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Introduction

The Annual Report for 2017 is provided to the community of Casula High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer French

Principal

School contact details

Casula High School
Myall Rd
Casula, 2170
www.casula-h.schools.nsw.edu.au
casula-h.School@det.nsw.edu.au
9602 4320

Message from the Principal

Casula High School creates a supportive, inclusive and innovative learning environments where students are
encouraged to explore their potential and achieve their personal best in all aspects of school life. The school offers an
exciting curriculum and a gamut of opportunities allowing students to achieve excellence in academic, creative, STEM,
social, cultural, community sporting and leadership endeavours.

Our vison as a school is to be dynamic educators, shaping confident visible learners. Our students and teachers are
leading learning in all areas of the curriculum. Casula High School leaders value and promote collaborative learning,
positive relationships and building capacity amongst the students to effectively allow them to engage in the world of the
future. Our teachers are always striving to improve, we strive to be leaders in learning, 100% of Casula High School staff
are involved in Professional Learning led by Corwin academics to explore new ways of learning that prepare our students
for tomorrows world and to ensure ‘that for each year of teaching there will be a year’s worth of learning.”

Our Expert Educators are partners in learning with the students and seek to deepen their knowledge, provide enriching
and innovative learning experiences to ensure Beyond School Success Students graduate from Casula High School with
the skills, mind–sets and qualities that will best equip them for success in the world of the future. Our vision is to be world
class educators who have real world connections that prepare our students to have the 21st Century skills they need to
be successful.  STEM related careers are growing at a rate of 1.5 times that of other occupations. As a future–focussed
school, strong STEM programs and opportunities are provided to all students with a focus on meeting the National STEM
Schools Education Strategy goals. In 2017 Casula High School saw the establishment of our first stage 5 elective STEM
cohort. Over 40 students elected to study year 9 STEM in 2017 and completed units of work that included building and
coding their own Mars Rovers.

Multiple opportunities were provided to students to participate in extra–curricular STEM programs that also reinforced our
strong partnerships with industry. Some of these include over 50 students competing in the NCSS Python Challenge,
attendance at STEM industry careers events, completion of the Tech Girls are Superheroes Challenge with our industry
mentor and multiple excursions to STEM based industry and university.

Casula High School also shared our STEM knowledge and expertise with many other schools throughout 2017. This
ranged from running robotics workshops for our feeder school students and multiple visits from teacher groups being
mentored in teaching STEM to running workshops at multiple conferences including the Science & Maths Conference
and the Rural and Remote Teacher’s conference. A highlight was leading 6 primary schools to be the first primary
students to complete the Cuberider program where students worked in teams to create and code experiments that were
sent to the International Space Station to be conducted by NASA astronauts.

Our students are intelligent, resilient, creative, imaginative, disciplined, dedicated to life–long learning. At Casula High
School we embrace the many gifts and talents of our students. Our dedicated and passionate teachers coordinate after
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school Dance and Music workshops where students are guided in developing their performance skills. All students’
Art,Drama, Music and Dance talents are showcased in the school’s annual CASPers performing arts concert. Selected
students excelling in their creative arts field are invited to perform at Casula High School’s MADD night at Casula
Powerhouse. Our MADD event is open to all in the school community and is a celebration of the multitude of talent at our
school.

Casula High School continues to promote excellence in secondary education by embracing ‘A Learning and Responding
Matrix’ (A.L.A.R.M), created by Australian teacher Max Woods. Senior students are using the ALARM matrix across the
curriculum demonstrating their higher order thinking skills,  by filling out the matrix prior to writing down their short answer
and extended responses .A.L.A.R.M. has so far proven to improve results and has given our students more confidence in
enhancing their writing.

Casula High School instils PBIS values in all our students as they are the future leaders of our school community and
beyond.  Casula High School has been recognised for its leadership in community and engagement, we value
relationships and connections with the community. We encourage our students to develop respectful relationships with
their peers, teachers and the broader community. We work hard to develop and sustain productive partnerships and
connections with our parents, local schools and businesses and leading tertiary institutions. Our partnerships with
Salesforce, Atlassian, Western Sydney University, The Mitchell Institute , Social Ventures Australia and Corwin are all
indicative of the value Casula High School places on learning for life and Beyond school success . 

We are proud to be a public school that strive to be the school of choice’ for all families within our community.

 

Mrs J French

Principal

Casula High School

“Promoting Excellence in Secondary Education”
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School background

School vision statement

We are committed to making a difference in the lives and outcomes of students as a result of their experiences at school
and ensuring that achievement gaps wherever they exist are narrowed by:

1.             Placing student learning at the centre

2.             Strong leadership that is shared

3.             A quality learning environment

4.             High expectations

School context

Casula High is located in the south western suburbs of Casula close to Liverpool. It draws students from Prestons,
Casula, Glenfield, Glenwood primary schools and surrounding suburbs from as far away as Fairfield and Campbelltown.

Casula High is a co–educational comprehensive high school providing equal opportunity for all students in their pursuit of
excellence. Our staff is committed to innovative educational practice and dedicated to maintaining a supportive
environment. There is a strong collegial culture of mutual trust and support amongst teachers, school leaders and
parents of Casula High. Our School ICSEA IS 956.

Casula High School teachers lead with a moral purpose. We are committed to making a difference in the lives and
outcomes of students as a result of their experiences at school. The school promotes a culture of inquiry and innovation,
where creative exploration and independent learning are valued. 

Casula High School’s programs are evolving to meet the changing demands of global schooling. We have a deep
understanding that education has been revolutionised through the internet, Google, outsourcing and 24/7 demands and
expectations of emerging technologies.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In 2017, Casula High School undertook self–assessment using the elements of the School Excellence Framework. Our
self–assessment process will further assist the school to refine the strategic priorities in our school plan for 2018–2020
leading to further improvements in the delivery of education to our students.

The Learning Domain:
 • Excelling for the elements: learning culture, curriculum and learning. 
 • Sustaining and growing  for the elements: wellbeing, assessment and reporting 
 • Delivering for the element: student performance measures. 

The Teaching Domain: 
 • Excelling for the elements: effective classroom practice, 
 • Sustaining and growing for the elements: collaborative practice, data Skills and use, professional standards,

learning and development.

The Leadership Domain: 
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 • Excelling for the elements: leadership, school resources.
 • Sustaining and Growing for the elements: school management practices and processes, school planning,

implementation and reporting
 

In the domain of Learning, our efforts have primarily focused on assessment and reporting, curriculum and learning, and
learning culture. A focus on literacy, the expansion of, and a promotion of technology through , STEM the BYOD program
have all been implemented to effectively enhance active and engaging learning experiences including collaborative
learning, problem solving, critical thinking, promoting creativity and digital communication.

Our continued school–wide focus on Positive Behaviour In School (PBIS) has enabled us to achieve significant growth to
student well–being and learning culture. Strengths included the positive and respectful relationships across the school
community, significant extra–curricular learning opportunities, the use of data to improve student and school performance
and high value–added results.

In the Teaching domain, our main focus has been on effective collaborative practice and data skills and use. All teaching
staff participated in the ‘Visible Learning’ professional learning provided by Corwin with a focus on the ‘Visible Learner
‘strand . There is an established culture of professional learning through ongoing professional learning plans,
conferencing, observations, mentoring and shared practices. Teachers draw on and implement evidence–based
research to improve their performance and development. All teachers at Casula High School have an individualised
professional development plan which is designed collaboratively and appropriately supported to achieve goals. The
school’s professional learning builds teacher skills in the analysis, interpretation and use of student performance data.
This is evidenced through the expansion of RAP analysis to identify areas of strength and improvement in Stage 6
classrooms. Internal and external data shows strong value–added trends in the last 3 years in reading, spelling and
numeracy. Strengths in the teaching Domain included the availability and effective evaluation of professional learning
opportunities, the contribution of teachers to broader school programs and the school leadership team promoting and
modelling effective evidence based practice.

In the domain of Leading, our priorities have focused on school community leadership. Leadership development is
central to school capacity building. Executives and staff are empowered educational leaders utilising the principles
outlined in the Leadership Capability Framework and the Australian Professional Teaching standards. The school
community is committed to the school's strategic directions and practices to achieve educational priorities.

Casula High School is recognised as excellent and responsive by our local community. We are committed to building
sustainable leadership and supporting a culture where leadership is valued and is collaborative. There is a shared school
wide responsibility through leadership teaching, learning and community evaluations to review learning improvements.
The school has streamlined and made flexible processes around delivering services and information to strengthen
parental engagement. 2017 culminated in two of our largest ever community events, our MADD concert, celebrating our
Creative and Performing Arts initiatives and Presentation Evening highlighting student success and achievement. The
establishment of the Community Café, the growth with our Industry and Tertiary Partners has resulted in our identification
as school excelling in engaging our community . The school has developed partnerships with businesses, universities
and various agencies to establish personalised career and further training plans for students entering university, TAFE or
employment. Casula High School has increased effective communication with students, staff and our community to
further enhance learning activities, initiatives and programs.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

21st Century Learning Environment Building Exceptional Learners

Purpose

Casula High School aims to engage students through innovative and meaningful experiences that promote greater
personal responsibility for learning. The 21st Century learning environment will build students’ capacity to meet the
changing demands of global schooling.  Students in today’s school live in a new knowledge world and have access to
information, ideas and social connections unimaginable a few years ago. Casula High Schools purpose is to shift our
pedagogy and learning environment so that our learners are successful active citizens.

Overall summary of progress

Teaching programs and learning experiences are engaging, challenging and relevant for all students, using technology
to collaborate, create and communicate, steeped in real life local and global problem solving. 2017 witnessed the
implementation of STEM across all KLAs. All staff are aware of the implications of the National STEM Agenda through
professional development at SDD. Teaching practice includes explicit, differentiated and explicit teaching of literacy with
high expectations and multiple opportunities to result in growth in learning and achievement for our top, middle and low
performing students. All faculties have successfully implemented the ALARM matrix. Teachers analyse and monitor
formative and summative assessment outcomes to determine what further teaching needs to occur to better student
progress. They use assessment to encourage students to invest further in their learning. There has been a focus on
building the assessment capable learner aw we commenced our visible learning journey with a school vision focused on
“A year’s worth of learning for every year of teaching”. Our staff are using assessment to reframe instruction. There has
been a focus on collective teacher efficacy through increased collaborative expertise in staff by implementing a range of
strategies such as increasing opportunities for staff to work together to develop teaching programs and assessment,
including peer observations, walk–throughs and the development of learning intentions and success criteria for lessons
and units of work. At Casula High School we continued the development of 21st Century Learning spaces to provide
access to all Key Learning Areas whilst providing professional learning for all teachers in STEM, Self Organised Learning
Environments (SOLE) and Project Base Learning (PBL). Casula High school has continued to build on the connections
with the wider business community through Salesforce, Atlassian and Apple to a develop and build on our ‘Code Factory’
to drive critical thinking and creativity, and develop teacher capacity and innovative programs through ‘Apple
Transformation’ and STEM electives in Year 9 and 10.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

I–curriculum has been embedded
in teaching and learning
programs in stage 4 and 5 across
all Key Learning areas.

$160,000 Stem Elective Created

BYOD program

Purchase of School IPADS (faculty based )

Purchase of School IPADS (Library class sets)

3D Printing PL  for staff two members per faculty
(24 staff involved)

All faculties will have access to a
21st Century Learning Space.

$50000 Growth of Code Factory

Refurbishment of Learning Spaces

Engagement Excellence Hub

85% of senior students (years
10–12) are able to apply 21st
Century general capabilities in
the workplace.

$50,000 Head Teacher STEM

Head Teacher Technology

Flipped Learning

Mitchell Institute
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% of senior students (years
10–12) are able to apply 21st
Century general capabilities in
the workplace.

Young Change Agents

60% of all year 10 students will
achieve cluster 16 in reading and
comprehension.

$20,000

Staffing Instructional Leader

Instructional Leader

Creation of Skills Classes 7–10

Decrease the amount of year 9
students at or below National
Minimum Standard to 10%.

Staffing Instructional Leader

Staffing Skills Teacher

Instructional Leader

Skills Lessons 7–10

Numeracy Project

EALD Professional Learning Community

Increase the amount of students
attaining 2 or more bands 5 or 6
in the HSC by 10%.

$42000 Engagement and Excellence Hub

ALARM Matrix Professional Learning all staff

Visible Learning

Next Steps

Our next step for 2018–2020 is  to Build Confident Visible Learners  through ;

•    Providing students with the tools, skills and resources to create life long learners

•    Developing  a shared understanding and language around the profile of a SHARP learner and the progression of
learning

•    A whole school approach to support students to successfully engage in the literacy and numeracy demands of the
7–10 curriculum.
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Strategic Direction 2

Expert Educators Leading Learning

Purpose

Casula High School aims to foster an environment in which all staff continually develop their expertise as educators in an
environment of shared practices, where leadership is supported and encouraged. Students are actively engaged in their
learning, academic and personal growth. We are currently developing a shared, school wide approach to pedagogy and
facilitating understanding across all Key Learning Areas. Teachers as leaders, strive for authenticity in their
teaching,learning and assessment strategies by inspiring independent, lifelong learners.

Overall summary of progress

In 2017 all teaching staff participated in classroom observations, walk throughs were streamlined and an innovative
approach to staff professional learning was implemented  to assist high quality teaching in every classroom in every
lesson.  Casula High School also embarked on its Creative Industries journey with the Sydney Opera House . A
professional learning community focused on embedding creativity

A focus on making learning intentions evident for all students and continued use of formative and summative
assessments to differentiate tasks has assisted to engage all students in their learning.

All teachers were part of the Corwin Visible learning workshops and are able to :

• better understand what learning intentions and success criteria are and their relationship to effective feedback

• have new strategies for building trust in the classroom

• be able to identify and construct feedback at the three instructional levels

Our Head Teachers all undertook Growth Coaching sessions and are using these to guide the PDP process with their
faculties.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff members are active
members of a learning
community critically evaluating
and discussing educational
research within our school
context.

$42,000 All staff are participating in Professional Learning
led by academics from Corwin.

Evidence into Action Team have developed a
Professional Learning Plan around the first strands
of the visible learner, with a focus on building
assessment capable learners.

Increase collective teacher efficacy  by
implementing a range of strategies such as
increasing opportunities for staff to work together to
develop teaching programs and assessment,
including peer observations, the development of
learning intentions and success criteria for lessons
and units of work.

Continue to build staff capacity to use the ALARM
matrix in all Stage 6 classes.

Increased staff capacity to integrate STEM across
all KLA's.

100% of teachers have authentically engaged with
the Australian Teaching Standards and Teacher
Performance and Development Framework. 10%
(or greater)of teaching staff have completed or are
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff members are active
members of a learning
community critically evaluating
and discussing educational
research within our school
context.

actively engaged in seeking higher levels of
accreditation.

All teachers taking responsibility for and actively
engage in professional learning in order to build
their capacity and that of others.

100% of staff undertaking PDPs.

All staff achieving professional development
learning goals that builds on their teaching
capabilities, which results in improved learning and
leadership outcomes for students and teachers.

Continuation of a two–year cycle for EOI positions.
More teachers undertaking accreditation at higher
levels.

A number of teachers have expressed interest in
undertaking Highly Accomplished teacher
accreditation and we have one teacher actively
seeking accreditation at Lead level.

All executive staff are involved in
systems leadership.

$40,000 Executive staff involved in Executive Book club at
weekly Executive meetings.

Executive staff are all active members of learning
 networks.

Executive staff are all involved in working with our
community of schools.

Executive staff all participated in Social Ventures
Australia and participated in Program Logic working
alongside other Star Hub schools.

Casula High School staff leading professional
learning sessions with our community of schools –
writing in the middle schools , Coding , numeracy
and Creative and performing arts.

Executive Staff working in partnership with Sydney
Opera House embedding the Creative Industries
project within all school programs and sharing ideas
with our Star Hub schools.

Casula High School also shared our STEM
knowledge and expertise with many other schools
throughout 2017. This ranged from running robotics
workshops for our feeder school students and
multiple visits from teacher groups being mentored
in teaching STEM to running workshops at multiple
conferences including the Science & Maths
Conference and the Rural and Remote.

All staff are involved in
instructional rounds
providing negotiated feedback
between staff members. 

$10,000 Continuation of the Instructional Leader role.

Instructional rounds implemented across the school
using the Explicit Instruction model.

100 percent of staff participated in Classroom
Observations across KLA's to improve instruction.
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Next Steps

Our next step for 2018–2020 is to Create Dynamic Educators through ; 
•  the use of data to inform innovative teaching practice to create dynamic learning experiences

•  the development of a diverse range of professional learning opportunities and plans to build on the creative capacity of
our educators

•  ongoing reviews and refinement of school processes to develop an evaluative culture at a faculty and whole school
level
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Strategic Direction 3

Fostering an Inclusive Growth Community

Purpose

Casula High School has a deep belief in establishing and building successful community relationships, both within and
outside of Casula High School that promotes the common goal of the enrichment of student learning. We aim to enhance
positive school experiences through reflective/effective welfare programs, as well as collaboration and engagement with
the wider community. We are developing sustainable partnerships in the wider community through links with business,
cultural, technological global including sectors and universities by opening alternative pathways for student access.

Overall summary of progress

In 2017 the Casula High School community provided  and promoted a culture of success through the creation and
support of life–long learners. Personalised learning pathways were established by our Head Teacher Secondary
Studies to ensure beyond school success , these PLPs are  underpinned by strong community relationships, sustainable
partnerships and leadership opportunities for all. Our school aims to be the school of choice in our community. Casula
High School has continued to build on the connections with the wider business community through Salesforce, Atlassian
and Apple . Our university partnerships were strengthened through initiatives such as Fast Forward . 

Casula High School's involvement with Social Ventures Australia has resulted in opportunities for our staff and executive
to be systems leaders. Our Star Hub partners increased and we welcome one of our feeder Primary schools Glenwood
to the team. 

Our transition program continues to grow from strength to strength through excursions, Open Night , taster lessons and
open and authentic communication. 

Year 11 students were given the opportunity through the Mitchell Institute to participate in the Young Entrepreneurial
Challenge and had the opportunity to represent our school in Melbourne. 

Our Volunteers program organised by the SRC resulted in frequent visits to our local retirement village to share stories,
dance , sing , draw and create with community members.

2017 saw an increase in parent and carer participation through the Community Cafe. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student attendance to improve by
2%

Staffing 0.4 Lateness Register Monitored by a Head Teacher
and nine staff members. 

Attendance Alert Letters sent twice a term

Messages sent each day. 

Early intervention with HSLO. 

Early Identification and intervention of students
whose attendance is concerning.

Faculty attendance and increased communication
between Head Teacher's , students and parents.

Initiatives such as Year 12 and Year 7 camp.

Attendance BBQ.

employment of a Student Success Coordinator. 

Increased programs promoting. student
enagement. 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff are explicitly teaching the
values and expectations of PBIS.

$10,000 The evaluation and relaunch of PBIS and SHARP
values and matrix within the school.

Deputy Principal's Awards Ceremonies and
rewards day. 

Principal's Awards at School Presentation evening.

SHARP value an awards promoted each week at
Assembly, school sign Year meetings and
classrooms. 

Increase of SHARP prizes and awards. 

Each KLA has a staff representative in the
Professional Learning Community Increased
number of staff members. 

Number of students with early
acceptance into Universities
increased by 10%.

Staffing 1.0  • Strengthened student involvement in Fast
Forward Program.
 • Increased opportunities for students in Stage 6 to
participate in Mitchell Institute. 

Increased number of business
partnerships and alliances.

$14,000  • Strengthened Industry Partnerships (Salesforce).
 • Continued SVA partnership.
 • STEM through Community of Schools Cube
rider. 
 • Increase transition visits with Feeder Primary
Schools.
 • New alliance with Sydney Opera House. 
 • Casula Power House and MADD. 
 • Continued investment in Parent and Community
Engagement through the Community CAFÉ. 

Next Steps

Our next step for 2018–2020 focusses on Community and Engagement through ; 

•    Strengthening purposeful connections with families and the wider Educational Community.

•    Fostering future – focused opportunities for students through industry and tertiary partnerships.

•    Developing supported engagement by amplifying student agency.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Strategic Direction 3

$17,306

All our students have a Personalised Learning
Pathway(PLP) and are making steady
progress on the literacy and numeracy
continuum. These PLPs were developed in a
consultative process involving the student,
family and the school. Within these PLPs
there is always a focus on at least one area
for improvement in the student’s academic
outcome, also we try to incorporate pathways
to include growth in the student’s own cultural
identity.

Throughout 2017 funding from Aboriginal
background funding  combined to allow for
some new initiatives at the school. This
allowed the school to hire a tutor for one day
a week, targeting individual students with a
focus on literacy and numeracy. This resulted
in improved learning outcomes, including one
of our students achieving one of the highest
growth rates from his NAPLAN results in Year
9 as compared to Year 7 in the whole school.
Also this funding allowed the school to
subsidise the cost of students in participating
in various programs, such as TAFE courses
and the AIME mentor program. All this
increased student’s engagement and
attendance. The student’s participate in a
Yarning Circle .

All teaching and learning programs align with
the Departments Aboriginal Education Policy
and incorporate the 8 Ways of Learning .

AIME

This initiative provides a structured
educational program for Indigenous students
to access throughout their high school years.
Students completing the program are proven
to finish school and transition to university,
training and employment at the same rate as
every Australian child – effectively closing the
gap in educational outcomes. To date there
have been three students to graduate from
the program, with each student gaining entry
into the university course of their choice.
Three has been a 47% increase in student
participation in the AIME program for the
2017 period. The program has expanded at
the school with “Tutor Squads” to give further
support to Aboriginal students with course
work, assignments and CV Writing. Tutor
Squads have coordinated ‘Yarning Circle
Sessions’  which take place each fortnight
and focus on student wellbeing.

English language proficiency Strategic Direction 2

$21,676

Employment of additional learning and
support and English as an additional
language or dialect  teachers to analyse data
through comprehension and reading
strategies, comprehensive assessment of
mathematical strategies, school measurement
assessment and reporting toolkit and Results
Analysis Package, and develop teacher
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English language proficiency Strategic Direction 2

$21,676

capacity through explicit teaching strategies.
Providing staff with professional learning
opportunities including Teaching English
Language Learners to engage and improve
learning outcomes for English as an
additional language or dialect students.

Additional School Learning Support Officers
provided more students with in–class support.

Intensive Literacy and Numeracy classes
(skills lessons)  in Years 7–10. 

Low level adjustment for disability Strategic Direction 2

$70,673

Personalised Learning and Support plans
developed for students. Learning adjustments
improved student's access and outcomes
across subjects.

Additional School Learning Support Officers
provided more students with in–class support.
Intensive Literacy and Numeracy classes in
Years 7–10. 

Continuation of Homework Centre . 

Socio–economic background Strategic Direction 1

$60,000

Strategic Direction 2

$380,000

Strategic Direction 3

$250,000

Additional welfare support provided to
students with the continuation of the Student
Success Coordinator and an additional
Deputy Principal position engaging and
supporting all students so they can be
successful, active citizens and lifelong
learners. Encompassing the wider global
community.

Casula High School targeted resources by
employing additional staff by appointment of
Deputy Principal, Instructional Leader , Head
Teacher Secondary Studies,  Head Teacher
Technology  and Student Success
Coordinator to support literacy ,numeracy,
coaching and the development of our
teachers.

Additional positions srengthen communication
between staff, students and families.

Instilling the core values such as our Positive
Behaviour in Schools.

Student Assistance was provided through
numerous welfare initiatives led by our
Student Success Coordinator. 

Continuation of the Engagement Excellence
Hub. 

Support for beginning teachers $143,000 The Beginning Teacher program  recognises
the importance of providing early career
teachers with additional professional support.
These teachers all have varying degrees of
experience requiring varying degrees of
support. Staff regularly meet with their
supervisors/mentors to discuss their
professional learning and support needs.
Each staff member identifies professional
development goals and actively works
towards achieving them. Supervisors
regularly observe these teachers lessons and
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Support for beginning teachers $143,000 provide opportunities for staff to observe other
expert staff.

Targeted student support for
refugees and new arrivals

$11,557 Targeted support is provided for refugees and
new arrivals. Teacher shave been
professionally developed in implementing
programs and strategies to support the
transition of refugee students to high school.
The United Nations STARS model is an
example of a methodology being adopted to
ensure a smooth transition for refugee
students. Also, a learning and support teacher
is allocated one day a week to focus on
students’ necessary literacy and numeracy
skills.

Additional School Learning Support Officers
provided more students with in–class support.

Intensive Literacy and Numeracy classes in
Years 7–10 

Additional support in Focus on Reading roll
call . 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 358 398 440 447

Girls 302 321 326 357

It is a requirement at the reporting of information for all
students be consistent with privacy and personal
information policies.

Casula High School is the school of first choice in our
community .  Casula High School's enrolment shows an
increase due to our outstanding educational programs
and curriculum offered.

Student attendance profile

School

Year 2014 2015 2016 2017

7 91.7 92.6 90.2 91

8 90.3 89.8 89.9 88

9 89.8 90.3 83.8 89.4

10 87.8 86.8 85.6 82.2

11 87.7 85.9 82.3 80.2

12 86.8 89.7 86.5 81.4

All Years 88.9 89 86.2 85.9

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Casula High School has implemented numerous
measure to handle student non– attendance and
improve student attendance. The strategies are ; 
 • Evaluation and creation of a new attendance and

policy . 
 • Expansion of the Engagement Excellence Hub 
 • Increased number of Extra Curricular activities to

engage students in learning. 

 • Deputy Attendance Alert letters are sent out twice
a term.

 • Earlier Identification and intervention of students
whose attendance is concerning procedures are
set up through the Year Advisors , Head
Teachers and Deputies .

 • Faculty attendance letters sent twice a term.
Increased communication between Head
Teachers and Parents/carers

 • Use of the Learning Management System
Millennium

 • Text messages sent home each day for student
absences.

 • HSLO referrals

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

5 3 11

Employment 3 2 18

TAFE entry 3 2 11

University Entry 0 0 43

Other 89 93 0

Unknown 0 0 18

Numerous initiatives at Casula High School ensure that
all our students are experiencing Beyond School
Success. 

Year 12 students undertaking vocational or trade
training

In 2017, 12% of the Year 12 cohort and 10% of the
Year 11 cohort had undertaken VET as part of their
HSC studies. This was either delivered at school, TAFE
or through a Registered Training Organisation(RTO).
Four staff members are currently trained to deliver
school–delivered VET courses at Casula High School.

Year 12 students attaining HSC or equivalent
vocational education qualification

 VET provides students to work towards a qualification
that is recognised across Australia. All courses offer
competency based assessment tasks to allow students
to demonstrate their knowledge and understanding of a
skill that meets industry standards. It is delivered by
qualified trainers who are also classroom teachers who
have expertise knowledge and industry experience in
the frameworks they are delivering.

In 2017 we had one Business Services class but with
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successful promotion and good advice given to
students, we are looking to have two classes – one in
Hospitality and one in Business Services. We are again
offering Retail Services as an option for the Year 10
students in 2018, looking to get this up and running in
2019

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 9

Classroom Teacher(s) 43.7

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.8

Teacher Librarian 1

Teacher of ESL 1.2

School Counsellor 2

School Administration & Support
Staff

14.68

Other Positions 1

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Casula High School has one Aboriginal
member of staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 47

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Casula  High School staff in 2017.
Professional learning developed the mindsets and
capabilities of staff to reflect on current practice,
partake in professional dialogues and led to all teachers

actively developing a Performance and
DevelopmentPlan (PDP) to improve their own
performance. All staff have been involved and trained in
the following mandatory professional learning activities:

• Code of Conduct Training 

• Child Protection Update

• Work Health and Safety Induction Training 

• Disability Standards for Education: NSW DoE 

• Anaphylaxis e–learning

Staff also participated in professional Learning 
facilitated by Corwin aimed at creating the assessment
capable learner  as well as participation in the Creative
Industries Project 

The Beginning Teacher program at Casula High School
recognises the importance of providing Early career
Teachers with additional professional support. Upon
arrival newly appointed teachers were surveyed to
determine the level of support needed, as each new
teacher arrived at the school with varying experiences.
In 2017, a total of 16 teachers participated in this
program at some level.

Casula High had five teachers in their second year of
permanent teaching in 2017 who received funding and
six teachers appointed to their first permanent position.
These teachers all had varying degrees of experience
and therefore required varying degrees of support. Staff
regularly met with their supervisors/mentors to discuss
their professional learning and support needs. Each
staff member self–identified professional development
goals and actively worked towards achieving them.
Supervisors regularly observed these teachers lessons
and provided opportunities for staff to observe other
expert staff.

Professional learning and building staff capacity has
been a whole school focus.  Staff had participated in
professional learning which reflected whole school
priorities and strategic directions. In particular during
2017, staff had been up–skilled in the use of the
ALARM matrix to assist students in improving their
writing responses. A strong emphasis has also been
placed on ‘The Visible Learner’ and the work of John
Hattie to enhance student learning outcomes. Other
professional learning initiatives included grammar and
the explicit teaching of literacy and numeracy
strategies.

100% of teachers have authentically engaged with the
Australian Teaching Standards and Teacher
Performance and Development Framework. 

27% of teaching staff have completed or are actively
engaged in seeking higher levels of accreditation, 11
teachers seeking accreditation at proficient. All are
taking responsibility for and actively engage in
professional learning in order to build their capacity and
that of others.  
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 366,628

Global funds 428,568

Tied funds 640,829

School & community sources 126,814

Interest 6,544

Trust receipts 19,566

Canteen 0

Total Receipts 1,222,321

Payments

Teaching & learning

Key Learning Areas 41,457

Excursions 28,759

Extracurricular dissections 53,154

Library 2,778

Training & Development 0

Tied Funds Payments 463,456

Short Term Relief 90,318

Administration & Office 154,595

Canteen Payments 0

Utilities 73,642

Maintenance 42,263

Trust Payments 11,047

Capital Programs 13,880

Total Payments 975,351

Balance carried forward 613,598

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31

December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,534,576

Appropriation 1,394,029

Sale of Goods and Services 42,585

Grants and Contributions 97,433

Gain and Loss 0

Other Revenue 0

Investment Income 528

Expenses -838,305

Recurrent Expenses -838,305

Employee Related -425,374

Operating Expenses -412,930

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

696,271

Balance Carried Forward 696,271

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 7,017,130

Base Per Capita 122,362

Base Location 0

Other Base 6,894,769

Equity Total 1,106,881

Equity Aboriginal 17,306

Equity Socio economic 692,504

Equity Language 143,565

Equity Disability 253,506

Targeted Total 870,745

Other Total 330,445

Grand Total 9,325,201

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. Thirty five percent of students were
achieving in the top bands . 

• Year 7 achievement at Casula High ranged from Band
4 (lowest) to Band 9 (highest for Year 7) 

• Year 9 achievement at Casula High ranged from Band
5 (lowest) to Band 10 (highest for Year 9)

Band 4 5 6 7 8 9

Percentage of students 14.8 23.2 23.9 25.8 10.3 1.9

School avg 2015-2017 12.9 24.4 27.1 24.8 8.7 2.1
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Band 4 5 6 7 8 9

Percentage of students 15.0 23.5 25.5 22.2 11.1 2.6

School avg 2015-2017 9.4 25.2 32.5 21.9 8.9 2.1

Band 4 5 6 7 8 9

Percentage of students 7.7 15.5 23.2 19.4 24.5 9.7

School avg 2015-2017 8.7 12.9 23.6 27.1 19.9 7.8

Band 4 5 6 7 8 9

Percentage of students 12.9 32.3 27.1 16.8 9.7 1.3

School avg 2015-2017 10.8 29.2 31.7 19.9 7.6 0.8
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Band 5 6 7 8 9 10

Percentage of students 18.8 24.8 28.2 13.4 12.1 2.7

School avg 2015-2017 21.0 29.2 27.8 13.5 6.7 1.9

Band 5 6 7 8 9 10

Percentage of students 24.0 26.7 20.0 21.3 3.3 4.7

School avg 2015-2017 28.8 27.8 19.2 21.1 1.5 1.6

Band 5 6 7 8 9 10

Percentage of students 8.7 16.8 25.5 23.5 20.1 5.4

School avg 2015-2017 14.0 14.7 27.9 26.8 13.2 3.4
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Band 5 6 7 8 9 10

Percentage of students 13.9 29.9 25.0 24.3 6.3 0.7

School avg 2015-2017 14.7 29.3 28.6 21.3 5.8 0.2

• Year 7 achievement at Casula High ranged from Band
4 (lowest) to Band 9 (highest for Year 7) 

• Year 9 achievement at Casula High ranged from Band
5 (lowest) to Band 10 (highest for Year 9)

In accordance with the Premier's Priorities:Improving
education results, school are required to report their
student performance for the top two NAPLAN bands in
reading and numeracy.

There has been an increased proportion of students
achieving in the top two bands in reading and
numeracy . Fifty Six students at Casula High achieved
results in the top two bands in accordance with the
Premier's Priorities. 

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 59.2 63.5 68.1 53.6

Biology 65.6 66.4 70.9 63.9

Business
Studies

53.1 64.8 68.2 59.6

Community and
Family Studies

51.7 68.8 70.7 62.7

Economics 62.6 59.9 73.6 62.3

English
(Advanced)

78.0 74.5 77.6 71.7

English
(Standard)

51.1 63.5 65.6 57.0

Industrial
Technology

45.3 61.4 64.8 54.9

Legal Studies 61.0 66.9 72.1 61.1

Mathematics
General 2

53.5 59.7 63.6 54.9

Modern History 51.1 63.1 69.6 55.5

Music 1 60.7 78.9 79.7 63.8

Personal
Development
Health and
Physical
Education

53.7 63.2 67.7 57.2

Senior Science 53.8 63.1 68.3 64.2

Society and
Culture

57.1 72.6 76.4 63.1

Visual Arts 70.8 75.4 77.7 69.5

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek opinions of 
parents/carers, students and teachers about the school.
In 2017 the school sought opinions of the community.
Their responses are presented below.

In 2017, our school, like many other public schools in
the state, participated in a Department of Education
initiative: the Tell Them From Me student feedback
survey. The survey measures factors that are known to
affect academic achievement and other student
outcomes. The focus of the NSW–wide survey is on
student well being, engagement and effective teaching
practices.

The survey is a great opportunity for our students to
provide us with valuable and quick feedback on what
they think about school life, how engaged they are with
school and the different ways that teachers interact with
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them.

639 students at Casula High School completed the Tell
Them From Me student survey in 2017.

Our students rated Casula High School well, and above
NSW Government High School averages on school
level factors related to student engagement with
learning: quality instruction ( averaged across students
and three key subjects), teacher–student relations,
classroom learning environment and teacher
expectations for success

Feedback from the 2017 survey resulted in further
concrete steps towards increasing student engagement
with learning at Casula High School. These include the
following strategies that were developed and
implemented in previous years, are ongoing and have
undergone refinement and regular evaluation in 2017
such as:
 • school wide changes to classroom practice to

increase the intellectual engagement of students
through altering some long standing structural
features of the school such as teaching
arrangements, approaches to instruction, the way
students are grouped for instruction and
assessment strategies

 • teacher professional learning to increase their
capacity to confidently provide encouragement,
support and expert ability to regularly and
accurately monitor student’s well being and
engagement with learning. This learning has also
improved our educator’s abilities to guide
students to develop short– and long–term plans
for school success and to develop positive
friendships and resolve conflicts in constructive
ways.

 • ongoing development and evaluation of
interventions aimed at improving student’s literacy
and numeracy skills.

Students also commented on their positive
relationships with teachers. Students felt that they have
a voice in learning and through the SRC.

Engagement has increased with numerous initiatives
such as MADD , CASPERS, Young Change Agents ,
Mitchell Institute Project , Fast Forward program  and
Homework club.

Through the Community Café, Parent Teacher
evenings and other ongoing meetings, parents
expressed satisfaction with the school, the teaching
staff and the teaching and learning taking place.
Parents are interested in student homework and
assessment, and see clarity in feedback. Parent
surveys undertaken also indicated strong support for
student expectations and Casula High School’s PBIS
values . Teacher’s establish clear expectations for
learning. Commendation letters, merit certificates,
recognition assemblies, the school’s PBIS program and
regular school newsletters received positive student
and community feedback.

Our local feeder Primary Schools also provided positive
feedback that Casula High School was viewed as the
school that Year 6 students were happy to attend when

they began Year 7.

Teacher satisfaction was expressed in committee, staff
and executive meetings as well as through evaluations
of school development days.

We look forward in 2018 to continuing to capturing the
voices of our students, teachers and parents to help
improve how we do things at our school through further
engagement with, and reflection on, Tell Them From
Me surveys.

Policy requirements

Aboriginal education

All our students have a Personalised Learning Pathway
(PLP) and are making steady progress on the literacy
and numeracy continuum. These PLPs were developed
in a consultative process involving the student, family
and the school. Within these PLPs there is always a
focus on at least one area for improvement in the
student’s academic outcome, also we try to incorporate
pathways to include growth in the student’s own cultural
identity.

Throughout 2017 funding for our Aboriginal students
came from their student load funding as well as from
Norta Norta which was combined to allow for some new
initiatives at the school. Having regular Yarning Circles
for the first time in 2017 giving students time and space
to debrief or work on any subject that they required help
with, with the support from AIME representative and
various school teachers who gave up their time to work
with our students. This resulted in improved learning
outcomes, including one of our students achieving one
of the highest results in her Naplan results in Year 9
across the whole school. Also this funding allowed the
school to subsidise the cost of students in participating
in various programs, such as TAFE courses and the
AIME mentor program. All this increased student’s
engagement and attendance. It provided avenues for
our students to set themselves goals, which they
previously did not think were possible.

This initiative provides a structured educational
program for Indigenous students to access throughout
their high school years. Students completing the
program are proven to finish school and transition to
university, training and employment at the same rate as
every Australian child – effectively closing the gap in
educational outcomes. To date there have been three
students to graduate from the program, with each
student gaining entry into the university course of their
choice. Three has been a 47% increase in student
participation in the AIME program for the 2016–2017
period. The program has expanded at the school with
“Tutor Squads” to give further support to Aboriginal
students with course work, assignments and CV
Writing. Tutor Squads have coordinated ‘Yarning Circle
Sessions’  which take place each fortnight and focus on
student wellbeing.

Personalised Learning Plans are created and reviewed
annually in order to provide students and teachers with
strong educational goals. These plans were designed in
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consultation with students, parents, the Learning and
Support Teacher and the Aboriginal Education
Coordinator (AEC). Data about each student was
examined and analysed; this data was obtained
through past and present school reports, NAPLAN
results, Millennium entries, attendance levels and
progress reports from staff. The information was shared
with all staff in a collaborative approach to make all
learning visible and to ensure teachers were able to
identify where the gaps were in order to ‘Close the
Gap” and ensure progress and achievement for all our
Indigenous students.

The Norta Norta funding continued to allow for
specialised support for Aboriginal students in various
school programs including MADD , Wakikirri , Battle of
The Arts and AIME  Australian Indigenous Mentoring
Experience (AIME). This program helps to strengthen
the links between high school students and universities.
The aim of the program is to offer Aboriginal students
the opportunity to finish high school and support them
to be successful in the future, either through university,
TAFE, apprenticeships. Our Indigenous students also
had the opportunity to host a formal assembly for
NAIDOC week, organizing guest speakers
entertainment and launched the AIME Tutor Squad.

Other ongoing initiatives continue to be successful at
Casula High school .These initiatives include the
Aboriginal Roll Call. Held once a week on Fridays, this
allows our students to come together as a support
network across the year groups, and pass on
information to students about upcoming programs and
events for the community. It is also a great forum to
invite guest speakers into the school from the wider
community to talk to our students and build further
connections amongst the community. This Roll Call
also allows our students to show initiative and suggest
ideas, like upkeep and ongoing maintenance of the
Indigenous Garden, planning for NAIDOC week/Close
the Gap Day.

Our aboriginal students are continuing to do well in
literacy and numeracy and their attendance at school
has been outstanding. 

 

Multicultural and anti-racism education

Casula High School celebrates the cultural diversity of
all its students and staff. We are a culturally diverse
school with over 60% of our students coming from a
non–English speaking background. Once a year we
celebrate our multiculturalism by inviting our students’
families to come tothe school and join us in a feast and
an array of performances. Students, their families and
staff work tirelessly to proudly cook and serve food on
foodstalls that represent all cultures at our school. The
feast is followed by student performances from multiple
cultures that have the crowd roaring in appreciation.
The day celebrates the cultural diversity of the school
and creates unity and harmony. Students and staff a
like comment that it’s their favourite day of the year as it
fosters an inclusive growth community.

As multiculturalism is an important aspect at our school,
two of our staff members have been trained as the
School’s ARCO (Anti–Racism Contact Officer).  The
role consists of resolving any conflict through mediation
in line with the NSW Department of Education’s Policy
on Racism. Students and Staff may seek assistance
and support from the ARCO if they experience or
witness any racism. With structures in place to support
staff and students, Casula High School creates a safe
space where all cultures are respected and celebrated
throughout the year.

Other school programs

Bring Your Own Device Program (iPads for
Learning)

The innovative development of quality digital learning at
Casula High School continued in 2017 with students in
Years 7 to 9 bringing personal technology (iPads) to
school to enrich their daily classroom learning and
develop future focused skills for success beyond
school. Years 10, 11 and 12 studies were supported
with school owned devices loaned for classroom use at
teachers requests from the School Library.

Digital teaching and learning at CHS in 2017 witnessed:
 • further development of student’s skills using

secure online learning and communication
platforms such as Google Classroom and
Edmodo and their abilities to demonstrate and
share their learning using a diverse range of
digital tools.

 • Our teacher’s capacity to design and implement
future–focused learning and teaching practice
embedding mobile technology learning further
improved by diverse professional learning
opportunities such as attendance at ICT and
STEM learning conferences, participating in
regular online webinars, school based one on one
collegial  learning, undertaking personal, online
self–paced video tutorials available via the
Department of Education’s (DoE) subscription to
the Lynda training website and professional
learning offered each term at the DoE’s Futures
Learning Unit at the Australia Park

Quality implementation and evaluation off
futures–focused, evidence based digital learning and
teaching practice at CHS has been an ongoing priority
since the implementation of our Bring Your Own Device
Program in 2014 and has been further enriched in 2017
by the Technology for Learning team’s discussions of
and planning for the development and implementation
of a digital learning skills matrix for all Key Learning
Areas, aligned with the ICT capabilities in the NSW
syllabuses for the Australian Curriculum and Australian
Curriculum Digital Technologies.

Excellence and Engagement Hub

The Excellence & Engagement Hub is a senior room
centrally located in the library. The E&EH provides
full–time curriculum support from expert educators by
giving individualised tutoring to students of all abilities.
Physical resources such as stationery, text books,
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assessment tasks, computers, past exam papers and
printing of resources is also available.

In 2017 the E&EH focused on increasing student
assessment task results. Hub teachers attended Stage
6 lessons when assessment tasks were being provided
to students and supported these students in the task
completion. The year 12 survey showed that 90% of
students had received support through use of the
E&EH with 77% reporting that they received direct
teacher assistance to complete an assessment task.
Another priority was to also set clear goals with all year
12 2017–2018 students through the creation of
Personalised Learning Plans. In term 4, all year 12
students were individually surveyed and interviewed in
order to set academic goals and identify areas of
support required to assist them in the completion of
their HSC year.

Transitions

Casula High School’s Transition program ensures that
supported students are successful students. Many
events were held throughout 2017 such as Orientation
Day, Orientation Week, Open Night, Year 7 meet the
teachers’ BBQ and pre–orientation support. Our year 7
students also completed our Transitions program
throughout 2017 that included the peer support
program, responsible BYOD use and STEM lessons.

Continued and valuable communication with our feeder
primary schools is essential to our Transitions program.
Casula High School developed our connection to our
feeder primary schools by attending primary school
community cafes, P&C meetings and transitions
meetings for parents. This connection was deepened
through leading team meetings for our high needs
incoming students in order to inform our pre–orientation
program and to ensure these students transition
successfully. We also lead quarterly COS Principal’s
meetings that allow for the development of increased
opportunities and collaboration for all schools such as
the year 5 robotics workshops.

STEM

STEM related careers are growing at a rate of 1.5 times
that of other occupations. As a future–focussed school,
strong STEM programs and opportunities are provided
to all students with a focus on meeting the National
STEM Schools Education Strategy goals. In 2017
Casula High School saw the establishment of our first
stage 5 elective STEM cohort. Over 40 students
elected to study year 9 STEM in 2017 and completed
units of work that included building and coding their
own Mars Rovers.

Multiple opportunities were provided to students to
participate in extra–curricular STEM programs that also
reinforced our strong partnerships with industry. Some
of these include over 50 students competing in the
NCSS Python Challenge, attendance at STEM industry
careers events, completion of the Tech Girls are
Superheroes Challenge with our industry mentor and

multiple excursions to STEM based industry and
university.

Casula High School also shared our STEM knowledge
and expertise with many other schools throughout
2017. This ranged from running robotics workshops for
our feeder school students and multiple visits from
teacher groups being mentored in teaching STEM to
running workshops at multiple conferences including
the Science & Maths Conference and the Rural and
Remote Teacher’s conference. A highlight was leading
6 primary schools to be the first primary students to
complete the Cuberider program where students
worked in teams to create and code experiments that
were sent to the International Space Station to be
conducted by NASA astronauts.

Creative and Performing Arts 

Creative expression is highly valued at Casula High
School and is a vibrant energy contributing to our
positive school culture.  We offer our students plenty of
opportunities, (or as we like to call them, CAPAtunities)
to explore their world through Visual Art, Music, Dance
and Drama. CAPAtunity highlights include; MADD night
– our annual showcase of student works held at the
Casula Powerhouse Arts Centre, Creative Industries
Partnership with the Sydney Opera House – our
students attend creative workshops with professional
artists, Waikakirri Dance Competition, Cross Network
Ultimo Region Festival, Schools Spectacular , Shining
Stars Drama Festival, Battle of the Arts, School Choir.
At the core of Casula High School’s CAPA faculty
teaching and learning approach is the 4 C’s:
communication, collaboration, critical thinking and
creativity. Our lessons reflect the need to equip our
21st century learners with these super skills to
maximize their beyond school success in regards to
their employability, emotional well being and ability to
connect with their community in such a dynamic world.
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