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Introduction

The Annual Report for 2017 is provided to the community of Eden Marine High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leesa Wungluck

Principal (Relieving)

School contact details

Eden Marine High School
Barclay St
Eden, 2551
www.edenmarine-h.schools.nsw.edu.au
edenmarine-h.School@det.nsw.edu.au
6496 0000

Message from the Principal

The Annual Report for 2017 is provided to the community of Eden Marine High School as an account of the school's
operations and achievements throughout the year. It provides a detailed account of the progress the school has made to
provide high quality educational opportunities for all students, as set out in the school plan. It outlines the findings from
self–assessment that reflect the impact of key school strategies for improved learning and the benefit to all students from
the expenditure of resources, including equity funding

Message from the school community

The Parents and Citizens Association –2017, at Eden Marine High School, are very proud to support and contribute
towards some fantastic achievements and promote our school in a positive light. We have supported the school through
promotion of public education and supporting ‘The Gonski Review’, merit selection panels, grant applications, EMHS girls
mentoring program, 3 sets of representative sporting uniforms, and an Outdoor movie night as our major fundraiser.
Again we were faced with the challenge of small numbers at our P&C meetings, but this did not dampen our commitment
or support to our school. The P&C values Leesa and the staff of EMHS and their commitment in building trust and a
positive school culture. I would like to personally thank all those who have supported and contributed to the advancement
of our school and to all the P&C members and their commitment and enthusiasm throughout the year.

Angi High

P&C Vice President
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School background

School vision statement

Eden Marine High “assists all students to reach their potential”.

At Eden Marine High School, we provide experiences that will engage students in a purposeful and positive way through
our core values of Respect, Responsibility and Resilience. We believe in developing and sustaining strong and positive
relationships within and outside the school that will create opportunities to build learning capacity that will work towards
ensuring all students become successful learners, confident, creative individuals and informed citizens in a 21st century
world. We are a dynamic school community that is committed to continuous improvement in a safe and richly diverse
learning environment.

School context

Eden Marine High School (enrolment of 601 students, including 10% Aboriginal students) is a comprehensive, rural
school on the far south coast of NSW. Eden Marine High is a Centre for Excellence and marine education is an important
feature of the school’s curriculum and culture. The school offers a diverse academic and vocational curriculum to
accommodate the needs of all students. The school prides itself on providing a broad range of creative, performing arts
and sporting programs to cater for the diverse needs of students. A feature of the school is the innovative use of
technology to support teaching and learning. The school fosters positive relationships with its local community to
maximise learning opportunities for its students and is well resourced with playing fields, attractive grounds and close
proximity to Lake Curalo and Aslings Beach.  Eden Marine High School (EMHS) is a proud and active member of the
Sapphire Coast Learning Community (SCLC) and collaborates in a highly professional and strategic partnership with
partner schools to deliver innovative and outstanding academic and student wellbeing programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the School Excellence Framework domain of Learning the on balance
judgment of the school is that we are Sustaining and Growing. The school culture is building educational aspiration and
ongoing performance improvement across the community. Students are taking responsibility for their ongoing learning.
EMHS consistently implements a whole–school approach to wellbeing through Positive Behavior for Learning (PBL)  that
has clearly defined behavioural expectations and creates a positive teaching and learning environment. 

Quality teaching and professional practice are evident in learning environments and students care for themselves and
others and contribute to the wellbeing of the wider community. Curriculum provisions are enhanced by learning alliances
with other schools and organisations and successful transition processes are in place to support students. There are
systematic policies and processes in place to identify and address student learning needs. The school is developing
consistent, school–wide practices for assessment and reporting, which are used to monitor, plan and report on
student learning across the curriculum. Student performance measures is an element the school needs to work on to
ensure that students consistently perform at high levels on external and internal school performance measures.

In the School Excellence Framework domain of Teaching the results indicate the on balance judgement of the school is
that we are Sustaining and Growing. Effective classroom practice is reflected in the regular use of
student performance data and other student feedback to evaluate the effectiveness of teaching practices. Teachers are
working to provide explicit, specific and timely formative feedback to students on how to improve. Teachers are
incorporating data analysis in their planning for learning to ensure students have the opportunity to progress.
Assessment instruments are used regularly to monitor progress and identify skill gaps and the leadership team engages
the school community in reflection on student performance data including NAPLAN and HSC result. 

Collaborative practice is building as teachers work together to improve teaching and learning outcomes and develop
authentic mechanisms to receive feedback from the school community. Expertise is utilised to further develop our
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professional learning community. Teachers actively share learning from targeted professional development and the focus
on improved teaching methods in literacy and numeracy assists teachers to be actively engaged in planning their own
professional development to improve their performance. Staff have demonstrated responsibility, adaptability and ethical
practice in working towards the school's goals, including working beyond the classroom to contribute to broader
school programs.

In the School Excellence Framework domain of Leading the results indicate the on balance judgement of the school is
that we are Sustaining and Growing. The school leadership team supports a culture of high expectations and community
engagement where we solicit and address feedback on school performance. Leadership development is central to
school capacity building and the school has productive relationships with external agencies to improve
educational opportunities for students. School planning is at the core of continuous improvement efforts and there is a
broad understanding of, and support for, school expectations and aspirations for improving student learning. Staff are
committed to, and can articulate the purpose of the school plan, where clear processes direct school activity towards
effective implementation of the school plan. Monitoring, evaluation and review processes are embedded and undertaken
routinely. 

School resources are strategically used to achieve student outcomes through workforce planning which supports
curriculum provision and the recruitment of high quality staff. Strategic financial management is used to gain
efficiency and to maximise resources available to implement the school plan. Physical learning spaces and technology
are utilised flexibly to maximise learning opportunities for students. Management practices and processes such as the
Tell Then From Me suite of surveys and forums allow opportunities for students and the community to provide
constructive feedback on school practices and procedures. Streamlined, flexible processes exist to deliver services and
information and strengthen parental engagement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Engaged, Active Learning in a 21st Century World

Purpose

To develop a learning culture that identifies and supports the diverse learning needs of all students in an environment
where students are active stakeholders. Expectations are explicitly communicated with opportunities for students to plan,
monitor and actively engage in their learning.

Overall summary of progress

This strategic direction achieved the development of:
 • explicit intervention programs in place to support the diverse learning needs of our students.
 • quality learning environments where opportunities for students to activity participate and take responsibility for their

own learning occurred.
 • successful initiatives including Positive Behaviour for Learning (PBL) being in place which promote, develop,

support and reward student engagement in the classroom.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student attendance will be at or
above 90% by the end of 2016. 

$26,000 The continuation of the school attendance
coordinator occurred in 2017. This position has
allowed the tracking of and support for students to
occur. However, the improvement measure target
of 90% has not been meet in 2017.

There will be a 10% increase of
students and staff who actively
engage in and support the
school’s educational priorities
through the use of ICT and online
programs, partnerships and
learning opportunities compared
to 2015.

Student engagement in programs and partnerships
has been maintained in 2017, with programs like
Aurora, MGoals and a significant range of
curriculum pathways being offered to and taken up
by students. Staff engagement and support of ICT
and other programs has increased in 2017.

Significant discipline interventions
will be reduced by 10% in 2017
compared to 2016

Maintaining the trend from 2016, data captured in
2017 showed a slight decrease in the number of
significant discipline interventions after the
significant reduction (26%) in 2016.

Next Steps

The next steps required to ensure the 2018 – 2020 planning phase Strategic Direction 1 is successfully implemented
include:

 • establishing PBL major and minor incident processes and tracking capability so that practices are regularly
reviewed and modified as required, while increasing student engagement.

 • the introduction and trialing of a Connect, Succeed and Thrive (CST) initiative targeting the wellbeing and learning
needs of different year groups. 

 • ensuring visible learning frameworks are in place to develop a student–centered learning environment to improve
student engagement.
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Strategic Direction 2

Leading and Learning Together

Purpose

To develop and promote a positive learning and school environment through collaboration, empowered leadership and
authentic partnerships between students, staff, parents and the community.

Overall summary of progress

This strategic direction achievements included:
 • the successful trailing of the implementation of the Bring Your Own Device (BYOD) initiative, with full

implementation across the school to occur in 2018.
 • embedding the Performance and Development Plan (PDPs) process for all staff to ensure quality and effective

self–reflection and the development of relevant and engaging professional development goals.
 • maintaining and further refining transition programs for students from primary school to high school and from high

school to further study and the workplace.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students surveyed
transitioning from primary school
to high school, and from high
school to work have a positive
experience in this transition.

$6,300 Students surveyed indicated that the strong
transition programs from primary school to high
school helped them to move to high school – 95%
of students surveyed found the transition easy.. 

The number of students taking up transition
programs including SBATs and alternative
pathways, from school to work has also continued
to increase in 2017.

Next Steps

The next steps required to ensure the 2018 – 2020 planning phase Strategic Direction 2 is successfully implemented
include:

 • providing opportunities for teachers to regularly meet, collaborate, plan, reflect and deliver evidence informed
pedagogy.

 • professional learning teams routinely focusing on school developed data and plotting student learning on the
Literacy and Numeracy progressions to ensure student individualised learning needs are met.

 • future focused learning processes are researched and suitable processes are in place to provide students with the
skills and capabilities to thrive in a changing world.
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Strategic Direction 3

Creating Opportunities for Staff and Students to Be Their Best

Purpose

To develop and review effective systems and support structures for staff and students to take responsibility for their
ongoing learning and practice.

Overall summary of progress

This strategic direction achievement included:
 • expanding the Personalised Learning Plans (PLPs) process so that the PLPs reflected curriculum adjustments,

individual needs and catered for ongoing learning.
 • the seamless transition of pre–2004 teaching staff to proficient teacher accreditation through systems put in place

to support this transition.
 • the strengthening of faculty networks within the Far South Coast principal's network, including a focus on HSC

requirements and strategies to improve student outcomes and strengthen professional learning opportunities within
our rural setting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching staff will actively
participate in personalised
professional learning in 2016.

$94,920 All staff have undertaken the PDP process and
have participates in professional learning that has
reflected individual goals.

There will be a 20% increase in
the number of student PLPs
developed including all Aboriginal
students,those with learning
difficulties and recognised under
performers. 

The number of PLPs completed for students has
increased across the targeted groups with 100% of
Aboriginal students and students with learning
difficulties having PLPs completed. 

70% of staff are actively involved
in professional associations and
networks.

86% of staff have been involved with professional
associations and networks in 2017.

Next Steps

The next steps required to ensure the 2018 – 2020 planning phase Strategic Direction 3 is successfully implemented
include:

 • providing all staff with the opportunity to actively pursue leadership opportunities in teaching and learning.
 • building and further developing strong communication networks across a range of community, government and

business partnerships.
 • the focus of professional learning to develop effective distributed instructional leadership, management skills and

leadership attributes to facilitate whole school improvement and build leadership capacity and sustainability. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $53,635 – Aboriginal
background funding

The school employed an Aboriginal Student
Learning Support Officer and an Aboriginal
Education Support Teacher to assist students
in their learning.  The employment of these
staff members has had a direct and
measurable impact on improved student
learning outcomes for Aboriginal students. It
has also supported our students providing
them with role models to support their own
aspirations in a culturally aware educational
environment.

Students continued to participate in events
and excursions providing opportunities for
success in 2017. These included the cultural
dance program, the AIME program and
ambassadorship and Bundian Way project.

Aboriginal students from Year 5 to Year 8
were involved in transition activities including
a Koori transition camp held at Bournda
Environmental Education Centre. This helped
to support our Aboriginal student transition to
high school. The older students were able to
act as mentors for the primary school
students.

NAIDOC week celebrations following the
theme " Our Languages Matter'. Through
collaboration with the Eden AECG and Eden
elders successfully culminated in a whole
school assembly with a range of
performances by students and community
members.

The Community space on site at EMHS has
been utilised for a variety of activities
including a language program which has 
developed greater awareness and
understanding of learning expectations.

Low level adjustment for disability $57,060 EMHS continues to meet the needs of
students with disabilities across a wide and
diverse range, focusing on achieving age and
stage appropriate outcomes. Learning and
Support Teachers implemented programs for
students identified, through NAPLAN
analysis, previous school history,referrals
from class teachers and parent/carers,
focusing on Literacy and Numeracy. Identified
students and appropriate programs were
discussed at Learning and Support Team
meetings. The focus also encompassed
reflection on students’ goal setting in
developing PLPs, IEPs, transition plans and
alternative pathways.

School Learning and Support Officers (SLSO)
were employed for in–class support for
identified students, to ensure their specific
needs have been met. This allowed the
students to access the curriculum and
increase student engagement. SLSOs
facilitate two programs providing breakfast
and lunch if required to all students. These
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Low level adjustment for disability $57,060 programs are supported by local charities and
further improve EMHS community
connections. NAPLAN results for 2018 and
beyond as well as improved student
engagement will be strategically analysed to
monitor and assess the program’s
effectiveness.

A gardening mentor program and Waves
Cafe ran throughout the year creating
opportunities for students with low– level
disability to access skill development and
engagement in an environment other than the
classroom. These programs continue to
strengthen important partnerships between
the school and community and  nurtures
positive relationships between staff, mentors
and students.

Socio–economic background $407,658 This funding has been used to address the
additional learning needs of students from low
socio–economic backgrounds. This has
included ensuring all students have had the
opportunity to access a wide range of relevant
learning experiences through subsidising
elective fees and excursion costs and to
support the requirements of EMHS uniform
policy. Students have been provided with the
opportunity to gain valuable skills not just
within the traditional classroom, but through a
range of learning opportunities across various
learning environments. These things have
allowed students to demonstrate a range of
skills and talents and ensuring inclusivity for
all students.

The alternate Outreach program continued to
provide an alternate learning avenue for
students who struggle to fit into the traditional
model of schooling. An SLSO was employed
to support the Outreach program and cater for
student engagement and success in learning
outcomes.

Support for beginning teachers $10,788 In 2017 two permanent Early Careers
Teachers (ECT)  were eligible to receive
funding to support the development of their
skills and decrease the level of
responsibilities or teaching loads. The ECTs
utilised their funding to target release days
every 5 weeks to engage in professional
learning activities, work with their mentor and
supervisor, develop quality teaching and
learning resources and work towards meeting
the requirements of accreditation at proficient
level. This has allowed them to develop their
classroom management skills, quality
teaching and learning strategies and gain
knowledge from skilled practitioners to help
comprehend and engage in systems and
processes to become effective members of
the school community. Our ECT induction
program continued with an experienced staff
member being funded for 0.2 allocation to
guide and monitor the ECTs through their first
two years. This has ensured DoE
requirements and NESA accreditation
requirements are satisfactorily met.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 323 315 303 322

Girls 320 311 296 292

Eden Marine High School's student population is made
up of a broad cross section of socio–economic
backgrounds. Aboriginal students make up 10 % of the
total student enrolment.

Students present with a broad range of learning needs
and disabilities. A significant number of students
receive support in specific classes, while others receive
integrated support funding.

The anticipated enrolment has continued to fall,
however, looks like stabilising and may even increase
in future years.

Student attendance profile

School

Year 2014 2015 2016 2017

7 92 91.4 89.3 88.2

8 89.8 88.4 88.2 86.4

9 88.3 86.8 85.9 84.4

10 89.2 86.4 86.8 86

11 91.1 85.8 87 84.9

12 91.3 88.4 86.6 88.7

All Years 90.2 87.8 87.3 86.4

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Student attendance has continued to decline over the
past few years and against State DoE figures which
also showed a decline. 

The schools attendance plan will continue to be
implemented, evaluated and revised in 2018.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1 7 34

Employment 0 3 34

TAFE entry 3 3 5

University Entry 0 0 21

Other 8.5 17 21

Unknown 0 0 0

In 2017, 81 students completed the HSC:
 • 26 students were offered university places across

Australia, representing 32% of the Year 12 cohort
 • 7 students chose not to apply for university this

year and are having a gap year before taking up a
university offer

 • 19 students elected to go to university at the start
of 2018

 • 7 different universities were chosen, with UOW
being the most popular

 • 16 students gained an apprenticeship or
traineeship

 • 31 students were working full–time
 • 3 students were linked with Disability Services
 • 5 students were enrolling in TAFE courses.

Year 12 students undertaking vocational or trade
training

Students accessed a range of educational pathways to
meet their individual needs.

Eight students completed a School Based
Apprenticeship and Traineeship (SBAT) from the 2017
cohort:

Vocational or trade training was completed by 18% of
the Year 12 cohort in 2017.

Year 12 students attaining HSC or equivalent
vocational education qualification

93% of the Year 12 cohort achieved a HSC credential
and 7% of students achieved a Statement of Attainment

12 students achieved Certificate II in Hospitality (Food
& Beverage) and 14 students achieved a Certificate II
in Construction.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 8

Classroom Teacher(s) 39.5

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.5

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

13.88

Other Positions 1

*Full Time Equivalent

In 2017 there were two indigenous members of staff,
including a permanent classroom teacher and a School
Leaning and Support Officer (SLSO) who worked with
Aboriginal students with identified learning needs.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 95

Postgraduate degree 5

Professional learning and teacher accreditation

Professional learning was undertaken by Eden Marine
High School staff across a range of areas in 2017.

There were two beginning teachers working towards
NSW Education Standards Authority (NESA)
accreditation at Proficient. Each received specific
funding for mentoring support and professional learning
identified in PDPs. Eden Marine High had seven
beginning teachers maintaining accreditation at
Proficient. Seven other teachers were maintaining
accreditation at Proficient. One teacher began the
process of seeking voluntary accreditation at Lead and

no teachers were maintaining accreditation at the
higher levels. 

The teacher seeking accreditation at higher levels
applied for and received a Lead Development Initiative
(LDI) – Lead Teacher grant of $6,500 through the
Leadership and High Performance unit. This grant
allowed access to experts in the accreditation process
to support the development of a lead initiative
statement around the participant's identified lead
project, while developing knowledge around
accreditation at lead.

In 2017 EMHS was allocated $91,000 towards
professional learning. This and other funding was used
to supplement the costs of courses, networking and
collaborative planning and development of quality
teaching and learning strategies. The funding was used
to assist individual teachers to meet goals set within
their PDPs, including explicit teaching of literacy and
numeracy skills, classroom management and
programming to meet the requirements of curriculum
syllabuses.

Five designated school development days occurred
during 2017. Whole school professional development
including mandatory training, developing faculty
networks with a focus on KLA specific professional
learning, literacy and numeracy strategies and tools,
data analysis, revision and updates of DoE policies and
procedures and a focus on school based programs
such as PBL and understanding the accreditation
process occurred during these days. 

All teachers (up to 60) including temporary teachers on
blocks of work and some of our casual relief pool of
teachers completed sessions on all School
Development Days. Our SLSOs and School
Administration Officers (SAO) also completed training
to meet regulatory requirements and undertook a
process to identify professional development goals
throughout the year.

The total expenditure for teacher professional learning
in 2017 was $91,000, and the average expenditure per
teacher was $1,517.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 646,330

Global funds 372,371

Tied funds 430,814

School & community sources 62,437

Interest 6,188

Trust receipts 17,340

Canteen 56,056

Total Receipts 945,206

Payments

Teaching & learning

Key Learning Areas 104,471

Excursions 10,054

Extracurricular dissections 36,896

Library 3,464

Training & Development 506

Tied Funds Payments 315,471

Short Term Relief 34,504

Administration & Office 52,398

Canteen Payments 66,240

Utilities 38,197

Maintenance 24,610

Trust Payments 14,660

Capital Programs 0

Total Payments 701,471

Balance carried forward 890,066

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,911,556

Appropriation 1,703,390

Sale of Goods and Services 98,698

Grants and Contributions 107,302

Gain and Loss 0

Other Revenue 0

Investment Income 2,167

Expenses -1,135,287

Recurrent Expenses -1,135,287

Employee Related -686,724

Operating Expenses -448,564

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

776,268

Balance Carried Forward 776,268

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 6,282,644

Base Per Capita 94,930

Base Location 96,029

Other Base 6,091,686

Equity Total 671,477

Equity Aboriginal 53,635

Equity Socio economic 407,658

Equity Language 0

Equity Disability 210,184

Targeted Total 916,177

Other Total 198,081

Grand Total 8,068,380

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In the 2017 NAPLAN, Year 7 literacy results showed
improvement in the percentage of students at
Proficiency in Spelling and Writing compared to the
similar schools. However, Reading and Grammar &
Punctuation showed declines in student skills.

Year 9 literacy results showed a decrease in Band 8
and 9 numbers compared to 2016. EMHS results were
above similar schools in Writing and Reading.

In the 2017 NAPLAN, Year 7 numeracy results showed
decrease in the number of Band 8 and 9 attainment for
both Data Measurement Space & Geometry and
Numbers, Patterns & Algebra.

Year 9 numeracy results showed the maintenance of
Band 10 attainment, however, there was a decrease in
the attainment of Band 8 and 9 for the 2016 cohort.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands, reporting on student
attainment is a mandatory requirement.

The percentage of the Year 7 cohort who gained Band
8 or Band 9 respectively for reading was 11.3% and
4.7%

The percentage of the Year 7 cohort who gained Band
8 or Band 9 respectively for numeracy was 14.3% and
2.9%

The percentage of the Year 9 cohort who gained Band
9 or Band 10 respectively for reading was 11.3% and
4.1%

The percentage of the Year 9 cohort who gained Band
9 or Band 10 respectively for numeracy was 6.1% and
4.1%

The percentage of Aboriginal students in the Year 7
cohort who gained Band 8 or Band 9 for reading was
5.3%

The percentage of Aboriginal students in the Year 7
cohort who gained Band 8 or Band 9 for numeracy was
5.3%

The percentage of Aboriginal students in the Year 9
cohort who gained Band 9 or Band 10  for reading was
20%

The percentage of Aboriginal students in the Year 9
cohort who gained Band 9 or Band 10  for numeracy
was 0%

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

In the 2017 HSC results attained by students were
comparable to state average in a number of subjects.
These included Biology, Community and Family
Studies, Construction, Personal Development, Health
and Physical Education and Senior Science. 
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school Their
responses are presented below. In 2017  the school
utilised and engaged in the Tell Them From Me student
survey and Focus on Learning Teacher survey, along
with the Partners in Learning Parent survey for the forth
consecutive year.

Parent Feedback

The Partners in Learning survey is based on Joyce
Epstein’s framework for fostering positive relations
between school and the community. Parents were
asked about their perceptions of their children’s
experiences at home and school. On a rating scale of 0
to 10 the following responses were averaged:

Support for learning at Eden Marine High School

School Supports Learning – 6.5
 • Teachers have high expectations for my child to

succeed – 6.6
 • Teachers show an interest in my child's learning –

6.6
 • My child is encouraged to do their best work – 7.1
 • Teachers expect homework to be done on time –

7.3
 • Teachers expect my child to work hard – 6.5
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Support for positive behaviour at Eden Marine High
School

School Supports Positive Behaviours – 7.3
 • Teachers expect my child to pay attention in class

– 8.0
 • Teachers maintain control in the classroom – 5.7
 • My child is clear about the rules for school

behaviour – 9.0 
 • Teachers devote their time to extra–curricular

activities – 6.6
Parents also indicated that EMHS ‘offers a lot of
opportunities for students …’ and that ‘teachers go over
and above their responsibilities to make kids feel they
are in a safe learning environment and that all students
have a right to an education.’

Student feedback

The Tell Then From Me (TTFM) survey measures 31
indicators based on the most recent research on school
and classroom effectiveness. Students indicated that
they agreed or strongly agreed with the following
statements:
 • Students had positive behaviours at school (77%)
 •  Students tried hard to succeed in their learning

(51%)
 •  Students feel they do well in their school work

(85%)
 • Students planning to finish high school (66%)
 •  I feel good about my culture when I am at school

(49%)
Students have also indicated:
 • They have been provided with a range of

opportunities (85%)
 • They have positive relationships at school (65%)
 • They had mostly happy with their life (medium to

high level) (78%)
Students rated effective classroom learning time 6.0 out
of 10, relevance 5.4 and rigour 5.6. 

Teacher feedback

In surveys conducted based on two research
paradigms eight drivers of student learning were
analysed. On a rating scale of 0 to 10 responses for the
following drivers were averaged:

Learning culture – 8.0
 • I give students written feedback on their work –

8.2
 • I talk to students about barriers to learning – 8.2
 • In most of my classes I discuss the learning goals

for the lesson – 8.0
 • Students become fully engaged in class activities

– 7.0
 • I monitor the progress of individual students – 8.0
 • I set high expectations for student learning – 8.4
 • Students find class lessons relevant to their own

experiences. – 7.7

Teaching strategies –7.8
 • I help students set challenging learning goals –

7.9
 • When I present a new concept I try to link it to

previously mastered skills and knowledge– 8.6
 • Students receive written feedback on their work at

least once a week – 4.5
 • I can easily identify unproductive learning

strategies – 8.0
 • My students are very clear about what they are

expected to learn – 8.1
 • I use two or more teaching strategies in most

class periods – 8.7
 • Students receive feedback on their work that

brings them closer to achieving their goals – 7.8
 • I discuss with students ways of seeking help that

will increase learning– 8.4

Inclusive school –8.0
 • I am regularly available to help students with

special learning needs – 7.9
 • I strive to understand the learning needs of

students with special learning needs – 8.4
 • I establish clear expectations for classroom

behaviour – 9.1
 • I help low–performing students plan their

assignments – 7.6
 • I make sure that students with special learning

needs receive meaningful feedback on work – 7.7
 • I make an effort to include students with special

learning needs in class activities – 8.7
 • I use individual education plans to set goals for

students with special learning needs – 6.5
 • I create opportunities for success for students

who are learning at a slower pace – 8.1

Collaboration– 7.2
 • I talk with other teachers about strategies that

increase student engagement –8.2
 • I discuss my assessment strategies with other

teachers – 7.8
 • I discuss learning problems of particular students

with other teachers – 8.4
 • I discuss my learning goals with other teachers –

7.6
The differences between student expectations and
perceptions and those of parents and teachers will
continue to be investigated. Quality feedback to the
school community about student learning and
perceptions and expectations from teachers and
parents will be a focus to improve communication and
student outcomes.
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Policy requirements

Aboriginal education

Eden Marine High School received Aboriginal
background funding in 2017. The implementation of the
Aboriginal Education and Training Policy has included:
 • The employment of an Aboriginal support teacher

two days a week to support Aboriginal students
and create opportunities for Aboriginal student,
both within and outside the classroom
environment. The role has also allowed the staff
member to build her capacity in cultural
awareness and protocols within the Eden
community.

 • The employment of a Aboriginal SLSO four days
a week to assist Aboriginal students with their
learning within the classroom while acting as a
role model for future aspirations.

 • The dedicated week of learning experiences and
celebrations for NAIDOC involving students,
community Elders, school staff, indigenous
mentors and partner schools. The importance,
resilience and richness of Aboriginal and Torres
Strait Islander languages was the focus of this
year's celebrations. 

 • Continuing to work in consultation with the Eden
AECG. Collectively the school is working on
developing a stronger rapport with the group
including ensuring that staff has access to the
partnership agreement and also providing
professional learning and development supporting
this process and understanding.

 • Further involvement in the AIME program. The
engagement from the students is consistent, and
provides facilitation for students to aspire to their
goals. AIME continues to support the school with
strategies and assistance for disengagement,
attendance and individual tutoring support.
Students have undertaken ambassador roles
helping to develop leadership skills.

 • The Learning Hub program funded with Norta
Norta funds runs on Wednesday afternoons, with
group and individual tutoring. The Learning Hub
works in consultation with the Eden AECG,
continues to work on building this relationship.
There is a consistent attendance of students
ranging from Year 7 to 12. The Learning Hub is a
connection for the students, with the older
students modelling positive study habits and
engagement in an environment that provides
computer access to maintain equity for all. 

Multicultural and anti-racism education

One of our major activities to promote community
harmony and anti–racism was a Multicultural Day held
in November. Year 11 students, with the support of
staff, organised the day. Students were encouraged to
dress up to the celebrate cultural diversity. Sticking with
the international theme the students also had the
opportunity to participate in a variety of activities and
workshops that reflected a range of cultures assisting to
broadening student understanding of different cultural
groups.

Other harmony and anti–racism activities included
support of Harmony Day in March, NAIDOC
commemorations, fund–raising for international disaster
relief, and participation of students and staff in the
40–hour Famine to highlight and expand our role as
global citizens.

Two staff members have received training as
Anti–Racism Contact Officers (ARCO) to ensure
students have a contact to voice their concerns. The
ARCO continued to present information to staff and
students to create awareness and build understanding
of cultural diversity while fostering a supportive and
harmonious environment.
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