclusiveness. In this way our
students grow into active, productive and informed citizens locally, nationally and globally who are able to fully participate
in our society.

School context

 

Fairfield High School is a comprehensive co–educational high school  established in 1954 situated in the heart of
Fairfield City in  south–western Sydney. The school population comprises approximately 1200  students from diverse
cultural, religious and socio–economic backgrounds with  93% of the students from a language background other than
English,  predominantly, Middle Eastern, South East Asian and Pacific Islander. The  school NSW FOEI (family
occupation and employment index) for 2017 is 188 which  is considerably higher than the average of 100 and the ICSEA
(Australian  Index of Community Socio–Educational Advantage) is 881 which is considerably lower than the  average of
1000, indicating very significant socioeconomic disadvantage.

 

The school offers a broad curriculum with an emphasis on catering for the needs of the individual through a flexible
senior curriculum allowing for  ATAR, non–ATAR and VET pathways. Strong links with community and
tertiary  institutions provide rich learning opportunities for students in Years 7–12.  Growing parent engagement
programs support student learning and build  knowledge and skills for our wider community.

 

A well established Intensive English Centre (IEC) is located on site as  part of the high school community, which caters
for newly arrived students from overseas and international students. The school has numerous programs that provide for
the needs of these students on entry into the high school setting.  Fairfield High School has five special education
classes that support the learning of students with intellectual disability and autism.

 

The school’s overwhelming area of strength is reflected in our value added data and our HSC relative performance from
year 10 data which shows a  long term average value added of 5.9 for high performing students, 7.2 for  middle
performing students and –0.1 for low performing students.

 

FHS receives equity funding as part of the Resource Allocation Model of  funding which supports improvement in student
outcomes through a variety of  strategies that are embedded across the school. The school is a PBL
(Positive  Behaviours for Learning) school with our key ethos being Community, Achievement,  Respect and
Environment.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

There have been four main areas of improvement 

1) Learning: Curriculum and Learning is now "sustaining and growing" 

2) Teaching: Learning and Development is now sustaining and growing"

3) Leading: Leadership is now "excelling"

4) Leading: School Resources is now "excelling" 

The school identified a number of future directions that were then embedded in the 2018–2020 school plan including:

• Evaluating, reviewing, renewing and implementing all Wellbeing Framework policies and procedures, including
discipline, multiculturalism, anti–racism, positive behaviour for learning, refugee support strategies, student voice and
leadership, international students, transition, student health, student safety and attendance

• Administrative improvements in the use of technology, assessment, reporting, excursions, welfare and finance

• High quality expectations and improvements in teaching and learning practices and documentation

• Differentiation of the curriculum be more effectively planned, implemented, assessed and showcased in all classes –
with the aim to meet the needs of the most highly gifted, new arrivals, the disengaged and those with specific learning
needs

• Quality, structured feedback to be provided to both staff and students so that improvements in outcomes are able to be
meaningful and sustained

• Developing the skills of staff to access, collect, analyse, evaluate and review data and then provide opportunities for
staff to use this data to design programs specifically aimed to improve student outcomes

• Explicit professional development of staff through external training, mentoring, shadowing, “walk throughs”, collegial
activities, research, professional learning communities and targeted project groups

• Expand opportunities for parents to be meaningfully and regularly included in school planning and programs

• Create sustainable programs to address the specific needs of our diverse student population

• Develop opportunities for staff leadership and then ensure there are succession plans to continue with school directions

• Continue to build the strong and productive links between the IEC, SEU, Parent Café and the school so that Fairfield
High School is a harmonious and high performing school, providing opportunities for all students to succeed, for value
added results to be clearly identified and celebrated and for Fairfield High School to become the school of choice for the
maximum number of local students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. 
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Strategic Direction 1

Aspirational, reflective, proactive and successful students

Purpose

Empower learners to have high expectations and strive for success through knowledge acquisition, perseverance and
resourcefulness. Students are active, productive and informed citizens and leaders.

Overall summary of progress

Staff continue to set high expectations and work collaboratively to develop whole school and classroom programs to
engage students in a positive manner, with the aim to improve student attendance, participation and results. 

Students participated in numerous programs and activities, beyond the mandated syllabus and assessment
requirements, leading to ongoing improvement in each of the areas identified as a school focus: attendance, participation
and results. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

More than 15% of bands
achieved are in bands 5 and 6 in
the HSC and less than 15% of
bands achieved are in bands 1
and 2 in the HSC

$300,000 The best performing HSC subjects in 2017 were
Visual Arts, English Advanced, Community and
Family Studies and Design and Technology. 

There continues to be a focus on improving HSC
results across all subjects with these strategies
being embedded in the School Plan 2018 – 2020.
This is a long term strategy that includes
professional learning for staff, literacy and
numeracy intensive programs in Stage 4, additional
LaST and EALD staffing, using data to plan for
improvement and the strengthening of University
partnerships. 

Overall school attendance rate
above 92% and above State
average

$200,000 Years 8, 11 and 12 have continued to show growth
in attendance rates. There has been a concerted
focus on attendance, supported by the employment
of a Head Teacher Student Engagement via RAM
equity funds. This area continues to be a focus for
improvement as we move into our 2018 – 2020
School Plan. 

95%of students transition into
further education or full time work
at the end of Year 12 

$450,000 110 students successfully completed their HSC in
2017. The post school destinations of these
students are:

31% – university courses

17% – TAFE courses

24% – private colleges

6% – apprenticeships

13% – working fulltime

9% – unknown 

There has been a 14% increased in the number of
students undertaking further education as a post
school option. 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of ATSI students have
Personalised Learning Pathways
(PLPs) and 100% complete a
Year 12 credential, or are
engaged in a full time education
program or are employed

$10,000 All ATSI students had PLPs created in consultation
with their parents and the school's ATSI
coordinator. 

Two ATSI students are in our top classes in Year 8
and 9, there is an ATSI student on the SRC and an
ATSI student in our Talented Soccer Program. 50%
of our ATSI students are involved in programs that
target above average student skills and/or
knowledge. 

10% reduction in the number of
N–award warning letters

$150,000 A number of strategies were introduced targeting a
reduction in the number of N Award warning letters
that remain unresolved. The Academic Review
process has proved to be extremely successful,
reducing the number of students who failed to
achieve a HSC to only 2%. The Head Teachers
Student Engagement and Transition both had
significant input into this successful outcome by
case managing students, having N Award
resolution boot camp sessions and by liaising with
staff such as EALD and LaST to ensure all students
had access to appropriate assistance. 

Next Steps

The School Plan for 2018 – 2020 targets student academic performance in a comprehensive and strategic manner. The
development and implementation of a whole school literacy and numeracy plan is one of the fundamental building blocks
of long term student skills improvement. The school has committed funds to employ additional EALD and LaST
personnel, as well as to have additional members of the school's executive team employed to drive targeted aspects of
the school plan. 
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Strategic Direction 2

High performing, professional, collaborative and dynamic staff

Purpose

Empower staff to actively engage in our professional school learning culture by leading curriculum innovation, delivering
quality teaching and maintaining professional currency to inspire learning and improve student outcomes.

Overall summary of progress

2017 was the third and final year of a school planning cycle and many of the stated goals have been achieved in a
collaborative and positive manner. This success has been primarily due to the stability of the school's executive and the
cohesiveness of the senior executive team when it comes to driving change with an aim to have high performing staff
achieving positive outcomes for students.

Professional learning opportunities for staff were numerous and varied in order to address both the school priorities and
identified goals, as stated in individual staff member's Performance and Development Plans. Anecdotal and formal
feedback has indicated that staff feel supported in their ongoing skills development.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teaching and
non–teaching staff apply their
performance and development
plan to improve their practice.

$135,000 All teaching staff are successfully using the PDP
process to focus on their professional goals. Staff
now have a more comprehensive understanding of
how to plan for improvement by setting goals, using
the Australian Professional Teaching Standards
and evaluating their progress. 

The PDP goals of staff are also used to inform
whole school professional learning activities.  

20% of teachers achieve or are
working towards either lead or
highly accomplished levels of
accreditation

$140,000 Many non–executive staff are undertaking
leadership roles in the school in the areas of
welfare, wellbeing, sport and KLA specific duties.
The school is supportive of staff undertaking a
variety of professional learning opportunities, with
significant funds being expended to enable this to
occur. In 2017 four members of staff were working
towards higher levels of accreditation. 

75% of students are intellectually
engaged with learning and 80%
of students are active in trying to
achieve a high degree of success
as measured by the TTFM
survey.

$50,000 The 2017 Tell Them From Me Survey indicates
that, when compared to 2016 data, there has been
a 9% increase in students stating they are
interested and motivated at school. There has also
been a 5% increase in students stating they
considered themselves to be intellectually engaged
in their studies. 

Students continue to be very aspirational in their
post school goals. The number of students stating
they are aiming for university and/or apprenticeship
continues to exceed the state average for these
goals by 10%.  

A 1 point improvement in each of
the four dimensions of classroom
and school practices as
measured by the TTFM survey

$50,000 The overall  data in the Tell Them From Me survey
indicates that there has been between 1% – 9%
increase in all the indicators that reflect student
participation, happiness and motivation. 

43% of the students have expressed a lack of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A 1 point improvement in each of
the four dimensions of classroom
and school practices as
measured by the TTFM survey

confidence in their skills and found English, Maths
and Science particularly challenging. This data has
informed the teaching and learning strategies that
are a part of the 2018 – 2020 School Plan. 

Next Steps

The evaluations undertaken in 2017 have led to the development of a new three year plan, where there is a significant
focus on improving student academic skills. A whole school literacy plan has been collaboratively developed and phase 1
of this will begin in Term 1 2018, with the introduction of timetabled intensive literacy and numeracy periods in Year 7. To
assist the ongoing development of staff leadership skills, a school designed leadership strategy is also a part of the new
school plan and it will be implemented from term 2, 2018. The aspirational nature of our students, combined with the fact
that our students are predominantly from very low socio–economic families, over 50% of whom are refugees, means
there needs to be targeted strategies to assist disadvantaged students attain their post–school goals. 

Printed on: 13 April, 2018Page 8 of 19 Fairfield High School 8550 (2017)



Strategic Direction 3

Purposeful, authentic, inclusive and cohesive partnerships

Purpose

Empower all partners in our educational community to effectively and meaningfully engage positively with the
school. Partners collaborate, contribute, celebrate and promote school achievement.

Overall summary of progress

The "School Excellence Framework" states that schools should be striving to ensure that the "use of school facilities is
optimised, to best meet the needs of students and the local community". Our self assessment continues to determine
that we are excelling in this area. Community partnerships are a vital component of many school programs. These
include universities, primary schools, local businesses and sporting links that all add value to the educational and extra
curricula experiences of students. In 2017 there was an continuation and expansion of the involvement of parents in
school activities such as parent teacher nights, information evenings and a myriad of parent workshops. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Movement of the school from the
delivering towards excelling
across the leading domain of the
School Excellence Framework

$50,000 "In schools that excel, the school leadership team
supports a culture of high expectations and
community engagement,resulting in sustained and
measurable whole–school improvement"  

"In schools that excel, resources are strategically
used to achieve improved student outcomes"  

Both of the above indicators are from the Leading
domain of the School Excellence Framework. and,
in 2017, the school's self–evaluation processes
have determined that the school has improved
sufficiently in these two areas so as to be deemed
as "excelling". 

A 15% increase in the parent
participation at school events

$150,000 In 2016 there was a 60% increase in parent
participation in school activities and 2017 saw a
consolidation of these strong attendance figures.
The Community Engagement Officer has facilitated 
numerous high profile, educational parent
workshops that serve to increase the understanding
parents have of the teaching and learning practices
in the school. 

A 15% increase in the number of
community partnerships

$50,000 In 2016 there was a 45% increase in community
partnerships. In 2017 these partnerships continued
and addressed both the academic and welfare
needs of the students. A new initiative, the
Business Breakfast, led to a number of local
businesses offering to sponsor school programs,
lead classroom discussions and to accept work
experience students. 

Next Steps

Community partnerships continue to be a high priority focus area for the school. It is acknowledged that these
partnerships add value to students, both for their academic results and personal wellbeing. The Intensive English Centre
(IEC) continues to lead by example in the creations of long term meaningful partnerships with community partners. In
2018 there will be a new executive position created to coordinate enrichment activities involving our community partners. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7,934 ATSI students are performing above the state
average in comparison with their peers., both
academically and in their attendance. 

The SRC has continued a leadership position
for an ATSI student representative.

Two of the ATSI students gained a position in
the targeted Stage 4 academic classes and
one ATSI student is a member of the
Talented Soccer Program.

There is an ATSI member of staff who
coordinates all ATSI activities, as well as
coordinating the completion of the ATSI
PLPs. This teacher was instrumental in
establishing the Fairfield AECG and is the
current elected president of this group.

English language proficiency $609,444 The largest feeder school for Fairfield High is
the IEC, which grew rapidly in student
enrolments in 2016, setting a NSW record for
a current IEC by having 370 students
enrolled. This large enrolment continued into
2017, with larger numbers of students  than
usual exiting to the high school.  

The Head Teacher Transition revised and
modified the IEC enrolment processes,
leading to smoother movement of
students into the high school. 

These funds were used to employ a Head
Teacher EALD and an additional EALD
teacher. Team teaching protocols were
developed and are now used effectively by
EALD staff with their colleagues in whose
classes they work. 

In each year group, years 7 – 10, there is a
smaller class established for EALD students
to gain more intensive support. 

Students with less than 5 years in Australia
reported 15% higher satisfaction levels in all
aspects of wellbeing, belonging and extra
curricula school life, via the Tell Them From
Me Survey. These same students reported
9% higher levels of aspiration for further
education. 

Low level adjustment for disability $412,065 An additional Learning and Support Teacher
and an SLSO have been been employed to
supply more in class support for students with
additional learning needs. 

The expertise of the Learning and Support
Team was enhanced via targetted
professional learning.

Personalised Learning and Support Plans
explicitly link school support with NCCD
reporting. and these are collaboratively
developed with members of the Learning and
Support Team. 
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Low level adjustment for disability $412,065
A review of programming requirements
across the school has ensured all
adjustments are clearly articulated in the
teaching and learning plans that staff develop.

The staff in the LaST faculty successfully
support students with a myriad of individual
needs and this has led to the successful
integration of students with disabilities across
all year groups. Proactive, targeted support
has enabled students with diagnosed
disabilities to successfully complete their HSC
and move directly into post school education
programs.. 

Socio–economic background $1,300,000 In a school with very high levels of economic
disadvantage and large numbers of students
who have experienced interrupted education
and/or trauma, many academic and welfare
programs are implemented to address these
areas in order to maximise student outcomes.
Some of these include Show Me the Way,
Our Faces Our Stories, drumming workshops,
swimming programs, gardening projects,
numerous mentoring strategies accessing
community members and a wide range of
university partnerships.  

It is evident that these strategies are
successful when looking at the exit data of
students from Year 12. There has been a
14% increase in the number of students
undertaking further education as a post
school option., with a total of  72% of the Year
12 school leavers currently enrolled in higher
education courses. 

Student Assistance policies and practices
have been redeveloped to ensure all students
have equal access to educational resources
as well as school uniforms, breakfast,
lunches, excursions and a broad range of
extra curricular programs. 

Additional staff are employed in both the IEC
and high school to provide specialised
curriculum, welfare and professional learning
support to staff and students. These
additional staff provide expertise and
leadership in technology, differentiated
learning, refugee welfare programs, transition,
professional learning and leadership. 

The school's library has continued to
transform into a vibrant 21st century learning
environment, with a very successful after
school homework centre in operation
throughout the year.  The IEC also conducts a
homework centre specifically addressing the
needs of students who are still developing
their English language skills. 

Support for beginning teachers $52,376 The Head Teacher Professional Learning
coordinated the support strategies for the
beginning teachers in the school. Targeted
professional learning, accreditation guidance,
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Support for beginning teachers $52,376 release time, teacher mentors and classroom
observations were all implemented to assist
beginning teachers hone their skills in the
classroom. 

A revised induction and orientation program
was implemented that had key personnel in
the school lead sessions designed to help
expand the knowledge and skills or beginning
teachers to be able to specifically target the
learning and welfare needs of refugee and
EALD students. 

Targeted student support for
refugees and new arrivals

$105,526 All students exiting the IEC into the high
school who wish to undertake the HSC are
enrolled in the Bridging Class. This class
consists of six courses designed to prepare
students for the language, skills and
knowledge necessary to undertake the HSC.
The Head Teacher EALD leads this initiative
and has worked collaboratively with key KLA
staff to redesign and implement quality
programs and assessment practices that
meet the specific needs of these students.

The Head Teachers Transition and Student
Engagement developed a refugee student
leadership initiative where recently exited
refugee students from the IEC  were trained
as leaders to work with both parent groups
and primary school students. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 540 549 538 654

Girls 428 420 462 542

There was a very rapid and significant increase in
student numbers throughout 2017. This was due to the
government's extraordinary, additional Iraqi and Syrian
refugee intake initiative, where large numbers of these
families settled in the Fairfield area. The rapid
expansion of student numbers posed numerous
challenges for both the high school and the IEC,
requiring creative rooming solutions for both classes
and staff. Given the school expanded by about 200
students in one year, it needs to be acknowledged that
there were minimal negative consequences due to the
proactive approaches to school organisation  and
structures that were implemented throughout the year. 

Student attendance profile

School

Year 2014 2015 2016 2017

7 91.9 92.2 93.3 91.9

8 90.6 86.6 89.1 90.4

9 88.9 88.2 86.8 85.8

10 86.5 85.8 88.1 83.9

11 87.5 84.6 85.3 86

12 87.3 87.3 85.2 86.7

All Years 88.6 87.2 87.8 87.2

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

There has been an increase in student attendance in
Years 8, 11 and 12. One of the most positive aspects of
this is that less students received N determinations in
the senior school. The increased attendance of
students enabled them to more successfully meet
course outcomes and to access the programs the
school provides for students who require additional
welfare and academic support.

RAM equity funds are used to employ a Head Teacher
Student Engagement, who has attendance monitoring
as a significant part of their role. This head teacher
provides fortnightly attendance reports for year advisers
and executive, making the identification and follow up
of identified problematic students easier for all.
Students are regularly reviewed for attendance
concerns and identified students are closely monitored,
placed on attendance improvement plans and are
referred to the HSLO, where necessary. Parents are
involved at all stages of attendance improvement
plans. 

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

4 6 3

Employment 7 9 19

TAFE entry 8 12 17

University Entry 0 0 31

Other 4 2 24

Unknown 2 4 6

110 students successfully completed their HSC in
2017. There has been a 14% increase in the number of
students undertaking further education as a post school
option, with 72% of Year 12 school leavers currently
enrolled in higher education.  Students who leave
school prior to the completion of their HSC receive a
ROSA that reflects their academic results for years 10
and/or 11. There are less than 5% of these school
leavers who are not yet engaged in work or further
education. In 2018 the Head Teacher Student
Engagement will be case managing the students at risk
of leaving school before the completion of their HSC
with an aim to reduce the number of students who
leave school without having a job or access to further
education.  
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Year 12 students undertaking vocational or trade
training

Year 12 students were enrolled in school based VET
subjects, such as Hospitality, Construction, Business
Services and Sports Coaching. 

There was 1 student enrolled in a school based
traineeship.

16 students undertook additional vocational subjects
including nursing, tourism and plumbing as a part of
their HSC course of studies. 

Year 12 students attaining HSC or equivalent
vocational education qualification

96% of students who completed their Year 12
secondary studies obtained the award of a Higher
School Certificate. 

The remaining students attained a Certificate of
Attainment for the subjects they completed
successfully. 

There was a 3% decrease in the number of students
who received an N Determination in one or more HSC
subjects. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 3

Assistant Principal(s) 0

Head Teacher(s) 17

Classroom Teacher(s) 44.2

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2.8

Teacher Librarian 1

Teacher of ESL 5.4

School Counsellor 3.4

School Administration & Support
Staff

30.98

Other Positions 40

*Full Time Equivalent

There is one ATSI teacher on staff who is proactively
involved in mentoring the ATSI students, coordinating
their PLPs and leading the local Fairfield AECG.  

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

A Head Teacher Professional Learning is funded via
the RAM equity funds, where their role is to support
both established and beginning teachers, coordinating
all aspects of gaining and maintaining accreditation, as
well as induction and orientation processes. 

There is a strong focus on professional learning with a
focus on strategies that will lead to an improvement in
student outcomes. 

The PDP goals of staff were considered when
professional learning activities were being implemented
throughout the year, with the aim to maximise the
number of staff who receive training that has direct links
to their stated aims for development. 

Teachers have access to online learning, professional
learning delivered by school staff and external
professional learning courses. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Fairifeld High School receives a significant amount of
funds that are explicitly linked to the needs of the
students who attend the school. Most students come
from families who do not have access to financial
resources that are sufficient to cover all the costs
associated with education. As a result, there is a large
portion of school funds that are used for Student
Assistance. These funds support the students in the
areas of uniform, subject fees, excursions and,
sometimes, even medical, optical or dental support.
This also means that the school receives only a limited
amount of voluntary school contributions and
specialised subject fees. 
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Receipts $

Balance brought forward 1,970,357

Global funds 866,931

Tied funds 1,149,035

School & community sources 142,517

Interest 21,698

Trust receipts 20,687

Canteen 0

Total Receipts 2,200,868

Payments

Teaching & learning

Key Learning Areas 104,571

Excursions 12,959

Extracurricular dissections 132,850

Library 25,275

Training & Development 133,586

Tied Funds Payments 1,295,271

Short Term Relief 108,413

Administration & Office 154,468

Canteen Payments 0

Utilities 148,843

Maintenance 137,854

Trust Payments 3,479

Capital Programs 72,179

Total Payments 2,329,747

Balance carried forward 1,841,479

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 3,398,884

Appropriation 3,158,710

Sale of Goods and Services 73,290

Grants and Contributions 163,360

Gain and Loss 0

Other Revenue 0

Investment Income 3,524

Expenses -1,645,935

Recurrent Expenses -1,645,935

Employee Related -930,982

Operating Expenses -714,953

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,752,949

Balance Carried Forward 1,752,949

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

A new financial management system was introduced
into the school in 2017. This was a mandatory change
that is being implemented in all public schools across
the state. A team of staff undertook varying levels of
intensive training and led the transition from OASIS
finance to the new system, known as SAP, within the
LMBR data management system for schools.  The
school has not yet had a full financial year operating
within this system. 

Printed on: 13 April, 2018Page 15 of 19 Fairfield High School 8550 (2017)



Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 7,737,376

Base Per Capita 182,230

Base Location 0

Other Base 7,555,146

Equity Total 2,329,443

Equity Aboriginal 7,934

Equity Socio economic 1,300,000

Equity Language 609,444

Equity Disability 412,065

Targeted Total 1,175,094

Other Total 6,002,782

Grand Total 17,244,695

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The Year 7 cohort demonstrated stronger results in
Spelling, Grammar and Punctuation, with more
students performing in the highest bands than in
previous years. Both Year 7 and Year 9 NAPLAN
literacy results indicate that Reading and Writing are
areas that require intensive, targeted programs to help
more students perform in the highest 3 bands. 

The current intensive programs in both Reading and
Writing have proved to be successful in developing the
skills of the students in the lowest bands move up
towards bands 5, 6 and 7. A whole school literacy plan
and a Year 7 intensive literacy program will be
implemented in 2018.
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2017 Numeracy results for Year 7  indicate that these
students are equipped with higher levels of numeracy
skills than the average of results achieved 2015–2017. 
This is a positive set of results to build, with the aim to
have this cohort of students not only maintain their
current results, but to improve them, so that there are
more students in bands 8, 9 and 10. 

Year 9 Numeracy results indicate more work needs to
be done in order to have students perform in the
highest bands.

In 2018 there will be a Year 7 intensive numeracy
program introduced and strategies will be implemented,
where students use Mathematics Pathways, gaming,
technology and individualised learning in order to
develop their numeracy skills. 

Percentage in Bands:
Year 7 - Numeracy

Band 4 5 6 7 8 9

Percentage of students 4.7 24.5 37.7 17.0 12.3 3.8

School avg 2015-2017 8.0 35.4 33.4 12.5 8.5 2.2

Percentage in Bands:
Year 9 - Numeracy

Band 5 6 7 8 9 10

Percentage of students 4.2 52.5 26.3 11.9 2.5 2.5

School avg 2015-2017 8.9 41.2 31.1 12.9 3.9 2.1

The My School website provides detailed
information and data for national literacy and numeracy
testing. 

Go to http://www.myschool.edu.au to access school
data.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

The following table is not a complete list of all subjects
offered, these are the results for the courses with the
highest numbers of students enrolled in them for the
2017 HSC. 

Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 48.3 51.0 68.1 59.5

Biology 61.8 66.9 70.9 65.2

Business
Studies

66.6 58.4 68.2 63.8

Drama 67.2 0.0 75.5 67.2

English
(Standard)

64.1 60.2 65.6 63.4

English as a
Second
Language

61.0 0.0 69.7 64.2

Food
Technology

62.4 52.1 69.3 65.9

Industrial
Technology

49.1 53.8 64.8 52.6

Information
Processes and
Technology

55.9 60.0 69.4 57.2

Legal Studies 57.4 61.7 72.1 64.8

Mathematics 66.9 60.4 73.2 60.5

Mathematics
General 2

42.6 57.0 63.6 47.1

Modern History 55.7 58.9 69.6 66.8

Personal
Development
Health and
Physical
Education

50.8 59.9 67.7 60.1

Physics 61.4 54.3 70.4 64.1

Senior Science 45.1 59.6 68.3 50.0

Society and
Culture

65.1 0.0 76.4 69.5

Software
Design and
Development

54.2 54.6 71.5 58.6

Visual Arts 76.8 71.3 77.7 77.2

The best performing HSC subjects in 2017 were Visual
Arts, English Advanced, Community and Family
Studies and Design and Technology. In Advanced
English 50% of the students received a Band 6. 

Mathematics demonstrated the largest increase in
results, with a 5% increase in the overall average for
2017, as compared to the school combined averaged
for 2015–2017. 

Business Studies, Visual Arts, English Standard and
Mathematics all have results in 2017 that are on par
with the state average for these courses. 

There continues to be a focus on improving HSC
results across all subjects with these strategies being
embedded in the School Plan 2018 – 2020. 

Parent/caregiver, student, teacher
satisfaction

In order to get feedback and input from parents the
school utilised both the 2017 Tell Them From Me
(TTFM) survey and focus group meetings as a part of
our community engagement strategy. Some key
findings include:

Parents
 • 100% of parents want their children to complete

the HSC, with all of these respondents indicating
they want their children to enrol in university or
TAFE post–HSC.

 • 100% of parents stated they felt welcome at the
school, with 50% of these stating they have
attended 2 or more school events throughout the
year.

 • Approximately 175 parents participated in a
variety of workshops throughout the year. These
included "Technology Tips for Parents", "So you
want to know what happens in class?" and
"Navigating the HSC". Each session was
evaluated and there was overwhelming support
for how the workshops were conducted. 

 • There was a high level of support for the learning
activities their children are involved in and all
respondents felt the school was responsive to
their children's specific needs.

 • The school website, Facebook, letters home,
phone calls and parent interviews were all
identified as positive means of communication..

 • Parents expressed concerns for their student's
safety and appreciated the school's ability to help
them feel secure about sending  their children to
school. 

Students
 • 80% believe that schooling is useful in their

everyday life and will have a strong bearing on
their future.

 • 92% display positive behaviour at school because
they value the education they receive and want
positive outcomes for their future.

 • Students believe important concepts are taught
well, class time is used efficiently, and homework
and evaluations support class objectives (this
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result is 7.2 out of 10 and is above the state
average of 6.3)

 • Students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice. (this result is 6.5 out of 10
and is 0.5 above the state average)

 • Students feel teachers are responsive to their
needs, and encourage independence with a
democratic approach.  (this result is 6.7 out of 10
and is above the state average of 5.7)

 • 66% of students state they are intellectually
engaged and find learning interesting, enjoyable,
and relevant. This is 20% higher than the state
average of student responses to the same
question. 

 • 50% of students are state they are interested and
motivated in their learning. This is 30% higher
than the state average.

 • Students feel classroom instruction is
well–organised, with a clear purpose, and with
immediate feedback that helps them learn. (this
result is 6.9 out of 10 and is above the state
average for 5.8).

Staff
 • 82%  of staff believe school leaders in my school

are leading improvement and change.
 • 73%  of staff believe school leaders clearly

communicate their strategic vision and values for
our school

 • 82% of staff discuss with students ways of
seeking help that will increase learning

 • 86% of staff provide students with a safe,
productive and inclusive classroom.

 • 80% of staff discuss with students ways of
seeking help that will increase learning

 • 86% staff  create opportunities for success for
students who are learning at a slower pace

Policy requirements

Aboriginal education

Our school is fortunate to have an ATSI member of
staff who is proactive in mentoring the ATSI students,
as well as in coordinating the development of their
Personalised Learning Pathways. This same staff
member is a founding member and president of the
Fairfield AECG. . 

ATSI students are provided support through:
 • In class support for students
 • promoting and assisting with scholarship

applications
 • cultural excursions and experiences
 • welfare support
 • student learning and support officer for ATSI

student support
 • close parent partnerships

For the whole school community ATSI culture is
acknowledged and celebrated by:
 • Acknowledgement of Country in all formal and

informal assemblies
 • Aboriginal language National Anthem 
 • ATSI leader within the SRC

 • Cultural assemblies eg. Reconciliation and
NAIDOC Week

 • Included focus within ANZAC Day ceremonies
 • explicit Aboriginal curriculum focus within

programs
 • provision of training in the 8 Ways of Learning

Multicultural and anti-racism education

Multiculturalism is celebrated and valued at Fairfield
High School, with 53 language groups within the school
and 55% of the students coming from a refugee
background.

Numerous programs are implemented, where
community partnerships are integral to the provision of
a diverse range of experiences and supports. Some of
these include;
 • Pacifica (a leadership and cultural program for

students from the Pacific Islands)
 • GWS Giants refugee leadership program
 • GWS Multicultural Celebration day
 • World Cup Soccer for new arrivals
 • Parents Cafe breakfast club
 • IEC Transition program
 • Creating Chances leadership program
 • Our Faces Our Stories 
 • Smithfield Primary School Refugee Mentoring

program
 • Refugee student leadership initiatives

In 2017 Fairfield High School held it's biannual
multicultural day and it was a massive success.
Students dressed in cultural clothing, prepared and
distributed cultural foods, as well as performing cultural
dances and musical items. The day began with a
Welcome to Country and smoking ceremony, led by
Uncle Steve. Parents and community members
contributed to the day and the atmosphere was one of
celebration and inclusiveness. A highlight of the day
was the World Cup Soccer activity that saw over 1000
students participate in soccer games, all without a
negative incident or injury. 

Multicultural Day is a highlight on the school's calendar
for the staff and students. The day achieves alot more
than simply eating food, dressing up and dancing. The
day celebrates diversity, is a model of inclusiveness
and it is a time for the variety of cultural groups in the
school to proudly share their traditions and customs.
Given many students are either refugees or fairly new
arrivals, a day where these students can share some
special aspects of their native cultures is a day that
they value immensely. 

All of these programs are integral to developing positive
relationships so that students are engaged in all
aspects of school life. 
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