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Introduction

The Annual Report for 2017 is provided to the community of Dungog High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Dungog High School
126 Eloiza Street
Dungog, 2420
www.dungog-h.schools.nsw.edu.au
dungog-h.School@det.nsw.edu.au
4992 3022

Message from the Principal

2017 was a significant year for the school in terms of making significant investments in quality teaching initiatives,
professional learning and the development of leadership capacity across all areas of the school.  Additional school
funded Executive positions were created to lead the delivery of excellence in key priority areas across the school within
the domains of Teaching, Learning and Leading.

The year was also significant in terms of the rigorous evaluation conducted into all aspects of the school to define our
culture, measure the school’s performance and plan for the development of the next three year plan through genuine
collaboration and co–created visionary goals.  The English curriculum was formally and rigorously internally reviewed in
line with the Dungog High School Faculty Monitoring processes, involving students, parents, staff and external experts to
provide a valid review process, resulting in identifying strengths and areas for development to support continuous
improvement.

At an educational systems level, the Department of Education continues to deliver many new directions for schools with
increasingly more focus on school compliance and accountability. New directions implemented by the Department of
Education have been developed into systems and processes at an exemplary level at Dungog High School, including our
implementation of the Performance & Development Framework and Accreditation against the Australian Professional
Teaching Standards into the High Performance and Development Procedures.

As a school, we continued to focus on implementing Quality Teaching Rounds in partnership with the University of
Newcastle, where a select group of teachers assessed their practice against the Quality Teaching Framework. Over the
past 3 years many of our teachers have engaged in this intensive program, which will be developed further in the
2018–2020 School Plan into a school and learning community wide, collegial lesson observation model. It is anticipated
that this professional learning will be further built upon into the future to improve teaching practice, embed a culture of
collaborative practice and improve the educational continuum of learning across the Dungog District Community of
Schools, P–12.

As a staff, we developed a whole school understanding of our collective vision for a high quality teaching, learning and
leading culture at our school and worked together in many forums to ensure we are planning to deliver programs and
initiatives that focus on an improvement in student outcomes. We also continued a whole school approach to the review
and management of the curriculum and subject selections through the Senior Advisory and Curriculum Team, as well as
whole school support of Teacher’s Requiring Accreditation.

Janene McIntosh

Principal
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School background

School vision statement

Dungog High School educates individuals to be contributing and resilient members of a connected, modern, global
society. It provides a working and learning environment where people feel valued and are confident, responsible,
knowledgeable citizens. We aim to achieve this by:

 • Focusing on respect, responsibility and personal best;
 • Encouraging initiative, innovation and leadership;
 • Valuing individual differences;
 • Responding to our local, national and international contexts and student needs;
 • Providing a range of experiences that challenge individuals to explore and interact with the world; and
 • Providing a broad, responsive curriculum, focused on excellence, giving students opportunities to succeed in their

chosen pathway.

School context

Dungog High School is situated in a small regional township north of Newcastle NSW. Students who attend the school
come from local towns and villages within the Dungog Shire. Enrolment numbers in 2016 were 682 including 68
Aboriginal students and two Special Education classes. The school is aligned with the primary partner schools to form
the Dungog and District Learning Community and offers a curriculum that challenges and meets individual needs.
Academic, cultural, sporting and vocational courses are offered through core and elective options, with the School
currently participating in a number of significant projects that will give greater depth to student learning. Two programs
are linked to research projects with the University of Newcastle (Quality Teaching Instructional Rounds and Aspirations
Longitudinal) while other projects to benefit students and learning are Focus on Reading and Healthy Schools, Healthy
Futures (New England Health Service).

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

 • In the domain of Learning, Dungog High School is Sustaining and Growing, within the school community the
students are making significant learning progress. The School collects and analyses information to ensure
successful school transitions and attendance is regularly analysed and used to inform planning. Every student can
identify a staff member to whom they can confidently turn to for advice and assistance at school. Expectations of
behaviour are co–developed with students, staff and the community and are designed to ensure effective
conditions for learning.

 • In the domain of Teaching, Dungog High School is Delivering, whereby teachers regularly review and revise
lesson plans and sequences, ensuring that the content is based on the curriculum and that teaching practices are
effective. Teachers regularly use student achievement data to inform lesson planning. A school wide approach to
effective and positive classroom management is evident.

 • In the domain of Leading, Dungog High School is Sustaining and Growing, whereby professional learning
emphasises effective instructional leadership, management skills and leadership attributes to facilitate whole
school improvement and to build a strong school of leaders.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

21st Century Learners

Purpose

To promote a culture of learning that has high expectations and adds value to all students’ literacy and numeracy levels.
Students will be productive and ethical users of technology, equipped with the skills required for the 21st century.
Students will be nurtured to become resourceful, creative, empathetic and resilient lifelong learners. To develop in
students the use of critical thinking to contextualise their learning beyond the classroom and to have the ability to work
independently and as part of a team to make sense of their world.

Overall summary of progress

All staff undertook a deep analysis of NAPLAN and HSC data in order to identify areas of strengths and improvement for
each KLA or focus area. Professional development was provided for staff in different teaching and learning strategies,
including curriculum differentiation. A detail report was disseminated to staff on our NAPLAN results with explicit teaching
strategies attached to each literacy and numeracy component, in order to raise the level of achievement of all students. It
was pleasing to see our HSC students achieve five (5) Band 6 results in PDHPE, French Beginners and Industrial
Technology Timber.

Student voice was further developed to inform planning, through the Tell Them From Me survey. We have seen an
increase in the school over the past four years in effective class time, high expectations of students and positive learning
environment. This has been achieved through targeted professional learning for staff, data analysis across all Key
Learning Areas and through effective and efficient management of student wellbeing issues.

Improved communication measures were embedded with SMS attendance messaging and attendance concern letters
being sent out every two weeks to parents with children whose attendance fell below 85%. These measures have seen
an improvement overall in attendance across all years.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive trend data in
value–added external data

 • PL – Curriculum
$20280.00
 • PL – New HSC $6760.00
 • PL – Data analysis
$380.00
 • PL – Visible Learning
$4980.00

Value Added results, as represented in the average
difference from State for Year 12 across all courses
shows DHS are significantly above the average
expected growth.

Reduce suspensions by 5% Nil Suspension rates have significantly increased in the
junior school, with a significant increase in
aggressive behaviour and defiance.

Average attendance rate risen by
3%

Administration funding Improved communication and follow up of
absences, DHS experienced an increase in
attendance rates across all years. Our attendance
rate is at 90.8%, which is  above the State average.

Next Steps

The 2018–2020 School Management Plan will focus on the following strategic directions:
 • Successful and inspired learning
 • Collaborative and shared leadership
 • High performance and excellence in teaching
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Strategic Direction 2

Collaborative and Dynamic Staff

Purpose

To provide the school community with a highly innovative, enthusiastic and collegial staff that aims to inspire our students
to become lifelong learners.  This will create a positive and productive learning environment. To provide staff with
relevant, current and high quality professional learning opportunities that will lead to the design and implementation of
innovative practices that allow every student opportunities to learn and achieve their personal best.

Overall summary of progress

The Professional Learning Plan for 2017 involved designing a range of workshops that targeted professional learning
needs of all staff in the areas of Professional Development Plans, student behaviour and HSC results and analysis. Our
Term 3 day was a combined LMG day where all partner Primary Schools came to DHS to focus on Gifted and Talented
Students and how to support them in our schools. Staff undertook the Focus on Learning survey during Term 3 and
results indicate:

 • Leadership – support of staff, including feedback and guidance, and focus on improving learning opportunities for
students has increased significantly

 • The areas around inclusivity, teaching strategies and learning culture have also increased
Dungog High School was fortunate to continue their relationship with the international LEAP (Leading Educators Around
the Planet) Program, through Ms McIntosh. This program involves a teacher exchange and in 2017 Dungog High School
hosted Mrs Stephanie Todorovich from Toronto Canada for the first two weeks in Term 3. Mrs Todorovich actively
engaged in professional conversations with our staff during her visits, as well as sharing her knowledge and expertise
with our partner Primary Schools. In 2018 Ms McIntosh will travel to Toronto, Canada, to visit Canadian High Schools
and converse with teachers, Deputy Principals and Principals about school effectiveness and improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff actively involved in
professional learning

 • Professional Learning
expenditure $98000.00

Staff professional learning for 2017 consisted of
staff development workshops that were held over
the four terms. Learning focused on quality
assessment practices. Staff also attended
numerous professional learning activities as
identified through their Professional Development
Plans, linked to the Australian Professional
Teaching Standards and the School's Strategic
Directions.

Successful accreditation of all
TRAs

 • PL – Beginning Teacher
(additional) $5400.00
 • Beginning Teacher
funding $35026.00

All teachers who are accredited through NESA
were supported and provided with professional
learning opportunities throughout 2017. The
Accreditation process, within our High Performance
and Development Procedures provided further
support to staff seeking or maintaining their
accreditation, as well as regular meetings each
term.

Increase in staff seeking
leadership opportunities within
the school

 • PL – Leadership
$5000.00
 • Head Teacher positions
$34900.00
 • PL – Administration
$2700.00

Opportunities to upskill were provided to all staff
throughout 2017 for positions including relieving
Deputy Principal, relieving Head Teacher and team
leadership. Supporting staff with promotion
aspirations, including position applications and
mock funded two new Head Teacher positions –
Teaching, Learning, Leading and Secondary
Studies.

Next Steps
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The 2018–2020 School Management Plan will focus on the following strategic directions:
 • Successful and inspired learning
 • Collaborative and shared leadership
 • High performance and excellence in teaching
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Strategic Direction 3

High Performing Learning Environment

Purpose

To be a high performing school that is an integral part of local, national and international communities. By providing a
strong foundation, all school members will be encouraged to strive towards their personal best. Effective and efficient
systems will ensure the school is operating at a high level to achieve student, staff and parent aspirations.

Overall summary of progress

The School has a strong history of being involved in local community events and activities, and 2017 was no different.
Our staff and students participated in events such as Relay for Life, ANZAC Day services, and our school leaders
attended several functions at Parliament and Government Houses. The School also held numerous parent information
evenings, teacher and parent interview nights and hosted several Rotary events. We highly value the contribution our
wider community makes to the school and look forward to continuing this into 2018.

Student voice was again strong in this area (through the Tell Them From Me survey conducted in Term 3). It was
pleasing to see that our students reported an increase in the following areas:

 • Students value schooling outcomes (and as a result there was a decrease in truancy)
 • Positive behaviours increasing across all years
 • Students reported feeling increased levels in intellectual engagement, interest and motivation, and in the effort they

were putting into their education
Our staff consistently plan, attend and report back on their professional learning opportunities, be they in school or
delivered offsite. The sharing of information between staff in terms of professional learning ensures that our students are
receiving the most current and effective teaching and learning opportunities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase data entry accuracy of
student attendance by 10%

Nil Continued monitoring ensured consistent accuracy
of data entry.

Strong collaboration between the
school and its communities

Teacher relief costs Continued involvement in community events
showcasing Dungog High School, including parent
information evenings and community performances.

School staff surveys demonstrate
improvement in professional and
collaborative practices

Nil Streamlined professional learning processes within
the school to address teacher identified areas.
Focus on Learning survey indicated collaboration
remained high and an increase in the learning
culture.

Next Steps

The 2018–2020 School Management Plan will focus on the following strategic directions:
 • Successful and inspired learning
 • Collaborative and shared leadership
 • High performance and excellence in teaching
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability Integration Program (Tied)
$86300

Learning Support Program
(Tied) $10407

Learning and Support
Flexible Funding $66992

 • Low level adjustment for
disability ($0.00)

Increased support for all identified students
resulting in improved learning outcomes.
These supports included:
 • Implementation of electronic Personalised
Learning Plans that identified students' areas
of strengths and improvement and necessary
adjustments;
 • Increased School Learning Support Officer
support in classrooms;
 • Creation of specialised classes to target
identified learning needs of students;
 • Special provision support for any identified
students;
 • Individualised YARC testing for students
with learning difficulties;
 • Introduction of Behaviour Reading Program
for targeted students across all years;
 • Professional development for staff on
learning difficulties, Disability Standards and
adjustments;
 • Increased staff reporting on students' needs
and adjustments; and
 • Additional individual support for students by
the Head Teachers (Teaching, Learning,
Leading and Secondary Studies)

Socio–economic background Learning Support Program
(Tied) $10405

Out of Home Care (Tied)
$392

Effective support for all students resulting in
improved attendance and achievement.
Support included:
 • Chaplain support for students requiring
specialised programs;
 • Supply of essential school items for families
experiencing difficulty;
 • Additional School Learning Support Officer
assistance in identified areas of need;
 • Provision of breakfast and art club; and
 • Additional individual support for students by
the Head Teachers (Teaching, Learning,
Leading and Secondary Studies)

Support for beginning teachers Beginning Teacher Support
(Tied) $35026

Successful mentoring for beginning teachers.
Period allowances for additional support.
Targeted professional development to meet
Teaching Standards

Professional Learning &
Accreditation

Professional Learning funds
$33675

Teacher Professional
Learning (Tied) $64798

 • Professional Learning
($98 473.00)

Staff Development Workshops conducted
twice a term throughout the year. Staff
Development Days held in Terms 1, 2 and 3.
All professional learning linked to Australian
Professional Teaching Standards.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 307 316 332 317

Girls 350 361 346 340

Student attendance profile

School

Year 2014 2015 2016 2017

7 91.8 92.3 92.3 91.7

8 90.6 92.1 89.6 91.6

9 91.9 89.5 91.9 90.2

10 89.9 91 89.2 90.6

11 90.9 86.7 90.9 87.6

12 90.3 90.3 89.3 93.1

All Years 91 90.6 90.6 90.8

State DoE

Year 2014 2015 2016 2017

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 90.2 89.7 89.7 89.6

Management of non-attendance

Attendance rates have traditionally been over 90%
which is above the state average. Attendance in 2017
was 90.8% and fluctuated depending on each year
group each term. Improved communication measures,
including SMS and letters of concern, were continued in
2017 and resulted in a further reduction of absenteeism
across all years.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 5.08 30 37

TAFE entry 0.9 11.67 25

University Entry 0 0 83

Other 12.76 18.34 0

Unknown 0 15 0

Year 12 students undertaking vocational or trade
training

In 2017 Dungog High School offered the following
subjects in Vocational Education:
 • Construction
 • Metals and Engineering
 • Primary Industries
 • Skills for Work and Vocational Pathways

In Year 12 students also elected to undertake
Vocational Education and Training courses through
Hunter TAFE and OTEN in the areas of:
 • Entertainment
 • Electrotechnology
 • Animal Studies
 • Health Services
 • Primary Industries
 • Information Digital Media and Technology

25% of our Year 12 students have continued with TAFE
study in their area of interest after completion of their
Higher School Certificate.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2017 Dungog High School had 69 Year 12 students
enrolled for Higher School Certificate subjects. This
comprised of 
 • 68 students attaining their Higher School

Certificate, with 5 Band 6's awarded across
PDHPE, French Beginners and Industrial
Technology Timber.

 • 1 student undertook a Pathways pattern of study
for the Higher School Certificate

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 0

Head Teacher(s) 8

Classroom Teacher(s) 38.5

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.2

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

11.88

Other Positions 1

*Full Time Equivalent

In 2017 Dungog High School had three identified
Aboriginal teaching staff members and one Aboriginal
School Learning Support Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 4

Professional learning and teacher accreditation

Professional learning in 2017 consisted of the following:
 • Staff Development Days – held the first day of

Term 1, 2 and 3 with a focus on mandatory
training (CPR, Anaphalaxis), HSC analysis, HSC
assessment and reporting, Gifted and Talented
education and School Culture.

 • Staff Development Workshops held throughout
four terms with one session, conducted by the
Principal, that set the scene for HSC Assessment
and Reporting. The remaining three sessions
were conducted by Faculty Head Teachers and
focused on specific Key Learning Area HSC
requirements for assessment and reporting.

 • Target Professional Learning by staff was around
the themes of Aboriginal Education, Assessment,
Beginning Teaching, Collaboration, Community

Engagement, Curriculum, Data Analysis,
Differentiation, new HSC syllabus, ICT,
Leadership, Literacy and Numeracy, Networking,
Wellbeing and Visible Learning.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,288,739

Appropriation 1,110,521

Sale of Goods and Services 12,991

Grants and Contributions 164,701

Gain and Loss 0

Other Revenue 0

Investment Income 526

Expenses -671,852

Recurrent Expenses -671,852

Employee Related -294,852

Operating Expenses -377,000

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

616,887

Balance Carried Forward 616,887

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
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school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

In 2017 the school implemented the Department of
Education's Learning, Management and Business
Reform (LMBR) package. As a result of the new
financial systems and financial processes, the school
has developed and established new governance
structures to ensure accountability and monitoring. This
has had implications for all levels of financial
transactions across the school.

After consultation with the school and the community,
the school is saving for capital works projects,
technology and improvements to the teaching and
learning environments within the 2018–2020 school
plan. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 6,458,804

Base Per Capita 105,355

Base Location 40,880

Other Base 6,312,569

Equity Total 564,116

Equity Aboriginal 59,865

Equity Socio economic 314,971

Equity Language 400

Equity Disability 188,881

Targeted Total 489,980

Other Total 143,721

Grand Total 7,656,621

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 7 performed above school average in the top
three Bands for Grammar and Punctuation and
Reading this year which is very pleasing. Writing
continues to be a school wide focus, with students
performing above school average again in the top two
skill bands this year.

Year 9 NAPLAN literacy results show areas for
improvement in writing and the school continues to
have this as a strategic focus.

Band 4 5 6 7 8 9

Percentage of students 13.7 15.4 20.5 23.9 13.7 12.8

School avg 2015-2017 12.1 20.6 25.4 21.4 12.3 8.1
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Band 4 5 6 7 8 9

Percentage of students 15.3 14.4 25.4 21.2 13.6 10.2

School avg 2015-2017 12.4 16.0 31.7 21.1 12.3 6.5

Band 4 5 6 7 8 9

Percentage of students 12.8 14.5 20.5 23.9 18.8 9.4

School avg 2015-2017 12.5 17.5 21.6 24.3 17.6 6.5

Band 4 5 6 7 8 9

Percentage of students 22.2 28.2 25.6 12.0 9.4 2.6

School avg 2015-2017 19.4 30.1 28.0 13.9 7.3 1.4
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Band 5 6 7 8 9 10

Percentage of students 18.0 20.5 18.0 24.6 12.3 6.6

School avg 2015-2017 15.6 23.7 20.1 22.0 12.6 6.0

Band 5 6 7 8 9 10

Percentage of students 10.8 22.5 26.7 25.8 12.5 1.7

School avg 2015-2017 9.0 24.4 25.6 23.9 12.2 5.0

Band 5 6 7 8 9 10

Percentage of students 12.3 23.8 28.7 18.9 14.8 1.6

School avg 2015-2017 13.4 19.8 26.5 22.0 14.2 4.0
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Band 5 6 7 8 9 10

Percentage of students 33.6 23.8 20.5 18.9 3.3 0.0

School avg 2015-2017 29.1 28.0 20.1 18.5 3.1 1.1

Year 7 Numeracy results are very strong, with students
in the top two performance bands being significantly
above school averages.

Year 9 Numeracy results indicate this cohort is
performing below the schools three year average.

Band 4 5 6 7 8 9

Percentage of students 6.8 19.7 24.8 24.8 11.1 12.8

School avg 2015-2017 4.9 23.4 30.4 25.7 9.0 6.7
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Band 5 6 7 8 9 10

Percentage of students 3.3 23.3 33.3 29.2 9.2 1.7

School avg 2015-2017 3.7 22.3 30.6 29.1 11.1 3.2

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

The school is actively planning to address the Premier's
Targets to increase the proportion of the students in the
top two NAPLAN bands by 8% in 2019.

Higher School Certificate (HSC)

Our strongest HSC results in 2017 were in PDHPE,
French Beginners and Industrial Technology Timber.
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Subject School
2017 SSSG State

School
Average

2013-
2017

Ancient History 72.2 64.8 68.1 72.2

Biology 69.0 68.1 70.9 69.9

Business
Studies

67.2 64.8 68.2 68.8

English
(Advanced)

77.9 75.5 77.6 75.7

English
(Standard)

63.6 64.7 65.6 64.4

Industrial
Technology

70.0 63.6 64.8 74.7

Mathematics 69.7 66.1 73.2 69.3

Mathematics
General 2

72.7 60.9 63.6 69.3

Modern History 70.6 63.3 69.6 73.0

Personal
Development
Health and
Physical
Education

71.8 65.5 67.7 72.3

Physics 62.2 65.1 70.4 66.6

Primary
Industries
Examination

73.6 67.2 71.0 73.6

The school also performed above the Similar Schools
Group (SSSG) in 2017 in all courses except English
Standard and Physics. In addition, Dungog High School
had 52.8% of HSC results in the top two performance
Bands, in comparison to SSSG who have 26.42%.

Parent/caregiver, student, teacher
satisfaction

Dungog High School has a long history of positive
communication between parents, students and staff.
We implement several different feedback surveys
throughout the year, including:
 • Year 10 Subject Selection Process – student and

parent feedback indicates that 100% students and
parents found the full process very beneficial and
provided the students (and their parents) with
very valuable information and feeback in regards
to selection of Stage 6 subjects.

 • Focus on Learning Teacher survey – This survey
focuses on classroom and school effectiveness in
relation to student outcomes. Our staff results
show that Dungog High School is a strong leader
in the areas of collaboration, learning culture, the
use of data to inform practice, use of various
teaching strategies and that the school is very
inclusive.

 • Partners in Learning Parent Survey – This is a
comprehensive survey for parents that focus on
their child's experiences at home and school. The
parents who undertook the survey indicated that
they felt that they were welcome in the school,
were informed in a timely fashion and that their
child was in a safe learning environment.

 • Tell Them From Me Survey – This is a
comprehensive student focused survey that is
administered to all students in Term 1 and Term 3
each year and is centered around three main
areas: social–emotional outcomes (social
engagement, institutional engagement,
intellectual engagement, emotional health) and
 drivers of student outcomes (quality instruction,
school context, classroom context and future
aspirations). Over the four years that we have
been involved in this survey we have always had
95%+ of students complete the survey. Results
have consistently shown that our students feel as
if they belong in our community (they place huge
importance on the relationships they have with
both peers and teachers), and that they
demonstrate positive behaviour at school.
Students also indicated that there are high
expectations set for them and that we have a
positive learning climate within the school.

All of these results are analysed by the School
Improvement Team and the Executive to inform future
focus areas within the school.

Policy requirements

Aboriginal education

In 2017 our Aboriginal students totaled 11% of the
student population. Personalised Learning Plans
(PLPs) were prepared for each of the Aboriginal
students with the help of Mrs Susan Judd (Head
Teacher HSIE, Aboriginal Education Coordinator) and
Mrs Kara Clements (Aboriginal Education Officer). Mrs
Clements was employed to give additional support to
students in a variety of subjects and widen our cultural
understanding within the school.

Students were involved in regular Junior Aboriginal
Education Consultative Group (JAECG) meetings at
school. They also took part in meetings with the Port
Stephens Youyoong AECG throughout the year;
discussions held covered issues students were facing
at school and activities they wanted to be involved with,
both in an out of school hours. Students have also been
involved with the pre–planning for our Aboriginal
Education room that will be completed in 2018.

Students had opportunities to be involved in a number
of different activities throughout the year including
NAIDOC celebrations and a Country and Culture
program conducted by Mr Justin Ridgeway from Youth
Express.

2017 also saw the introduction of an Aboriginal
Education team within the school. The focus on this
group is to formulate plans to support our Aboriginal
and Torres Strait Islander students long term. The team
members undertook a three day training program,
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Connecting to Country, run by our local AECG.

Multicultural and anti-racism education

Dungog High School prides itself on being a fully
inclusive high school that actively participates in, and
celebrates, the many different cultures within our school
community. Our student and staff base comprise of
ethnic backgrounds such as Australian, Aboriginal,
Torres Strait Islander, South African, Ni–Vanuatu,
French, German, Italian, Norwegian and Swedish. We
encourage and promote exchange students to attend
Dungog High and have a hosted several students over
the years from France, Portugal and New Zealand. We
also successfully hosted 20 exchange students from
Hong Kong.

In 2017 we had an additional two staff members train
as Anti–Racism Contact Officers (ARCOs), in addition
to the three existing ARCO's and these staff members
continually work to support students from all
backgrounds to ensure that Dungog High School
remains a safe and supportive environment for all.
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