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Introduction

The Annual Report for 2017 is provided to the community of Kanahooka High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christine Toohey

Principal

School contact details

Kanahooka High School
Thirroul & Roberts Sts
Kanahooka, 2530
www.kanahooka-h.schools.nsw.edu.au
kanahooka-h.school@det.nsw.edu.au
4261 4011

Message from the Principal

It has been an honour to lead our school in 2017 and see many changes throughout the year.  We have dedicated
teaching and administrative staff of Kanahooka High School.

The Strategic Directions of Delivering Academic Success, Creating a Collaborative Culture and Differentiating Learner
Needs were worked on throughout the year by all staff.
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School background

School vision statement

We build and develop high expectation relationships that focus on social development, learning potential and leadership
capabilities to confidently meet the challenges of the future for all students, staff and the community, Leading Towards a
Better World.

Strengths: The school has dedicated, experienced teaching, administrative and executive staff with a wide range of
experiences that are committed to embracing a new leadership model and bring about educational reform over the next
three years. 

The School is managed in 3 Stage Teams.  Members are a Deputy Principal, Stage Manager, Faculty, Administration
and Student representation. 

We have been positively recognised at a local level for strong Indigenous Programs. The school has developed close
links with a wide range of business and community partners.  Parent support is continuing to grow and improve in
communication and consultation.  The school has implemented the recommendations of the review and is continually
making improvements.

School context

Kanahooka High School is a comprehensive,co–educational high school located approximately 20 kilometres south of
Wollongong. It is a member of the Dapto Learning Community. It has vast social diversity and draws from Kanahooka
and Koonawarra communities. The 2017 enrolment is 610 students. There are 87 Aboriginal and Torres Strait students
(14 %) There are 55 students from Non English Speaking backgrounds. 

A Support Unit with six classes caters for students with Intellectual and Multi Categorical disabilities. Kullillah is a
modified educational program operates for students in partnership with Karabar High School.

The 2017 FOEI (Family Occupation and Employment Index) is 145. The school’s 2017 budget based on RAM (Resource
Allocation Model) is an increase from 2016.

The next 3 years indicate over 50 % of HSC students will be the first in their household to complete the HSC.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The self evaluation process has revealed that in the SEF domain of Learning the school is primarily working towards
delivering. We have applied strategic leadership to plan for a whole–school approach to monitoring student wellbeing
and engagement. Funding key positions within the school enabled the effective implementation of our Kullillah program
in which students with various learning needs received targeted support to enhance their wellbeing. The Kullillah
program was structured in a manner that was accessed by a referral system whereby student needs were case managed
by a combination of teaching staff, school counsellors and the Learning Support Head Teacher. This assisted the
delivery of quality learning in classrooms across the school as student needs were communicated to key stakeholders.
Personalised pathways for students were supported by the school's curriculum provision.  Interest Electives were also
delivered in Stage 4 and 5, which provided students the opportunity to explore possible avenues for employment in their
post–school lives.

In the domain of Teaching the school is primarily working towards delivering. Staff engaged in a series of professional
learning events addressing school priorities relating to HSC monitoring and behaviour management. Throughout this
learning staff were empowered with the knowledge and skills to uphold high expectation relationships for all students in
order to maximise learning opportunities across all faculty areas. The sharing of professional practice has been
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facilitated through the development of skill–based HSC exam response revision that was driven by the Stage
6 Deputy and facilitated by HSC staff across the school in collaborative learning. Beginning and early career teachers
were supported by the appointment of a Head Teacher mentor and targeted professional learning addressing their early
career needs.

In the domain of Leading the school is primarily delivering. Resources were strategically used to enhance equitable
learning opportunities for students across the school. In response to the growing interest for the development of trade
skills the school funded the training of staff for the Stage 6 Construction course. In response to the needs of the local
community, the school also funded the employment of an Aboriginal Education Officer to support the welfare,
engagement and learning of Indigenous students across the school. The employment of a third Deputy Principal also
contributed to the growing academic culture within the school by providing extra support to discipline and welfare
processes as well as the strategic implementation of HSC monitoring packages to enhance teacher collaboration and
student performance in Stage 6. The school also funded the beautification of learning spaces and recreational areas
across the school, delivering enhanced conditions for learning.

 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Delivering Academic Success

Purpose

Build a learning culture where students achieve their academic potential. Teachers have high expectations and deliver
lessons that challenge students and engage them in their learning. Parents and carers support school goals and help
their children to reach their personal academic potential.

Overall summary of progress

The implementation of processes associated with improving HSC results continued to be a focus in 2017. The sharing of
professional practice has been facilitated through the development of skill–based HSC exam response revision that
was driven by the Stage 6 Deputy and facilitated by HSC staff across the school in collaborative learning. Beginning and
early career teachers were supported by the appointment of a Head Teacher mentor and targeted professional learning
addressing their early career needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

    All faculties use programs
which incorporate quality
teaching, learning and
assessment  

$17500 in TPL funds

Human Resources: 1.0
teaching position

Faculties continued to refine programs across
Stage 4, 5 and 6 subject areas.

  Student HSC and NAPLAN
value added data is equal to or
better than the similar school
group

Uni Tutors: $30000 Student value–added was evaluated and there was
found to be slight change to student outcomes.

Next Steps

Programming:

Feedback from senior executive reveals that it is apparent that an evaluation of existing programs across the school is
the prerequisite for enhancing programs in 2018. A scope and sequence will be developed to strategically implement
findings from the review. Exemplar programs will then be developed to be used as a model for all faculties to be
developing quality programs in 2018.

HSC improvement:

A review of HSC staff across the school has indicated the need to enhance feedback to students as well as quality
teaching in Stage 6.  Future directions in 2018 will include a focus on providing targeted and ongoing feedback to
students through the development and implementation of Individual Learning Plans for Stage 6 students, as well as
utilising the HSC marking experience of several staff across the school through learning events focused on enhancing
the quality of written responses in HSC–style examinations.
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Strategic Direction 2

Creating a Collaborative Culture

Purpose

Create an environment that nurtures innovative leadership and a collaborative culture among and between students, staff
and parents. The focus is collective leadership, positive relationships and collegiality so the entire school community
enhances their capabilities and improves their performance.

Overall summary of progress

A planned approach to staff collaboration assisted the learning of students across the school. In particular, students in
Stage 6 experienced revision practices that enhanced skills in responding to multiple choice, short answer and extended
response questions. This was achieved by aligning a skill–based revision practice to each line of study so that students
were not overloaded by a variety of subjects approaching revision in vastly different ways.  Staff, students and the
community also engaged in an Excellence in School Customer Service survey for the school to ascertain its success in
forging an authentically collaborative culture.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 Staff and students are happy at
school and contributing to a
positive school culture    

$1000 The Excellence in School Customer Service survey
data indicates the happiness of students meets
their expectations of what they should be
experiencing at school.

Staff feel supported and there is a
culture of shared leadership and
collaboration in their contribution
across the school

$1000 The Excellence in School Customer Service survey
data indicates the support and collaboration offered
by the school meets the expectations of staff.

The community strongly supports
the school ethos, directions and
goals and community attitudes
reflect a positive image of the
school

$11000 Parent information evenings were held for key
transition points for Years 7. 10, 11 and 12. The
Excellence in School Customer Service survey data
reveals the parent community supports the ethos,
direction and goals of the school.

Next Steps

Community engagement:

A continued focus in engaging the community through well–communicated information on school processes will continue
to be a key focus in 2018. Communication methods such as Facebook, newsletters and parent information evenings will
be reviewed and enhanced on an ongoing basis.

Staff collaboration:

The development of professional learning of staff will be enhanced through the strategic implementation of the
Embedding Formative Assessment project in the 2018–2020 school plan. Teacher learning communities will drive the
EFA project in order to enhance the knowledge and skills of all staff through the fortnightly sharing, reflection and
planning of teaching practice amongst colleagues.
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Strategic Direction 3

Differentiating   Learner Needs

Purpose

Provide learning programs that meet individual student needs so they move towards post–school options equipped with
qualifications, independence and confidence. The focus is on encouraging a culture of success for every student who
enrols at the school.

Overall summary of progress

Strategic leadership has been applied to plan for a whole–school approach to monitoring student wellbeing and
engagement. Funding key positions within the school enabled the effective implementation of our Kullillah program in
which students with various learning needs received targeted support to enhance their wellbeing. The Kullillah program
was structured in a manner that was accessed by a referral system whereby student needs were case managed by a
combination of teaching staff, school counsellors and the Learning Support Head Teacher. This assisted the delivery
of quality learning in classrooms across the school as student needs were communicated to key stakeholders

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

    Increased percentage of
students exit school with
credentials including an
increasing number of students
completing the HSC

$4000 The number of students completing their HSC in
Year 12 in 2017 increased by 10% from 2016.

    Aboriginal student data
(attendance, engagement,
retention, academic performance)
equals the current Kanahooka
cohort

$60000 Overall, improvement in Aboriginal student data
relating to attendance, retention and academic
performance. The Kullillah program was a key
driver in this. Community relationships remain
strong and parents work in partnership with Kullillah
staff. AEO position has been held for 2017.

    Staff continually analyse and
implement strategies which lead
to measurable improvements in
student performance

$20000 The Kullillah team have tracked milestones
associated with the collection of key data twice
each term. Learning support initiatives have been
implemented in the classroom to provide
differentiated support to targeted students.

Next Steps

Differentiation:

The Programming project in the 2018–2020 school plan will drive the review of teaching and learning programs across
the school. Each program in every subject will be analysed in relation to the extent that each explicitly addresses what all
students are expected to know, understand and do. Assessment tasks will also be reviewed in order to enhance the
extent to which assessment effectively addresses the diverse learning needs of the student body.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading School Learning Support
Officer – $45,000

Stage 6 Tutoring – $10,000

Teaching & Learning
Resources – $10,000

Financial Assistance –
$10,560

School Learning Support Officer was
employed to support Indigenous students for
educational engagement.

Stage 6 tutors were employed to assist
students with preparing for their Preliminary
and HSC Examinations.

Technology was updated and supported
students learning.

Student Assistance for Excursions, Uniforms
and for the Kullillah program which supplied
recess and lunch for students.

English language proficiency Resources for Library and
English –  $3746.10

Resources for Library and English Language
Programs to support EAL/D students
engagement with literacy.

Low level adjustment for disability Stage 6 Tutors – $20,000

School Learning Support
Officer – $60,000

Teacher Release – $9502

Teaching & Learning
$20,000

Teaching Staff – $23,650

All students requiring adjustments and
learning support are catered for within class
programs through whole school focus of
differentiation in program and assessment
tasks.  School Learning Support Officer was
employed to provide students in Years 7 to 10
with additional learning needs across relevant
KLA's.  Stage 6 Tutors were employed to
assist individual support provided through
Kullillah.  Extra teaching support for the
Learning Support Team to support the needs
of students.  Teaching and Learning
Resources were updated to support the
learning of students.

Socio–economic background Salaries for a Business
Manager, Deputy Principal,
Head Teacher
Administration – $147,798

Teacher Salaries – $88,906

SASS Staff – $52,000

Technical Support Officer –
$60,000

Welfare – $20,000

Programs – $60,000

School Improvements –
$20,000

Teaching & Learning –
$10,000

Financial Assistance –
$20,000

Funds were tied to support the administration
and wellbeing of the school with a Business
Manager, Deputy Principal and Head Teacher
Administration.    These positions have
resulted in improved management
procedures, support and case management
of students at risk and greater focus upon
whole school initiatives led by the senior
executive team.  Additional classroom teacher
employment to allow for curriculum offerings
in stages 5 & 6.  Additional SASS staff was
employed to reduce the work load of new
procedures that were being implemented by
the department.  Program that had great
success was the Strong Program for our
students, the establishment of the STEAM
Room and the refurbishment of the
Agriculture Plot.

Welfare was introduced with a positive
behaviour system VIVO.  To support student
engagement in stage 4 & 5 electives,
mandatory elective fee assistance was made
available to students.  Uniform assistance
was available to eligible students.

Support for beginning teachers Head Teacher Mentor –
$21,542

Release Time – $35,720

Professional Development

Beginning teachers were offered mentoring
with an experienced teacher in regard to
programming, assessment and classroom
management.  Additional teacher professional
learning was completed.  Additional teaching
resources were purchased and accreditation
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Support for beginning teachers – 12,000 was maintained.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 328 319 289 306

Girls 260 266 275 282

Student attendance profile

School

Year 2014 2015 2016 2017

7 90.7 90.6 90.6 91.2

8 88 88.7 88.7 88.6

9 89.1 89.4 89.3 86.3

10 87.7 88.2 87.5 88.1

11 87.4 89.1 86.8 87.4

12 85.5 87.7 86.7 87.5

All Years 88.2 89 88.3 88.2

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Student attendance has continued to have a major
focus for 2017. Year 10 students are above state
average. Twice per term roll checks are made by the
Home School Liaison Officer in consultation with the
Head Teacher Administration and Deputies. This
information is tabled at Executive meetings. Teachers
have regular contact with community.

Referrals are sent to Kullillah for further case
management and individualised follow up.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 2 6

Employment 3 10 27

TAFE entry 0 1 9

University Entry 0 0 17

Other 1 3 8

Unknown 0 10 23

Year 12 students undertaking vocational or trade
training

Of the students who completed their HSC in 2017, 19%
were engaged in Vocational Learning either at school,
through an external provider such as TAFE or a private
RTO or as part of a School Based Traineeship.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 8

Classroom Teacher(s) 39.6

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.8

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 2

School Administration & Support
Staff

14.88

Other Positions 1

*Full Time Equivalent

The school currently has three Indigenous positions
within the staff. This includes one School Administration
position and two Learning Support Officers.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All members of staff both teaching and administration
participated in professional learning in 2017.  Staff
Development Days (SDD) and activities supported the
Strategic Directions of the School Plan and other
school and systemic priorities.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 552,037

Global funds 382,178

Tied funds 446,962

School & community sources 125,721

Interest 7,226

Trust receipts 14,567

Canteen 0

Total Receipts 976,654

Payments

Teaching & learning

Key Learning Areas 78,519

Excursions 35,033

Extracurricular dissections 35,209

Library 5,552

Training & Development 0

Tied Funds Payments 321,922

Short Term Relief 46,562

Administration & Office 99,920

Canteen Payments 0

Utilities 62,277

Maintenance 80,081

Trust Payments 10,141

Capital Programs 0

Total Payments 775,215

Balance carried forward 753,477

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,441,118

Appropriation 1,373,812

Sale of Goods and Services 8,250

Grants and Contributions 58,420

Gain and Loss 0

Other Revenue 0

Investment Income 635

Expenses -729,150

Recurrent Expenses -717,969

Employee Related -452,079

Operating Expenses -265,890

Capital Expenses -11,181

Employee Related 0

Operating Expenses -11,181

SURPLUS / DEFICIT FOR THE
YEAR

711,968

Balance Carried Forward 711,968

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,724,907

Base Per Capita 91,953

Base Location 0

Other Base 5,632,954

Equity Total 1,017,282

Equity Aboriginal 79,176

Equity Socio economic 679,596

Equity Language 3,746

Equity Disability 254,764

Targeted Total 1,292,937

Other Total 252,540

Grand Total 8,287,666

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. The National Minimum Standard for Year
7 is Band 4 or lower. The National Minimum Standard
for Year 9 is Band 5 or lower. As shown in the graphs,
"writing" presents as the area of literacy that requires
the most significant improvement.
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Band 4 5 6 7 8 9

Percentage of students 11.9 12.9 43.6 24.8 5.0 2.0

School avg 2015-2017 11.2 22.8 37.7 20.6 6.2 1.7
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Band 4 5 6 7 8 9

Percentage of students 15.7 41.2 21.6 14.7 6.9 0.0

School avg 2015-2017 21.8 34.8 27.3 12.1 3.7 0.4

Band 5 6 7 8 9 10

Percentage of students 12.4 26.8 30.9 24.7 5.2 0.0

School avg 2015-2017 12.1 29.9 28.9 21.2 7.4 0.4

Band 5 6 7 8 9 10

Percentage of students 36.1 26.8 18.6 14.4 4.1 0.0

School avg 2015-2017 37.0 28.6 18.9 13.0 2.1 0.4
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Band 4 5 6 7 8 9

Percentage of students 5.1 21.4 38.8 28.6 6.1 0.0

School avg 2015-2017 6.5 26.5 38.8 22.7 5.5 0.0
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Band 5 6 7 8 9 10

Percentage of students 4.1 39.2 40.2 13.4 3.1 0.0

School avg 2015-2017 4.5 34.3 39.2 17.2 3.7 1.2

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 64.9 61.1 68.1 58.0

Biology 70.3 65.2 70.9 70.3

Community and
Family Studies

69.8 69.2 70.7 68.3

English
(Standard)

63.5 62.1 65.6 62.5

Industrial
Technology

68.8 59.3 64.8 68.8

Mathematics
General 2

64.5 57.3 63.6 61.2

Music 1 66.1 72.2 79.7 66.1

Personal
Development
Health and
Physical
Education

69.4 61.7 67.7 66.6

Senior Science 71.7 64.0 68.3 65.3
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