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Introduction

The Annual Report for 2017 is provided to the community of Canowindra High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Neryle Smurthwaite

Principal

School contact details

Canowindra High School
Browns Avenue
Canowindra, 2804
www.canowindra-h.schools.nsw.edu.au
canowindra-h.School@det.nsw.edu.au
6344 1305

Message from the Principal

As a small rural comprehensive high school, we are proud to be able to say that despite the limitations of size our focus
is on our students and we continue to excel in what we do for, and with them, on a daily basis. Our ability to maintain a
diverse curriculum, involve students in local, national and international programs, support differentiated academic
schedules and pursuits, promote an inclusive and tolerant environment that enhances students' physical, social and
emotional development and to provide students with the skills and capability to succeed beyond their school years, is
testament to our ongoing commitment to the improvement of learning, and maintenance of a culture of high expectations
and community engagement. We may not always get everything right but the amazing experiences academically,
sporting, culturally and socially afforded to our students, the quality of education delivery consistently given by our
teachers and the wellbeing programs we present to support our students to connect, succeed and thrive ensures that our
reputation as a small school with big opportunities remains true.

Throughout 2017 our students have continued to impress with their attitude and application across all subject areas and,
as such, our performance data from external examinations was very positive and showed our school to be performing
comparatively if not better than other high schools in our area. In both Year 7 and 9 NAPLAN the majority of students
showed individual growth in their performance across all components. This same growth was reflected in additional
testing completed across the Orange Schools network where all of our students in Years 7 to 10 completed two rounds
of testing in literacy and numeracy. The completion of this additional testing helped the school establish solid benchmark
data from which we could strategically address the newly required minimum HSC standard of a Band 8 in year 9 reading,
writing and numeracy. Additionally, with the Premier’s priorities for education focussing on literacy and numeracy, this
year saw the introduction of Stage 4 lessons for explicitly teaching of skills in these two areas and, due to their success,
these classes will continue to exist in 2018 along with a further commitment to provide one–on–one support for individual
students through the employment of additional support staff.

The other key results by which we are often judged, our Higher School Certificate results, saw students achieve at a solid
level with many achieving their personal best in most of their subjects. It is also pleasing that all of our students who
applied for university through the early entry programs were accepted into multiple courses and, since the release of their
results, the number of students accepted to university increased further

This year, despite the occasional challenges we have faced, the relationships between our students, staff and our school
community remains one of our greatest strengths and I would like to acknowledge everyone who has been involved with
our school, in whatever the capacity, over the past twelve months. Canowindra High is definitely an exceptional school.
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School background

School vision statement

A small school with big opportunities, Canowindra High School fosters a nurturing environment that instills pride in
achievement through the development of self–motivated, tolerant and confident learners.  The school community works
collaboratively to create experiences that continually challenge and develop personal strengths, resilience and individual
student success.

School context

Canowindra High School (CHS) is located in Central West NSW, enrolling students from the rural townships of
Canowindra and Cowra and surrounding villages. CHS has a strong history of educational excellence and continually
provides quality educational experiences for all students. CHS believes its overall priority is to foster a nurturing and
collaborative school community environment that celebrates and instils pride in achievement and the development of
motivated, tolerant, resilient and confident 21st Century learners. Our school provides student access to enrichment
programs, student welfare initiatives and a wide range of academic, leadership, citizenship, cultural and sporting
experiences. We have strong teaching and learning linkages with our partner primary schools and are focussed on
developing collaborative structures based around a shared learning culture. Senior students are able to study a diverse
curriculum as part of their HSC, providing them the necessary skills for entry to university, TAFE or the workforce. CHS
caters for students co–enrolled in Aurora College, a facility aimed at extending the most academic of our students. In
keeping with our school philosophy of extending and catering for the needs of all students, other national, state and
regional competitions and activities such as the Duke of Edinburgh program are also offered. Student leadership is
encouraged and nurtured at CHS with School Representative Council (SRC) members participating in staff meetings and
P&C meetings, fundraising for charity and regularly contributing to school policy changes. CHS has a positive, nurturing
culture with an underlying philosophy of mutual respect, responsibility and trust that encourages all students to strive to
do well. Our school community shares a common goal to carefully guide students through collaboratively created
experiences that continually challenge and develop personal strengths, resilience and individual student success.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In February 2018, staff undertook a School Excellence Framework self–assessment to gauge the school’s progress and
achievement over the 12 months since the previous assessment.   In comparison to 2016 data, the school has continued
to be judged as sustaining and growing across the majority of elements.  Of note are the four elements where the school
has moved beyond delivering which reflects the effectiveness of initiatives embedded within the school planning cycle.

Learning

In the Learning domain, the self–assessment showed that the school was sustaining and growing in five of six elements,
with School Performance Measures being the only area where the school is judged as delivering.  During 2017, the
school adopted a number of practices which allowed for this growth. 

Employment of a Deputy Principal – Teaching and Learning, saw added focus on data analysis as well as staff training to
raise staff knowledge and deepen ability to address student achievement in NAPLAN.  Although NAPLAN data continues
to show strong student growth, students attaining results in the top two bands continues to be a weakness. Progressive
Achievement Tests were introduced in Years 7 to 10, and additional Literacy and Numeracy classes in Years 7 and 8
were added to the timetable in 2017 with initial feedback and data suggesting positive trends in these areas.

Another key development during 2017 was the adoption of a revised Stage 5–Year 9 assessment policy and procedures
with a move towards less summative assessment and more formative gathering of information on student
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achievement. This move is in line with current Department of Education best practice and has allowed teachers to
become more responsive to student learning needs.  The revised assessment policy and procedures will be introduced in
Year 10 in 2018.

Additionally, extra School Learning Support Officer time was bought to allow for greater in–class support of all students
to help the school achieve its learning goals. 

Teachers engaged with the Schools Wellbeing Framework in depth which allowed the school to take a planned approach
to develop processes that support the wellbeing of all students.  The success of this initiative is reflected in the improved
wellbeing data from the Tell Them From Me Survey.

The school acknowledges the ongoing weakness in the element of School Performance Measures but anticipates
ongoing strategies of additional teaching time, data analysis and staff training will help to improve school performance in
this area.

Teaching

Self–assessment of the Teaching domain indicates that the school is sustaining and growing across all four elements. 
Notably, the element of Data skills and use improved from delivering in 2016.  This growth in the Teaching element is
reflective of initiatives undertaken by the school over the past two years which have seen increased discourse around
elements of effective pedagogy.

During 2017, teaching staff continued to engage with the teaching concepts presented in the HOW2Learn professional
learning program with the aim of building a positive culture of learning.  Department of Education documents such as,
"What works best: Evidence–based practices to help improve NSW student performance", reinforced the pedagogical
focus of HOW2Learn and served to bolster the direction which the school has been on for a number of years.

In 2017 teacher Professional Learning Development Plans were enhanced through the linking of teacher goals to, not
only the school plan, but also the Australian Professional Standards for Teachers.  This has ensured teachers are fully
engaged with the current expectations of their profession and has better allowed all teachers to engage with school
priorities.

The growth in the element of, 'Data skills and use, was supported by the employment of a Deputy Principal – Teaching
and Learning. This position allowed time for deeper data analysis which then saw professional learning focused on
evidence based improvement of student outcomes in line with the Premier’s Priorities and school goals.

Leading

Analysis of the self–assessment of the Leading domain indicates that the school is sustaining and growing in all four
elements.  This is an improvement on 2016 data in the elements of School planning, implementation and reporting, and
Management practices and processes.

In 2017, Canowindra High School moved through the final iteration of the 2015–2017 School Plan and benefitted from
the use of timelines and milestones to monitor school improvement.

During 2017, improved faculty processes and procedures for monitoring of Department of Education and NESA
requirements, in response to the requirements of NESA Registration and School Excellence Framework Validation,  saw
teachers engage with the school plan and become more aware of, and responsible for, compliance requirements in
areas of teaching and learning.  Educational leadership was further emphasised through the continuing focus on
developing pedagogical skills to support a culture of high expectations for all.  School staffing continued to be responsive
to creating a workforce which supports the school priorities through the ongoing employment of a Head Teacher BYOD
and assigning more in–class School Learning Support Officer time.

The school continued to invest in creating a 21st century learning space through the refurbishing of the Library and
Computer Room 1, as well as the purchase of Neoboards for the Wood and Metals rooms.  In addition, the school
proved itself to be responsive to the needs of parents by seeking new ways of gathering and responding to feedback and
utilising 21st century communications technology through the purchase of a school app to support the use of email and
Facebook to deliver information to the community.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Positive Learning Culture

Purpose

Students become self–motivated, resilient and successful learners who are equipped with a strong sense of wellbeing
and the capabilities to work independently to achieve their best in a variety of contexts.

Overall summary of progress

With 2017 as the final year of the school planning cycle, achievement of set milestones, and hence identified processes
within this strategic direction, were easier due to the outcomes already achieved during the prior two years and the work
that had been carried out across the school in the targeted areas.

From self–assessment against the School Excellence Framework the utilisation of data to inform teaching and learning is
one area requiring a greater focus and therefore was determined to be a priority for 2017 across all key learning areas.
The review of HSC and NAPLAN data, evaluation of the Tell Them from Me report and deeper analysis of in–school
student performance was further supported by data from the completion of the Progressive Assessment Test in Years 7
to 10. The opportunity to access this additional data set provided the school with further insight into individual student
learning needs, particularly in the areas of literacy and numeracy. Collectively, this depth of available data directly
impacted on classroom practice, differentiation of learning, teacher goal setting and decision making at classroom,
faculty and whole school levels.

Throughout the scope of the three year plan the school retained focus on supporting skill development in literacy and
numeracy, utilisation of Information Communication Technology to improve learning and development of a strong sense
of self as respectful, responsible and resilient learners. Throughout 2017 this focus was further adjusted to include
strengthening the role of student leadership in the school and consolidating curriculum and assessment practices.

Overall, throughout 2017 student engagement in their education, achievement of learning goals through accessing of
additional support, acknowledgement of the importance of home–school partnerships in learning and raised awareness
of individual and peer wellbeing was more evident and equated to more positive learning experiences for more students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    To increase individual student
growth, academic achievement
and engagement across all
key–learning areas as measured
by their external performance
data and school based data

 –  90% of all students show
individual growth in performance
data.

 –  Percentage of students
achieving in the proficient bands
of NAPLAN increase by 8% in
2019 compared to 2016.

 –  Percentage of Aboriginal
students achieving in the
proficient bands increase by 30%
by 2019 compared to 2016.

Deputy Principal –
Teaching & Learning

School & Community funds

         ($120 000)

Socio–economic
background

         ($14 000)

SRA kit and Numeracy
Program

Socio–economic
background

        ($4000)

Inclusion of Stage 4 Literacy and Numeracy classes
enabled students to have opportunity to build on
their skillset, show improved growth in performance
and be better prepared to reach minimum standard
as determined by NAPLAN data.

Maintenance of timetabled Stage 6 study periods
resulted in a decrease in incomplete course work,
assessments, non–completion determinations and
student disengagement.

Teachers of Year 9 classes committed to including
more formative assessment tasks with students
given the opportunity to opt for “personal best”
results.

Student attendance monitoring was further
strengthened and rates continued to remain high.

Aboriginal students were provided with the
opportunity to attend a twice weekly homework
centre where additional teacher and SLSO support
was offered.

Analysis of PAT data revealed similar trends in
performance to that in previous NAPLAN data for
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    To increase individual student
growth, academic achievement
and engagement across all
key–learning areas as measured
by their external performance
data and school based data

 –  90% of all students show
individual growth in performance
data.

 –  Percentage of students
achieving in the proficient bands
of NAPLAN increase by 8% in
2019 compared to 2016.

 –  Percentage of Aboriginal
students achieving in the
proficient bands increase by 30%
by 2019 compared to 2016.

the same cohort. With completion of the end of year
PAT testing data showing that further value had
been added to student performance reflecting
success of the whole school focus.

71.4% of Aboriginal students achieved greater than
expected growth in NAPLAN spelling.

Overall, Year 7 NAPLAN data showed improved
performance than in previous years with students
achieving better than other departmental schools
across the state.

Tell Them from Me data showed the majority of
students believed they were engaged in their
learning and would achieve.

The school maintained parent–teacher interviews
and both formal and informal information sessions
to foster a shared role and open communication
between school and home for all students.

•     Teachers know their students
and how they learn and
personalise students learning to
meet individual student needs.

 –  All teaching programs show
evidence of adjustments for
individual student learning needs.

2.1 SLSO employment

0.3 Aboriginal Tutor

Additional teacher
staffing

Professional Learning 

Low level adjustment for
disability

          ($30360) 

Integration funding

          ($65900) 

Socio–economic
background

          ($91493)

Aboriginal background

         ($25189)

Professional Learning

        ($11000) 

2.1 Student Learning Support Officer time
purchased to support students in class and to help
address identified learning needs.

Parents, in collaboration with the Learning Support
Teacher, developed Individual Learning Plans for
identified students. All required adjustments were
communicated to teachers and necessary program
differentiation was implemented.

The LaST worked one–on–one with teachers to
support teachers improve understanding and
capability of making meaningful adjustments in
learning and assessment.

Maintenance of HOW2Learn focus resulted in
greater evidence of inclusion of philosophy in
teaching and learning across faculties particularly in
areas of learning intentions.

Aboriginal tutor employment was maintained to
support students in class, facilitate homework
centre and ensure opportunities to acknowledge
and celebrate culture were made available to
Aboriginal students and also at whole school level.

Wellbeing data, Tell Them from Me findings and
Year Advisor feedback indicated a high degree of
student satisfaction with learning opportunities
available, peer–teacher relationships and the
support provided. Programs introduced in the
previous year, such as “Girls Day In” and Boys
Mentor, were retained and additional sessions
focussing on mental health/wellbeing were also
included.

•    Students demonstrate
ownership of own behaviour and
life choices

Over the first three terms staff reviewed the
school's current welfare policies in terms of the
Wellbeing Framework elements Connect, Succeed
and Thrive.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    Students demonstrate
ownership of own behaviour and
life choices

Wellbeing programs, when assessed against the
School Excellence Framework, showed growth in
performance with the school being assessed as
“sustaining and growing”.

A student Wellbeing Handbook was developed and
distributed to all students and staff. The handbook
included key whole school documents as well as
provided clear information of all aspects of how
student wellbeing was addressed across each year
group.

Internal ebs4 data showed a decrease in negative
referrals across most years which was reinforced by
the number of merits being issued and the increase
in number of students being acknowledged at end
of term assemblies.

The Duke of Edinburgh program continued to
operate with the number of students participating
showing further increase.

Student involvement in extra–curricular and
volunteer work continued to excel both individually
and, as a whole school, in areas such as Clean–up
Australia, National Day of Action against Bullying
and White Ribbon Day community march.

Throughout 2017 Year 12 students chose Cystic
Fibrosis as a charity to support. The students not
only raised funds but also held various activities to
raise awareness across the school community.

Next Steps

At the completion of the three year cycle the majority of the identified processes and milestones for this strategic
direction have been achieved with only one identified process not being addressed to completion. Unfortunately, due to
the scope of introducing new stage 4 and 5 assessment policy strategies, the anticipated activities had to be adjusted
with staff deciding to focus on introducing more formative assessment only in year 9 and then address the remainder of
the process in the next iteration of the school plan.

With respect to the development and maintenance of a positive school culture, the fundamental belief by stakeholders
was that this was a key element in student engagement, achievement and wellbeing and therefore retaining this focus
should be included as a strategic direction in the new school plan. To this end, the processes will be adjusted to a
broader focus on effective partnerships in learning, utilising feedback to improve learning outcomes and skillset
development, regular and consistent implementation of student wellbeing practices, achievement of the Premier’s
priorities for all students and active involvement by students, staff and parents in supporting a culture of whole school
improvement.
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Strategic Direction 2

Leading learning through teacher quality and professional commitment.

Purpose

Teachers engage in a range of professional learning opportunities to maintain and enhance teacher quality and through
modelling a strong work ethic, consistency of practice and high expectations, increase student engagement and
achievement of educational priorities..

Overall summary of progress

The changing complexity and requirements of teaching determined the need for an ongoing provision of quality
professional learning for teachers and this was the core purpose behind this strategic direction and the subsequent
activities over the past three years.

With all teachers requiring a Professional Development Plan it was decided to reinforce the focus on the link between
professional goals and the Australian Professional Teaching Standards as well as having at least one goal directly linked
to the school plan processes. This approach proved to be successful with teachers collecting evidence and participation,
particularly with in–school learning opportunities, showing greater focus on “students as the centre of what we do” rather
than compliance training.

The commitment to HOW2Learn proved more difficult than anticipated and although key elements of the program
became more evident in teacher talk and practice the focus waned. The staff acknowledged the importance of the
concepts presented and the need to maintain currency with educational research but with changes in staff and new
emergent school priorities the necessary professional learning time was not committed.

A major focus throughout the year centred around student wellbeing and engagement, with teachers actively involved in
analysing and reviewing current school policies against the Wellbeing Framework to ensure the best learning
environment for every student.

The utilisation of technology in all aspects of teaching and learning continued to be a priority and with ongoing access to
a Head Teacher–BYOD and Paraprofessional Technology and Learning, professional learning and resourcing were well
supported with teacher confidence in using the Google suite of programs growing across all faculties.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    Teachers know their subject
and how to teach it

–    100% of teaching staff meet
accreditation requirements in line
with the Australian Teaching
Standards.

–    100% of all teaching staff
actively engaged in PL reflective
of their PLP.

–    100% of teachers engage
with technology and utilise it to
enhance learning experiences for
students.

–    Sharing of best practice
reflected in internal
communication  and minutes.

0.2 HT–BYOD

0.5 Paraprofessional
Technology and Learning

Beginning Teacher
release

Socio–economic
background

          ($53836)

Support for beginning
teachers

          ($60012) 

Professional Learning

          ($6000)

Staff completed all necessary requirements for their
stage of accreditation with pre–2004 undertaking
professional learning opportunities to assist in their
preparation to move to accreditation in 2018.

Professional learning outlined in individual PLP’s
was collated with common topics presented as
whole school learning during staff meetings and
staff development days.

Professional learning on the effective utilisation of
technology and provision of resources to support
staff in its implementation was provided through
ongoing access to the Head Teacher – BYOD,
regular school based workshops lead by colleagues
and participation in the regional technology
conference. The resultant impact was greater use
of technology particularly Google classroom and
Kahoot.

Significant time was provided to staff to look at and
trial the use of formative assessment strategies.
The majority of faculties adopted the alternate
process for at least one task.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    Teachers actively involved in
review of policy and practices
within the school  and the
collection and collation of
evidence to highlight
requirements are being met.

The staff adopted an additional meeting structure
and collaboratively worked to review wellbeing
related school policies against the Wellbeing
Framework. The review resulted in policy updates
which were presented to staff, students and parents
to gain ratification.

With the development of the new school plan due,
staff worked to review the existing plan including
the identification of evidence to show achievement.
This was followed with the workshopping of
possible school priorities and the development of
the new strategic directions. This process was then
repeated for the development of products, practices
and processes.

Next Steps

The ongoing access to, and provision of, quality professional learning for all staff is a fundamental requirement in
ensuring currency in knowledge, best practice and professional growth in whatever role or position undertaken.

As leading learners teachers must hone their skills to utilise data to inform why, what and how they teach and assess
particularly in the area of literacy, numeracy and use of information technology. They need to develop the capacity to
respond effectively to all students so as to meet individual needs through the provision of differentiated learning
experiences and, through their practice, they must promote high expectations and a love of learning.

To help develop these skills the school will maintain the additional Deputy Principal position with the focus to utilise
deeper analysis of performance data to work with staff in the implementation of strategies to improve teaching and
learning. Additionally, the role will support preparation for external validation by working as part of the senior executive
team to foster in staff a deep understanding of the Australian Professional Teaching Standards, NESA requirements with
regard to monitoring and assessment, how to use self–assessment against the School Excellence Framework to move
towards excelling across all elements and the importance of quality evidence to highlight personal and professional
growth across the school.

These priorities around quality teaching for learning will be the basis of a second strategic direction in the new school
plan with the overall purpose being to improve learning opportunities and outcomes for all staff and the transference of
this learning into successful educational experiences for all students.
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Strategic Direction 3

Strengthen and broaden community partnerships

Purpose

Development of meaningful connections with parents and community to facilitate a culture of collaboration and engaged
communication, which breaks down barriers and unites our focus on educational outcomes.

Overall summary of progress

Many of the successes celebrated by the school are possible because of the strong partnership developed with parents,
partner schools and the local community and the links established with external agencies, service providers, industry and
educational institutions.

The Work Readiness program included in Stage 4 and 5 has been maintained and has provided students with greater
insight into the necessary skills to maximise employment opportunities. This program sits side by side with the Careers
program and provides additional opportunity to engage with community personnel, organisations, events and
extra–curricular experiences.

Unfortunately the inclusion of a STEM program for all Stage 4 and 5 students did not eventuate due to available
programming and resourcing. However, to support the future introduction of such a program and foster student interest,
Year 7 students completed  STEM based projects as  part of their Technology mandatory rotation.

The ongoing commitment to improving communication between our school and the community and respond to feedback
was further enhanced through introduction of the School Stream App and inclusion of additional opportunities for teacher
and parent interaction, such as, the informal Year 7 afternoon tea.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All stage 4 and 5 students
engaged in a work readiness
program to enhance opportunities
beyond school.

Work Readiness program

Socio–economic
background

                  ($2000.00)

Professional Learning

                  ($2000.00)

All students in Year 7 to 10 participated in the
timetabled program with outcomes reported to
parents through semester reports.

All stage 4 and 5 students
provided access to participation
in STEM program.

All students in Year 7 were exposed to STEM as
part of their Technology Mandatory rotations.

Additional STEM activities were presented in
Mathematics and Science.

Increased participation of
students, staff and school in the
wider community

–    SRC pro–actively involved in
the community. 

–    Increased frequency in
natural transition between school
and community.

Students from within the school were highly visible
in the wider community through participation in
community events, volunteering and providing
community service.

Student leaders actively promoted and represented
the school at community, district and state events

National commemorative and recognition days and
key charities were supported with students often
taking on lead roles.

Work placement and work experience were well
supported by local business with all students
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased participation of
students, staff and school in the
wider community

–    SRC pro–actively involved in
the community. 

–    Increased frequency in
natural transition between school
and community.

involved being able to complete mandatory hours.

Parent and community
participation in school events and
an increase in quality
partnerships formed within and
beyond school.

–    Increased parent attendance
at school events and involvement
in student learning experiences.

Continued parent and community attendance at
formal and informal school functions, assemblies
and information sessions.

Active P&C continue to oversee a very productive
canteen and organise activities, such as Open
Gardens and Debutante Ball, to involve parents and
community in the school.

Attendance at, and assistance with, sporting
carnivals and events, Duke of Edinburgh activities,
school performances, excursions and the Education
Week open afternoon continued to increase.

Next Steps

The strength of school and community relations and positive relationships with parents are recognised as a real asset for
our school and as such in the next iteration of the school plan it was decided that it would not exist as an explicit strategic
direction but rather be embedded as a key component in our focus on a positive learning culture.

The success of many of our programs presented under this strategic direction will see them retained or extended – the
wellbeing programs will be supported with the purchase of additional resources, strong links within the local and wider
community will be enhanced to provide rich and diverse experiences for all students and the work readiness program,
which is seen as a valuable addition to the available curriculum, will be further expanded to include a specific information
technology component.

A culture of collaboration which breaks down barriers and unites our focus on educational outcomes will continue to
ensure success for all students whilst at school and in their transition to the workforce or further education.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Tutor

 • Aboriginal background
loading ($25 189.00)

Student, parent and teacher feedback
indicated access to additional tutor support
helped improve student learning outcomes.

Organisation of NAIDOC celebrations and
participation in activities such as Sticks to
Stadium resulted in greater awareness of
culture for students and also across the
school.

Year 7 and 9 NAPLAN performance data
showed positive growth.

Low level adjustment for disability School Learning Support
Officer time

 • Low level adjustment for
disability ($30 360.00)

Greater number of students received support
in meeting and achieving learning outcomes.

Socio–economic background Literacy/numeracy kits

Additional Aboriginal tutor
time

Additional School Learning
Support Officer time

0.5 Paraprofessional
Technology and Learning

0.125 Head Teacher –
BYOD

Additional Deputy Principal
time

Additional teacher time

Resources

 • Socio–economic
background ($165 329.00)

Review of internal and external performance
data of students receiving support showed
improvement.

Ongoing access to technology and
professional learning opportunities supported
increase in the use of technology based
strategies in teaching and learning.

Professional learning identified from teacher
PDP's incorporated in staff meetings and staff
development days.

Beginning permanent and temporary teachers
supported in meeting accreditation
requirements and pre–2004 teachers
provided information about the process being
implemented to transfer to  the accreditation
process.

Support for beginning teachers Beginning teacher and
mentor release

 • Support for beginning
teachers ($60 011.00)

Beginning teachers successfully completed
induction process.

PDP goal completion by all teachers with
supervisor feedback and principal sign–off.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 117 114 125 128

Girls 95 111 109 118

Student enrolments in 2017 continued to show a
positive increase, highlighting a 16% growth in student
numbers over the past three years.  The total enrolment
of 246 students was enhanced by the Year 7 intake of
64 students as compared to an average of 47 students
in previous years.  As in previous years, male
enrolments were higher, though at 52% this is 2% less
than 2016.

Student attendance profile

School

Year 2014 2015 2016 2017

7 93 90.1 92.5 92.9

8 89.6 90.6 89.2 92.1

9 88.7 87.9 85.8 84.8

10 89.5 84.8 79.8 81.6

11 85.5 91.9 90.1 86.1

12 88.6 87.9 90.3 91.2

All Years 89.3 89.1 88 88.5

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Attendance rates remain quite high within the school
with Tell Them from Me data showing the majority of
students value their time at school. This attitude is
particularly evident in Years 7, 8 and 12 where the
attendance rate is above state. Due to the number of
students in each year group, however, the impact of
one or two students with poor attendance can impact
significantly on the data as was the case during 2017

with Year 9 and 10.

The school is proactive in addressing attendance with
regular verbal and written communication with parents
directly and through the newsletter. The Home School
Liaison Officer attends the school weekly and works
with the Deputy Principal to identify students with key
issues, make contact with parents and looks at
strategies to address attendance concerns.

During the year the school adopted an electronic roll
marking process to facilitate less errors in roll marking
and minimise double handling of data.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

16 6 48

Employment 7 0 0

TAFE entry 0 0 0

University Entry 0 0 40

Other 0 0 0

Unknown 0 26 12

Year 12 post–school destination data reflected the
ongoing growth in Canowindra High School students
choosing to further their study at university or TAFE.  In
Years 10 and 11, however, many more students than
usual chose to pursue post–school destinations of
employment or other options rather than continue
through to Year 12 and the completion of the Higher
School Certificate.

Year 12 students undertaking vocational or trade
training

Metal and Engineering

In 2017, two Year 12 students studied Metal and
Engineering and worked towards achieving a Certificate
I in Metal and Engineering.  One student completed the
full qualification and, in 2018, will commence a
traineeship, the other student achieved a Statement of
Attainment.  

Hospitality

In 2017, five Year 12 students studied Hospitality and
worked towards achieving a Certificate II in Kitchen
Operations.  Two students were close to completing the
full qualification; the remaining students received a
Statement of Attainment.  Four of the five students are
currently working in the Hospitality Industry, part–time
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or permanently employed.

Year 12 students attaining HSC or equivalent
vocational education qualification

Twenty–five students successfully completed the
requirements of the award for the Higher School
Certificate across 19 subjects in 2017.  The patterns of
study chosen by the students were traditional for our
school and provided each of them a pathway to
university, TAFE and the workforce.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 4

Classroom Teacher(s) 16.1

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.8

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

5.78

Other Positions 1

*Full Time Equivalent

In 2017 the school staffing was 25.9  teaching staff and 
6.582 school administration and support staff consisting
of office staff, library assistant, science assistant,
kitchen assistant, general assistant and farm assistant.

The school counsellor position attached to Canowindra
High School is also utilised to support students in other
schools located within the Orange and Lachlan
networks. For our students support is by a Student
Welfare Teacher for 2.5 days per fortnight.

In addition to the actual staffing the school funded a
teacher (0.3) to support Aboriginal students, 1.5  extra
School Learning Support Officers,  0.125 HT–BYOD,
0.5 Paraprofessional Technology Learning, 1.0 Deputy
Principal and a classroom teacher.   All these additional
positions were employed to support school based
programs and to provide greater support for our
students in the achievement of educational outcomes.

The Australian Education Regulation, 2014 requires

schools to report on the Aboriginal composition of their
workforce. Students at Canowindra High School  are
supported through the employment of at least one
teacher of Aboriginal and/or Torres Strait Islander
descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 45

Professional learning and teacher accreditation

Embedded in our school plan over the past three years
has been a key focus on professional learning based
on the premise that teachers are the leading learners in
our school and model a commitment to life–long
learning.

With an allocation of $32 213 to support professional
learning, all teachers have taken the opportunity to
extend their knowledge, skillset and practice. As a staff
a combined 965 hours of professional learning was
completed with the major focus to support the
education of our students and address the priorities
outlined in their Personal Learning Plan and school
plan directions.

All mandatory training was completed during first term
with additional professional learning opportunities
utilising current research, best practice models and
departmental learning tools being provided to allow
staff to build on their pedagogical knowledge, achieve
their career goals and support their professional
growth.

The whole school commitment to HOW2Learn proved
more difficult than anticipated and although key
elements of the program became more evident in
teacher talk and practice the focus waned. The staff
acknowledged the importance of the concepts
presented but with changes in staff and new emergent
school priorities the necessary professional learning
time was not committed. However, the focus on
improving teacher skills in utilising technology, proved
to be a greater success with ongoing access to the
HT–BYOD both individually and at faculty level as well
as increased participation in externally delivered
courses focused on subject specific software and
general programs such as Google classroom.

Under the Great Teaching, Inspired Learning initiative
four permanent and temporary beginning teachers were
supported through a school based induction program
as part of their first year of teaching. With the support of
an in–school mentor and regular group meetings the
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teachers also worked through the requirements and
processes to further their understanding on how to
achieve accreditation.

In addition to these teachers, one temporary staff
member submitted the necessary paperwork to be
accredited, two staff remained as provisional
accreditation and five teachers, who had already
achieved proficiency, actively participated in courses to
ensure they met maintenance requirements.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 578,083

Revenue 4,064,305

Appropriation 3,952,001

Sale of Goods and Services 13,238

Grants and Contributions 89,952

Gain and Loss 0

Other Revenue 0

Investment Income 9,114

Expenses -4,288,867

Recurrent Expenses -4,288,867

Employee Related -3,857,251

Operating Expenses -431,616

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-224,562

Balance Carried Forward 353,520

Equity funds were expended as outlined in the Key
Initiatives section of this report.

The 2017 budget was developed in consultation with
relevant stakeholders at the end of 2016. Changes in
student enrolments at the start of the new year meant
some minor adjustments when the actual RAM was
received.

As in previous years the Resource Allocation Mode
breakdown was presented to parents during a P&C
meeting.

Operational expenditure was distributed across
faculties to purchase resources and support
educational delivery as well as general administration,
utilities, maintenance and school based programs.
Additional expenditure on staffing, assets and
upgrades, such as new watering system on the back
oval and the Library upgrade were funded by carried
over school and community funds.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,388,793

Base Per Capita 35,761

Base Location 14,763

Other Base 3,338,269

Equity Total 304,730

Equity Aboriginal 25,189

Equity Socio economic 167,922

Equity Language 0

Equity Disability 111,619

Targeted Total 96,911

Other Total 142,185

Grand Total 3,932,619

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Reading

Achievement in Reading at Years 7 and 9 was
generally strong and demonstrated the school's ability

Printed on: 20 March, 2018Page 15 of 22 Canowindra High School 8518 (2017)



to add value to student performance as compared to
the State and similar schools.

In Year 7, 50% of students achieved a Band 7 or above
which is a positive trend since 2015 and higher
achievement than in 2014.  61% of students achieved
greater than or equal to expected growth with 100% of
Aboriginal students achieving expected growth.

In Year 9, 40% of students achieved Band 8 results or
above which is a slight improvement on Year 7 2015,
although the school’s lowest result since 2013.  68% of
girls achieved greater than or expected growth
compared to 45% of boys and 57% of Aboriginal
students.

Writing

NAPLAN Writing continues to be an area of under
achievement for Canowindra High School students
although analysis of growth data supports the school’s
ability to value–add to a good percentage of students.

In Year 7, 19.3% of students achieved a Band 7 or
above, which is a drop in previous positive trend data
with only 41% of students achieving at greater than or
equal to expected growth.

In Year 9, 17.7% of students achieved Band 8 or
above. Although this is a comparatively low percentage
of attainment, it was an increase from 2016.  46.7% of
students made greater than or equal to expected
growth, with girls being the highest performers.
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Numeracy

Numeracy results further demonstrate the school’s
ability to value–add to student performance.

In Year 7, 55.7% of students achieved at Band 7 or
above, which is an increase from 2016 ,and a positive
trend since 2015.  Pleasingly, 70% of students
achieved greater than or equal to expected growth, with
88% of girls and 71.4% of Aboriginal students achieving
growth.

In Year 9, 34.1% of students achieved at Band 8 or
above.  This is a trend drop since 2016.  71.1% of
students gained greater than or equal to expected
growth, with girls again achieving strongly with 85%
achieving strong growth.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Premier's Priorities: Improving Educational Results
and State Priorities: Better Services – Improving
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Aboriginal education outcomes for students in the
top two NAPLAN bands

In Year 7 there are seven Aboriginal students.  In
Reading, one student attained a Band 8 which was an
improvement on 2016 data.  In Numeracy, one student
achieved a Band 9 result.  However, in the area of
Reading, all seven students performed at greater than
expected growth, whilst in Numeracy 71%, and Writing
57%, of students demonstrated growth.

In Year 9 there are seven Aboriginal students.  In
Reading and Writing two students achieved a Band 8,
but no student achieved at a higher level in Numeracy. 
The majority of students did, however, demonstrate
greater than expected growth with between 57% to
83% of students achieving growth across Reading,
Writing and Numeracy.

At Canowindra High School we are working with a
small proportion of Aboriginal students and although
they have not achieved in the top bands they are
demonstrating exceptional growth across the areas of
literacy and numeracy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

During 2017 25 students successfully studied and
completed their HSC across 19 courses. The best
performance for the school was recorded in Design and
Technology by Amelia Holmes who received a Band 6

placing her in the top 11.3% of the state and on the
Merit list for Distinguished Achievers. In addition to her
Band 6 Amelia also achieved an E3 in Mathematics
Extension and Band 5s in her other subjects. In
comparison to student performance across the state
the other subjects where students performed extremely
well were Agriculture, Chemistry, English – Standard,
Industrial Technology, Mathematics General 2,
Mathematics and Senior Science.

Across all subjects many of the students achieved their
personal best and, on an individual level, Adelaide Ellis
achieved all Band 5’s whilst Brooke Kinsela, Cooper
Watson, Joanna Balcombe, Ciaran Etty, Kristie
Springall and Sophie Tremain all achieved multiple
Band 5s and 4s.

English

Standard English performed comparatively well with a
positive school versus state correlation. The student’s
results showed improvement on previous years in
opposition to state trends.

English Advanced had its highest scaled score since
2013 and continued an upward trend towards a steady
state performance.

Overall, students tended to perform better in the HSC
examination than in school based assessment tasks.

Mathematics

In both the Mathematics and Mathematics General 2
courses, student examination performance in the HSC
had a high correlation with school assessment marks
with some students performing better than predicted. In
these courses students also performed, as a group,
better than students in other departmental schools.

Results achieved in the 2 unit Mathematics course
were better than in the previous five years.

For 13% of students their performance in mathematics
was their best result.

Science

For 75% of students studying in the science area
Senior Science was their best result.

62% of students achieved in the top three Bands and
97% students in Band 3 or above.

Student performance in the HSC examination in both
Biology and Senior Science yielded better marks than
their school assessment.

Student performance in Chemistry was better than in
the previous four years with a 7.6 scaled score above
other state schools and the highest median result for
sciences studied in the school.
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Technological and Applied Studies

Three out of the seven students achieved a Band 5 in
Agriculture.

All students who studied Design and Technology
achieved a Band 4 or above and, for 83% of the course
cohort this was their best HSC result.

Amelia Holmes achieved a Band 6 in Design and
Technology, the only one for 2017.

In Hospitality students performed as expected with the
course result being their best or second best subject.

Only two students in Hospitality elected to sit the HSC
examination. All students achieved a Statement of
Attainment, SIT20312 Certificate II in Kitchen
Operations.

Other Subject Areas

Modern History results showed improvement on
previous years performances.

Cody Smith received an E3 in History Extension.

All students undertaking Music 1 studies achieved a
Band 4 or 5.

60% of Visual Arts candidates achieved in the top three
bands.

In PDHPE, three students achieved Band 5 results with
one student just missing out on a Band 6.

For the 2017 HSC many of the courses only had very
small cohorts thereby making a true evaluation of their
performance as a group difficult. Overall, the school
was happy with the students results and their
achievements.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2017, the school continued to seek feedback from
students, staff and parents through both formal and
informal means including the Tell Them From Me
survey, school self–assessment against the School
Excellence Framework by teachers, and surveys of
Year 7 parents and students. Sample responses to
these surveys and informal feedback are presented
below:

The Tell Them From Me survey indicated that on the
majority of markers our students rated above NSW
norms.  For example,
 • 86% of students display positive behaviour at

school.
 • 76% of students are planning to finish high

school.

 • 68% of students feel accepted and valued by their
peers and by others at school.

Pleasingly, Tell Them From Me Wellbeing markers
indicate positive growth which reinforces the school’s
direction over the past 12 months.  For example, the
number of students displaying both high levels of
optimism and high levels of happiness was 7% higher
than NSW norms.

Teacher self–assessment of school performance
against the School Excellence Framework indicated
that the school is sustaining and growing in 92% of the
elements.  In particular, teachers have judged the
school as demonstrating growth in the elements of
Wellbeing, Data skills and use, Leadership, School
planning implementation and reporting, and
Management practices and processes.  At this point in
time, the only element still being judged at delivering is
School Performance Measures.

The school sought feedback regarding the Year7
transition program.  Responses indicated that:
 • the orientation days were successful in allowing

students to become familiar with high school and
Canowindra High in particular.

 • families chose the school due to family tradition or
the school's positive reputation.

 • the majority of students were excited to come to
high school for the curriculum and sporting
activities offered.

 • when surveyed in mid–term 1, parents indicated
that their child had made a very good or excellent
start to high school

 • the school held a Year 7 parent afternoon tea
which was received positively. 

Other parent feedback indicated:
 • a strong satisfaction with the current direction of

the school and the positive environment it offered
particularly being made to feel welcome when
they visit the school.

 • that parents value their role in the school and the
opportunity to be consulted on key issues.

 • that parents are extremely happy with the many
extra–curricular activities and opportunities
available through the school.

The feedback provided by stakeholders is extremely
positive and is again reflected by the increase in
application for enrolment in 2018, in particular, those
from primary schools outside our normal drawing area.
The school has a great reputation and is seen as
having a significant and positive role in our community.
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Policy requirements

Aboriginal education

The implementation of the Aboriginal Education and
Training Policy has seen Canowindra High School
promote the inclusion of Aboriginal perspectives and
content across all key learning areas and the
acknowledgement of tradition and culture through
various activities and initiatives.

Tell Them From Me survey data shows that 95% of
Aboriginal students feel good about their culture when
at school and believe that 81% of teachers have a good
understanding of their culture.

During 2017 Aboriginal students were supported in a
variety of ways. Within the school, all Aboriginal
students have an individual education plan which are
developed in collaboration between the school and their
parents.  Students were encouraged to take on
leadership roles through such things as representation
on the SRC and making the Welcome to Country at
formal assemblies.  Students participated in a NAIDOC
Week assembly and in organised whole school
activities.  The school also continued to offer a
lunchtime homework centre to support Aboriginal
students. The Aboriginal student support teacher
continued to liaise with Cowra AECG to support
students and maintain their participation in education.

Extra–curricular to school, one Aboriginal student was
given the honour of meeting the Minister for Education
as a representative of Canowindra High School and
Aurora College.  Other opportunities given were
participation in programs such as NRL – Sticks to
Stadium and the University of Newcastle Summer
School.

Multicultural and anti-racism education

Although the student enrolment at Canowindra High
School is relatively small, the variety in cultural
backgrounds is quite diverse. We are a respectful and
diverse school community which maintains a warm and
supportive environment.  We are, as a school, proud
that issues of racism or prejudice are not the norm. This
positive environment was reinforced through the data
obtained from the Tell Them From Me survey which
showed that all students at our school had a strong
sense of belonging.

Ms Bronwyn Porter continued as the school’s
Anti–Racism Coordination Officer through 2017,
working on a whole school and individual basis to
promote and develop tolerant attitudes and
understanding. 

In March, to coincide with Harmony Day, the school
continued to promote the strong message of
anti–bullying, anti–racism and anti–discrimination
through a range of activities.  Students came to school
in orange–themed mufti and the school Student
Leaders led the school community in an afternoon of

Other school programs

SRC Report 2017

The Student Representative Council plays an integral
role in the school. It promotes equality within the
student body and, through the elected representatives,
the students have a way of communicating their ideas
and concerns to staff.  Once a fortnight, the student
leaders meet with the Principal and Deputy Principal to
share information, discuss ideas about fundraising and
plan SRC events.

The SRC was busy in 2017 with a range of fundraising
and school events.  Many students showed interest in
the SRC with over thirty students participating in the
SRC Information Day.  During Term 1, students
organised and ran the school Clean Up Australia Day
and the social.  The National Day of Action Against
Bullying and Violence was held and the SRC were an
integral part of the organisation and running of the
activities for this day.

In Term 2, the SRC organised the second social for
2017, with over 120 students in attendance.  Year 9
SRC representatives helped Mrs Porter coordinate a
cake and drink stall for the CAPA Showcase, raising
money for the female bathrooms in the Jack Sherwin
Memorial Hall.  In June, School Captains Joanna
Balcombe and Ciaran Etty, attend the Secondary
Schools Leadership Conference where they toured
State Parliament buildings.

During Term 3, SRC students also coordinated the
national My Hero Day, raising $180 for the Captain
Courageous Foundation, supporting research into the
cure for children suffering bone marrow failure diseases
and blood cancers.  Year 7 SRC representatives,
coordinated a fundraiser for Careflight, raising over
$200.  Year 9 SRC, organised a “Footy Fan Day”
Fundraiser, including lunch–time activities. This money
was added to their previous fundraising from Term 2.

The SRC began Term 4, with the new 2017 Senior
Leaders and other members of the SRC, manning a
variety of gardens at the Annual P&C Garden Day. 
Year 10 held a Colour Run, raising money for the
purchase of recycle bins to be placed throughout the
school.  Year 10 also helped support White Ribbon
Day, marching with the student body down Gaskill
Street and presenting speeches for this important
community event.  The Senior Leaders also attended
the GRIP Leadership Conference, held in Dubbo,
where they learned the true meaning of leadership and
teamwork.  These new skills will be implemented in the
2018 SRC Information Day.  The SRC, also ran a
successful canteen during the production, raising a
further $240 to help improve the female bathroom and
change room.

Cultural Report 

2017 was another busy year for cultural pursuits at
Canowindra High School.  Semester 1 culminated in
the Creative and Performing Arts Showcase with a wide
range of talents from musicians, singers, artists,
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dancers, actors and even magicians on show.  The
evening was compered by Adelaide Ellis and the
soloists included Bridie O’Connor, Georgia Grenfell,
Sophie Tremain, Hannah Etty, Brooke Kinsela, Grace
Mangelsdorf, Maddy Niven, Macy Boland, Bill Harrison,
Georgia Cole and of course our star magician Josh
Dawson.

The School Production ‘Zombio and Screamiette’ saw
many young and first time actors and dancers gracing
the stage and gaining confidence with every
performance.  The show involved students from Years
7–11 and was directed by Ms Sonya Mason.  The
sound and lighting crews have also had an influx of
younger students learning the ropes.  It is always great
to witness the cross–year group cooperation,
problem–solving and leadership skills that these
activities provide. 

Attending Western Region Dance Camp, Jennifer
Berkrey and Grace Mangelsdorf represented the
school, where they experienced professional dance
training, choreography and performances.  The
Contemporary Dance Team represented the school at
the Western Region Dance Festival and the Lachlan
Valley Spectacular with their presentation of ‘Girl on
Fire’ as well as some dancers joining the Lachlan
Valley Learning Community dance groups.  Dance
soloists and groups also performed in the CAPA
showcase and then again in the end of year
production.  A special mention must go to Brooke
Kinsela for her exceptional choreography over the last
few years.

Drama had a huge boost in 2017 with the introduction
of drama club and theatre sports.  The drama group
performed several items at the CAPA showcase and
then again at the Lachlan Valley Spectacular.  Many of
the group members then auditioned and were involved
in the school production.  The drama group anticipate
looking for other opportunities to further develop their
skills next year.

Many music students have continued to perform at
assemblies and in the public arena.  The CAPA
showcase offered the first opportunity, with group and
solo performances.  Musicians and sound technicians
were involved in community events including the
Lachlan Valley Spectacular and teamed up with the
primary schools for the Australia wide ‘Count–us–In’. 
This is the sixth year our school has participated in the
national event.  In 2017, we had a number of soloists
who, along with our CHS Vocal Group, performed in the
lead–up to the event: Georgia Grenfell, Bridie
O’Connor, Bill Harrison, Jackson Stacey, Alex Duff and
Hudson Izzard.  All of the students, accompanied by
Charlotte Kelly and Georgia Grenfell, joined with the
live stream from The Sydney Opera House and
performed this year’s song “Shine Together”.

Music students also participated in a Masterclass as
part of Baroque Festival with Elliott Blee and Charlotte
Kelly from Year 7 asked to perform.  Year 7 and Year 8
students attended a concert of Mediterranean music
performed by Akoustic Odyssey.  It has been great to

see an ever growing number of students willing to
immerse themselves in the opportunities made
available to them, in order to improve their own
performances.

Art students presented work for the CAPA Showcase
and the Lachlan Valley Spectacular.  Congratulations to
Jennifer Berkrey from Year 11 who received the
coveted Dobell Scholarship and attended a week long
workshop at the NationalArt School.  Elective classes
visited the Archibald Portrait Prize exhibition on tour at
Cowra Regional Art Gallery and were involved in other
workshops around the district.  The Year 9 Visual Art
class contributed to the school production with their
programming posters and artworks.

Sports Report 

The first carnival for the year swimming was won by
Hall with 1058 points.  At the Western Area swimming
trials, which is a standards–based qualifying event we
had the following students trial: Josie Clements,
Hayden Cummings, Dylan Slattery, Maisie Harrison,
Claire Wright, Bailie Piesley.

Our Athletics carnival, which also gives students a
chance to achieve qualifying times and distances to
further their pursuit in athletics, was won by Hall 963
points to Gardiner 848 points.  The Western trials were
held at Barden Park Athletics track.  The following
students had an excellent meet, competing at the
Western Area level making it to the state titles: Jamie
Austin first place in Discus and Maisie Harrison second
place in the 800m.  Well done to Maisie who finished
14th at State, running a personal best.

In the annual Cross Country, Hall 499 points defeated
Gardiner, 478 points.  The school was represented at
the Western Cross Country by eight runners.  Well
done to Louise Woods and Cayless Dunn who finished
first and sixth respectively at Western level and
competed at State in Sydney.

In the Rural cup this year, Oberon was again a strong
opponent defeating Molong and Canowindra to take out
the Cup.  Canowindra defeated Molong with students
thoroughly enjoying the friendly competition.  

Soccer was again strong with girls and boys teams
entering in the Bill Turner Cup and Open knockout
competitions.  Both Open teams fell victim to Cowra in
the first round of competition.  In the Bill Turner Cup,
the boys team made it to the second round while the
girls lost to Bathurst High in the semi final of the
Western division.

In Rugby League our teams were defeated in round
one of the Western Area knockout competition.  With
the cricket team rebuilding, the school entered the T20
Blast competition where our Year 7/8 boys team
finished third in the area.  Throughout the year students
also competed in Basketball, Squash, and Tennis.

Duke of Edinburgh Award

The Duke of Edinburgh Award continued to be offered
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to students in 2017.  In 2017:
 • for the first time at Canowindra High School

students attempted the Gold Award.  Some of the
highlights for these students was their
undertaking a 5–day residential project as well as
a qualifying adventurous journey to the top of
Mount Kosciusko.

 • five students attempted the Silver Award.  These
students undertook a qualifying adventurous
journey of hiking the Six Foot Track in the Blue
Mountains.

 • 12 students attempted their Bronze Award. These
students took part in volunteering to assist at the
Community Garden, as well as developing skills
in archery and undertaking a qualifying
adventurous journey in cycling.

 • a highlight for participants was volunteering to be
a Target Team for the Canowindra International
Balloon Challenge.

Students have continued to show interest and
commitment to this prestigious award with even more
students signing on to attempt the Bronze Award in
2018.

Breakfast program

During 2017 the school continued to offer the
daily Breakfast program.  Students were able to drop
into the canteen area and partake in a variety of food
and drink or even just to have a chat.  This program is
generously supported by staff and the community and
serves the valuable purpose of ensuring students are
primed for effective learning.
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