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Introduction

The Annual Report for 2017 is provided to the community of Chifley College Bidwill Campus as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mark Burnard

Principal

School contact details

Chifley College Bidwill Campus
Bunya Rd
Bidwill, 2770
www.bidwill-h.schools.nsw.edu.au
bidwill-h.School@det.nsw.edu.au
9628 2222
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School background

School vision statement

We aim to challenge and guide, to inspire and support, to focus on the positive and acknowledge growth. We are here to
provide personally meaningful and engaging learning opportunities for everyone, to develop a culture of high
expectations, innovation and a love of learning so each person can contribute as valued members of our community.

School context

Chifley College Bidwill Campus is proud to serve the local community of Bidwill and to also be part of Chifley College.
Bidwill is a 7 to 12 school and also shares its site with Bidwill Public School giving it a uniquely family oriented,community
atmosphere and culture. Around 12% of the students identify as having an Aboriginal background and around 30% of
students come from Pacific Island families.

The school builds its identity and sense of community on its core values of Responsibility, Learning and Respect. All
teaching and learning programs and all well–being initiatives, are designed to reinforce these values and support
students in their social, personal and academic growth. Staff are committed to working together as a team.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In 2016 the school underwent an External Validation that made specific recommendations that the school has continued
to implement. In particular the area of data gathering and self evaluation has been a central focus.  Consequently clear
progress in all three SEF domains has occured. With regard to Learning 2017 has seen our assessment of Learning
Culture, Wellbeing, Curriculum, Assessment and Reporting all move from Delivering to Sustaining and Growing or
Excelling.  Similarly the school believes the elements of Teaching and Leading have also improved in many areas to
Sustaining and Growing or Excelling. We do however believe we need improve in use of Student performance measures,
School planning, implementation and reporting along with Management practices and processes.

Our self–assessment process has assisted the school to refine our School Plan 2018–20, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Engage all students in meaningful and challenging learning.

Purpose

Engagement in learning is critical and relies on a meaningful curriculum that connects to student lives and experiences.

It is important to develop a shared culture that inspires a life–long passion for learning, promotes innovative 21st century
learning and encourages all students to become actively engaged citizens.

Overall summary of progress

The school has made significant progress in the areas of writing, programming and student assessment. ALARM,
a whole–school writing strategy, was implemented with the aim of improve engagement in writing tasks and improving
the quality of assessment tasks. Teaching and learning programs in a range of KLAs have incorporated elements of
ALARM, and assessment tasks are now being scaffolded to assist students with a range of writing abilities to make
improvements. The Assessment and Reporting Team continued their work in improving assessment strategies, including
student and peer feedback. Professional learning was also focussed on 21st Century learners and preparing students for
workplaces of the future.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • PLAN and SMART data to
monitor Stage 4 literacy and
numeracy growth.

The most significant
resource supporting this
work is the leadership of the
Learning Support Team.
This includes Head
Teachers Teaching and
Learning, Learning and
Support Teams and Senior
Executive. A proportion of
professional learning time
from withing normal school
hours was also used to
support this initiative.

Analysis of 2017 NAPLAN results demonstrated a
5.4% improvement in Numeracy with 62.1% of Year
9 students achieving greater than expected growth.
Although Reading results improved by 5.1% on the
previous year only 43.7% of students achieved
greater than or equal to expected growth.

With a limited availability of consistent PLAN data
from primary schools, it could not be applied across
the whole cohort. Analysis of school base
literacy and numeracy and NAPLAN data was used
to drive support initiatives.

Professional learning about the teaching of literacy
was a major focus. ALARM is being used to provide
a consistent focus for assessment tasks aligned to
NESA syllabus outcomes across KLAs. Greater
levels of engagement and completion of
assessment tasks among students is evident.

With the adoption of ALARM, 2017 has seen a
whole school approach to the improvement of
literacy outcomes emerge. In particular a specific
focus on boy’s education and the development of
an Enrichment Team to focus on extending targeted
students in Stage 4. An English faculty 3 level
guided reading program has been designed to
support lifting achievement bands in future
NAPLAN Reading scores.

 • Year 9 NAPLAN results and
HSC performance data gathered
to monitor student performance
growth.

Additional resources to
support the Literacy and
Numeracy faculty include
an additional teacher and
extra School Learning
Support Officers to the
amount of approximately
$250,000.

Results Analysis Package and SMART Data tools
used to evaluate teaching and learning and to
monitor student growth in Year 9 combined
NAPLAN to HSC.  Our performance on this
measure has not demonstrated consistent growth in
2017. Strategies such as ALARM and the Literacy
and Numeracy Team have been developed to
support future student growth in Stage 6.
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Next Steps

Improvement in Literacy and Numeracy remains a focus for 2018. A cross faculty Literacy and Numeracy Team has
been developed with a focus to implement consistent approaches to programming and assessment across all KLAs.  We
will provide ongoing support for students to meet minimum standards.

A Year 7 Enrichment Team has been formed and will facilitate enrichment activities with targeted Year 7 students. A
Boys Education Team has also been formed and will monitor specific improvements in boys learning.

The Curriculum, Assessment and Reporting Team will develop effective student and peer feedback measures to
encourage quality teaching and learning.

ALARM will continue to be used to improve Stage 6 writing with the view to improving student growth from Year 9
NAPLAN to the HSC.

The development of all the above initiatives will form an integral part of Strategic Direction 2, ensuring suitable
professional learning is provided for all staff.
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Strategic Direction 2

Implement a program of professional learning that is relevant, contemporary and innovative, enhancing a culture of
development, growth, and quality practice.

Purpose

Research indicates that teaching excellence is enhanced through building a collective understanding of what works best
in improving student learning. A professional learning program that is dynamic and broad–ranging, inspires high quality
and engaging teaching practice.

Overall summary of progress

The school has continued to make the professional learning of staff a high priority and the program is characterised by
high engagement from teaching and non–teaching staff. Withing the broader program there are aspects that are focused
on giving meaningful support to early career teachers and other elements that are directed toward supporting the growth
of leadership capabilities amongst more experienced teachers and executive. Feedback across the program is used to
continue to refine the program according to staff needs and school priorities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Completion of Performance
and Development Framework for
all staff.

The PDP process was
created without using
additional professional
learning funds.

The PDP process is recognised as being helpful as
part of ongoing professional reflection. There is now
a very close link between the goal setting aspect in
this activity and the professional learning offered to
individuals and small groups that is then funded by
the school.

 • Accreditation levels of staff
supported at Proficient, Highly
Accomplished and Lead.

This project operates within
current school structures
and resources and is not
allocateds addditional or
separate resources.

A small group of staff have started the process of
planning for accreditation at higher levels but the
program will require more development.

Next Steps

Professional learning will continue to be a feature of the school's operations. Staff, particularly teachers in the early stage
of their careers, who are engaged in meaningful and relevant learning are more likely to provide engaging classrooms for
their students. The program of learning for staff, however, needs to be continually refined and targetted to make the best
use of school time and finacial resources. The School Plan for 2018–2020 will reflect this and focus on building explicit
links between PDPs and teaching standards, support for leadership development, supporting requests from staff for
professional learning opportunities and delivering relevant learning opportunities in the Professional Learning Team
afternoons. More specifically there will be 3 major projects embarked on with 3 co–ordinators (or sets of coordinators)
responsible for the design and delivery of these projects: 1) Accreditation and Professional Standards 2) Staff Lead
Management 3) Professional Learning Teams.  Each project will be evaluated separately. Records of accreditation data,
course attendance as well as feedback from staff will assist in observing that we are on track with the delivery of these
projects. The learning in these projects is also specifically designed to support the effective delivery of other projects in
Strategic Directions 1 and 3 and is also an accurate reflection of the goals and values expressed in the school's vision
statement.
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Strategic Direction 3

Develop and maintain a school culture that reflects our core values of Responsibility, Learning and Respect and nurtures
a sense of belonging to a quality community.

Purpose

All members of the school have a right to be safe and happy. Positive learning takes place when staff and students both
share the responsibility of ensuring this environment is created and protected. Our values inspire us to build a community
of respectful and responsible life–long learners. 

Overall summary of progress

Our core values of Responsibility,Learning and Respect have been strengthened through building a range of student
leadership initiatives. An increase in the number of boys now applying for SRC leadership positions is evident. The SRC
coordinators are conducting more leadership development opportunities for students. A scope and sequence has been
developed to enhance student leadership skills. A peer support program has been put in place broadening student
leadership opportunities.

Student transition programs have also proved very successful. Key staff members coordinate a range of initiatives. ILPs
have been developed to support students having difficulties in mainstream education, focusing on their future learning.
The “Boot Camp” and Trade Readiness initiative has found employment and reduced the number of suspensions for
students in year 10.  

Although the “Student Voice”magazine did not proceed as intended a new approach to improving school communication
with community has emerged. A Communication team has been formed and will utilise social media to promote school
achievements and support student leadership opportunities. This will compliment changes to the school foyer and overall
impression of a new look school. This includes the development of a film studio by the English faculty.

Staff participation in ChoiceTheory and The Art of Leadership courses has been well supported by the school leadership
team. This philosophy continues to build a sense of belonging among staff and students and ensures a common goal in
striving to build a quality school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Data from Sentral tabled at
PBL meetings to track
suspensions and discipline
referrals.

The main school's welfare
team overseas this project
so this resource is within
the school's established
staffing entitlement.
Additional support for the
program comes from the
Planning Room team which
is funded from the Equity
component of school
finances up to the amount
of, approximately $180,000.

Negative discipline referrals decreased significantly
from 2016 to 2017. In total there were 727 fewer
referrals to the PBL team.

 • NAPLAN results in Year 9 for
all students to pass state average
growth.

Additional resources to
support the Literacy and
Numeracy faculty include
an additional teacher and
extra School Learning
Support Officers to the
amount of approximately
$250,000.

NAPLAN results for students in Reading and
Writing indicate a higher growth than the state
average. This was not achieved in Numeracy.

Year 9 NAPLAN results indicate that:
 •  90% of Numeracy students were at or above
national minimum standards. 
 • 76% of Reading students were at or above
national minimum standards
 • 56% of Writing students were at or above national
minimum standards.
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Next Steps

The development of our student leadership and SRC structure has evolved with Year 10, 11 and 12 students now
directly mentoring SRC students in Years 7, 8 and 9. Furthermore we intend to provide greater structure to student
leadership meetings. Now held twice a week, one meeting being functional, the other provides mentoring. Leadership
roles will rotate providing broad experience and build capacity of members. This will include opportunities to take
minutes, create agendas and chair meetings.

The Communications Team has consolidated and will work with the Wellbeing Team and events committees to support
school and community events. It is anticipated this group will work collaboratively to strengthen community engagement.
A greater use of social media to showcase positive aspects of the school to the wider community. This will include
utilising the English faculty film crew to provide videos of student learning, sporting and cultural achievements.

We will continue to overlay and develop the Wellbeing Framework to support Wellbeing Pods, School to Work initiatives
and Peer Support programs. This will allow for better management of students wellbeing, learning and curriculum
offerings as they transition through school. Wellbeing Pods were established to better support the monitoring of student
attendance and  help promote an increase in overall school attendance.

We will continue to develop the Trade Readiness and Bootcamp alternate placement and transition programs. The Loft
Program will target identified Year 9 and 10 stydents at risk of disengagement. A dedicated staff member will cordinate
Individual Education Programs that build social skills, provide appropriate or alternative curriculum choices and offer
work experience for identified students. Data regarding improved engagement and reduced truancy will be monitored to
determine the success of this program.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The school receives some
flexible funding above the
amount reserved for the
Aboriginal Education
Officer. This funding plus
some additional funds from
Equity resources is used to
resource the Clontarf
Academy and other cultural
programs – approximately
$65,000.

The Clontarf Academy has supported
engagement of Aboriginal boys and has
contributed to positive learning and wellbeing
outcomes. This program has assisted to
improve attendance of Aboriginal boys and
support completion rates. Through Clontarf
year 12 boys have exited with employment
and one was accepted into Macquarie
unoiversity.

Clontarf has conrtibuted to improved
relationships between home and school with
increased response and participation of
community. The Aboriginal student population
has increased and students have a greater
sense of Identity.

NAIDOC was a key strategy for building
positive commuity relationshps and was again
utilised as part of our transition process
between BiIdwill Public and our school. The
NAIDOC activities honoured the contributions
made to education by  Aunty Gloria
Matthews. The day was curated by students
who also hosted and performed. The
community has provided positive feedback on
the event  and request that the format with the
primary school be maintained.

English language proficiency This program is resourced
through the .6 staffing
allocated to school's
entitlement for an EAL/D
teacher.

The 2017 Annual Survey identified 40.6%
students had a language background other
than English. Of these 202 required EAL/D
support.  Early identification of EAL/D
students included collection of background
information along with Reading and Writing
assessments of all Year 7 students as well as
new enrolments inyears 7–10. Intensive small
group and individual workshops delivered
targeted and tailored support for arrivals from
Intensive English Centres and for students
struggling with language proficiency.
Differentiated curriculum was provided for
class cohorts to assist with the language
demands of learning outcomes. Student
progress was mapped against ESL Scales
and the EAL/D Learning Progression. 
NAPLAN data was analysed to evaluate the
efficacy of programs and identify specific
areas of need.

Socio–economic background In reference to the
programs listed adjacent,
funding was allocated from
the Equity resource as
follows: 1. $150,000 2.
$30,000 3. $600,000 4.
$30,000 5. $120,000.

All programs that were set in motion at the
start of the year were completed. All
programs will continue for 2018. These
programs include: 1. Student assistance 2.
Ipads for Year 12 students 3. Additional
teachers to support broader curriculum
options 4. Additional professional Learning 5.
The Chifley Centre, Community Links
program.

Support for beginning teachers One of the Head Teachers
Teaching and Learning
operates the beginning
teacher's program. This is
maintained from school

This program supplements the professional
learning programs and PDP processes in the
school. Beginning and early career teachers
were highly engaged in the programs and
were able to move into the next stages of

Printed on: 12 April, 2018Page 10 of 20 Chifley College Bidwill Campus 8528 (2017)



Support for beginning teachers staffing entitlement but is
supplemented with targeted
Beginning Teacher's funds
of approximately $25,000.
This resource is used to
provide time for early
career techers to do
additional planning, prepare
accreditation materials and
engage in additional
professional learning.

their career and accreditation with much
sophisticated understandings of their role and
with more developed skills in their
classrooms.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 273 262 277 291

Girls 318 315 315 319

Enrolments since 2014 have been very steady.
Programs to engage students and improve attendance
have contributed to this situation. Most students who
enrol in Year 7 go on to enter the senior school. If
students do leave before completing Year 12 it is
usually to enter the workforce with a job or to enter an
apprenticeship or traineeship.

Student attendance profile

School

Year 2014 2015 2016 2017

7 86.3 86.1 88.8 86.3

8 84 83 84 83.8

9 81.6 79.9 81.4 81.4

10 76.6 79.1 75.3 76.6

11 77.9 72.3 76.7 76.1

12 85.3 80.7 82.6 84.7

All Years 81.8 80.3 81.4 81.3

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

In 2017 a new whole school attendance policy was
launched that outlined new strategies designed to
improve school attendance. The policy detailed six
stages that students qualified for as a result of their
attendance with specific lines of responsibility to
different staff members to assist individual students to
improve their attendance. As part of this process the
Attendance Coordinator role was created to manage
attendance data and communicate changes in

individual student’s attendance to relevant
stakeholders.

The Welfare team became involved developing the
Wellbeing Pods program designed to manage
individual attendance. These changes strengthened
lines of communication between the student, parents,
and the school to offer support designed to minimize
non–attendance and increase the number of explained
absences received.

The result of all these initiatives is that every student is
monitored with a revolving fortnight report to track
attendance changes and to target assistance where
required to improve individual attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 15 15

Employment 21 15 35

TAFE entry 5 5 10

University Entry 0 0 17

Other 68 15 5

Unknown 6 50 18

Of our Year 12 students in 2017:

75% completed at least one VET subject

54% of thr VET students are now employed, of these
12% achieved employment from their work placement

One secured an apprenticeship from their work
placement.

Year 12 students undertaking vocational or trade
training

Bidwill Campus Year 12 students were enrolled in the
following courses:
 • Business Services 7
 • Construction 12
 • Sport Coaching 10
 • Hospitality 19
 • Metals & Engineering 6
 • Information Digital Media & Technology 2
 • Retail Services 10
 • Children’s Services 1

The number of students in School Based Traineeships
increased in 2017, with five students completing
traineeships in Business Services, Construction and
Warehousing.
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Some students were enrolled in more than one VET
course. Three students completed externally delivered
VET.

Schools Industry Partnership awards were offered to
Margret–Moana Williams for Metals &Engineering, also
nominated by her employer as the "Best Welder". Kaydi
Scott was awarded for Business Services and Leynette
Ioane for Information Digital Media and Technology.

Two pre–apprenticeship courses were run on campus
in Bricklaying and Carpentry in conjunction with TAFE.
Two students were able to secure apprenticeships
directly after attending the course and another after
graduating Year12.

There were 5 Year 11 School Based Traineeships.
Three in Business Services at Westfields and Qantas.
One in Construction at SCENTRE group and one in
Warehousing at Reece Plumbing

Year 12 students attaining HSC or equivalent
vocational education qualification

Year 12 HSC or equivelant student numbers are:
 • ATAR : 23 students
 • Non–ATAR: 57 students

From the above students those completing VET
courses were:
 • School delivered VET: 59 students (some

students did more than one VET course)
 • Externally delivered VET: 3

This data was presented to staff on staff development
day. The information brought about a change in faculty
plans, teaching strategies and subjects offered in 2018.
As a majority of our students are non–ATAR, a shift in
curriculum choices and teaching strategies is
required to cater for the non–ATAR students.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 13

Classroom Teacher(s) 35.69

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2.8

Teacher Librarian 1

Teacher of ESL 0.4

School Counsellor 1

School Administration & Support
Staff

14.48

Other Positions 1.8

*Full Time Equivalent

There are 6 members of staff who identify as
Aboriginal. This includes permanent and temporary
staff in teaching and non–teaching positions. These
staff form the core of the school's Aboriginal Education
Committee.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 44

Professional learning and teacher accreditation

Professional learning and accreditation at Bidwill
Campus is coordinated to align with targets of the
School Plan for 2015–2017.

Professional learning consists of whole school, college
and KLA–based professional development. In 2017, the
school facilitated two Staff Development Days, one
School Conference, a combined College Staff
Development Day and regular meetings for College
KLA planning during Terms 1–3. Internally, the school
coordinated Professiona lLearning Teams offering a
range of learning sessions relating to school–wide
literacy and numeracy strategies and results, Quality
Teaching focusing on differentiation and Boys
Education, 21st century learning, and professional
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reflections.

Plans to restructure Professional Learning Teams for
2018 are underway. They will consist of three grouped
sessions during Terms 1 and 2, and then a series of six
extended sessions for Terms 3 and 4. The purpose of
the extended workshops as opposed to individual
sessions, is to allocate time to presenters to deliver rich
content, plus allow time for teachers to experiment with
their new professional learning, and opportunities to
self–reflect and evaluate at the end of the workshops.

Teacher accreditation in 2017 saw the continuation of
the school Induction Program with substantial support
in place for early career teachers to achieve Proficiency
in their accreditation. Two staff were accredited in 2017
with several teachers completing their maintenance of
accreditation cycle through ongoing professional
learning. In 2017, no members of staff were working
towards higher levels of accreditation. However, a
number of opportunities are offered every year to
teachers who are in the initial steps of seeking
accreditation at Highly Accomplished or Lead level.
Staff are able to access a professional support group
either internally at school or via the College, or through
external professional learning conducted by NESA or
Teacher Quality Advisors in the region.  

For 2018, Google Classroom was initiated to foster
collegial discussion and the sharing of resources to
support teachers seeking higher levels of accreditation
and an additional Google Classroom group for new
teachers in the Induction Program.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Bidwill Campus no longer collects voluntary school
contributions or subject fees for electives in Years 7 to
10 and uses Equity funding to cover this source of
income. In the transition from OASIS finance to SAP
the school has been careful to maintain the financial
integrity of our resources and is in a healthy position.
Funds retained are largely commited to additional
professional learning for early career teachers and to
equity programs including: additional teachers, the
iPAD program for Year 12 students, the Year 7
enrichment class program, additional technology and
additional literacy and numeracy programs. other
projects the school is keeping some funds in reserve for
are converting part of the change rooms area to
learning spaces and a refit of one of the home
economics areas.

Receipts $

Balance brought forward 1,232,368

Global funds 382,957

Tied funds 722,471

School & community sources 67,070

Interest 14,623

Trust receipts 11,899

Canteen 0

Total Receipts 1,199,020

Payments

Teaching & learning

Key Learning Areas 62,494

Excursions 19,795

Extracurricular dissections 21,189

Library 7,979

Training & Development 0

Tied Funds Payments 903,763

Short Term Relief 28,857

Administration & Office 82,653

Canteen Payments 0

Utilities 81,567

Maintenance 64,295

Trust Payments 15,031

Capital Programs 64,906

Total Payments 1,352,528

Balance carried forward 1,078,859

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 2,011,418

Appropriation 2,012,827

Sale of Goods and Services 7,215

Grants and Contributions -10,013

Gain and Loss 0

Other Revenue 626

Investment Income 763

Expenses -990,059

Recurrent Expenses -990,059

Employee Related -584,876

Operating Expenses -405,184

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,021,359

Balance Carried Forward 1,021,359

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The monitoring of income and expenditure is managed
through regular consultation between the Principal and
the Senior Administration Manager. Decisions about
the allocation of funds available to be used flexibly are
made following the review of school priorities and
planning processes. There are a number of steps in this
process starting with the school conference mid–Term
3, the executive conference held at the end of Term 3,
consultation with the P&C in Term 4 and formalisation
through executive and senior executive meetings in
Term 4. Priority areas for future funding are: additional
teachers to broaden the curriculum and allow for
smaller classes in Year7 and 8, technolgy hardware,
professional learning, student assistance and subsidies
for some activities and school communications.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,688,902

Base Per Capita 96,999

Base Location 0

Other Base 5,591,903

Equity Total 1,823,693

Equity Aboriginal 94,141

Equity Socio economic 1,278,576

Equity Language 70,167

Equity Disability 380,808

Targeted Total 1,013,164

Other Total 836,779

Grand Total 9,362,538

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

There has been a small amount of growth in Reading
for students in the middle and higher bands and in
Writing the growth has been achieved at the lower end
of the bands. The education gap remains at
approximately 60 average scaled growth scores, for
both areas.

In the literacy aspect of Reading, four students
achieved Band 9. Eight students achieved a Band 8.

 In the literacy aspect of Writing one student attained a
Band 10 and six students achieved at  Band 8 level.

A focus on literacy will be maintained in the future
plan as a key project for Strategic Direction 1 through
the formation of the literacy team.

Year 9 Numeracy results indicate that:

Eleven students attained a Band 8 or above.

62.1% attained growth at equal or better than expected
outcomes.

90% were at or above national minimum standards.

13.8% were in top 75% range for growth.

The average scaled score growth is 0.8 above state
schools
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One Aboriginal student attained a Band 9 for
Numeracy.

In the Literacy aspects of Reading two Aboriginal
students attained a Band 8.  46.7% of Aboriginal
students attained growth at equal or better than
expected average scaled growth scores.  6.7% of
students were in top 75 percentile range for growth.

In the Literacy aspect of Writing Aboriginal
students have grown by 43.3 average scaled growth
scores compared to state growth of 29.5 average
scaled growth scores.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

HSC course performance compared to Similar Schools
Groups, the State Average and the School average
2013–17 is shown in the following graphs.
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A significant majority of HSC students achieved at
expected value–added growth in their courses.
Students in Music once again achieved at well above
expected growth. Courses that achieved above
average growth compared to similar school groups
include Music, Visual Arts and English Standard.

Parent/caregiver, student, teacher
satisfaction

The school provided numerous opportunities for
parents, caregivers and community members to
engage with staff at the school. Opportunities to provide
formal and informal feedback occured during P&C
meetings, Parent and Teacher nights, NAIDOC
celebrations, ANZAC and Rememberance ceremonies,
photography and student work exhibitions, graduation
ceremonies, the annual Presentation Night at Rooty Hill
RSL and the Year 7 BBQ. Bidwill Blokes Breakfast did
not proceed in 2017, but it was decided this would now
become a biannual event.

Students particpated in the Tell Them From Me survey
once again in 2017. It was pleasing to see that students
levels of intellectual engagement, interest and
motivation, levels of happiness were all well above
state averages. Over 2/3 of Aboriginal students stated
that they felt good about there culture when they were
at school. Levels of participation in sport at
school among students was also well above state
averages.

Policy requirements

Aboriginal education

In 2017 the Aboriginal  Education Team met regularly
and was comprised of teaching staff,
Aboriginal  teaching and non teaching staff, students
and community members, Clontarf  staff and partner
representatives along with the local primary school
Principal and  AEO. Our team is represented at
Pemulwuy AECG through our AEO and
community  members. Aboriginal education was
conducted in partnership with Aboriginal government
and community  organisations, and enjoyed support
and input from our elders.

The school formed  educational partnerships with:

Carriageworks  Solid Ground program.  Highlights of
this program included:

4 Female students participating in the  documentary
Ngal–Lo–Wah Murrytula sharing history with elders
Aunty Edna and Uncle Wes and was captured by
filmmaker Lily Shearer.
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Artist in resident–  BLAK DOUGLAS who supported
Aboriginal students HSC subjects such as
ART,  Dance, Aboriginal Studies and Society and
Culture and continued the broader understanding of
Aboriginal Australia.

Curriculum enhancement occurred in the CAPA area
through the provision of a Dancer in
residence–  Aboriginal and non Aboriginal students
worked with Jo Clancy to create and perform dance
representations of culture and identity. The dance was
performed  at the opening of our school foyer. We will
maintain partnerships into 2018 providing great
opportunities for our students.

Students have participated  in initiatives with the
National Art School and NAISDA.

World  Vision Young Mob Leadership and Public
Speaking Program was continued with a beginners
and advanced module being implemented.  Bidwill
Primary School  students from Stage 3 participated in
the beginner module along with CCBC year 7 students
as part of our transition process for Aboriginal
students.  Year 7 students gained mentoring and
leadership experience. Students attended  a highly
rated cultural camp in December where they engaged
with other Aboriginal leaders form schools across NSW.

Macquarie University Science partnership to support
science has been successful within our school hosting
Science activities led by the team at Macquarie
Univeristy and Chifley College students as leaders of
Science.

Red Cross Walkaurna Elders mentoring  group was
initiated for girls 7–12 and ran each Monday with high
rates  of participation. Student wellbeing and strategies
for resilience were  supported. Plans are underway to
expand this program in 2018.

Aboriginal girls  partnered with other Aborigianl girls
from across Chifley Collrge to produce the Walking our
way into health mural on permanent display at Mt
Druitt Hospital. The Mural was completed to
support asthma and a community anti smoking
campaign.

The team maintains and  draws on links to support
students by utilising outreach and support
services of NSW Police Aboriginal Liaison officers,
Aboriginal Medical Service and Aboriginal Health
officers,  Women’s and Aboriginal Women’s
Legal  Services, cultural planners for Out of Home Care
services, Marist Youth and  Aboriginal aged care.
These services have been used to support curriculum,
culture and identity programs and broadly to assist
families and students to remain connected to school.

We maintain strong links to Universities and TAFE

NAPLAN DATA

YEAR 7

Numeracy:

41.2% of Aboriginal  students grew at  equal or more
than expected growth

7.5% were in the  75%th and above percentile range.

Reading:

23.5 had above expected growth with 75% in the 75th
percentile range

Writing:

58.8% had greater than expected growth with 5.9 in the
75th percentile. ASSG was double state growth at 33.2.

YEAR 9

Numeracy:

1 Aboriginal student  attained a  Band 8

62.5% growth at equal to or above state growth 

12.5 % in 75th percentile

Reading:

2 Aboriginal students attained a Band 8

46.7 attained growth at equal or better than expected.

6.7% were in top 75 % range for growth

Writing:

Growth for Aboriginal students in Writing was 43.3
compared to state growth of 29.5.

HSC DATA (SCOUT)

83% of HSC Aboriginal students performed better in the
HSC

100% achieved at equal to or better  growth.

2017 saw two Aboriginal students achieve ATAR and 4
obtain an HSC

YEAR 12 EXIT DATA

One student received an offer for Macquarie University
and the other qualified at Cert 3 for  Human Services

Two obtained apprenticeships and the others are in the
workforce.

CLONTARF

Clontarf continues to grow.  Numbers have increased
positively impacting attendance and engagement with
students enjoying many extra – curricular activities and
having a successful year. Strong engagement
with parents/carers and Clontarf partners are
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mainatained. Student success has been refelected in
the representation of Bidwill students at Clontarf
awards night and in the pivotal role our students have
palyed in speaking engagements for Clontarf, which
have led to improved funding from the corporate sector
for Clontarf.

 

Multicultural and anti-racism education

Multicultural and Anti–Racism Policy aligns with the
Wellbeing Framework and Multicultural Education
Policy. In 2017 we supported and implemented
practices and programs to create cultural harmony and
community connections amongst students from diverse
backgrounds reflected in whole school NAIDOC
celebrations, Pacifica programs, Spanish language
activities, Anti–racism education and culturally inclusive
teaching programs.

Early identification of Year 7 students via assessments
in term 1 provided data for differentiated individualised,
small group and in class support programs. Stage 4
LAN programs further supported language proficiency
through targeted in–class intervention aligned to the
syllabus outcomes in HSIE and Science subjects.
Student growth was tracked through class performance
and high performers were placed in suitable classes.

Teacher feedback, Community Liaison Officer
involvement and case management via the Learning
and Support Team supported the specific learning
needs of struggling students from Pacifica backgrounds
who received differentiated curriculum and targeted
teaching and learning programs like LIFE and Self
Pacific.

Class programs reflected strong links with the cross
curriculum priorities in the fields of Aboriginal and
Torres Strait Islander histories and cultures and
Australia’s engagement with Asia. The HSIE faculty
promoted Australian and multicultural identity via
History and Geography teaching programs and whole
school activities. Year 10 investigated Australia’s trade
and aid ties with neighbouring countries and the strong
intercultural relationships that have developed over
time.

Anti–Racism processes were updated and consolidated
while Anti–Racism workshops provided students

opportunities to examine the notions of prejudice and
discrimination. The ESL Annual Survey was
successfully completed and submitted in line with
annual data collection. Language proficiency was
supported through school wide Literacy and EAL/D
programs enabling capable students an opportunity to
extend their skills. The Year 9 Writing program targeted
NAPLAN outcomes to provide focused skill building
opportunities while NAPLAN data was used to identify
students for an extension writing program in 2018.

 

Printed on: 12 April, 2018Page 20 of 20 Chifley College Bidwill Campus 8528 (2017)


