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Introduction

The Annual Report for 2017 is provided to the community of St Johns Park High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Effie Niarchos

Principal

School contact details

St Johns Park High School
Mimosa Rd
St Johns Park, 2176
www.stjohnspk-h.schools.nsw.edu.au
stjohnspk-h.School@det.nsw.edu.au
9610 8035
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Message from the Principal

As Principal of St Johns Park High School, I am proud of the achievements of our young men and women and the
incredible success of the strategies being implemented to sustain a culture of high expectations and build a strong
foundation for high quality teaching. Our values of excellence, fairness, equity and innovation underpin our successful
teaching and learning programs that inspire all students to achieve their personal best and to prepare them for rewarding
lives as engaged citizens in a complex and dynamic society.

 Our annual self–assessment identified the following outstanding achievements for St Johns Park High School in 2017:
 • Year 12 student Brian Chau and our school DUX achieved an ATAR of 99.25, 39 students achieved Band 6 (score

of 90 and above), 119 students achieved Band 5 (score of 80 and above).
 • Overall HSC results placed us in the top third of schools in the state. Our school is one in seven schools in the

Fairfield Network to have sustained and built on their successful educational outcomes summarised in the CESE
publication “Six effective practices in high growth schools”.

 • 54% of our HSC students gained entry to University.
 • 8 Year 11 HSC Mathematics Accelerated students complete their HSC in 2017. 100% of students achieved a Band

6 (score of 90 and above).
 • Dynamic partnership with the Sydney Opera House through Creative Learning Leadership program, integrating

practical creative learning techniques into the curriculum.
 • Action research project led by our academic partner Dr Les Vozzo from Western Sydney University and Head

Teacher Professional Practice Ms Angela Waesch on the impact of Project Based Learning on student outcomes
and achievement.

 • STEAM (Science, Technology, Engineering, Arts and Mathematics) program. 130 Year 7 students were immersed
in coding, augmented reality apps and robotics and shared their experiential learning at Stocklands Wetherill Park
and the Museum of Applied Arts and Science (MAAS) Young Innovators conference.

 • Strong partnerships with University of Wollongong, Western Sydney University and Australian Business Network
Community(ABCN) providing structured mentoring opportunities for our students in Years 9 to 12.

 • Middle school students in Years 7 to 10 participate in the prestigious High Resolves – Global Citizens and Leaders
Program to develop leadership skills through the social action program that focused on the issue of homelessness.

 • Hosted study tour for Japanese students from Koshino Junior High School in partnership with DoE International,
billeting nine students within our school community.

 • Hosted study tour for Bhutanese and Nepalese College Teachers in partnership with University Technology
Sydney and DoE International.

I certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken with staff, parent and student leaders and provides a balanced and genuine account of the school's
achievements and areas for development.

Effie Niarchos

Principal
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Message from the students

St Johns Park High School has provided many opportunities, shaping us to be the young adults we are today. We have
been guided with much support by the dedicated teaching staff, year advisors, school counsellors and art therapists – all
whom work tirelessly to ensure we are safe, happy and able to tackle the major challenges faced by teenagers today.

We have been involved in leadership groups that provide us with the opportunity to pursue our interests, skills and
passions. Teams such as SRC, HOUSE and Public Relations Team that raise school spirit and help promote our school
to the community. Through these teams we also support many charities such as the Cancer Council, White Ribbon Day
and Save our Sons. We are proud to be active leaders of these activities that work to voice the opinions of our peers.

We have all enjoyed a broad range of curriculum opportunities that the school has offered. Project Based Learning has
allowed us to move away from the ‘normal’ classroom environment that relies on memorisation and rote learning to being
able to apply our knowledge in authentic ways, focussing on contemporary issues in society. This includes addressing
issues such as refugees, organ donation and mental wellbeing. Two of us were lucky to participate in the accelerated
mathematics program, allowing us to complete the HSC for both Mathematics and Mathematics Extension 1 in Year 11.
While it condensed the amount of work we completed in Years 9 and 10, it enabled us to develop our organisation skills,
build perseverance, confidence and time management skills.

Programs such as ‘Aspirations’ and ‘Leaders for Tomorrow' through the Australian Business Community Network, have
linked us with corporations such as Optus Pathways and American Express – large companies working alongside our
school to help students including ourselves build essential employability skills that we need to succeed in a modern
workplace.

We are proud to be the student leaders of this wonderful school.

Mary Adams, Jonathan Bui, Kevin Hua and Helga Rehbaum

2018 School Captains and Vice Captains
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School background

School vision statement

St Johns Park High Schools uses its motto “Know First Yourself” and its positive behaviours for learning framework
“Safe, Respectful Learners” to drive our ethos around high expectations and a commitment to excellence. At St Johns
Park High School all students have the opportunity to reach their personal best, and to instill four core values of integrity,
respect, honesty and responsibility in a school where excellence and equity are central to all activities. We seek to foster
an environment that develops a culture of high expectations quality relationships, a passion for life–long learning and
assist students to find a career or future that offers personal satisfaction and success. St Johns Park High School aims to
develop the talents and capabilities of all students to equip them socially, personally and academically to meet the
challenges of a rapidly changing and connected world. Teachers, students, parents and community work together to
develop a strong sense of belonging and pride in the school.

School context

St Johns Park High School, founded in 1978 is a proud comprehensive coeducational high school located in South
Western Sydney.

The student population is representative of local enrolments, international students and new arrivals. The student body is
culturally and linguistically diverse. More than 90% of students come from a language background other than English.
Students speak more than forty–one different languages, the predominate language group is Vietnamese with over 30%,
other significant groups are English 10%, Cantonese and Assyrian 8% and less than 1% are Aboriginal.

The school has a strong and established reputation as a provider of exceptional academic and educational outcomes. St
Johns Park High School is consistently ranked as a high performing school in terms of high value add for students years
7–12.  

The school offers a broad and relevant curriculum including VET pathways (Business Services, Construction, Hospitality,
Metals & Engineering, Information & Digital Technologies and Retail Services), a High Performance program for gifted
and talented, Accelerated Mathematics program years 9–12, specialist EALD classes and targeted learning support
classes. The school provides an after school Homework Program and HSC tutorials. The school also has a Special
Education Unit with four designated classes supporting students with a mild to severe intellectual disability. 

St Johns Park High School has funded the building of  two commercial kitchens, an industry standard Metals and
Engineering workshop and is continuing to refurbish learning spaces to facilitate innovation and collaboration. Student
leadership is explicitly developed through School Representative Council (SRC) and HOUSE programs. The school has
mentoring programs with Western Sydney University through STEPS and PATHE and with the Australian Business
Community Network (ABCN). Student wellbeing is central to the school's success.  This is further supported by
curriculum for 21st century and personalised approaches to learning,  St Johns Park High School provides a safe and
supportive environment where all students feel connected to succeed and flourish.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning our focus was curriculum, learning and wellbeing and our performance was assessed as at
sustaining and growing. The school is driven by a moral purpose to ensure every child is capable of successful learning
and has equity to opportunities to excel; these were explicitly set out as priorities in the school plan 2015–17. The whole
school community demonstrates high expectations quality relationships creating a culture of inclusion. The school has
established comprehensive programs to support students with special needs, support continuity of learning for all
students at transition points and exceptional careers and transition programs to retain senior students. Teachers are
empowered through training and access to resources and specialist professionals, including speech therapist,
occupational therapist and external agencies to develop relevant pedagogical strategies. The school is working in
consultation with the Department of Education to establish quality communication between parents, teachers and the
community to increase parent participation and ensure their cooperation in their child’s development. The school is
developing systematic processes to mitigate student absences from impacting on learning outcomes. As a result of an
extensive review of the school’s discipline and wellbeing practices the school has prioritised this as a strategic direction
in the new school plan. The school has exceptional programs embedded to meet the needs of all students including,
special needs and high achievers. Our project based learning approaches support quality teaching,curriculum planning
and delivery and assessment creating an engaging learning environment. Project based learning is being scaled up as a
collaborative teaching model across the whole school. Instructional collaboration is strengthening effective formative
assessment implementation, teacher understanding of student feedback mechanisms and progress using data.

In the domain of teaching our focus was data skills and use, our performance was assessed as at sustaining and
growing. The school developed the capacity and upskilling of Literacy and Numeracy Coordinators to lead the planning,
mapping and implementation of literacy and numeracy strategies across Key Learning Areas (KLAs). Identification of
STARS (Strategies to Improve Reading Success) as a whole–school literacy initiative, teachers were guided to embed
this literacy strategy within stage 4 scope and sequences across Key Learning Areas (KLAs). The school also adopted
information and communications technology (ICTs) Literacy Planet and Mathletics to supplement personalised literacy
and numeracy strategies. Feedback data on student achievement was accessed by all staff during 2017. A various
stages throughout the year, teachers worked into professional teaching groups to use NAPLAN and school based
assessment data for targeted Year 7 and Year 8 class groups. This allowed for meaningful dialogue amongst staff about
strategies to support student learning and achievement. Teachers completed their own class analysis to identify areas of
strength and weakness in literacy and numeracy achievement and modified teaching and learning programs accordingly.
Raising the awareness of teachers to the Australian Professional standards was a focus at all school based professional
learning sessions. Systems have been put in place to monitor the accreditation of all permanent and temporary teaching
staff with all teachers linking their own Professional Development Plan (PDP) with the professional standards. This
allows teachers to work with their supervisor to identify and monitor specific areas for development and continual
improvement. Staff professional learning and development has focused on innovation and adopting pedagogical
approaches that are effective in meeting the needs of our diverse learners. This includes project based learning,
formative assessment and STARS reading program.

In the domain of leading our focus was educational leadership our performance was assessed as at delivering. The
school leadership team models instructional leadership to transform learning and support a culture of high expectations
teaching and engagement. The school leadership team drives evidenced based pedagogical practices including project
based learning, formative assessment, and differentiation for high achievers, data analysis and explicit literacy and
numeracy strategies. Instructional leadership practices are building a strong culture of professional collaboration,
powerful learning and enhanced student outcomes. The school improvement team is utilising the curiosity and powerful
learning framework to embed evidence based strategies for the whole school to lift student performance and build
collective accountability. Moving forward, the school plan 2018–20 articulates our key improvement measures to cultivate
powerful learning outcomes for all learners. A significant structural change towards building capacity has been to embed
structured professional learning as a part of executive meetings. This is deepening shared understanding of the school’s
vision and strategic directions and strengthening policy implementation by working together to write school’s procedures
for DoE policy requirements. Leading and managing the school through teams is building leadership density and a
culture of trust, collaboration and transparency and collective efficacy towards school improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Confident, creative and ethical learners

Purpose

To use innovative approaches to engage students and to develop learning opportunities that maximise student potential.

To foster a safe, risk–taking environment that instils a passion for learning and assists students in finding a learning and
career path that offers personal satisfaction and success.

To develop student leadership and support student agency and voice in school and in the wider community.

To develop the talents and capacities of all students to equip them socially, personally and academically to meet the
challenges of a rapidly changing world as active and informed citizens.

Overall summary of progress

For success in the 21st century, students are required to navigate information, think critically, communicate effectively
and apply creativity and innovation to solve complex problems. Students need to be active and engaged learners through
a variety of pedagogical strategies. At  St Johns Park High School we believe that Project Based Learning (PBL) is an
important instructional approach that enables students to master academic skills and content knowledge, develop skills
necessary for future success, and build the personal agency needed to address life and the world’s complex challenges.
All students Years 7–10 access to high quality Project Based Learning.

The benefits of our innovative PBL approaches is evident from the high quality authentic projects supported by an
external partner, 100% assessment completion rates, increased student motivation and engagement. Students are
working in small groups, using rubrics to evaluate their progress and using information and communication technologies
(ICTs) for class work.

Professional collaboration among teachers has increased teacher self–efficacy, it's developing teacher leadership and
opportunities for discussion of pedagogy. Pedagogy change has been sustained by developing whole school structures
to increase collaboration among colleagues by creating Head Teacher Professional Practice. This has created the time
and resources to plan and innovate with other colleagues. One of the greatest successes has been in the introduction of
a Year 7 STEAM (Science Technology Engineering Arts and Mathematics) program. In this interdisciplinary program, all
130 Year 7 students studied coding using Scratch and Makey Makey, robotics, mathematical folding through flextangles,
and augmented reality to showcase to the community the story of "This is us". Students have exhibited their work at the
local Stocklands shopping centre and Greenfield Park shopping village and the Young Innovators conference at the
Powerhouse Museum. Collaboration with external partners has had a powerful impact and observable difference on
teacher pedagogy, quality and instruction and an increase in student engagement and achievement.

Our dynamic partnership with Sydney Opera House Learning provided an opportunity for the school leadership team to
participate in two day school transformation program as part of the Schools of the Future conference. The principal
attended Charles Fadel Round table with DoE Executive Directors and DoE Secretary and all staff participated in the
Creative Learning Framework at the Sydney Opera House for a school development training day. The program provided
sixty students the opportunity to attended Macbeth at the Sydney Opera House, this was a major outcome for our
students and their families. Six teachers worked with the Sydney Opera House teacher artist to explore the effective
integration of practical creative learning techniques into the curriculum.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Project based learning is explicitly
described in learning programs
and delivered years 7–10

$133,087 PBL pedagogy is evident in programs Years 7–10
linking content with meaningful experiences whilst
addressing real–world issues. 

100% of students requiring
support have a personalised
learning plan

$31,513 All students requiring a Personalised Learning and
Support Plan (PLaSP) are provided with resources
and in–class support empowering them to achieve
their learning goals. Teachers participate in ongoing
professional learning to support students.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Exhibitions of student work
provide evidence of student
learning

$20,160 PBL exhibitions are providing students with
platforms to interact with the community and learn
about career paths is strengthening impact of
learning.

Teachers developing instructional
collaboration

$60,120 Peer observations and collaborative planning and
delivery is positioning teachers and school
leadership team as instructional leaders focused on
teaching and learning, guiding change in practice
and developing a whole school culture of
professional learning.

Trend lines show sustained
improvements in high stakes
assessments

$3,411 HSC students provided with ongoing support from
their teachers through a targeted tutorial program
which focussed on study techniques and exam
preparation.

Improved student attendance
95% and retention to year 12
90%

$10,157 Greater communication between students, parents
and teachers regarding the absentee rates.
Attendance officer works closely with the Home
School Liaison Officer. Strong attendance data
seen in Years 7 to 9.

Next Steps

In 2018 St Johns Park High School will continue to develop a collaborative professional culture, strengthen partnerships
to ensure authentic and real world learning opportunities for students and teachers. We will continue to develop
innovative educational approaches to develop the talents and capabilities of all students to meet the demands of a
rapidly changing and connected world. We will:

 • Use the Curiosity and Powerful Learning framework to embed a culture of teaching and learning that encourage
inquiry focused teaching. This will guide teacher professional learning to successfully equip students with the
knowledge and skills that they need today teachers will also need to lead learners. 21st century learning requires
new models of professional learning that encourage action learning, and collaboration to build confidence and
capacity.

 • Establish comprehensive program for students with special needs and clear structures on how to support teachers
to integrate diversity and inclusion into their teaching and assessment programs.

 • In 2018 Sydney Opera House Creativity Framework will continue to develop buy–in for creative learning
techniques across the school and scale the project with up to ten teachers. The Creative Learning in Leadership
program will culminate in showcasing our collaboration of student and teacher work in a festival of international
best practice curriculum integrated creative learning next year.
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Strategic Direction 2

Teaching excellence for equity

Purpose

To develop a culture  of high expectations to effectively support every student’s learning needs  and achieve higher
performance of all students

To achieve high  quality professional learning focused on improving student learning outcomes  for students from low
SES and diverse cultural and linguistic backgrounds

To use data to inform  student progress and to differentiate instruction based on student needs to  achieve equitable
learning outcomes in literacy, numeracy, and high stakes  assessments.

To enhance the quality and rigour of assessment practices and ensure the provision of quality and timely feedback

Overall summary of progress

Teachers are the most important school–related factor influencing student learning. Teachers can help level the playing
field and provide opportunities for success to all their students. Our focus on high expectations teaching is underpinned
by our belief in providing equity of opportunity for students to strive for excellence.

The Formative Assessment Team (EFA) is instrumental in driving student efficacy through effective feedback and
effective formative assessment strategies. The EFA team led the implementation of professional learning throughout the
year on the effective use of formative strategies in the classroom. The sessions focused on practical case studies in the
application of formative assessment strategies in short and medium term planning and on the use of backward mapping
linking formative assessment to summative tasks and promoting a greater focus on teacher adjustments and student
feedback and its application.

The EFA team led professional learning triads for an observational program regarding the embedding of formative
assessment strategies into classroom practice through regular meeting times and discussion of observation goals.
Post–observation meetings reflected the efficacy of Triad members’ formative assessment interventions and the impact
of the EFA Observation Program in regards to improving teacher practice. Professional dialogue with the Triad
participants indicated a growth in teacher practice and a greater interest and engagement with formative assessment as
an important element in their teaching practice.

A ‘Resource Box’ was designed and developed to equip all faculties with easily accessible resources and enable staff to
experiment and apply formative assessment strategies. All Year 7 Registers for 2017 were submitted to the Formative
Assessment Team. The Programs/units contained formative assessment strategies embedded into the teaching and
learning and were backward mapped to summative tasks. The programs/units demonstrated a sound understanding of
the principles modelled and an improvement in the choice, placement and use of formative assessment strategies.

Professional growth through teachers reflecting on their practice is a focus at our school. Through teacher Professional
Development Plans (PDPs) we evaluated over 90% of staff goals focused on literacy, numeracy, formative
assessment,project based learning, curriculum and collaboration. Classroom observations were conducted between
teachers and supervisors using arrange of negotiated observation models. This allowed supervisors to view cross
curricula and whole classroom teacher practice. Walkthroughs were conducted through action learning, allowing staff
from various KLA’s to collaborate and view lessons and discuss student engagement strategies. Meaningful
conversations between teachers will continue to be a leading focal point in order to maximise student engagement and

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student surveys and focus group
analysis shows increasing
student engagement in learning

$133,087 100% of students surveyed indicate increased
student engagement across all stage projects. 

Teachers reflecting on practice
using the Australian Professional
Teaching Standards

$66,541 Professional learning activities are mapped to the
Australian Professional Teaching Standards. Staff
use to develop goals as part of the Personal
Development and Performance Framework. 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

10% of teachers engaged in
inquiry–based action learning

$18,721 All of the Mathematics Faculty and selected
executive which make up 16% of the staff
partcipated in inquiry–based action learning during
2017. 

100% of teachers effectively
using SMARTDATA

$4,017 100% of staff access SMART data to analyse
literacy and numeracy results in Stage 4 NAPLAN
data and collaboratively devise strategies to support
areas of development. 

Qualitative data on teachers
using effective student feedback
strategies

$4,200 All staff collaboratviely developed Formative
assessment strategies with 3 faculty areas
presenting evidence of its effective implementation
in the classroom. 

Next Steps

In 2018 we will continue to develop the conditions for teaching excellence and providing opportunities for equitable
learning outcomes. In sustaining a high performance culture we will:

 • The EFA team will work with the Executive team to review whole school approaches to assessment and develop
an Assessment Planning Toolkit to drive quality summative tasks and to ensure that assessment practices add
significant value to our students’ learning.

 • The Assessment Planning Toolkit will support teachers in making important decisions about what will be assessed
and how to best demonstrate students’ knowledge, understanding and skills. Fundamentally, the Assessment
Planning Toolkit will help staff to effectively align the syllabus requirements, the teaching and learning experiences
and the formative assessment strategies with the summative task.

 • The EFA Team will introduce a Coaching Program that will focus on one–on–one team teaching and lesson
observations. This will improve teacher practice and develop a greater interest in and engagement with formative
assessment.

 • Improve meaningful conversations between teachers and supervisors to enable effective feedback and reflection
that supports teachers to innovate and develop their pedagogy.

 • School leadership team continues to work with Professor David Hopkins UK, Curiosity and Powerful Framework on
building systems and culture to support school improvement.

Printed on: 13 April, 2018Page 10 of 24 St Johns Park High School 8531 (2017)



Strategic Direction 3

Strong and enduring community relationships

Purpose

To encourage the school community to cultivate, consolidate and extend academic, social and personal development of
each individual.

To inspire and build the capacity of the school community to promote and enable life–long learning.

To foster partnerships with parents and the wider community and encourage active engagement within the school.

To acknowledge and celebrate diversity within the school and the wider community.

Overall summary of progress

At St Johns Park we are continuing to establish quality communication between parents, teachers and the community to
partner with us in supporting our student learning needs. Our journey to transform community involvement and to build
enduring relationships is being enabled through our communication and engagement project with consultant from the
Department of Education. Sustained community partnerships are alsobeing enabled through stronger
business/community partnerships, real world curriculum projects and the effective use of social media (Facebook and
Twitter) and new school app (School Stream) allowing teachers and parents to stay connected and share feedback on
student progress throughout the year.

The community and engagement project conducted a situational analysis, parent focus groups including parents from
two partner primary schools and a workshop with the school leadership on the research findings and recommendations.

In consultation with staff and parents, a communications and engagement strategy has been developed for 2018. At its
core, this plan aims to effectively address negative community perceptions and position St Johns Park High School as
the first choice for parents looking for quality secondary education in the area. As a result we have had a big year
building stronger partnerships with our local partner primary schools, improving communication across high school and
primary school staff, students and parents evident by inaugural meeting with local primary school principals establishing
common areas to work with. We have invested quality time and resources towards revitalising the SJPHS brand and
positive profile and visual identity across allmediums of communication (e.g. website, newsletter, Facebook).

At the end of the year, consultation was held with students, staff and parents to begin plans for a new school website.
Following a review of data and analytics from our current website, the team discussed the reasons why we need a new
website and the necessary school programs showcase.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Regular dialogue and feedback
with community partners minuted

$5,500 Student, Parent and Primary school Principal
forums held as part of our commitment to improving
the communication of our learning programs to the
wider community. Extensive consultation has begun
and will continue into 2018 on our new school
website. 

Contemporary communication
tools updated regularly and are
effective and accessible forms of
information.

$7,713 School App introduced to provide parents with
relevant and up to date information on school
activities for their child. 

Parent Forum established and
agenda driven by community
needs

$8,412 Planning is still ongoing for the introduction of a
formal parent forum. Selected interested parents
have been identified. Year 7 Meet the teacher night
suggested as an avenue to begin a Parent Council
in 2018. The school has directed resources to
communicate our programs to the community
through local media.

Printed on: 13 April, 2018Page 11 of 24 St Johns Park High School 8531 (2017)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School practice and processes
are responsive to school
community feedback

$75000 Diverse school community programs includes our
partnership with ABCN to connect students to
business, Healing through Evan Yako's Drumming
to support young men learn self–discipline and
resilience and the Youth Education Program to
allow Year 10 students to work with a mentor
outside the school to set goals for their careers and
the future.

Next Steps

In 2018, St Johns Park High School will continue to work collaboratively with the Communication and Engagement
Directorate to improve the profile and positive perception of our school in the broader community. This will be achieved
through the development of:

 • New school website that aims to showcase our schools innovative curriculum, high performance and creative and
performing arts programs, services that support student wellbeing and our student leadership team. This will
require a collaborative effort from all staff members and executive to ensure the website is relevant and meets the
needs of the school community

 • Building the skills of the Primary Links Coordinator and a targeted transition program to build strong relationships
with our partner primary schools. This will link school exhibition events and taster lesson programs to targeted
areas of need identified by the Primary Schools.

 • Community agencies to partner with teachers to co–design curriculum and assessment with every Project Based
Learning program to provide students with an authentic and real world connection and increase opportunities to
showcase their learning beyond the classroom
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $9,748 All Aboriginal students have a personalised
learning plan (PLP) and are making progress
across literacy and numeracy. Aboriginal
School Learning and Support Officer (SLSO)
ensures full participation in academic and
extra curricula activities.

English language proficiency $17,924 EALD expert teacher improved identification
and support for students most in need of
additional English language development.
Careers and Transition Team develop support
plans with students and their parents/carers.

Low level adjustment for disability $85,720 All students requiring adjustments and
learning support are catered for within
targeted support classes years 7–10.
Personalised Learning and Support Plans
(PLaSPs) are constructed collaboratively.
School Learning and Support Officers
(SLSOs) ensure increased engagement in the
classroom and full participation in extra
curricular activities.

Socio–economic background Additional staff – $491, 623

Allied Health Services –
$143,000

Youth Enrichment Program
– $45,000

Employed additional executive positions; one
deputy principal, two executive positions, two
transition advisers and five classroom
teachers. Employed Allied Health &
Educational Services Occupational and
Speech Therapist three days per week.
Employed art therapist three days per week.

Support for beginning teachers $38,194 Four staff provided with mentoring and
release time from class to develop their skills
in developing teaching and learning programs
that support student engagement. These
teachers also attended relevant professional
development to support their understanding of
the Australian Professional Teaching
Standards. 

Targeted student support for
refugees and new arrivals

$59,491 Students are supported through Personalised
Learning and Support Plans (PLaSPs)
focused on literacy, numeracy, social and
emotional development. Learning Support
Teacher provides higher levels of support and
additional School Learning and Support
Officers (SLSOs)supplement in–class
support. Students referred to occupational
and speech therapist and art therapist for
specialist support. Participation in Creating
Chances coaching program to develop
leadership skills, resilience and sense of
belonging.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 535 509 473 454

Girls 445 414 413 405

Student enrolments have remained constant from 2016
to 2017. A strength of the school demographics is the
gender balance and diverse cultural backgrounds of our
students.

Student attendance profile

School

Year 2014 2015 2016 2017

7 95.5 94.4 96.2 93.5

8 94.1 91.5 94.8 94

9 93.6 91.1 90.6 92.6

10 90.1 90.8 90.2 86.5

11 89.6 87.2 91.6 86.8

12 88.6 88.3 89.1 88.2

All Years 91.6 90.3 91.8 89.9

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Regular attendance at school is important to ensure
best possible outcomes at school. At St Johns Park
High School we adopt a proactive whole school
approach for the management of non–attendance,
including:
 • Developed and articulated clear procedures, roles

and responsibilities for all staff
 • Promoted high expectations relationships

between students, parents and teachers
 • Promoted importance of regular attendance using

a range of communication channels
 • Attendance officer, chairs fortnightly meetings and

disseminates information to school leadership
team, welfare, learning and support team

 • Effective use of communication between
parents/carers and the school through SMS
messaging

 • Referral to Home School Liaison Officer and a
case management approach for more complex
student cases

 • Senior students identified as an attendance
concern receive additional support through the
careers and transition team

Through the class intervention programs the school
versus state data reflects a significant increase in the
student attendance percentage for years 7, 8 and 9 in
2017.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 6

Employment 1 7 22

TAFE entry 1 0 7

University Entry 0 0 54

Other 0 0 4

Unknown 0 0 14

Within the 2017 Year 12 student cohort, 54% of
students accepted a University placement. The majority
of students  enrolled at Western Sydney University
(36%) and University of Technology Sydney (17%) and
at University of Sydney (7%). Students entered a
variety of TAFE courses including Retail Services,
Business Management and a variety of trades such as
Plumbing, Electical and Hospitality. Of the 22% of
students who are currently employed, 30% completed a
Vocational Education Certificate II course delievered by
our school. 
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Year 12 students undertaking vocational or trade
training

VET (Vocational Education and Training) courses are
available for study by students as part of their Higher
School Certificate. In 2017, 74 students or 50% of all
students were undertaking school delivered vocational
education and training courses in; Construction,
Hospitality Food and Beverage, Hospitality Kitchen
Operations, and Retail Services. 

VET courses lead to nationally recognised Australian
Qualifications Framework (AQF) qualifications
certificates or statements of attainment (SOA). All VET
courses studied include mandatory workplacement.
These courses provide our students with a head start
towards a career and pathway to further study. In 2017:
 • Six achieved Certificate II and four students

achieved SOA towards Certificate II in
Construction Pathways

 • Four achieved Certificate II and twenty students
achieved SOA towards Certificate II in Hospitality
Food and Beverage

 • Eleven students achieved Certificate II and nine
students achieved SOA towards Certificate II in
Hospitality Kitchen Operations 

 • Twenty students achieved Certificate II in Retail
Services

 

Year 12 students attaining HSC or equivalent
vocational education qualification

98% of students entering Year 12 in 2017 attained a
Higher School Certificate. 54% gained entry into
University, 7% received entry into TAFE. A further 22%
have gained employment and 6% are seeking
employment.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 11

Classroom Teacher(s) 45.9

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2

Teacher Librarian 1

Teacher of ESL 3.4

School Counsellor 2

School Administration & Support
Staff

15.08

Other Positions 1

*Full Time Equivalent

St Johns Park High workforce reflects the diversity of
our students, parents/carers and the community
enabling us to better understand and respond to the
needs of our students. We are committed to the
department's policy of creating a fair and flexible
working environment that promotes personal and
professional growth. Currently no employees identify as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 6

Professional learning and teacher accreditation

In 2017, the staff at St Johns Park High School
participated in a variety of professional learning
activities that focussed on three main areas –
assessment for improved student achievement, data
use and strategies to improve literacy, numeracy and
HSC achievement and school improvement through
Curiosity and Powerful Learning framework.
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The formative assessment team presented teachers
with a case study in the application of EFA
principles.Teachers worked collaboratively to
incorporate these strategies in a Stage 4 learning
program. Staff also learnt strategic ways to collect
information about student understanding to modify
teaching and learning programs. This short term
planning approach asked faculty areas to consider
ways of developing consistent interventions across
medium term teaching and learning sequences. An
emphasis was placed on the backward mapping of
formative assessment to summative assessment and
promoting a greater focus on teacher adjustments and
student feedback and its application.

The data, and literacy and numeracy teams presented
a variety of strategies to staff to assist in improving
student achievement and access to course materials.
The data team focussed on the use of SMART data
and grouped teachers by year 8 classes. This allowed
professional dialogue and targeted intervention
strategies specific to the areas of strength and
weakness for each student group. The school
introduced the STARS (Strategies to improve reading
success) program which provided teachers with the
necessary reading strategies to support comprehension
skills across all KLAs. Faculties were supported with a
Learning and Support teacher. Strategies were
embedded into units of work and work samples
collected to demonstrate students’ independent
application of reading strategies.

The school improvement team introduced the evidence
based framework Curiosity and Powerful Learning for
school improvement. It is a way for our school to lift
student learning. Staff worked together to develop a
school narrative and identify the areas of strength in our
programs. This was important to highlight the schools
culture and ethos, common practices, shared language
and jointly recognised accountability and responsibility.
It introduced staff to the idea that lifting student learning
is a collaborative enterprise and relies on students,
teachers and leaders working together.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 415,997

Global funds 454,318

Tied funds 852,957

School & community sources 232,733

Interest 8,529

Trust receipts 28,452

Canteen 204,374

Total Receipts 1,781,362

Payments

Teaching & learning

Key Learning Areas 82,670

Excursions 57,680

Extracurricular dissections 121,540

Library 3,504

Training & Development 798

Tied Funds Payments 909,614

Short Term Relief 63,806

Administration & Office 185,039

Canteen Payments 190,070

Utilities 78,997

Maintenance 79,182

Trust Payments 17,583

Capital Programs 0

Total Payments 1,790,483

Balance carried forward 406,877

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,858,991

Appropriation 1,502,863

Sale of Goods and Services 185,084

Grants and Contributions 170,400

Gain and Loss 0

Other Revenue 0

Investment Income 644

Expenses -1,157,490

Recurrent Expenses -1,157,490

Employee Related -700,082

Operating Expenses -457,408

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

701,500

Balance Carried Forward 701,500

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The schools financial management processes and
government processes were systematically reviewed
and updated during 2017. These were to support the
new financial system implemented in our school in July.
This ensured compliance with Department of Education
policy and procedures.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 7,572,628

Base Per Capita 141,658

Base Location 0

Other Base 7,430,971

Equity Total 1,904,528

Equity Aboriginal 5,898

Equity Socio economic 1,246,484

Equity Language 363,277

Equity Disability 288,868

Targeted Total 895,125

Other Total 332,351

Grand Total 10,704,631

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 7

Students in Year 7 achieved the following positive
results in NAPLAN:
 • Grammar and Punctuation with over 70% in the

middle and top bands
 • Reading over 63% in the middle and top bands
 • Spelling over 65% in the middle and top bands
 • Writing over 50% in the middle and top bands
 • Numeracy 95% in the middle and top bands

Year 9

Students in Year 7 achieved the following positive
results in NAPLAN:
 • Grammar and Punctuation with over 70% in the

middle and top bands
 • Reading over 51% in the middle and top bands
 • Spelling over 70% in the middle and top bands
 • Writing over 60% in the middle and top bands
 • Numeracy 75% in the middle and top bands

Band 4 5 6 7 8 9

Percentage of students 11.2 18.1 26.7 21.6 14.7 7.8

School avg 2015-2017 9.5 20.6 25.7 21.3 14.4 8.5

Band 4 5 6 7 8 9

Percentage of students 11.2 19.0 30.2 28.5 7.8 3.5

School avg 2015-2017 8.5 22.6 35.5 22.0 9.2 2.4
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Band 4 5 6 7 8 9

Percentage of students 4.3 10.3 20.7 17.2 31.0 16.4

School avg 2015-2017 7.3 10.8 19.1 22.9 26.0 13.7

Band 4 5 6 7 8 9

Percentage of students 7.8 19.8 31.0 26.7 11.2 3.5

School avg 2015-2017 14.0 24.5 29.3 22.4 7.5 2.4

Band 5 6 7 8 9 10

Percentage of students 10.5 20.2 25.4 24.6 11.2 8.2

School avg 2015-2017 11.9 28.3 24.4 21.8 8.8 4.9
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Band 5 6 7 8 9 10

Percentage of students 7.5 31.3 26.1 26.1 8.2 0.8

School avg 2015-2017 11.3 28.2 28.8 22.0 8.8 0.9

Band 5 6 7 8 9 10

Percentage of students 11.2 11.9 23.9 25.4 23.9 3.7

School avg 2015-2017 10.9 13.0 20.2 29.2 21.4 5.3

Band 5 6 7 8 9 10

Percentage of students 18.7 26.1 27.6 20.9 3.7 3.0

School avg 2015-2017 26.2 22.3 25.6 18.8 4.6 2.5
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Band 4 5 6 7 8 9

Percentage of students 5.3 18.4 17.5 25.4 21.1 12.3

School avg 2015-2017 4.9 21.9 21.7 25.1 16.3 10.1

Band 5 6 7 8 9 10

Percentage of students 0.0 23.9 26.9 26.9 14.9 7.5

School avg 2015-2017 4.4 23.6 23.6 24.8 15.1 8.6
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 59.8 61.7 68.1 60.9

Biology 68.0 66.7 70.9 69.1

Business
Studies

64.9 62.9 68.2 66.5

Chemistry 75.3 68.8 72.1 75.2

Community and
Family Studies

70.7 67.8 70.7 71.8

Earth and
Environmental
Science

64.5 71.1 73.6 72.0

English
(Advanced)

78.3 73.8 77.6 78.7

English
(Standard)

62.6 63.3 65.6 62.9

English as a
Second
Language

65.7 64.8 69.7 69.0

Hospitality
Examination
(Food and
Beverage)

65.7 68.4 71.5 64.0

Hospitality
Examination
(Kitchen
Operations and
Cookery)

66.5 62.7 71.5 66.5

Industrial
Technology

44.6 61.6 64.8 56.6

Italian
Beginners

37.6 0.0 64.9 36.2

Legal Studies 67.2 66.4 72.1 68.8

Mathematics 75.1 65.2 73.2 76.3

Mathematics
Extension 1

81.7 85.7 81.0 80.0

Mathematics
General 2

59.6 58.9 63.6 58.3

Modern History 51.9 61.5 69.6 62.5

Music 1 73.4 73.5 79.7 73.4

Personal
Development
Health and
Physical
Education

62.2 61.9 67.7 64.6

Physics 67.0 64.5 70.4 70.2

Retail Services
Examination

62.6 62.6 68.4 65.4

Visual Arts 73.1 74.9 77.7 75.4

The following HSC subject data shows student
progress and achievement is greater than students at
statistically similar schools when using external HSC
data, and this is consistent with strong student progress
and achievement on internal assessment.

The best performing HSC subjects in 2017 by
percentage for the top bands, school versus state are:
 • Chemistry Band 6 school 12.5% vs state 10.7%
 • Mathematics Band 6 school 23.7% vs state

22.5%
 • Mathematics Extension 1 Band E3 school 51.7%

vs state 35.5%
 • Mathematics Extension 2 Band E4 school 66.7%

vs state 37.4% 
School versus State analysis for HSC subjects English
(Advanced) and Community and Family Studies is also
significantly positive.
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Parent/caregiver, student, teacher
satisfaction

In partnership with the Communication and
Engagement Directorate the school is developing a
comprehensive communication and marketing
strategy. Parents participating in the focus groups used
the following terms to describe what they look for in a
local high school (in no particular order).
 • Quality of the teachers
 • Strong standard of education (beyond just

academic)
 • That my child is safe (student wellbeing, their

child is looked after)
 • Discipline
 • Convenience/close to home
 • Strong leadership
 • Minimal staff turnover
 • Success for my child (whether

academic,University, TAFE or work)
 • Open communication

(parents–students–teachers)
The importance of leadership was mentioned in most of
the focus groups. Principal leadership builds a strong
community and the visibility of the principal and ability
to encourage parent and student engagement has a
significant impact on a school’s reputation.  The
leadership team and teaching staff are clearly seen as
a key strength of the school, with current parents
providing very positive feedback. 

The teachers here are amazing, my kids are doing well.
If you have got any concerns they are onto it
straightaway. (St John’s Park HS)

I know their results are quite outstanding. It is a good
school, she did well, that’s why I like it I chose there. (St
John’s Park PS)

Interaction with staff and students has been excellent.
(St John’s Park HS)

A future recommendation is to consider formal and
informal ways for parents to be more involved with the
school. The focus groups indicated current parents
were ready to be actively engaged with the school.

Policy requirements

Aboriginal education

As an inclusive school community we acknowledge the
Cabrogal Clan of the Darug nation as the traditional
owners and custodians of the land on which the school
is built, and respect Aboriginal culture, laws and
practice at every school assembly and event. St Johns
Park High School recognised as founding members of
the NSW Aboriginal Educational Consultative Group
(AECG) for the Fairfield School Education Network.

The implementation of the Aboriginal Education and
Training Policy ensures:
 • the targeting of resources and professional

learning to promote quality teaching and the
inclusion of Aboriginal perspectives and content
across subjects and KLAs

 • outcomes of programs designed to educate all
students about Aboriginal histories, cultures,
perspectives and current Aboriginal Australia

 • the Aboriginal and Torres Strait Islander policy is
actively embraced in the school through ongoing
strategies to raise awareness and cultural
competence, including through professional
learning opportunities for students.

 • Aboriginal students and their families are actively
involved in developing their own Personalised
Learning and Support Plans.

Multicultural and anti-racism education

The implementation of the Multicultural Education
Policy ensures the targeting of resources and
professional learning that promotes social cohesion and
progress towards anti–racism education strategies.

Cultural diversity and inclusionis a defining feature of
our school community which represents more than 40
different countries of origin. Approximately 92% of the
students come from a background other than English.

English as an additional languageand/or dialect
programs provide an important support for students
through team teaching in class, assistance with
assessment tasks and ongoing mentoring. Specialist
EALD classes are conducted in years 11 and 12.

To enhance communication and promote effective
partnerships with families, translators are available at
all significant school events and meetings. 
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