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Introduction

The Annual Report for 2017 is provided to the community of Kellyville High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Justina Barnier

Principal

School contact details

Kellyville High School
York Rd
Kellyville, 2155
www.kellyville-h.schools.nsw.edu.au
kellyville-h.School@det.nsw.edu.au
8824 5955
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School background

School vision statement

We are a vibrant and innovative learning community that is committed to delivering excellence within a rich and diverse
learning environment.

Every student has the opportunity to achieve their personal best through engaged, active learning in a safe, respectful
and supportive school.

School context

Kellyville High School is an established 7–12 comprehensive, coeducational high school of over 1060 students located in
the Hills Shire, within a Community of Schools that includes Kellyville PS, Sherwood Ridge PS and Beaumont Hills PS.
Our school values and culture underpin our daily work in ensuring a Safe, Respectful, Responsible, Engaged and Active
Learning (S’RREAL) environment.  An active P&C promotes opportunities for students via scholarships in academia,
sport, music and the arts and other support.

The school has consistently celebrated student achievement in the Higher School Certificate. Students are taught by
an enthusiastic, committed and experienced staff in a technology rich environment. National Curriculum implementation,
through our Project Based Learning approach, is now in phase two with a focus on collaborative practice and links to
global communities.

Our wide variety of innovative student programs includes our Inclusive Education Faculty (IEF) with 45 students; an
active Learning Support Team (LST) with a focus on individual education plans; a student wellbeing team with a focus on
mental health, wellbeing and mindfulness; English as an Additional Language or Dialect (EALD) staff support the 8% of
students. identified as EALD.  Additionally, 8 students identify as Aboriginal and are well–supported.

The Certificate of Gifted Education has been completed by 96% of staff. Enrichment classes for Gifted & Talented
students are offered in Stage Four and an elective offered in Stage Five.  The newly established media team of students
and staff promotes the school and serves to provide global connectedness and a sense of belonging for our students.
Our merit scheme promotes student leadership, achievement and participation through academic, service, sport, values
and community service options. The school has developed a strong sporting ethos and is highly competitive within the
Macquarie Zone.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

[Insert a narrative of the progress achieved across the domains of Learning, Teaching, and Leading]

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student Learning

Purpose

Students who value their own learning with an understanding of the importance of their interaction with the world.
Students who are inquisitive and think deeply and logically, as well as being able to evaluate evidence effectively.
Students that collaborate and communicate with others in both critical and creative ways.

Overall summary of progress

A review of the STEM course in Year 8 identified success in increasing engagement and achievement of students in
Science and Mathematics. A Digital Citizenship program was implemented in it's first phase across the school for Years
7 – 12. An integrated, cross–curricular project was developed for implementation in Year 7, 2018. An analysis of
curriculum structures and offerings was conducted.

Student growth from Year 7 to Year 9 NAPLAN was above average, and Kellyville HS was identified as a "High
Value–Added" school by the NSW Department of Education. Curriculum structures, spaces and places form integral
parts of the new school plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. Wellbeing programs contribute
to a culture of positive
relationships.

$3500  • Our #First5Days program is now in its third year
and has an immediate impact on relationships in
our community by making each Stage feel special
on their return to school. It requires students to
think deeply about what motivates them,
establishes a learning ecology and consideration of
how they can make a meaningful contribution to the
world.
 • The "Conviction" program focussed on
disengaged males in Stage Five
 • Library spaces upgrade continued.

2. Student growth from Year 7 to
Year 9 NAPLAN is consistently
10% above the National average
and HSC results improve to 45%
of our candidates achieving in the
top two bands.

$1500  • NAPLAN data showed that in Numeracy we
maintain national average and grow at the same
rate
 • NAPLAN data showed that in Writing we grew at
a faster rate than the national growth rate and
ended with the same national average
 • NAPLAN data showed that we did not sustain the
same growth rate as previous years in Reading.
 • HSC data showed that 54% of the cohort
achieved at least one result in the top two bands.
 • Ten students were awarded a Life Skills HSC

3. Students are active
participants in their learning.

$3500  • Exit slips embedded in teaching/learning practice
 • Educator Impact project provided opportunity for
student voice and reflection on staff practice
 • An increase in staff utilising 'Google Classroom'
platform
 • Project Base Learning trial occurred with Year 7
GAT classes and 8E class. Authentic connections
established with external providers. Students,
parents and staff indicated that the trial was
successful.
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Next Steps

A new STEM elective course will operate alongside our GAT elective offering to Stage Five students, with the intention of
providing a pathway to the Investigating Science course in Year 11 2019. The Digital Citizenship program will be
expanded to a second phase across the school for Years 7 – 12 in the first semester of 2018. 
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Strategic Direction 2

School Community Learning

Purpose

Empower the school community to share collective responsibility to foster student and staff learning and wellbeing. This
can be achieved by strengthening community understanding of educational practices which support collaboration,
innovation and delivery of authentic learning. A commitment to increase community engagement in a supportive and
connected learning environment.

Overall summary of progress

The focus for the school community learning team was to broaden the opportunities for parents to engage collaboratively
with the school initiatives about student learning and wellbeing. As a result, a number of key events have become
integral to the school calendar such as TOTAL opportunities market, harmony day and student delivered
acknowledgement to country. The model of Twilight TPL has continued to be highly valued by staff in assisting fulfilment
of their PDP goals. This year saw the expansion to provide KLA Head Teachers the opportunity to work intensely with
their faculty on key directions in their learning area to design authentic and relevant student learning experiences. The
transition to high school program has continued to be a focus, with the addition of extra transitioning for students with
additional needs, in collaboration with the community of schools and commencing with students from as early as Year
4. Curriculum sequencing has broadened to include Science, Technology, Mathematics, and some aspects of the
Creative Arts. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. All staff develop and implement
a Professional Learning Plan
(PLP), outlining goals that reflect
school directions and national
standards for teachers and
Principals.

$7900
 • Professional Learning Plan processes have been
sequenced as part of the school calendar
processes including a PLP round for each term to
assist with collaborative practice in faculties 
 • participation of staff in the Educator Impact
process
 • staff have access to an online collaborative space
to share latest resources and research to support
educational initiatives
 • continued refinement and implementation of
exemplary induction and support programs for New
Beginning Teachers and those interested in Highly
Accomplished  and Lead Teachers

2. The team structure
demonstrates staff contribution to
the achievement of school
priorities.

$1500
 • Formalised PDP goal structure reflects team
contribution to achieve the school priorities within
the school plan
 • Design and provision of school based
professional learning which reflects staff input to
assist in meeting diverse individualised learning
goals

3. Parent satisfaction ratings
improve over the period 2015 –
2017.

$2500
 • Tell Them From Me survey was completed by a
larger number of students and parents. Feedback
will help to inform future parent forums.
 • Greater understanding of the significant
differences in the systems and processes of high
school through various showcases and parent
information sessions
 • Regular newsletter articles published.
 • Targeted parent transition for commencement of
high school
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

3. Parent satisfaction ratings
improve over the period 2015 –
2017.

 • Informed decisions at key transition points
 • Research and trialling of portal to establish key
protocols and functionality

Next Steps

The Twilight Teacher Professional Learning model will continue to operate into 2018, with Head Teachers having greater
input to the professional learning offerings for staff. Although parents appreciated the opportunities to attend forums such
as project based learning and minimum HSC standards, wider promotion of these events will be a  focused to increase
number of parents accessing this valuable information. Educator Impact will continue to be used as a valuable tool for
student voice and assisting teachers towards a mindset of continual improvement and expanding to include the leaders
framework. The launch of the parent and student portal are planned to provide a broader platform for
regular communication to both students and parents.
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Strategic Direction 3

Culture & Values

Purpose

Students, staff and families work together to uphold our school values. A culture of inclusion promotes connectedness in
our community. Customs and practice develop resilience and foster wellbeing of students and staff.

 

Overall summary of progress

Student voice has been improved through including students in a number of areas most notably in the review of the
anti–bullying policy where almost all students had input. This was the result of the Tell them from Me survey data
indicating that while Kellyville High has 9.5% less incidences of bullying, it is a high level concern factor for students.
Academic reporting is now a collaboration with students who see and analyse their reports for areas of strength, areas
for development and areas to improve.  The implementation and embedding of the student run House council is
thriving.    The Tell Them From Me survey with 920 students participating indicated close to 70% of the student
 participants felt a sense of belonging, participated in extra curricular activities  and over 80% commented that they had
positive friendships. The survey showed that our school, compared to all the students in NSW  had exceeded attendance
rates  and positive behaviour and homework and study habits . However the students were slightly below the
government school norm of valuing high school outcomes by 2–3%.The student survey acknowledges that in terms of
the drivers of engagement our school exceeds all NSW government schools in terms of high expectations and
expectations for success.  It is acknowledged that Kellyville High School shares the concern across NSW that we can
improve both the interest and appropriate level of challenge for our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1.  Student voice is evident in
school decision making.

$5,500 The anti–bullying policy review showed high
engagement and capacity by our students to
develop policy and contribute to its implementation.

Student  Representative Council and the House
Council collaborate with the HT Welfare to design
the wellbeing plan.

Students collaborated on the selection of the
successful Canteen tender.

Students also initiated improvements in grounds
and toilets via report to the executive meetings.

2. Tell Them From Me survey
data indicates improved
spirit  and identity.

$5,000 Tell them from me survey  harvested
data increased from 265 to 970 student
participants, unfortunately year 11 had not had the
opportunity to respond.

The teachers who responded to the teacher section
of the Tell Them from Me survey numbered 30
teachers from a possible 75.  The section entitled
"Data informs Practise" showed equal corroboration
to all teachers in NSW  and staff collaborating on
student learning needs at very high levels for the
purposes of increasing student engagement. The
teachers showed that we could improve
collaboration with parents in the learning and
feedback process and that collaboration on cross
curricular projects needs to improve.
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Next Steps

Kellyville High exceeded our expectations in terms of student participation in the anti–bullying policy and the Tell Them
From Me survey. However, there is much more profound work to be done on developing a whole school approach to
digital citizenship and student voice. The time that the school planning team begins to write the next school plan in Term
4 2017 it is anticipated at least 1,000 students can contribute to  giving valid data to work from and set goals in terms of
student satisfaction. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $207 Assistance in purchase of uniforms.

English language proficiency

Low level adjustment for disability $53,212 All students with disability in mainstream have
had the assistance of a Student Learning
Support officer.

Socio–economic background $4,497 18 families have benefited from having fees
supplemented and uniforms provided.

Support for beginning teachers $9,948 Provision of casual relief and Teacher
Professional Learning.

Targeted student support for
refugees and new arrivals

$4,790 School related costs and SLSO support.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 510 526 516 550

Girls 506 507 508 513

Student attendance profile

School

Year 2014 2015 2016 2017

7 96.7 94.9 94 95.3

8 95.3 94.1 93.1 93.2

9 94.1 92.5 92.9 93.7

10 92.2 91.4 90.8 93.1

11 92.3 92.5 91.7 93.6

12 95.2 93.4 88.8 95.5

All Years 94.4 93.1 92 94

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 75 76 2.5

TAFE entry 17 5 4

University Entry 0 0 85

Other 0 5 0

Unknown 8 14 2.5

Year 12 students undertaking vocational or trade
training

There were 19 students who included VET in their HSC
pattern of study.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 11

Classroom Teacher(s) 57.2

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.1

Teacher Librarian 1

Teacher of ESL 0.6

School Counsellor 1

School Administration & Support
Staff

17.57

Other Positions 1

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 12

Professional learning and teacher accreditation

The HT Mentor role in 2017 included refinements to
the Induction program for New and Beginning
teachers and the posting of the presentations and
lessons onto Google Classroom for easier access.
More practical tasks were included for the Modules that
focused on the 7 Australian Professional Standards for
Teachers for beginning teachers. Their teaching was
enhanced by learning how to:
 • Examine their student learning needs by
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examining NAPLAN data and investigating
learning styles

 • Read Individual Education Plans and apply the
information to classroom situations and use the
adjustment registers.

 • Differentiate content and delivery using various
practical strategies.

 • Create effective marking criteria
 • Provide effective feedback that is factual and

constructive. This was extended to include report
writing on academic progress.

 • Use data analysis to drive their practice.
Beginning teachers were shown how to analyse
data to adapt teaching and learning strategies
and programs.

 • Use lesson planning and different management
strategies to maximise learning and reduce
challenging behaviours in the classroom.

The induction program was delivered in the same time
frames established the previous year. Term 1 focused
on New and Beginning teachers introducing processes
and procedures of the profession and the school
systems.Term 3 focused on the Accreditation process
for beginning teachers and the 7Australian Professional
Standards for Teachers.

The HT Mentor continued to work individually with
the Beginning Teachers to assist with their
Accreditation processes throughout the year. By the
end of 2017 three Beginning Teachers finalised their
Accreditation reports and joined the ranks of Proficient
Teachers. Several others, mainly casuals or temporary
teachers whose contracts had been finalised, had
either completed their reports and were waiting on their
supervisor reports or were finalising their annotations.

Beginning teacher release time was timetabled into the
school week and this allowed for a more efficient and
effective use of time with their mentors. Teacher
feedback was that they felt better supported with this
approach. They met more regularly with their mentors
and had time to prepare stronger programs and
lessons.

The HT also assisted with other aspects of
Accreditation. A workshop was held for Pre 2004
teachers to assist them in their transition into the
Accreditation process, teachers in their Maintenance
cycles were assisted in their writing of their NESA
report and their teacher identified hours verified by
working closely with the TAA delegate. Teachers that
were aspiring to follow the HAT/LEAD path were
involved in a in school conference organised by the HT
Mentor and delivered by an external provider who is
closely connected to the NESA process for this
Accreditation.

Pre 2004 teachers were also supported with updates
from NESA and the HT Mentor was able to relay
information obtained from attending the inservices
regarding the changes to the Maintenance of
Accreditation procedures.This affected a number of
teachers who no longer were required to complete
maintenance reports in 2018. This also changed the
procedures required of the TAA and delegate. A time
frame was discussed of how the TAA could manage

more efficiently the new procedures; this is yet to be
finalised.

The HT Mentor continued to coordinate the Educator
Impact Program in the school with the second half of
the staff and original pilot participants. The feedback
obtained from the first round of 360 degree observation
was used by teachers to refine their PDPs in the
self–reflection stage of the process. New goals were
set or existing ones enhanced. The EI feedback from
year ending 2016 was analysed. The findings showed
that our focus on differentiation in that year had been
positive but there was room for further extension of
surface and deeper learning and calibrating difficulty.
This was supported by the 2017 data. Students felt
teachers needed to better know their ability levels and
support them in their revision and summarising what
they had learnt. This led to participating teachers
focusing their goals in these areas. The PLP process
continued with the new time frames set to align with the
calendar year and the processes established in 2016
continued to provide a good framework for the steps on
the process to run smoothly. 

The HT Mentor coordinated the New South Wales
Education Standards Authority  audit of the school;
6 main areas were investigated, including two
curriculum areas. The school provided excellent
evidence to their operations and no recommendations
were provided for improvement.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 992,374

Revenue 11,147,356

Appropriation 10,496,527

Sale of Goods and Services 148,156

Grants and Contributions 483,719

Gain and Loss 0

Other Revenue 2,318

Investment Income 16,637

Expenses -11,224,814

Recurrent Expenses -11,224,814

Employee Related -9,645,001

Operating Expenses -1,579,814

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-77,458

Balance Carried Forward 914,916

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 8,763,673

Base Per Capita 162,641

Base Location 0

Other Base 8,601,032

Equity Total 315,289

Equity Aboriginal 8,624

Equity Socio economic 51,320

Equity Language 78,011

Equity Disability 177,334

Targeted Total 1,193,131

Other Total 107,748

Grand Total 10,379,840

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

Twenty four parents responded, this is less than 1% of
the school families and is not accurate data. Every
effort is being made to encourage parent participation
in future surveys.

Eight hundred and twenty six students completed the
Tell them from me survey in 2017. 67% of students
completing the survey felt they had a high level of
academic self–concept, a belief in their own ability to
succeed. Students across the English, Maths and
Science KLA's identified higher results under
assessment conditions than the NSW Government
Norm.

Thirty teachers responded to the Tell them from me
survey in 2017. 64% of staff surveyed agree and
strongly agree that school leaders and leading both
improvement and change at Kellyville High School.
73% of staff feel that school leaders have effectively
communicate the school strategic vision.

Policy requirements

Aboriginal education

Aboriginal students were  financially supported.  Two
staff attended training at conferences to improve
Aboriginal Education programs. Our school was also
present at the return to Marella ceremony at Bernie
Mullein field and we continue to enjoy our relationship
with Aunty Rita Wright.

Multicultural and anti-racism education

On the 21st of March, Kellyville High School celebrated
the beauty of all races and cultural beliefs. The day was
filled with pride, honour and acceptance of all. The
positivity that was showcased throughout the school
truly proved what Kellyville High is all about. All
teachers and students dressed up in their traditional
clothing representing the cultural diversity of our school.

The flag ceremony symbolised acceptance, love for
one another and gave a strong message that “diversity
is our strength”. We had many things set up all around
our school making this day even more memorable and
extravagant. Dances, Stalls, Henna Artists, speeches
and various other entertainment sources were
performed. There were small stalls set up in the hall,
high standard dances performed by the talented
students at KHS, activities such as henna art and the
delicious, smoky sausage sizzle. We all had a lot of fun,
expressing ourselves, our ethnic backgrounds and
traditions to the community of Kellyville. Many smiles
were brought to many faces. All of this wouldn’t have
been possible without the Anti Racism Contact
Offocer and all the staff members, the house
council/SEC and most importantly all the students who
took part in the event.

At the end of the day everyone got together, united as
one. No matter what religion you follow, what race you
are, mother tongue, skin tone or tradition is you are
always welcome at Kellyville High School.
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