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Introduction

The Annual Report for 2017 is provided to the community of Girraween High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leigh Crangle

R/Principal

School contact details

Girraween High School
110 Gilba Rd
Girraween, 2145
www.girraween-h.schools.nsw.edu.au
girraween-h.School@det.nsw.edu.au
9636 7293
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School background

School vision statement

Girraween High School is futures focussed, ready to surmount any challenges and adept at capitalising on opportunities
that will emerge in the short and long term. Students come to our school with enormous potential and leave as resilient,
lifelong learners prepared for tertiary study and the world of work.

We strive for exceptional academic results driven by breadth and depth of curriculum designed for students who aspire to
achieve. We foster safe, engaging classes delivered by experienced staff. Our students will continue to flourish in the
academic, sporting and cultural domains, while continuing our reputation for excellence.

Girraween High School provides a positive, caring environment for students and staff that is underpinned by our Positive
Education Model. This promotes a positive and cohesive atmosphere where staff and students flourish. This also
includes continued enhancement of our physical environment and the provision of resources and facilities to support
teaching and learning.

Our staff will be supported through the teacher accreditation process, leading to pedagogical expertise and subject
mastery. Students will benefit from expert instruction, leading to improved student learning outcomes.

School context

Girraween High School (760 students, 93% from a non–English speaking background), is an academically selective,
coeducational high school.

Student wellbeing and academic excellence are fostered through a comprehensive approach to positive education
principles including mentoring, resilience programs and the implementation of our Positive Education Model in 2015.

The curriculum focuses on high expectations of student academic achievement. Student and staff leadership
opportunities are promoted in a supportive environment.

Our core values – Aspire, Respect and Unite – permeate our school community. Music, the Arts, Sport, and
Co–curricular activities ensure high levels of student engagement.

Dedicated staff provide learning experiences to meet the cognitive and affective needs of gifted students. School culture
ensures the positive partnership of the community in school life.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Progress Achieved in the Domain of Learning

Within this domain Girraween High School has been Excelling, as well as Sustaining & Growing. The school has
demonstrated well–developed and current policies designed to monitor student learning needs. There is a strong focus
on student wellbeing, providing students with the opportunity to connect, succeed and thrive. Teachers are continually
developing their practices in curriculum differentiation to cater for the learning needs of our gifted and talented students.
Parents are partners in learning through the provision of a variety of information nights and cultural opportunities. 
Students have a wide variety of extra–curricular programs to engage with as well as external competitions.  The
collection and analysis of data informs curriculum delivery and the school has a clear focus on improving student
outcomes.
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Progress Achieved in the Domain of Teaching

Within this domain Girraween High School has been Sustaining & Growing. Performance data is regularly used to
evaluate the effectiveness of teaching practice and to inform future school directions. Individual students are provided
with learning plans to ensure they are achieving to their potential. Teachers clearly understand and utilise assessment for
learning, assessment as learning and assessment of learning in determining their teaching directions. Mentoring also
fosters teaching and leadership practice. Collaboration between staff is a priority and there are embedded systems to
identify teacher expertise in order to ensure improvement in student learning outcomes and teaching practice.
Accreditation processes are underway and ensure that teachers are committed to their ongoing professional learning as
members of the teaching profession.

Progress Achieved in the Domain of Leading

Within this domain Girraween High School has been Sustaining & Growing. Opportunities are provided for staff to
develop and enhance leadership capacity. Strong leadership facilitates the achievement of educational priorities of the
school, succession planning and drives whole school improvement. External agencies and the wider school community
also support students and staff in promoting learning, leading and innovation. Administrative and financial processes and
structures support ongoing school improvement. Achievements of both individuals and groups are both acknowledged
and celebrated.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Challenging, Differentiated Learning: Curriculum and assessment is challenging and differentiated for gifted and talented
students to maximise their academic performance.

Purpose

The school nurtures students in achieving their full academic potential. Our students are hard–working, creative, higher
order thinkers who are equipped with the skills necessary for lifelong learning.

Overall summary of progress

The Executive team reflected upon the progress made meeting the 2017 milestones and consulted with the key program
leaders within the school.

2017 progress has included:
 • 2017 HSC SMART and RAP data was analysed at Staff Development Days to enable staff to monitor student

achievement and to identify skill gaps for improvement in the 2018 HSC.
 • Regular Executive, Staff, Faculty and Professional Learning Committee meetings focused on data driven practice.
 • English, Science and History staff undertook professional learning around new Yr 11 & 12 curriculums.
 • HSC and Preliminary Course monitoring takes place multiple times each year.
 • Internal and external student assessment data being used regularly to monitor student progress and to identify

areas for improvement.
 • Literacy strategies were a key focus in every faculty. Each faculty continually refined differentiation in teaching and

learning programs, as well as in assessment tasks.
 • Approximately 1/3 of the staff attended two day Gifted And Talented education training with GATEWAYS

Education.
 • Greater focus on STEM initiatives both within and across schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • For each year (2015 – 2017),
students achieve more than 150
Band 6 / 80 Band E4 results
across all HSC courses.

GHS exceeded the Band 6 target with 215 and met
the E4 target achieving 80.

 • Year 7 and 9 NAPLAN:
Consistent increase by at least
2% in Band 9 / 10 results in the
NAPLAN Writing component.

$12,000 In 2017 50% of Year 9 students achieved a Band
9/10 in NAPLAN Writing compared to 42.5% in
2016.

 • Students in Year 9 demonstrate
increased mastery of grammar
and sentence structure.

$3,000 In 2017 93% of Year 9 students achieved a Band
9/10 in NAPLAN Grammar & Punctuation compared
to 80% in 2016.

Next Steps

Steps to be undertaken in 2018 include:
 • Literacy Team to continue to develop strategies to improve student literacy, with a focus on Years 7, 8 and 9.
 • Further development of teaching and learning programs to include literacy strategies and differentiation.
 • Professional learning and resource development for the new Preliminary and HSC syllabi to be implemented

in 2018 and 2019.
 • Learning and Support Teacher (LaST) provides targeted support for Minimum Standards.
 • English, Science & History implementing new Yr 11 curriculum and planning for new Yr 12. Mathematics preparing

for Yr 11 2019.
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Strategic Direction 2

Innovative Collaborative Practice: Innovative, collaborative and reflective teaching practice based on current research to
promote and inspire active student learning.

Purpose

The school fosters an environment where students are actively engaged through innovative teaching practices. Staff
continually reflect upon and refine their teaching methods to maximise student achievement. By promoting a culture that
fosters curiosity, mastery of skills and the ability to overcome challenges, we inspire individuals to explore and develop
their gifts and talents.

Overall summary of progress

The Executive team reflected on the progress towards meeting the 2017 milestones, consulting with program leaders
under this strategic direction.

Progress in 2017 included:
 • Continuation of the role of Teacher Accreditation Co–ordinator and the recruitment of a Head Teacher Teaching

and Learning using school funds. All early career teachers and teachers at maintenance level were supported at a
high standard throughout 2017.

 • Executive Conferences focused on providing skills around holding and managing difficult conversations.
 • PDPs analysed in greater detail so as to guide a whole school professional learning focus.
 • Redesigning of the Senior Study commenced to provide a future focused learning environment.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased percentage of staff
attaining accreditation at higher
levels.

Currently no staff have undertaken accreditation at
higher levels.

 • Increased evidence of
differentiated and innovative
teaching practice.

$20,000 19 staff undertook a two day workshop with
Gateways Education around Gifted & Talented
Education.  This enabled a school wide common
understanding of Gifted and Talented strategies so
that in 2018 more specific areas can be addressed.

 • Increased staff collaboration
evident in all faculty areas.

$18,000 All faculties received one programming day whilst
those with new Year 11 & 12 syllabi received three. 
These faculties also collaborated with local school
and online through eMESH groups. 

Next Steps

Steps to be undertaken in 2018 include:
 • Development of online register for PDPs including collaboration/observations. 
 • Gifted and Talented Education continues both within and across KLAs..
 • Ongoing communication to all staff regarding upcoming accreditation requirements for 2018.
 • Central database of all staff professional learning.
 • Faculties to identify priorities regarding ICT training.
 • Faculties implementing new syllabi.
 • Ongoing development of future focused learning spaces.
 • Survey students regarding feedback and make recommendations.
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Strategic Direction 3

Flourishing Community: Students and staff flourish within a vibrant community that provides opportunities for individual
and collective growth.

Purpose

Our school community promotes the wellbeing and resilience of staff and students as key factors in the achievement of
an holistic education. Through the implementation of the Positive Education Model, which is underpinned by our core
values, we nurture and build global citizens who contribute meaningfully to the wider community.

Overall summary of progress

The Executive team reflected upon the progress made meeting the 2016 milestones and consulted with the key program
leaders within the school.

2017 progress has included:
 • Continued work on the development and refinement of the school's Positive Education Model.
 • Redefining of the role of the Learning and Support Teacher (LaST).
 • Implantation of the revised Senior Mentoring Program conducted by the Wellbeing Team.
 • Continued identification of underachievers and construction of student Individual Learning Plans (ILPs).
 • Wellbeing team continually work on improving specific areas of our wellbeing program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Early detection of wellbeing
concerns in Years 7–10.

$21,000 RAM funding has been used to employ the LaST for
an extra 0.2.  The role of the LaST was redefined to
offer more in class support and working collegially
with others in developing lesson strategies.

 • Increased staff promotion of the
Positive Education Model across
the school.

$6,000 The Positive Education Model was evaluated in
2017 with revisions occurring due to new research
and surveys.  The revised Positive Education Model
will be launched in 2018.

Next Steps

Steps to be undertaken in 2018 include:
 • Focus placed on embedding the Positive Education Model  into teaching practice.
 • Providing staff professional learning on Disability Standards.
 • External experts to be engaged to lead aspects of professional learning.
 • Launch of the revised Positive Education Model.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $20,572 This fund was expended upon relief time to
address Literacy and Numeracy strategies,
especially to provide whole school
professional learning in NAPLAN Writing. 
Students at risk of not meeting minimum
standards underwent an intensive NAPLAN
booster withdrawal program to support skills
development in both narrative and persuasive
writing forms.  This program was successful
in increasing student value added results by 3
points. These funds are also used to create
and support additional classes in Years
10–12 English which reduces class sizes
allowing for more individual support.

Low level adjustment for disability $65,649 This fund was expended upon the
employment of a Learning and Support
Teacher (LaST) three days per week who had
greater clarification and expectations of their
role in 2017. The LaST worked with specific
students both on withdrawal and team
teaching within the classroom. Professional
learning for staff on modification of tasks to
support students with disabilities was also an
important component. Individual Learning
Plans (ILPs) that included specific teaching
strategies were also developed and staff
access was made easier.

Socio–economic background $10,156 This fund was expended upon: external
experts engaging with Years 7, 9 and 12
students and their parents to promote the
importance of wellbeing and a balanced
approach to education, including healthy
sleep patterns and effective study skills. 
Additionally, these funds supported students
from low–socioeconomic backgrounds
accessing a diverse curriculum including
extra–curricular activities that have
substantial costs.

Support for beginning teachers $35,514 This fund was expended upon: creation of
release time for beginning teachers to work
on accreditation; development of pedagogy
through collaborative practice with mentors;
deep understanding of curriculum; and
various professional learning activities. 
Additionally, the school created a Head
Teacher Teaching and Learning position with
a strong focus upon supporting early career
teachers.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 399 399 428 427

Girls 361 360 332 330

Student attendance profile

School

Year 2014 2015 2016 2017

7 97.7 98.1 97.5 97.9

8 97 96.5 97.4 96.1

9 98 96 96.9 97.2

10 97.8 96.9 95.9 96.3

11 97.1 97 97.6 96.3

12 96.9 97.7 97.9 96.6

All Years 97.4 97 97.2 96.7

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 0

TAFE entry 0 0 1

University Entry 0 0 99

Other 0 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade
training

No students undertook vocational or trade training in
2017.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of Students from Girraween High School are
focused on entry to tertiary institutions. All students who
applied for university entrance received main round
offers of a place in a university course. Universities
included: University of New South Wales, University of
Sydney, Macquarie University, University of
Technology Sydney, Western Sydney University,
Australian National University, James Cook University,
the Australian Catholic University and various regional
universities. 58% of students are undertaking a
combined degree, with 11% of our students accepting
elite and prestigious scholarships, while 3% were
offered cadetships.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 8

Classroom Teacher(s) 40.2

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.4

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

10.68

Other Positions 1

*Full Time Equivalent

The Aboriginal composition of the school workforce is
two teachers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

All staff, including school administrative and support
staff, actively participated in a broad range of
professional learning experiences in 2017. The
professional learning priority areas for the
school’s teaching staff included new HSC syllabi, ICT
for teaching and learning, quality teaching strategies
and gifted and talented education. These priority areas
were then linked to the school’s three strategic
directions: challenging, differentiated learning;
innovative, collaborative practice; and flourishing
community.

Professional learning was undertaken in a variety of
forums including School Development Days, scheduled
Monday afternoon Professional Learning Meetings,
Faculty Meetings and at external courses and
conferences. All staff members were supported in their
professional learning endeavours including permanent,
temporary and casual staff. A Professional Learning
Committee, with representatives from multiple faculty
areas, devised and evaluated professional learning
activities regularly throughout the year.

Five Staff Development Days were conducted during
 • Students with Specific Medical Needs (EDMED)
 • Know students and how they learn
 • PDPs and best practice for lesson observations.
 • Voice health
 • LMBR and SAP Finance
 • Faculty based HSC results analysis using the

NESA (RAP)
 • Faculty specific programming and planning
 • Compliance training including Mandatory Child

Protection, Anaphylaxis and CPR.
The first 2017 Executive Conference focused on
professional learning around holding and managing
difficult conversations.

The 2015–2017 School Plan is central to all
professional learning activities undertaken by staff. The
Executive team continued to work on evaluating the
Implementation and Internal Progress and Monitoring 
document, including a final assessment of the school’s
progress in achieving the 2017 milestones.

Resource Allocation Model (RAM) funding was used to
facilitate professional learning in terms of release time
for staff to attend external conferences, such as the
Positive Schools Conference and the Wellness at Work
Conference. RAM funds were also allocated for
engaging external experts to in–service our staff.
 Release time was granted for staff to work on key
Literacy strategies that were shared at a whole school
level.
 • Number of New Scheme Teachers working

towards NESA accreditation: 4
 • Number of New Scheme Teachers maintaining

accreditation at Proficient: 30
 • New Scheme Teachers comprised 45% of total

staff at Girraween High School in 2017.

Beginning Teachers

Great Teaching, Inspired Learning  funding has
ensured that beginning teachers at Girraween High
School continue to be supported in developing their
expertise and professional practice. This funding has
been channelled into a range of professional learning
activities, including faculty professional learning and
programming days, teaching resources, release time
for accreditation support, mentoring, and attendance at
subject specific conferences. Specific
examples included the annual PD/H/PE Teacher’s
Conference and professional association days, Science
faculty planning days, as well as various teaching and
learning resources including reference books..

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Several school funded projects to upgrade the grounds
have been delayed 12–24 months due to the DoE
funded Stage 2 integration works being delayed. 

Engaging the community grant funding was used
to create the Girra Café where staff and students are
served two mornings per week by trained student
baristas. Some projects including the Senior Study, Rm
25, Rm 26 and Rm 32T upgrades along with new data
projectors for the MPC and 6 classrooms also carry
forward into 2018. 
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Receipts $

Balance brought forward 1,090,809

Global funds 310,128

Tied funds 237,027

School & community sources 520,496

Interest 16,661

Trust receipts 127,144

Canteen 0

Total Receipts 1,211,455

Payments

Teaching & learning

Key Learning Areas 105,920

Excursions 188,105

Extracurricular dissections 80,802

Library 9,871

Training & Development 774

Tied Funds Payments 86,456

Short Term Relief 47,092

Administration & Office 129,027

Canteen Payments 0

Utilities 56,074

Maintenance 21,203

Trust Payments 111,506

Capital Programs 70,194

Total Payments 907,023

Balance carried forward 1,395,240

The information provided in the financial summary
includes reporting from 1 December 2016 to 31
December 2017.   This only includes the OASIS
Finance section up until beginning of Term 3 2017 as
the school then changed to SAP finance.

2017 Actual ($)

Opening Balance 0

Revenue 2,042,925

Appropriation 1,751,564

Sale of Goods and Services 15,884

Grants and Contributions 272,782

Gain and Loss 0

Other Revenue 0

Investment Income 2,695

Expenses -595,262

Recurrent Expenses -575,262

Employee Related -132,321

Operating Expenses -442,941

Capital Expenses -20,000

Employee Related 0

Operating Expenses -20,000

SURPLUS / DEFICIT FOR THE
YEAR

1,447,663

Balance Carried Forward 1,447,663

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The school's finances are overseen by the finance
committee which meets at least every term. All faculties
and major programs submit budget requests to
the Senior Executive, SAM and P&C representative
who determine budgets for the following year.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 7,060,917

Base Per Capita 116,194

Base Location 0

Other Base 6,944,723

Equity Total 96,378

Equity Aboriginal 0

Equity Socio economic 10,156

Equity Language 20,572

Equity Disability 65,649

Targeted Total 6,840

Other Total 179,516

Grand Total 7,343,651

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Literacy

The graphs that follow display student performance in
Literacy in 2017 compared to the school three year
average (2015 – 2017). 

The vast majority of students achieved results in the top
two bands (Year 7 top 2 bands: Bands 8 and 9, while in
Year 9 top 2 bands: Bands 9 and 10).

In Year 7 Grammar and Punctuation, 96% of students
achieved results in the top 2 bands (Bands 8 and 9),
compared to the State average of 31%.

In Year 7 Reading, 98% of students achieved results in
the top 2 bands, compared to the State average
of 30%.

In Year 7 Spelling, 98% of students achieved results in
the top 2 bands, compared to the State average
of 36%.

In Year 7 Writing, 68% of students achieved results in
the top 2 bands, compared to the State average of
21%.

In Year 9 Grammar and Punctuation, 93% of students
achieved results in the top 2 bands (Bands 9 and 10),
compared to the State average of 24%.

In Year 9 Reading, 80% of students achieved results in
the top 2 bands, compared to the State average
of 25%.

In Year 9 Spelling, 96% of students achieved results in
the top 2 bands, compared to the State average
of 31%.

In Year 9 Writing, 50% of students achieved results in
the top 2 bands, compared to the State average
of 18%.

Band 5 6 7 8 9

Percentage of students 0.0 5.9 25.2 41.2 27.7

School avg 2015-2017 0.5 6.7 22.6 44.3 25.9
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Band 6 7 8 9

Percentage of students 0.0 4.2 16.8 79.0

School avg 2015-2017 0.0 2.8 18.1 79.1

Band 6 7 8 9

Percentage of students 0.0 1.7 35.3 63.0

School avg 2015-2017 0.3 3.6 34.5 61.6

Band 7 8 9

Percentage of students 1.7 18.5 79.8

School avg 2015-2017 1.4 21.2 77.4
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Band 7 8 9 10

Percentage of students 0.8 5.8 30.8 62.5

School avg 2015-2017 1.9 13.4 35.9 48.7

Band 7 8 9 10

Percentage of students 1.7 18.3 44.2 35.8

School avg 2015-2017 1.1 12.8 50.0 36.0

Band 7 8 9 10

Percentage of students 0.0 5.8 34.2 60.0

School avg 2015-2017 0.0 5.8 37.6 56.5
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Band 6 7 8 9 10

Percentage of students 1.7 5.0 43.3 25.8 24.2

School avg 2015-2017 2.2 12.5 39.8 26.4 19.0

Numeracy

The graphs that follow display student performance in
Numeracy in 2016 compared to the school three year
average (2014 – 2016). 

Most students achieved results in the top two bands.

In Year 7 Numeracy, 100% of students achieved results
in the top 2 bands (Bands 8 and 9), compared to
the State average of 35%.

In Year 9 Numeracy, 100% of students achieved results
in the top 2 bands (Bands 9 and 10), compared to the
State average of 30%.

Band 8 9

Percentage of students 4.2 95.8

School avg 2015-2017 3.1 96.9
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Band 8 9 10

Percentage of students 0.0 5.8 94.2

School avg 2015-2017 0.3 7.2 92.5

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data..

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Girraween High School continues to perform strongly in
the HSC.  The majority of subjects are above similar
school groups and have improved upon their 5 year
average which is a reflection of meeting the milestones
in the School Plan.

Parent/caregiver, student, teacher
satisfaction

Key finds from the 2017 TTFM Student Survey were:
 • 60% of students in this school had a high rate of

Participation in Extracurricular activities. The
NSW Govt. norm for these years is 24%.

 • 72% of students in this school had a high sense
of belonging. The NSW Govt norm for these years
is 66%.

 • In this school, 72% of students had positive
homework behaviours. The NSW Govt norm for
these years is 54%.

 • In this school, 96% of students had positive
behaviour. The NSW Govt norm for these years is
87%.

 • 80% of students in this school had high levels of
academic self–concept. The NSW Govt norm for
these years is 65%.

 • In this school, Positive Teacher–Student
Relations were rated 6.7 out of 10. The NSW
Govt norm for these years is 5.7.

 • In this school, students rated Advocacy outside
School 6.3 out of 10. The NSW Govt norm for
these years is 4.5.

 • 93% of students in this school had aspirations for
pursuing a post–secondary education. The NSW
Govt norm for these years is 67%.

 • 56% of students in this school are intellectually

engaged. The NSW Govt norm for these year
levels is 46%.

As <10% of parents completed the 2017 TTFM Parent
Survey it was difficult to make any valid statements.

Findings from the 2017 TTFM Teacher survey key
drivers of student learning were:
 • Collaboration
 • Data Informs Practice
 • Teaching strategies
 • Technology

Policy requirements

Aboriginal education

GHS continues to promote indigenous culture
awareness by incorporating Aboriginal perspectives
into teaching and Learning programs across all KLAs.  
At our annual Multicultural Day, Aboriginal and Torres
Strait Islander culture is included as a significant part of
the formal proceedings.  NAIDOC Week and Harmony
Day are promoted and celebrated within our school
both within student assemblies and at parent functions..

Multicultural and anti-racism education

One of the greatest assets of Girraween High School is
the cultural diversity of students and staff, with 93% of
students having a language background other than
English, coming from 39 different language groups.
Cultural significance is an important element of the
Quality Teaching Model  and is embedded in teaching
and learning strategies. Respect for all cultures plays
an integral part in the School Wellbeing Program,
underpinning the School’s Anti–Racism and
Anti–Bullying Programs.

Timed to coincide with Harmony Day, in Term 1 the
school held a Welcome Dinner in the MPC for the Year
7 students and their parents. Families brought food
from their culture, with some Year 7 students
presenting a Welcome Address in a range of
languages. More than 250 people attended this dinner,
which is a great way to celebrate the different cultures
represented at our school.

The School Multicultural Day, held in Term 3, is always
a highlight and commenced with a whole–school Flag
Parade, which saw students parade through the MPC
with a large number of national flags. Activities held on
the day included a multicultural talent show,
multicultural food stalls and a multicultural trivia quiz,
which were all wonderful successes.

Printed on: 26 March, 2018Page 17 of 17 Girraween High School 8500 (2017)


