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Introduction

The Annual Report for 2017 is provided to the community of Chifley College Senior Campus as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Stephen Freeborn

Principal

School contact details

Chifley College Senior Campus
67 North Parade
Mount Druitt, 2770
www.chifcolsnr-h.schools.nsw.edu.au
chifcolsnr-h.school@det.nsw.edu.au
9625 9920
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School background

School vision statement

Chifley College Senior Campus inspires adults to discover personal excellence, diversity, community responsibility and
lifelong learning

School context

 

The Senior Campus caters for students in Stage 6 and is one of 5 campuses in Chifley College in the Mt Druitt – St
Mary's area. It has approximately 560 students including  18% of Aboriginal and Torres Strait Island background and 56
in the Support Unit. The School draws its students from the Chifley College 7–10 Campuses: Dunheved, Mt Druitt and
Shalvey and other government and non–government schools. The school receives funding as part of the RAM Equity
Loading  and it is committed to providing high quality education to meet the needs of its diverse and positive community.
The Senior Campus maintains a philosophical and educational foundation aimed at innovation in curriculum and practice.
All planning underpins capacity building initiatives in quality teaching, literacy, student engagement & retention and
transition, technology and shared educational leadership.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of the in school evaluation process indicated that in the School Excellence Domain of Learning the school
is Sustaining and Growing. The school learning culture supports continued strong partnerships between parents,
carers and the school. There are strong positive relationships between staff and students and a holistic approach to
student wellbeing is evident across the school. There is a culture of high expectations for students in all subjects and the
curriculum needs of students are addressed through the extensive subject choices available to all students. Teachers
use both formative and summative assessment to inform their teaching and regularly provide meaningful feedback to
students on areas for improvement. The school system of reporting is well established and provides ongoing information
to both students and parents about student progress and areas for improvement. The school has an established process
of evaluation of student performance in the HSC at both whole school level and faculty level using data from a variety of
sources e.g. NESA, RAP, SMART. There is a commitment within the school to strengthen and deliver identified learning
priorities, particularly in regards to student growth and achievement. Evaluation of school practices highlights that
learning is our core business and underpins all that we do.

Progress in the School Excellence Domain of Teaching indicates that the school is Sustaining and Growing. As a
senior campus, staff have focussed explicitly on improving classroom practice and  the delivery of courses for Year 11
and 12. Professional collaboration supported teachers in developing comprehensive, effective and compliant teaching
programs to engage students as independent learners. Teachers feel connected and passionate about the subjects they
teach and demonstrate the use of explicit high impact strategies to deliver and breakdown subject knowledge. Cohesive
and consistent analysis of a variety of data sources has informed teacher practice at classroom level. This in turn, has
resulted in delivery of a differentiated curriculum to cater for individual student learning needs.  Staff at Senior Campus
actively engage in taking responsibility for their professional learning utilising the PDP process as a scaffold to identify
areas of professional interest and growth. An increasing number of staff are using their PDPs as a platform to maintain
accreditation at proficient level and identify foundations to be accredited at Highly Accomplished/Lead.

In the SchoolExcellence Domain of Leading the school is Sustaining and Growing. School executive and
leadership teams demonstrate effective instructional leadership at both classroom and whole school level. This is
evidenced by the high level of leadership demonstrated through the practices and processes developed to support the
introduction of minimum HSC standards and the comprehensive communication to parents of the impact of this change.
To move towards excelling in this domain, the school recognises the need to maintain these existing communication
channels in addition to engaging parents more authentically school processes. The school actively engaged all staff in
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the school planning and evaluation process providing opportunities for staff to be involved in the decision making from
the beginning of the planning cycle. As a result, staff ownership on the planning process has increased resulting in a
more focussed direction for the whole school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student Learning

Purpose

To nurture engaged, life–long learners whose abilities, passions, wellbeing and results are optimized by professional
teaching practices and individualised learning opportunities.

Overall summary of progress

At Chifley College Senior Campus the focus of the Student Learning team has been assisting student transition into
post–school opportunities; optimising student learning and improving student results.  Progress has been made in the
following areas:

Continued significant resource upgrades across the school including technology hubs in Industrial Technology and
Visual Arts enabling students to better access technology resources and teachers to develop innovative teaching with
creative and engaging lessons. The technology upgrade allowed students to develop skills required in the 21st century
workplace.

Continued development and implementation of the Assessment Help Centre, enabling students to become more
independent and engaged in planning their own learning. Ongoing implementation of the Achieving Chifley
Expectations(ACE)  mentoring program for students looking to attend university post school with a significant increase in
the number of the students involved in the ACE program obtaining scholarships to university courses.

Positive and respectful relationships with other students, staff and community members were encouraged through the
further development and implementation of the  Crossroads and Student Leadership Programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Significant increase in
engagement and positive results
across the entire school.

$11926.00

$500.00

Continued  development of technology hubs within
KLAs allowing students more ready access to
computers and other technology to assist with the
completion of coursework and assessment tasks. 

Continued implementation of the Assessment Help
Centre within the school, with an increased number
of students accessing support in a number of
subject areas. 

Improve relationships between
students and the community.

$551.00

$12402.00

Continued implementation and development of the
Student Leadership program through both the ACE
mentoring program and the school leadership
camp. Participation in the leadership camp provided
opportunities for students and the Year Leadership
Team to develop positive relationships in a
challenging and supported environment.

Continued development of the Crossroads program
and Seminar Days to complete mandatory program
to educate students about issues relating to
well–being and welfare. The school Leadership
teams were able to design programs tailored to
student needs at Senior Campus and at the same
time met the mandatory requirements of the
Crossroads program. Connections made between
students and staff at both the Crossroads Day and
the Student Leadership Camp have had a positive
impact on  the school and these programs are now
embedded in the school culture.
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Next Steps

Ongoing development of the assessment Help Centre, encouraging staff from each KLA to become involved in the
implementation of the program. 

Continued development of both the Student Leadership program and the Crossroads program to meet the needs of
students and the mandatory requirements as determined by the Department of Education. 

Addressing the Minimum HSC standards as required for 2020 and beyond by identifying Literacy and Numeracy
capabilities of all students and the development of whole school systems and procedures to ensure that students are
given best opportunities to achieve the HSC. 

Development of programs within the school to ensure that all students have the opportunity to collate a portfolio of
information that assist them to become "job ready" and thus supporting their post–school transition. 
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Strategic Direction 2

Staff Learning:

Purpose

To build a culture where access to high educational standards are consistently the goal; where teaching professionals
and support staff are masters of their craft, engaging in adaptive and reflective practice to maximise learning outcomes
for students.

Overall summary of progress

Ongoing development of the school's transition plan and further support from the 7–10 Chifley Campuses has enabled
staff to be more informed about the students entering Year 11 in 2017.  Staff at Senior Campus have  a more detailed
understanding of each student through the development of individual student profiles by analysis of NAPLAN, RoSA,
NCCD data and school reports.

Continued strengthening of the Learning and Support Team across the school to best address the needs of individual
students and to provide support for staff. 

 All teaching staff completed their Performance Development Plan as part of the Performance and Development
Framework to develop their individual goals and identify possible professional learning activities to help achieve the
goals. Ongoing support for staff to access professional learning activities.. All staff completed all mandatory professional
learning as required by DoE.

Formal classroom observations implemented by all  teaching staff as part of the Performance and Development
Framework. 

Further training of staff in the use of data to inform teaching practice and to assist with the development of school and
student profiles, enabling staff to speak with confidence about the various forms of data available. 

All New Scheme Teachers supported by the school to achieve or maintain accreditation as required by NESA and
pre–2004 staff provided with up–to–date information for the requirements of accreditation.  . 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Create platforms for reflection
and reporting of professional
development.

$37,929.00

$2254.00

Ongoing willingness of staff to share knowledge
gained through professional learning by providing
opportunities to present at whole school
professional learning programs such as School
Development Days, school annual conference and
whole school meetings. 

Staff encouraged and supported to access
professional learning through applications for HSC
marking across all KLA areas. This has led to
sharing of knowledge with other staff members both
within the Campus and across the College about
the processes and practices for HSC marking.

All staff have individualised
professional learning plans with
reference to Australian Teaching
Standards.

$44,752.00 Staff provided with access to professional learning
as identified in their individual PDPs and to support
whole school initiatives.

All teaching and staff completed Performance
Development Plan as part of the Performance and
Development Framework in consultation with Head
Teachers and Senior Executive. 

The PDP process introduced for all non–teaching
staff.  
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Next Steps

Continued implementation of the classroom observation program within the school as required by the DoE. Developing
systems to embed feedback and the development of positive professional relationships between staff. 

Creating support structures to help mentor and support teaching staff in the accreditation process the development of a
forum for reflection of professional learning to ensure collaborative practice and to highlight the impact professional
learning has on staff and students.

Ongoing training and development of the staff in the use of data so that all staff become confident in its use to inform
teaching practice. 

Identification of the specific professional learning needs of staff in the areas of Literacy and Numeracy across the
curriculum to provide targeted professional development to ensure that students are able to develop skills that will best
assist them to meet the minimum HSC standards in 2020. 
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Strategic Direction 3

School Learning:

Purpose

To develop a positive collaboration between staff, students, parents and the community in order to build a capacity for
educational ownership and participation through maintaining and strengthening respectful and reciprocal relationships.

Overall summary of progress

During the review period of 2015 to 2017, the purpose of the School Learning team was to establish reciprocal
relationships between the Chifley College Senior Campus and the community.  At Senior Campus, parental and
community participation and involvement in school activities (with the exception of the Year 12 Graduation) has been
low. 

The team has made a concerted effort to increase the involvementof students, parents and the community in activities
and to promote the positive aspects of school life.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Significant increase of community
member involvement and
participation in whole–school
events.

$8446.00 The re–titling of Parent Teacher Night to "Meet the
Teacher" and encouraging parent participation
using a variety of strategies including phone call
home, fridge magnets distributed with the school
newsletter, the school APP and the school
Facebook page have substantially increased the
number of parents and community members
attending this event. The school also implemented
links with the  community through HSC and Major
Works evenings and Campus Open Nights.
Conducted in Terms 1, 4 and 3 respectively, the
evenings provided parents and students with
face–to face access to teachers to discuss
requirements of the HSC, Major Works or visit to
the school grounds to view learning facilities that
the campus provides. All activities experienced an
increase in parents and students attending these
events. Staff has been instrumental in increasing
linkages with TAFE, host employers and their
providers through programs such as the Trade
Readiness courses, Career Expos and host
employer's award evenings. The Trade Readiness
programs have provided students with industry
skills  in both carpentry and Signs and Graphics.

Improve marketing and
advertisement strategies of the
school to heighten reputation and
image in the community.

$922.00 The school Facebook page was launched to enable
instant communication regarding extra–curricular
and other school activities and has proved to be a
positive method of communicating with the school
community. Recent data shows that the school has
seen 600 plus likes on the page with more
functionality being investigated in the next review
period. The school APP has been maintained and
promoted to provide another avenue of
communication with students, parents and the
school community. The APP continues to grow with
new functionality envisaged in the next review
period. A program where parents received an
individual invitation to attend school activities
through a phone call was maintained.
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Next Steps

Continued implementation and development of communication systems within the school to ensure that students,
parents and community as a whole are well informed about school events.

The establishment of a Social Media team, allowing interested staff to access ongoing training and development to
ensure that all communications are of high quality and meet DoE policies and procedures.

Reinvigoration of the school website with a move to the School Website Service, bringing the Senior Campus in line with
the other Chifley College Campuses to ensure that parents and community are familiar with this platform of
communication through a uniform approach.

Increase parent and community understanding of the Minimum HSC standards as outlined for 2020 and the
implementation of whole school programs and processes to address the needs of students. Development and
communication of the school program designed to assist students, regardless of courses studied, to be "job–ready" upon
graduation from Senior Campus.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $26,000.00

$50,000.00

Employment of additional temporary teaching
staff  to support the further development of
the school–based Sue Leary Centre
mentoring program for Aboriginal students.
Continued implementation of the Work
Studies program targeting Aboriginal students
to promote the successful completion of the
Preliminary and HSC courses.

Continued implementation of the Clontarf
program to support Aboriginal male students.

English language proficiency $63,000.00 Employment of 0.4 FTE  ESL teacher as
provided in staffing entitlement.

Support for the employment of additional
English teaching staff member to ensure that
students were able to access the English ESL
board developed program and that the other
classes were maintained at or below 24
students.

Low level adjustment for disability $38,000.00 Continued employment of 2 permanent
SLSOs and additional 0.6 FTE temporary
SLSO to provide support for those students 
identified through the NCCD process with
additional learning support needs that that
could impact on their ability to achieve
Preliminary and HSC course outcomes to a
satisfactory level.

Socio–economic background $120,000.00

$90,000.00

$75,000.00

$265,000.00

Supplementation to 0.4 FTE staffing
allocation for LaST position in the school to
support students in the classroom, staff
professional needs and school programs.

Employment of temporary teaching staff to
maintain a broad curriculum and student
based timetable to enable diverse subject
choices. Additional staffing employed using
supplementation for Socio–economic
background continues to support the school
to be able to offer courses such as English
Advanced, Physics, Mathematics, Dance and
extension courses.

Continued implementation and development
of the Year 11 and Year 12 leadership teams,
to support the well–being of students and
their successful completion of the Preliminary
and HSC courses.

Ongoing implementation and development of
the Job Search program to cater for students
who are disengaged from learning to assist
with their transition to work.

Creating acting executive positions within the
school at both Head Teacher and Deputy
Principal level to support the implementation
of school programs and enable staff to
develop leadership skill and experiences.

Employment of additional SAS staff to support
school wide initiatives and programs.
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Targeted student support for
refugees and new arrivals

$4,500.00 Employment of tutors to support students
both in the classroom and after school
through the school Assessment Help Centre.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 227 243 260 262

Girls 243 254 249 259

The total number of students enrolled in mainstream
classes at Senior Campus has increased by over 9%
since 2014. The campus also includes a Support Unit
catering for the needs of students with a range of
disabilities and with an overall enrolment of 55
students in 2017.

Student attendance profile

School

Year 2014 2015 2016 2017

11 90 78.8 79.7 79.8

12 86.9 79.9 80.1 78.6

All Years 88.5 79.2 79.9 79.2

State DoE

Year 2014 2015 2016 2017

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 89.5 89 89 89

Management of non-attendance

The attendance rate of students has remained steady
at 79% since 2015 and the school acknowledges that
this is below the State DoE average. The school Year
11 and Year 12 Leadership teams regularly monitor
attendance of students to provide positive reward for
students with excellent attendance. To address the
issue of non–attendance, the school has employed a
variety of strategies including a phone home program
as well as  texting and emailing parents and carers. 
Chronic non–attenders are referred to the HSLO for
follow up when required.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 7.1

Employment 3.4 19.3

TAFE entry 1.9 11.8

University Entry 0 12.2

Other 6.3 4

Unknown 14.3 45.6

As a Senior Campus, post–school destinations for Year
10 students are not applicable. Of those who
commenced Year 11 in 2017, 75.1% of the students
completed Year 11 and progressed into Year 12. 80.3%
of students who commenced Year 12 in
2017 completed Year 12.

In 2017, 233 students graduated Year 12 at Senior
Campus and 57.5% of those students completed a
destination survey as part of the school sign out
procedures. Of those students 39.5% indicated that
they were hopeful of continuing their education at either
University or TAFE; 34.5% had either part–time or
permanent employment; 7% had an apprenticeship and
a further 19% were either unsure or looking for
employment.

A further survey was conducted by the school at the
beginning of 2018 and 20% of the mainstream cohort
responded to the survey. Of those surveyed, 52% of
students confirmed that they had been offered
placement at University in either a Bachelor Degree or
Diploma course; 7% of students had enrolled at either
TAFE or a private college; 26% of students were in
employment and 15% were looking for work.

Year 12 students undertaking vocational or trade
training

In 2017, Chifley College Senior Campus had 49% of
Year 12 students completed their HSC in a Vocational
Education and Training course. Courses studied by
Year 12 included Business Services, Construction,
Entertainment, Hospitality – Food and Beverage,
Information and Digital Technology, Metal and
Engineering and Retail Services. 36% of these students
completed the Certificate offered in their respective
courses. The school also had a total of 39 students sit
the HSC exam in their respective course.

1 Construction student and 3 Hospitality students were
recognised at the Annual Work Placement Provider
Awards for their outstanding work ethic and application
to Work Placement in 2017.

Year 11 had 48% of the cohort complete the
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Preliminary year of a Vocational Education and Training
course, with all of them continuing on into the HSC year
of their respective courses.

An additional VET subject of Sport Coaching was
introduced into the school curriculum for 2017,
providing the students with 8 VET subjects to choose
from within the school curriculum. VET courses
continue to be a valuable subject choice for students
who are enrolled in either an ATAR or Non–ATAR
pattern of study. 

Year 12 students attaining HSC or equivalent
vocational education qualification

98.8% of Year 12 students enrolled at Senior Campus
in 2017 were awarded the HSC . Courses completed by
students included Board Developed, Content Endorsed
Courses, School Developed Board Endorsed Courses
and Vocational Education and Training courses. The
further 1.2% of students completed the Job Search
program and transitioned to the workplace.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 0

Head Teacher(s) 11

Classroom Teacher(s) 32.69

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.4

Teacher Librarian 1

Teacher of ESL 0.6

School Counsellor 1

School Administration & Support
Staff

14.48

Other Positions 2.08

*Full Time Equivalent

In 2017, Chifley College Senior Campus used funding
sources to employ additional teaching and support
staff. Funding sources include RAM Equity loadings, 
Integration Funding Support, Targeted funding for
Refugee students and HSC VET support. Additional
staffing enabled the school to provide support to both
students and staff by increasing the 0.400
FTE Learning and Support Teacher allocation to 1.000
FTE. Additional School Learning and Support Officers
were employed to provide ongoing support for students,
particularly those identified through the NCCD

process, as requiring extra support in the
classroom.  The employment of additional teaching
staff enabled the school to maintain a broad curriculum
for students through supporting classes with small
student cohort e.g. Extension History,  Physics,
Mathematics.

Of the staff employed at Chifley College Senior
Campus in2017, 4 staff identified as Aboriginal. This
included 1 teacher, 1 Aboriginal Education Officer and
2 School Learning and Support Officers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 44.9

Professional learning and teacher accreditation

At Chifley College Senior Campus staff are encouraged
to participate in ongoing professional learning to ensure
that best and current teaching and learning practice is
implemented. Within the College, all teaching staff  and
some support staff were able to access professional
learning and develop professional relationships with
colleagues through participation in KLA network
meetings which were held twice a term and Head
Teacher meetings which were held once a semester.

All staff participated in the  School Development Day
 (SDD)  programs. The emphasis on the programs was
on whole school professional learning and the last two
gazetted SDDs were reassigned to be held in Terms 1
and 2. The majority of teaching staff and some support
staff also attended the  Annual Staff Conference where
main agenda items included the minimum HSC
standards to be implemented in 2020 and the impact on
both students and staff; embedding Literacy and
Numeracy across the curriculum;  the accreditation
process for staff with particular emphasis on the
 implications for pre 2004 teaching staff and whole
school planning for the 2018 to 2020 triennium . All staff
completed mandatory training as required by DoE
in Child Protection, Anaphylaxis and Emergency Care.

Staff were also encouraged to seek professional
learning provided by both the Department of Education
(DoE) and other outside providers that would enable
them to meet requirements for ongoing accreditation;
meet their goals as identified in  their individual
Performance and Development Plan and meet the
priorities of the school. Some examples of professional
learning accessed by staff included upgrading of
VETqualifications, timetable training, welfare and
wellbeing courses, Aboriginal Pedagogy courses,
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Literacy and Numeracy courses. Staff in English,
Science, Mathematics and History also accessed
professional learning courses designed to assist with
the implementation of new Preliminary HSC syllabuses
in 2018.

With the emphasis on Stage 6 and the completion of
the HSC, staff were encouraged and supported to
access HSC marking in Board Developed and VET
courses. This is recognised by staff and the executive
as a valuable tool to develop knowledge and skills
specific to subjects studied at Senior Campus.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

In 2017 funding was allocated to all faculties and other
in–school programs e.g. Year 11 and Year 12
Leadership teams, whole school technology, Student
Welfare etc. to ensure their ongoing development and
implementation. Additional projects included the
upgrade facilities in the school including
the replacement of stoves in the Hospitality kitchen with
the provision of both domestic and commercial stoves;
upgrade of school gymnasium to ensure that the
equipment and facilities was fit for purpose;  further
development of Technology hubs throughout the school
enabling faculties to have easy access to technology
for the implementation of teaching programs; ongoing
refurbishment of classrooms and teaching spaces
through provision of upgraded facilities. 

Receipts $

Balance brought forward 654,673

Global funds 367,359

Tied funds 671,906

School & community sources 69,875

Interest 7,933

Trust receipts 10,544

Canteen 0

Total Receipts 1,127,618

Payments

Teaching & learning

Key Learning Areas 1,921

Excursions 4,364

Extracurricular dissections 27,800

Library 0

Training & Development 0

Tied Funds Payments 872,814

Short Term Relief 115,270

Administration & Office 141,364

Canteen Payments 0

Utilities 61,906

Maintenance 44,522

Trust Payments 4,820

Capital Programs 0

Total Payments 1,274,782

Balance carried forward 507,508

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 1,415,931

Appropriation 1,347,780

Sale of Goods and Services 7,043

Grants and Contributions 60,661

Gain and Loss 0

Other Revenue 0

Investment Income 447

Expenses -781,603

Recurrent Expenses -781,603

Employee Related -500,412

Operating Expenses -281,191

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

634,329

Balance Carried Forward 634,329

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The school has an active Finance Committee
comprised of the Principal and other Senior Executive
members, Head Teachers nominated by the executive
team, the School Administration Manager and other
SAS staff. The Finance Committee meets regularly  to
determine budget allocations for faculties and programs
within the school; additional allocations of funds for
specific programs within the school and to monitor
ongoing spending throughout the school year. With the
transition to LMBR in 2017 spending was kept to a
minimum during Term 3 in particular  to enable the
Administration Staff to become more familiar and
develop confidence with the processes involved for
spending.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,014,479

Base Per Capita 84,947

Base Location 0

Other Base 4,929,532

Equity Total 1,412,989

Equity Aboriginal 103,953

Equity Socio economic 1,070,028

Equity Language 81,209

Equity Disability 157,799

Targeted Total 1,195,049

Other Total 754,504

Grand Total 8,377,021

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

There are no results relating to NAPLAN at Senior
Campus as all students enrolled are in either Year 11
or Year 12.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the data relating to Chifley.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Analysis of data from a number of sources
has indicated that the average results of students in
Aboriginal Studies, Ancient History, Biology,
Community and Family Studies and Visual Arts are
comparable to students in SSSG. In a number of
subjects including Board Developed courses Legal
Studies, Music 1 and English Standard as well as VET
examinations for Hospitality, IDT and Retail Services
the average result for 2017 was better that SSSG and
comparable to State Average.

The school result for Society and Culture was
comparable for the School Average for 2013 – 2017
and was better than both the SSSG Average and the
State Average.
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Subject School
2017 SSSG State

School
Average

2013-
2017

Aboriginal
Studies

51.9 51.8 70.2 56.5

Ancient History 57.3 56.9 68.1 61.2

Biology 55.6 63.9 70.9 58.3

Business
Studies

58.0 58.7 68.2 61.3

Community and
Family Studies

63.5 64.3 70.7 68.9

Engineering
Studies

59.6 64.2 74.8 61.6

English
(Standard)

65.5 59.9 65.6 63.7

Hospitality
Examination
(Food and
Beverage)

72.5 67.5 71.5 72.5

IDT
Examination
(Web and
Software
Applications)

67.2 61.8 69.3 67.2

Industrial
Technology

55.1 53.0 64.8 57.5

Legal Studies 69.7 63.5 72.1 61.3

Mathematics
General 2

51.5 54.4 63.6 49.4

Modern History 49.2 61.5 69.6 53.2

Music 1 76.7 74.7 79.7 69.8

Personal
Development
Health and
Physical
Education

52.5 57.9 67.7 58.4

Retail Services
Examination

70.1 0.0 68.4 67.0

Senior Science 62.3 60.1 68.3 63.5

Society and
Culture

82.7 69.4 76.4 82.7

Visual Arts 71.8 71.8 77.7 68.6

The average HSC scaled course mark for all students
was similar to SSSG with results for female students
closest to SSSC. For Aboriginal students, the average
scaled mark was higher to SSSG and results for female
Aboriginal students indicated that they were equal to
State. There has been an upward trend in the English
average HSC scaled mark with female students closest
to State and higher that SSSG.

In school analysis of historical data indicated that in
2017 there was the highest number of students scoring
Band 4 or above in  HSC courses since 2013.

Parent/caregiver, student, teacher
satisfaction

Staff were encouraged to participate in the People
Matter Employee Survey and the response rate for staff
from Chifley College Senior Campus was similar to the
overall network response rate.  The results for Senior
Campus were overwhelmingly positive with and staff
indicating that they were proud to tell others that they
worked at Senior Campus, that they felt that their stress
levels were acceptable and they felt that they were able
to peak up and share different views with colleagues
and their manager. A high percentage of staff
(76.92%)expressed job satisfaction and that they were
satisfied (69.23%) with opportunities for career
development. Staff (80.00%) indicated that the Senior
Managers within the school keep them informed about
what is going on and that change(76.00%) is effectively
led and managed. 84.62% of staff indicated that they
feel motivated to contribute more than what is normally
required.

Senior Campus implanted a wide range of strategies to
improve the communication with students’ parents and
carers as partners in the educational outcomes of their
children. Parents provided feedback to the school
through  formal surveys, interviews and informal
meetings.

Parents have reported that they strongly agree that
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there are high expectations of student commitment to
learning and behaviour. They also have acknowledged
that there is a high level of commitment of teachers to
ensure equitable access to curriculum, resources and
additional learning support both within and outside
school hours.

Students were surveyed to gauge their satisfaction with
Senior Campus and were highly positive in their
responses. Students indicated that they believed there
was a positive learning culture within the school, they
were encouraged to do their best in courses and that
they were able to develop positive relationships with
staff.

Policy requirements

Aboriginal education

Chifley College Senior Campus provided a range of
programs to support our Aboriginal students in 2017. In
2017 there were 111 Aboriginal students were enrolled
at the school which was equivalent to 19.5% of the total
school population.

The  Sue Leary Centre is the epicentre of Aboriginal
programs in the school and is supported by Teaching
Staff, Student Learning Staff, a Sue Leary Centre
mentor and the Aboriginal Education Officer .  The Sue
Leary Centre is a  learning centre that focuses on
assisting students during the Senior School and
post–school transition experiences. The Sue Leary
Centre is utilised during Aboriginal Studies and Work
Studies Aboriginal Program classes and is also open
before school, during recesses and after school to
assist students with academic and well–being needs.
The Sue Leary Centre also supports the completion of
Aboriginal Students Personalise Learning Pathways
plans in order to better plan for the needs of each
Aboriginal student individually.

In 2017, the weekly Learn Discover Inspire (LDI)
workshops were re–organised to include both an
Aboriginal Girls and Aboriginal Boys LDI class. These
classes covered topics conducive to post–school
opportunities and well–being information. 2017 also
saw the introduction of guest speakers selected
especially for the Aboriginal Girls and Boys classes to
provide another avenue to support their particular
needs.

The Clontarf Program provided a range of opportunities
for the Aboriginal Boys within the school. As well as

providing a chance for the male Aboriginal students to
bond through football training and other extra–curricular
activities, the Clontarf program also provides support
for a range of well–being matters and post–school
experiences. The Clontarf Program also supports
students in a range of classroom settings, as well as
being frequent collaborators in both the the Aboriginal
Studies and Work Studies Aboriginal Program classes.

The Work Studies Aboriginal Program provides
Aboriginal students at Senior Campus with
opportunities to experience aspects of life post–school.
Through coursework, students are guided through a
range of activities that focus on work readiness skills,
attaining employment, communication in the
workplace and post–school opportunities. The class
provides a platform for the delivery of the Pathways To
Dreaming Program which is run in cooperation with
Western Sydney University. The Work Studies
Aboriginal program is a combined Year 11 and Year 12
class, providing opportunities for the Year 12 students
to act as peer mentors to Year 11 students to aid in the
transition process from Year 10 to Year 11.

The Aboriginal Studies course allows both Aboriginal
and non–Aboriginal students to gain an understanding
of the Aboriginal Culture and History. The course
provides students with opportunities to engage with the
local Aboriginal Community through Case Studies, as
well as a Major Project with a focus on Community
Consultation.

Chifley College Senior Campus recognises NAIDOC
Week at the conclusion of Term 2 with our NAIDOC
Day celebration. The day included a full school
assembly guided by Aboriginal student representatives,
featuring a Welcome to Country, student performances
of both traditional and contemporary Aboriginal
dancing. All students and staff were able to participate
in workshops which included a variety of activities
including rock painting, traditional weaving, jewellery
making and guest speakers. The NAIDOC celebrations
also included a Staff vs. Students Rugby League game
which is held in memory of Jackie Brooks, a respected
community member and footballer.The Jackie Brooks
Cup, an annual game supported by local community
members.

Multicultural and anti-racism education

Mount Druitt Ethnicand Community Association
(MECA) PROGRAMME
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2017 saw the implementation of the MECA
PROGRAMME at ChifleyCollege Senior Campus
(CCSC). This programme also involved STARTTS
(Service for the Treatment and Rehabilitation of Torture
and Trauma Survivors). Together these agencies
provided a forum for the discussion of various issues
relevant to our refugee and migrant students, as well
as, university mentors to eight of our Year 11 students.
The group met at our school, after school on Friday
afternoons.

The programme included discussions of their journeys
to Australia, adjusting to life in a new country, how to
apply for casual work, budgeting, how to balance the
demands of cultural obligations with the desire to
participate in social activities with your friends,
domestic violence, legal obligations and how to deal
with racism.

At the end of the programme, the students attended a
Graduation Day at Western Sydney University, where
they took part in an orientation of the university,
listened to talks from refugee students who are
studying at the university and received their Graduation
Certificates from the MECA programme.

MECA has also established a Homework Centre, at Mt
Druitt,that all our students are invited to attend.

STARTTS COUNSELLING

With the arrival of Syrian refugees at our school, who
experience trauma due to their experiences in their
former homelands, our school has contacted STARTTS
to offer counselling for students who could benefit from
additional support. STARTTS also offered counselling
to other members of the family who have been through
similar experiences.

UNIVERSITY TUTORS

During 2017 CCSC allocated funds to be used for
tutors to work with our refugee and EAL/D students.
This funding has enabled the school to employ
university students to offer extra support in
Mathematics, Science and English. Our After School
Assessment Help Centre was also able to use the
university tutors in assisting all students using the
centre.

The school attempted to implement a volunteer tutoring
programme with WSU, which was unsuccessful but will
be considered again in2018.

PUBLIC EDUCATION SCHOLARSHIPS

In 2017 we had two students who received The Friends
of Zainab Scholarship from the Public Education
Foundation. These scholarships are for the purpose of
encouraging refugee students to complete their
educations and to reach their potentials.

Additionally, two of our refugee students received
Department of Housing Scholarships which were again
used to help our students complete their education.
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