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Introduction

The Annual Report for 2017 is provided to the community of Newcastle High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nathan Towney

Principal

School contact details

Newcastle High School
Park Way Ave
Hamilton, 2303
www.newcastle-h.schools.nsw.edu.au
newcastle-h.School@det.nsw.edu.au
4969 3177
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School background

School vision statement

Newcastle High School is a learning community that values leadership and excellence through the provision of innovative
individualised curriculum that enables students to be successful beyond school and respectful and responsible citizens.

School context

Newcastle High School is a large, comprehensive high school situated on two sites in the centre of Newcastle. The
Parkway Ave site caters for students from Year 7 through to Year 12. The Cooks Hill Campus delivers an alternative
curriculum in partnership with Big Picture Education and caters for students from Year 9 through to Year 12.  

The school has strong links with its local community and active past student associations. Past and present students
have contributed to a tradition of high academic achievement and innovative educational practices. The school has a
strong heritage and also reflects the diversity and strength of the city and region in its multicultural make–up.

Of the 1140 students enrolled at Newcastle High School (this includes 136 enrolments at the Cooks Hill Campus), 8%
identify as Aboriginal and Torres Strait Islander, 4% have English as an additional language or dialect and there is a
support unit made up of four classes. The school caters for a wide variety of students and provides a breadth of
curriculum to cater for student needs. It aims to provide opportunities for all students to achieve a credential at the end of
their schooling that will allow them the best choices for their future.

One of the most significant features of the school is the current partnership that exists with Big Picture Education on the
Cooks Hill Campus site to provide personalised education programs that are unique for each student.

Newcastle High School takes great pride in the promotion of tolerance and good citizenship among students creating a
caring and inclusive school environment. Students and parents have identified the schools' staff as a major strength, as
they are commited to improving learning outcomes for every student. Academic and extra–curricular opportunities reflect
the interests of staff and students, experiencing success in a number of sports, creative and performing arts and public
speaking events. These opportunities also reflect the cultural institutions of inner–city Newcastle.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Newcastle High School continues to strengthen processes across the domains of Learning, Teaching and Leading
through a focus of positive relationships across all stakeholders, distributed leadership strategies and effective systems
and processes. Professional learning opportunities are targeted and differentiated to meet the needs of staff. Student
wellbeing and future focused curriculum initiatives were implemented in 2017 with the introduction of Passion Projects in
Year 7 and wellbeing days for every year group across the school. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Successful learners and global citizens

Purpose

To provide a differentiated learning environment that has high expectations and enhances learning opportunities for
every student. Students will use technologies with integrity to empower their learning and to be successful and resilient
critical thinkers and lifelong learners.

Overall summary of progress

A differentiated learning environment was created through a diverse curriculum and targeted differentiation strategies to
support individual need. The introduction of Passion Projects into the Year 7 curriculum has started a future focused
movement that will continue into other year groups in 2018. A senior study space was created to allow seniors a quiet
and specialised area for study.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Over 80% of students transition
into further education or full time
work at the end of Year 12.

$3,000 was used to employ
a retired teacher to
interview all Year 12
students throughout the
year with our careers
adviser. This same person
was hired to facilitate our
trial HSC exams and then
became the Presiding
Officer for the HSC exams.

87% of students transitioned into further education
or full time employment at the end of Year 12, 2017.

More than 30% of bands
achieved are in bands 5 and 6 in
the HSC.

$3,000 was used to provide
time for each Year 12
student to be interviewed.
Individual plans were
developed to assist
students with their selected
pathway.

A senior study space was
created and support
materials were purchased
to assist Year 12 students
with study techniques and
preparation for assessment
tasks.

28% of bands achieved in the HSC were band 5
and 6 in 2017. This was an increase of 2% from
2016.

55% of students in Year 9 will
achieve greater than expected or
equal to expected growth in
literacy NAPLAN testing.

$73,000 – Quicksmart
initiative focused on explicit
literacy and numeracy skill
development and PL for
staff.

54.1% of students achieved greater than or equal to
expected growth in Year 9 literacy.

55% of students in Year 9 will
achieve greater than expected or
equal to expected growth in
numeracy NAPLAN testing.

$73,000 – Quicksmart
initiative focused on explicit
literacy and numeracy skill
development and PL for
staff.

53.8% of students achieved greater than or equal
expected growth in Year 9 numeracy. This was a
10.1% increase from 2016.

Next Steps
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Passion Projects will continue in the Year 7 curriculum in 2018 and will also be introduced into Year 8. Project based
learning initiatives will also increase across all faculties. A Head Teacher Computing Studies will be employed in 2018 to
increase the curriculum offerings in technology specific learning. Quicksmart will continue to provide explicit literacy and
numeracy skills to students and in 2018 the senior study space will be staffed to increase the support to stage 6
students.
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Strategic Direction 2

Strong partnerships build pride, connections and community

Purpose

To nurture an inclusive school community that is collaborative and promotes a culture of respect, excellence and
personal best. Through quality systems and practices, all stakeholders are empowered to contribute positively to the
school community to enhance student learning.

Overall summary of progress

Strong partnerships were created through the development of the passion project initiative, where staff were required to
access experts from outside the school to support learning. Some of the partnerships included Newcastle Rowing Club,
Blue Door Cafe, University of Newcastle, iTravel, Port Waratah Coal, Newcastle City Council and Muloobinbah
Aboriginal Education Consultative Group.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the number of positive
referrals students receive from
teachers from 1592 to 2000 by
2017.

Minimal funds allocated to
postage.

1743 positive referrals were recorded in 2017. An
increase in Gotcha's and postcards sent home
recognising positive behaviour was also recorded.

Whole school attendance
increases from 87.5% over the
last three years to 88.5% by
2017.

$70,000 spent on a variety
of programs to re–engage
students and retain
students in the senior years.

Whole school attendance was consistent at 85%
with a  large negative impact from stage 5
non–attenders. HSLO and outside agency support
was engaged to support these students and their
families.

TTFM student survey – ‘Students
feel accepted and valued by their
peers and by others at their
school’. Increase from 64% in
2015 to 66% in 2017.

$20,000 spent on wellbeing
days for each year group to
bring the cohorts closer
together and allow time to
build relationships across
friendship groups and with
staff.

TTFM data indicates an increase to 67%.

TTFM student survey – ‘Students
feel teachers are responsive to
their needs, and encourage
independence with a democratic
approach’. Increase from 5.9 in
2015 to 6.1 in 2017.

$15,000 spent on targeted
PL.

TTFM data indicates an increase to 6.3 for 2017
which is 0.6 above the NSW Govt Norm.

Next Steps

The targeted wellbeing days will continue in 2018 to ensure time is spent on strategic and proactive wellbeing initiatives
that engage community partners. The curriculum will continue to evolve, with teachers being challenged to take learning
outside the school gates and identify learning opportunities in inner city Newcastle. Strategies have been explored to
strengthen the communication process between home and school and the SENTRAL student and parent portal and
supporting application will be implemented in semester 2 2018.
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Strategic Direction 3

Quality educational practice, innovation and collaboration

Purpose

To enable teachers to continue to be active learners, fearless and collaborative educators by creating an engaged and
collegial community. Teachers will demonstrate quality educational practice and leadership to inspire all members of the
learning community.

Overall summary of progress

Opportunities for staff to collaborate with colleagues from both within their faculty and outside their faculty have
increased. The whole school team structure allowed this collaboration to occur and the introduction of Passion Projects
saw teachers identifying opportunities to collaborate with colleagues to strengthen learning experiences for themselves
and their students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of staff ‘agree’ or ‘strongly
agree’ that school based
professional learning has
impacted positively on their
teaching practice.

$75,000 spent on PL
delivered within the school
processes as well as
individual PL outside the
school.

Target reached with the response rate at 91% for
2017.

TTFM staff survey– ‘Teachers
have given me helpful feedback
about my teaching’. Increase
from 6.0 in 2014 to 7.0 in 2017.

$15,000 spent on release
time for lesson
observations, coaching and
mentoring.

TTFM staff survey – 6.4 in 2017 which is a 0.4
increase from 2014.

TTFM staff survey– ‘The School
Executive has taken time to
observe my teaching’. Increase
from 4.9 in 2014 to 6.0 in 2017.

No funds were expended
however a strategic plan
was developed to increase
the amount of time the
executive team were in
classes supporting
teachers.

Result in 2017 of 6.2 which is a 0.9 increase from
2016 and a 1.3 increase from 2014.

Next Steps

Teacher quality will continue to be a focus for 2018 and beyond. The senior executive and Head Teacher Professional
Practice will be developing a strategic approach to staff induction, PDP processes including lesson observations,
consistent practices and ongoing coaching and mentoring. This approach will be underpinned by the Australian
Professional Standards for Teachers.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $98,160 in total. 

$65,509 for Aboriginal
Education Officer.

$32,651 in flexible funding.
Component spent on
Quicksmart initiative.

A continued focus on culture and identity
meant our Aboriginal students had access to
a number of cultural programs throughout the
year, both within the school and the broader
community.

Aboriginal students were involved in the
Quicksmart program focusing on intensive
literacy and numeracy support. All students
achieved significant growth which was
supported by improvements across all areas
of NAPLAN.

A cultural excursion was held to Wellington
NSW where local Elders and community
people ran cultural workshops for students.
Our students performed dance and didge
performances at Nanima Pre–School and
Wellington Public School.

Three students attended the UTS University
taster program.

NAIDOC celebrations were held with a
number of parents and community
participating.

English language proficiency $58,182 – staffing
component and resources
to support student learning.
Component spent on
Quicksmart initiative.

In 2017, 32 students were supported through
EAL/D initiatives. Release time was given to
an EAL/D staff coordinator who mentored
these students. EAL/D students were involved
in the Quicksmart program which provided
intensive literacy and numeracy support.

Low level adjustment for disability $239,094 – used to employ
student learning support
officers for students
requiring additional support
as well as a contribution to
the Quicksmart program.

The Quicksmart program provided intensive
literacy and numeracy support to students
requiring additional support.

The Tell Them Form Me student survey
indicated that students felt supported at
school.

Socio–economic background $187,082 – A business
manager and student
support officer were
employed to allow the
senior executive team to be
more instructional leaders.

A program with JobsQuest
was also implemented.

Systems and processes that support and
strengthen teacher quality were refined. This
had a major impact on staff confidence in the
leadership across the school as demonstrated
in the Tell Them From Me teacher survey.

Fifteen students achieved a qualification
through the JobsQuest program.

Support for beginning teachers $10,788 – used for a variety
of PL opportunities and
targeted teacher support.

Funds were used to support our beginning
teachers through a reduced teaching load and
planned release time with an allocated
mentor. Four teachers achieved proficient
accreditation and all beginning teachers have
indicated that the level of support received
was 'very useful'.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 535 511 480 528

Girls 488 519 523 544

The Year 7 intake in 2017 was the largest in many
years which has had a positive impact on enrolment
numbers.

Student attendance profile

School

Year 2014 2015 2016 2017

7 92.8 92.1 92 92.1

8 90.3 90.6 88.6 90.6

9 86 88.1 88 85.2

10 84 83.1 82.6 80

11 85 84.9 80.9 79

12 89.2 91.3 86.8 84.6

All Years 87.6 87.8 86 84.9

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Student attendance was impacted by a number of
stage 5 students who are disengaged from learning.
HSLO and outside agency support was engaged to
support these students and their families. The school
updated and implemented attendance procedures
consistent with the NSW DoE attendance policy. The
introduction of new curriculum initiatives and structured
wellbeing support saw an increase in attendance
across stage 4.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

5 5 4

Employment 5 3 33

TAFE entry 8 3 11

University Entry 0 0 43

Other 0 0 0

Unknown 0 3 9

Year 12 students undertaking vocational or trade
training

As a part of the Departments restructure, Newcastle
High School was incorporated into Tamworth RTO
(Registered Training Organisation) in 2014. Newcastle
High delivered three frameworks in 2017, Metal and
Engineering, Hospitality Kitchen Operations and Retail
Services. As a part of the schools ongoing VET
program, existing industry links have continued with
Varley Engineering and BAE Systems (British
Aerospace Engineering Systems) in the Metal and
Engineering framework and with the Sydney Good
Food & Wine Show and Newcastle Food & Wine Expo
in the Hospitality framework.

Year 12 students undertaking vocational or trade
training

Of the Year 12 cohort in 2017 34.96% of students were
enrolled in vocational education courses, an increase in
10% from 2016. These courses were delivered by the
school or by TAFE. Training areas delivered at TAFE
included Business Services, Construction, Primary
Industries (Horticulture) and Early Childhood Education
and Care. Training areas delivered at Newcastle High
School included Hospitality, Metals & Engineering and
Retail Services. Details of students’ attainment are
summarised in the following table:

Hospitality

·          Certificate II in Hospitality Kitchen  Operations,
18 students achieved qualifications.

·          Statement of attainment towards Certificate  II in
Hospitality Kitchen Operations, 7 students achieved
qualifications.

Metal & Engineering

·          Certificate I in Metal & Engineering,  2 students
achieved qualifications.

·          Statement of attainment towards Certificate  I in
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Metal & Engineering,  8 students achieved
qualifications.

Retail Services

·          Certificate II in Retail Services, 5 students
achieved qualifications.

·          Statement of attainment towards Certificate  II in
Retail Services 6, students achieved qualifications.

TOTAL students = 46

 

Year 12 Students attaining HSC or equivalent
vocational education qualification

The Higher School Certificate examination in vocational
framework contributes to students ATAR scores and is
not compulsory.  Students completed the examination
in Hospitality, Metals & Engineering and Retail Services
in 2017.

Hospitality:   Sixteen students (ten students were Early
Commencement Year 11) sat the optional Hospitality
Kitchen Operations examination, with 31% of students
achieving band 5’s, 38% of students achieving band 4’s
and the cohort achieving 1.27 points above state
average.

Metal & Engineering:    Nine students sat the optional
Metal & Engineering examination (students were Early
Commencement Year 11), with one student achieving a
band 5 and 33% of students achieving band 4 and the
cohort achieving 3.66 points above state average.
Another student who did not sit the examination
successfully attained an apprenticeship with the NSW
Government, as a Bridge Carpenter with Roads and
Maritime Services.

Retail Services: Only two students sat the optional
Retail Services examination.

 

Newcastle Community Trade Training Centre

The Newcastle Community Trade Training
Centre(NCTTC) is a consortium of Newcastle high
schools that have partnered together to assist in
addressing the skill shortages in Newcastle and the
Hunter Region.  In July 2011, the Metal and
Engineering facility was completed and aims to provide
pathways towards Certificate III credentials while
students are enrolled in stage 5 and 6 courses.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 12

Classroom Teacher(s) 55.7

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2

Teacher Librarian 1

Teacher of ESL 0.4

School Counsellor 2

School Administration & Support
Staff

17.97

Other Positions 3

*Full Time Equivalent

5% of the workforce at Newcastle High School identify
as Aboriginal and/or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 3

Professional learning and teacher accreditation

In 2017, a comprehensive range of professional
learning was undertaken by staff at Newcastle High
School. In term one, PDP goals from all staff were
mapped against the Australian Professional Standards
for Teachers and collated to identify relevant focus
areas. High priorities for professional learning identified
by this process were: feedback, technology, project
based learning and innovative teaching strategies,
wellbeing and new curriculum implementation. The
professional learning team then planned opportunities
throughout the year at staff meetings, four extended
professional learning sessions and staff development
days by engaging internal and external presenters to
meet these needs and align with the school’s strategic
directions.  In term three, staff participated in a joint
professional learning day with Lambton High School
presented by keynote speaker Professor Yong Zhao
from the University of Kansas. Representatives from
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our partner primary schools, students and parents were
also included in this opportunity. In 2017, all staff
participated in cross faculty collaboration, through a
series of school teams linked to a strategic direction
from the 2015–2017 school plan. Staff have also
completed their mandatory compliance training and
these needs have now been mapped ahead for the
next three years to 2020. Accreditation support
procedures were implemented for teachers seeking
accreditation, as well as forward planning for pre–2004
teachers through mentoring, group meetings and staff
meeting presentations. In addition, staff attended a
variety of professional learning days and conferences
on an individual basis, returned to school and shared
their knowledge at faculty and staff meetings.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

In 2017 the school changed financial models from
Oasis to SAP.

The Newcastle High School's financial management
processes and governance structure is met through the
finance committee which is made up of:

– Principal, Deputy Principal, HT Wellbeing, 2 x
executive members, staff representative and P&C
representative.

– The school is continually exploring teaching and
learning initiatives to improve learning outcomes
consistent with areas identified in the school plan.
Major spends in 2017 included:

* The introduction of a business manager and student
support officer, allowing the senior executive to
concentrate on instructional leadership initiatives.

* Staff professional learning continues to be a major
spend to build the capacity of staff right across the
school.

* Quicksmart initiative for explicit literacy and numeracy
support was another major spend.

In 2018 and beyond the school will continue to explore
teaching and learning programs as well as upgrading
and maintaining the site.

Receipts $

Balance brought forward 1,171,306

Global funds 439,652

Tied funds 437,217

School & community sources 216,569

Interest 10,017

Trust receipts 8,039

Canteen 0

Total Receipts 1,111,494

Payments

Teaching & learning

Key Learning Areas 42,900

Excursions 130,444

Extracurricular dissections 72,890

Library 1,339

Training & Development 0

Tied Funds Payments 287,281

Short Term Relief 93,795

Administration & Office 105,368

Canteen Payments 0

Utilities 78,421

Maintenance 29,126

Trust Payments 9,330

Capital Programs 19,043

Total Payments 869,937

Balance carried forward 1,412,864

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 2,611,970

Appropriation 2,401,372

Sale of Goods and Services 16,081

Grants and Contributions 190,772

Gain and Loss 0

Other Revenue 0

Investment Income 3,746

Expenses -1,631,655

Recurrent Expenses -1,631,655

Employee Related -870,032

Operating Expenses -761,623

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

980,316

Balance Carried Forward 980,316

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 8,823,550

Base Per Capita 157,885

Base Location 0

Other Base 8,665,665

Equity Total 582,519

Equity Aboriginal 98,160

Equity Socio economic 187,082

Equity Language 58,182

Equity Disability 239,094

Targeted Total 1,194,773

Other Total 715,078

Grand Total 11,315,921

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Newcastle HS had a 9.5% increase in the number of
students accessing the top two bands in Year 7
Reading and 6.3% increase in spelling. In Year 9
spelling there was a 9.2% increase the number of
students accessing the top bands. In Year 9 Reading
59.2% of students achieved greater than or equal to
expected growth.
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Newcastle HS had a 5.9% increase in the number of
students accessing the top 2 bands in Year 7 numeracy
and a 3.4% increase in Year 9. In Year 9 numeracy
53.8% of students achieved greater than or equal to
expected growth and 51.1% achieved greater than or
equal to expected growth in Year 7 numeracy.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Newcastle HS saw the following increases in the
number of Aboriginal students accessing the top two

bands:

Year 7

– 20% increase in reading, 5% in writing, 2.4% in
spelling and 4.8% in grammar and punctuation.

Year 9

– 9.1% increase in reading and a 9.1% increase in
spelling

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

The school participated in the Tell Them From Me
parent/caregiver, student and staff survey's in 2017.
The results from these survey's indicated growth in
most areas. The most significant results were students

feel they have a strong sense of belonging and have
developed positive relationships within the school.
Parents felt that the school is inclusive and assists
students form positive connections within the school.
Staff also felt that school is inclusive and differentiates
learning to meet student need.

Policy requirements

Aboriginal education

Newcastle High School has a strong Aboriginal
Education focus with cultural activities, knowledge and
respect embedded across the school to improve
outcomes for Aboriginal students as well as educating
all stakeholders about Aboriginal Australia. Cultural
activities were strategically planned to increase
engagement and assist the school in developing
positive connections with students and families. All staff
participated in Professional Learning aimed at giving
them confidence to identify and deliver Aboriginal
perspectives across the curriculum. Students
participated in a variety of cultural activities throughout
2017 including a number of didgeridoo and dance
performances. In 2017 Newcastle HS held a NAIDOC
day for all students and for the Aboriginal students in
the partner primary schools. Cultural workshops were
held for students, staff and families.

Multicultural and anti-racism education

One of Newcastle High School's strengths is the
diversity of the learning community. The school holds a
number of events to celebrate this diversity, including
Harmony Day celebrations, NAIDOC day and individual
events promoting respect for select groups within the
community.
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